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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 1 
Thomas P. O'Neill Jr. Federal Building 
10 Causeway St, Room 1002 
Boston, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

October 13, 2022 

URGENT 

 
Ethan Bernstein 
Brown University 
47 George Street 
Providence, RI 02912 
 

Re: Brown University 
 Case 01-RC-305104 
 

Dear Mr. Bernstein: 

Enclosed is a copy of a petition that GRADUATE LABOR ORGANIZATION, RIFT-
AFT LOCAL 6516 filed with the National Labor Relations Board (NLRB) seeking to represent 
certain of your employees.  After a petition is filed, the employer is required to promptly take 
certain actions so please read this letter carefully to make sure you are aware of the employer’s 
obligations.  This letter tells you how to contact the Board agent who will be handling this 
matter, about the requirement to post and distribute the Notice of Petition for Election, the 
requirement to complete and serve a Statement of Position Form, the Petitioner’s requirement to 
complete and serve a Responsive Statement of Position Form, a scheduled hearing in this matter, 
other information needed including a voter list, your right to be represented, and NLRB 
procedures, including how to submit documents to the NLRB.   

Investigator:  This petition will be investigated by Field Examiner HOLLY 
BEAVERSTOCK whose telephone number is (857)317-7789.  The Board agent will contact you 
shortly to discuss processing the petition.  If you have any questions, please do not hesitate to 
call the Board agent.  If the agent is not available, you may contact Supervisory Field Examiner 
DINA M. RAIMO PELHAM whose telephone number is (959)200-7377.  The Board agent may 
also contact you and the other party or parties to schedule a conference meeting or telephonic or 
video conference for some time before the close of business the day following receipt of the final 
Responsive Statement(s) of Position. This will give the parties sufficient time to determine if any 
issues can be resolved prior to hearing or if a hearing is necessary.  If appropriate, the NLRB 
attempts to schedule an election either by agreement of the parties or by holding a hearing and 
then directing an election. 

Required Posting and Distribution of Notice:  You must post the enclosed Notice of 
Petition for Election by October 20, 2022 in conspicuous places, including all places where 
notices to employees are customarily posted.  The Notice of Petition for Election must be posted 
so all pages are simultaneously visible.  If you customarily communicate electronically with 
employees in the petitioned-for unit, you must also distribute the notice electronically to them.  
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You must maintain the posting until the petition is dismissed or withdrawn or this notice is 
replaced by the Notice of Election.  Posting and distribution of the Notice of Petition for Election 
will inform the employees whose representation is at issue and the employer of their rights and 
obligations under the National Labor Relations Act in the representation context.  Failure to post 
or distribute the notice may be grounds for setting aside an election if proper and timely 
objections are filed. 

Required Statement of Position:  In accordance with Section 102.63(b) of the Board's 
Rules, the employer is required to complete the enclosed Statement of Position form (including 
the attached Commerce Questionnaire), have it signed by an authorized representative, and file a 
completed copy (with all required attachments) with this office and serve it on all parties named 
in the petition such that it is received by them by noon Eastern Time on October 25, 2022.  
This form solicits information that will facilitate entry into election agreements or streamline the 
pre-election hearing if the parties are unable to enter into an election agreement.  This form 
must be e-Filed, but unlike other e-Filed documents, will not be timely if filed on the due 
date but after noon October 25, 2022.  If you have questions about this form or would like 
assistance in filling out this form, please contact the Board agent named above.   

List(s) of Employees:  The employer's Statement of Position must include a list of the 
full names, work locations, shifts, and job classifications of all individuals in the proposed unit 
as of the payroll period preceding the filing of the petition who remain employed at the time of 
filing.  If the employer contends that the proposed unit is inappropriate, the employer must 
separately list the full names, work locations, shifts and job classifications of all individuals 
that it contends must be added to the proposed unit to make it an appropriate unit.  The 
employer must also indicate those individuals, if any, whom it believes must be excluded from 
the proposed unit to make it an appropriate unit.  These lists must be alphabetized (overall or 
by department).  Unless the employer certifies that it does not possess the capacity to produce the 
lists in the required form, the lists must be in a table in a Microsoft Word file (.doc or .docx) or a 
file that is compatible with Microsoft Word, the first column of the table must begin with each 
employee’s last name, and the font size of the list must be the equivalent of Times New Roman 
10 or larger.  That font does not need to be used but the font must be that size or larger.  A 
sample, optional form for the list is provided on the NLRB website at 
www.nlrb.gov/sites/default/files/attachments/basic-page/node-4559/Optional Forms for Voter 
List.docx 

Failure to Supply Information:  Failure to supply the information requested by this form 
may preclude you from litigating issues under Section 102.66(d) of the Board's Rules and 
Regulations.  Section 102.66(d) provides as follows: 
 

A party shall be precluded from raising any issue, presenting any evidence 
relating to any issue, cross-examining any witness concerning any issue, and 
presenting argument concerning any issue that the party failed to raise in its 
timely Statement of Position or to place in dispute in response to another party’s 
Statement of Position or response, except that no party shall be precluded from 
contesting or presenting evidence relevant to the Board’s statutory jurisdiction 
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to process the petition. Nor shall any party be precluded, on the grounds that a 
voter’s eligibility or inclusion was not contested at the pre-election hearing, 
from challenging the eligibility of any voter during the election. If a party 
contends that the proposed unit is not appropriate in its Statement of Position 
but fails to specify the classifications, locations, or other employee groupings 
that must be added to or excluded from the proposed unit to make it an 
appropriate unit, the party shall also be precluded from raising any issue as to 
the appropriateness of the unit, presenting any evidence relating to the 
appropriateness of the unit, cross-examining any witness concerning the 
appropriateness of the unit, and presenting argument concerning the 
appropriateness of the unit. If the employer fails to timely furnish the lists of 
employees described in §§ 102.63(b)(1)(iii), (b)(2)(iii), or (b)(3)(iii), the 
employer shall be precluded from contesting the appropriateness of the 
proposed unit at any time and from contesting the eligibility or inclusion of any 
individuals at the pre-election hearing, including by presenting evidence or 
argument, or by cross-examination of witnesses.  

 

Responsive Statement of Position:  In accordance with Section 102.63(b) of the Board's 
Rules, following timely filing and service of an employer’s Statement of Position, the petitioner 
is required to complete the enclosed Responsive Statement of Position form, have it signed by an 
authorized representative, and file a completed copy with any necessary attachments, with this 
office and serve it on all parties named in the petition responding to the issues raised in the 
employer’s Statement of Position, such that it is received no later than noon Eastern Time on 
October 28, 2022. 

Notice of Hearing:  Enclosed is a Notice of Representation Hearing to be conducted at 
10:00 AM on Wednesday, November 2, 2022, Via Zoom at the 10 Causeway Street, Room 
1002, National Labor Relations Board, Boston, MA 02222, if the parties do not voluntarily 
agree to an election.  If a hearing is necessary, the hearing will run on consecutive days until 
concluded unless the regional director concludes that extraordinary circumstances warrant 
otherwise.  Before the hearing begins, the NLRB will continue to explore potential areas of 
agreement with the parties in order to reach an election agreement and to eliminate or limit the 
costs associated with formal hearings.   

Upon request of a party showing good cause, the regional director may postpone the 
hearing.  A party desiring a postponement should make the request to the regional director in 
writing, set forth in detail the grounds for the request, and include the positions of the other 
parties regarding the postponement.  E-Filing the request is required.  A copy of the request must 
be served simultaneously on all the other parties, and that fact must be noted in the request.   

Other Information Needed Now:  Please submit to this office, as soon as possible, the 
following information needed to handle this matter: 
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(a) A copy of any existing or recently expired collective-bargaining agreements, and 
any amendments or extensions, or any recognition agreements covering any of 
your employees in the unit involved in the petition (the petitioned-for unit); 

(b) The name and contact information for any other labor organization (union) 
claiming to represent any of the employees in the petitioned-for unit; 

(c) If potential voters will need notices or ballots translated into a language other than 
English, the names of those languages and dialects, if any. 

(d) If you desire a formal check of the showing of interest, you must provide an 
alphabetized payroll list of employees in the petitioned-for unit, with their job 
classifications, for the payroll period immediately before the date of this petition. 
Such a payroll list should be submitted as early as possible prior to the hearing. 
Ordinarily a formal check of the showing of interest is not performed using the 
employee list submitted as part of the Statement of Position. 

Voter List:  If an election is held in this matter, the employer must transmit to this office 
and to the other parties to the election, an alphabetized list of the full names, work locations, 
shifts, job classifications, and contact information (including home addresses, available personal 
email addresses, and available home and personal cellular telephone numbers) of eligible voters.  
Usually, the list must be furnished within 2 business days of the issuance of the Decision and 
Direction of Election or approval of an election agreement.  I am advising you of this 
requirement now, so that you will have ample time to prepare this list.  The list must be 
electronically filed with the Region and served electronically on the other parties.  To guard 
against potential abuse, this list may not be used for purposes other than the representation 
proceeding, NLRB proceedings arising from it or other related matters.   

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional 
office upon your request. 

If someone contacts you about representing you in this case, please be assured that no 
organization or person seeking your business has any “inside knowledge” or favored relationship 
with the NLRB.  Their knowledge regarding this matter was only obtained through access to 
information that must be made available to any member of the public under the Freedom of 
Information Act. 

Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov).  You must e-file all documents electronically or provide a 
written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determinations solely based on the documents and evidence properly submitted. All evidence 
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submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the petition. 

Controlled Unclassified Information (CUI): This National Labor Relations Board 
(NLRB) proceeding may contain Controlled Unclassified Information (CUI). Subsequent 
information in this proceeding may also constitute CUI. National Archives and Records 
Administration (NARA) regulations at 32 CFR Part 2002 apply to all executive branch agencies 
that designate or handle information that meets the standards for CUI. 

Information about the NLRB and our customer service standards is available on our 
website, www.nlrb.gov, or from an NLRB office upon your request.  We can provide assistance 
for persons with limited English proficiency or disability.  Please let us know if you or any of 
your witnesses would like such assistance. 

Very truly yours, 

  
Laura A. Sacks 
Regional Director 

Enclosures 
1. Petition 
2. Notice of Petition for Election (Form 5492) 
3. Notice of Representation Hearing 
4. Description of Procedures in Certification and Decertification Cases (Form 4812) 
5. Statement of Position form and Commerce Questionnaire (Form 505) 
6. Responsive Statement of Position (Form 506) 
7. Description of Voter List Requirement after Hearing in Certification and 

Decertification Cases (Form 5580) 
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National Labor Relations Board 

   

NOTICE OF PETITION FOR ELECTION 
This notice is to inform employees that GRADUATE LABOR ORGANIZATION, RIFT-AFT LOCAL 
6516 has filed a petition with the National Labor Relations Board (NLRB), a Federal agency, in 
Case 01-RC-305104 seeking an election to become certified as the representative of  the 
employees of BROWN UNIVERSITY in the unit set forth below: 

Included: Masters of Fine Arts Graduate Students employed as actors and directors. Excluded: 
Supervisory faculty, Managers, Guards. 

This notice also provides you with information about your basic rights under the National 
Labor Relations Act, the processing of the petition, and rules to keep NLRB elections fair and 
honest. 

YOU HAVE THE RIGHT under Federal Law 
• To self-organization  
• To form, join, or assist labor organizations  
• To bargain collectively through representatives of your own choosing  
• To act together for the purposes of collective bargaining or other mutual aid or 

protection  
• To refuse to do any or all of these things unless the union and employer, in a state 

where such agreements are permitted, enter into a lawful union-security agreement 
requiring employees to pay periodic dues and initiation fees. Nonmembers who inform 
the union that they object to the use of their payments for nonrepresentational 
purposes may be required to pay only their share of the union's costs of 
representational activities (such as collective bargaining, contract administration, and 
grievance adjustments). 

PROCESSING THIS PETITION 
Elections do not necessarily occur in all cases after a petition is filed.  NO FINAL DECISIONS 
HAVE BEEN MADE YET regarding the appropriateness of the proposed unit or whether an 
election will be held in this matter.  If appropriate, the NLRB will first see if the parties will 
enter into an election agreement that specifies the method, date, time, and location of an 
election and the unit of employees eligible to vote.  If the parties do not enter into an election 
agreement, usually a hearing is held to receive evidence on the appropriateness of the unit 
and other issues in dispute.  After a hearing, an election may be directed by the NLRB, if 
appropriate.   

IF AN ELECTION IS HELD, it will be conducted by the NLRB by secret ballot and Notices of 
Election will be posted before the election giving complete details for voting.   

ELECTION RULES 
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The NLRB applies rules that are intended to keep its elections fair and honest and that result 
in a free choice.  If agents of any party act in such a way as to interfere with your right to a free 
election, the election can be set aside by the NLRB.  Where appropriate the NLRB provides 
other remedies, such as reinstatement for employees fired for exercising their rights, including 
backpay from the party responsible for their discharge. 
The following are examples of conduct that interfere with employees’ rights and may result in 
setting aside the election: 

• Threatening loss of jobs or benefits by an employer or a union 

• Promising or granting promotions, pay raises, or other benefits, to influence an 
employee's vote by a party capable of carrying out such promises 

• An employer firing employees to discourage or encourage union activity or a union 
causing them to be fired to encourage union activity 

• Making campaign speeches to assembled groups of employees on company time, 
where attendance is mandatory, within the 24-hour period before the polls for the 
election first open or, if the election is conducted by mail, from the time and date the 
ballots are scheduled to be sent out by the Region until the time and date set for their 
return 

• Incitement by either an employer or a union of racial or religious prejudice by 
inflammatory appeals 

• Threatening physical force or violence to employees by a union or an employer to 
influence their votes 

Please be assured that IF AN ELECTION IS HELD, every effort will be made to protect your 
right to a free choice under the law.  Improper conduct will not be permitted.  All parties are 
expected to cooperate fully with the NLRB in maintaining basic principles of a fair election as 
required by law.  The NLRB as an agency of the United States Government does not endorse 
any choice in the election. 
For additional information about the processing of petitions, go to www.nlrb.gov or contact 
the NLRB at (617)565-6700. 
THIS IS AN OFFICIAL GOVERNMENT NOTICE AND MUST NOT BE DEFACED BY ANYONE.  IT 
MUST REMAIN POSTED WITH ALL PAGES SIMULTANEOUSLY VISIBLE UNTIL REPLACED BY 
THE NOTICE OF ELECTION OR THE PETITION IS DISMISSED OR WITHDRAWN.  

 



 

 

 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 1 

 
 

BROWN UNIVERSITY 
  Employer 
 and  
GRADUATE LABOR ORGANIZATION, RIFT-
AFT LOCAL 6516 
  Petitioner 
 

Case 01-RC-305104 

NOTICE OF REPRESENTATION HEARING  

 The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor 
Relations Act.  It appears that a question affecting commerce exists as to whether the employees 
in the unit described in the petition wish to be represented by a collective-bargaining 
representative as defined in Section 9(a) of the Act.   

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at 
10:00 AM on Wednesday, November 2, 2022, Via Zoom and on consecutive days thereafter 
until concluded, at the National Labor Relations Board offices located at the 10 Causeway Street, 
Room 1002, National Labor Relations Board, Boston, Massachusetts, a hearing will be 
conducted before a hearing officer of the National Labor Relations Board.  At the hearing, the 
parties will have the right to appear in person or otherwise, and give testimony.   

YOU ARE FURTHER NOTIFIED that, pursuant to Section 102.63(b) of the Board’s 
Rules and Regulations, BROWN UNIVERSITY must complete the Statement of Position and 
file it and all attachments with the Regional Director and serve it on the parties listed on the 
petition such that is received by them by no later than noon Eastern time on October 25, 2022. 
Following timely filing and service of a Statement of Position by BROWN UNIVERSITY, the 
Petitioner must complete its Responsive Statement of Position(s) responding to the issues raised 
in the Employer’s and/or Union’s Statement of Position and file them and all attachments with 
the Regional Director and serve them on the parties named in the petition such they are received 
by them no later than noon Eastern on October 28, 2022. 

YOU ARE FURTHER NOTIFIED that at 2:00 PM Eastern time on Monday, October 31, 
2022, the hearing officer will hold a pre-hearing teleconference to discuss the possibility of the 
parties reaching a stipulated election agreement, technical aspects of participants in a hearing, 
such as internet accessibility, the advance submission of exhibits, rules of conduct for hearing 
attendees, and, if necessary, subpoenaed documents, petitions to revoke or other pre-hearing 
motions. This office will provide the parties with the pre-hearing teleconference dial-in number 
and conference ID code. 



 

 

Pursuant to Section 102.5 of the Board’s Rules and Regulations, all documents filed 
in cases before the Agency must be filed by electronically submitting (E-Filing) through the 
Agency’s website (www.nlrb.gov), unless the party filing the document does not have access 
to the means for filing electronically or filing electronically would impose an undue burden.  
Documents filed by means other than E-Filing must be accompanied by a statement explaining 
why the filing party does not have access to the means for filing electronically or filing 
electronically would impose an undue burden.  Detailed instructions for using the NLRB’s E-
Filing system can be found in the E-Filing System User Guide 

The Statement of Position and Responsive Statement of Position must be E-Filed but, 
unlike other E-Filed documents, must be filed by noon Eastern on the due date in order to be 
timely.  If an election agreement is signed by all parties and returned to the Regional Office 
before the due date of the Statement of Position, the Statement of Position and Responsive 
Statement of Position are not required to be filed.  If an election agreement is signed by all 
parties and returned to the Regional office after the due date of the Statement of Position but 
before the due date of the Responsive Statement of Position, the Responsive Statement of 
Position is not required to be filed. 

Dated:  October 13, 2022                        Laura A. Sacks
Laura A. Sacks, Regional Director 
National Labor Relations Board 
Region 01 
Thomas P. O'Neill Jr. Federal Building 
10 Causeway St, Room 1002 
Boston, MA 02222-1001 
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BROWN UNIVERSITY 
  Employer 
 and  
GRADUATE LABOR ORGANIZATION, RIFT-
AFT LOCAL 6516 
  Petitioner 
 

Case 01-RC-305104 

AFFIDAVIT OF SERVICE OF: Petition, Notice of Representation Hearing, 
Description of Procedures in Certification and Decertification Cases (Form NLRB-
4812), Notice of Petition for Election, and Statement of Position Form (Form NLRB-
505).  

I, the undersigned employee of the National Labor Relations Board, being duly sworn, 
say that on October 13, 2022, I served the above documents by electronic mail upon the 
following persons, addressed to them at the following addresses: 

Mr. Ethan Bernstein 
Brown University 
47 George Street 
Providence, RI 02912 
ehtan-bernstein@brown.edu 
  

  

Joel Reinstein, Staff Organizer 
Graduate Labor Organization, RIFT-AFT 
Local 6516 
5 Steeple Street, #301 
Providence, RI 02903 
joel@glounion.org 
  

  

October 13, 2022   Marcelina Cabrera, Designated Agent of NLRB  
Date 

  
 Name 

   
   Marcelina Cabrera  
   Signature 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
DESCRIPTION OF REPRESENTATION CASE PROCEDURES 

IN CERTIFICATION AND DECERTIFICATION CASES 

The National Labor Relations Act grants employees the right to bargain collectively through representatives 
of their own choosing and to refrain from such activity.  A party may file an RC, RD or RM petition with the 
National Labor Relations Board (NLRB) to conduct a secret ballot election to determine whether a 
representative will represent, or continue to represent, a unit of employees.  An RC petition is generally filed 
by a union that desires to be certified as the bargaining representative.  An RD petition is filed by employees 
who seek to remove the currently recognized union as the bargaining representative.  An RM petition is filed 
by an employer who seeks an election because one or more individuals or unions have sought recognition 
as the bargaining representative, or based on a reasonable belief supported by objective considerations that 
the currently recognized union has lost its majority status.  This form generally describes representation case 
procedures in RC, RD and RM cases, also referred to as certification and decertification cases.   

Right to be Represented – Any party to a case with the NLRB has the right to be represented by an 
attorney or other representative in any proceeding before the NLRB.  A party wishing to have a 
representative appear on its behalf should have the representative complete a Notice of Appearance (Form 
NLRB-4701), and E-File it at www.nlrb.gov or forward it to the NLRB Regional Office handling the petition as 
soon as possible.   

Filing and Service of Petition – A party filing an RC, RD or RM petition is required to serve a copy of its 
petition on the parties named in the petition along with this form and the Statement of Position form.  The 
petitioner files the petition with the NLRB, together with (1) a certificate showing service of these documents 
on the other parties named in the petition, and (2) a showing of interest to support the petition.  The showing 
of interest is not served on the other parties.   

Notice of Hearing – After a petition in a certification or decertification case is filed with the NLRB, the NLRB 
reviews the petition, certificate of service, and the required showing of interest for sufficiency, assigns the 
petition a case number, and promptly sends letters to the parties notifying them of the Board agent who will 
be handling the case.  In most cases, the letters include a Notice of Representation Hearing.  Except in 
cases presenting unusually complex issues, this pre-election hearing is set for a date 14 business days 
(excluding weekends and federal holidays) from the date of service of the notice of hearing.  Once the 
hearing begins, it will continue day to day until completed absent extraordinary circumstances.  The Notice of 
Representation Hearing also sets the due date for filing and serving the Statement(s) of Position and the 
Responsive Statement of Position(s).  Included with the Notice of Representation Hearing are the following:  
(1) copy of the petition, (2) this form, (3) Statement of Position for non-petitioning parties, (4) petitioner’s 
Responsive Statement of Position, (5) Notice of Petition for Election, and (6) letter advising how to contact 
the Board agent who will be handling the case and discussing those documents.   

Hearing Postponement:  Requests to postpone the hearing are not routinely granted, but the regional 
director may postpone the hearing for good cause.  A party wishing to request a postponement should make 
the request in writing and set forth in detail the grounds for the request.  The request should include the 
positions of the other parties regarding the postponement.  The request must be filed electronically (“E-
Filed”) on the Agency’s website (www.nlrb.gov) by following the instructions on the website.  A copy of the 
request must be served simultaneously on all the other parties, and that fact must be noted in the request.   

Statement of Position Form and List(s) of Employees – The Statement of Position form solicits 
commerce and other information that will facilitate entry into election agreements or streamline the pre-
election hearing if the parties are unable to enter into an election agreement.  In an RC or RD case, as part 
of its Statement of Position form, the employer also provides a list of the full names, work locations, shifts, 
and job classifications of all individuals in the proposed unit.  If the employer contends that the proposed unit 
is not appropriate, the employer must separately list the same information for all individuals that the employer 
contends must be added to the proposed unit to make it an appropriate unit, and must further indicate those 
individuals, if any, whom it believes must be excluded from the proposed unit to make it an appropriate unit.  
These lists must be alphabetized (overall or by department).  Unless the employer certifies that it does not 
possess the capacity to produce the lists in the required form, the lists must be in a table in a Microsoft Word 
file (.doc or .docx) or a file that is compatible with Microsoft Word, the first column of the table must begin 
with each employee’s last name, and the font size of the list must be the equivalent of Times New Roman 10 
or larger.  That font does not need to be used but the font must be that size or larger.  A sample, optional 
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form for the list is provided on the NLRB website at www.nlrb.gov/sites/default/files/attachments/basic-
page/node-4559/Optional Forms for Voter List.docx  

Ordinarily the Statement of Position must be filed with the Regional Office and served on the other parties 
such that it is received by them by noon 8 business days from the issuance of the Notice of Hearing.  The 
regional director may postpone the due date for filing and serving the Statement of Position for good cause.  
The Statement of Position form must be E-Filed but, unlike other E-Filed documents, will not be timely if filed 
on the due date but after noon in the time zone of the Region where the petition is filed.  Consequences for 
failing to satisfy the Statement of Position requirement are discussed on the following page under the 
heading “Preclusion.”  A request to postpone the hearing will not automatically be treated as a request for an 
extension of the Statement of Position due date.  If a party wishes to request both a postponement of the 
hearing and a postponement of the Statement of Position due date, the request must make that clear and 
must specify the reasons that postponements of both are sought. 

Responsive Statement of Position – Petitioner’s Responsive Statement(s) of Position solicits a response 
to the Statement(s) of Position filed by the other parties and further facilitates entry into election agreements 
or streamlines the preelection hearing.  A petitioner must file a Responsive Statement of Position in response 
to each party’s Statement of Position addressing each issue in each Statement of Position(s), if desired. In 
the case of an RM petition, the employer-petitioner must also provide commerce information and file and 
serve a list of the full names, work locations, shifts, and job classifications of all individuals in the proposed 
unit. Ordinarily, the Responsive Statement of Position must be electronically filed with the Regional Office 
and served on the other parties such that it is received by noon 3 business days prior to the hearing.  The 
regional director may postpone the due date for filing and serving the Responsive Statement of Position for 
good cause. The Responsive Statement of Position form must be E-Filed but, unlike other E-Filed 
documents, will not be timely if filed on the due date but after noon in the time zone of the Region where the 
petition is filed. Consequences for failing to satisfy the Responsive Statement of Position requirement are 
discussed on the following page under the heading “Preclusion.”  A request to postpone the hearing will not 
automatically be treated as a request for an extension of the Responsive Statement of Position due date.  If 
a party wishes to request both a postponement of the hearing and a Postponement of the Responsive 
Statement of Position due date, the request must make that clear and must specify the reasons that 
postponements of both are sought. 

Posting and Distribution of Notice of Petition for Election – Within 5 business days after service of the 
notice of hearing, the employer must post the Notice of Petition for Election in conspicuous places, including 
all places where notices to employees are customarily posted, and must also distribute it electronically to the 
employees in the petitioned-for unit if the employer customarily communicates with these employees 
electronically.  The employer must maintain the posting until the petition is dismissed or withdrawn, or the 
Notice of Petition for Election is replaced by the Notice of Election.  The employer’s failure properly to post or 
distribute the Notice of Petition for Election may be grounds for setting aside the election if proper and timely 
objections are filed.   

Election Agreements – Elections can occur either by agreement of the parties or by direction of the regional 
director or the Board. Three types of agreements are available: (1) a Consent Election Agreement (Form 
NLRB-651); (2) a Stipulated Election Agreement (Form NLRB-652); and (3) a Full Consent Agreement (Form 
NLRB-5509).  In the Consent Election Agreement and the Stipulated Election Agreement, the parties agree 
on an appropriate unit and the method, date, time, and place of a secret ballot election that will be conducted 
by an NLRB agent.  In the Consent Agreement, the parties also agree that post-election matters (election 
objections or determinative challenged ballots) will be resolved with finality by the regional director; whereas 
in the Stipulated Election Agreement, the parties agree that they may request Board review of the regional 
director’s post-election determinations.  A Full Consent Agreement provides that the regional director will 
make final determinations regarding all pre-election and post-election issues.   

Hearing Cancellation Based on Agreement of the Parties – The issuance of the Notice of Representation 
Hearing does not mean that the matter cannot be resolved by agreement of the parties.  On the contrary, the 
NLRB encourages prompt voluntary adjustments and the Board agent assigned to the case will work with the 
parties to enter into an election agreement, so the parties can avoid the time and expense of participating in 
a hearing.   

Hearing – A hearing will be held unless the parties enter into an election agreement approved by the 
regional director or the petition is dismissed or withdrawn.   

 Purpose of Hearing: The primary purpose of a pre-election hearing is to determine if a question of 
representation exists.  A question of representation exists if a proper petition has been filed concerning a unit 
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appropriate for the purpose of collective bargaining or, in the case of a decertification petition, concerning a 
unit in which a labor organization has been certified or is being currently recognized by the employer as the 
bargaining representative. 

Issues at Hearing:  Issues that might be litigated at the pre-election hearing include: jurisdiction; 
labor organization status; bars to elections; unit appropriateness; expanding and contracting unit issues; 
inclusion of professional employees with nonprofessional employees; seasonal operation; potential mixed 
guard/non-guard unit; and eligibility formulas.  At the hearing, the timely filed Statement of Position and 
Responsive Statement of Position(s) will be received into evidence.  The hearing officer will not receive 
evidence concerning any issue as to which the parties have not taken adverse positions, except for evidence 
regarding the Board’s jurisdiction over the employer and evidence concerning any issue, such as the 
appropriateness of the proposed unit, as to which the regional director determines that record evidence is 
necessary.   

Preclusion:  At the hearing, a party will be precluded from raising any issue, presenting any 
evidence relating to any issue, cross-examining any witness concerning any issue, and presenting argument 
concerning any issue that the party failed to raise in its timely Statement of Position or Responsive 
Statement of Position(s) or to place in dispute in timely response to another party’s Statement of Position or 
response, except that no party will be precluded from contesting or presenting evidence relevant to the 
Board’s statutory jurisdiction to process the petition.  Nor shall any party be precluded, on the grounds that a 
voter’s eligibility or inclusion was not contested at the pre-election hearing, from challenging the eligibility of 
any voter during the election.  If a party contends that the proposed unit is not appropriate in its Statement of 
Position but fails to specify the classifications, locations, or other employee groupings that must be added to 
or excluded from the proposed unit to make it an appropriate unit, the party shall also be precluded from 
raising any issue as to the appropriateness of the unit, presenting any evidence relating to the 
appropriateness of the unit, cross examining any witness concerning the appropriateness of the unit, and 
presenting argument concerning the appropriateness of the unit.  As set forth in §102.66(d) of the Board’s 
rules, if the employer fails to timely furnish the lists of employees, the employer will be precluded from 
contesting the appropriateness of the proposed unit at any time and from contesting the eligibility or inclusion 
of any individuals at the pre-election hearing, including by presenting evidence or argument, or by cross-
examination of witnesses.   

 Conduct of Hearing:  If held, the hearing is usually open to the public and will be conducted by a 
hearing officer of the NLRB.  Any party has the right to appear at any hearing in person, by counsel, or by 
other representative, to call, examine, and cross-examine witnesses, and to introduce into the record 
evidence of the significant facts that support the party’s contentions and are relevant to the existence of a 
question of representation.  The hearing officer also has the power to call, examine, and cross-examine 
witnesses and to introduce into the record documentary and other evidence. Witnesses will be examined 
orally under oath.  The rules of evidence prevailing in courts of law or equity shall not be controlling.  Parties 
appearing at any hearing who have or whose witnesses have disabilities falling within the provisions of 
Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 100.503, and who in order to 
participate in this hearing need appropriate auxiliary aids, as defined in 29 C.F.R. 100.503, should notify the 
regional director as soon as possible and request the necessary assistance. 

 Official Record:  An official reporter will make the only official transcript of the proceedings and all 
citations in briefs or arguments must refer to the official record. (Copies of exhibits should be supplied to the 
hearing officer and other parties at the time the exhibit is offered in evidence.)  All statements made at the 
hearing will be recorded by the official reporter while the hearing is on the record.  If a party wishes to make 
off-the-record remarks, requests to make such remarks should be directed to the hearing officer and not to 
the official reporter.  After the close of the hearing, any request for corrections to the record, either by 
stipulation or motion, should be forwarded to the regional director.   

 Motions and Objections:  All motions must be in writing unless stated orally on the record at the 
hearing and must briefly state the relief sought and the grounds for the motion.  A copy of any motion must 
be served immediately on the other parties to the proceeding.  Motions made during the hearing are filed 
with the hearing officer.  All other motions are filed with the regional director, except that motions made after 
the transfer of the record to the Board are filed with the Board.  If not E-Filed, an original and two copies of 
written motions shall be filed.  Statements of reasons in support of motions or objections should be as 
concise as possible.  Objections shall not be deemed waived by further participation in the hearing.  On 
appropriate request, objections may be permitted to stand to an entire line of questioning.  Automatic 
exceptions will be allowed to all adverse rulings.   



FORM NLRB-4812 
(12-20) 

Page 4 

 Election Details:  Prior to the close of the hearing the hearing officer will: (1) solicit the parties’ 
positions (but will not permit litigation) on the type, date(s), time(s), and location(s) of the election and the 
eligibility period; (2) solicit the name, address, email address, facsimile number, and phone number of the 
employer’s on-site representative to whom the regional director should transmit the Notice of Election if an 
election is directed; (3) inform the parties that the regional director will issue a decision as soon as 
practicable and will immediately transmit the document to the parties and their designated representatives by 
email, facsimile, or by overnight mail (if neither an email address nor facsimile number was provided); and 
(4) inform the parties of their obligations if the director directs an election and of the time for complying with 
those obligations. 

 Oral Argument and Briefs: Upon request, any party is entitled to a reasonable period at the close 
of the hearing for oral argument, which will be included in the official transcript of the hearing.  At any time 
before the close of the hearing, any party may file a memorandum addressing relevant issues or points of 
law.  Post-hearing briefs shall be due within 5 business days of the close of the hearing. The hearing officer 
may allow up to 10 additional business days for such briefs prior to the close of hearing and for good cause. 
If filed, copies of the memorandum or brief shall be served on all other parties to the proceeding and a 
statement of such service shall be filed with the memorandum or brief.  No reply brief may be filed except 
upon special leave of the regional director.  Briefs including electronic documents, filed with the Regional 
Director must be formatted as double-spaced in an 8½ by 11 inch format and must be e-filed through the 
Board’s website, www.nlrb.gov.    

Regional Director Decision - After the hearing, the regional director issues a decision directing an election, 
dismissing the petition or reopening the hearing.  A request for review of the regional director’s pre-election 
decision may be filed with the Board at any time after issuance of the decision until 10 business days after a 
final disposition of the proceeding by the regional director.  Accordingly, a party need not file a request for 
review before the election in order to preserve its right to contest that decision after the election.  Instead, a 
party can wait to see whether the election results have mooted the basis of an appeal.  The Board will grant 
a request for review only where compelling reasons exist therefor. 

Voter List – The employer must provide to the regional director and the parties named in the election 
agreement or direction of election a list of the full names, work locations, shifts, job classifications, and 
contact information (including home addresses, available personal email addresses, and available home and 
personal cellular (‘‘cell’’) telephone numbers) of all eligible voters.  (In construction industry elections, unless 
the parties stipulate to the contrary, also eligible to vote are all employees in the unit who either (1) were 
employed a total of 30 working days or more within the 12 months preceding the election eligibility date or (2) 
had some employment in the 12 months preceding the election eligibility date and were employed 45 
working days or more within the 24 months immediately preceding the election eligibility date.  However, 
employees meeting either of those criteria who were terminated for cause or who quit voluntarily prior to the 
completion of the last job for which they were employed, are not eligible.)  The employer must also include in 
a separate section of the voter list the same information for those individuals whom the parties have agreed 
should be permitted to vote subject to challenge or those individuals who, according to the direction of 
election, will be permitted to vote subject to challenge.  The list of names must be alphabetized (overall or by 
department) and be in the same Microsoft Word file (or Microsoft Word compatible file) format as the initial 
lists provided with the Statement of Position form unless the parties agree to a different format or the 
employer certifies that it does not possess the capacity to produce the list in the required form.  When 
feasible, the list must be filed electronically with the regional director and served electronically on the other 
parties named in the agreement or direction.  To be timely filed and served, the voter list must be received by 
the regional director and the parties named in the agreement or direction respectively within 2 business days 
after the approval of the agreement or issuance of the direction of elections unless a longer time is specified 
in the agreement or direction.  A certificate of service on all parties must be filed with the regional director 
when the voter list is filed.  The employer’s failure to file or serve the list within the specified time or in proper 
format shall be grounds for setting aside the election whenever proper and timely objections are filed.  The 
parties shall not use the list for purposes other than the representation proceeding, Board proceedings 
arising from it, and related matters. 

Waiver of Time to Use Voter List – Under existing NLRB practice, an election is not ordinarily scheduled 
for a date earlier than 10 calendar days after the date when the employer must file the voter list with the 
Regional Office.  However, the parties entitled to receive the voter list may waive all or part of the 10-day 
period by executing Form NLRB-4483.  A waiver will not be effective unless all parties who are entitled to the 
list agree to waive the same number of days. 
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Election – Information about the election, requirements to post and distribute the Notice of Election, and 
possible proceedings after the election is available from the Regional Office and will be provided to the 
parties when the Notice of Election is sent to the parties. 

Withdrawal or Dismissal – If it is determined that the NLRB does not have jurisdiction or that other criteria 
for proceeding to an election are not met, the petitioner is offered an opportunity to withdraw the petition.  If 
the petitioner does not withdraw the petition, the regional director will dismiss the petition and advise the 
petitioner of the reason for the dismissal and of the right to appeal to the Board. 
 



 

 

REVIEW THE FOLLOWING IMPORTANT INFORMATION 
BEFORE FILLING OUT A STATEMENT OF POSITION FORM 

Completing and Filing this Form:  The Notice of Hearing indicates which parties are responsible for completing the 
form.  If you are required to complete the form, you must have it signed by an authorized representative and file a 
completed copy (including all attachments) with the RD and serve copies on all parties named in the petition by the 
date and time established for its submission.  If more space is needed for your answers, additional pages may be 
attached.  If you have questions about this form or would like assistance in filling out this form, please contact the 
Board agent assigned to handle this case.  You must EFile your Statement of Position at www.nlrb.gov, but unlike 
other e-Filed documents, it will not be timely if filed on the due date but after noon in the time zone of the 
Region where the petition was filed.   

Note:  Non-employer parties who complete this Statement of Position are NOT required to complete 
items 8f and 8g of the form, or to provide a commerce questionnaire or the lists described in item 7.    

Required Lists:  The employer's Statement of Position must include a list of the full names, work locations, shifts, 
and job classifications of all individuals in the proposed unit as of the payroll period preceding the filing of the 
petition who remain employed at the time of filing.  If the employer contends that the proposed unit is 
inappropriate, the employer must separately list the full names, work locations, shifts and job classifications of all 
individuals that it contends must be added to the proposed unit to make it an appropriate unit.  The employer must 
also indicate those individuals, if any, whom it believes must be excluded from the proposed unit to make it an 
appropriate unit.  These lists must be alphabetized (overall or by department).  Unless the employer certifies that it 
does not possess the capacity to produce the lists in the required form, the lists must be in a table in a Microsoft Word 
file (.doc or .docx) or a file that is compatible with Microsoft Word, the first column of the table must begin with each 
employee’s last name, and the font size of the list must be the equivalent of Times New Roman 10 or larger.  That font 
does not need to be used but the font must be that size or larger.  A sample, optional form for the list is provided on the 
NLRB website at www.nlrb.gov/sites/default/files/attachments/basic-page/node-4559/Optional Forms for Voter 
List.docx. 

Consequences of Failure to Supply Information:  Failure to supply the information requested by this form may 
preclude you from litigating issues under 102.66(d) of the Board's Rules and Regulations.  Section 102.66(d) 
provides as follows:  

A party shall be precluded from raising any issue, presenting any evidence relating to any issue, cross-
examining any witness concerning any issue, and presenting argument concerning any issue that the 
party failed to raise in its timely Statement of Position or to place in dispute in response to another 
party’s Statement of Position or response, except that no party shall be precluded from contesting or 
presenting evidence relevant to the Board’s statutory jurisdiction to process the petition.  Nor shall any 
party be precluded, on the grounds that a voter’s eligibility or inclusion was not contested at the pre-
election hearing, from challenging the eligibility of any voter during the election.  If a party contends 
that the proposed unit is not appropriate in its Statement of Position but fails to specify the 
classifications, locations, or other employee groupings that must be added to or excluded from the 
proposed unit to make it an appropriate unit, the party shall also be precluded from raising any issue as 
to the appropriateness of the unit, presenting any evidence relating to the appropriateness of the unit, 
cross-examining any witness concerning the appropriateness of the unit, and presenting argument 
concerning the appropriateness of the unit.  If the employer fails to timely furnish the lists of employees 
described in §§102.63(b)(1)(iii), (b)(2)(iii), or (b)(3)(iii), the employer shall be precluded from 
contesting the appropriateness of the proposed unit at any time and from contesting the eligibility or 
inclusion of any individuals at the pre-election hearing, including by presenting evidence or argument, or 
by cross-examination of witnesses. 
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UNITED STATES GOVERNMENT DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD 

STATEMENT OF POSITION 
Case No. 

01-RC-305104 
Date Filed 

 
INSTRUCTIONS:  Submit this Statement of Position to an NLRB Office in the Region in which the petition was filed and serve it and all attachments on 
each party named in the petition in this case such that it is received by them by the date and time specified in the notice of hearing.   
Note:  Non-employer parties who complete this form are NOT required to complete items 8f or 8g below or to provide a commerce questionnaire or the 
lists described in item 7. 
1a. Full name of party filing Statement of Position 
 

 1c. Business Phone: 
 
 

 1e. Fax No.:  
 

1b. Address (Street and number, city, state, and ZIP code) 
 
 
 

 1d. Cell No.: 
 

 1f. e-Mail Address 
 

2. Do you agree that the NLRB has jurisdiction over the Employer in this case?   [   ] Yes      [   ] No 
(A completed commerce questionnaire (Attachment A) must be submitted by the Employer, regardless of whether jurisdiction is admitted) 
3. Do you agree that the proposed unit is appropriate?   [   ] Yes      [   ] No   (If not, answer 3a and 3b ) 

a. State the basis for your contention that the proposed unit is not appropriate.  (If you contend a classification should be excluded or included briefly explain why, such as 
shares a community of interest or are supervisors or guards ) 
 

b. State any classifications, locations, or other  employee groupings that must be added to or excluded from the proposed unit to make it an appropriate unit. 

Added Excluded 

4. Other than the individuals in classifications listed in 3b, list any individual(s) whose eligibility to vote you intend to contest at the pre-election hearing in this case and the 
basis for contesting their eligibility. 

5. Is there a bar to conducting an elec ion in this case?   [   ] Yes     [   ] No  If yes, state the basis for your position.   
 

6. Describe all other issues you intend to raise at the pre-election hearing. 
 
 
 

7. The employer must provide the following lists which must be alphabetized (overall or by department) in the format specified at 
www.nlrb.gov/sites/default/files/attachments/basic-page/node-4559/Optional Forms for Voter List.docx.   
(a) A list containing the full names, work locations, shifts and job classification of all individuals in the proposed unit as of the payroll period immediately preceding the filing of 
the petition who remain employed as of the date of the filing of the petition. (Attachment B) 
(b) If the employer contends that the proposed unit is inappropriate the employer must provide (1) a separate list containing the full names, work locations, shifts and job 
classifications of all individuals that it contends must be added to the proposed unit, if any to make it an appropriate unit, (Attachment C) and (2) a list containing the full names 
of any individuals it contends must be excluded from the proposed unit to make it an appropriate unit. (Attachment D) 

8a. State your position with respect to the details of any election that may be conducted in this matter.  Type:   [   ] Manual      [   ] Mail      [   ] Mixed Manual/Mail 

8b. Date(s) 8c. Time(s)  8d. Location(s) 
 

8e. Eligibility Period (e.g. special eligibility formula) 8f. Last Payroll Period Ending Date  8g. Length of payroll period 
 [   ] Weekly      [   ]Biweekly      [   ] Other (specify length) 

9. Representative who will accept service of all papers for purposes of the representation proceeding 

9a. Full name and title of authorized representative 
 
 

 9b. Signature of authorized representative  9c. Date 

9d. Address (Street and number, city, state, and ZIP code) 
 
 

 9e.  e-Mail Address   
 

9f. Business Phone No.:   
 

 9g. Fax No. 
 

 9h. Cell No. 
 

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U S C  Section 151 et seq  The principal use of the information is to assist the National Labor 
Relations Board (NLRB) in processing representation proceedings  The routine uses for the information are fully set forth in the Federal Register, 71 Fed  74942-43 (December 13, 2006)  The NLRB will 
further explain these uses upon request  Failure to supply the information requested by this form may preclude you from litigating issues under 102 66(d) of the Board's Rules and Regulations and may cause 
the NLRB to refuse to further process a representation case or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court  
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REVIEW THE FOLLOWING IMPORTANT INFORMATION 
BEFORE FILLING OUT A RESPONSIVE STATEMENT OF POSITION FORM 

Completing and Filing this Form:  For RC and RD petitions, the Petitioner is required to complete this form in 
response to each timely filed and served Statement of Position filed by another party. For RM petitions, the Employer-
Petitioner must complete a Responsive Statement of Position form and submit the list described below. In accordance 
with Section 102.63(b) of the Board's Rules, if you are required to complete the form, you must have it signed by an 
authorized representative, and file a completed copy with any necessary attachments, with this office and serve it on all 
parties named in the petition responding to the issues raised in another party’s Statement of Position, such that it is 
received no later than noon three business days before the date of the hearing. A separate form must be completed for 
each timely filed and properly served Statement of Position you receive. If more space is needed for your answers, 
additional pages may be attached.  If you have questions about this form or would like assistance in filling out this 
form, please contact the Board agent assigned to handle this case.  You must E-File your Responsive Statement of 
Position at www.NLRB.gov, but unlike other e-Filed documents, it will not be timely if filed on the due date but 
after noon in the time zone of the Region where the petition was filed.  Note that if you are completing this form 
as a PDF downloaded from www.NLRB.gov, the form will lock upon signature and no further editing may be 
made. 

Required List:  In addition to responding to the issues raised in another party’s Statement of Position, if any, the 
Employer-Petitioner in an RM case is required to file and serve on the parties a list of the full names, work locations, 
shifts, and job classifications of all individuals in the proposed unit as of the payroll period preceding the filing of 
the petition who remain employed at the time of filing. This list must be alphabetized (overall or by department).  
Unless the employer certifies that it does not possess the capacity to produce the list in the required form, the list must 
be in a table in a Microsoft Word file (.doc or .docx) or a file that is compatible with Microsoft Word, the first column 
of the table must begin with each employee’s last name, and the font size of the list must be the equivalent of Times 
New Roman 10 or larger.  That font does not need to be used but the font must be that size or larger.  A sample, 
optional form for the list is provided on the NLRB website at www.nlrb.gov/sites/default/files/attachments/basic-
page/node-4559/Optional Forms for Voter List.docx 

Consequences of Failure to Submit a Responsive Statement of Position:  Failure to supply the information 
requested by this form may preclude you from litigating issues under 102.66(d) of the Board's Rules and Regulations.  
Section 102.66(d) provides as follows:  

A party shall be precluded from raising any issue, presenting any evidence relating to any issue, cross-
examining any witness concerning any issue, and presenting argument concerning any issue that the 
party failed to raise in its timely Statement of Position or to place in dispute in response to another 
party’s Statement of Position or response, except that no party shall be precluded from contesting or 
presenting evidence relevant to the Board’s statutory jurisdiction to process the petition.  Nor shall any 
party be precluded, on the grounds that a voter’s eligibility or inclusion was not contested at the pre-
election hearing, from challenging the eligibility of any voter during the election.  If a party contends 
that the proposed unit is not appropriate in its Statement of Position but fails to specify the 
classifications, locations, or other employee groupings that must be added to or excluded from the 
proposed unit to make it an appropriate unit, the party shall also be precluded from raising any issue as 
to the appropriateness of the unit, presenting any evidence relating to the appropriateness of the unit, 
cross-examining any witness concerning the appropriateness of the unit, and presenting argument 
concerning the appropriateness of the unit.  If the employer fails to timely furnish the lists of employees 
described in §§102.63(b)(1)(iii), (b)(2)(iii), or (b)(3)(iii), the employer shall be precluded from 
contesting the appropriateness of the proposed unit at any time and from contesting the eligibility or 
inclusion of any individuals at the pre-election hearing, including by presenting evidence or argument, or 
by cross-examination of witnesses.
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UNITED STATES GOVERNMENT DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD 
RESPONSIVE STATEMENT OF POSITION – RC, RD or RM PETITION 

Case No. 

01-RC-305104 
Date Filed 

 

INSTRUCTIONS:  If a party has submitted and served on you a timely Statement of Position to an RC, RD or RM petition, the Petitioner must submit this Responsive 
Statement of Position to an NLRB Office in the Region in which the petition was filed and serve it and any attachments on each party named in the petition in this case such 
that it is received by noon local time, three business days prior to the hearing date specified in the Notice of Hearing. A separate form must be completed for each timely filed 
and properly served Statement of Position received by the Petitioner. The Petitioner-Employer in a RM case is required to file this Responsive Statement of Position and 
include an appropriate employee list without regard to whether another party has filed a Statement of Position. 

This Responsive Statement of Position is filed by the Petitioner in response to a Statement of Position received from the following party:   

The Employer An Intervenor/Union 

  1a. Full Name of Party Filing Responsive Statement of Position 

  1c. Business Phone  1d. Cell No. 
 

1e. Fax No. 
 

 1f. E-Mail Address 
 

1b. Address (Street and Number, City, State, and ZIP Code) 

2. Identify all issues raised in the other party's Statement of Position that you dispute and describe the basis of your dispute: 
  a. EMPLOYER NAME/IDENTITY [Box 1a of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
 Response to Statement of Position: 

 b. JURISDICTION [Box 2 of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
 Response to Statement of Position: 

c. APPROPRIATENESS OF UNIT [Boxes 3, 3a and 3b of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
 Response to Statement of Position: 

d. INDIVIDUAL ELIGIBILITY [Box 4 of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
   Response to Statement of Position: 

e. BARS TO ELECTION [Box 5 of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
 Response to Statement of Position: 

f. ALL OTHER ISSUES [Box 6 of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
  Response to Statement of Position: 

g. ELECTION DETAILS [Boxes 8a, 8b, 8c, 8d, 8e, 8f, and 8g of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
  Response to Statement of Position: 

Full Name and Title of Authorized Representative Signature of Authorized Representative Date 

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. Section 151 et seq. The principal use of the information is to assist the 
National Labor Relations Board (NLRB) in processing representation proceedings. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. 74942-43 
(December 13, 2006). The NLRB will further explain these uses upon request. Failure to supply the information requested by this form may preclude you from litigating issues under 
102.66(d) of the Board's Rules and Regulations and may cause the NLRB to refuse to further process a representation case or may cause the NLRB to issue you a subpoena and seek 
enforcement of the subpoena in federal court. 
Please fill all necessary fields on the form PRIOR to digitally signing. To make changes after the form has been signed, right-click on the signature field and click 

"clear signature." Once complete, please sign the form. 
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UNITED STATES OF AMERICA 
 NATIONAL LABOR RELATIONS BOARD 

DESCRIPTION OF VOTER LIST REQUIREMENT AFTER HEARING IN CERTIFICATION AND 
DECERTIFICATION CASES 

If an election is directed, the employer must provide the voter list. To be timely filed and served, the voter list must be 
received by the Regional Director and the parties named in the Decision and Direction of Election within 2 business days 
after the issuance of the Decision unless a longer period, based on extraordinary circumstances, is specified in the 
Decision and Direction of Election. A certificate of service on all parties must be filed with the Regional Director when 
the voter list is filed. The region will not serve the voter list.   

List Contents - The list must include the full names, work locations, shifts, job classifications, and contact information 
(including home addresses, available personal email addresses and available home and personal cellular telephone 
numbers of all eligible voters). The Employer must also include in separate sections of that list the same information for 
those individuals the parties have agreed will be permitted to vote subject to challenge or those individuals who, according 
to the Decision and Direction of Election, will be permitted to vote subject to challenge. 

List Format - The list must be in an electronic format approved by the General Counsel, unless the Employer certifies 
that it does not have the capacity to produce the list in the required format. Accordingly, unless otherwise agreed to by the 
parties, the list must be provided in a table in a Microsoft Word file (.doc or .docx) or a file that is compatible with 
Microsoft Word (.doc or .docx). The first column of the list must begin with each employee's last name and the list must 
be alphabetized (overall or by department) by last name. Because the list will be used during the election, the font size of 
the list must be the equivalent of Times New Roman 10 or larger. That font does not need to be used but the font must be 
that size or larger. A sample, optional form for the list is provided on the NLRB website at: 
www.nlrb.gov/sites/default/files/attachments/basic-page/node-4559/Optional Forms for Voter List.docx. 

It may be appropriate for the Employer to produce multiple versions of the list where the data required is kept in separate 
databases or files so long as all of the lists link the information to the same employees, using the same names, in the same 
order and are provided within the allotted time. If the Employer provides multiple lists, the list used at the election will be 
the list containing the employees' names and addresses. 

Filing of the List - The voter list must be filed electronically by submitting (E-Filing) it through the Agency's website 
(www.nlrb.gov), unless the Employer provides a written statement explaining why electronic submission is not possible 
or feasible. The Employer must also electronically serve the list on the other parties. To file electronically, go to 
www.nlrb.gov, click on E-File Case Documents, and follow the detailed instructions. The burden of establishing the 
timely filing and receipt of the list is on the sending party. If you have questions about the submission, please promptly 
contact the Board agent investigating the petition.  

Service of the List - The list must be served on the parties named in the Decision and Direction of Election within 2 
business days after issuance of the Decision, unless another date has been specified. A certificate of service on all parties 
must be filed with the Regional Director when the voter list is filed. The Employer's failure to file or serve the list within 
the specified time or in proper format shall be grounds for setting aside the election whenever proper and timely 
objections are filed. The Employer may not object to the failure to file or serve the list within the specified time or in the 
proper format if it is responsible for the failure. 

The parties are not allowed to use the list for purposes other than the representation proceeding, Board proceedings 
arising from it, and related matters. 
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October 13, 2022 

URGENT 

 
Joel Reinstein, Staff Organizer 
Graduate Labor Organization,  
RIFT-AFT Local 6516 
5 Steeple Street, #301 
Providence, RI 02903 
 

Re: Brown University 
 Case 01-RC-305104 
 

Dear Mr. Reinstein: 

The enclosed petition that you filed with the National Labor Relations Board (NLRB) has 
been assigned the above case number.  This letter tells you how to contact the Board agent who 
will be handling this matter; explains your obligation to provide the originals of the showing of 
interest and the requirement that you complete and serve a Responsive Statement of Position 
form in response to each timely filed and served Statement(s) of Position; notifies you of a 
hearing; describes the employer’s obligation to post and distribute a Notice of Petition for 
Election, complete a Statement of Position and provide a voter list; requests that you provide 
certain information; notifies you of your right to be represented; and discusses some of our 
procedures including how to submit documents to the NLRB. 

Investigator:  This petition will be investigated by Field Examiner HOLLY 
BEAVERSTOCK whose telephone number is (857)317-7789.  The Board agent will contact you 
shortly to discuss processing the petition.  If you have any questions, please do not hesitate to 
call the Board agent. The Board agent may also contact you and the other party or parties to 
schedule a conference meeting or telephonic or video conference for some time before the close 
of business the day following receipt of the final Responsive Statement(s) of Position. This will 
give the parties sufficient time to determine if any issues can be resolved prior to hearing or if a 
hearing is necessary.  If the agent is not available, you may contact Supervisory Field Examiner 
DINA M. RAIMO PELHAM whose telephone number is (959)200-7377.  If appropriate, the 
NLRB attempts to schedule an election either by agreement of the parties or by holding a hearing 
and then directing an election. 

Notice of Hearing:  Enclosed is a Notice of Representation Hearing to be conducted at 
10:00 AM on Wednesday, November 2, 2022, Via Zoom at the National Labor Relations 
Board office at 10 Causeway Street, Room 1002, Boston, MA 02222, if the parties do not 
voluntarily agree to an election.  If a hearing is necessary, the hearing will run on consecutive 
days until concluded unless the regional director concludes that extraordinary circumstances 
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warrant otherwise.  Before the hearing begins, we will continue to explore potential areas of 
agreement with the parties in order to reach an election agreement and to eliminate or limit the 
costs associated with formal hearings. 

Upon request of a party showing good cause, the regional director may postpone the 
hearing.  A party desiring a postponement should make the request to the regional director in 
writing, set forth in detail the grounds for the request, and include the positions of the other 
parties regarding the postponement.  E-Filing the request is required.  A copy of the request must 
be served simultaneously on all the other parties, and that fact must be noted in the request.   

Posting and Distribution of Notice:  The Employer must post the enclosed Notice of 
Petition for Election by October 20, 2011 in conspicuous places, including all places where 
notices to employees are customarily posted.  If it customarily communicates electronically with 
its employees in the petitioned-for unit, it must also distribute the notice electronically to them.  
The Employer must maintain the posting until the petition is dismissed or withdrawn or this 
notice is replaced by the Notice of Election.  Failure to post or distribute the notice may be 
grounds for setting aside the election if proper and timely objections are filed. 

Statement of Position:  In accordance with Section 102.63(b) of the Board's Rules, the 
Employer is required to complete the enclosed Statement of Position form, have it signed by an 
authorized representative, and file a completed copy with any necessary attachments, with this 
office and serve it on all parties named in the petition by noon Eastern Time on 
October 25, 2022.  The Statement of Position must include a list of the full names, work 
locations, shifts, and job classifications of all individuals in the proposed unit as of the payroll 
period preceding the filing of the petition who remain employed at the time of filing.  If the 
Employer contends that the proposed unit is inappropriate, it must separately list the full names, 
work locations, shifts and job classifications of all individuals that it contends must be added to 
the proposed unit to make it an appropriate unit.  The Employer must also indicate those 
individuals, if any, whom it believes must be excluded from the proposed unit to make it an 
appropriate unit. 

Required Responsive Statement of Position (RSOP):  In accordance with Section 
102.63(b) of the Board's Rules, following timely filing and service of a Statement of Position, 
the petitioner is required to complete the enclosed Responsive Statement of Position form 
addressing issues raised in any Statement(s) of Position.  The petitioner must file a complete, 
signed RSOP in response to all other parties’ timely filed and served Statement of Position, with 
all required attachments, with this office and serve it on all parties named in the petition such that 
it is received by them by noon Eastern Time on October 28, 2022.  This form solicits 
information that will facilitate entry into election agreements or streamline the pre-election 
hearing if the parties are unable to enter into an election agreement.  This form must be e-Filed, 
but unlike other e-Filed documents, will not be timely if filed on the due date but after noon 
Eastern Time.  If you have questions about this form or would like assistance in filling out this 
form, please contact the Board agent named above. 



Brown University - 3 -   October 13, 2022     
Case 01-RC-305104   
 
 

Failure to Supply Information:  Failure to supply the information requested by the RSOP 
form may preclude you from litigating issues under Section 102.66(d) of the Board’s Rules and 
Regulations.  Section 102.66(d) provides as follows: 

A party shall be precluded from raising any issue, presenting any evidence 
relating to any issue, cross-examining any witness concerning any issue, and 
presenting argument concerning any issue that the party failed to raise in its 
timely Statement of Position or to place in dispute in response to another party’s 
Statement of Position or response, except that no party shall be precluded from 
contesting or presenting evidence relevant to the Board’s statutory jurisdiction 
to process the petition. Nor shall any party be precluded, on the grounds that a 
voter’s eligibility or inclusion was not contested at the pre-election hearing, 
from challenging the eligibility of any voter during the election. If a party 
contends that the proposed unit is not appropriate in its Statement of Position 
but fails to specify the classifications, locations, or other employee groupings 
that must be added to or excluded from the proposed unit to make it an 
appropriate unit, the party shall also be precluded from raising any issue as to 
the appropriateness of the unit, presenting any evidence relating to the 
appropriateness of the unit, cross-examining any witness concerning the 
appropriateness of the unit, and presenting argument concerning the 
appropriateness of the unit. If the employer fails to timely furnish the lists of 
employees described in §§ 102.63(b)(1)(iii), (b)(2)(iii), or (b)(3)(iii), the 
employer shall be precluded from contesting the appropriateness of the 
proposed unit at any time and from contesting the eligibility or inclusion of any 
individuals at the pre-election hearing, including by presenting evidence or 
argument, or by cross-examination of witnesses. 

Voter List:  If an election is held in this matter, the Employer must transmit to this office 
and to the other parties to the election, an alphabetized list of the full names and addresses of all 
eligible voters, including their shifts, job classifications, work locations, and other contact 
information including available personal email addresses and available personal home and 
cellular telephone numbers.  Usually, the list must be furnished within 2 business days of the 
issuance of the Decision and Direction of Election or approval of an election agreement.  The list 
must be electronically filed with the Region and served electronically on the other parties.  To 
guard against potential abuse, this list may not be used for purposes other than the representation 
proceeding, NLRB proceedings arising from it or other related matters.   

Under existing NLRB practice, an election is not ordinarily scheduled for a date earlier 
than 10 days after the date when the Employer must file the voter list with the Regional Office. 
However, a petitioner and/or union entitled to receive the voter list may waive all or part of the 
10-day period by executing Form NLRB-4483, which is available on the NLRB’s website or 
from an NLRB office.  A waiver will not be effective unless all parties who are entitled to the 
voter list agree to waive the same number of days. 

Information Needed Now:  Please submit to this office, as soon as possible, the 
following information needed to handle this matter: 
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(a) The correct name of the Union as stated in its constitution or bylaws. 
(b) A copy of any existing or recently expired collective-bargaining agreements, and 

any amendments or extensions, or any recognition agreements covering any 
employees in the petitioned-for unit. 

(c) If potential voters will need notices or ballots translated into a language other than 
English, the names of those languages and dialects, if any. 

(d) The name and contact information for any other labor organization (union) 
claiming to represent or have an interest in any of the employees in the petitioned-
for unit and for any employer who may be a joint employer of the employees in 
the proposed unit.  Failure to disclose the existence of an interested party may 
delay the processing of the petition.   

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before the NLRB.  In view of our policy of processing these 
cases expeditiously, if you wish to be represented, you should obtain representation promptly.  
Your representative must notify us in writing of this fact as soon as possible by completing Form 
NLRB-4701, Notice of Appearance.  This form is available on our website, www.nlrb.gov, or 
from an NLRB office upon your request. 

If someone contacts you about representing you in this case, please be assured that no 
organization or person seeking your business has any “inside knowledge” or favored relationship 
with the NLRB.  Their knowledge regarding this matter was obtained only through access to 
information that must be made available to any member of the public under the Freedom of 
Information Act. 

Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov). You must e-file all documents electronically or provide a 
written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determinations solely based on the documents and evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the petition. 

Controlled Unclassified Information (CUI):  This National Labor Relations Board 
(NLRB) proceeding may contain Controlled Unclassified Information (CUI). Subsequent 
information in this proceeding may also constitute CUI. National Archives and Records 
Administration (NARA) regulations at 32 CFR Part 2002 apply to all executive branch agencies 
that designate or handle information that meets the standards for CUI. 
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Information about the NLRB and our customer service standards is available on our 
website, www.nlrb.gov, or from an NLRB office upon your request.  We can provide assistance 
for persons with limited English proficiency or disability.  Please let us know if you or any of 
your witnesses would like such assistance. 

Very truly yours, 

  
Laura A. Sacks 
Regional Director 

Enclosures 
1. Petition 
2. Notice of Petition for Election (Form 5492) 
3. Notice of Representation Hearing 
4. Description of Procedures in Certification and Decertification Cases (Form 4812) 
5. Statement of Position form and Commerce Questionnaire (Form 505) 
6. Responsive Statement of Position (Form 506) 
7. Description of Voter List Requirement after Hearing in Certification and 

Decertification Cases (Form 5580) 
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NOTICE OF PETITION FOR ELECTION 
This notice is to inform employees that GRADUATE LABOR ORGANIZATION, RIFT-AFT LOCAL 
6516 has filed a petition with the National Labor Relations Board (NLRB), a Federal agency, in 
Case 01-RC-305104 seeking an election to become certified as the representative of the 
employees of BROWN UNIVERSITY in the unit set forth below: 

Included: Masters of Fine Arts Graduate Students employed as actors and directors. Excluded: 
Supervisory faculty, Managers, Guards. 

This notice also provides you with information about your basic rights under the National 
Labor Relations Act, the processing of the petition, and rules to keep NLRB elections fair and 
honest. 

YOU HAVE THE RIGHT under Federal Law 
• To self-organization  
• To form, join, or assist labor organizations  
• To bargain collectively through representatives of your own choosing  
• To act together for the purposes of collective bargaining or other mutual aid or 

protection  
• To refuse to do any or all of these things unless the union and employer, in a state 

where such agreements are permitted, enter into a lawful union-security agreement 
requiring employees to pay periodic dues and initiation fees. Nonmembers who inform 
the union that they object to the use of their payments for nonrepresentational 
purposes may be required to pay only their share of the union's costs of 
representational activities (such as collective bargaining, contract administration, and 
grievance adjustments). 

PROCESSING THIS PETITION 
Elections do not necessarily occur in all cases after a petition is filed.  NO FINAL DECISIONS 
HAVE BEEN MADE YET regarding the appropriateness of the proposed unit or whether an 
election will be held in this matter.  If appropriate, the NLRB will first see if the parties will 
enter into an election agreement that specifies the method, date, time, and location of an 
election and the unit of employees eligible to vote.  If the parties do not enter into an election 
agreement, usually a hearing is held to receive evidence on the appropriateness of the unit 
and other issues in dispute.  After a hearing, an election may be directed by the NLRB, if 
appropriate.   

IF AN ELECTION IS HELD, it will be conducted by the NLRB by secret ballot and Notices of 
Election will be posted before the election giving complete details for voting.   

ELECTION RULES 
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The NLRB applies rules that are intended to keep its elections fair and honest and that result 
in a free choice.  If agents of any party act in such a way as to interfere with your right to a free 
election, the election can be set aside by the NLRB.  Where appropriate the NLRB provides 
other remedies, such as reinstatement for employees fired for exercising their rights, including 
backpay from the party responsible for their discharge. 
The following are examples of conduct that interfere with employees’ rights and may result in 
setting aside the election: 

• Threatening loss of jobs or benefits by an employer or a union 

• Promising or granting promotions, pay raises, or other benefits, to influence an 
employee's vote by a party capable of carrying out such promises 

• An employer firing employees to discourage or encourage union activity or a union 
causing them to be fired to encourage union activity 

• Making campaign speeches to assembled groups of employees on company time, 
where attendance is mandatory, within the 24-hour period before the polls for the 
election first open or, if the election is conducted by mail, from the time and date the 
ballots are scheduled to be sent out by the Region until the time and date set for their 
return 

• Incitement by either an employer or a union of racial or religious prejudice by 
inflammatory appeals 

• Threatening physical force or violence to employees by a union or an employer to 
influence their votes 

Please be assured that IF AN ELECTION IS HELD, every effort will be made to protect your 
right to a free choice under the law.  Improper conduct will not be permitted.  All parties are 
expected to cooperate fully with the NLRB in maintaining basic principles of a fair election as 
required by law.  The NLRB as an agency of the United States Government does not endorse 
any choice in the election. 
For additional information about the processing of petitions, go to www.nlrb.gov or contact 
the NLRB at (617)565-6700. 
THIS IS AN OFFICIAL GOVERNMENT NOTICE AND MUST NOT BE DEFACED BY ANYONE.  IT 
MUST REMAIN POSTED WITH ALL PAGES SIMULTANEOUSLY VISIBLE UNTIL REPLACED BY 
THE NOTICE OF ELECTION OR THE PETITION IS DISMISSED OR WITHDRAWN.  

 



 

 

 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 1 

 
 

BROWN UNIVERSITY 
  Employer 
 and  
GRADUATE LABOR ORGANIZATION, RIFT-
AFT LOCAL 6516 
  Petitioner 
 

Case 01-RC-305104 

NOTICE OF REPRESENTATION HEARING  

 The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor 
Relations Act.  It appears that a question affecting commerce exists as to whether the employees 
in the unit described in the petition wish to be represented by a collective-bargaining 
representative as defined in Section 9(a) of the Act.   

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at 
10:00 AM on Wednesday, November 2, 2022, Via Zoom and on consecutive days thereafter 
until concluded, at the National Labor Relations Board offices located at the 10 Causeway Street, 
Room 1002, National Labor Relations Board, Boston, Massachusetts, a hearing will be 
conducted before a hearing officer of the National Labor Relations Board.  At the hearing, the 
parties will have the right to appear in person or otherwise, and give testimony.   

YOU ARE FURTHER NOTIFIED that, pursuant to Section 102.63(b) of the Board’s 
Rules and Regulations, BROWN UNIVERSITY must complete the Statement of Position and 
file it and all attachments with the Regional Director and serve it on the parties listed on the 
petition such that is received by them by no later than noon Eastern time on October 25, 2022. 
Following timely filing and service of a Statement of Position by BROWN UNIVERSITY, the 
Petitioner must complete its Responsive Statement of Position(s) responding to the issues raised 
in the Employer’s and/or Union’s Statement of Position and file them and all attachments with 
the Regional Director and serve them on the parties named in the petition such they are received 
by them no later than noon Eastern on October 28, 2022. 

YOU ARE FURTHER NOTIFIED that at 2:00 PM Eastern time on Monday, October 31, 
2022, the hearing officer will hold a pre-hearing teleconference to discuss the possibility of the 
parties reaching a stipulated election agreement, technical aspects of participants in a hearing, 
such as internet accessibility, the advance submission of exhibits, rules of conduct for hearing 
attendees, and, if necessary, subpoenaed documents, petitions to revoke or other pre-hearing 
motions. This office will provide the parties with the pre-hearing teleconference dial-in number 
and conference ID code. 



 

 

Pursuant to Section 102.5 of the Board’s Rules and Regulations, all documents filed 
in cases before the Agency must be filed by electronically submitting (E-Filing) through the 
Agency’s website (www.nlrb.gov), unless the party filing the document does not have access 
to the means for filing electronically or filing electronically would impose an undue burden.  
Documents filed by means other than E-Filing must be accompanied by a statement explaining 
why the filing party does not have access to the means for filing electronically or filing 
electronically would impose an undue burden.  Detailed instructions for using the NLRB’s E-
Filing system can be found in the E-Filing System User Guide 

The Statement of Position and Responsive Statement of Position must be E-Filed but, 
unlike other E-Filed documents, must be filed by noon Eastern on the due date in order to be 
timely.  If an election agreement is signed by all parties and returned to the Regional Office 
before the due date of the Statement of Position, the Statement of Position and Responsive 
Statement of Position are not required to be filed.  If an election agreement is signed by all 
parties and returned to the Regional office after the due date of the Statement of Position but 
before the due date of the Responsive Statement of Position, the Responsive Statement of 
Position is not required to be filed. 

Dated:  October 13, 2022                     Laura A. Sacks 
Laura A. Sacks, Regional Director 
National Labor Relations Board 
Region 01 
Thomas P. O'Neill Jr. Federal Building 
10 Causeway St, Room 1002 
Boston, MA 02222-1001 
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BROWN UNIVERSITY 
  Employer 
 and  
GRADUATE LABOR ORGANIZATION, RIFT-
AFT LOCAL 6516 
  Petitioner 
 

Case 01-RC-305104 

AFFIDAVIT OF SERVICE OF: Petition, Notice of Representation Hearing, 
Description of Procedures in Certification and Decertification Cases (Form NLRB-
4812), Notice of Petition for Election, and Statement of Position Form (Form NLRB-
505).  

I, the undersigned employee of the National Labor Relations Board, being duly sworn, 
say that on October 13, 2022, I served the above documents by electronic mail upon the 
following persons, addressed to them at the following addresses: 

Mr. Ethan Bernstein 
Brown University 
47 George Street 
Providence, RI 02912 
ehtan-bernstein@brown.edu 
  

  

Joel Reinstein, Staff Organizer 
Graduate Labor Organization, RIFT-AFT 
LOCAL 6516 
5 Steeple Street, #301 
Providence, RI 02903 
joel@glounion.org 
  

  

October 13, 2022   Marcelina Cabrera, Designated Agent of NLRB  
Date 

  
 Name 

   
   Marcelina Cabrera  
   Signature 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
DESCRIPTION OF REPRESENTATION CASE PROCEDURES 

IN CERTIFICATION AND DECERTIFICATION CASES 

The National Labor Relations Act grants employees the right to bargain collectively through representatives 
of their own choosing and to refrain from such activity.  A party may file an RC, RD or RM petition with the 
National Labor Relations Board (NLRB) to conduct a secret ballot election to determine whether a 
representative will represent, or continue to represent, a unit of employees.  An RC petition is generally filed 
by a union that desires to be certified as the bargaining representative.  An RD petition is filed by employees 
who seek to remove the currently recognized union as the bargaining representative.  An RM petition is filed 
by an employer who seeks an election because one or more individuals or unions have sought recognition 
as the bargaining representative, or based on a reasonable belief supported by objective considerations that 
the currently recognized union has lost its majority status.  This form generally describes representation case 
procedures in RC, RD and RM cases, also referred to as certification and decertification cases.   

Right to be Represented – Any party to a case with the NLRB has the right to be represented by an 
attorney or other representative in any proceeding before the NLRB.  A party wishing to have a 
representative appear on its behalf should have the representative complete a Notice of Appearance (Form 
NLRB-4701), and E-File it at www.nlrb.gov or forward it to the NLRB Regional Office handling the petition as 
soon as possible.   

Filing and Service of Petition – A party filing an RC, RD or RM petition is required to serve a copy of its 
petition on the parties named in the petition along with this form and the Statement of Position form.  The 
petitioner files the petition with the NLRB, together with (1) a certificate showing service of these documents 
on the other parties named in the petition, and (2) a showing of interest to support the petition.  The showing 
of interest is not served on the other parties.   

Notice of Hearing – After a petition in a certification or decertification case is filed with the NLRB, the NLRB 
reviews the petition, certificate of service, and the required showing of interest for sufficiency, assigns the 
petition a case number, and promptly sends letters to the parties notifying them of the Board agent who will 
be handling the case.  In most cases, the letters include a Notice of Representation Hearing.  Except in 
cases presenting unusually complex issues, this pre-election hearing is set for a date 14 business days 
(excluding weekends and federal holidays) from the date of service of the notice of hearing.  Once the 
hearing begins, it will continue day to day until completed absent extraordinary circumstances.  The Notice of 
Representation Hearing also sets the due date for filing and serving the Statement(s) of Position and the 
Responsive Statement of Position(s).  Included with the Notice of Representation Hearing are the following:  
(1) copy of the petition, (2) this form, (3) Statement of Position for non-petitioning parties, (4) petitioner’s 
Responsive Statement of Position, (5) Notice of Petition for Election, and (6) letter advising how to contact 
the Board agent who will be handling the case and discussing those documents.   

Hearing Postponement:  Requests to postpone the hearing are not routinely granted, but the regional 
director may postpone the hearing for good cause.  A party wishing to request a postponement should make 
the request in writing and set forth in detail the grounds for the request.  The request should include the 
positions of the other parties regarding the postponement.  The request must be filed electronically (“E-
Filed”) on the Agency’s website (www.nlrb.gov) by following the instructions on the website.  A copy of the 
request must be served simultaneously on all the other parties, and that fact must be noted in the request.   

Statement of Position Form and List(s) of Employees – The Statement of Position form solicits 
commerce and other information that will facilitate entry into election agreements or streamline the pre-
election hearing if the parties are unable to enter into an election agreement.  In an RC or RD case, as part 
of its Statement of Position form, the employer also provides a list of the full names, work locations, shifts, 
and job classifications of all individuals in the proposed unit.  If the employer contends that the proposed unit 
is not appropriate, the employer must separately list the same information for all individuals that the employer 
contends must be added to the proposed unit to make it an appropriate unit, and must further indicate those 
individuals, if any, whom it believes must be excluded from the proposed unit to make it an appropriate unit.  
These lists must be alphabetized (overall or by department).  Unless the employer certifies that it does not 
possess the capacity to produce the lists in the required form, the lists must be in a table in a Microsoft Word 
file (.doc or .docx) or a file that is compatible with Microsoft Word, the first column of the table must begin 
with each employee’s last name, and the font size of the list must be the equivalent of Times New Roman 10 
or larger.  That font does not need to be used but the font must be that size or larger.  A sample, optional 
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form for the list is provided on the NLRB website at www.nlrb.gov/sites/default/files/attachments/basic-
page/node-4559/Optional Forms for Voter List.docx  

Ordinarily the Statement of Position must be filed with the Regional Office and served on the other parties 
such that it is received by them by noon 8 business days from the issuance of the Notice of Hearing.  The 
regional director may postpone the due date for filing and serving the Statement of Position for good cause.  
The Statement of Position form must be E-Filed but, unlike other E-Filed documents, will not be timely if filed 
on the due date but after noon in the time zone of the Region where the petition is filed.  Consequences for 
failing to satisfy the Statement of Position requirement are discussed on the following page under the 
heading “Preclusion.”  A request to postpone the hearing will not automatically be treated as a request for an 
extension of the Statement of Position due date.  If a party wishes to request both a postponement of the 
hearing and a postponement of the Statement of Position due date, the request must make that clear and 
must specify the reasons that postponements of both are sought. 

Responsive Statement of Position – Petitioner’s Responsive Statement(s) of Position solicits a response 
to the Statement(s) of Position filed by the other parties and further facilitates entry into election agreements 
or streamlines the preelection hearing.  A petitioner must file a Responsive Statement of Position in response 
to each party’s Statement of Position addressing each issue in each Statement of Position(s), if desired. In 
the case of an RM petition, the employer-petitioner must also provide commerce information and file and 
serve a list of the full names, work locations, shifts, and job classifications of all individuals in the proposed 
unit. Ordinarily, the Responsive Statement of Position must be electronically filed with the Regional Office 
and served on the other parties such that it is received by noon 3 business days prior to the hearing.  The 
regional director may postpone the due date for filing and serving the Responsive Statement of Position for 
good cause. The Responsive Statement of Position form must be E-Filed but, unlike other E-Filed 
documents, will not be timely if filed on the due date but after noon in the time zone of the Region where the 
petition is filed. Consequences for failing to satisfy the Responsive Statement of Position requirement are 
discussed on the following page under the heading “Preclusion.”  A request to postpone the hearing will not 
automatically be treated as a request for an extension of the Responsive Statement of Position due date.  If 
a party wishes to request both a postponement of the hearing and a Postponement of the Responsive 
Statement of Position due date, the request must make that clear and must specify the reasons that 
postponements of both are sought. 

Posting and Distribution of Notice of Petition for Election – Within 5 business days after service of the 
notice of hearing, the employer must post the Notice of Petition for Election in conspicuous places, including 
all places where notices to employees are customarily posted, and must also distribute it electronically to the 
employees in the petitioned-for unit if the employer customarily communicates with these employees 
electronically.  The employer must maintain the posting until the petition is dismissed or withdrawn, or the 
Notice of Petition for Election is replaced by the Notice of Election.  The employer’s failure properly to post or 
distribute the Notice of Petition for Election may be grounds for setting aside the election if proper and timely 
objections are filed.   

Election Agreements – Elections can occur either by agreement of the parties or by direction of the regional 
director or the Board. Three types of agreements are available: (1) a Consent Election Agreement (Form 
NLRB-651); (2) a Stipulated Election Agreement (Form NLRB-652); and (3) a Full Consent Agreement (Form 
NLRB-5509).  In the Consent Election Agreement and the Stipulated Election Agreement, the parties agree 
on an appropriate unit and the method, date, time, and place of a secret ballot election that will be conducted 
by an NLRB agent.  In the Consent Agreement, the parties also agree that post-election matters (election 
objections or determinative challenged ballots) will be resolved with finality by the regional director; whereas 
in the Stipulated Election Agreement, the parties agree that they may request Board review of the regional 
director’s post-election determinations.  A Full Consent Agreement provides that the regional director will 
make final determinations regarding all pre-election and post-election issues.   

Hearing Cancellation Based on Agreement of the Parties – The issuance of the Notice of Representation 
Hearing does not mean that the matter cannot be resolved by agreement of the parties.  On the contrary, the 
NLRB encourages prompt voluntary adjustments and the Board agent assigned to the case will work with the 
parties to enter into an election agreement, so the parties can avoid the time and expense of participating in 
a hearing.   

Hearing – A hearing will be held unless the parties enter into an election agreement approved by the 
regional director or the petition is dismissed or withdrawn.   

 Purpose of Hearing: The primary purpose of a pre-election hearing is to determine if a question of 
representation exists.  A question of representation exists if a proper petition has been filed concerning a unit 
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appropriate for the purpose of collective bargaining or, in the case of a decertification petition, concerning a 
unit in which a labor organization has been certified or is being currently recognized by the employer as the 
bargaining representative. 

Issues at Hearing:  Issues that might be litigated at the pre-election hearing include: jurisdiction; 
labor organization status; bars to elections; unit appropriateness; expanding and contracting unit issues; 
inclusion of professional employees with nonprofessional employees; seasonal operation; potential mixed 
guard/non-guard unit; and eligibility formulas.  At the hearing, the timely filed Statement of Position and 
Responsive Statement of Position(s) will be received into evidence.  The hearing officer will not receive 
evidence concerning any issue as to which the parties have not taken adverse positions, except for evidence 
regarding the Board’s jurisdiction over the employer and evidence concerning any issue, such as the 
appropriateness of the proposed unit, as to which the regional director determines that record evidence is 
necessary.   

Preclusion:  At the hearing, a party will be precluded from raising any issue, presenting any 
evidence relating to any issue, cross-examining any witness concerning any issue, and presenting argument 
concerning any issue that the party failed to raise in its timely Statement of Position or Responsive 
Statement of Position(s) or to place in dispute in timely response to another party’s Statement of Position or 
response, except that no party will be precluded from contesting or presenting evidence relevant to the 
Board’s statutory jurisdiction to process the petition.  Nor shall any party be precluded, on the grounds that a 
voter’s eligibility or inclusion was not contested at the pre-election hearing, from challenging the eligibility of 
any voter during the election.  If a party contends that the proposed unit is not appropriate in its Statement of 
Position but fails to specify the classifications, locations, or other employee groupings that must be added to 
or excluded from the proposed unit to make it an appropriate unit, the party shall also be precluded from 
raising any issue as to the appropriateness of the unit, presenting any evidence relating to the 
appropriateness of the unit, cross examining any witness concerning the appropriateness of the unit, and 
presenting argument concerning the appropriateness of the unit.  As set forth in §102.66(d) of the Board’s 
rules, if the employer fails to timely furnish the lists of employees, the employer will be precluded from 
contesting the appropriateness of the proposed unit at any time and from contesting the eligibility or inclusion 
of any individuals at the pre-election hearing, including by presenting evidence or argument, or by cross-
examination of witnesses.   

 Conduct of Hearing:  If held, the hearing is usually open to the public and will be conducted by a 
hearing officer of the NLRB.  Any party has the right to appear at any hearing in person, by counsel, or by 
other representative, to call, examine, and cross-examine witnesses, and to introduce into the record 
evidence of the significant facts that support the party’s contentions and are relevant to the existence of a 
question of representation.  The hearing officer also has the power to call, examine, and cross-examine 
witnesses and to introduce into the record documentary and other evidence. Witnesses will be examined 
orally under oath.  The rules of evidence prevailing in courts of law or equity shall not be controlling.  Parties 
appearing at any hearing who have or whose witnesses have disabilities falling within the provisions of 
Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 100.503, and who in order to 
participate in this hearing need appropriate auxiliary aids, as defined in 29 C.F.R. 100.503, should notify the 
regional director as soon as possible and request the necessary assistance. 

 Official Record:  An official reporter will make the only official transcript of the proceedings and all 
citations in briefs or arguments must refer to the official record. (Copies of exhibits should be supplied to the 
hearing officer and other parties at the time the exhibit is offered in evidence.)  All statements made at the 
hearing will be recorded by the official reporter while the hearing is on the record.  If a party wishes to make 
off-the-record remarks, requests to make such remarks should be directed to the hearing officer and not to 
the official reporter.  After the close of the hearing, any request for corrections to the record, either by 
stipulation or motion, should be forwarded to the regional director.   

 Motions and Objections:  All motions must be in writing unless stated orally on the record at the 
hearing and must briefly state the relief sought and the grounds for the motion.  A copy of any motion must 
be served immediately on the other parties to the proceeding.  Motions made during the hearing are filed 
with the hearing officer.  All other motions are filed with the regional director, except that motions made after 
the transfer of the record to the Board are filed with the Board.  If not E-Filed, an original and two copies of 
written motions shall be filed.  Statements of reasons in support of motions or objections should be as 
concise as possible.  Objections shall not be deemed waived by further participation in the hearing.  On 
appropriate request, objections may be permitted to stand to an entire line of questioning.  Automatic 
exceptions will be allowed to all adverse rulings.   
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 Election Details:  Prior to the close of the hearing the hearing officer will: (1) solicit the parties’ 
positions (but will not permit litigation) on the type, date(s), time(s), and location(s) of the election and the 
eligibility period; (2) solicit the name, address, email address, facsimile number, and phone number of the 
employer’s on-site representative to whom the regional director should transmit the Notice of Election if an 
election is directed; (3) inform the parties that the regional director will issue a decision as soon as 
practicable and will immediately transmit the document to the parties and their designated representatives by 
email, facsimile, or by overnight mail (if neither an email address nor facsimile number was provided); and 
(4) inform the parties of their obligations if the director directs an election and of the time for complying with 
those obligations. 

 Oral Argument and Briefs: Upon request, any party is entitled to a reasonable period at the close 
of the hearing for oral argument, which will be included in the official transcript of the hearing.  At any time 
before the close of the hearing, any party may file a memorandum addressing relevant issues or points of 
law.  Post-hearing briefs shall be due within 5 business days of the close of the hearing. The hearing officer 
may allow up to 10 additional business days for such briefs prior to the close of hearing and for good cause. 
If filed, copies of the memorandum or brief shall be served on all other parties to the proceeding and a 
statement of such service shall be filed with the memorandum or brief.  No reply brief may be filed except 
upon special leave of the regional director.  Briefs including electronic documents, filed with the Regional 
Director must be formatted as double-spaced in an 8½ by 11 inch format and must be e-filed through the 
Board’s website, www.nlrb.gov.    

Regional Director Decision - After the hearing, the regional director issues a decision directing an election, 
dismissing the petition or reopening the hearing.  A request for review of the regional director’s pre-election 
decision may be filed with the Board at any time after issuance of the decision until 10 business days after a 
final disposition of the proceeding by the regional director.  Accordingly, a party need not file a request for 
review before the election in order to preserve its right to contest that decision after the election.  Instead, a 
party can wait to see whether the election results have mooted the basis of an appeal.  The Board will grant 
a request for review only where compelling reasons exist therefor. 

Voter List – The employer must provide to the regional director and the parties named in the election 
agreement or direction of election a list of the full names, work locations, shifts, job classifications, and 
contact information (including home addresses, available personal email addresses, and available home and 
personal cellular (‘‘cell’’) telephone numbers) of all eligible voters.  (In construction industry elections, unless 
the parties stipulate to the contrary, also eligible to vote are all employees in the unit who either (1) were 
employed a total of 30 working days or more within the 12 months preceding the election eligibility date or (2) 
had some employment in the 12 months preceding the election eligibility date and were employed 45 
working days or more within the 24 months immediately preceding the election eligibility date.  However, 
employees meeting either of those criteria who were terminated for cause or who quit voluntarily prior to the 
completion of the last job for which they were employed, are not eligible.)  The employer must also include in 
a separate section of the voter list the same information for those individuals whom the parties have agreed 
should be permitted to vote subject to challenge or those individuals who, according to the direction of 
election, will be permitted to vote subject to challenge.  The list of names must be alphabetized (overall or by 
department) and be in the same Microsoft Word file (or Microsoft Word compatible file) format as the initial 
lists provided with the Statement of Position form unless the parties agree to a different format or the 
employer certifies that it does not possess the capacity to produce the list in the required form.  When 
feasible, the list must be filed electronically with the regional director and served electronically on the other 
parties named in the agreement or direction.  To be timely filed and served, the voter list must be received by 
the regional director and the parties named in the agreement or direction respectively within 2 business days 
after the approval of the agreement or issuance of the direction of elections unless a longer time is specified 
in the agreement or direction.  A certificate of service on all parties must be filed with the regional director 
when the voter list is filed.  The employer’s failure to file or serve the list within the specified time or in proper 
format shall be grounds for setting aside the election whenever proper and timely objections are filed.  The 
parties shall not use the list for purposes other than the representation proceeding, Board proceedings 
arising from it, and related matters. 

Waiver of Time to Use Voter List – Under existing NLRB practice, an election is not ordinarily scheduled 
for a date earlier than 10 calendar days after the date when the employer must file the voter list with the 
Regional Office.  However, the parties entitled to receive the voter list may waive all or part of the 10-day 
period by executing Form NLRB-4483.  A waiver will not be effective unless all parties who are entitled to the 
list agree to waive the same number of days. 
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Election – Information about the election, requirements to post and distribute the Notice of Election, and 
possible proceedings after the election is available from the Regional Office and will be provided to the 
parties when the Notice of Election is sent to the parties. 

Withdrawal or Dismissal – If it is determined that the NLRB does not have jurisdiction or that other criteria 
for proceeding to an election are not met, the petitioner is offered an opportunity to withdraw the petition.  If 
the petitioner does not withdraw the petition, the regional director will dismiss the petition and advise the 
petitioner of the reason for the dismissal and of the right to appeal to the Board. 
 



 

 

REVIEW THE FOLLOWING IMPORTANT INFORMATION 
BEFORE FILLING OUT A STATEMENT OF POSITION FORM 

Completing and Filing this Form:  The Notice of Hearing indicates which parties are responsible for completing the 
form.  If you are required to complete the form, you must have it signed by an authorized representative and file a 
completed copy (including all attachments) with the RD and serve copies on all parties named in the petition by the 
date and time established for its submission.  If more space is needed for your answers, additional pages may be 
attached.  If you have questions about this form or would like assistance in filling out this form, please contact the 
Board agent assigned to handle this case.  You must EFile your Statement of Position at www.nlrb.gov, but unlike 
other e-Filed documents, it will not be timely if filed on the due date but after noon in the time zone of the 
Region where the petition was filed.   

Note:  Non-employer parties who complete this Statement of Position are NOT required to complete 
items 8f and 8g of the form, or to provide a commerce questionnaire or the lists described in item 7.    

Required Lists:  The employer's Statement of Position must include a list of the full names, work locations, shifts, 
and job classifications of all individuals in the proposed unit as of the payroll period preceding the filing of the 
petition who remain employed at the time of filing.  If the employer contends that the proposed unit is 
inappropriate, the employer must separately list the full names, work locations, shifts and job classifications of all 
individuals that it contends must be added to the proposed unit to make it an appropriate unit.  The employer must 
also indicate those individuals, if any, whom it believes must be excluded from the proposed unit to make it an 
appropriate unit.  These lists must be alphabetized (overall or by department).  Unless the employer certifies that it 
does not possess the capacity to produce the lists in the required form, the lists must be in a table in a Microsoft Word 
file (.doc or .docx) or a file that is compatible with Microsoft Word, the first column of the table must begin with each 
employee’s last name, and the font size of the list must be the equivalent of Times New Roman 10 or larger.  That font 
does not need to be used but the font must be that size or larger.  A sample, optional form for the list is provided on the 
NLRB website at www.nlrb.gov/sites/default/files/attachments/basic-page/node-4559/Optional Forms for Voter 
List.docx. 

Consequences of Failure to Supply Information:  Failure to supply the information requested by this form may 
preclude you from litigating issues under 102.66(d) of the Board's Rules and Regulations.  Section 102.66(d) 
provides as follows:  

A party shall be precluded from raising any issue, presenting any evidence relating to any issue, cross-
examining any witness concerning any issue, and presenting argument concerning any issue that the 
party failed to raise in its timely Statement of Position or to place in dispute in response to another 
party’s Statement of Position or response, except that no party shall be precluded from contesting or 
presenting evidence relevant to the Board’s statutory jurisdiction to process the petition.  Nor shall any 
party be precluded, on the grounds that a voter’s eligibility or inclusion was not contested at the pre-
election hearing, from challenging the eligibility of any voter during the election.  If a party contends 
that the proposed unit is not appropriate in its Statement of Position but fails to specify the 
classifications, locations, or other employee groupings that must be added to or excluded from the 
proposed unit to make it an appropriate unit, the party shall also be precluded from raising any issue as 
to the appropriateness of the unit, presenting any evidence relating to the appropriateness of the unit, 
cross-examining any witness concerning the appropriateness of the unit, and presenting argument 
concerning the appropriateness of the unit.  If the employer fails to timely furnish the lists of employees 
described in §§102.63(b)(1)(iii), (b)(2)(iii), or (b)(3)(iii), the employer shall be precluded from 
contesting the appropriateness of the proposed unit at any time and from contesting the eligibility or 
inclusion of any individuals at the pre-election hearing, including by presenting evidence or argument, or 
by cross-examination of witnesses. 
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UNITED STATES GOVERNMENT DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD 

STATEMENT OF POSITION 
Case No. 

01-RC-305104 
Date Filed 

 
INSTRUCTIONS:  Submit this Statement of Position to an NLRB Office in the Region in which the petition was filed and serve it and all attachments on 
each party named in the petition in this case such that it is received by them by the date and time specified in the notice of hearing.   
Note:  Non-employer parties who complete this form are NOT required to complete items 8f or 8g below or to provide a commerce questionnaire or the 
lists described in item 7. 
1a. Full name of party filing Statement of Position 
 

 1c. Business Phone: 
 
 

 1e. Fax No.:  
 

1b. Address (Street and number, city, state, and ZIP code) 
 
 
 

 1d. Cell No.: 
 

 1f. e-Mail Address 
 

2. Do you agree that the NLRB has jurisdiction over the Employer in this case?   [   ] Yes      [   ] No 
(A completed commerce questionnaire (Attachment A) must be submitted by the Employer, regardless of whether jurisdiction is admitted) 
3. Do you agree that the proposed unit is appropriate?   [   ] Yes      [   ] No   (If not, answer 3a and 3b ) 

a. State the basis for your contention that the proposed unit is not appropriate.  (If you contend a classification should be excluded or included briefly explain why, such as 
shares a community of interest or are supervisors or guards ) 
 

b. State any classifications, locations, or other  employee groupings that must be added to or excluded from the proposed unit to make it an appropriate unit. 

Added Excluded 

4. Other than the individuals in classifications listed in 3b, list any individual(s) whose eligibility to vote you intend to contest at the pre-election hearing in this case and the 
basis for contesting their eligibility. 

5. Is there a bar to conducting an elec ion in this case?   [   ] Yes     [   ] No  If yes, state the basis for your position.   
 

6. Describe all other issues you intend to raise at the pre-election hearing. 
 
 
 

7. The employer must provide the following lists which must be alphabetized (overall or by department) in the format specified at 
www.nlrb.gov/sites/default/files/attachments/basic-page/node-4559/Optional Forms for Voter List.docx.   
(a) A list containing the full names, work locations, shifts and job classification of all individuals in the proposed unit as of the payroll period immediately preceding the filing of 
the petition who remain employed as of the date of the filing of the petition. (Attachment B) 
(b) If the employer contends that the proposed unit is inappropriate the employer must provide (1) a separate list containing the full names, work locations, shifts and job 
classifications of all individuals that it contends must be added to the proposed unit, if any to make it an appropriate unit, (Attachment C) and (2) a list containing the full names 
of any individuals it contends must be excluded from the proposed unit to make it an appropriate unit. (Attachment D) 

8a. State your position with respect to the details of any election that may be conducted in this matter.  Type:   [   ] Manual      [   ] Mail      [   ] Mixed Manual/Mail 

8b. Date(s) 8c. Time(s)  8d. Location(s) 
 

8e. Eligibility Period (e.g. special eligibility formula) 8f. Last Payroll Period Ending Date  8g. Length of payroll period 
 [   ] Weekly      [   ]Biweekly      [   ] Other (specify length) 

9. Representative who will accept service of all papers for purposes of the representation proceeding 

9a. Full name and title of authorized representative 
 
 

 9b. Signature of authorized representative  9c. Date 

9d. Address (Street and number, city, state, and ZIP code) 
 
 

 9e.  e-Mail Address   
 

9f. Business Phone No.:   
 

 9g. Fax No. 
 

 9h. Cell No. 
 

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U S C  Section 151 et seq  The principal use of the information is to assist the National Labor 
Relations Board (NLRB) in processing representation proceedings  The routine uses for the information are fully set forth in the Federal Register, 71 Fed  74942-43 (December 13, 2006)  The NLRB will 
further explain these uses upon request  Failure to supply the information requested by this form may preclude you from litigating issues under 102 66(d) of the Board's Rules and Regulations and may cause 
the NLRB to refuse to further process a representation case or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court  
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REVIEW THE FOLLOWING IMPORTANT INFORMATION 
BEFORE FILLING OUT A RESPONSIVE STATEMENT OF POSITION FORM 

Completing and Filing this Form:  For RC and RD petitions, the Petitioner is required to complete this form in 
response to each timely filed and served Statement of Position filed by another party. For RM petitions, the Employer-
Petitioner must complete a Responsive Statement of Position form and submit the list described below. In accordance 
with Section 102.63(b) of the Board's Rules, if you are required to complete the form, you must have it signed by an 
authorized representative, and file a completed copy with any necessary attachments, with this office and serve it on all 
parties named in the petition responding to the issues raised in another party’s Statement of Position, such that it is 
received no later than noon three business days before the date of the hearing. A separate form must be completed for 
each timely filed and properly served Statement of Position you receive. If more space is needed for your answers, 
additional pages may be attached.  If you have questions about this form or would like assistance in filling out this 
form, please contact the Board agent assigned to handle this case.  You must E-File your Responsive Statement of 
Position at www.NLRB.gov, but unlike other e-Filed documents, it will not be timely if filed on the due date but 
after noon in the time zone of the Region where the petition was filed.  Note that if you are completing this form 
as a PDF downloaded from www.NLRB.gov, the form will lock upon signature and no further editing may be 
made. 

Required List:  In addition to responding to the issues raised in another party’s Statement of Position, if any, the 
Employer-Petitioner in an RM case is required to file and serve on the parties a list of the full names, work locations, 
shifts, and job classifications of all individuals in the proposed unit as of the payroll period preceding the filing of 
the petition who remain employed at the time of filing. This list must be alphabetized (overall or by department).  
Unless the employer certifies that it does not possess the capacity to produce the list in the required form, the list must 
be in a table in a Microsoft Word file (.doc or .docx) or a file that is compatible with Microsoft Word, the first column 
of the table must begin with each employee’s last name, and the font size of the list must be the equivalent of Times 
New Roman 10 or larger.  That font does not need to be used but the font must be that size or larger.  A sample, 
optional form for the list is provided on the NLRB website at www.nlrb.gov/sites/default/files/attachments/basic-
page/node-4559/Optional Forms for Voter List.docx 

Consequences of Failure to Submit a Responsive Statement of Position:  Failure to supply the information 
requested by this form may preclude you from litigating issues under 102.66(d) of the Board's Rules and Regulations.  
Section 102.66(d) provides as follows:  

A party shall be precluded from raising any issue, presenting any evidence relating to any issue, cross-
examining any witness concerning any issue, and presenting argument concerning any issue that the 
party failed to raise in its timely Statement of Position or to place in dispute in response to another 
party’s Statement of Position or response, except that no party shall be precluded from contesting or 
presenting evidence relevant to the Board’s statutory jurisdiction to process the petition.  Nor shall any 
party be precluded, on the grounds that a voter’s eligibility or inclusion was not contested at the pre-
election hearing, from challenging the eligibility of any voter during the election.  If a party contends 
that the proposed unit is not appropriate in its Statement of Position but fails to specify the 
classifications, locations, or other employee groupings that must be added to or excluded from the 
proposed unit to make it an appropriate unit, the party shall also be precluded from raising any issue as 
to the appropriateness of the unit, presenting any evidence relating to the appropriateness of the unit, 
cross-examining any witness concerning the appropriateness of the unit, and presenting argument 
concerning the appropriateness of the unit.  If the employer fails to timely furnish the lists of employees 
described in §§102.63(b)(1)(iii), (b)(2)(iii), or (b)(3)(iii), the employer shall be precluded from 
contesting the appropriateness of the proposed unit at any time and from contesting the eligibility or 
inclusion of any individuals at the pre-election hearing, including by presenting evidence or argument, or 
by cross-examination of witnesses.
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UNITED STATES GOVERNMENT DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD 
RESPONSIVE STATEMENT OF POSITION – RC, RD or RM PETITION 

Case No. 

01-RC-305104 
Date Filed 

 

INSTRUCTIONS:  If a party has submitted and served on you a timely Statement of Position to an RC, RD or RM petition, the Petitioner must submit this Responsive 
Statement of Position to an NLRB Office in the Region in which the petition was filed and serve it and any attachments on each party named in the petition in this case such 
that it is received by noon local time, three business days prior to the hearing date specified in the Notice of Hearing. A separate form must be completed for each timely filed 
and properly served Statement of Position received by the Petitioner. The Petitioner-Employer in a RM case is required to file this Responsive Statement of Position and 
include an appropriate employee list without regard to whether another party has filed a Statement of Position. 

This Responsive Statement of Position is filed by the Petitioner in response to a Statement of Position received from the following party:   

The Employer An Intervenor/Union 

  1a. Full Name of Party Filing Responsive Statement of Position 

  1c. Business Phone  1d. Cell No. 
 

1e. Fax No. 
 

 1f. E-Mail Address 
 

1b. Address (Street and Number, City, State, and ZIP Code) 

2. Identify all issues raised in the other party's Statement of Position that you dispute and describe the basis of your dispute: 
  a. EMPLOYER NAME/IDENTITY [Box 1a of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
 Response to Statement of Position: 

 b. JURISDICTION [Box 2 of Statement of Position Form NLRB-505 and Questionnaire on Commerce Information] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
 Response to Statement of Position: 

c. APPROPRIATENESS OF UNIT [Boxes 3, 3a and 3b of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
 Response to Statement of Position: 

d. INDIVIDUAL ELIGIBILITY [Box 4 of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
   Response to Statement of Position: 

e. BARS TO ELECTION [Box 5 of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
 Response to Statement of Position: 

f. ALL OTHER ISSUES [Box 6 of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
  Response to Statement of Position: 

g. ELECTION DETAILS [Boxes 8a, 8b, 8c, 8d, 8e, 8f, and 8g of Statement of Position Form NLRB-505] 

 ☐  No Dispute (no further response required) ☐ Dispute (response required below)  
  Response to Statement of Position: 

Full Name and Title of Authorized Representative Signature of Authorized Representative Date 

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. Section 151 et seq. The principal use of the information is to assist the 
National Labor Relations Board (NLRB) in processing representation proceedings. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. 74942-43 
(December 13, 2006). The NLRB will further explain these uses upon request. Failure to supply the information requested by this form may preclude you from litigating issues under 
102.66(d) of the Board's Rules and Regulations and may cause the NLRB to refuse to further process a representation case or may cause the NLRB to issue you a subpoena and seek 
enforcement of the subpoena in federal court. 
Please fill all necessary fields on the form PRIOR to digitally signing. To make changes after the form has been signed, right-click on the signature field and click 

"clear signature." Once complete, please sign the form. 
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UNITED STATES OF AMERICA 
 NATIONAL LABOR RELATIONS BOARD 

DESCRIPTION OF VOTER LIST REQUIREMENT AFTER HEARING IN CERTIFICATION AND 
DECERTIFICATION CASES 

If an election is directed, the employer must provide the voter list. To be timely filed and served, the voter list must be 
received by the Regional Director and the parties named in the Decision and Direction of Election within 2 business days 
after the issuance of the Decision unless a longer period, based on extraordinary circumstances, is specified in the 
Decision and Direction of Election. A certificate of service on all parties must be filed with the Regional Director when 
the voter list is filed. The region will not serve the voter list.   

List Contents - The list must include the full names, work locations, shifts, job classifications, and contact information 
(including home addresses, available personal email addresses and available home and personal cellular telephone 
numbers of all eligible voters). The Employer must also include in separate sections of that list the same information for 
those individuals the parties have agreed will be permitted to vote subject to challenge or those individuals who, according 
to the Decision and Direction of Election, will be permitted to vote subject to challenge. 

List Format - The list must be in an electronic format approved by the General Counsel, unless the Employer certifies 
that it does not have the capacity to produce the list in the required format. Accordingly, unless otherwise agreed to by the 
parties, the list must be provided in a table in a Microsoft Word file (.doc or .docx) or a file that is compatible with 
Microsoft Word (.doc or .docx). The first column of the list must begin with each employee's last name and the list must 
be alphabetized (overall or by department) by last name. Because the list will be used during the election, the font size of 
the list must be the equivalent of Times New Roman 10 or larger. That font does not need to be used but the font must be 
that size or larger. A sample, optional form for the list is provided on the NLRB website at: 
www.nlrb.gov/sites/default/files/attachments/basic-page/node-4559/Optional Forms for Voter List.docx. 

It may be appropriate for the Employer to produce multiple versions of the list where the data required is kept in separate 
databases or files so long as all of the lists link the information to the same employees, using the same names, in the same 
order and are provided within the allotted time. If the Employer provides multiple lists, the list used at the election will be 
the list containing the employees' names and addresses. 

Filing of the List - The voter list must be filed electronically by submitting (E-Filing) it through the Agency's website 
(www.nlrb.gov), unless the Employer provides a written statement explaining why electronic submission is not possible 
or feasible. The Employer must also electronically serve the list on the other parties. To file electronically, go to 
www.nlrb.gov, click on E-File Case Documents, and follow the detailed instructions. The burden of establishing the 
timely filing and receipt of the list is on the sending party. If you have questions about the submission, please promptly 
contact the Board agent investigating the petition.  

Service of the List - The list must be served on the parties named in the Decision and Direction of Election within 2 
business days after issuance of the Decision, unless another date has been specified. A certificate of service on all parties 
must be filed with the Regional Director when the voter list is filed. The Employer's failure to file or serve the list within 
the specified time or in proper format shall be grounds for setting aside the election whenever proper and timely 
objections are filed. The Employer may not object to the failure to file or serve the list within the specified time or in the 
proper format if it is responsible for the failure. 

The parties are not allowed to use the list for purposes other than the representation proceeding, Board proceedings 
arising from it, and related matters. 
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1

 1                              BEFORE THE
  

 2                    NATIONAL LABOR RELATIONS BOARD
  

 3   ----------------------------------: Case No.:
  

 4   In the Matter of:                 : 01-RC-305104
  

 5   BROWN UNIVERSITY                  :
  

 6                                    :
  

 7                 Employer,           :
  

 8   And                               :
  

 9   GRADUATE LABOR ORGANIZATION       :
  

10   RIFT-AFT LOCAL 6516               :
  

11                                    :
  

12                Petitioner.          :
  

13   ----------------------------------:
  

14
  

15        The above-entitled matter came on for hearing pursuant to
  

16   notice, before Holly Beaverstock, Hearing Officer, at the
  

17   National Labor Relations Board, Region 1, via Zoom, on November
  

18   1, 2022, at 9:43 a.m.
  

19
  

20
  

21
  

22
  

23
  

24
  

25
  

26
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2

  
   1                         A P P E A R A N C E S
  

 2   On Behalf of the Employer:
  

 3        Ethan Berstein
  

 4        Brown University
  

 5        47 George Street
  

 6        Providence, RI  02912
  

 7        Phone: (401) 863-6144
  

 8        Email: ethan_berstein@brown.edu
  

 9
  

10        Joseph D. Whelan, Esq.
  

11        100 Westminister Street, Suite 710
  

12        Providence, RI  02903
  

13        Phone: (401) 270-4500
  

14        Mobile: (401) 439-1891
  

15        Fax: (401) 270-3760
  

16        Email: jwhelan@whelancorrente.com
  

17
  

18        Matthew H. Parker, Esq.
  

19        Whelan Corrente & Flanders, LLP
  

20        100 Westminister Street, Suite 710
  

21        Providence, RI  02903-2364
  

22        Phone: (401) 270-3262
  

23        Mobile: (401) 559-7268
  

24        Email: mparker@whelancorrente.com
  

25
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   1   On Behalf of the Petitioner:
  

 2        Joel Reinstein
  

 3        Graduate Labor Organization, RIFT-AFT Local 6516
  

 4        5 Steeple Street #301
  

 5        Providence, RI  02903
  

 6        Phone: (734) 476-9136
  

 7        Email: joel@glounion.org
  

 8
  

 9        Marc B. Gursky, Esq.
  

10        Gursky/Wiiens
  

11        1130 Ten Rod Road, Suite VC207
  

12        North Kingstown, RI  02852
  

13        Phone: (401) 294-4700
  

14        Mobile: (401) 580-3402
  

15        Fax: (401) 204-4702
  

16        Email: mgursky@rilaborlaw.com
  

17
  

18   Also Present:
  

19        James "Jim" Green, Esq.
  

20        Katie Libeman, Executive Director Brown Trinity
  

21        Elizabeth Wiens
  

22        Chingwe Padraig Sullivan
  

23
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   1                               I N D E X
  

 2   WITNESS             DIRECT  CROSS  REDIRECT  RECROSS  VOIR DIRE
  

 3   Angela Brazil        16      50      75        76
  

 4   Ethan Berstein       77      89
  

 5   Tara Moses           103     128
  

 6
  

 7
  

 8
  

 9
  

10
  

11
  

12
  

13
  

14
  

15
  

16
  

17
  

18
  

19
  

20
  

21
  

22
  

23
  

24
  

25
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   1
  

 2                            E X H I B I T S
  

 3   EXHIBITS                      IDENTIFIED          RECEIVED
  

 4   BOARD’S
  

 5   B-1A through 1F               7                   7
  

 6   B-2                           8                   8
  

 7   B-3                           10                  10
  

 8   B-4                           10                  10
  

 9   EMPLOYER'S
  

10   E-1                           46                  46
  

11   E-2                           86                  86
  

12   E-3                           86                  86
  

13   E-4                           86                  86
  

14   E-5                           86                  86
  

15   PETITIONER'S
  

16    P-1                          59                  59
  

17
  

18
  

19
  

20
  

21
  

22
  

23
  

24
  

25
  

26
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 1                         P R O C E E D I N G S
  

 2                                            (Time Noted: 9:43 a.m.)
  

 3        HEARING OFFICER BEAVERSTOCK:  All right.  Let's go on the
  

 4   record.  Okay.  The hearing will be in order.  This is a formal
  

 5   hearing in the matter of Brown University 01-RC-305104 before
  

 6   the National Labor Relations Board.  The hearing officer
  

 7   appearing for the National Labor Relations Board is Holly
  

 8   Beaverstock.
  

 9        All parties have been informed that the procedures of
  

10   formal hearing before the Board by service of a description of
  

11   procedures in certification and decertification cases with a
  

12   notice of hearing.  I have additional copies of these documents
  

13   for distribution if any party wants more.  Will counsel please
  

14   state their appearances for the record.  For the petitioner.
  

15        MR. GURSKY:  Mark Gursky for the petitioner.
  

16        HEARING OFFICER BEAVERSTOCK:  And for the employer.
  

17        MR. WHELAN:  Joseph Whelan for Brown University.
  

18        HEARING OFFICER BEAVERSTOCK:  Are there any other
  

19   appearances?
  

20             Let the record show no response.  Are there any other
  

21   persons, parties or labor organizations in the hearing room who
  

22   claim an interest in this proceeding?  Let the record show no
  

23   response.
  

24        I now propose to receive the formal papers.  They have
  

25   been marked for identification as Board Exhibit 1A through 1F
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 1   inclusive, including Exhibit 1A being the index and description
  

 2   of the entire exhibit.  The exhibit has already been shown to
  

 3   all parties.  Are there any objections to receive these
  

 4   exhibits into the record?
  

 5        MR. GURSKY:  Yes.
  

 6        HEARING OFFICER BEAVERSTOCK:  What's your objection?
  

 7        MR. GURSKY:  My objection is that the attachments to the
  

 8   employer's initial statement of position are not authenticated.
  

 9   And with regard to --
  

10        HEARING OFFICER BEAVERSTOCK:  That's coming up.  This is
  

11   just the Board's formal papers?
  

12        MR. GURSKY:  We did --
  

13        Yeah, wait till exhibit three.  That's in the statement
  

14   position for the employer.  So you're okay with the Board's
  

15   formal papers?  It's just the petition and the other formal
  

16   items.
  

17        MR. GURSKY:  Yes.
  

18        (Board Exhibit B-1 identified and received)
  

19        HEARING OFFICER BEAVERSTOCK:  And the other formal items.
  

20        Are there any motions to intervene these proceedings to be
  

21   submitted to the hearing officer for ruling by the Regional
  

22   Director at this time?  Let the record show no response.
  

23         The union served a subpoena on the employer on October
  

24   26, 2022, the employer filed a petition to partially revoke the
  

25   subpoena on October 31, 2022.
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 1        I'm going to defer ruling on this petition to revoke until
  

 2   I further -- until I've heard further evidence in this case.
  

 3   Are there any other prehearing motions made by any party that
  

 4   need to be addressed at this time?  Let the record show no
  

 5   response.  The parties to these proceedings have executed a
  

 6   document which is marked as Board Exhibit 2.
  

 7        That exhibit contains a series of stipulations, including,
  

 8   among other items, that the petitioner is a labor organization
  

 9   within the meaning of the act and the employer meets the
  

10   jurisdictional standards of the Board.  Are there any
  

11   objections  to receive Board Exhibit 2?  Hearing no objections
  

12   Board Exhibit 2 is received in evidence.
  

13        (Board Exhibit 2 is received)
  

14        Yesterday the petitioner amended the bargaining unit in
  

15   the petition.  The bargaining unit is now -- includes all
  

16   masters of fine arts graduate students employed as actors and
  

17   directors.  The petition excludes all graduate students
  

18   receiving a written appointment to positions of research
  

19   assistant, teaching assistant and proctors, supervisory
  

20   faculty, managers, guards and supervisors as defined in the
  

21   act.
  

22        In response, the employer submitted an amended statement
  

23   of position.  The employer argues the bargaining unit is not
  

24   appropriate as members of the bargaining unit are students and
  

25   not employees within the meaning of the act, and the Regional
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 1   Director will allow this issue to be discussed and argued
  

 2   during the hearing.
  

 3        Reminders, the parties are reminded that prior to the
  

 4   closing of the hearing the hearing officer will solicit the
  

 5   parties positions on election details including the type of
  

 6   election, best days of the week, time and location for the
  

 7   election.
  

 8        Any days in which an election could not occur, including
  

 9   the reason wherein how to count the ballots and the eligibility
  

10   period that will not permit litigation of these issues.  The
  

11   Hearing Officer will also inquire as to the need for foreign
  

12   language ballots and notices of election and the proposed
  

13   number of observers for each party for each polling period,
  

14   including the reason.
  

15        Please have relevant information respect to these issues
  

16   available at that time.  The parties have been advised that the
  

17   hearing will continue from day to day as necessary until
  

18   completed, unless the Regional Director concludes that
  

19   extraordinary circumstances warrant otherwise.  The parties are
  

20   also advised upon request any party is entitled to a reasonable
  

21   period at the close of the hearing for oral argument, which
  

22   shall be included in the transcript of the hearing.
  

23        Any party designed to submit a brief to the Regional
  

24   Director shall be entitled to do so within five business days
  

25   after the close of the hearing.  Prior to the close of the
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 1   hearing, and for a good cause, the Hearing Officer may grant an
  

 2   extension of time to file a brief not to exceed an additional
  

 3   ten days.
  

 4        The employer has completed and I have marked for
  

 5   identification as Board Exhibit 3 and Exhibit 3B, a statement
  

 6   of position and an amended statement of position in this
  

 7   matter.  Are there any objections to receive this exhibit into
  

 8   the record?
  

 9        MR. GURSKY:  Yes.
  

10        HEARING OFFICER BEAVERSTOCK:  What is your objection.
  

11        MR. GURSKY:  With regard to the Actor's Equity Agreement
  

12   and the Director's agreement, neither agreement has been
  

13   authenticated.  Neither agreement is signed by the parties.
  

14        HEARING OFFICER BEAVERSTOCK:  Okay.  We're still going to
  

15   allow them to go in, but the reader of the record will give the
  

16   weight they deserve based on your comments.  All right.  The
  

17   objection is overruled and Exhibit 3 will be received.
  

18        (Board Exhibit 3 is received)
  

19        Petitioner has completed, and I have marked for
  

20   identification as Board Exhibit 4 response statement of
  

21   position in response to the statement of position submitted by
  

22   the employer.  Are there any objections to the receipt of
  

23   Exhibit 4?  All right.  Hearing no objection Exhibit 4 is
  

24   received.
  

25        (Board Exhibit 4 is received)
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 1        The Regional Director has directed that only the issue of
  

 2   whether the petition should be dismissed under the contract of
  

 3   or doctrine, as well as the bargaining unit issue will be
  

 4   litigated in this proceeding.  Would each of the parties like
  

 5   to give a brief statement on their positions on these issues.
  

 6        MR. GURSKY:  Could you tell us what the issue is with
  

 7   regard to the Bargaining Unit that the Regional Director has
  

 8   directed to be litigated?
  

 9        HEARING OFFICER BEAVERSTOCK:  Well, she'll take evidence
  

10   on the employer's position that the current Bargaining Unit
  

11   does not represent employees as defined under the act, that
  

12   they are students, but each party can present evidence on that
  

13   issue.
  

14        MR. GURSKY:  Well, are they supervisors or are you just
  

15   saying it's students versus employees.
  

16        HEARING OFFICER BEAVERSTOCK:  That they are students and
  

17   not employees.
  

18        MR. GURSKY:  Thank you.
  

19        HEARING OFFICER BEAVERSTOCK:  Okay, so do each of you want
  

20   to give just a little brief overview of what your position is
  

21   on these issues?
  

22        MR. GURSKY:  Sure.  Would you like me to go first as the
  

23   petitioner or did you want to hear from the party that has the
  

24   burden of proof?
  

25        HEARING OFFICER BEAVERSTOCK:  It doesn't matter if you
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 1   want to go first.
  

 2        MR. GURSKY:  I'm happy to.  The petitioner's position is
  

 3   that the bargaining unit consists of employees as consistently
  

 4   held by the Board in the Northwestern University case as well
  

 5   as numerous other cases finding that so called graduate
  

 6   students also are employees.  You don't want to hear an
  

 7   elaborate what the evidence is going to show, do you?
  

 8        HEARING OFFICER BEAVERSTOCK:  Just a little general
  

 9   overview of what your position is.
  

10        MR. GURSKY:  You just want to hear our position.  That's a
  

11   general overview of our position.
  

12        HEARING OFFICER BEAVERSTOCK:  And do you want to talk
  

13   about the contract bar issue.
  

14        MR. GURSKY:  Sure.  On the contract bar issue, there are
  

15   three contracts that the employer has identified in support of
  

16   its claim that there's a contract bar.  So taking them first,
  

17   with regard to the Glow contract we'll agree that that's the
  

18   Glow contract.
  

19        With regard to the directors and the actors equity
  

20   contracts, those haven't been authenticated and they're not
  

21   signed.  So they can't operate as a bar.  I understand that
  

22   they've been received, but you're receiving documents that
  

23   can't operate as a bar.
  

24        With regards to the substance of the claim, the union's
  

25   position is that with regard to the director's contract the
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 1   individuals in the bargaining unit that are employed as
  

 2   directors don't work under that contract.  With regard to the
  

 3   actors that are employed in the bargaining unit those
  

 4   individuals only work in positions that are covered by the
  

 5   contract when they work in certain limited productions,
  

 6   theatrical productions by Trinity and that the bulk of their
  

 7   time is spent working for Brown being subject to the student
  

 8   handbook.
  

 9        And moreover, that the contract for actors equity can't be
  

10   effective.  The contract bar because it doesn't cover the day
  

11   to day operations of the employer's business and also it
  

12   doesn't contain sufficient substantial terms of employment that
  

13   would make it operate as a bar because, again, it only operates
  

14   when actors work in certain positions.
  

15        Finally, as we indicated in the responsive statement of
  

16   position the contract doesn't cover the employees as bargaining
  

17   unit employees.  It merely operates as a union standards
  

18   position contract which provides that when actors in the
  

19   bargaining unit perform work at Trinity Rep they benefit from
  

20   the minimum standards of the actors equity contract.
  

21        But they don't actually become members of actors equity.
  

22   They don't vote on the contract and they're not literally
  

23   covered by the contract.  So it can't operate as a contract
  

24   part.  That's our position with regard to contract part.
  

25        HEARING OFFICER BEAVERSTOCK:  Okay, thank you.  The
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 1   employer like to give a brief overview of their position.
  

 2        MR. WHELAN:  Thank you.  I'll be very brief.  The
  

 3   employer's position initially was that to the extent they were
  

 4   seeking to organize students who were studying to get a
  

 5   master's in fine arts, they were entirely covered by the GLO
  

 6   agreement.  The union, I believe, recognized that that was a
  

 7   bar and withdrew the work as a research assistant, a teacher
  

 8   assistant or a proctor from the petition.
  

 9        But by doing so, they have stripped the petition of the
  

10   only work that the NLRB has recognized as work for graduate
  

11   students.  What they have left behind is student performances
  

12   as actors and student directing as directors which are part of
  

13   their studies.  Part of their studies, The same way that a
  

14   playwright, a student studying playwriting, when they write a
  

15   play, that is part of their studies.
  

16        When a chemist goes to the chemistry lab to do work in
  

17   pursuit of their studies, it is studying, it is not work.  So
  

18   we think that the Columbia case sets out the standard that the
  

19   board will follow for who is an employee in the capacity of a
  

20   graduate student.  It's the common law test and that these
  

21   individuals do not meet it on the facts that will be before the
  

22   board here.
  

23        As to the work that they perform at Trinity, there are two
  

24   issues there.  The first is we are not Trinity.  This is a
  

25   petition for Brown University as the employer.  We are not
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 1   Trinity.  The memorandum of agreement is clear that when they
  

 2   are working at Trinity, they are governed by Trinity.  And yes,
  

 3   we believe that the contract bar will preclude them from being
  

 4   organized by a separate union for the work that they do at
  

 5   Trinity.  So those are our positions.  Thank you.
  

 6        HEARING OFFICER BEAVERSTOCK:  Okay.  Thank you very much.
  

 7   Okay.  Please be aware that because a contract bar involves a
  

 8   presumption under the board law, the burden lies with the party
  

 9   seeking to rebut the presumption.  The employer must present
  

10   specific, detailed evidence in support of your position.
  

11        General conclusionary statements by witnesses will not be
  

12   sufficient.  The employer has the burden and they will go first
  

13   in presenting witnesses.  So you can call your first witness.
  

14        MR. WHELAN:  Thank you.  We call Angela Brazil as our
  

15   first witness.
  

16        MR. GURSKY:  Excuse me, Joe, before you start, I just want
  

17   to mention, Holly, that we have witnesses that will become
  

18   available at eleven o'clock and then will become unavailable at
  

19   about two o'clock today.  So if there can be some adjustment of
  

20   the schedule to accommodate them and then you had indicated
  

21   that the hearing would continue from day to day, but the
  

22   regional director did allow us.
  

23        HEARING OFFICER BEAVERSTOCK:  To move it to Monday.
  

24        MR. GURSKY:  To move it to Monday for the second day.  And
  

25   on the second day, those witnesses, one will be available until
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 1   two o'clock and the other will be available again between
  

 2   eleven and two.  This is based on their schedule.
  

 3        HEARING OFFICER BEAVERSTOCK:  Okay.  I believe the
  

 4   employer's witness has a time limit, too, today, so we will go
  

 5   through with her first and see what time we have left.  What
  

 6   time did you want to say?
  

 7        MR. WHELAN:  We're happy to accommodate Marc's request.
  

 8   We'll be fine putting Angela on, and then if Mark wants to put
  

 9   his witnesses on, we will put Ethan on.  We need to get Ethan
  

10   on today, though.  That's our only criteria on that.
  

11        HEARING OFFICER BEAVERSTOCK:  Okay.  All right.  So we'll
  

12   see how long Angela takes and then we'll go from there.
  

13   Whereupon,
  

14                             ANGELA BRAZIL
  

15   having been first duly sworn, was called as a witness herein
  

16   and was examined and testified as follows:
  

17        HEARING OFFICER BEAVERSTOCK:  Okay.  Can you spell your
  

18   first and last name for the record?
  

19        THE WITNESS:  Sure.  A-n-g-e-l-a, B-r-a-z-i-l.
  

20        HEARING OFFICER BEAVERSTOCK:  Thanks.
  

21                          DIRECT EXAMINATION
  

22   BY MR. WHELAN:
  

23   Q.   Good morning, Angela.
  

24   A.   Good morning.
  

25   Q.   Angela, can you tell the Board your title?
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 1   A.   Sure.  I'm the director of Brown Trinity Reps NFA programs
  

 2   in acting and directing.  I'm also an associate professor of
  

 3   the practice in the program.
  

 4   Q.   Can you briefly describe your theater background?
  

 5   A.   Sure.  I graduated with an MFA in acting way back in 1997.
  

 6   I've been working professionally as an actor, director,
  

 7   audiobook narrator, teaching artist since then.  I have been a
  

 8   member of Trinity Reps resident acting company since fall of
  

 9   2000.  And as such I've acted and directed in the company every
  

10   season since then.  Pandemic excepted.
  

11   Q.   Just to clear up the record, I do not accept 1997 as a way
  

12   back.  Angela, can you tell the Board your experience with
  

13   Trinity, specifically Trinity Repertory Company?
  

14   A.   Sure.  As I said, I became a member of its resident acting
  

15   company in fall of 2000.  And what that means is I have been a
  

16   resident here in the Providence area.   Trinity Rep structures
  

17   its season typically around its resident acting company members
  

18   and chooses a season of plays based largely from that company
  

19   of folks.  So I've been employed in that way at Trinity since
  

20   then.
  

21   Q.   Can you describe for the Board the Brown Trinity MFA
  

22   programs?
  

23   A.   Sure.  Describe the program itself, is that what you're
  

24   asking?
  

25   Q.   Yeah, just the background.  I want to start with just a
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 1   background.  How it came to be formed and where it is today.
  

 2   A.   Well, further back than 1997, in 1978 the Trinity Rep
  

 3   Conservatory was founded.  This is before Brown became
  

 4   involved.  That was a two year certificate program that then
  

 5   became a master's program with Rhode Island College.  That was
  

 6   founded by two members of the resident acting company in
  

 7   conjunction with Trinity Rep.
  

 8        The program then evolved, changed and grew.  And an
  

 9   agreement was made with Brown University.  In 2002 it was
  

10   finalized.  The original intent was that we would form a
  

11   consortium of schools to present training programs, sorry,
  

12   professional training programs, MFA programs in acting, in
  

13   directing, in design, and in stage management.
  

14        Brown University was going to be offering the degrees in
  

15   acting and directing and Trinity's hope was that we could work
  

16   with Rhode Island School of Design to present an MFA in design
  

17   and we could do the same with Rhode Island College and stage
  

18   management.  The other two didn't ever quite solidify.  And so
  

19   what was intended to be a consortium was solidified solely with
  

20   Brown University and made the MFA programs in acting and
  

21   directing.
  

22        We graduated our first class in 2005.  Since we're three
  

23   years training for acting and directing that class began in
  

24   2002, graduated in 2005.
  

25   Q.   Now, you already testified you're now the executive
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 1   director of that program, correct?
  

 2   A.   I wouldn't say executive director.  My title is director
  

 3   of the program.
  

 4   Q.   I'm sorry, director.
  

 5   A.   Yeah.
  

 6   Q.   And can you tell the board your general duties and
  

 7   responsibilities in that position?
  

 8   A.   I can.  There are many.  I work to curate our part time
  

 9   faculty.  I work to administrate the programs in conjunction
  

10   with the heads acting, directing, physical theater and voice,
  

11   work to solidify and change where necessary and appropriate
  

12   with Brown University, the curricular structure of the programs
  

13   through external review processes, etc.
  

14        I also manage and administrate staff of four or five
  

15   fulltime staff members.  Those folks work in conjunction with
  

16   me to determine the program's schedule, to work with the
  

17   program's internal budget in terms of the budget for our
  

18   productions, the budget for our part-time staff salaries, the
  

19   budgets for small student groups and things like that.
  

20        I am a primary liaison for students working with our
  

21   director of graduate studies to the graduate school.  So any
  

22   student issues that may come up, referring them for support in
  

23   that way as needed.  I'm one of the senior staff members at
  

24   Trinity Rep and a primary liaison with all of Trinity Rep
  

25   senior staff to support our students work and studies.  Since
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 1   our students do a number of independent studies with Trinity
  

 2   Rep staff and employees in that way.
  

 3   Q.   And I am sure there are many other details that go into
  

 4   that position that will come up as we discuss other aspects of
  

 5   it.  Now, can you describe for the Board the physical location
  

 6   of the program?  And by that I'm referring to the Brown space
  

 7   and the Trinity space and maybe try and outline the differences
  

 8   between the two as you go through that?
  

 9   A.   Sure.  We are not located on Brown's campus proper.  Our
  

10   studio and rehearsal and performance spaces are downtown, just
  

11   about a 20 minute, fifteen to twenty minute walk from Brown's
  

12   main campus.  Our administrative and a couple of our studio
  

13   spaces are at 46 Aborn Street on the second floor of Aborn.
  

14        We have a couple of studio spaces in Trinity Rep's main
  

15   letter or theater building, and that's at 201 Washington
  

16   Street.  All of these are within about a city block of one
  

17   another.  We then have a performance space that Brown
  

18   University leases.  That's at 87 Empire Street.
  

19        That's called our Pel Chase Performance Center.  There's
  

20   one performance space in that building.  We also have costume
  

21   storage, prop storage, our electric shed.  Our technical
  

22   director works and builds in that space.  And on the bottom
  

23   floor of that space are more studio, classroom, rehearsal
  

24   spaces, dressing rooms, etc.
  

25        So those three spaces are within a city block of one
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 1   another.  Trinity Rep owns the Letter building.  That's where
  

 2   Trinity's two main theater spaces are, a number of its admin
  

 3   spaces as well.  And then Brown University leaves a space on
  

 4   the second floor of Aborn and at Empire Street.
  

 5   Q.   Now, can you describe for the Board in your own words the
  

 6   sort of the educational goal of the program?
  

 7   A.   Sure.  Brown Trinity Rep, like it's peer programs, is a
  

 8   three year terminal degree MFA program.  We offer programs in
  

 9   acting and in directing, as I mentioned before.  What I mean by
  

10   that is we are a conservatory based program.  It's a fairly
  

11   intensive professional preparation program in which our
  

12   students take classes, take independent studies, take courses
  

13   at Brown, and courses with our Brown Trinity faculty.
  

14        They're also fully embedded in the learning life of
  

15   Trinity Rep.  And we offer a Brown Trinity full slate of
  

16   production work that supports the work that they're doing in
  

17   classrooms and rehearsals.  Our program is unique in that what
  

18   we do is we train the whole artist, right?
  

19        So though we have an MFA program in acting and an MFA
  

20   program in directing, our actors take a full complement of
  

21   directing courses and have the opportunity to put that
  

22   directing, learning into practice in studio productions.  Our
  

23   directors take acting curriculum.  They take voice.  They take
  

24   physical theater.  They all take playwriting.  They all take
  

25   dramaturgy.  They all take theater history.
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 1        We're unique in that, and I'm very proud of that
  

 2   distinction.  We say that a single set of skills serves an
  

 3   artist, a theater artist in a long term career, right?  We know
  

 4   that as artists we shift and change how we work throughout the
  

 5   course of our career.  I certainly have done so.  And so the
  

 6   same set of skills that one might use as an actor, we shift
  

 7   them slightly.  We look at them differently, and folks can put
  

 8   those into practice and direct.
  

 9        Folks can take that same set of skills, shift them
  

10   slightly and put them into practice as a playwright.  Our
  

11   alumni really evidence the training in the work that they're
  

12   doing.  And it's really quite something to witness.
  

13        MR. GURSKY:  Excuse me, I'm going to ask -- I mean I want
  

14   to be respectful of the witness, but the question was what was
  

15   the academic program?
  

16        MR. WHELAN:   And that's what she's describing.
  

17        MR. GURSKY:  I think what she was describing was her joy
  

18   in the program.  And I'm not expecting that, but that's what
  

19   she was talking about.
  

20        MR. WHELAN: You can rule, but that happens that she's not
  

21   describing her joy in the program.  She's describing in good
  

22   detail so the Board understands the program, the academic part
  

23   of the program.
  

24        MR. GURSKY:  I think what the alumni think of the program
  

25   is in the description of the academic part.  But we'll spend as
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 1   much time as necessary, I'm sure, but just seems that the
  

 2   witness had lost track of the question.
  

 3        MR. WHELAN:  Are you going to rule on his objections or
  

 4   are you just going to leave them on the record?
  

 5        HEARING OFFICER BEAVERSTOCK:  Let's leave them on the
  

 6   record.  Let's move on.
  

 7   BY MR. WHELAN:
  

 8   Q.   Angela, if you can.  Is the acting itself part of the
  

 9   educational experience in the program?
  

10   A.   It is indeed.  Our actors take three years of acting
  

11   courses in both the fall and spring semesters.  Our directors
  

12   take a year and a half.  They can take more if they want to.
  

13   They can take the full three years if they want to.  But
  

14   curricularly they take a year and a half of acting courses as
  

15   well.
  

16   Q.   Okay, but I'm talking about the actual acting,
  

17   participating in performance, that is a part of the program as
  

18   well, correct?
  

19   A.   Acting and production.  I see.  It is.  It's considered a
  

20   cocurricular to our program.
  

21   Q.   Okay, now, what I'm going to ask you to do is take us
  

22   through each year.  So I'm going to start with the first
  

23   semester first year and ask you to describe for the Board the
  

24   coursework that is performed during that time and the acting
  

25   opportunities.
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 1        If you need more prompting, I will give it to you.  But
  

 2   I'm going to be looking for where that these things typically
  

 3   take place as you go through them.  So why don't you start with
  

 4   the first semester first year?
  

 5   A.   I think I'll talk through the actor's curriculum and then
  

 6   directors, rather than try to do two things simultaneously, if
  

 7   that's useful to you.
  

 8   Q.   That's very useful.  Thank you.
  

 9   A.   In the first year of course work in the fall semester, the
  

10   courses that our actors take as first years, they take an
  

11   acting course in Realism and Contemporary Realism as a style.
  

12   They take a voice course.  They take two physical theater
  

13   courses.  So play is one.  Embodied creative practice is
  

14   another.  They take speech.
  

15        They take Alexander, which is a bodywork course that
  

16   marries physical integration with voice training.  They take
  

17   directing one, director's lab, which is a bit of a practicum to
  

18   apply those skills from directing one.  They take Dramaturgy
  

19   Playwriting one.  And they take a course called Liberatory
  

20   Strategies for Whole Artist Collaboration, which is some
  

21   instruction around antiracist theater practices.
  

22        In that first semester, all of those courses would take
  

23   place in our studio and classroom spaces, though directors lab
  

24   can take place in any accessible space.  Sometimes they do
  

25   directors lab in our Pal Chase Performance Center.  Sometimes
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 1   they do it in a classrooms.  Sometimes they do it in the third
  

 2   floor conference room or in the lobby of Trinity Rep.
  

 3        So we're looking for performance spaces in which students
  

 4   can put those skills into practice in directors lab.
  

 5   Q.   And during that first semester, first year, do they
  

 6   participate in any productions either at Brown or at Trinity?
  

 7   A.   In the first semester of their first year, they understood
  

 8   -- this is the actors again.  They understudy the actors again.
  

 9   They understudy at Trinity Rep and those would be in Trinity
  

10   Rep performance spaces at Trinity Rep letter of Theater
  

11   building.  They do a collaboration that we put together with
  

12   Rights and Reason Theater and the Department of African Studies
  

13   up on campus.  That takes place either here or there.
  

14        And that collaboration is different every year.  It's not
  

15   always performance based.  It's not this year, for example.
  

16   They're doing some workshops in developmental series, and they
  

17   work with the MFA playwrights in what we call an incubator
  

18   series.
  

19        That's, again, a developmental space based on the work
  

20   those playwrights need to do.  And that can take place on the
  

21   virtual platform or in a classroom space up the hill or down
  

22   here at Brown training.
  

23   Q.   Can you take us through the director, that same period of
  

24   time?
  

25   A.   I can.  In the first year fall, the directors take quite
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 1   similarly.  They take the acting course, and that's in Modern
  

 2   and Contemporary Realism.  They take voice.  They take physical
  

 3   theater, which is in that first semester play and embodied
  

 4   creative practice.  They take directing one.  They then take a
  

 5   director's seminar.
  

 6        Once a week they take a director's professional
  

 7   development course.  And in the fall, they take Artistic
  

 8   Director's Seminar with the artistic director of Trinity Reps.
  

 9   Those are all classes.  Director's lab, also similarly, as I
  

10   just described, happens in the fall for the directors.  They
  

11   take a Dramaturgy course.  They take a playwriting course, and
  

12   they also take Liberatory Strategies for Artists Collaboration.
  

13        The directors also take an elective at Brown every
  

14   semester.  Sometimes they choose to take a Brown course.
  

15   Sometimes they choose to craft an independent study with one of
  

16   our faculty.  Sometimes they choose to put together an
  

17   independent study that's overseen by our faculty member, but
  

18   may reside largely with them learning about fundraising,
  

19   working with our director of development, for example.
  

20        So we are overseen by a Brown faculty member.  We put them
  

21   in touch with those resources with Trinity Rep staff.  And for
  

22   the directors, their production in the fall, their first year
  

23   is the same.  There's no formal production in a typical year.
  

24   They would work in our collaboration with Rights and Reason,
  

25   African Studies.
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 1        That's usually a week or several days over the course of
  

 2   the semester.  Depends on how we tend to hold that.  And they
  

 3   work in the Playwrights Incubator with the playwrights
  

 4   developmental piece.
  

 5   Q.   Can you take us through the second semester first year?
  

 6   Well, let me back up for a minute.  When the students perform
  

 7   in that first semester, to the extent they do, or they work as
  

 8   an under -- to the extent they work -- I'm sorry.  To the
  

 9   extent they perform at Brown, are any of those performances
  

10   designed for the benefit of anybody other than the performers
  

11   themselves or the directors themselves.
  

12   A.   At Brown?  So you're talking about our Rights and Reason
  

13   collaboration or our incubator?
  

14   Q.   Yes.
  

15   A.   Again, they're not productions necessarily.  Those tend to
  

16   be developmental or learning spaces.  So, no, those are
  

17   educational spaces.
  

18   Q.   And let's go on, if we can, to the second semester first
  

19   year.  Describe for us and if you want to just point out sort
  

20   of the differences, but why don't you take us through that
  

21   second semester first here in the program, both for actors and
  

22   directors?
  

23   A.   Sure, for actors, in the spring semester, they take an
  

24   acting course that's, again, Modern and Contemporary Realism,
  

25   and then they begin to move diverse work.  They take a voice
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 1   course that continues the trajectory of that training.  They
  

 2   take physical theater courses.  There are two of them.
  

 3   Viewpoints is one and lob on course, base course is another.
  

 4        The actors take speech again.  They take Alexander again.
  

 5   They take a continuation of Directing 1 second semester of that
  

 6   course.  And they take theater history.  I mean I should say
  

 7   that Acting Voice and Physical Theater semester to semester is
  

 8   a skills acquisition based approach.  So students acquire
  

 9   skills in one semester that they then can take to do the
  

10   training in the following semester is how that works.
  

11        So even though it says voice and voice, they're moving
  

12   semester to semester and acquiring skills and putting those
  

13   into practice.  In terms of -- those all take place in our
  

14   studio and classroom spaces.  Sometimes Theater History will
  

15   take place up the hill in a Brown classroom space at the
  

16   Theater Arts and Performance Studies building.  In the spring
  

17   semester for production for the actors, we have what we call
  

18   Writing Is Live, which is a collaboration that our program does
  

19   with Taps Theater Arts and Performance Studies.
  

20        The MFA playwrights there and the playwrights are
  

21   developing work that then goes either into a public workshop
  

22   series or if it's a third year playwright thesis.  Those
  

23   playwright thesis series, our actors typically function as
  

24   actors in those writing is live either workshops or thesis
  

25   productions.
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 1        And then here at Brown Trinity in the spring in a typical
  

 2   year, and I do say typical, because like every theater program,
  

 3   we've had a bumpy road with the pandemic.  We weren't able to
  

 4   hold classes and productions in live performance, for obvious
  

 5   reasons.  So some of that had to get reconstituted.  But
  

 6   typically in a typical year, in the spring of year one, our
  

 7   actors then are performing in Brown Trinity studio projects.
  

 8        They're not open to the public.  They're not sold to the
  

 9   public.  They're held in our studio and classroom spaces.  And
  

10   it's an opportunity for our directors and our actors to really
  

11   begin to put classroom learning into practice without faculty
  

12   members and in their professional learning space.  That happens
  

13   in the spring.
  

14   Q.   Okay.  And what about the directors?  Anything you want to
  

15   add to the directors for that semester?
  

16   A.   Quite similar, actually.  They though also continue with
  

17   acting, voice, physical theater, directing one, their
  

18   director's seminar.  That would be their second semester of
  

19   that.  Second semester of their director's professional
  

20   development.  They join the Theater History class, and they
  

21   again take a Brown elective in that semester, too.
  

22        And their production series would be the same.  They would
  

23   be involved in some way in writing is Live with Theater Arts
  

24   and Performance Studies, the MFA playwrights and our directors
  

25   typically direct a first year studio project here at Brown
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 1   Trinity.  Exactly the project I just described.
  

 2   Q.   Let's move on to first semester, second year.  Can you
  

 3   describe what the students do during that semester?
  

 4   A.   Sure.  In the fall of year two.  Again, this is a typical
  

 5   year, our actors would take acting, and this is typically a
  

 6   verse course, and typically centering in Shakespeare.  They
  

 7   take semester of voice work.  That's centering verse work.
  

 8   They take physical theater courses.  Those would be devising
  

 9   and stage combat.
  

10        Again, all of this is centering a little bit around a
  

11   production opportunity that we've placed in that fall semester
  

12   of the second year.  And I'll describe that in a minute.  Our
  

13   actors take singing and private lessons.  They continue
  

14   Alexander work in group and private lessons.  They take
  

15   directing two, fall semester, directors lab and playwriting
  

16   two.  And then for production opportunities, in the fall of
  

17   that first year, our actors and our directors both are working
  

18   in a typical year in what we call our verse tour.
  

19        This is an educational tour that we put together.  Our
  

20   student directors direct that production.  It's kind of why we
  

21   have it tied curricularly to verse work that's happening in
  

22   acting and in voice.  And our students work in our studio
  

23   spaces to put together typically a 90 minute cutting of
  

24   typically a Shakespeare play.
  

25        They offer that in studios to our community.  These aren't
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 1   public performances.  Invited friends and family, our Brown
  

 2   Trinity and Tax community.  And then we take that production on
  

 3   tour to local area high schools and middle schools.  There's no
  

 4   charge to the schools for that work.  We also offer free
  

 5   workshops to the students in high schools and middle schools
  

 6   that we take the show to.
  

 7        And it's proven to be a wonderful educational and learning
  

 8   opportunity for our students because they're taking what
  

 9   they've been doing in studio and now performing for young
  

10   people, which really asks you to be on your voice to really
  

11   crash event in a specific way.  So, again, that production is
  

12   quite specifically tied to the curriculum we offer in that
  

13   semester.
  

14   Q.   And what about the directors in that semester?
  

15   A.   Sure, quite the same acting diverse course.  Voice,
  

16   physical theater, which is devising and combat.  We've had
  

17   directors opt out of combat in the past, and that's okay, too.
  

18   Directing two director's seminar, the director's professional
  

19   development course, artistic director seminar, again,
  

20   director's lab, and it's optional if they'd like to continue in
  

21   playwriting with playwriting two.  They take their Brown
  

22   elective and they take a directing practicum credit that
  

23   supports their work directing the Shakespeare tour project that
  

24   happens there in that fall semester.
  

25        And I would say typically for our directors, they also
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 1   have a TAship or a proctorship, but typically a TAship
  

 2   opportunity sometime in their second year, depending on what
  

 3   TAPS, our theater arts performance studies faculty are teaching
  

 4   what courses and what might be an appropriate match for our
  

 5   directors learning opportunities.
  

 6   Q.   Let's go on to the spring semester of that second year.
  

 7   Can you describe the curriculum in that semester, please?
  

 8   A.   Sure.  Back to our actors in the spring semester, they
  

 9   take a semester of acting on camera.  Their voice class is
  

10   dialect work.  Their physical theater classes are a dance
  

11   class, so they're learning composition and they're learning
  

12   choreography, and they take solo composition.
  

13        Their singing lessons continue in private lesson form.
  

14   They take Alexander group classes and private lessons.  They
  

15   continue in a second semester of directing two, and they have
  

16   the opportunity to either continue in playwriting two, a
  

17   collaborative course with Brown undergraduates, or they can
  

18   take a Brown elective or craft an independent study as a course
  

19   credit in that semester.
  

20        And in the spring, their production opportunities would be
  

21   either their show at Trinity Rep.  Once, during their course of
  

22   study, the artistic director of Trinity Rep will cast our
  

23   actors in a professional production.  Again, this is a learning
  

24   opportunity for the students to put learning into practice in a
  

25   professional setting.  If they're not cast that semester in
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 1   their Trinity show, the Brown Trinity production opportunity is
  

 2   what we call the Reps.
  

 3        Typically two productions that rehearse at the same time
  

 4   and run in repertory fashion or sort of rotating performance
  

 5   fashion on the same set.  So they're sharing a design team.
  

 6   They're sharing design and set resources.  But our two
  

 7   directors have opportunities to direct there and our actors are
  

 8   in the Reps.
  

 9        We also have the opportunity in that spring semester for
  

10   our second year folks to engage in writing is live with the MFA
  

11   playwrights again.
  

12   Q.   Okay.  Now, in that second semester, when somebody does
  

13   get a position with a Trinity production, do you have anything
  

14   to do with that.  Once they're over there, do you supervise
  

15   them in any way or are they just part of the cast at Trinity?
  

16   A.   No, I don't supervise them.  I certainly can consult with
  

17   them on acting challenges that might come up as their teacher,
  

18   but I'm not in that space unless I'm a professional actor in
  

19   that space.  But no, they then would be working with a
  

20   professional stage manager.  And any issues that might come up
  

21   with regard to, you know, I have a rehearsal conflict, that
  

22   would all go through Trinity Reps producing director.
  

23   Q.   Now, you indicated if they don't have a part in the
  

24   Trinity production, that they would participate in the Brown
  

25   Trinity Rep productions and those take place on the grounds in
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 1   the Brown Theater.  Correct.  In the Pell Theater.
  

 2   A.   In the Pell Chase Performance Center.  That's right.
  

 3   Q.   Okay.  And those are student active, student directed
  

 4   programs, correct.
  

 5   A.   They are.
  

 6   Q.   And the university would not be putting those productions
  

 7   on but for the fact that it has an MFA program in acting and
  

 8   directing, correct.
  

 9   A.   Those productions are really solely to serve the synthesis
  

10   of our own students' learning.  Classroom spaces in a
  

11   professional acting and directing training program can serve to
  

12   introduce a lot of the learning.  But what we're offering and I
  

13   guess I am not a chemist, I am not a biologist, but it's
  

14   similar to what perhaps a lab state might look like.
  

15        Our students need the opportunity to be able to try and
  

16   synthesize all the pieces of the learning, I mean, from all of
  

17   the courses that I've named, and put those pieces into
  

18   practice.
  

19   Q.   And the same would be true of the performances you
  

20   testified to earlier that happened in the first year where you
  

21   go out to the schools and perform for students.  The same
  

22   concept would apply, correct.
  

23   A.   Exactly.  Yeah.  We see a lot of learning growth by
  

24   introducing those plays that we do here in studio fashion to
  

25   public audiences, particularly of young people.  It helps our
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 1   students really learn a lot about their vocal progress, about
  

 2   placement, about where breath is living in the language.  I'm
  

 3   getting very technical now, but that's what that learning is.
  

 4   And that's very purposefully put together in the beginning of
  

 5   that second year of training.
  

 6   Q.   Now I want to go to the first semester, third year, and
  

 7   again, if you could take us through the curriculum for that
  

 8   semester, please.  I apologize.  Let's go back.  I don't think
  

 9   we covered the directors in the spring of the second semester.
  

10   Can you touch on the director's program for that semester?
  

11   A.   Sure.  Similarly to what I described before, directors can
  

12   continue with on camera acting training if they'd like to do
  

13   so.  We have had one director that continued acting all the way
  

14   through quite recently, who's in the program now.  They can
  

15   take physical theater, the dance, and the solo performance
  

16   courses if they would like to.
  

17        They continue with directing two.  They continue with
  

18   director's seminar with director's professional development.
  

19   They take a Brown elective, and they have a directing practicum
  

20   credit that supports their work on the spring rep projects.
  

21   Q.   Let's move on to first semester, third year and again if
  

22   you can take us through the curriculum.
  

23   A.   Sure.  So for our actors in the fall semester of year
  

24   three, they take another acting course.  This one is style, so
  

25   taking everything to the next level.  They take a voice course.
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 1   They're working in dialects still.  Their physical theater
  

 2   course is clown.  They continue with Alexander work in private
  

 3   fashion.  They take director's lab.
  

 4        It's optional for our actors in their third year.  But if
  

 5   they want to continue to direct a lab, they are able to
  

 6   continue with that curriculum.  They can take, if they like,
  

 7   singing in group and private lessons.  They continue in
  

 8   playwriting three where they begin writing their third year
  

 9   recital, which is a culminating piece of curriculum for the
  

10   actor, the 20 to 25 minute solo show.
  

11        They can also submit a full length play for consideration
  

12   for reading for the community in what we call playwrights lab.
  

13   They take a showcase course where they begin selecting material
  

14   for a professional industry showcase that happens in the
  

15   spring.  We take our actors to New York and Los Angeles and
  

16   present professional material to agents, managers, casting
  

17   directors, industry professionals, and they take a series of
  

18   what we call industry intensive with industry professionals.
  

19        So I will bring casting folks here to run a different
  

20   industry professional every week to run a session either on on
  

21   camera work, self tape work, how you want to audition in person
  

22   for live theater, et cetera.  That happens in the fall.
  

23   Q.   And what about production work in the fall?  Are they in
  

24   any performances in that semester?
  

25   A.   Sure.  In a typical year, if they haven't done their
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 1   Trinity Rep show in the fall semester of their second year,
  

 2   they would likely do it -- I'm sorry, in the spring semester of
  

 3   their second year, they would likely do it in the fall semester
  

 4   of their third year.
  

 5        So that may take place that year for them.  They might
  

 6   also be cast in a director's thesis production.  That would be
  

 7   happening in the fall.  We've had opportunities before where a
  

 8   student has done a Trinity Rep show in the fall and we've made
  

 9   it possible for them to do a thesis in the fall.
  

10        So we're really trying to serve all of our students' needs
  

11   there, our directors and actors' casting needs and desires for
  

12   their own projects here at Brown Trinity, as well as the
  

13   casting opportunities at Trinity Rep.  There's also something
  

14   that happens in the third year for actors.  It's our actor
  

15   directed studio projects.
  

16        Those are not public performances held here in our
  

17   classroom studios and it's an opportunity for our actors who
  

18   have taken a couple of years of directing curriculum to direct
  

19   a project themselves cast from members of their cohort or
  

20   several the second or third year cohorts usually.  That would
  

21   happen -- those happen in the fall.
  

22        The Trinity Rep show would happen, as we said before, over
  

23   in the letter of Theater Center in Trinity Rep spaces, and the
  

24   thesis would happen in the Pell Chase Performance Center space.
  

25   A third year studio project would likely happen in one of our
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 1   studio spaces, which is a classroom here at Brown Trinity.
  

 2   Q.   And what about the directors in that semester?
  

 3   A.   In fall of year three, the directors can -- they have a
  

 4   credit where they can take acting voice or physical theater.
  

 5   They can take an independent study with a faculty member at
  

 6   Brown Trinity or at Brown.  They continue with director's
  

 7   seminar.
  

 8        They continue with director's professional development.
  

 9   Artistic director's seminar happens again in the fall, as does
  

10   Director's Lab.  Our directors do a director's lab each
  

11   semester.  In the third year, it becomes optional for our
  

12   actors only.  They can, if they like, take a third year of
  

13   playwriting.   They take another Brown elective.  And if it's
  

14   appropriate, if their thesis is scheduled for the fall
  

15   semester, they would take a thesis credit that would support
  

16   their work on that thesis.  They would take that in the
  

17   semester that their thesis is scheduled.  And again, our
  

18   directors will do a TAship or proctorship in the third year
  

19   also opposite the semester in which their thesis is typically.
  

20   Q.   Now, you've indicated that there are certain productions
  

21   that take place in the Brown Theater, in the Brown Lease as
  

22   opposed to the Trinity Theater.  On occasion do you charge for
  

23   some public members of the public to come to those productions?
  

24   A.   Yeah, in the second year Spring Reps series and the third
  

25   year thesis project, which can happen in the fall or the
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 1   spring.  Typically both of those semesters.  Those are publicly
  

 2   sold performances, and they are sold and marketed through
  

 3   Trinity Reps marketing department.  We liaise with Brown
  

 4   University.  We send out that information to Taps.
  

 5        We send out that production information through BAI to
  

 6   invite university students to the production as well.  They're
  

 7   typically very small houses.  Let me see the production we have
  

 8   in there right now I believe we're seating either 70 or 75
  

 9   people.  I would say largely those houses, they're not really
  

10   for money making purposes.  Again, the production is there for
  

11   the students' learning, but tickets are typically twelve to $15
  

12   if a member of the public is buying a ticket.
  

13   Q.   Okay, and do many of those tickets get topped to people?
  

14   A.   Yeah, indeed.  We have a program called I'm With the Band
  

15   that says that Brown University students and faculty can access
  

16   free tickets at the Pell Chase Performance Center and Trinity
  

17   Rep, too, if they present their Brown ID.  And all of our
  

18   students in the production, our directors, et cetera, get comp
  

19   tickets, as do our faculty and students.
  

20        We don't pay to attend those shows.
  

21   Q.   This time I might take you way back.  Did you take acting
  

22   in high school?
  

23   A.   I didn't have acting in high school.  I went to a very
  

24   small school.
  

25   Q.   I was going to ask you if they charged for tickets at the
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 1   theater in your high school, but maybe I'll get that from
  

 2   somebody else.  Okay.  Let's go on, if we can, to what I
  

 3   believe is the last semester, spring of third year.  Can you
  

 4   take us through the curriculum for that year?
  

 5   A.   Sure.  For the actors in the spring, their acting course
  

 6   is called Recital.  Again, they are putting together,
  

 7   synthesizing their work from playwriting, all of their work
  

 8   from physical theater, voice and acting in what's usually self
  

 9   authored, but certainly students can curate and collate
  

10   material, 20 to 25 minutes solo show.
  

11        They work with the playwriting teacher and the acting
  

12   teacher of that course to put that show on its feet over the
  

13   course of a semester.  They continue with Alexander Private,
  

14   they continue with singing if they want to take that course,
  

15   group in private sessions.  Playwriting three supports recital,
  

16   content and creation.
  

17        They then take their showcase in the spring.  We put the
  

18   material that we've curated in the fall on its feet, and we
  

19   will take that on showcase tour.  It's typically around spring
  

20   break, although will be a couple of weeks after that.  This
  

21   year we take them to New York and Los Angeles.  That's about a
  

22   two week chunk of time.
  

23        And they continue as possible with industry intensive,
  

24   with any additional guests that I might bring into the program.
  

25   In terms of production for the actors in the spring semester of
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 1   their third year, it might be possible that they do their
  

 2   Trinity show in the very, very early winter slot, if they
  

 3   haven't done it yet.
  

 4        And there is typically the spring thesis scheduled in the
  

 5   early winter as well, so they could do either one of those.
  

 6   And the showcase I've already talked about, and recital, I
  

 7   think I've already covered.  Recital happens just before
  

 8   graduation.  And we do that -- sorry, that's the one piece.  We
  

 9   do that up in Brown Universities --
  

10   Q.   And that's on the main campus.
  

11   A.   Yes.
  

12   Q.   Okay.  And if you could just take us through the directors
  

13   for that semester, a second semester, third year.
  

14   A.   Sure.  In the spring of their final semester, they would
  

15   be taking director's seminar.  They would take director's
  

16   professional development.  Playwriting three if they've chosen
  

17   to continue with that course of curriculum.  They can take
  

18   recital and they can write a recital and perform a recital, if
  

19   they would like to do that.
  

20        They take another Brown elective and they would have their
  

21   thesis credit in that semester if their thesis is scheduled for
  

22   that early winter slot in that semester.  And if it's not, if
  

23   they've done their thesis in the fall, then they would do their
  

24   TAship or proctorship opportunity in the spring.
  

25   Q.   Okay.  Now, I understand that because of COVID recently
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 1   there has been a fourth year curriculum, but that was just a
  

 2   matter of stretching out the three year program.  Is that
  

 3   correct?
  

 4   A.   It's true.  Our students came in and advocated for a
  

 5   fourth year when it was really clear that we were going to be
  

 6   in this for a while, and that opportunities for live production
  

 7   were so impacted by the pandemic.  And Brown granted an
  

 8   additional optional fourth year to two years of students.  We
  

 9   graduated the first fourth year.
  

10        Again, it was optional.  We graduated the first fourth
  

11   year class last spring and the second fourth year class will
  

12   graduate this spring.  And the curriculum in each of those
  

13   years was really particular to what curriculum those students
  

14   had lost during the pandemic.  I would say a good example of
  

15   that is this fall, the current fourth year actors are taking
  

16   stage combat because we couldn't hold it when we weren't able
  

17   to meet and be together in physical proximity.
  

18   Q.   Now, I'm going to get into the economics when we put Ethan
  

19   on later, but some very basic questions on this.  The students
  

20   receive a stipend or a fellowship while they are in the
  

21   program, or some of them do, correct?
  

22   A.   I'll make the distinction between actors and directors.
  

23   The actors receive need based fellowships or stipends, and
  

24   those are all sort of analyzed and administrated through the
  

25   financial aid office and the graduate school.  Their need level
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 1   is assessed through financial aid.
  

 2        The graduate school assigns a stipend amount based on that
  

 3   level of need, and the student, the actor is then guaranteed
  

 4   that stipend amount for all three years of training.  They can
  

 5   certainly appeal that as they go through the program and see if
  

 6   they qualify for a higher stipend.  But that's the current
  

 7   financial support for the actors.
  

 8   Q.   What about the directors?
  

 9   A.   The directors receive financial support based on the two
  

10   TAship and proctorship opportunities that they have that I've
  

11   described.  Those happen either in their second year of
  

12   training, either semester of their second year of training, and
  

13   either semester of their third year of training.
  

14   Q.   Okay.  And the students, for the performances that take
  

15   place at Brown, the students are not paid for those
  

16   performances, correct?
  

17   A.   No.
  

18   Q.   And when they perform at Trinity, they are paid, correct.
  

19   A.   They are.  Our actors who are understudies receive a
  

20   stipend amount and then a small amount based on the number of
  

21   times they might perform over the course of that production,
  

22   lease of performance.  And then when there are cast in their
  

23   Trinity Rep show, they receive the same rate that a local
  

24   nonprofessional hire in any of our shows receives weekly rate.
  

25   Q.   Now, I think you testified to this earlier, but you are a
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 1   professional actress, actor at Trinity, correct?
  

 2   A.   I am.
  

 3   Q.   Okay, and you are a member of Actors Equity, correct?
  

 4   A.   I am.
  

 5   Q.   Okay, now, I want to walk you through a few documents, and
  

 6   I'm going to share my screen, and I'm going to do everything I
  

 7   can to not screw that up.  And I'm going to walk you through a
  

 8   few documents, if we can, just to complete your Tesla.
  

 9   A.   So I think I need to make an addendum to something that I
  

10   just offered.  Is that okay?  Our students -- thinking as we
  

11   go, our students that work again in their Trinity Rep show in
  

12   the second or third year, most of them will work under what's
  

13   called a matriculating student contract, which is the thing I
  

14   just described.
  

15        But depending on the union's ratios that are necessary
  

16   based on this is all determined by the union, but based on the
  

17   size of the theater and the size of the cast in any particular
  

18   play, our union requires a certain ratio of professional actors
  

19   to nonprofessional actors in the space.
  

20        And so if there are not enough union members cast in that
  

21   production, on occasion one of our students will work under an
  

22   equity contract.  But again, that's based on the folks cast in
  

23   each production.  The union ratio is required for that
  

24   production.  And all of that casting is done by Trinity's
  

25   artistic directors, sometimes in conjunction with directors of
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 1   individuals, professional directors of the individual plays.
  

 2   Q.   Okay, great.  Now I'm going to see if I can pull up some
  

 3   documents here.  Let's see.  Where did I move it?  I'm not
  

 4   going to represent -- can everyone see my screen now?  Can you
  

 5   folks see my screen now?
  

 6        I'm going to show you my first document here.  Let's see,
  

 7   where can I move these folks.  I'm not to spend a lot of time
  

 8   on this but I wanted to -- can you -- let me just scroll
  

 9   through this document and see if -- I'm going to represent to
  

10   the Board that this is a printout of the website material.
  

11        We wanted to capture all of the website material for the
  

12   program for the Board, and I'm going to ask Ms. Brazil to
  

13   authenticate it.  So if you can just look along as I go through
  

14   this.  I'm going to stop at one or two places that I'm going to
  

15   point out to you.  But does this look familiar to you as the
  

16   website material?
  

17   A.   It does.
  

18   Q.   Okay, and did you participate in the preparation of this
  

19   material?
  

20   A.   I did.
  

21   Q.   In fact, you wrote most of it, correct?
  

22   A.   I did.  Some of it is from original documents, and some of
  

23   it is from course descriptions and things.
  

24   Q.   Okay.  I'm going to turn down to page 37.  Let's see.
  

25   Okay.  And this is about the productions that you were talking
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 1   about during your presentation -- during your testimony,
  

 2   correct?
  

 3   A.   Yes.
  

 4   Q.   And the first line of that says frequent acting
  

 5   assignments in Brown, Trinity Rep or Trinity Rep company
  

 6   productions for a critical component of actor training.  Is
  

 7   that on the website and always has been on the website,
  

 8   correct.  And go ahead, you can answer.
  

 9   A.   Yes.
  

10   Q.   And you believe that to be true in your capacity as a
  

11   professional actor and an MFA student?
  

12   A.   I do.
  

13   Q.   I'm sorry, someone with a master's in fine arts?
  

14   A.   I do.
  

15   Q.   I'd ask that the web pages be received as well as a full
  

16   exhibit.
  

17        MR. GURSKY:  That's fine.
  

18        HEARING OFFICER BEAVERSTOCK:  Employer exhibit one?
  

19        MR. WHELEN:  Yes.
  

20        HEARING OFFICER BEAVERSTOCK.  Okay.  The union is okay
  

21   with it?  Okay.  Employer Exhibit 1 is accepted.
  

22        (Employer Exhibit 1 is received)
  

23        MR. GURSKY:  If it helps, we have no objections to any of
  

24   the exhibits.
  

25        MR. WHELEN:  That does help, Marc.  I appreciate that and
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 1   just I wanted to -- I can skip some of where I was going to go.
  

 2   BY MR. WHELEN:
  

 3   Q.   But you're familiar with the Actors Equity collective
  

 4   bargaining agreement and the individual contract, correct?
  

 5   A.   I am.
  

 6   Q.   Okay, and you're a member of that collective bargaining
  

 7   agreement?  I think you've already testified, correct?
  

 8   A.   Yes.
  

 9   Q.   Okay.  And you have knowledge that that is in place?
  

10   Remains in place, correct?
  

11   A.   Yes.
  

12   Q.   I do want to show you -- no, I'm sorry.  That's the wrong
  

13   one.  Do you recognize -- I apologize.  The MFA graduate school
  

14   handbook, are you familiar with that document?
  

15   A.   Yes.  You mean the program handbook?
  

16   Q.   Yes, this year.  Okay.  You're familiar with this
  

17   handbook?
  

18   A.   I am.
  

19   Q.   Now the union sent us an updated one last night.
  

20        MR. WHELAN:  And Marc, are you going to put that in?
  

21        MR. GURSKY:  Yes.
  

22   BY MR. WHELEN:
  

23   Q.   Okay, so I did not get a chance to check with Angela and
  

24   whether that yours is a current version, but we can do that
  

25   through your witnesses.  But you recognize this generally to be
  



Burke Court Reporting & Transcription
(973) 692-0660

48

 1   the handbook, correct?
  

 2   A.   I do.
  

 3   Q.   Okay.  As long as these are all in.  I don't think -- if I
  

 4   could just take a break for a minute and confer with my
  

 5   colleagues here.  But I think I'm done with the direct.
  

 6        HEARING OFFICER BEAVERSTOCK:  Sure.  Go off the record.
  

 7        MR. WHELAN:  Thank you.
  

 8        MR. GURSKY:  Can we just take a five minute recess?
  

 9        HEARING OFFICER BEAVERSTOCK:  Sure.
  

10        MR. GURSKY:  Thank you.
  

11        (Off the record)
  

12        HEARING OFFICER BEAVERSTOCK:  All right.  Let's go back on
  

13   the record.  I just have a couple of questions.  So when you
  

14   said there are two productions that the public can pay to
  

15   attend, like the Reps and the director's thesis, so I just want
  

16   to clarify.  The students don't get paid, and the direct actors
  

17   and the directors don't get paid for either of those
  

18   productions, is that right?
  

19        THE WITNESS:  No, it's similar to the productions in the
  

20   undergraduate department, too, I believe.  If you have a
  

21   student ID, you can get in free at the door.  And then there is
  

22   also a ticket cost.
  

23        HEARING OFFICER BEAVERSTOCK:  Right, but I mean like the
  

24   people acting and directing those shows don't get paid for that
  

25   work.
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 1        THE WITNESS:  No.  I'm saying similar to undergraduate
  

 2   productions as well.
  

 3        HEARING OFFICER BEAVERSTOCK:  Also, there's some
  

 4   productions that go to tour to high schools and stuff.  The
  

 5   actors and records don't get paid for that work either?
  

 6        THE WITNESS:  No.  And there's no cost to the school?
  

 7   There's no cost to any entities involved.  There are no ticket
  

 8   prices.  These are all free for the schools if they'd like to
  

 9   schedule one.
  

10        HEARING OFFICER BEAVERSTOCK:  And again, so when they're
  

11   doing the labs, kind of lab performances, there's no payment
  

12   either for the actors and directors.  They only end up really
  

13   getting paid is if they're like a Trinity understudy or a
  

14   Trinity production.  Is that right?
  

15        THE WITNESS:  True.  And then our director -- I don't
  

16   know. You're asking about paid for production.
  

17        HEARING OFFICER BEAVERSTOCK:  Doing acting work or
  

18   directing work?  Getting any payment?
  

19        THE WITNESS:  Uh-huh.  Our directors are also compensated
  

20   for their teaching work right, up the hill.  There T shifts are
  

21   proctorships.
  

22        HEARING OFFICER BEAVERSTOCK:  Right.  Right.  But separate
  

23   from that, when they're getting paid for the acting or
  

24   directing they're doing, it's just when they're at Trinity, the
  

25   Trinity situation.
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 1        THE WITNESS:  That's right.  Just a Trinity rep, the two
  

 2   understudy or performance opportunity.
  

 3        HEARING OFFICER BEAVERSTOCK:  Okay, great.  For my
  

 4   clarification.  Union can ask questions of the witness now.
  

 5        MR. GURSKY:  Sure.  Thank you.
  

 6                             CROSS EXAMINATION
  

 7   BY MR. GURSKY:
  

 8   Q.   Good morning, Ms. Brazil.  Can we just follow up on that
  

 9   series of questions from the hearing officer?  You did a loop
  

10   through this earlier.  As I understand it the actors receive a
  

11   stipend.
  

12   A.   The actors receive what are called need based partial
  

13   living stipends.  The graduate school might also term those as
  

14   fellowships.  Right.
  

15   Q.   Okay.  And that stipend, can you tell me how much it is or
  

16   what the range is for actors?
  

17   A.   It depends on the need level, and I would have to go in
  

18   and check my documents, but I think the maximum stipend the
  

19   graduate school offers for high level needs students this year
  

20   is about $15,000.  And at the low end is somewhere around 7000,
  

21   7500.  I could check to make sure.
  

22   Q.   And who sets that stipend?  Who makes the decision about
  

23   whether the stipend will be 7500 or 15,000 or something in
  

24   between?
  

25   A.   The students submit FAFSA, federal application for student
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 1   aid.  They submit that directly to the financial aid office.
  

 2   The financial aid office's graduate school team works to do an
  

 3   analysis of the information on the FAFSA.  They then assign
  

 4   that student to an appropriate need level.  The need level
  

 5   information is communicated to the graduate school.
  

 6        The graduate school then works to assign a stipend amount
  

 7   to each of those need levels.  And then that information is
  

 8   also communicated to me, the end result of that.
  

 9   Q.   Where does the buck stop?  Who makes the decision?
  

10   A.   About what?
  

11   Q.   About the amount.
  

12   A.   About the amount?  It's determined in two ways.  So based
  

13   on the analysis of their Federal Application for Financial Aid,
  

14   and then the stipend amount is determined by the graduate
  

15   school.
  

16   Q.   Okay, who with the graduate school then?  Who?  If you
  

17   don't know that's okay.
  

18   A.   I don't know exactly.
  

19   Q.   That's fair.
  

20   A.   Yeah.
  

21   Q.   That's fair.  And with regards to the directors, do they
  

22   also get a stipend?
  

23   A.   They don't get a stipend in the same way, no.
  

24   Q.   Do they get some money?
  

25   A.   They do.  It's based on the TAships and proctorships that
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 1   they do for Brown University in their second and third year.
  

 2   Q.   Are you sure about that?
  

 3   A.   I'm pretty sure about that.  That's my understanding.
  

 4        HEARING OFFICER BEAVERSTOCK:  So they don't get any
  

 5   financial help the first year?
  

 6        THE WITNESS:  They get the same amount each of their three
  

 7   years of training.  And that amount is based on their TAships
  

 8   and proctorships?  That's my understanding.  I believe they
  

 9   receive the same amount in all three years of training.
  

10   BY MR. GURSKY:
  

11   Q.   Okay.  Respectfully, we'll put on some evidence to
  

12   enlighten this, Ms. Brazil, about this.
  

13        MR. WHALEN:  We will do -- the directors do have a
  

14   slightly different arrangement.  They're more like Ph.D.
  

15   students, but we will go into that when we put Ethan on.
  

16        MR. GURSKY:  Okay, well, then I guess we can agree that we
  

17   may be mistaken about that, but I want to move on to something
  

18   else.
  

19   BY MR. GURSKY:
  

20   Q.   In addition to the --
  

21   A.   I think I'd like to clarify for just a moment.  The
  

22   directors don't receive the same amount as the actors.  Is that
  

23   what you're asking me?
  

24   Q.   No, it's not.  I'm asking you whether or not they get a
  

25   stipend and you told us it's based on their TAships and their
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 1   and protorship.  I think you're mistaken, with due respect.
  

 2   We'll get some other folks to talk about it.  I'll move on.
  

 3   Okay.
  

 4   A.   Yes, they are stipended differently.  You're correct.
  

 5   They are stipended differently than the actors.
  

 6   Q.   Okay.  Up in the range of around 25 or $30,000 a year.
  

 7   A.   I don't have that amount.
  

 8   Q.   Okay.
  

 9        MR. WHELEN:  Marc, let me interrupt just for a minute.
  

10   Matt Parker just joined us.  Matt, has an appearance entered in
  

11   this matter?  Thank you.
  

12        MR. GURSKY:  Welcome, Matt.
  

13        MR. PARKER:  Thank you, Marc.
  

14   BY MR. GURSKY:
  

15   Q.   Can we move on to some other forms of compensation?  Do
  

16   the actors receive tuition remission?
  

17   A.   They do.
  

18   Q.   And do the directors receive tuition remission?
  

19   A.   They do.
  

20   Q.   What is the tuition for the MFA program for actors?
  

21   A.   I would have to look at the number.  It's somewhere in the
  

22   upper $60,000 range, I believe.  I would have to look.
  

23   Q.   And is it the same tuition for the directors?
  

24   A.   Yes.
  

25   Q.   So the upper $60,000 range?
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 1   A.   This is my guess.  I would have to look at this year's
  

 2   tuition rate.
  

 3   Q.   Okay.  Is it your best guess?
  

 4   A.   Currently.
  

 5   Q.   Do the actors receive health insurance?
  

 6   A.   They do.
  

 7   Q.   Did the directors receive health insurance?
  

 8   A.   They do.
  

 9   Q.   And is it fully paid in each case?
  

10   A.   As I understand it, yes.
  

11   Q.   Do the actors receive transition or moving expenses?
  

12   A.   They do.
  

13   Q.   What is the amount of the moving expense?
  

14   A.   I don't know.  That comes from the graduate school, not
  

15   the program.
  

16   Q.   And is it the same for the directors or is it a different
  

17   amount?  Well, first of all, do the directors also receive a
  

18   monthly expense?
  

19   A.   I believe they do, and I believe it's the same.
  

20   Q.   Are any of these payments taxed?
  

21   A.   I don't know.  That's not the purview of the program.
  

22   Q.   Trying to find out about the compensation.  And these
  

23   stipends, the ones that you do know about, whether it's the
  

24   actor's stipend or the TA proctorship stipends for the
  

25   director, are they for educational expenses, for living
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 1   expenses to be used however the person wants?  Or do you know?
  

 2   A.   I don't understand your question.  How did the student
  

 3   spend the money?  Are you asking their limitations on the
  

 4   funding?
  

 5   Q.   That's what I mean.  Exactly.
  

 6   A.   I don't believe so.  But again, I don't have the exact
  

 7   wording there.
  

 8   Q.   I wanted to ask you about admission to the program.  Are
  

 9   you familiar with that?
  

10   A.   Yes.
  

11   Q.   And I'm told that it is very competitive, a very selective
  

12   program.
  

13   A.   Yes.
  

14   Q.   And once an individual is admitted to the program, do they
  

15   get a letter notifying them that they've been admitted?
  

16   A.   They do.
  

17   Q.   Who keeps those letters?
  

18   A.   That letter is issued from Brown's admissions department
  

19   and the graduate school, I believe.
  

20   Q.   Do you keep them also?
  

21   A.   I don't.  Those go directly to the student.
  

22   Q.   Do actors or directors get appointment letters?
  

23   A.   Directors, when they have TAship or proctorship
  

24   appointments, get an appointment letter through Brown's Theater
  

25   Arts and Performance Studies Department.  That's not through
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 1   the program.
  

 2        HEARING OFFICER BEAVERSTOCK:  Do actors ever get TA or --
  

 3        THE WITNESS:  Yes.  Correct.  Thank you for reminding me.
  

 4   In their third year, actors might apply for one of three
  

 5   positions.  There are two TAship opportunities and one
  

 6   proctorship opportunity.  Those also typically lie at Theater
  

 7   Arts and Performance Studies, and so their letter would come
  

 8   from Taps as well.
  

 9   BY MR. GURSKY:
  

10   Q.   So it's fair to say then that directors and sometimes
  

11   actors -- well, let me ask this question first.  Do all
  

12   directors get an appointment letter for TA or proctorship or
  

13   opportunity?
  

14   A.   Again.  Those come from Taps.  They don't get issued from
  

15   this program.  I believe it's standard practice to do that.
  

16   Q.   My question maybe wasn't clear.  Do all directors get the
  

17   opportunity to work as a TA?
  

18   A.   They do?
  

19   Q.   Or a proctor?
  

20   A.   Yeah, or a proctor.
  

21   Q.   Do all actors get the opportunity to work as a TA or
  

22   proctor?
  

23   A.   All of the actors have the opportunity to apply to work as
  

24   a TA or proctor.  Again, just in their third year.
  

25   Q.   But there's not enough TA or proctorship opportunities for
  



Burke Court Reporting & Transcription
(973) 692-0660

57

 1   all actors to get TA or proctorship opportunities,
  

 2   appointments?
  

 3   A.   That's true.
  

 4   Q.   Who selects what actors will get a TA or a proctorship
  

 5   opportunity?
  

 6   A.   Sure.  There's a faculty member in theater or some
  

 7   performance studies that sort of mentors or oversees those
  

 8   folks that work in TA3, which is an undergraduate overview
  

 9   course of acting, directing and dramaturgy.  Her name is Sarah
  

10   DeAngelo.  Sarah and I both hold interviews for those TAship
  

11   positions.  And Sarah makes the final choice.
  

12        I can offer which semester the student might be better
  

13   placed in based on their production opportunities.  I can also
  

14   offer any information that might be helpful.  For example, if a
  

15   student is on academic probation, et cetera.  The proctorship
  

16   opportunity, Brienne Shaw oversees that proctorship up at Taps.
  

17   It's with their marketing department.
  

18        And Brienne does those interviews and makes that
  

19   selection.
  

20   Q.   You probably already said this before.  What does Taps
  

21   stand for?
  

22   A.   Theater arts and performance studies.
  

23        HEARING OFFICER BEAVERSTOCK:  I'm sorry, how does that
  

24   differ from your program?
  

25        THE WITNESS:  We are a program that's under the umbrella
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 1   of that department.  Right.  So theater Arts and Performance
  

 2   Studies houses Brown Trinity Reps MFA programs.  It houses the
  

 3   PhD program, the MFA playwriting program, and the undergraduate
  

 4   program.
  

 5   BY MR. GURSKY:
  

 6   Q.   I know that Mr. Whalen showed you the student handbook
  

 7   that you wrote portions of, so I'd like to just ask you, was
  

 8   there a '22, '23 version?  I seem to have the later version.
  

 9   A.   Yes.
  

10        MR. GURSKY:  I wonder if you could allow me, Holly, to
  

11   show that document to Ms. Brazil?
  

12        HEARING OFFICER BEAVERSTOCK:  Yeah, I'm fine with that.
  

13        MR. GURSKY:  Okay.  Let's see how I deal with this.
  

14        MR. WHELAN:  Hey, Marc.  Why don't we -- we should label
  

15   it   just so the record is clear.
  

16        MR. GURSKY:  It is.  It's Petitioner's Exhibit 1.
  

17        (Petitioner's Exhibit 1 was marked)
  

18        MR. WHELAN:  Okay.  I haven't seen any petitioner's
  

19   exhibits.
  

20        MR. GURSKY:  Well, I --
  

21        MR. WHELAN:  I'm sure I got them at 10:00 o'clock, or what
  

22   was it.
  

23        HEARING OFFICER BEAVERSTOCK:  Yeah, I received it this
  

24   morning.
  

25        MR. GURSKY:  Well, actually, just to be clear, I did email
  



Burke Court Reporting & Transcription
(973) 692-0660

59

 1   Matt and asked him to substitute this one as the more current
  

 2   one.  I never heard back, so that's why I sent this this
  

 3   morning.  If I had gotten the courtesy of an answer it might
  

 4   have been different.
  

 5   BY MR. GURSKY:
  

 6   Q.   Anyway, Ms. Brazil, is this the current student handbook?
  

 7   A.   It's the first page of the current student handbook.  I
  

 8   assume the whole thing is there.
  

 9   Q.   Okay.  So I'm looking at the second page now.  Is it fair
  

10   to say that this student handbook covers the professional
  

11   expectations of the academic program?
  

12   A.   Yes.
  

13   Q.   And contains provisions relating to production work,
  

14   evaluations of students, grievance procedures, that sort of
  

15   thing?
  

16   A.   Yes.
  

17   Q.   So is there something other than what's in this handbook
  

18   that covers the day to day obligations of the students, vis-à-
  

19   vis, the program.
  

20   A.   Can you say something more about that?  What do you mean
  

21   by something more?
  

22   Q.   Well, I'm trying to drive it.  We've talked about various
  

23   documents.  There's a graduate student manual.  There's a
  

24   student handbook.  There are the GLO contract.  There's the
  

25   actor's equity contract.  What I'm driving at is, does the
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 1   student handbook cover kind of the day to day expectations of
  

 2   the student or does some other document do it?
  

 3   A.   It covers many of the day to day expectations of the
  

 4   students, as well as do individual faculty syllabi for each
  

 5   course.
  

 6   Q.   That's helpful.  And I noticed in this particular
  

 7   document, there's a grievance procedure.  And you are the
  

 8   individual that is one of the people that you are one of the
  

 9   people that are identified as a person to come to if someone
  

10   has a grievance.  I can bring it up, I think, if you need to.
  

11   Just give me a moment, please.  Here we go.  You're one of the
  

12   folks that if someone has a complaint about the program or
  

13   concern, they would come to you.
  

14   A.   Sure.
  

15   Q.   And then there's a reference to graduate school grievance
  

16   procedures.  Is that a separate document?
  

17   A.   It hyperlinks to the graduate school's grievance procedure
  

18   website, if I recall.
  

19   Q.   I wanted to ask you about production opportunities.  Here
  

20   we go.  Directing your attention to the bottom page nine of
  

21   petitioner's one.  Is it true that a major part of the MFA
  

22   program consists of performance work outside the classroom?
  

23   A.   It is physically located outside of the classroom.  Some
  

24   of them are outside of the prescribed class spaces in our
  

25   weekly class schedule, but it's directly linked to the learning
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 1   happening in those classes.
  

 2   Q.   Well, I understand your point that production work is a
  

 3   part of the academic program.  Nobody's here to argue that
  

 4   point.  But my question is whether or not it's a major part of
  

 5   the MFA program.  That performance work outside the classroom.
  

 6   A.   Yes.
  

 7   Q.   And those productions, those are theatrical productions,
  

 8   right?  For us lay people?
  

 9   A.   Yes.
  

10   Q.   And they can be directed by students, faculty members of
  

11   Trinity Rep and their staff or invited guests.  Is that also
  

12   true?
  

13   A.   All of those are true.  I would say it is in unusual
  

14   circumstances in which a faculty member or an invited guest
  

15   will direct a production.  They're all typically student
  

16   directed, unless a student has to step out for personal
  

17   reasons.  Something like that.
  

18   Q.   Well, one of the things we've asked for is for the records
  

19   of the productions and who performed in what, so possibly we'll
  

20   get that.  I do want to ask you, though, about the next
  

21   sentences that the Brown Trinity Rep performances take place in
  

22   our studios as well as Pell Chase Performance Center.  So what
  

23   is the our studios.
  

24   A.   Our classroom spaces.  When we have an actor directed
  

25   studio project or a first year director directed studio project
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 1   that are not public performances, those take place in our
  

 2   classrooms.  And again, those are for our invited guests of our
  

 3   Brown Trinity community.  Sometimes the Taps community, friends
  

 4   and family.
  

 5   Q.   So those are classrooms.  That's the reference to the
  

 6   studios there?
  

 7   A.   Yup.
  

 8   Q.   And then the Pell Chase Performance Center you've already
  

 9   told us about.  And then you said occasionally student
  

10   productions -- I'm sorry.  It's written that occasionally
  

11   student performances are presented in one of Providence's small
  

12   nonequity theater.  What is a nonequity theater?
  

13   A.   Not governed by the union.  For example, AS220 might be
  

14   some place that we might have to rent for whatever particular
  

15   reason.  It's highly unusual.  I'll give an example.  Last year
  

16   --
  

17   Q.   I just ask that you answer my question before you give the
  

18   example.  So is it true that occasionally student productions
  

19   are also presented in one of Providence's Small Equity
  

20   theaters?
  

21   A.   I can't remember the last one that was, but I think it is
  

22   possible, certainly.
  

23   Q.   And it's also possible, according to this handbook that
  

24   you wrote for '20, '22, '23, that it would be in a performance
  

25   space downtown, right.
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 1   A.   Most likely.  If we had to do that, we would rent
  

 2   something close to where our studios and classroom spaces are
  

 3   for the students' convenience.
  

 4   Q.   Or in the community?
  

 5   A.   I suppose.
  

 6   Q.   Or on the Brown campus?
  

 7   A.   I suppose.
  

 8   Q.   Well, who wrote this student handbook?  Didn't you?
  

 9   A.   I did write the student handbook.  Would you like me to
  

10   explain some of what I was talking about?
  

11   Q.   I'd like to ask you some other questions about it, though,
  

12   if that's okay.  So in the Brown Trinity productions, again, as
  

13   we agree that performing and directing in full scale
  

14   productions outside the classroom is an essential part of the
  

15   training, right?  Yes, that's true.
  

16   A.   Yes.  Yeah.
  

17   Q.   And the handbook says and on that page, all students will
  

18   be expected to usher Brown Trinity studio productions at least
  

19   once each year.  Is that true?
  

20   A.   It is.
  

21   Q.   What does an usher do?  I mean, I know what an usher does,
  

22   but if you could just tell us for the record, what does an
  

23   usher do?
  

24   A.   Sure.  For our studio productions, our accessible
  

25   classroom spaces are in an alarmed building, so the usher would
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 1   stand downstairs and let friends and family in so they actually
  

 2   could come in and hand them a program.
  

 3   Q.   So and that they have to show up 45 minutes before curtain
  

 4   and stay there?
  

 5   A.   Typically, they see the show the night that they user.
  

 6   Q.   And there are signup sheets that show when people usher.
  

 7   A.   It's true.  Our program academic coordinator used to
  

 8   assign or have sign up sheets when people ushered.  But it's
  

 9   difficult for people to find time sometimes.  So sometimes we
  

10   will also ask for assignments for an ushering evening.
  

11   Q.   When you say ask for assignments, so you assign somebody?
  

12   A.   Yeah.  Our program coordinator will reach out and say, I'd
  

13   like to -- can I assign you to be an usher on this night.  And
  

14   the student will say yes, or the student might say no.
  

15   Q.   Who's the program coordinator again?
  

16   A.   Sammy Haskell.
  

17   Q.   Who keeps these sign up sheets?
  

18   A.   Well, previous to this year, that would be Jill Jan, our
  

19   academic coordinator.  We switched that job assignment to Sammy
  

20   Haskell this year.
  

21   Q.   So if I wanted the sign up sheet showing when people
  

22   entered, Sammy Haskell would be the person to ask.
  

23   A.   That job assignment moved to Sammy this year.  Previous to
  

24   this year, it would be Jill.
  

25   Q.   A little bit about the Trinity program.  I'm sorry, the
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 1   Trinity productions and I just want to be clear on the
  

 2   compensation.  I thought I understood your testimony earlier to
  

 3   be that understudies are compensated according to the Actors
  

 4   Equity agreement.  Is that the $1,000 that's referenced here in
  

 5   the handbook?
  

 6   A.   Under studies are stipend at $1,000 for the assignment and
  

 7   then there's a -- if they go on, there's a small amount that
  

 8   they get based on that local non pro rate.  We typically do
  

 9   eight shows a week.  So an actor working under a matriculating
  

10   student contract would be making $500 for that week.  An 8th of
  

11   the $500 is what they would be paid additionally if they go on
  

12   to perform.
  

13   Q.   So who set the $1,000?
  

14   A.   We worked with Brown University to get that stipend
  

15   amount.
  

16   Q.   Okay, so who pays the $1,000?
  

17   A.   Trinity Rep.
  

18   Q.   So Trinity Rep pays $1,000 based on working with Brown.
  

19   A.   Trinity Rep pays $1,000 to the students who are
  

20   understudying that production.
  

21   Q.   But why?  Why is it 1000 and not 500 or 1500?
  

22   A.   I don't know.
  

23   Q.   Is there some agreement between Brown and Trinity that
  

24   kind of lays all this out?
  

25   A.   Lays all of this out.  What is the all of this?
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 1   Q.   Compensation for understudies?
  

 2   A.   No, there's not an agreement between Brown and Trinity.
  

 3   Trinity Rep is looking at the agreements by which students can
  

 4   work under LRT, the League of Resident Theaters.
  

 5   Q.   The handbook says that on rare occasions, union roles may
  

 6   be cast with a Brown Trinity student.  In such cases, the
  

 7   student will be paid union wages.  When a student works as a
  

 8   nonprofessional, are they a member of the union?
  

 9   A.   Well, Actors Equity has a provision, and it's in the
  

10   online documentation.  Actors Equity has a provision that if a
  

11   theater has an affiliation with a professional training
  

12   program, a student matriculating in that program may work at
  

13   the theater as a nonunion professional.  Right.  Because
  

14   they're a student.  Because it is a learning opportunity for
  

15   them.  In that case, even if they were Actors Equity, the union
  

16   says they can work as nonunion employees.
  

17   Q.   That last piece is what I was really trying to clear up.
  

18   So when they work as a nonprofessional or as a student in an
  

19   Actor's Equity production at Trinity, that's a nonunion
  

20   position for which the union scale is set by the contract.  Am
  

21   I right?
  

22   A.   I'm not sure I understand.  Can you say that again?
  

23        MR. WHELAN:  I'm going to object to the question, Holly.
  

24   It's calling for a legal conclusion.  The agreements are in the
  

25   record.  They speak for themselves.  They say whether they're
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 1   in the union, out of the union, whether they're covered by the
  

 2   union. It's a legal conclusion.  She's not qualified to answer
  

 3   that question.
  

 4        HEARING OFFICER BEAVERSTOCK:  Mark, do you want to
  

 5   rephrase the question?
  

 6   BY MR. GURSKY:
  

 7   Q.   Sure.  Is it required as a component of the Brown program
  

 8   that the students become members of the union?
  

 9   A.   No.
  

10   Q.   Do you know if any are?
  

11   A.   Members of the union?
  

12   Q.   Yeah.
  

13   A.   Yes, some of them are when they come in.  Sure.  It's on
  

14   their resumes that they submit in their application process.
  

15   Q.   So some are and some aren't?
  

16   A.   Yes.
  

17   Q.   Is it true that in order for a student to be eligible for
  

18   a union contract, they have to be in excellent academic
  

19   standing?
  

20   A.   That is true.
  

21   Q.   Is it true that student casting is done by the artistic
  

22   director?
  

23   A.   That's true.
  

24   Q.   In consultation with the director of the program being
  

25   you?
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 1   A.   That's me.  That's true.
  

 2   Q.   That was all I had about that.  I'm going to move the
  

 3   introduction of petitioner's number one, if you haven't already
  

 4   received it, please.
  

 5        HEARING OFFICER BEAVERSTOCK:  Does the employer have any
  

 6   objections?
  

 7        MR. WHELAN:  No objection.
  

 8        HEARING OFFICER BEAVERSTOCK:  Petitioner Exhibit 1 is
  

 9   received.
  

10        (Petitioner Exhibit one is received)
  

11   BY MR. GURSKY:
  

12   Q.   Just a couple of questions about the program that I may
  

13   have missed.  How many students are admitted to the acting side
  

14   of the program each year?  Maybe I could just say in 2021 or in
  

15   2022.
  

16   A.   The number is a set number, and it enables our program to
  

17   remain tuition free.  Ten actors are admitted every year in a
  

18   typical year, and two directors.
  

19   Q.   Is that what they call a cohort?
  

20   A.   Yeah.
  

21   Q.   Is the cohort twelve, or is it cohort ten and two?
  

22   A.   Cohort would be twelve typically because the directors and
  

23   actors take curriculum together, as you saw certainly in the
  

24   first year and a half.
  

25   Q.   And do actors or directors set a major, like, musical
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 1   theater or Shakespeare or something like that?
  

 2   A.   No, they're in MFA in acting or in directing.
  

 3   Q.   When they participate in one of the production
  

 4   opportunities, are they limited to their area of interest, or
  

 5   can they work in musical theater if they like Shakespeare, or
  

 6   vice versa?
  

 7   A.   The production opportunities are crafted around a couple
  

 8   of things.  The plays that a director might be interested in
  

 9   working on for their particular learning experience, ways that
  

10   they might want to cast folks in their cohort or in the larger
  

11   acting cohort.  And so that's how plays are curated with our
  

12   head of directing and then head of directing and head of acting
  

13   work together to support the directors in casting those
  

14   productions.
  

15   Q.   Let me ask the question differently, because maybe I
  

16   wasn't clear.  Who decides what plays Brown Trinity puts on.
  

17   A.   Those play selections are made with our directing cohort,
  

18   but not entirely, but in conjunction with our head of acting,
  

19   head of directing, and myself.  Again, directors, as part of
  

20   their learning, they put forward the titles of plays that they
  

21   might want to use.
  

22        They work through a casting process with the head of
  

23   directing, and then the head of acting sometimes contributes to
  

24   that conversation as well.  Talking about what are the acting
  

25   opportunities and learning opportunities for each of the
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 1   students that might be cast in that production?
  

 2   Q.   Okay.
  

 3   A.   We arrive at the titles in that way.
  

 4   Q.   Who decides?
  

 5   A.   The final determinations are made by the head of
  

 6   directing, head of acting and myself.
  

 7   Q.   And then who decides which actors perform in each
  

 8   production?
  

 9   A.   There is a very specific casting process.  I don't know if
  

10   you have been -- if anyone has shared our casting documents
  

11   with you or any members --
  

12   Q.   I've seen it, but I'm wondering where the buck stops.
  

13   Again, I'm trying to understand who ultimately would make the
  

14   decision about which actor participates in which production.
  

15   A.   Sure.  It is outlined in our casting document.  So, again,
  

16   the directors work with the head of directing to come up with
  

17   play titles.  Part of what they're also trying to do in parts
  

18   of our production series are provide acting opportunities for
  

19   the actors and the cohort.
  

20        Again, this is so intrinsic.  They typed it up, the
  

21   student's learning trajectory.  We want to make sure that our
  

22   actors have the acting opportunities that they should have in
  

23   each semester, and we work very hard to make those
  

24   opportunities possible.  Plays are submitted.  A couple of
  

25   casting possibilities are submitted to the head of directing.
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 1        That conversation happens there in that space.  And then
  

 2   once a final casting proposal is settled on that's shared with
  

 3   the head of acting and with myself.  Sometimes head of physical
  

 4   theater as well.  And the head of acting, head of directing and
  

 5   myself approve that final casting.
  

 6   Q.   So I understand that you have a process, and it sounds
  

 7   very collaborative, but I'm trying to just identify at the end
  

 8   of the day, it sounds like the three of you, the head of
  

 9   acting, the head of casting and the director of the program
  

10   ultimately make the decision, am I right?
  

11   A.   Myself, the head of acting and the head of directing.
  

12   Exactly.
  

13   Q.   As the actors participate in more productions, do they
  

14   generally become more expert?
  

15   A.   Again, a typical conservatory based program, and ours is
  

16   that is based on the acquisition of skills semester to
  

17   semester.  And so our production series is built in conjunction
  

18   with our studio spaces and classroom learning spaces to provide
  

19   those skills acquisition pieces.
  

20   Q.   I'm talking about the productions themselves.  I'm trying
  

21   to isolate that for the purposes of this question.  As an actor
  

22   in the program participates in more production so they get
  

23   better as an actor.  Is that what you're doing?
  

24   A.   That's the intent.
  

25   Q.   So is it fair to say that that's been true of you, too?  I
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 1   mean, you have something like 60 plus different productions
  

 2   according to your resume.
  

 3   A.   I hope so.
  

 4   Q.   You get better and better.
  

 5   A.   I certainly hope so.
  

 6   Q.   Okay.  And you learn from each of the experiences and you
  

 7   become a better actor.  That's not controversial, is it?
  

 8   A.   That's true.
  

 9   Q.   So there could be a learning component to participating in
  

10   productions for you, even though they're compensated, right?
  

11   A.   Sure.
  

12   Q.   And there can be a compensated component even though
  

13   you're learning as you do more productions, right?
  

14   A.   I would assume so.
  

15        MR. GURSKY:  Can I have a caucus with our group, Holly?
  

16   Are you able to put us in a breakout room?
  

17        HEARING OFFICER BEAVERSTOCK:  I have no clue how to do
  

18   that.  Let me see.
  

19        MR. GURSKY:  If not, maybe if we could just take a break,
  

20   I could set up a separate zoom or something.  But a lot of
  

21   times there's some way of doing that.  Not that I know.
  

22        HEARING OFFICER BEAVERSTOCK:  I think I'm looking at it.
  

23   I think I can do it.  I have to figure out how to add you --
  

24   oh, who is in your group that needs to be added.
  

25        MR. GURSKY:  Okay.  Myself, Liz, Tara and --
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 1        HEARING OFFICER BEAVERSTOCK:  You Liz.  Yeah, and who
  

 2   else?
  

 3        MR. GURSKY:  Joel.
  

 4        HEARING OFFICER BEAVERSTOCK:  Yeah.
  

 5        MR. GURSKY:  Tara and Chingwe.  If you could just give us
  

 6   five minutes and then I think you can summon us back and --
  

 7        HEARING OFFICER BEAVERSTOCK:  Okay.  I think I've created
  

 8   it.  If it didn't work, let me know.
  

 9        MR. GURSKY:  So far it's not working.
  

10        HEARING OFFICER BEAVERSTOCK:  It looks like I created it
  

11   and I signed you guys to it.  Can you get into it?
  

12        MR. GURSKY:  You left me in the wrong group.
  

13        HEARING OFFICER BEAVERSTOCK:  You're the first one I
  

14   clicked.
  

15        MR. WHELAN:  Normally, I'd say we take them out of tray,
  

16   but no chance.
  

17        HEARING OFFICER BEAVERSTOCK:  Let me try it again.  Why
  

18   won't it let me?  There we go.  It wasn't letting me click on
  

19   your name, but now I did.
  

20        MR. GURSKY:  Thank you.  I'll be back in a little bit.
  

21        (Off the record)
  

22        HEARING OFFICER BEAVERSTOCK:  Everyone back.  We good to
  

23   go?  Okay, back on the record.  Marc, do you have anything else
  

24   for the witness?
  

25        MR. GURSKY:  I do not.  Thank you very much, Ms.
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 1   Beaverstock.
  

 2        HEARING OFFICER BEAVERSTOCK:  Okay, I just had a couple of
  

 3   follow up questions.  When the students are being ushers, are
  

 4   they paid for that work?
  

 5        THE WITNESS:  No.  Again, if they can't do it on the night
  

 6   that they're asked to do it, then they're not assigned to be an
  

 7   usher.  But all of our students do need to see each production
  

 8   as part of their learning.  Right.  It's like watching someone
  

 9   scene work in class.  And so when we have to assign ushers,
  

10   when folks don't sign up to usher, Sammy works hard to assign
  

11   folks on a night that they're going to see the production
  

12   anyway.
  

13        HEARING OFFICER BEAVERSTOCK:  Okay.
  

14        THE WITNESS:  And I should be clear, they typically don't
  

15   usher for our shows in the Pell Chase Performance Center.  That
  

16   would be for studio productions in which we're just inviting
  

17   friends and family.
  

18        HEARING OFFICER BEAVERSTOCK:  Okay, and so you said the
  

19   tuition was like over $60,000 for directors and students, but
  

20   then is tuition covered for every single student in that
  

21   program?
  

22        THE WITNESS:  It is, yes.  We're a tuition free program.
  

23        HEARING OFFICER BEAVERSTOCK:  And how is that covered?
  

24   Like, is there a grant or something that covers that or how is
  

25   that being paid for?
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 1        THE WITNESS:  That is above my pay grade.  I do not know.
  

 2   But I do know that we're considered tuition remission.
  

 3        HEARING OFFICER BEAVERSTOCK:  Okay.  And then you said
  

 4   that the actors get like, stipends/fellowships.  Is that
  

 5   considered like a form of financial aid or do they have to do
  

 6   any work in exchange for that?
  

 7        THE WITNESS:  There's no work in exchange for that.
  

 8        HEARING OFFICER BEAVERSTOCK:  Okay, so it's more of a
  

 9   financial aid.  You said it was based on their need.
  

10        THE WITNESS:  Right.  Again, the need level is assessed
  

11   through the financial aid office.  It's a partial need based --
  

12   sorry.  It's a need based partial living stipend that the
  

13   graduate school might also term a fellowship, but there are no
  

14   work obligations associated with it.
  

15        HEARING OFFICER BEAVERSTOCK:  Got it.  Okay.  Does the
  

16   employer have any follow up questions?
  

17        MR. WHELAN:  Yes.  Just very briefly.
  

18                         REDIRECT EXAMINATION
  

19   BY MR. WHELAN:
  

20   Q.   ++Ms. Brazil, toward the end of your cross examination by
  

21   Mr. Gursky, he asked you about who makes the final
  

22   determination about what productions are done and who was cast
  

23   in them.  Do you remember that line of questions?
  

24   A.   Right.  We were talking specifically about Brown Trinity's
  

25   production.
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 1   Q.   That was my question.  That's not about the productions
  

 2   that happened at Trinity Repertory Company.  That's about the
  

 3   ones that happened at Brown, correct?
  

 4   A.   Yes.
  

 5        MR. WHELAN:  Nothing further.
  

 6        HEARING OFFICER BEAVERSTOCK:  Let's go off the record.
  

 7        MR. GURSKY:  Could we just -- in response to one of your
  

 8   questions.
  

 9        HEARING OFFICER BEAVERSTOCK:  Sorry, you want to go back
  

10   on the record?
  

11        MR. GURSKY:  Yes.  Just one follow up, something that you
  

12   asked.
  

13        HEARING OFFICER BEAVERSTOCK:  Okay, back on the record.
  

14   What was your follow up, Marc?
  

15        MR. GURSKY:  I thought you asked whether -- let me just
  

16   ask Ms. Brazil.
  

17                            RECROSS EXAMINATION
  

18   BY MR. GURSKY:
  

19   Q.   So participating in the productions is part of the
  

20   program, right?
  

21   A.   Not necessarily.  It depends on individual student need in
  

22   that moment, personal circumstances, etc.  But typically it is
  

23   part of the program to participate in the production sequence.
  

24   Q.   You said I'm not participating in any of them?
  

25   A.   I wouldn't make that qualification, no.
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 1   Q.   Has anyone ever said I don't want to participate in any of
  

 2   them.  Maybe that's a better way of asking it.
  

 3   A.   In any production while they're here?
  

 4   Q.   Yeah.
  

 5   A.   No.  No one has ever said that to me.
  

 6        MR. GURSKY:  That's all.  Thank you.
  

 7        HEARING OFFICER BEAVERSTOCK:  Okay, employer, any follow
  

 8   up?
  

 9        MR. WHELAN:  No.  And Angela, thank you and you're free to
  

10   go.  Am I right, Holly?  She can go.
  

11        HEARING OFFICER BEAVERSTOCK:  Yep.  Okay, off the record.
  

12        (Off the record)
  

13        HEARING OFFICER BEAVERSTOCK:  On the record.  Would the
  

14   employer like to call their next witness.
  

15        MR. WHELAN:  Yes.  Brown University calls Ethan Bernstein.
  

16        HEARING OFFICER BEAVERSTOCK:  Okay, Ethan, can you raise
  

17   your right hand.  Do you solemnly swear the testimony you are
  

18   about to give is the truth, the whole truth and nothing but the
  

19   truth?
  

20        THE WITNESS:  I do.
  

21        THE HEARING OFFICER:  Okay.  Can you spell your first and
  

22   last name for the record?
  

23        THE WITNESS:  Sure.  It's Ethan, e-t-h-a-n, and last name
  

24   is Bernstein, b-e-r-n-s-t-e-i-n.
  

25        HEARING OFFICER BEAVERSTOCK:  Great.  Thank you.  The
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 1   employer can begin.
  

 2                             DIRECT EXAMINATION
  

 3   BY MR. WHELAN:
  

 4   Q.   Thank you.  Ethan, can you tell the Board your position?
  

 5   A.   Sure.  I'm the executive Dean of Administration and
  

 6   Finance at the graduate school.
  

 7   Q.   Okay.  And can you generally describe your duties and
  

 8   responsibilities in that position?
  

 9   A.   Sure.  I manage many of the functions and systems of the
  

10   graduate school.  That includes our admission system to many of
  

11   the PhD and MFA programs here at Brown, as well as some of the
  

12   funding appointment system that we have that we distribute
  

13   funding to students.  And I liaison with a number of offices
  

14   across campus to ensure that graduate students across campus
  

15   are supported.
  

16   Q.   Now, have you had any involvement with the GLO?
  

17   A.   Yes, I also manage the GLO contract on the Brown
  

18   University perspector (sic) side.
  

19   Q.   Okay, well, in that capacity, are you familiar with the
  

20   cohort of students that are covered by that collective
  

21   bargaining agreement?
  

22   A.   Yes, very much so.
  

23   Q.   Okay.  Now, can you tell the Board what a research
  

24   assistant does?
  

25   A.   Sure.  A research assistant is generally a PhD student
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 1   who's pursuing a degree in a defined field or discipline.  And
  

 2   during that period, they are working for a particular faculty
  

 3   member who's typically a primary investigator or PI on a
  

 4   certain grant that is furthering the faculty member's research.
  

 5   So during that time, the student is essentially working for
  

 6   that faculty member to assist them with pursuing their
  

 7   research.  And it lasts typically a semester or a year long.
  

 8   Q.   Okay.  And they are paid for that work, correct?
  

 9   A.   That is correct.
  

10   Q.   And they receive a W-2.  It's taxable payments, correct?
  

11   A.   That is correct.
  

12   Q.   And they receive a W-2 for that work?
  

13   A.   That is correct.
  

14   Q.   Okay.  Now, how about a teaching assistant?  Can you
  

15   describe that position for the Board?
  

16   A.   Sure.  A teaching assistant is, again, generally a PhD
  

17   student who is assisting a faculty member to teach a course,
  

18   typically to undergraduate students at university.  They may
  

19   lead discussion sections or may assist with the general
  

20   organization of the course.  And again, that's typically a
  

21   semester length course.
  

22   Q.   Okay.  And again, they're paid for that work?
  

23   A.   Yes.
  

24   Q.   And they receive it as taxable payments?
  

25   A.   Yes.
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 1   Q.   And they receive a W-2 at the end of the year for that?
  

 2   A.   Correct.
  

 3   Q.   Now, some of your graduate students also receive what we
  

 4   refer to as either fellowships or stipends, correct?
  

 5   A.   Yes.
  

 6   Q.   Okay, can you describe those, you know, what types of
  

 7   students receive those?
  

 8   A.   Sure.  So our PhD students are what we refer to as fully
  

 9   funded.  So Brown is really proud to support our PhD students
  

10   regardless of what they may be doing.  So in the instances
  

11   where they don't have a job on campus, we provide them with
  

12   fellowship funding so that they can continue to make academic
  

13   progress and pursue their own academic research.  And this
  

14   takes the form of a fellowship funding.
  

15   Q.   Okay.  And the funds that are paid for that, is it
  

16   associated with any particular work or --
  

17   A.   No.
  

18   Q.   It's not.  And the money that is paid in these
  

19   fellowships, is it taxed?
  

20   A.   Generally not unless there may be an international
  

21   student.  There could be a specific treaty with the country
  

22   that may complicate things, but for a US citizen, no, this is
  

23   not taxable income.  There's no W-2 form issued.
  

24   Q.   Okay.  And there's no requirements of that, that they have
  

25   to perform this service or that service or any particular
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 1   service.  It's for their participation in the program and to
  

 2   support them through the program, correct?
  

 3   A.   Correct.
  

 4   Q.   Okay.  Now, do the MFA directors get paid in a similar
  

 5   fashion.
  

 6   A.   MFA directors get fellowship funding.
  

 7   Q.   Okay.  And can you describe that for the Board?
  

 8   A.   So similar to a PhD student, Brown is proud to make a
  

 9   commitment to students in many of our MFA programs to ensure
  

10   that they continue to make academic progress and to support
  

11   them through this.  So they receive fellowship funding.
  

12   Q.   MFA acting students do not receive that same fellowship,
  

13   is that correct?
  

14   A.   Their arrangement is a little bit different.  As Angela
  

15   mentioned earlier, the fellowship funding for actors is need
  

16   based.  So the students fill out a FAFSA form, which is the
  

17   Free Application for Federal Student Aid, and that gets
  

18   submitted to our financial aid office.
  

19   Q.   Great.  The decision as to whether or not they receive a
  

20   fellowship or a stipend is purely driven by their financial
  

21   wherewithal; is that fair to say?
  

22   A.   So in the acting program?  Yes.  Their fellowship funding
  

23   is based purely on their financial background, their income,
  

24   their family income, et cetera.
  

25   Q.   Okay.  Now, earlier, I think Ms. Brazil provided some
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 1   numbers she talked about that they received, I think, between
  

 2   7,755 and 15,000, I believe she testified per year.  Do you
  

 3   recall that?
  

 4   A.   She may have said per year, but I think that was intended
  

 5   to be per semester.
  

 6   Q.   Okay.  Now, do PhD students pay tuition?
  

 7   A.   Generally, no, unless they're in unusual circumstances,
  

 8   but no.
  

 9   Q.   Okay.  And why is that?
  

10   A.   Because Brown makes a commitment to doctoral education.
  

11   Again, we're really proud to invest in our students and to
  

12   eliminate as many barriers as possible to ensure they can make
  

13   academic success in their program and so that it's accessible
  

14   to anybody regardless of their income.
  

15   Q.   Okay.  And what about the MFA students in acting and
  

16   directing?  Do they pay tuition?
  

17   A.   No, they don't.  And we're also really proud to make this
  

18   commitment to students in this program.
  

19   Q.   And that is not the case for all master's programs,
  

20   correct?
  

21   A.   No.  I believe the MFA degree is the only such degree that
  

22   Brown has made this commitment to provide full tuition
  

23   scholarships.
  

24   Q.   Okay, and you also provide healthcare support, correct?
  

25   A.   Yes, we provide the full -- we pay 100 percent of the
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 1   premium for a student health insurance plan.
  

 2   Q.   And what about do you do that for anybody else?  Do you do
  

 3   that for your PhD's?
  

 4   A.   Yes, we do that for our PhD students.
  

 5   Q.   Now, is the MFA program the only master's program that
  

 6   Brown University Graduate School offers?
  

 7   A.   No.
  

 8   Q.   In fact, there are dozens of others, correct?
  

 9   A.   Yeah, there's around 30.
  

10   Q.   Okay.  And what about an MFA in playwrighting?  Do you
  

11   offer that?
  

12   A.   Yes.
  

13   Q.   And what about a master's in chemistry?  Is there one
  

14   offered in that?
  

15   A.   Yes.
  

16   Q.   Okay.  Do you pay playwrights when they are spending time
  

17   as a student writing their play?
  

18   A.   No.
  

19   Q.   Do you pay chemists when they are working in the lab not
  

20   as a TA or an RA, but when they are working in the lab in
  

21   pursuit of their education?
  

22   A.   No.
  

23   Q.   Now, you indicated that some of the -- well, earlier
  

24   testimony revealed that some of the actors and directors get
  

25   paid under the GLO agreement, correct?
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 1   A.   That is correct.
  

 2   Q.   Okay.  Can you describe who gets paid and under what
  

 3   circumstances under the GLO contract?
  

 4   A.   Sure.  So any master's student who serves in a semester
  

 5   length appointment as an RA, TA or proctor would be subject to
  

 6   the pay rate in the GLO contract.  There are at times when
  

 7   students in the acting and directing program serve most often
  

 8   as a TA.  So during those semesters they are paid according to
  

 9   the contract as a PA.
  

10   Q.   And you have shared with us, and we have put in as
  

11   exhibits here appointment letters for those positions, correct?
  

12   A.   That is correct.
  

13   Q.   I believe they've already been received into evidence, so
  

14   I don't need to present those.
  

15        HEARING OFFICER BEAVERSTOCK:  I think we've only done
  

16   Exhibit 1.  I don't think we've actually entered the other one.
  

17        MR. WHELAN:  Okay, but Marc said he had no objections to
  

18   any of our other exhibits.  I thought everything was in.
  

19        HEARING OFFICER BEAVERSTOCK:  No, we didn't actually move
  

20   to put them in.
  

21        MR. WHELAN:  Okay.  I moved to put all of our exhibits in.
  

22        MR. GURSKY:  There was no objection to that.
  

23        HEARING OFFICER BEAVERSTOCK:  Okay, so we're talking --
  

24   run me again the numbers?
  

25        MR. WHELAN:  Sure, we can take a look at them.  Just if
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 1   you have any questions, Holly, Ethan would be a good candidate
  

 2   to ask them.  The one I'm thinking of now is Brown Exhibit 4.
  

 3   I can pull pull it up if that's helpful.
  

 4        HEARING OFFICER BEAVERSTOCK:  No, I just want to know what
  

 5   were the numbers?
  

 6        MR. WHELAN:  Brown Exhibit 4 is the appointment letter for
  

 7   actors and directors who served as TA's or RA's under the GLO
  

 8   agreement.
  

 9        HEARING OFFICER BEAVERSTOCK:  What was Exhibit two and
  

10   three?
  

11        MR. WHELAN:  The handbook is Exhibit 2.  We referred to
  

12   that earlier.  I think that is going to be supplanted by Union
  

13   Exhibit 1, which is the newer version of that.  And then we had
  

14   the GLO contract with exhibit -- or no, that's in the regional
  

15   -- the graduate school handbook is Exhibit 3.
  

16        HEARING OFFICER BEAVERSTOCK:  Is there an Exhibit 5?
  

17        MR. WHELAN:  Yeah.  Exhibit 5 is the Trinity letters,
  

18   which are letter agreements between the acting and directing
  

19   students and Trinity Repertory Company.
  

20        HEARING OFFICER BEAVERSTOCK:  Is that it or is there an
  

21   Exhibit 6?
  

22        MR. WHELAN:  That's it.
  

23        HEARING OFFICER BEAVERSTOCK:  Okay.  So you move to have
  

24   Exhibit 2, 3, 4 and 5 entered into the record, correct?
  

25        MR. WHELAN:  Yes.
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 1        HEARING OFFICER BEAVERSTOCK:  And the union has no
  

 2   objections, correct.  Okay, hearing no objection, the exhibits
  

 3   are accepted into the record.
  

 4        (Exhibits 2, 3, 4 and 5 are moved into the record)
  

 5        MR. WHELAN:  Okay.  And with that, we have no further
  

 6   questions for Ethan.
  

 7        HEARING OFFICER BEAVERSTOCK:  Okay.  Can you explain what
  

 8   a proctor does?  I don't think we covered that.
  

 9        THE WITNESS:  Sure.  A proctor is akin to sort of an
  

10   internship, and it's a semester length project and service to
  

11   the department or a faculty member.  And it's usually connected
  

12   to their research interest, but maybe a little bit more broad.
  

13   So it may not be an exact research assistant, but it may be
  

14   around a given priority of the department or something along
  

15   those lines.  But it is where they're working for an individual
  

16   in an academic department on a semester length project.
  

17        HEARING OFFICER BEAVERSTOCK:  Okay.  And so the theater
  

18   students, master students, do they mostly do the TA positions?
  

19   Are there any proctor RA positions?
  

20        THE WITNESS:  There's typically not any RA positions.
  

21   There could be a proctorship.  They're usually designed
  

22   independently by a department, so they're not like something
  

23   that happens all the time.  So depending on the needs of a
  

24   department, there may be an interesting project, survey
  

25   students across the country on something and, you know, work
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 1   with the department to develop some analysis of that or
  

 2   something like that.  So, yes, they can serve as a proctor.
  

 3        HEARING OFFICER BEAVERSTOCK:  Do we know, is there a set
  

 4   amount every year, or does it vary?
  

 5        THE WITNESS:  Oh, it varies depending on need.  I think
  

 6   there's one or two maybe MFA students a year who might engage
  

 7   in a proctorship type of work.  But more often it would be a
  

 8   TAship or even a TA2 type of position as laid out in the GLO
  

 9   contract.
  

10        HEARING OFFICER BEAVERSTOCK:  Does the TA positions, do
  

11   that vary by year or it a set amount every year?
  

12        THE WITNESS:  The pay for it?
  

13        HEARING OFFICER BEAVERSTOCK:  No.  The number of
  

14   availabilities?
  

15        THE WITNESS:  It's typically available to more advanced
  

16   students, but it can depend a little bit based on departmental
  

17   need and course offerings and undergrad enrollment and things
  

18   like that.
  

19        HEARING OFFICER BEAVERSTOCK:  Okay.  All right.  The
  

20   petitioner can ask the witness their questions.
  

21        MR. GURSKY:  Thank you.  Hi.  Good morning, Mr. Bernstein.
  

22   Good afternoon.
  

23                             CROSS EXAMINATION
  

24   BY MR. GURSKY:
  

25   Q.   How many current MFA students, actors and directors are
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 1   working as TA's, RA's or proctors under the GLO contract?
  

 2   A.   So I would guess under -- less than five.  I don't know
  

 3   the exact number.  I can look it up and get that.
  

 4   Q.   When your employer, Brown, submitted a list -- I'm sorry,
  

 5   the actual appointment letters for TA's in the program there
  

 6   are only three that are currently working as TA's.  Does that
  

 7   sound about right?
  

 8   A.   Yes.
  

 9   Q.   And there are about 30 plus actors and directors currently
  

10   in the program?
  

11   A.   Correct.
  

12   Q.   So when an actor or director in the MFA program is
  

13   fortunate enough to receive one of these TA appointments, is
  

14   that for a semester, for a year, or for their entire three
  

15   years?
  

16   A.   Appointments are on a semesterly basis.  Sometimes the
  

17   summer period as well.
  

18   Q.   Are you aware, based on the documents that Brown has
  

19   provided us, any appointments that are longer than a semester
  

20   for these three year terms?
  

21   A.   For a TAship, RAship or a proctorship?
  

22   Q.   Well, you're not aware of any RAships or proctors because
  

23   you've given us the document, right.  Or are there more
  

24   appointments that you didn't give us?
  

25   A.   No, I think we gave you those appointments.
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 1   Q.   Okay.  So there were three TAships --
  

 2   A.   Right.
  

 3   Q.   -- that are currently in place?
  

 4   A.   Correct.
  

 5   Q.   And they're all for a semester, right?
  

 6   A.   Correct.
  

 7   Q.   And those three people haven't gotten one every year?
  

 8   They just got one semester?
  

 9   A.   I don't know offhand if they previously served as a TA but
  

10   they certainly could serve as a TA multiple times.
  

11   Q.   But I'm talking about in reality.  In actuality, can you
  

12   identify anybody that's been a TA more than a semester in their
  

13   three year term with Brown?
  

14   A.   I don't know offhand, but I'm happy to review that.  I
  

15   don't know anything that would --
  

16   Q.   But you have those records, right?
  

17   A.   Yes, we have those records.  I don't think there's
  

18   anything that would preclude a student in the spring semester
  

19   serving as a TA.
  

20   Q.   Other than being appointed to do it.
  

21   A.   Yeah.
  

22   Q.   They can't just go in there and say, I want to --
  

23   A.   No.  Right.  But they could theoretically be appointed in
  

24   the spring term.
  

25   Q.   Okay.  Is there anyone that's been appointed for more than
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 1   a semester length TA appointment in the past three years out of
  

 2   the MFA program?
  

 3   A.   I don't know.  I don't know offhand, but again --
  

 4   Q.   Do you have those records.
  

 5   A.   Yes.
  

 6   Q.   Okay.  Now, when a person works as a TA, they get a
  

 7   stipend that's associated with that TAship.
  

 8   A.   Yes.
  

 9   Q.   It's in the 13 to $15,000 range?
  

10   A.   Yes.  Now it's up to $15,000 range.
  

11   Q.   And that's over and above the other fellowship or
  

12   financial aid funds that they received from Brown?  Or is it in
  

13   lieu of some portion of it?
  

14   A.   I'm not sure I understand your question.
  

15   Q.   Okay.  You told us a few minutes ago that actors receive a
  

16   fellowship.  Sometimes you call it a stipend, but whatever it
  

17   is the $7500 to $15,000 per semester range, right?
  

18   A.   Yes.
  

19   Q.   Okay.  Is the money that's paid for the TA stipend, the
  

20   additional $15,000 or so, is that in addition to the fellowship
  

21   or in lieu of the fellowship?
  

22   A.   I believe it's in lieu.
  

23   Q.   So when somebody gets the TA appointment, they lose the
  

24   fellowship money?
  

25   A.   I'm not sure if that's what happens.  I'd have to get back
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 1   to you to see if it's made up somewhere.  I'm not 100 percent
  

 2   sure.
  

 3   Q.   But you must have access to those records because you're
  

 4   the executive director of administration and finance for the
  

 5   graduate school, right?
  

 6   A.   Yeah.  Yes.  We have close to 3000 students that are
  

 7   graduate students.
  

 8   Q.   But you're telling the Board sitting here today, you don't
  

 9   know whether the $15,000 stipend, approximately $15,000 stipend
  

10   for a TAship is an addition or in lieu of the fellowship
  

11   payments of the actor.  That's your testimony.
  

12   A.   So during the semester that they're TA'ing, I don't
  

13   believe they would also receive a fellowship.  So that would be
  

14   in lieu of it in that period.  Correct.  But when they're not
  

15   on a TAship, it would return in the spring or the summer.
  

16   Q.   So the TAship is for a finite period of time, for a finite
  

17   amount of money.  And when one gets the TAship, they lose the
  

18   fellowship amount.  That's what's going on, right?
  

19   A.   I believe so.
  

20   Q.   And they're continuing in the academic portion of the MFA
  

21   program, right?
  

22   A.   Yes.
  

23   Q.   And when they're getting their TA stipend and they're
  

24   continuing to participate in whatever theatrical productions
  

25   are in the course progression, whether it's at Trinity or at
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 1   Brown or the high schools or wherever, they still do what
  

 2   they're supposed to do?
  

 3   A.   Yes.  I would defer to Angela on sort of the course, the
  

 4   sequence of productions and things like that.  I'm not 100
  

 5   percent sure of serving as a TA precludes them from being in a
  

 6   traveling production, for example.
  

 7   Q.   You don't know?  You don't know?  Well, did they go on a
  

 8   leave of absence when they become a TA?
  

 9   A.   Of course not.
  

10   Q.   So it's fair to say that you don't know either way whether
  

11   serving as a TA under the GLO contract means that an actor or
  

12   director does not perform the usual theatrical productions that
  

13   are part of their academic program.  You don't know either way?
  

14   A.   I would want to defer that to Angela because I don't work
  

15   in the program.
  

16   Q.   Now, you talked about the RA and TA and proctor provisions
  

17   of the GLO contract.  Is there a minimum number of hours under
  

18   the contract that a GLO member serves in one of those
  

19   positions?
  

20   A.   It's typically a semester length appointment, which is on
  

21   average 20 hours a week.  But it can vary depending on a week.
  

22   Q.   Isn't it true that under the collective bargaining
  

23   agreement, the expectation is that those appointments are 20
  

24   hours a week on average appointments?
  

25   A.   Yes, I think that's what I said.
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 1   Q.   And with regard to the TA appointments that we've been
  

 2   talking about, are you aware of any directors that have gotten
  

 3   TA appointments or just actors?
  

 4   A.   I think directors can be TA's as well.
  

 5   Q.   Well, my question isn't a hypothetical question.  My
  

 6   question is the actuality.  Based on the documents you
  

 7   provided.
  

 8   A.   I believe we did.  I believe we did.  They may be serving
  

 9   as TA two's, in fact, which is another classification of
  

10   teaching assistant that is set forth in the GLO contract.
  

11   Q.   Are you aware of any directors currently in the program
  

12   that have worked as TA's and have not been compensated under
  

13   the GLO contract?
  

14   A.   I am not.
  

15   Q.   So if I told you that Sarah Moses was going to testify in
  

16   just a few moments, worked as a TA and wasn't compensated under
  

17   the GLO contract, that would come as a surprise?
  

18   A.   Yes.
  

19   Q.   What would you do if you found that to be true?
  

20   A.   We would review that situation.  And if, in fact, she
  

21   served --
  

22        MR. WHELAN:  Objection.  This is turning into a grievance
  

23   hearing on another contract.  Add it to our arguments about why
  

24   the contract bar makes sense.  It's ridiculous.
  

25        MR. GURSKY:  Well, that's right --
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 1        MR. WHELAN:  -- they violated the GLO agreement.  What's
  

 2   their agreement?
  

 3        MR. GURSKY:  I'm asking Holly whether or not this
  

 4   witness's testimony is accurate when he's told you repeatedly
  

 5   that people who work as TA's get paid under the GLO contract.
  

 6   So I asked him what would he do if he found out.
  

 7        MR. WHELAN:  It's a hypothetical.  It is not evidence of
  

 8   anything.  The circumstances may be unlimited in their
  

 9   distinction.  So let's get to what matters.  If you're seeking
  

10   testimony to affirm that they are covered by the GLO agreement,
  

11   you have it.
  

12        HEARING OFFICER BEAVERSTOCK:  Yeah, I agree.  Let's not
  

13   focus on the hypotheticals.  Let's focus on the actual
  

14   questions.  And if establish the witness -- you know, if there
  

15   are other situations where people aren't being paid, see if
  

16   he's aware of them or why they're not being paid.  But let's
  

17   move on.
  

18        THE WITNESS:  So the Globe contract has a grievance
  

19   procedure in it that somebody could pursue.
  

20   BY MR. GURSKY:
  

21   Q.   Do you know how the director's stipend is calculated?
  

22   A.   I believe the directors receive the full funding, full
  

23   fellowship funding at the PhD level, which is around, like we
  

24   were saying before, around $15,000 per semester.
  

25   Q.   And that's FAFSA based or no?
  



Burke Court Reporting & Transcription
(973) 692-0660

95

 1   A.   No.
  

 2   Q.   Are there any PhDs in the MFA program?
  

 3   A.   No PhD students are enrolled in PhD program?  MFA students
  

 4   are enrolled in the MFA program.
  

 5   Q.   Okay.  In the Brown Trinity program in acting and
  

 6   directing, are there any PhD students in that?
  

 7   A.   Not that I know of.  They would then be MFA students.
  

 8   Q.   And when directors serve as TA's, is their TA stipend also
  

 9   in lieu of some portion of their stipend at MFA?
  

10   A.   Yes.
  

11   Q.   So that stipend is also reduced?
  

12   A.   I don't know about classifying it as reduction.  I think
  

13   they're receiving compensation for being a TA.
  

14   Q.   Okay.  When they receive compensation for being a TA, does
  

15   the payment that they have been receiving, the $26,000 or so
  

16   that they get from being an MFA director, does that get
  

17   reduced?
  

18   A.   So the MFA directors get fellowship funding that's
  

19   actually equal to a TA funding, so I'm not sure I would say
  

20   that it's reduced.  It's just different.
  

21   Q.   But is the money reduced?  The total reduced?
  

22        MR. WHELAN:  Objection.  I don't understand the question.
  

23   What do you mean does the money get reduced?  What does that
  

24   mean?
  

25        MR. GURSKY:  I've tried it several different ways.
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 1   BY MR. GURSKY:
  

 2   Q.   As I understand your testimony, a director in the MFA
  

 3   program gets a fellowship.
  

 4   A.   Right.  So they receive fellowship funding, yes?
  

 5   Q.   Yes.  Okay.  Let's call it fellowship funding.  How much
  

 6   do they receive in dollars?
  

 7   A.   It's set -- we are proud to set it up.  Actually the same
  

 8   rate as the GLO contract rate.  So it's around $15,000 a
  

 9   semester.
  

10   Q.   Okay.  And when one of those directors who is receiving
  

11   $15,000 per semester takes on the responsibility of also
  

12   becoming a TA, does their compensation, their payment, whatever
  

13   you'd like to call it, increase to around $30,000 or does it
  

14   stay the same?
  

15   A.   Right.  So it wouldn't double?  No.
  

16   Q.   Does it stay the same?
  

17   A.   Their income is different.  In that period they're
  

18   receiving income for work, and they're receiving around $15,000
  

19   during that semester.  They are no longer receiving that same
  

20   fellowship funding from the other semester because now they are
  

21   serving as a TA.
  

22   Q.   So they lose their fellowship funding?
  

23   A.   During that semester they receive their TA.  So in the
  

24   following semester, they could be back on a fellowship.  So I'm
  

25   not sure I would classify it as losing it because it would just
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 1   revert back to a fellowship if they didn't have a TA.
  

 2   Q.   So what would it revert to during the semester that
  

 3   they're working as a TA.  Why is this hard?
  

 4   A.   They wouldn't have a fellowship.  They would have --
  

 5   Q.   Okay.  Thank you.  So they wouldn't get the fellowship
  

 6   funds?
  

 7   A.   Correct.
  

 8        HEARING OFFICER BEAVERSTOCK:  So what would be the
  

 9   advantage of being a TA where with a fellowship you don't have
  

10   to do any work to get the money, and then as a TA you've got to
  

11   work your butt off to get the same amount of money?  What's the
  

12   advantage there?
  

13        THE WITNESS:  When you put it that way, you know, there
  

14   may be degree requirements.  Typically in a PhD program you
  

15   have to serve as a TA.   It's part of your educational training
  

16   to learn how to teach.  And I suspect that the director's
  

17   program has something similar, that it's a great professional
  

18   development opportunity.
  

19        MR. GURSKY:  That's very helpful.
  

20   BY MR. GURSKY:
  

21   Q.   So it's part of the educational program for PhD to work as
  

22   a TA.  Is that your testimony?  Is that your testimony?
  

23   A.   To work as a TA.  There are TA requirements in a PhD
  

24   program.
  

25   Q.   I thought you just testified that it's part of your
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 1   educational program to work as a TA.  Isn't that what you just
  

 2   said?
  

 3   A.   I'm not sure I said it that way, Marc, but I would say
  

 4   that --
  

 5        MR. WHELAN:  Objection.  What does a PhD program have to
  

 6   do with the MFA program and serving as a TA.  Testimony has
  

 7   been clear.  What are we doing here?  This is a fishing
  

 8   expedition.
  

 9        MR. GURSKY:  These interruptions are inappropriate, Holly,
  

10   and if you don't take charge of it, then they'll just continue.
  

11        MR. WHALEN:  It’s called objections.
  

12        HEARING OFFICER BEAVERSTOCK:  I have to agree with the
  

13   employer on this one.  I don't see what the PhD has to do with
  

14   it because there's no master --
  

15        MR. GURSKY:  They brought it up.
  

16        HEARING OFFICER BEAVERSTOCK:  What?
  

17        MR. GURSKY:  They brought up PhD programs.  I didn't start
  

18   talking about PhD programs.  The witness is testifying that as
  

19   just testified that it's part of the PhD program to have a TA.I
  

20   get it.  Part of the educational program.  I couldn't agree
  

21   more.  Could not agree more.
  

22        And they're compensated for it, and they're members of the
  

23   union.  They're compensated for being a TA.  And it's part of
  

24   the educational program.  Could there be anything more
  

25   important in this aspect of the hearing?  I don't think so.
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 1        HEARING OFFICER BEAVERSTOCK:  But it's not relevant to the
  

 2   master's program because there's no PhDs in it.  So let's just
  

 3   focus on the master's.
  

 4        MR. GURSKY:  But it's relevant to being a TA or not?
  

 5        HEARING OFFICER BEAVERSTOCK:  But you said the
  

 6   requirements for PhDs to be a TA, not for master's to be --
  

 7   it's not a requirement for master students.
  

 8        MR. GURSKY:  It's not a requirement for master students,
  

 9   but TAships are paid at Brown University, although they are
  

10   part of the educational program.  So being part of the
  

11   educational program doesn't preclude payment.  There's really
  

12   that much of a difference?
  

13        MR. WHELAN:  Is there a question?  I mean, what are we
  

14   talking about here?  This is like an argument here.
  

15        MR. GURSKY:  I was talking to Holly and not you.
  

16        MR. WHELAN:  Well, I have to object, Marc.  This is just a
  

17   complete waste of everybody's time.
  

18        MR. GURSKY:  See, I don't think that's appropriate, and
  

19   I'm going to object and I'd like you to check with the regional
  

20   director about that.  I don't think I have to sit here and
  

21   listen to a lawyer tell me that my questions are a waste of
  

22   time.
  

23        HEARING OFFICER BEAVERSTOCK:  Frankly, I agree that the
  

24   PhD line of questioning is not relevant.  Let's focus on the
  

25   TA's and the master's program and let's move on.
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 1        MR. GURSKY:  I would like to caucus then.
  

 2        HEARING OFFICER BEAVERSTOCK:  Okay, off the record.
  

 3        MR. GURSKY:  I would like to renew my request that you
  

 4   check with the regional director on that.  I don't think I
  

 5   should have to deal with that.
  

 6        HEARING OFFICER BEAVERSTOCK:  So, off the record.
  

 7        (Off the record)
  

 8        HEARING OFFICER BEAVERSTOCK:  Okay.  On the record.
  

 9        MR. GURSKY:  I have no other questions for Mr. Bernstein.
  

10        HEARING OFFICER BEAVERSTOCK:  Okay.  Does the employer
  

11   have follow up questions?
  

12        MR. WHELAN:  No follow up questions.
  

13        HEARING OFFICER BEAVERSTOCK:  I don't have any follow up
  

14   questions either.  Ethan, thank you for being a witness.
  

15        THE WITNESS:  You're welcome.  Thank you.
  

16        MR. WHELAN:  Ethan.  You can ahead back down so you can
  

17   sign out there and head back down to the conference room.
  

18        MR. GURSKY:  Okay, great.
  

19        HEARING OFFICER BEAVERSTOCK:  Does the employer have an
  

20   additional witness to call?
  

21        MR. WHELAN:  We do not.
  

22        HEARING OFFICER BEAVERSTOCK:  Okay, let's go off the
  

23   record.
  

24        (Off the record)
  

25        HEARING OFFICER BEAVERSTOCK:  Okay.  Let's go back on the
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 1   record.  We took a break to -- so I could discuss the issues
  

 2   with the regional director.  In our discussions the parties
  

 3   agreed to stipulate that the handbook for the grad students,
  

 4   the handbook for the theater masters program covered rules and
  

 5   regulations for the theaters masters program students and that
  

 6   the GLO contract covers rules and regulations for TA's and
  

 7   RA's.     The parties also agreed to stipulate that Trinity
  

 8   work takes place at the Trinity Rep Theater for the actors and
  

 9   directors and that the actors in directing work, the rest of it
  

10   takes place at the Brown locations.  The regional director
  

11   ruled that item number eight, which asks for a list of the
  

12   directions in which actors and directors are in each of those
  

13   directions, is relevant and should be produced.
  

14        The regional director also felt that number 16 regarding
  

15   payroll records is relevant and should also be produced
  

16   hopefully by our hearing resumes again on Monday.  For items
  

17   number one, number 23 and number 24, the regional director is
  

18   still willing to consider, but would like more information from
  

19   the union about what specific jobs are not -- are students
  

20   doing or specific work for students doing that aren't covered
  

21   by the TA or the RA positions.  All of the other items in
  

22   subpoena, the union no longer needs.  And now the union can
  

23   present their first witness.
  

24        MR. GURSKY:  Yes, for the record, I'm happy to do that.
  

25   But can the record reflect my comment just a moment ago about
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 1   the documents that govern all of the rules and regulations?
  

 2   It's our position that it's been handled in the manual and we
  

 3   understand that it's the employer's position that it is also
  

 4   the GLO contract.  Our position on that is that the GLO
  

 5   contract covers RA and TA and Proctor work that are appointed
  

 6   positions and the employer has a broader scope for that.  I
  

 7   just want the record to be clear.
  

 8        HEARING OFFICER BEAVERSTOCK:  Right.
  

 9        MR. GURSKY:  We're happy now to present Tara Moses who's
  

10   here.
  

11        HEARING OFFICER BEAVERSTOCK:  Hi Tara.  Can you raise your
  

12   right hand?  Do you solemnly swear the testimony you're about
  

13   to give is the truth, the whole truth and nothing but the
  

14   truth?
  

15        THE WITNESS:  Yes.
  

16        HEARING OFFICER BEAVERSTOCK:  Can you spell your first and
  

17   last name for the record.
  

18        THE WITNESS:  Tara, t-a-r-a, Moses, m-o-s-e-s.
  

19                          DIRECT EXAMINATION
  

20   BY MR. GRUSKY:
  

21   Q.   Tara.  What is your current position at Brown University?
  

22   A.   I am a second year MFA candidate in the directing program.
  

23   Q.   When were you admitted to the program?
  

24   A.   I was admitted in the spring of 2019, but I had a two year
  

25   deferment and began courses of study in the fall of 2021.
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 1   Q.   Could you briefly describe for us the admission process?
  

 2   A.   Sure.  So typically, as Ms. Brazil stated earlier, folks
  

 3   apply through an online portal where we provide resumes, so on
  

 4   and so forth and then we physically visit one or five or six
  

 5   cities in the US where we have an in person interview.  And
  

 6   then from those in person interviews, the program selects six
  

 7   candidates to visit Providence, and they're as upward as
  

 8   multiple hundreds.
  

 9        There's been some years it's been thousand plus folks.
  

10   And then over the course of the weekend, there's more
  

11   interviews.  We direct.  We meet with current students, current
  

12   faculty, and then they select two students to be admitted to
  

13   the program.  This is a typical process.  For my process, which
  

14   was atypical, they could not -- they as in the faculty could
  

15   not make a decision between the six of us of which two they
  

16   wanted to accept.
  

17        And so they went through Brown and offered acceptances to
  

18   all six of us.  And so two came in immediately, then one one
  

19   year deferment, and then I was in the two year deferment.
  

20   Q.   When you were accepted into the program, did you receive a
  

21   letter of appointment?
  

22   A.   Yes.
  

23   Q.   And would you briefly describe what that letter of
  

24   appointment includes?
  

25   A.   Absolutely.  The letter included that I would --
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 1   Q.   May I interrupt you for just a second?
  

 2   A.   Yes.
  

 3   Q.   One of the rules we have here is that if we look at a
  

 4   document that you have to tell us you're looking at a document.
  

 5   It seemed to me that you were looking down.
  

 6   A.   Yes.  Got it.
  

 7   Q.   So don't look down unless you have a document that you
  

 8   then tell the hearing officer about.  I think I have the same
  

 9   document.  So if we need to admit it, that's fine, which is a
  

10   long way of saying, would you just answer the question without
  

11   looking at the document?  And then if we need it, we can bring
  

12   it up.
  

13   A.   You got it.
  

14   Q.   Thank you.
  

15   A.   Yes.  So in the letter of appointment, it told me that I
  

16   would be admitted into the program, expected to graduate in the
  

17   spring of 2024.  It also included that I would receive a
  

18   tuition stipend and my tuition.  It covered the tuition, which
  

19   in my letter said something around $59,000 and some change.  I
  

20   think it was like 59,900 and some change.  That I would be
  

21   offered health care, that I would be offered dental coverage.
  

22        And it also included that I would be given a yearly
  

23   stipend of $29,000 and some change.  That's roughly the
  

24   majority of the contents of that document.
  

25   Q.   Was there also a transportation or a moving stipend?
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 1   A.   Yes.  Yes, there was a $1200 transitional stipend that was
  

 2   offered, a one time stipend that would be given to me.  I don't
  

 3   remember if it told me in September of that 2021, but it told
  

 4   me I would receive it after I arrived in Providence.
  

 5   Q.   And you accepted the offer.
  

 6   A.   Yes.
  

 7   Q.   I'd like to ask you some questions about the program.
  

 8   First of all, who runs it?  Starting at the top and working
  

 9   your way down.
  

10   A.   Yeah.  So as I understand it, Angela Brazil is the interim
  

11   head is how it's communicated to me of the MFA acting and
  

12   directing programs.  And then underneath Angela, in regards to
  

13   my specific program, it's Brian Mertis, who is the director of
  

14   the MFA, who is the head of the MFA directing program.
  

15        And so he is who I interface with the most.  That's how I
  

16   understand it to be.
  

17   Q.   And it's Mertes, m-e-r-t-e-s?
  

18   A.   Yes.
  

19   Q.   Brian Mertes.  Okay.  Is there a student handbook for the
  

20   program?
  

21   A.   Yes.
  

22   Q.   What do you understand that handbook to be?  What's the
  

23   purpose of that, as you understand?
  

24   A.   Yes, I understand that that handbook is what governs our
  

25   day to day operations.  That's what I should expect to the day
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 1   to day as I move through the MFA program.  From the time that I
  

 2   arrive to whenever I leave, it covers leaves, it covers our
  

 3   productions, calendar, schedules, expectations, but in short,
  

 4   the day to day operations.
  

 5   Q.   You told us that there were six directors admitted, some
  

 6   of them delayed admission with your group.  Is that a cohort?
  

 7   A.   Not technically, no.
  

 8   Q.   I should have just said, what's a cohort?
  

 9   A.   Yes.  So a cohort is the actors and directors who are
  

10   admitted together.  So that's a cohort of 12, 10 actors, two
  

11   directors, typically.  Because of COVID my cohort just consists
  

12   of me and the other director.  They did not admit actors in
  

13   with us.  And so the current year, they admitted ten actors, no
  

14   directors.
  

15        And so my cohort now is the first year actors and then
  

16   myself and the other second year director.  We are not typical.
  

17   That's what my cohort is.
  

18   Q.   Do you participate in theatrical productions as a part of
  

19   the program?
  

20   A.   Yes.
  

21   Q.   When did you start participating in theatrical productions
  

22   either as an actor or as a director?
  

23   A.   That began in the fall of 2021 when I arrived.
  

24   Q.   Would you describe the production that you participated
  

25   in, please?
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 1   A.   Yes, so I participated in lab, which is a weekly Saturday
  

 2   performance opportunity as a director.  I participated in
  

 3   incubator, which is a program with the NSA playwrights, as well
  

 4   as with the undergraduate actors as a director in the fall.
  

 5   And those are the two performance production opportunities that
  

 6   I had that first semester.
  

 7   Q.   When you say that you participated in lab as a director,
  

 8   could you explain what you did as a director?
  

 9   A.   Yes, so I selected materials that I then submitted to
  

10   Brian Mertes, as well as our lab producers, which is a role
  

11   held by one of the MFA actors, occasionally two MFA actors.
  

12   And then from there I conducted rehearsals, staged the
  

13   performance piece, and all the performance pieces were short.
  

14        They were not full length productions because.  We had a
  

15   very limited rehearsal schedule of about five hours before
  

16   performance.  And I did four of those lab performances.
  

17   Q.   How did you go about selecting the play that you directed
  

18   in lab in he fall of '21?
  

19   A.   I was given a set of parameters that I could have two
  

20   actors and that the piece total had to be ten minutes or less.
  

21   And how it works is that I'm asked to give three options of
  

22   three different pieces with three different, you know,
  

23   configurations of so on and so forth, and then I submit those.
  

24        And then I am then told when the actors are told what they
  

25   are assigned, usually about a week later when I would be
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 1   directing.  And so there wasn't a conversation regarding what
  

 2   it would be, what the selection would be.  And there was indeed
  

 3   an instance this year's ab, actually, where none of the labs
  

 4   that I proposed were selected.
  

 5        And I was asked to do another offering.  And this also
  

 6   happened before.  I've also been asked to here's new, here's a
  

 7   different conglomerate of actors, which is different than the
  

 8   project you requested.  Make it work.
  

 9   Q.   Who decided in the fall of '21 whether your suggestion or
  

10   some other suggestion ought to be accepted.
  

11   A.   Ultimately Brian Mertes, to the best of my knowledge.
  

12   Q.   And is that also true for last year when you did lab?
  

13   A.   Correct.
  

14   Q.   You also mentioned something called incubator.  What's
  

15   that?
  

16   A.   It's very similar to lab in that it is a shorter piece
  

17   that comes from the MFA playwriting program.  The MFA
  

18   playwrights either respond to a prompt and write something new.
  

19   Then I direct and realize with a cast of MFA actors as well as
  

20   undergraduate actors, or the MFA playwrights come in with
  

21   preexisting work that they've been working on throughout their
  

22   studies that then I again put on its feet realize and direct in
  

23   a very short process.
  

24        So it's about 90 minutes I'm given to fully realize
  

25   whatever piece of material the MFA playwrights present to me as
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 1   a director.
  

 2   Q.   So in both instances, there's rehearsals.
  

 3   A.   Yes.
  

 4   Q.   In both instances, there's directing by you.  I'm sorry?
  

 5   Selecting of actors by you.
  

 6   A.   So for lab and for incubator, I do not get to select the
  

 7   actors.  They are assigned.
  

 8   Q.   And in neither instance, there's selection of actors by
  

 9   you?
  

10   A.   Yes.
  

11   Q.   In both instances, you direct the play.
  

12   A.   Yes.
  

13   Q.   Is there an audience in either case?
  

14   A.   The audience for both of those are internal to the Brown
  

15   Trinity program.  For the incubator, it's a little bit more
  

16   open in that the audience includes some undergrads.  It
  

17   includes faculty who are not within the Brown Trinity program,
  

18   but are in Taps, which unfortunately, I do not know the acronym
  

19   for Theater and Performance Studies.  There we go.  Thank you.
  

20        They attend those, but it is not a public ticketed
  

21   performance.  But there are audience.
  

22   Q.   So this sounds to me like kind of an entry level director
  

23   program.  Am I understanding it?
  

24   A.   Not exactly.  I would actually argue that it does take --
  

25   it's an amount of experience to be able to direct something in
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 1   such a short amount of time and be fully realized.  Like that's
  

 2   the thing that many directors who have been working for 20 some
  

 3   odd years cannot do a limited rehearsal period.
  

 4   Q.   After these two programs, did you have any other
  

 5   opportunities to direct the theatrical production?
  

 6   A.   Yes, in the spring of 2022, the second semester of my
  

 7   first year.
  

 8   Q.   What programs were those?  I'm sorry?  What productions
  

 9   were those?
  

10   A.   Yes.  So I directed a studio production of Headwig and
  

11   Angry Inch doing musical.
  

12   Q.   I like that.  And when you say you directed that
  

13   production, could you explain for everyone what exactly you do?
  

14   A.   Yes.  So I built he rehearsal schedule that was, I think,
  

15   approximately six weeks long.  So it was just like a regular
  

16   professional production.  I casted the show to the best of my
  

17   abilities because, again, I don't have final approval over
  

18   that.     I was given a budget, but then I decided how that
  

19   would be used for the production in regards to costumes, set
  

20   pieces.  Because it was a musical, I used that budget to hire
  

21   musicians so that I was able to put on a musical.  And then I
  

22   conducted the rehearsals.
  

23        I also choreographed the show, which is not typical.
  

24   Choreography is a separate job from directing.  But I did both
  

25   for that production and then to where it's fully realized on
  



Burke Court Reporting & Transcription
(973) 692-0660

111

 1   its feet, like you would go to any theater performance and play
  

 2   and see.  And this just so happened to be in an intimate space.
  

 3   And then we had a tech process, which again, I ran and managed
  

 4   alongside my stage manager.  And then we had, I believe, four
  

 5   performances.
  

 6   Q.   That was my next question.  Was there an audience for
  

 7   these four performances?
  

 8   A.   Yes, it was internal, so it was not advertised to the
  

 9   public.  But the audience included Brown Trinity students,
  

10   faculty, staff, as well as faculty from TAPS, as well as
  

11   individuals from the Providence in Rhode Island community who
  

12   were invited by other students or other faculty and staff.
  

13   Q.   So this would include people outside the Brown community?
  

14   A.   Yes, they were indeed audience members from outside the
  

15   Brown community.
  

16   Q.   I should have asked you about the previous three.  In
  

17   addition to -- did you receive any compensation or remuneration
  

18   over and above the terms of your original appointment for
  

19   either the lab program in 2021, the incubator program in 2021,
  

20   or the studio program in spring of '22?
  

21   A.   No.
  

22   Q.   Do you know whether any of the audience in those cases
  

23   paid for their tickets?
  

24   A.   The audiences did not pay for their tickets.
  

25   Q.   What was the next theatrical program that you did?
  



Burke Court Reporting & Transcription
(973) 692-0660

112

 1   A.   The next one is this semester, lab once again, incubator
  

 2   once again and then yes.
  

 3   Q.   Have those already happened.
  

 4   A.   They are in progress.  Lab is currently in progress.  I
  

 5   have completed two of the four labs that will happen this year,
  

 6   this semester, and from this third lab, I'm currently in
  

 7   rehearsal for.  I'm actually doing two pieces, which is more
  

 8   than is required, but I've been asked to do, and then incubator
  

 9   is still in process.
  

10        I've directed one incubator.  And I'm actually going to
  

11   direct the second one this evening.
  

12   Q.   Okay, we'll get you there, I promise.
  

13   A.   No worries.  You know what?  If we go over, it'll be okay.
  

14   Q.   You are the director.  So are you familiar with other
  

15   theatrical productions that have gone on while you've been at
  

16   Brown?  You're in the second year, so there must be third year.
  

17   A.   Yes, I have attended every single piece of production,
  

18   every other repertory production, every other studio production
  

19   from upper class since I've been here.
  

20   Q.   Okay, so what are the productions that you've attended
  

21   that are theatrical productions that are going on with third
  

22   year directors?
  

23   A.   Current third year directors?
  

24   Q.   Or last year third year directors?
  

25   A.   Great.  So in fall of '21, whenever I first entered the
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 1   program, I watched the thesis production of Aileen McGroddy.
  

 2   So that was fully realized use of production, ticketed audience
  

 3   at the Pell Chase Performance Center.  That same fall semester,
  

 4   I watched the then second year directors touring Shakespeare
  

 5   productions.
  

 6        I also witnessed the third year directors touring
  

 7   Shakespeare productions.  So four Shakespeare's in the fall I
  

 8   watched.  One thesis production the fourth year in the fall.
  

 9   Q.   Let me just take them, if I can, one at a time.  With
  

10   regards to the ones that you observed in the fall of 2021, you
  

11   said that occurred at Pell Chaffee.
  

12   A.   Correct.
  

13   Q.   And when you say a fully realized production, what do you
  

14   mean by that?
  

15   A.   That means it had a full design team.  It was ticketed.
  

16   It did not have any budget limitations.  So, for reference, the
  

17   studio project, which I've already directed, I did have a
  

18   smaller budget limitation and I was not afforded a full design
  

19   team.
  

20        As I mentioned earlier, I also choreographed the musical.
  

21   That is a separate job that typically in a fully realized
  

22   production, we would hire a choreographer to do.  And so that
  

23   production, I believe, also had music in there.  And I do not
  

24   recall at this time.  There was also a music director who was
  

25   present.  So to say it had every collaborator one would expect
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 1   in a professional theater production.
  

 2   Q.   And with regard to that production at Pell Chaffee, you
  

 3   said it was a ticketed audience.  What does that mean?
  

 4   A.   That means that the audience who attended, they had to
  

 5   purchase a ticket in order to attend or obtain a complimentary
  

 6   ticket, a comp ticket to attend.  So it's all fully ticketed.
  

 7   People had to pay for it.  And the comp tickets you had to
  

 8   reserve online, like you would purchase a regular ticket.
  

 9   Q.   Do you know who the director was in that case?
  

10   A.   Aileen Wen McGroddy.
  

11   Q.   Could you spell her name?
  

12   A.   I can try.
  

13   Q.   If you can't, that's okay.
  

14   A.   I cannot.  I can spell her first name.  I cannot spell her
  

15   last name.
  

16   Q.   All right, we'll try and get that later then.  Is your
  

17   understanding that these fully realized productions are part of
  

18   the program at Brown Trinity?
  

19   A.   Yes.
  

20   Q.   And that you're going to have to do one as well?
  

21   A.   Correct.
  

22   Q.   How many of the fully realized productions are there at
  

23   Brown Trinity each year?
  

24   A.   Each year there are four, typically.
  

25   Q.   And are these four productions at Pell Chaffee?
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 1   A.   Typically not always.  Last year, an MFA director's thesis
  

 2   production was held at -- I do believe at AST 20.
  

 3   Q.   For the benefit of people who aren't from Providence.
  

 4   What is AST 20.
  

 5   A.   It is a non equity theater performance space in Province,
  

 6   Rhode Island, that does not have affiliation with Trinity Rep
  

 7   or Brown University.
  

 8   Q.   And you said that there were three other fully realized
  

 9   productions with Ticketing?
  

10   A.   Yes.  I don't think I –- what was I  counting that thesis.
  

11   So there are technically five, I believe, last year, but yes,
  

12   all of them were ticketed.
  

13   Q.   So is it fair to say that as a component of this program,
  

14   a director needs to direct a fully realized production that
  

15   includes a production out of Brown or outside performance space
  

16   with actors with an audience that pays together?
  

17   A.   Absolutely.
  

18        HEARING OFFICER BEAVERSTOCK:  Marc, I just want to ask a
  

19   question.  Was that change in venue due to COVID or some other
  

20   reason?
  

21        THE WITNESS:  That change in venue was due to other
  

22   reasons that I'm aware of, but are not -- they're personal
  

23   reasons?  They were due to personal reasons with that
  

24   particular student in this particular program, and also that
  

25   particular thesis was not passed with current MFA students.  So
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 1   the program allotted additional money to hire professional
  

 2   actors for that particular director's thesis.
  

 3        HEARING OFFICER BEAVERSTOCK:  But in general, did most of
  

 4   them take place at that Chaffee Center?
  

 5        THE WITNESS:  In general, yes, I would say so.
  

 6        HEARING OFFICER BEAVERSTOCK:  Okay, thanks.
  

 7   BY MR. GURSKY:
  

 8   Q.   And in each of these programs, starting with lab and
  

 9   building up to a fully realized production, it's fair to say
  

10   that the director assumes increasing level of responsibility?
  

11   A.   Yes.
  

12   Q.   And the production becomes more and more like a
  

13   professional production?
  

14   A.   Correct.
  

15   Q.   Are these fully realized productions advertised?
  

16   A.   Yes.
  

17   Q.   To who?
  

18   A.   They are advertised to many people.  They are advertised
  

19   on Brown Trinity's MFA programs Facebook pages and Instagram
  

20   pages.  It's also advertised on Trinity Rep's Facebook page and
  

21   Instagram page.  I've seen those.  They are advertised on
  

22   posters throughout the city of Providence.
  

23        There's currently one still up at Trinity Bruhub, which is
  

24   around the corner from Trinity Rep.  And I'm not aware of any
  

25   additional ways we are advertised.  I'm sure there are many
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 1   that I'm not, but those for sure I do know of.
  

 2   Q.   So they're advertised to the general public?
  

 3   A.   Yes.  And that's the intention.
  

 4   Q.   And the general public can come and buy tickets?
  

 5   A.   Absolutely.
  

 6   Q.   Do any of the productions tour?
  

 7   A.   Yes, typically in the second year Shakespeare production.
  

 8   Q.   Could you explain for us what the touring process looks
  

 9   like?
  

10   A.   Yes.  So as it's been explained to me, as I understand it,
  

11   is that typically it's a Shakespeare production.  The directors
  

12   are responsible for adapting a Shakespeare into a 90 minute
  

13   piece which also, for reference, adaptation of a Shakespeare is
  

14   a separate job outside of directing, that tends to fall in
  

15   playwriting.
  

16        So it's responsibility that we are given and then we stage
  

17   that show for spaces at Trinity Rep and/or at Brown Trinity.
  

18   Last year, for reference, I watched multiple of those
  

19   Shakespeare productions in the Downing Theater.  Downing
  

20   Theater.  I have an accent I told you.  Anyway at Trinity Rep.
  

21   So it's performed at Trinity Rep and then from there it usually
  

22   moves, within my knowledge to local area high schools and/or
  

23   community centers where we are then responsible for
  

24   reconfiguring the staging to fit the particular needs of that
  

25   new performance space.
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 1   Q.   When the productions tour, is the audience ticketed or not
  

 2   ticketed?
  

 3   A.   I believe they are non ticketed.  However, for last year,
  

 4   my experience, I did have to sign up for a comp ticket to
  

 5   attend the one that was at Trinity Rep.  So ticketed, and I did
  

 6   not have to pay for it, but ticketed.  And then I did have to
  

 7   take an additional step to let them know that I would be there.
  

 8   Q.   What are talkbacks?
  

 9   A.   Talkbacks, typically, are conversations that occur between
  

10   the artists, typically the actors and or directors if they're
  

11   present, the playwright if they're present, with the artists
  

12   who are involved with the production, with the audience who
  

13   attended that particular performance.
  

14   Q.   Do talkbacks occur at the touring productions?
  

15   A.   Yes, they do.  And I attended one of the touring
  

16   productions and there was a talkback that same day I was there.
  

17   Q.   Our program participants required to usher?
  

18   A.   From what my knowledge, yes.
  

19   Q.   What's your understanding of the ushering requirement?
  

20   A.   So my understanding comes from the handbook that it is
  

21   required to happen for every student once a year.  I do have
  

22   confusion about that, though.
  

23   Q.   Have you ushered?
  

24   A.   No, I have not.  That's where my confusion lies.  I am
  

25   told it is a requirement, but I have not been assigned to do
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 1   so.
  

 2   Q.   What is an understudy appointment?
  

 3   A.   An understudy appointment is for the actors in regards to
  

 4   it relates to Trinity Rep.  So they are assigned a production
  

 5   to understudy the actors who were cast in those roles and be
  

 6   available for understudy rehearsals.  Be available in the event
  

 7   an actor cannot perform or cannot attend rehearsals.  And I've
  

 8   witnessed both of those things happen multiple times over and
  

 9   currently in process.
  

10   Q.   Are you a member of either GLO or Actors Equity or the
  

11   Director's union?
  

12   A.   I signed a GLO membership card.  I'm not sure if that
  

13   means I'm a part of it.  I hope so.  I am not an actor,
  

14   therefore I am not a member of Actor's Equity, nor am I
  

15   protected by it.  And I am an associate member of the Stage
  

16   Directors and Choreographer Society which is the union for
  

17   directors and choreographers.
  

18   Q.   When you work as a director in the theatrical productions
  

19   at Brown, are you paid the director's rate under the director
  

20   contract?
  

21   A.   No.  And I am also not paid whenever I have to assist in
  

22   the reproduction.
  

23   Q.   Do you ever vote on contracts, union contracts?
  

24   A.   Do I ever vote on union contracts?
  

25   Q.   Right.
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 1   A.   No.
  

 2   Q.   Have you ever worked as a teaching assistant, research
  

 3   assistant or proctor?
  

 4   A.   Yes.
  

 5   Q.   Which?
  

 6   A.   Teaching assistant?
  

 7   Q.   When you worked as a teaching assistant, were you paid
  

 8   under the GLO contract?
  

 9   A.   No.
  

10   Q.   Could you tell us what happened?
  

11   A.   I was approached to be the TA for Muriel Boris for a Taps
  

12   course, and that was in the fall of '21, or a spring of '22
  

13   class.  I agreed, and I sent an email to Angela Brazil, as well
  

14   as Brian Mertes, the head of my particular program, saying that
  

15   I was approached to be the TA for this particular course,
  

16   knowing that I'm required to TA, at least I'm required to TA
  

17   two times during two semesters my time here, and typically that
  

18   does come later.
  

19        However, knowing that it's my first year and I was
  

20   approached what can happen here.  Both Angela and Brian said
  

21   that was great.  Agreed.  They communicated that to Sammy
  

22   Haspel, who is in charge of her schedules, and for the spring
  

23   of 2022, it was put on my schedule.  I communicated with Sophia
  

24   -- I forgot her last name.
  

25        There's also a hyphenated long last name who is the
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 1   associate director of programs at the Brown Arts Institute.
  

 2   She is also the one who's in charge of all the TA's in the Taps
  

 3   program in relation to classes that are held at the Brown Arts
  

 4   Institute.
  

 5        Anyway, and I was formally set on. I was then connected
  

 6   with Muriel Toront, who was the professor, and I began my task
  

 7   work, and it was explained to me that I was indeed officially
  

 8   the TA.  As Angela and Brian told me, that was officially my TA
  

 9   assignment.  And actually, it was quite funny is I was speaking
  

10   with Brian Mertes about a potential TA assignment for this fall
  

11   that I was asked to TA as well.
  

12        Specifically, these are for Native American performance
  

13   classes, and I'm the first Native American student in my
  

14   program, the Innovative Directing Program.  So there's high
  

15   demand for me in these particular classes.  And it communicates
  

16   to me that since I already did one of my TAships, that I could
  

17   not accept the second one because, ideally, Brian Mertes and
  

18   Angela both recommended that I direct with the undergrads from
  

19   my TA rather than be another teaching assistant for a lecture
  

20   class.
  

21   Q.   And you were not paid the GLO stipend for this TA
  

22   assignment, am I right?
  

23   A.   No.  Correct.  I did not even receive a formal piece of
  

24   paper.  I did not know that existed.
  

25   Q.   So you didn't receive a written assignment to TA?
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 1   A.   No, everything was via email.
  

 2   Q.   Did you receive any increase in your fellowships or
  

 3   stipends during the time you do TA for this class?
  

 4   A.   No, I did not.
  

 5   Q.   Do you direct theatrical productions within your area of
  

 6   academic interest or outside your area of academic interest.
  

 7   In other words -- well, let me start it this way.  Do you have
  

 8   a particular area of academic interest?
  

 9   A.   Yes, I do.  I am particularly interested in directing
  

10   musicals.
  

11   Q.   So are you able to select musicals for your theatrical
  

12   productions and limit your training to those areas?
  

13   A.   Not always.  I do try, but not always.
  

14   Q.   Have you had occasion to work with the Trinity directors?
  

15   A.   Not yet.  I'm currently in conversation around which
  

16   Trinity director I will be assistant directing soon.
  

17   Q.   In addition to your training at Brown and the activities
  

18   there, have you had occasion to work outside of Brown in
  

19   theatrical productions?
  

20   A.   Yes, all the time.
  

21   Q.   Could you just explain what that involves?
  

22   A.   Yes.  So, funny enough, is the exact same process that I
  

23   do here.  I am just working with other theater companies.  I
  

24   directed a production at Princeton University as part of their
  

25   season.  I just completed directing a piece with Newbrook Tory
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 1   Company in Watertown, Massachusetts.  I'm currently in the
  

 2   process.
  

 3        I'm in the design process right now for a new play that
  

 4   I'll be directing in San Francisco.  I'm currently in
  

 5   conversation about directing an opera with a Minneapolis based
  

 6   company.  I do a lot, but the difference between the two is,
  

 7   frankly, just the venue.  I do the exact same job, the exact
  

 8   same work.  It's just not at Brown Trinity.
  

 9   Q.   Do you get paid?
  

10   A.   Yes, I do.
  

11   Q.   At these other locations?
  

12   A.   Yes.
  

13   Q.   But not at Brown.
  

14   A.   Correct.
  

15   Q.   Can I have a moment to confer with Joel and Chingwe?  I'm
  

16   sorry we have to leave you behind, but I'm sure you'll be okay
  

17   for just a moment.
  

18   A.   That's all right.  I will miss you, but I'll be here.
  

19   Q.   Good acting.
  

20        HEARING OFFICER BEAVERSTOCK:  All right everyone.  We are
  

21   off the record.
  

22        (Off the record)
  

23        HEARING OFFICER BEAVERSTOCK:  We're going back on the
  

24   record now.  Yes, we know.  All set?
  

25   BY MR. GURSKY:
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 1   Q.   Yes.  I just want to be clear on the total financial
  

 2   support that you get for participating in the program and the
  

 3   elements of it.  So as I understand it, you receive full
  

 4   tuition remission.  You don't pay for tuition.
  

 5   A.   Correct.
  

 6   Q.   You receive a stipend of approximately $30,000 a year.
  

 7   A.   Yes.  Just under.
  

 8   Q.   And then that includes a nine month academic year stipend
  

 9   and then a summer stipend?
  

10   A.   I believe that includes the -- yes, I believe that's
  

11   correct.
  

12   Q.   Okay.  And then you received an additional $1200?
  

13   A.   One time, yes.
  

14   Q.   Did you have to submit any receipts for that or prove that
  

15   you spent money to move or anything like that, or just a
  

16   payment?
  

17   A.   It was just a payment.
  

18   Q.   And then you received health and dental insurance, right?
  

19   A.   Correct.
  

20   Q.   What is the health services fee?
  

21   A.   Health services fee?
  

22   Q.   Health services fee, do you know?
  

23   A.   Oh, the health services fee.  I believe that it's tied to
  

24   our health insurance so that we can attend -- so we can visit
  

25   Brown Health Services.  That's what I believe that is.
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 1   Q.   They also pay for that?
  

 2   A.   Allegedly.  I'm not sure.  I hope so.
  

 3   Q.   Is it your understanding that you are required to
  

 4   participate in the theatrical productions as part of this
  

 5   program?
  

 6   A.   Yes, that was communicated to me, but it is a requirement.
  

 7   It was also communicated to me that I'm also required to assist
  

 8   the directors at Trinity Rep.
  

 9        MR. GURSKY:  That's all I have for Tara.      Thank you
  

10   very much.
  

11        HEARING OFFICER BEAVERSTOCK:  I have a couple of follow up
  

12   questions.  When you get your stipend, is that like a lump sum
  

13   or do you get like a weekly paycheck?  How's it distributed?
  

14        THE WITNESS:  It is a monthly deposit that I receive and
  

15   it's at the end of every month starting in September, and then
  

16   in June it is diminished.  I do not believe I get one for July
  

17   and then I get another small sample in August.
  

18        HEARING OFFICER BEAVERSTOCK:  Okay.  And you said that you
  

19   signed a membership card for GLO.  What led you to signing
  

20   that?
  

21        THE WITNESS:  Yes.  So as a union director, I believe in
  

22   protection for my work, and especially once I learned that I'm
  

23   required -- it is curricular, as it was explained to me from
  

24   Brian Mertes, and I just double checked with him last week to
  

25   be sure that I had to assist.  And I also learned that I was
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 1   not paid to assist.
  

 2        Meanwhile, the actors are paid for their work at Trinity
  

 3   Rep when they understudy and whenever they perform.  And again,
  

 4   as a union director who is paid for their work and paid to
  

 5   assist.  Has been paid to assist, seeing the clear hypocrisy
  

 6   there led me to want to sign to join the union, plus many other
  

 7   reasons.  I also believe that my colleagues, specifically the
  

 8   actors, are not compensated fairly, and I believe that the
  

 9   union protections can help assist that and then also just
  

10   recognize the work that we do here.
  

11        HEARING OFFICER BEAVERSTOCK:  So you signed a membership
  

12   like a card to send to the NLRB to be part of the GLO union?
  

13        THE WITNESS:  Correct, because I was not told I was part
  

14   of the GLO Union last year.  I was told that actually did not
  

15   apply to me as an MFA director.
  

16        HEARING OFFICER BEAVERSTOCK:  I see.  So you didn't
  

17   actually sign like membership to be a membership card and do
  

18   check offs and everything to be a part of the -- to be an
  

19   actual GLO member?
  

20        THE WITNESS:  Because I was not given that information.
  

21        HEARING OFFICER BEAVERSTOCK:  Got it.  Okay.  And have you
  

22   had any contact with the GLO Union at all?
  

23        THE WITNESS:  This year is when I did, because again, for
  

24   some reason, my TAship was neglected.  I don't know what
  

25   happened there, because that would have been communicated to
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 1   GLO, and then I would have been in conversation with GLO last
  

 2   year.
  

 3        HEARING OFFICER BEAVERSTOCK:  Okay.
  

 4        THE WITNESS:  I didn't have --
  

 5        HEARING OFFICER BEAVERSTOCK:  So you didn't have any
  

 6   contact with them when you were actually a TA?
  

 7        THE WITNESS:  No, and I have a lot of confusion about that
  

 8   because I should have been, and I'm unsure as to why it was
  

 9   not.
  

10        HEARING OFFICER BEAVERSTOCK:  Okay.  And you said that
  

11   you're required to do two TA's as part of your academic
  

12   program.  How did you learn about that?  Was that like in your
  

13   appointment letter, or is that in the theater masters handbook?
  

14   How did you find out?
  

15        THE WITNESS:  I believe it may be on the website, but I
  

16   know for sure it was communicated to me during the application
  

17   process.  Once I accepted, it was communicated to me from Brian
  

18   Mertes and Angela Brazil.  Since I've been here, it's been
  

19   continuously communicated to me from Brian Mertes and Angela
  

20   Brazil.  And in the handbook, I do not recall if it is in
  

21   there.
  

22        HEARING OFFICER BEAVERSTOCK:  Okay, and then going back to
  

23   when you were talking about different productions that are done
  

24   at Brown, you said there's like the Rep productions, but I
  

25   don't think you went into details like just do audience
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 1   members, is that open to the public or how are those
  

 2   productions done?  Where are they done?
  

 3   A.   Absolutely.  So the rep productions, there's two shows in
  

 4   repertories.  They play at the same time.  Those happen
  

 5   typically at the PCPC.  So we call it the Pell Chase
  

 6   Performance Center.  There we go.  And yes, it is a fully
  

 7   ticketed production.  They are marketed to the general public.
  

 8        Frankly, every single production that we do at Brown other
  

 9   than our first year studio project is ticketed, is marketed.
  

10   And the repertory production typically happens in the second
  

11   year, the same as the opposite semester of the Shakespeare
  

12   tours.
  

13        HEARING OFFICER BEAVERSTOCK:  Okay, so you said the labs
  

14   incubators that's not marketed to the public and is not like
  

15   paid tickets, right?
  

16        THE WITNESS:  Correct.  Correct.  Yes.  And those are not
  

17   fully realized productions.
  

18        HEARING OFFICER BEAVERSTOCK:  Okay.  Does the employer
  

19   have any follow up questions?
  

20        MR. WHELAN:  My turn?
  

21        HEARING OFFICER BEAVERSTOCK:  Yes, your turn.
  

22        MR. PARKER:  Thank you.  Do you prefer Tara or Ms. Moses?
  

23        THE WITNESS:  Ms. Moses is great.
  

24                           CROSS EXAMINATION
  

25   BY MR. PARKER:
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 1   Q.   Sure.  All right.  So I believe you testified that in
  

 2   connection with the productions that you've done for this
  

 3   program, you need to submit proposals.  Can you tell me more
  

 4   about that process and what it entails?
  

 5   A.   Absolutely.  So the typical precedent, what Brian Mertes
  

 6   prefers us to do is submit a proposal with ten options of plays
  

 7   for our performances.  And within those ten options, I'm also
  

 8   asked to include the casting requirements, so the number, as
  

 9   well as demographic breakdowns, because for place, you know,
  

10   they require specific things such as age, gender, race,
  

11   ethnicity, ability, so on and so forth.
  

12        I'm also asked to include a statement of how I would
  

13   approach it creatively for all ten projects.  And then one by
  

14   one, we work through that list where Brian Mertes then decides
  

15   whether something's a good fit, whether it's not a good fit.
  

16   We're in collaboration with the Sophia Skiles the head of
  

17   acting as well as with Andrea Brazil over what is feasible.
  

18        And ultimately the goal is that we work down to a final
  

19   three options to which then I'm given my preference that I
  

20   would prefer to do this and then I am told whether or not I
  

21   can.
  

22   Q.   What makes something a good fit or a bad fit for that
  

23   process?
  

24   A.   Well, quite simply, there are only ten actors in the
  

25   program and so I cannot suggest you do Wizard of Oz that has a
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 1   cast of 50 people.  So that is not a good fit, so to say.  But
  

 2   yeah, so usually if it's around just the sheer technical
  

 3   elements of the show.  For example, the musical War Horse which
  

 4   has a cast of six, which I could easily do in the program
  

 5   requires animatronic horses to be built and unfortunately we do
  

 6   not have the budget to make that happen.
  

 7        So that would be a bad fit for the program.  And then
  

 8   additionally, in conversations with Angela and Sofia they bring
  

 9   in things such as, oh, this particular actor has not had this
  

10   kind of opportunity for a lead role and this particular actor
  

11   has a specific demographical background and so then it's up to
  

12   me to look for pieces that can fit that particular actor.
  

13        So again, for reference, if I wanted to do The King and I,
  

14   which I could not because it has a giant cast but if I try, so
  

15   to say, the King needs to be played by an Asian American person
  

16   who is interested in musicals.  If that person does not exist
  

17   in the program then therefore it's not good for me to fit.
  

18        Another example me as a Native person, I have a vested
  

19   interest in Native theater that include all Native casts.
  

20   There's currently only one Native actor in the program.  The
  

21   first Native actor in there, students in their program, and so
  

22   it's not feasible for me to put forward any work written by any
  

23   Native person because all of them have more than one Native
  

24   character.
  

25        So that's what would be bad fits.  And again, good fits
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 1   are just what works within the constraints of the program that
  

 2   I am given.
  

 3   Q.   Now, does any part of that process entail evaluating the
  

 4   degree to which production that's on your list of proposals
  

 5   would challenge or enhance a student's takeaway from the MFA
  

 6   program?
  

 7   A.   I would not say that in so many words.  The conversation
  

 8   isn't necessarily about what I would take away.  Usually the
  

 9   conversation is centered on what is it I'm in pursuit of.  What
  

10   is it specifically I am interested in exploring for this
  

11   particular production.
  

12        And again, I've been working as a professional director
  

13   for over a decade and so I'm coming in with, oh, I have never
  

14   worked on a Gilbert and Sullivan piece and so I would like the
  

15   opportunity to work on a Gilbert and Sullivan piece.  So it's
  

16   not necessarily tied into my takeaways for the program, but
  

17   tied into what am I looking for professionally because I want
  

18   people to be tapped to hire to direct large Gilbert and
  

19   Sullivan operas and operettas once I graduate.  So it's tied to
  

20   professional element.
  

21   Q.   Okay, but you're getting a degree from an Ivy League
  

22   university at the end of this program, right?
  

23   A.   Correct.
  

24   Q.   Okay.  And in the other professional level productions
  

25   that you've participated in, have you been awarded an Ivy
  



Burke Court Reporting & Transcription
(973) 692-0660

132

 1   League degree at the end of those productions?
  

 2   A.   Obviously, I have not.
  

 3   Q.   Okay.  So you did a show through a Trinity Theater
  

 4   earlier, correct?  That's what you testified to previously,
  

 5   right?
  

 6   A.   Through a Trinity Theater?
  

 7   Q.   Through Princeton?
  

 8   A.   Yes.  Yes, I directed outside of the program.
  

 9   Q.   Okay.  You didn't get a Princeton MFA at the end of that,
  

10   did you?
  

11   A.   No, but what I think we're going around and round about
  

12   right now no.
  

13   Q.   No, no, no, no.  No, no.  I get to ask the questions.
  

14   You've answered the question.  All right.  So I want you to
  

15   tell me more about thesis productions, please.  Okay.  That was
  

16   part of your testimony on direct.  You testified that I
  

17   believe, and I don't want to put words in your mouth, that
  

18   third year students do thesis productions.  Is that correct?
  

19   A.   That is correct.
  

20   Q.   Okay.  What's different between a Thesis production and
  

21   some of the productions that students in the program would do
  

22   in their, let's say, the second year?
  

23   A.   So the thesis production is solely focused on that one
  

24   individual director, which is different from the second year
  

25   repertory production because there's two plays ahead at the
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 1   same time.  The thesis production is only one happens at the
  

 2   same time.  And typically in the repertory productions, we are
  

 3   sharing design teams.  We're sharing sets.  We're sharing
  

 4   lighting.  And a thesis production is specifically just for
  

 5   that one.  So it's not shared.
  

 6   Q.   What's the difference between the proposal process that
  

 7   you outlined a few minutes ago for me and any proposal process
  

 8   involved in getting approval for a thesis production?
  

 9   A.   There's not that much difference, I would say, other than
  

10   for the thesis production Brian Mertes tends to take into
  

11   consideration our particular aesthetics and what we like to do,
  

12   rather than what is it specifically we're in pursuit of, if
  

13   that makes sense.
  

14   Q.   Is there no part of either the selection process for
  

15   thesis productions or the selection process for the earlier
  

16   productions that considers the degree to which it will
  

17   challenge the student?
  

18   A.   Well, I mean what I think is really interesting is that
  

19   this is theater, right?  And as Ms. Brazil testified to earlier
  

20   today, we always learn in these professional productions, we
  

21   learn through production anyway.  And so that question I'm
  

22   having a hard time quite grasping with because I learn in every
  

23   production whether that is here at Brown Trinity, whether that
  

24   is ones I do outside of this program.
  

25        Again, as Ms. Brazil testified to earlier today.  So if
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 1   you could get a little bit more specific with your question, I
  

 2   would appreciate it, so I can answer it how you would like me
  

 3   to.
  

 4   Q.   You just answered it.
  

 5   A.   That's okay.
  

 6   Q.   All right.  What's talk backs?  You talked about that and
  

 7   I think it had to do -- I think that you said that it happened
  

 8   at the touring productions and there was a dialogue between the
  

 9   audience and the members of the production.  Can you tell us
  

10   what is that?  What does it entail?
  

11   A.   So a talkback typically is educational.  It is an
  

12   opportunity for the audience to ask questions of the artists
  

13   involved and the artist to educate the audience based on how
  

14   theater works, how that particular production works, any
  

15   questions that the audience may have about the process.  And so
  

16   it is for educational purposes of the audience.
  

17        So the artists educate the audience through these
  

18   talkbacks and then also facilitate conversation around the
  

19   work, because what we do as artists is to ignite conversation
  

20   and questions.  And this gives an opportunity for the artist to
  

21   operate as an educator to the audience in those moments.
  

22        Now, talk back process you do a little different.  It is
  

23   like a new play development, and it's a talk back with the
  

24   playwright, so to say.  But I'm answering specifically in
  

25   regards to the talkbacks that are here at Brown Trinity and my
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 1   experience.
  

 2   Q.   So those touring shows, let's talk about the touring shows
  

 3   for a minute and the talkbacks at those.  Who would be in the
  

 4   audience again for those kinds of productions.  I'm still
  

 5   trying to draw sort of in my mind a distinction between the
  

 6   shows and kind of describe as ticketed and marketed and the
  

 7   other type of shows?
  

 8   A.   Sure.  So in my experience, because I've been in the
  

 9   audience for that, it has been other Brown Trinity students,
  

10   faculty and staff.  It has been Taps faculty, staff,
  

11   undergraduate students.  It has additionally been students
  

12   through K through twelve in the Providence area, teachers in
  

13   the Providence area, as well as just community members who are
  

14   thrilled about the work that we do at Brown Trinity, who hear
  

15   about the touring productions and then sign up for a free
  

16   ticket and then attend.
  

17        And so the talk back that I attended last year, which was
  

18   for Winter's Tale that was directed by Molly Hoolihan, there
  

19   were young folks who were there with the members of their
  

20   school.  There were teachers who were there with their
  

21   students.  They were family members of the cast and crew and
  

22   artistic team, myself and other colleagues in my program.
  

23        I think I was also there the same night Ms. Brazil was
  

24   there friendly enough, I think.  Anyway, those was real mixed
  

25   group, but I will say that it is a focus on education.  So
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 1   there are younger folks and teachers who are present.
  

 2   Q.   Tell us how you are evaluated by the faculty in the MFA
  

 3   program in connection with your participation in these
  

 4   programs.
  

 5   A.   So, typically we have a faculty feedback session once a
  

 6   year.  I think in the past it's been once a semester.  My
  

 7   experience has been once a year.  So at the end of my spring
  

 8   semester of last year where we gather with faculty and
  

 9   individual students and we talk about our overall progress.
  

10        Additionally, at the end of each semester, I do receive
  

11   written feedback.  However, in my experience, I do not get
  

12   written feedback from every single one of my professors.  I
  

13   only receive written feedback from three of my professors out
  

14   of, I believe, the six that I had.  So again, I have confusion
  

15   on that; I do not know.  But also it's important is that we do
  

16   not receive letter grades like other programs may.  We are a
  

17   pastel credited kind of evaluation anyway.
  

18        And so it's through conversation.  And what I'm asked to
  

19   do, I believe all students are asked to do, but I'll speak
  

20   clearly to my own experience is I'm asked to write a reflection
  

21   around the questions I was interested in exploring this
  

22   particular year.
  

23        I'm asked to reflect on the productions that I directed
  

24   and additionally the productions I do direct.  I'm also asked
  

25   to write reflections specifically to that production and I have
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 1   a specific meeting with faculty for that specific production.
  

 2   So the end of the year one includes that, it includes just
  

 3   holistically overall.
  

 4        And then we have a 30 minute conversation with faculty and
  

 5   staff.  And again, what's also important to mention is that in
  

 6   my experience, the entire faculty and staff were not present
  

 7   for my evaluation.
  

 8   Q.   Does any part of the feedback assess your directing skills
  

 9   in connection with the shows that you've helped produce?
  

10   A.   I'm trying to figure out how to answer because I've never
  

11   gotten feedback in regards to that set anything around my
  

12   skills as a director in relates to this specific thing.  It's
  

13   always been a more holistic approach around my artistry.  What
  

14   I'm interested in exploring.  The questions I was in pursuit
  

15   of, did I answer them?  So it's very individually driven.
  

16        There's not like a rubric that we follow.  They don't say,
  

17   oh, you had 120 compositions that worked really well and you
  

18   had 17 that did not.  So to say.  So it's a little difficult to
  

19   describe.  I'm trying my best here.  Is this helpful?  Am I
  

20   answering the question as you like.
  

21   Q.   Well, what I'm trying to get at, and I'm hoping you can
  

22   help us flush this out a little bit is isn't it true that part
  

23   of the assessments, whether it's in writing or verbal from the
  

24   faculty, evaluates the skills that you've demonstrated and
  

25   built upon in the course of the MFA program?
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 1   A.   To a degree, I would say.  Again, I can see from my
  

 2   experience.  My experience, my conversations have not been
  

 3   centered around my skills.  They've been centered around what
  

 4   faculty have witnessed and as well as been centered around
  

 5   witness, as in did I achieve the goals I set out for myself.
  

 6        So, for example, with Headwig I had a very specific goal
  

 7   of reframing that musical to fit a two spirit indigenous story.
  

 8   And so there were conversations around it.  Did I succeed in
  

 9   creating that story.  So it wasn't necessarily around like my
  

10   skill set as a director and can I direct a musical.  It was
  

11   centered around this very specific element I was working
  

12   towards, if that makes sense.
  

13   Q.   It does.  Thank you, Ms. Moses.  I think I'm close to
  

14   almost done.
  

15        MR. PARKER:  Holly, could we take a five minute break.
  

16        HEARING OFFICER BEAVERSTOCK:  Yeah, that's fine.
  

17        MR. PARKER:  Okay, thanks.  I'm just going to turn our
  

18   camera off, so you have to put me into a breakout room.
  

19        HEARING OFFICER BEAVERSTOCK:  Okay.
  

20        (Off the record)
  

21        HEARING OFFICER BEAVERSTOCK:  We're back on the record.
  

22        MR. PARKER:  All right, Ms. Moses, just a few basics here
  

23   I want to cover and then we're going to be all set.  All right?
  

24        THE WITNESS:  Okay.
  

25   BY MR. PARKER:
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 1   Q.   Okay.  You got a stipend to move here, correct?
  

 2   A.   Yeah, it was not a full moving transitional stipend, but
  

 3   yes.
  

 4   Q.   Okay.  And you're getting a fellowship or a stipend of
  

 5   nearly $30,000 a year in connection with this program, too,
  

 6   right?
  

 7   A.   Yes.
  

 8   Q.   Okay.  And you're not paying any tuition, are you?
  

 9   A.   No, I'm not.
  

10   Q.   Okay.  And you're getting health insurance and dental
  

11   insurance from the program, too, correct?
  

12   A.   Yes.
  

13   Q.   And throughout the whole program, you're developing your
  

14   skills as a director through productions that you put on under
  

15   the tutelage of Brown faculty, correct?
  

16   A.   Practicing my skills, yes.
  

17   Q.   And at the end of the program, you get a degree from an
  

18   Ivy League university, correct?
  

19   A.   Yes.  Like many of the other TA's and Proctors and other
  

20   folks in other graduate programs?  Yes.
  

21        MR. PARKER:  Thank you very much.  No further questions.
  

22        HEARING OFFICER BEAVERSTOCK:  I had a couple of follow up
  

23   questions.  I think you mentioned you were an assistant
  

24   director at Trinity.  Is that required of the program?
  

25        THE WITNESS:  Yes, it is required of the program.  I'm
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 1   required to assist two times during my time here.
  

 2        HEARING OFFICER BEAVERSTOCK:  And are you called an
  

 3   assistant director or you just assist the director?
  

 4        THE WITNESS:  I am called an assistant director.  We are
  

 5   listed in the program.  We are billed in the program as
  

 6   assistant directors.
  

 7        HEARING OFFICER BEAVERSTOCK:  How much work is that?
  

 8        THE WITNESS:  It's a lot.  So an assistant director, they
  

 9   are there with the director from the initial process.  So we're
  

10   involved in the design conversations.  We're at every single
  

11   rehearsal.  We're at every single tech.  We're at every single
  

12   production meeting.  It is a full blown job that we are
  

13   required to do.
  

14        Again, it is a job that exists in our industry.  It is a
  

15   job very similar to the actors who are performing on the stage.
  

16   Anyway, and again, we are building the program as such.  It is
  

17   a formal job that we are not compensated for and required to do
  

18   two times during our time here.
  

19        HEARING OFFICER BEAVERSTOCK:  And do you apply?  Are you
  

20   assigned to that director for that production?  How do you get
  

21   picked for that production?
  

22        THE WITNESS:  It is a combination of being assigned.
  

23   Brian Mertes tends to be more collaborative, and he likes to
  

24   have conversations with us about who we would like to assist,
  

25   so on and so forth.  But it is assigned, and I have been
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 1   assigned in the past, but then something happened with that
  

 2   production that it got moved in the schedule, and it conflicted
  

 3   with a production I was supposed to be doing.  So then I got
  

 4   pulled off, but it's predominantly assigned.
  

 5        HEARING OFFICER BEAVERSTOCK:  Okay, and remind me, what
  

 6   semester were you at TA?
  

 7        THE WITNESS:  In the spring of '22.  So my second
  

 8   semester.
  

 9        HEARING OFFICER BEAVERSTOCK:  Okay.  And you just had
  

10   emails.  You didn't get a formal letter about it?
  

11        THE WITNESS:  No, I was told that's how the process went,
  

12   and so that's why I sent an email specifically to Ms. Brazil
  

13   and got approval from Ms. Brazil to do so.  And then I thought
  

14   that was that because I was never given anything else because I
  

15   was not explained that process coming in, and so I thought I
  

16   was good to go.
  

17        That's just how it went.  I was told, this is fitting my
  

18   curricular needs.  I could check that off.  I only had one more
  

19   opportunity left, so on and so forth.  And so I was under the
  

20   full impression that everything was following according to the
  

21   regular protocol.
  

22        HEARING OFFICER BEAVERSTOCK:  So you never got like a
  

23   letter or in your emails that you got, it didn't mention that
  

24   you had to be a member of GLO or anything like that?
  

25        THE WITNESS:  No, GLO was never mentioned to me.  The
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 1   first time I heard of GLO was hearing the playwrights at
  

 2   Writing is Lies through a demonstration.  I didn't know we had
  

 3   a graduate union.
  

 4        HEARING OFFICER BEAVERSTOCK:  Okay, so when you were a TA,
  

 5   how did that change?  Did your financial situation change at
  

 6   all?  Did you get any extra compensation?
  

 7        THE WITNESS:  Absolutely none, no.  But I was required to
  

 8   sit.  My work requirement was at minimum 20 hours a week.  I
  

 9   think I averaged closer to 25.  It was a very large class, and
  

10   I also assisted in the syllabus.  I maintained all of the
  

11   communication with the students and the professor.
  

12        I also managed her calendar, was meeting in her office
  

13   hours with the students.  I was there early and late.  And
  

14   additionally, because it was a lecture class performance class,
  

15   I also was tasked with helping to create the script that the
  

16   students then used.  So I had office hours with Professor
  

17   Taran, the whole shebang anyway.  And I was also listed in the
  

18   syllabus as the TA.   It was communicated to the students that
  

19   I was the TA.  And if there's any more questions about that,
  

20   funnily enough, Chingwe Sullivan was one of the students and so
  

21   I'm sure they will talk soon.
  

22        HEARING OFFICER BEAVERSTOCK:  So your monthly stipend and
  

23   stuff, that didn't change at all when you were here?
  

24        THE WITNESS:  Not at all.  And I double checked and -- the
  

25   workday at Brown just to be sure that I wasn't mistaken.  And
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 1   it is all the same.
  

 2        HEARING OFFICER BEAVERSTOCK:  Okay, that does it for my
  

 3   questions.  Marc, do you have any follow up?
  

 4        MR. GURSKY:  I do not.  Thank you.
  

 5        HEARING OFFICER BEAVERSTOCK:  Okay, thank you very much
  

 6   for talking with us today.
  

 7        THE WITNESS:  Yeah, thank you.
  

 8        HEARING OFFICER BEAVERSTOCK:  Okay, so it's 5:08.  Marc,
  

 9   you want to call another witness?  How are we doing time wise?
  

10   What are people feelings on things?  So, Julia, let's go off
  

11   the record.
  

12        (Off the record)
  

13        HEARING OFFICER BEAVERSTOCK:  Let's go back on the record.
  

14   Okay, the parties have agreed that we will end the hearing for
  

15   today and we will resume on Monday, November 7.  So we will be
  

16   going off the record today for the rest of the day.  Off the
  

17   record.
  

18        (Whereupon, at 5:09 p.m., the hearing in the above-
  

19   entitled matter was closed.)
  

20
  

21
  

22
  

23
  

24
  

25
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   1
  

 2
  

 3                             CERTIFICATION
  

 4        This is to certify that the attached proceedings before
  

 5   the National Labor Relations Board (NLRB), Region 1, in the
  

 6   matter of 01-RC-305104, Brown University vs. Graduate Labor
  

 7   Organization, RIFT-AFT Local 6516, via Zoom, on November 2,
  

 8   2022, was held according to the record, and that this is the
  

 9   original, complete, and true and accurate transcript that has
  

10   been compared to the recording from the hearing, that the
  

11   exhibits are complete and no exhibits received in evidence or
  

12   in the rejected file are missing.
  

13
  

14
  

15
  

16             _____________________
  

17             Mary Julia Coleman-Kiefer
  

18
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20
  

21
  

22
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24
  

25
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 1                              BEFORE THE
  

 2                    NATIONAL LABOR RELATIONS BOARD
  

 3   ----------------------------------: Case No.:
  

 4   In the Matter of:                 : 01-RC-305104
  

 5   BROWN UNIVERSITY                  :
  

 6                                    :
  

 7                 Employer,           :
  

 8   And                               :
  

 9   GRADUATE LABOR ORGANIZATION       :
  

10   RIFT-AFT LOCAL 6516               :
  

11                                    :
  

12                Petitioner.          :
  

13   ----------------------------------:
  

14
  

15        The above-entitled matter came on for hearing pursuant to
  

16   notice, before Holly Beaverstock, Hearing Officer, at the
  

17   National Labor Relations Board, Region 1, via Zoom, on November
  

18   7, 2022, at 10:11 a.m.
  

19
  

20
  

21
  

22
  

23
  

24
  

25
  

26
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   1                         A P P E A R A N C E S
  

 2   On Behalf of the Employer:
  

 3        Joseph D. Whelan, Esq.
  

 4        Whelan Corrente & Flanders, LLP
  

 5        100 Westminister Street, Suite 710
  

 6        Providence, RI  02903
  

 7        Phone: (401) 270-4500
  

 8        Mobile: (401) 439-1891
  

 9        Fax: (401) 270-3760
  

10        Email: jwhelan@whelancorrente.com
  

11   On Behalf of the Petitioner:
  

12        Joel Reinstein
  

13        Graduate Labor Organization, RIFT-AFT Local 6516
  

14        5 Steeple Street #301
  

15        Providence, RI  02903
  

16        Phone: (734) 476-9136
  

17        Email: joel@glounion.org
  

18        Marc B. Gursky, Esq.
  

19        Gursky/Wiiens
  

20        1130 Ten Rod Road, Suite VC207
  

21        North Kingstown, RI  02852
  

22        Phone: (401) 294-4700
  

23        Mobile: (401) 580-3402
  

24        Fax: (401) 204-4702
  

25        Email: mgursky@rilaborlaw.com
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   1   A P P E A R A N C E S
  

 2   (continued)
  

 3
  

 4   Also Present:
  

 5        James "Jim" Green, Esq.
  

 6        Whelan Corrente & Flanders, LLP
  

 7        Katie Libeman: Executive director Brown Trinity
  

 8        Tara Moses
  

 9
  

10
  

11
  

12
  

13
  

14
  

15
  

16
  

17
  

18
  

19
  

20
  

21
  

22
  

23
  

24
  

25
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   1                               I N D E X
  

 2   WITNESS             DIRECT  CROSS  REDIRECT  RECROSS  VOIR DIRE
  

 3   Chingwe Padraig        151    174
  

 4   Sullivan
  

 5
  

 6
  

 7
  

 8
  

 9
  

10
  

11
  

12
  

13
  

14
  

15
  

16
  

17
  

18
  

19
  

20
  

21
  

22
  

23
  

24
  

25
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   1                            E X H I B I T S
  

 2   EXHIBITS                      IDENTIFIED          RECEIVED
  

 3   BOARD’S
  

 4   B-5                           185                 185
  

 5   EMPLOYER'S
  

 6   E-6                           178                 178
  

 7   PETITIONER'S
  

 8   P-2                           --                  150
  

 9   P-3                           --                  150
  

10   P-4                           --                  150
  

11   P-5                           --                  150
  

12
  

13
  

14
  

15
  

16
  

17
  

18
  

19
  

20
  

21
  

22
  

23
  

24
  

25
  

26
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 1                         P R O C E E D I N G S
  

 2                                            (Time Noted: 9:43 a.m.)
  

 3        HEARING OFFICER BEAVERSTOCK:  All right.  This is day two
  

 4   of the hearing which began on November 2.  The union would like
  

 5   to enter exhibits two, three, four and five.  Does the employer
  

 6   have any objections to that?
  

 7        MR. WHELAN:  No objections.
  

 8        HEARING OFFICER BEAVERSTOCK:  Okay.  The exhibits will be
  

 9   received.
  

10        (Union Exhibits 2, 3, 4, and 5 were received)
  

11        HEARING OFFICER BEAVERSTOCK:  And now the union will call
  

12   their next witness.
  

13        MR. GURSKY:  Chingwe Sullivan, please.
  

14        HEARING OFFICER BEAVERSTOCK:  And you two are not in the
  

15   same room, correct?
  

16        MR. GURSKY:  We are not.
  

17        HEARING OFFICER BEAVERSTOCK:  Okay. Chingwe, if you would
  

18   raise your right hand.  Do you is solemnly swear the testimony
  

19   you're about to give is the truth, the whole truth and nothing
  

20   but the truth?
  

21        THE WITNESS:  I do.
  

22        HEARING OFFICER BEAVERSTOCK:  Okay.  Can you spell your
  

23   first and last name for the record?
  

24        THE WITNESS:  Sure.  Legally my name is Padraig Sullivan
  

25   but I go by Chingwe, my first name professionally.  Would you
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 1   like me to spell Chingwe Padraig Sullivan or --
  

 2        HEARING OFFICER BEAVERSTOCK:  Spell your legal name as
  

 3   well as the name you go by.
  

 4        THE WITNESS:  So Padraig is p-a-d-r-a-i-g.  Sullivan is s-
  

 5   u-l-l-i-v-a-n, and Chingwe is spelled, c-h-i-n-g-w-e.
  

 6        HEARING OFFICER BEAVERSTOCK:  Great.  Thank you.  Okay,
  

 7   Marc.
  

 8                             DIRECT EXAMINATION
  

 9   BY MR. GURSKY:
  

10   Q.    Thank you.  Chingwe, what is your current position at
  

11   Brown University?
  

12   A.    I am a third-year acting student in the MFA program.
  

13   Q.   So can you tell us what year you were admitted to the
  

14   program?
  

15   A.   Yes.  That would be -- do you mean the year that I started
  

16   or the year that I was granted admission into the program?
  

17   Q.   You're right.  The year that you started?
  

18   A.   The year that I started would be -- I believe that would
  

19   be 2020.  Sorry.
  

20        MR. GURSKY:  Excuse me, Holly.  I see our court reporter
  

21   is signaling.  Is everything okay?  She said no.  You're good.
  

22   I'm sorry.
  

23   BY MR. GURSKY:
  

24   Q.   Could you briefly describe, Chingwe, how you came to be
  

25   admitted into the program?
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 1   A.   Sure.  It was very similar to most audition processes.  I
  

 2   prepared two monologues and applied to audition for the
  

 3   program.  I came here to Rhode Island and auditioned in front
  

 4   of Kurt Columbus and Angela Brazil.  Kurt Columbus is the
  

 5   artistic director for Trinity Rep.  Angela Brazil is the
  

 6   current interim head of acting at Brown Trinity.
  

 7        I auditioned for the two of them, two monologues.  They
  

 8   gave me some slack notes on my performance and asked me to
  

 9   adjust it which is standard for most auditions.  They asked me
  

10   to stick around a little bit and then there was a later group
  

11   audition process with a few other folks who had been called
  

12   back.  Yeah.
  

13   Q.   When you were notified of your admission, were you told
  

14   that you're going to be receiving some financial support?
  

15   A.   Yes.  Yes, I was.
  

16   Q.   What was the financial support?
  

17   A.   I believe full tuition remission as well as a stipend, I
  

18   believe.  I believe the number that I was given was 12,000 for
  

19   the year, 11,000, something like that.
  

20   Q.   Were you offered an additional payment for moving
  

21   expenses?
  

22   A.   Yes, I was.  I don't remember if that was in that letter,
  

23   but I was then later offered that, yes.
  

24   Q.   In addition to the tuition remission, the stipend and the
  

25   moving expenses, did you receive any other payments from Brown?
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 1   A.   No direct payments.  Yeah.
  

 2   Q.   Who runs the program for Brown and what are their
  

 3   positions?
  

 4   A.   As far as my understanding, the program is run at the top
  

 5   by Angela Brazil who is the, as I said, the interim head of the
  

 6   program and beneath her are Sophia Stiles who is the head of
  

 7   acting and Brian Mertes, the head of directing and between the
  

 8   three of them they, as far as my understanding goes, run the
  

 9   program.
  

10   Q.   How many other actors are in your cohort?
  

11   A.   When I first entered we were a cohort of 10, but due to
  

12   varying circumstances, two students have left so I believe we
  

13   are now down to I think I'm one of seven.
  

14   Q.   As the component of the program do you participate in
  

15   theatrical productions?
  

16   A.   I do, yes.
  

17   Q.   And you told us that you are a third year in the program.
  

18   Could you run through the productions that you've been involved
  

19   in in the program?
  

20   A.   Sure.  Going back to my first year, the first two
  

21   performances of any kind that I did as part of the program
  

22   would be the director's lab or just lab process as it's known.
  

23   I think Tara talked about this.  I can go into detail again if
  

24   you would like.
  

25   Q.   She did.  So what was after that?
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 1   A.   Sure.  So the first thing after lab would be something
  

 2   called the first look festival.  All of his first year actors
  

 3   were in a playwriting class in the fall term.  So before the
  

 4   technical started classes for the spring term, over Zoom, we
  

 5   all held rehearsals where each of us directed a brief portion
  

 6   of one of the plays written in the playwriting class.
  

 7        We each directed a different actor's play, and I think
  

 8   that was early January.  I want to say something around January
  

 9   6, something like that and, yeah, we resumed, rehearsed each
  

10   other's place for a week and then had a single performance one
  

11   day -- all of them.
  

12   Q.   What came after first look?
  

13   A.   That would be writing is live which is actually a quite
  

14   similar process but this time around the MFA playwrights, which
  

15   was also held over Zoom as we were still very deep in the
  

16   heavier part of the Covid pandemic.  Rehearsals held a resume
  

17   with directing students, directing and leading the creative
  

18   process for rewriting pieces the playwrights were working on.
  

19        It was an active sort of workshop and process that we
  

20   would meet, rehearse, the script would be edited and we would
  

21   rehearse the new script and then eventually that ended in a
  

22   line performance but also a recorded performance that I think
  

23   still exists on the Internet.
  

24   Q.   Tara talked about a full-blown theatrical production with
  

25   students and so forth.  Was the live performance that was
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 1   recorded a full-blown theatrical performance or something less
  

 2   than that?
  

 3   A.   There were no tickets involved because it was over Zoom.
  

 4   There was an audience.  I don't remember to what extent, to
  

 5   whom invitations the Zoom call went out to.  I don't really
  

 6   remember, so I would say in the respect of there being tickets
  

 7   and an audience, no.  It was not a full staff production.
  

 8   Q.   What came after writing is live?
  

 9   A.   So after that was the spring studio projects.  So for me
  

10   that was production of a show called the Stkiker by Caryl
  

11   Churchill.  One of the two directors in the same cohort as me
  

12   directed myself and I want to say five other students in that
  

13   production, in the Pell Chace Performance Center which is a
  

14   building rehearsal performance-based that Brown Trinity
  

15   maintains.  I don't know the full details of whether they own
  

16   the building or it's a lease, but I know that it's a building
  

17   that they maintain.
  

18   Q.   And that is Striker or Skriker?
  

19   A.   Skriker, s-k-r-i-k-e-r.
  

20   Q.   Thank you.  What type of a production was that?  Were
  

21   there tickets, was there an audience?
  

22   A.   I don't recall there being actually tickets given out.
  

23   That could also have been partially because, like I said, it
  

24   was still during the heavier part of the Covid pandemic.  There
  

25   was a small live audience.  There were seats arranged at a
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 1   distance where people could see if they sat separate from each
  

 2   other and from us, the performance.
  

 3        As such, it was quite a small audience, but there was,
  

 4   yes, a live audience.  I don't think they were actively
  

 5   ticketed but there were people in person watching, yes.
  

 6   Q.   What came after the Skriker?
  

 7   A.   After the Skriker would be the fall of my second year.  So
  

 8   that was the Shakespeare project in the fall.  For me, that was
  

 9   a production of a cutting together of I believe the three
  

10   different parts of Henry V, renamed the Henry Ad.  Yes.
  

11   Q.   Where was the Shakespeare project performed?
  

12   A.   So we performed it in one of the studio/classroom spaces
  

13   in the Abram Building.  I don't know if it has any other
  

14   official name.  It's on Abram Street and it's where classes and
  

15   some studio performances are done.  Our production was slightly
  

16   different because the Shakespeare productions are the ones that
  

17   normally tour around various spaces, but we had an after leave
  

18   during the beginning of our process so ours ended up performing
  

19   later and thus we didn't get the touring aspect of it.  So we
  

20   solely performed in the studio space made for them.
  

21   Q.   With regard to the Shakespeare project in other years
  

22   where there was touring, where did that project tour?
  

23   A.   I believe it toured -- studio space is maintained in the
  

24   Abram Building as well as the Pell Chace Performance Center, as
  

25   well as I think the two sort of classroom studio spaces that
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 1   Brown Trinity maintains in the Trinity Rep building and then
  

 2   would tour to various public high schools in Providence.
  

 3   Q.   Are the Shakespeare project performances ticketed and is
  

 4   there an audience other than the one you have described?
  

 5   A.   So, I don't know if there is a literal ticket in hand per
  

 6   se, but I remember people had to sign up to choose what day
  

 7   that wanted to go to see our Shakespeare performances, which is
  

 8   not a literal ticket, but it is --
  

 9   Q.   A virtual ticket?
  

10   A.   Sure.  And that was open to -- we had specific seating for
  

11   people within the Brown Trinity community and outside, due to
  

12   Covid regulations.  So that was a performance for both the
  

13   people in the community and outside of the community for us and
  

14   traditionally going out to public schools.  The audience would
  

15   also consist of students, teachers, whoever was permitted to be
  

16   in the school that day to see the performance.
  

17   Q.   What came after the Shakespeare project?
  

18   A.   So for me, what immediately came next was actually
  

19   understudying at Trinity Rep for a show called Tiny Beautiful
  

20   Things.  That started at the end of that fall term for me, and
  

21   somewhat through I guess it would be the winter holiday break
  

22   and either ended just before or slightly after the start of --
  

23   Q.   First of all, how did you become an understudy in Tiny
  

24   Beautiful Things?
  

25   A.   Sure.  I was simply told that I would be an understudy.
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 1   Q.   Who told you?
  

 2   A.   I believe it was an email probably from Angela Brazil or
  

 3   someone in the program directly in charge of communicating
  

 4   between Trinity Rep and Brown Trinity.
  

 5   Q.   After being told that you were going to be an understudy,
  

 6   what did you have to do?
  

 7   A.   Sure.  I had to attend at least one rehearsal a week
  

 8   across the street, as well as the first read throughout the
  

 9   script, and then it was my responsibility to memorize the
  

10   lines, blocking performance of three of the performers in Tiny
  

11   Beautiful Things in order to step in for them in case they had
  

12   to leave, whether that was health related or basically whatever
  

13   possible reason to me to step out of the show.
  

14        Three of those actors, it was my responsibility to step in
  

15   for them and maintain the integrity of the performance.
  

16   Q.   What was the time commitment for this responsibility of
  

17   being an understudy?
  

18   A.   Our commitment?
  

19   Q.   Well, on a weekly basis or on a monthly basis, how much
  

20   time did you spend preparing for being an understudy?
  

21   A.   Sure.  Once classes resumed in the spring, it was expected
  

22   I would be there once a week to see the performance, but there
  

23   were -- it's difficult to remember exactly.  During the fall
  

24   term and the spring term, my expectations of when I would be
  

25   there were small because there was an understanding that I was
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 1   also a student.
  

 2        However, during the time in which I was on winter break I
  

 3   was there relatively regularly several days a week.
  

 4   Q.   And could you explain what you mean by winter break?  What
  

 5   is the academic schedule of that?
  

 6   A.   Sure.  It's my understanding, without looking at an
  

 7   academic calendar directly in front of me, that the fall term
  

 8   and I want to say December 22, and then the spring term would
  

 9   start sometime around January 25.  I think that's what it's
  

10   been in previous years.  I can't guarantee that is what it is
  

11   this year.
  

12   Q.   So roughly late December to late January --
  

13   A.   Yes.
  

14   Q.   -- session.  And what were your responsibilities as an
  

15   understudy during the intersession?
  

16   A.   During that intersession I was expected to be there at
  

17   least a couple days a week to watch the performances as
  

18   blocking and performances were being developed to communicate
  

19   with actors to see if there was any particular insight as to
  

20   why they were doing what they were doing that I would then have
  

21   to replicate.       Also meeting with stage management when
  

22   actors weren't actively rehearsing so that I could make sure
  

23   that I had the lines right and also essentially sort of run the
  

24   show without actually running the show.
  

25   Q.   This is probably a silly question, but you also had to
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 1   learn the lines of the play?
  

 2   A.   Oh, yes.  Oh, yeah.  Yes.
  

 3   Q.   Okay.  And you told us about that understudy
  

 4   responsibility.  What did you do next in terms of performances?
  

 5   A.   So, yeah, my next performance was what is referred to as
  

 6   the reps because they are in repertory --
  

 7   Q.   Can I interrupt you?
  

 8   A.   Sure.
  

 9   Q.   I forgot to ask you a question about your understudy --
  

10   A.   Of course.  Yeah.
  

11   Q.   Did you receive any compensation for that?
  

12   A.   Yes, I did.  I received a payment of $1000 I believe from
  

13   Trinity Rep.  Yes.  Yeah, short answer to the question, yes.
  

14   Q.   And that was about a thousand from Trinity?
  

15   A.   I believe it was, yes.
  

16   Q.   Okay.  Could you go to the next performance after your
  

17   understudy work in Tiny and Beautiful Things?
  

18   A.   For the record, Tiny Beautiful Things.
  

19   Q.   Oh.  But I got Skriker right.
  

20   A.   You did.
  

21   Q.   Tiny Beautiful Things.
  

22   A.   So after that was what is referred to, like I said, the
  

23   reps process because they're in the rep performing.  Two
  

24   different shows were performed in the same space, usually
  

25   maintained the same set of different performances, different
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 1   shows on different days.  For myself that was a production of
  

 2   Angels in America, part one, specifically.
  

 3   Q.   What was your responsibility as far as the performances in
  

 4   Angels in America?
  

 5   A.   Sure.  So that one is interesting also because we made
  

 6   somewhat of an attempt with that show to represent myself as an
  

 7   indigenous person in that show which meant some of my lines
  

 8   were actually in my language, Montaukett, so in addition to
  

 9   rehearsing, learning lines, interpreting character.
  

10        I also translated some of my lines into my own language
  

11   and worked closely with the director of the performance to
  

12   determine when, why those lines were in my language, why some
  

13   others weren't, and then once we had, you know, rehearsed it, I
  

14   learned the lines, developed the character it was my
  

15   responsibility to be in the show and perform for an audience
  

16   regularly.
  

17             For I think I want to say two weeks.
  

18   Q.   How is it that you came to be appointed or assigned to be
  

19   in that production Angels in America?
  

20   A.   Sure.  Like the understudy agreement, I was told that I
  

21   would be in it.  It was my understanding that, you know, it was
  

22   the intention of the director to have me as an indigenous
  

23   person in the role that I was in, but I was in no formal
  

24   conversation in choosing to be in this show.  I was simply told
  

25   for your spring rep opportunity you are going to be in Angels
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 1   in America.
  

 2   Q.   Who told you that?
  

 3   A.   I believe again that was a formal communication from
  

 4   Angela as head of the program.
  

 5   Q.   Were you compensated for performing in Angels in America?
  

 6   A.   No.  No, I was not.
  

 7   Q.   And in terms of the time commitment, am I correct that you
  

 8   had rehearsals, you had to learn lines --
  

 9   A.   Yes.  Outside of class work, I was expected to be in
  

10   rehearsals in the Pell Chace Performance Center at least, I
  

11   want to say five nights a week, probably if I'm thinking.  If
  

12   I'm remembering clearly it was I think something along the
  

13   lines of Tuesday, Wednesday, Friday, Saturday at the very
  

14   least.
  

15        I don't remember if we had Thursday or -- Thursdays or
  

16   Mondays off, but at least four to five days a week I was
  

17   expected outside of class to be rehearsing for at least three
  

18   hours weekday evenings and then probably at least six on
  

19   Saturdays.
  

20   Q.   What came after Angels in America?
  

21   A.   So after Angels in America was writing his lines, again,
  

22   because that is as far as my understanding goes, an annual
  

23   process which was very similar to what it was my first year
  

24   except this time happily in person.  Though this time instead
  

25   of a student directing this student playwright's work, the
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 1   director who was supposed to direct it originally had to step
  

 2   out for personal reasons and so Brian Mertes, head of
  

 3   directing, stepped in to direct it instead, but other than that
  

 4   it was pretty much the same process.
  

 5        A play in development being written by one of the MFA
  

 6   playwrights, being acted by myself.  Two other MFA students as
  

 7   well as a few undergrads from Brown, and the script was being
  

 8   actively edited and altered based on our feedback and anything
  

 9   we brought to the performance that felt like informed or
  

10   improved the script.
  

11   Q.   What came after writing his lines?
  

12   A.   After writing his lines would be -- be show process I just
  

13   finished yesterday actually.  Starting July 22 of this year I
  

14   was in rehearsal for The Inheritance, parts one and two at
  

15   Trinity Rep, rehearsing that from July 22 for some time in
  

16   September because it was two different shows at the same time.
  

17        September 1 was the first actual performance of part one
  

18   and both shows just ended this weekend.
  

19   Q.   Congratulations.
  

20   A.   Thank you.
  

21   Q.   Could you describe how you came to be in The Inheritance?
  

22   A.   Sure.  Just like most of the other opportunities,
  

23   productions, I was told that I would be in The Inheritance.
  

24   This time I was given the opportunity to audition.  I was given
  

25   about two weeks to read selections from the script to try and
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 1   audition for one of the characters in the show, but that was a
  

 2   question of who are you going to play, not whether or not
  

 3   you're going to be in the show.
  

 4   Q.   Who told you that you were going to be in the show?
  

 5   A.   That one I remember very specifically was an email
  

 6   directly from Angela laying out you are going to be in this --
  

 7   you are going to be in this show.  This is the time commitment
  

 8   for it.
  

 9   Q.   Well, what was the time commitment?
  

10   A.   That was starting in July, ending in November.
  

11   Q.   I meant in terms of the associated time for rehearsals,
  

12   learning lines and so forth?
  

13   A.   Sure.  I don't think it was laid out in hours.  It was
  

14   laid out in more of a counter format.  I can try and give you
  

15   an hour commitment if you would like.
  

16   Q.   That's what I was looking for.
  

17   A.   Sure.
  

18   Q.   And so not to be the exact minute, but just roughly.
  

19   A.   Yeah.  Sure.  For most of our work periods before part one
  

20   was up and running in September, we were meeting five days a
  

21   week I want to save from probably 11:00 to -- 10 to 6, 10 to 8,
  

22   something like that.  It changed day-to-day because True Rep is
  

23   a union.  They abide by equity union agreements.  Therefore the
  

24   exact timescale could be finicky on a day to day basis, but
  

25   they operated on a five day a week schedule, so usually during
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 1   the rehearsal period probably I would say 10 to 8:00 p.m. with
  

 2   an hour break in there somewhere.
  

 3   Q.   Were you paid for your work in The Inheritance by Trinity?
  

 4   A.   Yes.  Yes, I was.
  

 5   Q.   What were you paid?
  

 6   A.   I was paid the equity student contract, which is $500 a
  

 7   week.
  

 8   Q.   $500 a week for what?  For the time of the rehearsals, for
  

 9   the time of --
  

10   A.   That was from time of rehearsals through end of
  

11   performance.
  

12   Q.   And what was your time commitment per week for this
  

13   performance?
  

14   A.   So once we were solely in performances --
  

15   Q.   I'm sorry.  My question wasn't clear.
  

16   A.   Oh, sure.
  

17   Q.   I'm trying to understand how $500 relates to the amount of
  

18   time that you put into the production, starting with the
  

19   rehearsal time, and then the performance time?
  

20   A.   As far as I understand, it's not actually directly related
  

21   to time.  That is just the agreement that exists between equity
  

22   and various institutions.  It's the one that Brown abides by.
  

23   From what I understand, it's the one that Yale and other
  

24   institutions abide by as well.
  

25        These are the agreements for a student to be in an equity
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 1   production.  They are paid $500 a week.  As far as where it's
  

 2   not related to actual time spent.
  

 3   Q.   Okay.  But in terms of how it does relate to actual time -
  

 4   -
  

 5   A.   Sure.
  

 6   Q.   -- was it $10 an hour, $20 an hour, five dollars an hour?
  

 7   How much time did you have to spend?
  

 8   A.   Oh, that is a very good question.  Oh, you're asking me to
  

 9   do math and I am an actor.
  

10   Q.   Let me ask it this way.
  

11   A.   Yeah, sure.
  

12   Q.   Is it more than 40 hours a week?
  

13   A.   Yeah.
  

14   Q.   And I'm talking about in rehearsals and then for the
  

15   performance time, more than 40 hours a week?
  

16   A.   Yes.
  

17   Q.   What came after -- well, you just told me the --
  

18   A.   Yes.  Yeah.
  

19   Q.   Were you required to usher as part of the program?
  

20   A.   Yes.  Yes, I was.  Yes.  Yeah.
  

21   Q.   When did you have usher and for what programs?
  

22   A.   That is a very good question.  I don't remember exactly.
  

23   I believe it was one of -- it was either one of the
  

24   Shakespeare's or the -- I think it was one of the
  

25   Shakespeare's.  It took me by surprise.  I forgot to sign up so
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 1   I was signed up to usher.
  

 2   Q.   That was exactly my next question.  Who signed you up to
  

 3   usher?
  

 4   A.   I received an Emmy -- an email, sorry, from either Sammi,
  

 5   or Sammi Haskell or Jill Jabb.  I believe it was Jill Jabb.  I
  

 6   am not sure exactly.  I know it was within our program that she
  

 7   handles a lot of the administration, at least as it relates to
  

 8   emails to students and she --
  

 9   Q.   Excuse me.  She works for Brown?
  

10   A.   Yes.
  

11   Q.   And remind us who Sammi is?
  

12   A.   Again, I don't know her exact title, but she handles
  

13   scheduling, as far as I understand, for the Brown Trinity
  

14   program.  Every week I get a schedule with the next week laid
  

15   out in it and it's from her.
  

16   Q.   Were you paid for your work as an usher?
  

17   A.   No.
  

18   Q.   How many performances did you usher?
  

19   A.   That one I think was just one.
  

20   Q.   Did you participate in any marketing of any of the
  

21   theatrical productions at Brown Trinity?
  

22   A.   I participated in marketing for -- actively participated
  

23   in marketing for The Inheritance.  I was not asked to actively
  

24   participate in any marketing materials for the other
  

25   performances.  I know there was some marketing for them but
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 1   other than The Inheritance, not actively.
  

 2   Q.   What does that involve, marketing for The Inheritance?
  

 3   A.   For The Inheritance, oh, wow.  I take it to mean then you
  

 4   don't follow Trinity Rep on Instagram.
  

 5   Q.   I'm off that Instagram.  I've had enough.
  

 6   A.   Fair enough.  Let's see.  So advertisements on Facebook,
  

 7   on Instagram, video interviews with some cast and production
  

 8   folks.  There is something called an Instagram take over where
  

 9   people who were involved in the production will take over the
  

10   Trinity Rep Instagram for a period of time to sort of posting
  

11   videos about what they do on a day-to-day basis.
  

12        I didn't directly do one of those take overs, but I was in
  

13   the background at least half a dozen.  There was also one very
  

14   specific video, specifically meant for people who hadn't seen
  

15   part one that were seeing part two of The Inheritance or just
  

16   needed a refresher in which I spoke about the characters that I
  

17   played, what their general character art was in part one and
  

18   sort of conjectured as to what was going to happen in part two.
  

19        That is a video that I think if you dig into -- well, now
  

20   that tickets are no longer being sold I don't know if it's --
  

21   you could find it on the Trinity Rep website.
  

22   Q.   Prior to coming to the Brown program, were you a
  

23   professional actor?
  

24   A.   Yes.  Yes, I was.
  

25   Q.   How would you compare the theatrical productions that you
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 1   participated in at Brown with the professional productions you
  

 2   participated in before you became -- before you were admitted
  

 3   to Brown?
  

 4   A.   Is there a specific --
  

 5   Q.   Yeah, were there rehearsals --
  

 6   A.   Yes.  Oh, yes.  Yeah, no.  The processes are partially the
  

 7   same.  There is a director who is in charge -- we'll say things
  

 8   like the artistic guide saying this is what -- this is the show
  

 9   that we're doing.  This is the script that we're doing.  This
  

10   is what I want you all to do.  This is what I want it to look
  

11   like.  There is a director, an actor, an actress, a rehearsal
  

12   process and a performance period, all virtually identical
  

13   processes.  Yeah.
  

14   Q.   Are you a member of any union?
  

15   A.   No.  No, I am not.
  

16   Q.   Have you ever worked as a teaching assistant, research
  

17   assistant or proctor?
  

18   A.   No.  No, I have not.
  

19        MR. GURSKY:  I don't think I have any further questions
  

20   for Chingwe, but would you mind allowing Tara and I caucus for
  

21   a moment.  Not more than five minutes, Holly?
  

22        HEARING OFFICER BEAVERSTOCK:  Sure.  That's fine.  Let's
  

23   go off the record.
  

24        (Off the record from 10:42 to 10:45 a.m.)
  

25        HEARING OFFICER BEAVERSTOCK:  Okay.  Let's go back on the
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 1   record.
  

 2        HEARING OFFICER BEAVERSTOCK:  Okay.  Any further
  

 3   questions, Marc?
  

 4        MR. GURSKY:  No.  Thank you.
  

 5        HEARING OFFICER BEAVERSTOCK:  I just have a couple of
  

 6   questions.  When you were an understudy for Trinity Rep, did
  

 7   you end up having to go on stage at all?
  

 8        THE WITNESS:  No.  No, I did not.
  

 9        HEARING OFFICER BEAVERSTOCK:  And if you did have to go
  

10   on, would you get extra pay for those performances?
  

11        THE WITNESS:  I don't know.  I'm not 100 percent sure.  I
  

12   know that understudies this year I think are getting, I want to
  

13   say -- I know there is a specific fraction of whatever the
  

14   regular I think student contract is that they get when they go
  

15   on now.  I don't know if that was in place when I was an
  

16   understudy.
  

17        HEARING OFFICER BEAVERSTOCK:  Now, the two Trinity Rep
  

18   shows that you were in, are those the only ones you got paid
  

19   for?
  

20        THE WITNESS:  Yes.
  

21        HEARING OFFICER BEAVERSTOCK:  I mean compared to like the
  

22   other -- like the other act – like the acting you did at Brown.
  

23   You didn't get paid --
  

24        THE WITNESS:  Yes.  No, I did not get paid for any of
  

25   those.  Yes.
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 1        HEARING OFFICER BEAVERSTOCK:  They were just Trinity you
  

 2   got paid for?
  

 3        THE WITNESS:  Yes.
  

 4        HEARING OFFICER BEAVERSTOCK:  Okay.  So for any of the
  

 5   Brown productions, did you have to audition for any of them or
  

 6   were you just assigned --
  

 7        THE WITNESS:  No, I was just assigned.  That has been true
  

 8   for every single Brown production.  Yeah.
  

 9        HEARING OFFICER BEAVERSTOCK:  Okay.  And for the
  

10   marketing, is that something when you were doing the marketing
  

11   for The Inheritance, is that something that all of the actors
  

12   in that performance had to do or would you volunteered to do
  

13   that or how did that come up?
  

14        THE WITNESS:  So that particular video that I was talking
  

15   about, what happened in part one, I'm sort of conjecturing
  

16   about part two.  I was specifically reached out to.  I'm not
  

17   sure exactly what it was, but it was myself and a few other
  

18   actors playing the principal characters, specifically reached
  

19   out saying, hey, we want to do this video for people who are
  

20   seeing part two and haven't seen part one, or people who have
  

21   seen part one and want a refresher.
  

22        Would you prepare a little bit to say about your
  

23   characters and their art in part one where we sort of left them
  

24   off at the end of part one and what might happen in two.  So
  

25   someone within Trinity directly reached out to me and asked me
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 1   to do that.
  

 2        HEARING OFFICER BEAVERSTOCK:  And is that the only
  

 3   marketing you did, like you weren't buying ads and, you know,
  

 4   in places or putting up flyers or anything?
  

 5        THE WITNESS:  No.
  

 6        HEARING OFFICER BEAVERSTOCK:  You were just doing those
  

 7   videos?
  

 8        THE WITNESS:  Yeah.
  

 9        HEARING OFFICER BEAVERSTOCK:  Okay.  And did most of the
  

10   other actors have to do videos like that?
  

11        THE WITNESS:  I don't think so.  I know there were people
  

12   on the Trinity staff that did some video interviews and the
  

13   only other sort of video content of any kind was like the
  

14   Instagram takeovers that some of the actors and I think stage
  

15   management did.  Yeah.
  

16        HEARING OFFICER BEAVERSTOCK:  And what's an Instagram take
  

17   over?
  

18        THE WITNESS:  Instagram has a -- it's sort of in addition
  

19   to the regular sort of like, oh, look at all of these pictures
  

20   that people are posting.  It has sort of story function where
  

21   you can post videos, sort of sequentially, and they are sort of
  

22   timed.  They disappear after 24 hours so it's sort of like a,
  

23   oh, see what I'm doing right now at this moment type thing.
  

24        And so, an Instagram take over is very specifically
  

25   someone involved in the show.  In this case, many of the actors
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 1   would be temporarily given the ability to post from the Trinity
  

 2   Rep Instagram account directly to people who follow Trinity
  

 3   direct Instaqram accounts, specifically -- it will be short
  

 4   videos of like hello, I'm so-and-so playing so-and-so in
  

 5   Trinity Reps performance of The Inheritance.
  

 6        This is what I do day to day, like this is us rehearsing,
  

 7   this is us -- you know, as we're about to start the
  

 8   performance.  This is us at intermission, that sort of thing.
  

 9        HEARING OFFICER BEAVERSTOCK:  I see.  Okay.  And you
  

10   didn't get paid like anything extra for those, doing those
  

11   videos, right?
  

12        THE WITNESS:  I did not actually do one of those.  I don't
  

13   know if --
  

14        HEARING OFFICER BEAVERSTOCK:  For any of the Instagram
  

15   marketing stuff?  Is that just kind of part of your pay from
  

16   Trinity overall for that production?
  

17        THE WITNESS:  Yeah, and so like I said, I didn't actually
  

18   -- I was not asked to do an Instagram take over.  I was like in
  

19   the background while someone was filming, so I can't speak to
  

20   whether other actors who agreed to do those were specifically
  

21   paid for that.  For the marketing video, the one specifically
  

22   about this is what we did in part one, what are we going to do
  

23   in part two, no.  I was not.
  

24        HEARING OFFICER BEAVERSTOCK:  Okay.  Those were my
  

25   questions.  Does the employer have any questions for the
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 1   witness?
  

 2                           CROSS EXAMINATION
  

 3   BY MR. WHELAN:
  

 4   Q.   Mr. Sullivan, just a few questions.  First of all, prior
  

 5   to coming to Brown, you studied theater, correct?
  

 6   A.   Correct.
  

 7   Q.   Okay.  Did you study theater in high school?
  

 8   A.   Yes, I did.
  

 9   Q.   Okay.  And did you study theater in college?
  

10   A.   Yes, I did.
  

11   Q.   Okay.  And I believe you attended Knox College; is that
  

12   correct?
  

13   A.   Yes, I did.
  

14   Q.   And when you were at Knox College, you had a major role in
  

15   a Shakespear production, Richard III, correct?
  

16   A.   That is correct.
  

17   Q.   Google is a wonderful thing, isn't it?
  

18   A.   Oh, I didn't know that you were a fan.
  

19   Q.   At some point we'll talk about Montaukett.  I grew up in
  

20   east Hampton, so let's keep going with Richard the third.  You
  

21   had a leading role in that, correct?
  

22   A.   The definition of leading I think is debatable but, yes.
  

23   Q.   Okay.  But you were Richard the third in that, right?  You
  

24   were Richard, am I right?
  

25   A.   Oh, no.  I was never Richard.  I wish.  I auditioned for
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 1   Richard.  No.
  

 2   Q.   What role did you have in that?
  

 3   A.   Oh, gosh.  What was it.  Oh, it started with a G because
  

 4   there was a whole plot point -- I don't remember the exact
  

 5   character's name.  I had a really cool death in the first act.
  

 6   Unfortunately, no, I was not Richard.
  

 7   Q.   Okay.  I'm looking at the brochure from that and it shows
  

 8   -- I thought it said Richard, Duke of York and then it has
  

 9   brothers to the king and it has your name?
  

10   A.   Yes, I was one of the brothers to the king, yes.
  

11   Q.   Okay.  Okay.  So in that -- that was the production that
  

12   was part of your studies, correct?
  

13   A.   Actually, technically no.  The production opportunities at
  

14   Knox were all entirely elective.  In order to be -- in order to
  

15   graduate with a theater degree it was hoped you would perform
  

16   in one of those performances.  I think there was an
  

17   expectation, but there was no curricular requirement.  Those
  

18   were entirely elective.
  

19   Q.   Okay.  And tickets were charged -- people were charged for
  

20   tickets for those productions, correct?
  

21   A.   Yes.
  

22   Q.   Okay.  And you weren't getting paid to do those
  

23   productions, correct?
  

24   A.   Correct.
  

25   Q.   Okay.  And in fact I'm looking at the brochure.  If you
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 1   want me to put it up I can, but it says that it was $10 for
  

 2   adults and this was in 2017.  Does that sound about right?
  

 3   A.   That does, yes.
  

 4   Q.   Okay.  Now, in May of each year, certainly in May of 2022,
  

 5   you received a letter from Shura Barysknikov, correct?
  

 6   A.   Shura Barysknikov?  Yes.
  

 7   Q.   Okay.  And I'm looking at that letter and again I can put
  

 8   it up if it's helpful to you, but the opening line says I'm
  

 9   writing with a bridge evaluation of your progress in Taps Brown
  

10   remedy -- by Trinity rep MFA in acting.  Do you recall
  

11   receiving that kind of a letter?
  

12   A.   Yes, I do.
  

13   Q.   And in that latter part of the feedback concerns your
  

14   professional development including in your production work,
  

15   correct?
  

16   A.   You have the letter, not me.  I would assume that to be
  

17   correct.
  

18   Q.   Let's put it on the screen.  I think it would be good to
  

19   enter it as an exhibit anyway.  Let's see, I'm going to first
  

20   pull it up and then I'll come back and share.  Mr. Sullivan,
  

21   can you see the letter?
  

22   A.   Yes.  Yes, I can.
  

23   Q.   Okay.  That's a letter addressed to you from Shura
  

24   Barysknikov, correct?
  

25   A.   Yes.  Correct.
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 1   Q.   Okay.  Why don't you read that letter into the record, if
  

 2   you wouldn't mind?
  

 3   A.   You would like me to read this whole letter out loud?
  

 4   Q.   Yeah.  You've got a great theater voice and it will only
  

 5   take a second.  So why don't you just read it out loud.
  

 6        MR. GURSKY:  I'm going to object.  This is what --
  

 7        MR. WHELAN:  It's three paragraphs, Marc.
  

 8        MR. GURSKY:  I don't object to it being introduced into
  

 9   the record.
  

10        MR. WHELAN:  Say that again.
  

11        MR. GURSKY:  I said I don't object to introducing the
  

12   letter.
  

13   BY MR. WHELAN:
  

14   Q.   Well, you will agree with me, Mr. Sullivan, that this
  

15   letter says -- let's see, in the bottom of the first paragraph
  

16   it says you had an extraordinarily creative year and your work
  

17   in Angels in America offers a rich demonstration of your
  

18   continued growth.  Do you see that?
  

19   A.   Yes, I do see that, sir.
  

20   Q.   And Angels in America was the production that you
  

21   testified to at length on examination by Mr. Gursky, correct?
  

22   A.   Correct.
  

23   Q.   And that is a play that took place in the Pell Chace
  

24   Performance Center on Empire Street in Providence, correct?
  

25   A.   Correct.
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 1   Q.   That was not at Trinity play, correct?
  

 2   A.   Correct.
  

 3   Q.   Okay.  Now, the next paragraph says the faculty is pleased
  

 4   to recognize your good status in the Brown Trinity MFA program.
  

 5   The upcoming third year of study will deepen your articulation
  

 6   through professional development opportunities, continued
  

 7   training and production work.  Did I read that correctly?
  

 8   A.   As far as I'm aware, yes.
  

 9   Q.   And that was in the evaluation that you received on May
  

10   25, 2022, correct?
  

11   A.   Correct.
  

12   Q.   Okay.
  

13        MR. WHELAN:  I would ask that this be received as an
  

14   exhibit.  I believe it's Brown Exhibit 6?
  

15        HEARING OFFICER BEAVERSTOCK:  Any objections?
  

16        MR. GURSKY:  No objection.
  

17        HEARING OFFICER BEAVERSTOCK:  Hearing no objections, the
  

18   exhibit is received as Employer Exhibit 6.
  

19        (Employer Exhibit 6 was identified received)
  

20        MR. WHELAN:  If I can just have a minute.  We can just
  

21   step out.  You need not put us in another room.  I'm just going
  

22   to step out of this room.  I'm going to put you on mute and
  

23   then we'll step out.
  

24        HEARING OFFICER BEAVERSTOCK:  Okay.  Off the record.
  

25        (Off the record at 10:57 a.m.)
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 1        HEARING OFFICER BEAVERSTOCK:  Let's go back on the record.
  

 2        (On the record at 10:57 a.m.)
  

 3        HEARING OFFICER BEAVERSTOCK:  On the record.  Okay.  Does
  

 4   the employer have any more questions?
  

 5        MR. WHELAN:  We do not.
  

 6        HEARING OFFICER BEAVERSTOCK:  Does the petitioner have any
  

 7   follow-up questions?
  

 8        MR. GURSKY:  No.
  

 9        HEARING OFFICER BEAVERSTOCK:  Okay.  Let's go off the
  

10   record.
  

11        (Off the record at 10:58 a.m.)
  

12        HEARING OFFICER BEAVERSTOCK:  On the record.
  

13        (On the record at 11:12 a.m.)
  

14        HEARING OFFICER BEAVERSTOCK:  Okay.  On the record.  I'm
  

15   going to explore the parties final positions on these issues.
  

16   What is the employer's final position regarding the contract or
  

17   on the appropriateness of the bargaining unit?
  

18        MR. WHELAN:  We continue to assert that the contract bar
  

19   precludes them from doing work as TA's or RA's or proctors at
  

20   Brown.  And we don't represent Trinity, but to the extent they
  

21   are seeking to organize over their work at Trinity, that it
  

22   would bar them from organizing for their work there.
  

23        If you take those two universes of work for which members
  

24   of the cohort are paid out of the equation there is no work
  

25   allowed.  The work that is done -- I'm sorry, the performances
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 1   that are done as part of their studies are like performances
  

 2   done at every university, undergrad, graduate program, high
  

 3   school, anywhere in the country.
  

 4        It's part of how you learn how to act just by acting.
  

 5   It's part of how you learn how to direct by directing and that
  

 6   people sell tickets for those events is of no moment as
  

 7   evidenced by every fifth grade play where people purchase
  

 8   tickets to go to those plays.  And it might offset some minimal
  

 9   matter of an expense associated with the program, perhaps.
  

10        To get paid for anything like what it cost to do these
  

11   productions, absolutely not.  And so there's just no -- there's
  

12   no work here that is left once they effectively withdrew their
  

13   claim for the RA and TA and proctor work.  There is no work
  

14   left at Brown.
  

15        HEARING OFFICER BEAVERSTOCK:  Okay.  And what is the
  

16   petitioner's final position regarding the contract bar and the
  

17   appropriateness of the bargaining unit?
  

18        MR. GURSKY:  On the contract bar, the director's contract
  

19   issue seems to have been abandoned.  The actors equity contract
  

20   doesn't cover the use -- employees because it simply sets a
  

21   maintenance of standard type of a floor, or union standards,
  

22   rather, type of floor for work that's performed at Trinity, but
  

23   none of the employees here are actually covered by the units.
  

24        And secondly, in order to operate as a contract bar, the
  

25   contract as to cover the day to day working conditions and the
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 1   evidence is uncontradicted that it's the student handbook that
  

 2   covers the day to day working conditions.  The student handbook
  

 3   and the graduate handbook.
  

 4        And then on the issue of academic employees, I would
  

 5   direct you to DC21-08, which is the general counsel memo
  

 6   addressing the Northwestern case.  The Northwestern case, if
  

 7   you'll remember, says that the Board was declining to exercise
  

 8   jurisdiction over athletes.  Not because they weren't
  

 9   employees, but because they were just declining to exercise
  

10   jurisdiction, plus if you look at the underlying decision in
  

11   that case you'll see that what Brown did in this case is
  

12   basically relitigate the original Brown case and say that
  

13   because it's part of an academic program it can't be employees,
  

14   but in Columbia and lots of other cases since, and actually at
  

15   NYU, before Brown, the Board said that it doesn't matter
  

16   whether it's part of an academic program or not.       It's
  

17   whether or not the employees under their common-law test.  And
  

18   so the common-law test says that you're supposed to look at is
  

19   they a compensation.  Is there supervisory authority and is
  

20   there actual work.  Starting with the last piece, actors and
  

21   directors are workers in any number of cases that the Board has
  

22   held.
  

23        There are lots of actor units and lots of director units,
  

24   and they do exactly what these folks do when they're at Brown.
  

25   The second piece is the supervisory piece, and again, there's
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 1   uncontradicted evidence that the people who run the Brown
  

 2   program make the decisions about not only who get submitted
  

 3   into it but who does what when they're into it.  When they're
  

 4   in it, rather what productions they do and so forth.
  

 5        And then the final piece is the compensation and Brown
  

 6   again made the mistake of trying to link the work that's done,
  

 7   the actual payment for that work, but in Northwestern, in her
  

 8   memo, the general counsel pointed out that it's not about
  

 9   whether there is work -- there's payment for work at a
  

10   particular time, but are they receiving remuneration.
  

11        And the Northwestern ALJ decision talked about the total
  

12   amount of compensation that the athletes receive, and it's
  

13   significantly less to the total compensation that these
  

14   individuals received their -- receiving compensation in the
  

15   area of ADE, $400,000 a year between the tuition remission and
  

16   the stipend and so forth.
  

17        So there doesn't need to be a straight line between the
  

18   actual payment and the day that they did their production work.
  

19   So if you apply the common law standard, their employees, under
  

20   the act, then they're entitled to organize.  The fact that
  

21   they're not paid enough is just another reason for them to
  

22   organize as far as we're concerned.  So that will be our
  

23   arguments.
  

24        We will direct you to Northwestern, Columbia, and the
  

25   regional NYU case, and of course the GC2108.
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 1        HEARING OFFICER BEAVERSTOCK:  And is the petitioner
  

 2   prepared to proceed to an election any unit found appropriate
  

 3   by the director?
  

 4        MR. GURSKY:  I think there were some units that we
  

 5   probably would not, but I think I would have to see what the
  

 6   director decides.
  

 7        HEARING OFFICER BEAVERSTOCK:  Okay.  Regarding the
  

 8   election details, the parties have both agreed that a date, you
  

 9   know, 14 days from the date of the director's decision is
  

10   acceptable.  They both also agree that a room at the 46 Abourn
  

11   Street building would be acceptable.  There's conference rooms
  

12   and there's also first-floor classrooms/studios that would be
  

13   appropriate to hold an election.
  

14        For election time, both parties agreed between 11:00 and
  

15   3:00 would be good to accept -- is there any way we can narrow
  

16   that as one time period?  So like when would classes end?
  

17        MR. GURSKY:  We tried to hear you on that.  I don't want
  

18   somebody sitting there for four hours waiting for 30 people, 34
  

19   people, but the schedules that the folks have, that was the
  

20   window.
  

21        HEARING OFFICER BEAVERSTOCK:  Okay.
  

22        MR. GURSKY:  We could revisit it after the decision, but
  

23   as of right now, that was the narrowest window we could come up
  

24   with.
  

25        HEARING OFFICER BEAVERSTOCK:  The parties also note that
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 1   the students may be away from the Providence area between
  

 2   December 22 and January 25, which is school vacation break and
  

 3   some might also be away during the Thanksgiving break.  Does
  

 4   the employer have the on-site representative information yet?
  

 5        MR. GURSKY:  For the record, the general counsel has been
  

 6   very clear about the use of student in phrasing, so just for
  

 7   the record, he was very clear that the appraised student
  

 8   athlete, particularly in light of the supreme court Alston
  

 9   decision was inappropriate.  So there you go.  We think that
  

10   they are workers.
  

11        HEARING OFFICER BEAVERSTOCK:  Okay.  Has the on-site
  

12   representative given that information yet?
  

13        MR. WHELAN:  No, we do not.  We're waiting to hear back.
  

14        HEARING OFFICER BEAVERSTOCK:  Okay.
  

15        MR. GURSKY:  Does the employer designate, you know,
  

16   somebody from -- this was a question.  I'm not suggesting we
  

17   have to do it, Joe, but don't the rules allow the employer to
  

18   designate someone and then change the designation, just so we
  

19   have somebody on the record?
  

20        MR. WHELAN:  It does.  It does.  I'd rather just get it
  

21   right and be all set.  So we can get it to everybody by email
  

22   today.
  

23        MR. GURSKY:  Oh, that's fine.
  

24        HEARING OFFICER BEAVERSTOCK:  Okay.
  

25        MR. GURSKY:  And Holly, can we also get some direction on
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 1   introducing that last exhibit?  Payroll records?
  

 2        HEARING OFFICER BEAVERSTOCK:  Right.  Yeah.  Yeah.  All
  

 3   right.  The regional director will issue a decision in this
  

 4   matter as soon as practical and will immediately transmit the
  

 5   documents to the parties and their designated representatives
  

 6   by email.
  

 7        Prior to this hearing the parties were provided with form
  

 8   NLRB 5580, description of voter list requirements after hearing
  

 9   certification and decertification cases, which explains the
  

10   employer's obligation to furnish the voter list should an
  

11   election be directed in this matter.  This document is marked
  

12   for identification as Board Exhibit 5.  Are there any
  

13   objections to the receipt of Board Exhibit 5?
  

14        MR. GURSKY:  No.
  

15        MR. WHELAN:  No.
  

16        HEARING OFFICER BEAVERSTOCK:  Hearing no objections, Board
  

17   Exhibit 5 is received into the record.
  

18        (Board Exhibit 5 identified and received)
  

19        HEARING OFFICER BEAVERSTOCK:  Any party desiring to submit
  

20   a brief, the regional director shall be entitled to do so
  

21   within five business days after the close of this hearing.
  

22   Copies of the briefs shall be served on all of the parties to
  

23   the proceedings and a statement of such service shall be filed
  

24   with the regional director together with a brief.
  

25        No reply brief shall be filed except upon special
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 1   permission of the regional director.  Both parties have
  

 2   requested an extension of five extra days to submit their
  

 3   briefs.  So right now briefs are due on November 15.  I will
  

 4   inform the parties if the director will grant that extension
  

 5   for five extra business days.
  

 6        The parties are reminded that pursuant to Section 102.5 of
  

 7   the Board's rules and regulations, briefs and other case
  

 8   documents must be filed by electronically submitted e-filing
  

 9   through the agency’s website.  Unless the party filing the
  

10   document does not have access to the means for filing
  

11   electronically or filing electronically would impose an undue
  

12   burden.
  

13        Based on the documents filed by means other than e-filing
  

14   must be accompanied by a statement explaining why the filing
  

15   party does not have access to the means for filing
  

16   electronically or filing electronically would impose an undue
  

17   burden.  Filing a brief or other document electronically may be
  

18   accomplished by using the e-filing system on the agencies
  

19   website.
  

20        Once the website is accessed, click on the e-file
  

21   documents under the case number and follow the detailed
  

22   instructions.  Responsibility for the receipt of the documents
  

23   rests exclusively with the sender.  Failure to timely file the
  

24   brief will not be excused on the basis that the transmission
  

25   could not be accomplished because the agencies website was off-
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 1   line or unavailable for some other reason absent a termination
  

 2   of technical failure of the site with notice with such posted
  

 3   on the website.
  

 4        So while we have finished most of the business of the
  

 5   hearing, we are still waiting for the employer to provide
  

 6   payroll records to the petitioner.  So we will leave the record
  

 7   open at this time until the payroll records are received so
  

 8   they can be entered into the record.  For now the hearing will
  

 9   be closed.  Off the record.
  

10        (Whereupon, at 11:24 a.m., the hearing in the above-
  

11   entitled matter was closed.)
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   1                             CERTIFICATION
  

 2        This is to certify that the attached proceedings before
  

 3   the National Labor Relations Board (NLRB), Region 1, in the
  

 4   matter of 01-RC-305104, Brown University vs. Graduate Labor
  

 5   Organization, RIFT-AFT Local 6516, via Zoom, on November 7,
  

 6   2022, was held according to the record, and that this is the
  

 7   original, complete, and true and accurate transcript that has
  

 8   been compared to the recording from the hearing, that the
  

 9   exhibits are complete and no exhibits received in evidence or
  

10   in the rejected file are missing.
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14             _____________________
  

15             Mary Julia Coleman-Kiefer
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BROWN UNIVERSITY/TRINITY REPERTORY COMPANY 

MFA PROGRAMS IN ACTING & DIRECTING 
STUDENT HANDBOOK 

2022-23 
 
The primary goal of the Brown/Trinity MFA Program is to prepare its graduates for work in the 
professional theatre. From the beginning of their training, students are expected to conduct 
themselves as professionals in relation to their work, whether it be attendance at a class, 
rehearsing scenes and projects, acting in a performance, or working in the studios. 

 
The Programs 
 
 
MASTER OF FINE ARTS IN ACTING 
The professional actor training program is based upon a rigorous daily schedule of prescribed 
classes, required of all students. The single core curriculum is comprised of acting, voice, physical 
theater, directing, and playwriting classes taught by a resident faculty and supplemented by 
frequent workshops in specialty areas led by guest artists from the professional and academic 
arenas.  Technique work continues throughout the three years of study.  As the student moves 
through the program, there is a progressive shift in emphasis from the acquisition and refinement 
of skills to their practical application.  
In addition to classroom work, frequent acting assignments in Brown/Trinity Rep or Trinity 
Repertory Company productions are an important co-curricular component of actor training. 
Acting students will participate in a variety of fully mounted studio and professional productions. 
Understudy duties in Trinity Rep productions are also assigned; the combination of understudy 
and performance work at Trinity Rep enables students to acquire their Equity cards if desired 
upon graduation.  
Our goal is to train actors and directors who will be intelligent, active collaborators—actors who 
are responsible as well as responsive, directors who listen as well as they lead.  We are dedicated 
to providing our students with the means to form their own individual technique- a working method 
based upon technical skill, intellectual curiosity, and personal artistic vision that will support them 
as they continue the process of education and exploration that constitutes a life in the theatre.  
YEAR ONE:  REALISM 

● Acting:  Scene study in modern and contemporary realism, introduction to verse. 
● Physical Theater:  Embodied Creative Practice, Laban, Physical Play, Viewpoints. 
● Voice:  Breathing, resonance, and production of sound; application of technique to 

contemporary text, introduction to verse. 
● Speech:  Placement, articulation, and introduction to the International Phonetic Alphabet. 
● Alexander Technique:  Mindful undoing of learned tension, mastery of inhibition and 

direction. 
● Directing:  Text analysis, dramatic action, staging of realism, Director’s Lab. 
● Dramaturgy:  Analysis with national and global context; diversification of curriculum from a 

Western European tradition. 
● Playwriting:  Introductory workshop culminating in a community sharing of the work 
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YEAR TWO:  VERSE 

● Acting:  Scene study in Shakespeare and structured language, Acting for the Camera 
● Physical Theater:  Solo Composition, Stage Combat, Devising, Afro-Caribbean dance,  

contemporary dance and contemporary musical theater techniques 
● Voice and Speech:  Application of technique to verse texts; character work, dialects. 
● Singing:  Private lessons in technique. 
● Alexander Technique:  Group work and private sessions. 
● Directing:  Structured language, articulation and vision; Director’s Lab. 
● Playwriting (elective):  Solo work, one-act and full-length plays. 

YEAR THREE:  STYLE 
● Acting:  Challenges in style from Greek drama to contemporary non-realistic texts. 
● Physical Theater:  Clown, Recital support. 
● Voice and Speech:  Continued application of technique to performance work, individual 

tutorial work, Recital support. 
● Singing:  Acting the Song (by invitation only). 
● Alexander Technique:  Continued private study. 
● Directing:  Director’s Lab (optional) 
● Playwriting (elective):  Continued work on one-act and full-length plays; support for 

creation of Thesis Recital.  
● Recital:  Conceptualization, rehearsal, and performance of a twenty-five minute solo piece. 
● Professional Development/ Industry Intensives:  Workshops with industry professionals in 

professional development, on-camera acting. 
● Showcase:  Curation of material, rehearsal, and performance of an end-of-year showcase 

for industry professionals. 
A complete list of courses is contained in Appendix A. 
Note: Some courses may necessarily be taken out of the above proscribed order for students in 
Y3 and Y4 due to the impact of Covid-19 on our curriculum and production work. 

 
MASTER OF FINE ARTS IN DIRECTING 
Each year Brown/Trinity Rep admits two emerging directors to engage in a rigorous course of 
study and practice. Over the span of three years each director will create work with a company of 
MFA actors. As contemporary creative leaders, directors must be versed in the practical aspects 
of rehearsal and production and responsive to the work of their collaborators. They must possess 
a broad-based critical foundation, historical and socio-political context, and vision. 
 
 
The resources of Trinity Rep, Brown University, and Providence, Rhode Island provide an ideal 
laboratory setting to develop the skills and vision necessary to create live performance. 
 
Through teaching assistantships and proctorships, students earning an MFA in Directing will 
receive stipend support. 
 
The program is defined thematically in the following manner: 
YEAR ONE: Text Analysis, Dramatic Action, Story — Contemporary and Modern Drama 
 
YEAR TWO: Heightened Language — Articulation and Vision  
YEAR THREE: Synthesis and Expanded Forms  
Each year, a course of study is developed based on four basic components:  

● Participation in studio course work in directing, acting, design, playwriting and Director’s 
Lab 
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● Participation in academic course work in theatrical theory, history, non-Western theatre, 
and areas of specific interest to the student  

● Directing projects including new plays, contemporary/ modern work, and classics  
● Professional engagement with Trinity Rep as an Assistant Director  

Directors will:  
● enroll in Brown/Trinity Rep classes in directing, acting, voice, physical theater, playwriting, 

and dramaturgy  
● register for academic courses at Brown designed to introduce a variety of theoretical 

concerns and methodological approaches  
● participate in collaborative courses, which will combine students and faculty from programs 

in Playwriting, Acting, and Directing  
● assist on Trinity Rep productions  
● gain practical classroom experience as teaching assistants with Brown University or 

Brown/ Trinity faculty 
● direct a workshop production of a contemporary/modern play  
● direct two productions with moderate technical support, including one classical verse play  
● direct a thesis project with full design support and extensive technical support  
● receive substantial financial funding to launch their work after graduation (current support 

is $10,000 per director)  
 
A complete list of courses is contained in Appendix A. 

 

 

 

 
 
 
 
Brown/Trinity Protocols and Plans for Safe Instruction 
(Updated 8/10/22) 
 

This document will be updated over time to meet the most current Brown University, Trinity Rep, and State 
of Rhode Island protocols. B/T Faculty, Staff, and Students will abide by all health and safety guidelines and 
regulations put forth by the State of Rhode Island, Brown University, and Trinity Rep. 
 

Approved Protocols for Brown/ Trinity production and studio work for Fall/ Spr 2022-23 
 

All below is based on the most current guidance from the performer’s union (Actors Equity 
Association).  As protocols from the union shift according to public health circumstances, changes 
will be incorporated and communicated to all students, faculty, and staff. 
 

Live rehearsal and performance has been taking place professionally as outlined below: 
 
Currently, the union guidance for live performance allows performers who are fully vaccinated to 
rehearse and perform without masks in a fully vaccinated workplace according to any safety 
protocols that the theater puts in place (testing frequency, etc). 
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Each production must be assigned a Covid-19 Compliance Officer, who will identify and report 
any health and safety concerns to the producer and adequately monitor the safety protocols.  
Brown/ Trinity’s Covid Compliance Officer is our Production Manager, Anne Harrigan. 
 
Additionally, union guidance mandates that vaccinated performers be tested 48 hours prior to the 
beginning of work, and twice weekly during the rehearsal and performance period. 
 

Things to know about Brown/ Trinity: 
 

● Our program is not on the Brown campus, but housed downtown at Trinity Repertory 
Company.  Our public-facing productions are marketed and sold as part of Trinity Rep’s 
professional season. 

● Trinity Rep is a fully vaccinated workplace. 
● Production Manager Anne Harrigan has completed Covid 19 Compliance Officer training. 
● Trinity Rep has conducted a ventilation safety inspection and ventilation has met AEA 

requirements (MERV-13 in all performance spaces.) 
● At this writing, Trinity Rep requires audiences to wear a mask for the duration of all public 

performances except when actively eating or drinking. 
 
For 2022-23, all ticketed Brown/ Trinity public performances (at this writing, our four thesis 
projects) will adhere to Trinity Rep and union guidelines for rehearsal and performance as outlined 
above.  All non-ticketed performances (at this writing, both shows in our spring tour, Writing is Live 
workshop and thesis productions, and studio projects) will follow Brown’s guidance for campus 
protocols (masks will be optional, no testing required). 
 
 

 

 
Studios and Professional Expectations 

 
Covid Protocols for Classrooms and Studios  

 
From the Provost’s campus-wide communication on August 9, 2022- Approach to Academic 
Instruction Fall 2022: 
 
The University is not currently requiring the use of face masks on campus, regardless of 
vaccination status, with the exception of health care facilities and the Warren Alpert Medical 
School. However, instructors — including both faculty and graduate students — may require 
masks in the classroom at their discretion. Such requirements should apply to all community 
members in the classroom, and instructors should not ask about the vaccination status of anyone 
in their classes.  
 
We recognize that instructors may have to be absent to handle personal or family situations over 
the course of the semester, including if they or their dependents test positive for COVID-19. We 
are asking instructors to exercise their best judgment and follow the advice of their health care 
provider, including when that means staying home for a period of time. 
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Instructors are expected to develop plans for possible instructor absence and share their plans 
with students at the beginning of the semester.  
 
While instructors are not expected to teach additional hybrid or online sections to accommodate 
individual student absences, we ask that instructors develop plans for student absences and 
communicate those plans to students at the beginning of the semester.  
 

 
CLASSES 
 

1) Classes are held five to six days a week. Rehearsals may take place in the evenings 
and during  the weekend. 

2) Attendance is required at all classes. Failure to adhere to the attendance policy outlined 
in each class’s syllabus places a student at risk of academic warning and could lead to 
dismissal. 

3) Unexcused lateness for class/ rehearsals or unexcused absences will not be 
tolerated.  In cases of repeated unexcused lateness or absences, the Director or 
DGS will meet with the student to address and support any underlying causes as 
necessary.  Should absences or lateness continue, a student may be placed on 
academic warning. 

4) Excused absences include illness, family crisis, and pre-scheduled and approved 
appointments.  

• For the latter, students should first contact the Director of the MFA Programs, 
Angela Brazil.  

• If your pre-scheduled absence has been approved, it is the student’s 
responsibility to notify the instructor/s. For same-day illnesses, please 
contact Angela Brazil, Sammi Haskell, and your instructor. 

5) Admission of a late student is at the discretion of each individual faculty member.  
6) If a student is repeatedly absent for private sessions with faculty, that student may be 

denied any additional private appointments. In the case of illness on the day of a 
scheduled private session, it is the responsibility of the student to inform the instructor and 
Angela Brazil.  

7) In the event a student must miss a private session, it’s the student’s responsibility to 
contact a classmate to switch privates, and to reach out immediately to the instructor and 
Sammi Haskell to let them know of the change.  
 

Please note that in an effort to maintain creative, focused, and supportive studio spaces, 
Brown/ Trinity asks that students silence cell phones and put them away during class time.  
If the work requires the use of a phone (filming, playing sound cues, taking brief notes, or in cases 
of family emergency or illness, where a student may need to be available) exceptions may be 
made.  Where a faculty member’s policy differs from the above, that policy supersedes this one.  
Directors may make cell phone policies for their rehearsal rooms or use the one above.  
 
Please remember that deep learning occurs when we witness each other’s work, and healthy 
collaboration exists only when we offer our best to one another. 
 
 
 
STUDIO SPACES 
 
Students should make all reasonable efforts to ensure a clean environment conducive to work. 
We expect each student to respect all studios, theatre and office spaces. Please put all items 
away following each rehearsal, and especially after the last class or rehearsal of the day. 
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Trash is to be placed in the proper receptacles. 

 
Props and/or costumes for classes must be stored in a personal locker. Please do not leave 
props for projects or classes in the studios. The bookcase in the Aborn green room/couch room 
and the lockers down the stairs from the ER/Toma are also available for prop storage. 
 
NO SMOKING is allowed in any part of Trinity Rep. Due to state health regulations, all smoking 
must take place outside of the buildings and at least 50 feet away from the entrances. When at 
the Lederer building, there is a smoking station located in Adrian Hall Way. 

 
During classes NO FOOD OR BEVERAGES WILL BE ALLOWED IN THE STUDIO SPACES 
with the exception of water/ beverages in non-spillable containers. If eating quickly is necessary, 
please take care to bring food in sealable containers, eat between classes or on a break, and 
dispose of all garbage and leftovers properly.    

 
During rehearsals and with the director’s permission, food may be brought into the studios but 
ALL GARBAGE MUST BE REMOVED at the end of the rehearsal. Please don’t leave leftover 
food or drink in any studio, in the basement of the PCPC, or at the bottom of the stairs leading 
to the Toma and ER Studios. 

 
The green room should be kept clean of props, personal belongings, and ESPECIALLY 
LEFTOVER FOOD AND DRINK. 
 
Trinity Repertory Company has a large production and administrative staff. Please respect 
that other people in the building are working. Students must be careful to respect the day-
to-day work of theater personnel and performances. 

 
1) The studios are to be put in order after each rehearsal during the allotted rehearsal 

time. Failure to clean up after the rehearsal will result in losing the right to use the 
studios for rehearsals. Project directors will be held responsible for studios left in 
disarray. This policy will be strictly enforced. 

2) There is to be no entry into any studio for any reason when a rehearsal or a class is in 
progress. If you have left personal items in a studio, they may not be retrieved until the 
ongoing class or rehearsal has ended. 

3) The ER and Toma are not soundproof and there can be noise bleed into the Chace 
Theatre. Therefore, if an audience is assembled in the upstairs theatre, students 
should take care to keep rehearsal volume at speaking levels. 

4) Please be respectful of the Trinity Rep work and public environments. 
Hallways, stairwells, restrooms, lobbies, etc. are not to be used for rehearsing 
or performances. 

 
 
 

REHEARSALS 
 

The use of the studios for classes and rehearsals requires careful cooperation between all 
members of Brown/Trinity. The spirit of collaboration and cooperation can only be fostered 
in an atmosphere where there is mutual respect for each other’s work. 
1) Rehearsal time is scheduled by signing up for available space on the weekly electronic 

studio sign-out sheets.  The link to the following week’s sign-out sheet will be shared with 
Sammi’s weekly schedule. 

2) All scheduled rehearsals should begin on time. Any studio that has been signed out but 
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which  is not in use 10 minutes after the time it has been signed out may be claimed by 
another student. 

3) All studios may be scheduled for 1-hour increments.  Rehearsals for approved productions 
will be listed as part of the weekly schedule. Priority is given to productions that are closest 
to their opening performance dates. Since space is limited, the Production Manager and 
Program Coordinator will determine which rehearsals will take place in which studios. 

4) Directors with productions that are not regular class assignments are given specific rehearsal 
times for the coming week. Directors wishing to sign up for additional time/ rehearsal studio 
space should do so in conjunction with Sammi Haskell. 

5) Space should not be scheduled unless it is going to be used. Cancellations of rehearsal 
spaces should be done as far in advance as possible in order to give others the opportunity 
to use the space. 

 
 
 
PROFESSIONAL OPPORTUNITIES 
 
Students may be offered professional work during their matriculation at Brown/ Trinity.  The 
program understands that students will learn and thrive best when fully immersed in their three-
year course of study and production work, and that a student absence for professional work 
disrupts the learning of all members of that student’s cohort.  As such, students may not accept 
professional work during the academic year.   
 
Exceptions may be made for a day or two on occasion, at the discretion of the Director of the 
Programs.  Permission will be granted for one or two-day opportunities that do not greatly affect 
faculty, production, or the members of the cohort.  
 
Due to the impact on all students in the cohort, professional leaves are not typically granted for 
this program.  
 
 
 
 
SECURITY 

 
The Trinity Rep facilities are available for student use Monday through Sunday 8 am to 11 pm.  
Building hours are also posted on the board outside the MFA Office. Do not enter any part of 
Trinity Rep except at these scheduled times or you may set off the alarm. This 
includes the PCPC. 
 
1) Never leave personal belongings in the green room, in the hallways, or in any public 

area of the theatre. 
2) If you see someone in the theatre or studios that you do not recognize, find a member of 

the staff / Trinity Rep Security, or call Brown Public Safety. 
3) In the event of an injury or medical emergency in one of the studios, Brown Emergency 

Medical Services should be called at (401) 863-4111. This number is posted in each 
studio. Please enter it  in your cell phone contacts. 
 
Production Work 

 
A major part of the M.F.A. program consists of performance work outside the classroom, in 
Brown/Trinity Rep productions and at Trinity Repertory Company.  Productions take place 
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throughout the year, and may be directed by students, faculty, members of the Trinity Rep 
Company and staff, or by invited guests. Brown/Trinity Rep performances take place in our 
studios, as well as in the Pell Chafee Performance Center. Occasionally student productions 
are also presented in one of Providence’s small non-Equity theatres, in a performance space 
downtown, in the community, or on the Brown Campus. Third year/ fourth year directors’ thesis 
projects are presented with full design and production support. 
 
For academic year 22/23, all Trinity Rep and Brown/ Trinity Rep audience members must be 
masked. 

 
 
 

BROWN/TRINITY PRODUCTIONS 
 

 
Performing in and directing full-scale productions outside of the classroom are essential 
components of Brown/Trinity Rep’s training. Although students do not work on B/T productions 
in the first semester of the first year, from the second semester of the first year onward, they are 
expected to be rehearsing and performing on a fairly constant basis.   Casting processes are 
outlined in detail in Brown/ Trinity Rep’s Casting Document (Appendix B).  The casting process 
is a collaboration between project directors and department heads. 

 
Brown/Trinity productions receive various levels of production support.  Assistance from the 
Trinity Rep scene, paint, prop, and costume shops is available on a very limited basis and only 
through the assistance of the Production Manager. 

 
Each student using a studio or performance space in any capacity will be held completely 
responsible for the care of the equipment as well as the cleanliness and integrity of the facility. 

 
All students will be expected to usher Brown/Trinity studio productions at least once each year. 
Ushers will be required to arrive at the theatre 45 minutes before curtain and remain until the 
audience exits at the end of the performance. Signup sheets are posted or usher assignments 
are made approximately one week prior to the performance date. Students are permitted and 
encouraged to watch the show when they usher. 

 
The upstairs Chace Theatre of Trinity Rep shares a wall with our Toma and ER studios, and 
noise is sometimes a problem. In the event that a conflict exists, student productions and 
rehearsals will be required to lower excessive volumes. Failure to run a production or rehearsal 
in a professional and responsible manner will result in the immediate cancellation of that 
production or rehearsal. 

 
Brown/Trinity sometimes co-produces productions with other local theatres in order to expand 
public performance opportunities for students. Students will be expected to respect these 
facilities and follow the rules of their management. 

 
 
 
 
 

TRINITY REP PRODUCTIONS 
 

Observation and participation in the life and working process of Trinity Repertory Company 
is an integral part of the training program. The Covid-19 pandemic and public health 
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situation continues to evolve, and students will be notified of any changes in planned 
production at Trinity Rep should circumstances make changes necessary. 
 
First-year students typically have the opportunity to understudy roles at Trinity Rep in the fall 
of their first semester.  Understudy assignments are made by Trinity Rep’s Artistic Director 
and Brown/ Trinity’s Director of the Program.  Understudies are compensated $1,000 for 
their full understudy engagement.   
 
In general, students are not considered for Trinity Rep casting until the second semester of 
their second year.  Being cast in a Trinity Rep production is considered a co-curricular 
opportunity, and is available to matriculating students only.  Students will be cast in one 
Trinity Rep production, and may accept or decline their offer. 

 
The number of non-union roles available in a given production depends on the quota of 
union to non-union actors as defined in the League of Regional Theater’s (LORT) contract 
with Actors’ Equity. Students will be considered for all non-union roles which the Artistic 
Director feels can be performed by any particular student, and are most frequently cast 
under the theater’s Matriculating Student Contract with AEA.  As work at Trinity Rep is 
considered part of a student’s course of study, students who are also members of AEA may 
be contracted under the Matriculating Student Contract during their time at Brown/ Trinity.  
Students who perform non-Equity roles in Trinity Rep productions under this contract will be 
paid on parity with local professional non-Equity actors, at $500 per contracted rehearsal 
and performance week.   

 
On rare occasions, union roles may be cast with a Brown/Trinity student. In such cases, the 
student will be paid union wages. Casting of students in union and non-union roles is always 
based on AEA/ LORT ratio requirements. 
 
In order for a student to be eligible for a union contract, they must be in excellent academic 
standing.  Should a contract become available in a production, financial need as determined 
by students’ most recent FAFSA will be the next determining factor, and contracts will be 
awarded in consultation with the Graduate School. 

 
Student casting is done by Trinity Rep’s Artistic Director, in consultation with Brown/ Trinity’s 
Director of the Program.  Some roles may be offered to students based on consultations 
with visiting directors or individual auditions. Since each director will have different needs, 
the casting procedures for productions are flexible.  

 
While some conflicts may occur, students cast in Trinity Rep productions will be held 
accountable for work in their classes.  Under certain circumstances, allowances will be 
made on a case-by-case basis by both faculty and the director. 
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Evaluation 
 
 
 
PROGRESS EVALUATION 
 

Students will receive written evaluations from each faculty member at the end of each fall and 
a letter of progress in the spring, and will meet privately with the appropriate program heads at 
the end of each academic year to discuss their overall progress. All Brown/Trinity courses will 
be graded S/NC (Satisfactory/No Credit), in accordance with Brown University grading 
guidelines.  Continuation in the program is contingent upon satisfactory academic progress, 
which will be assessed on an annual basis.   

 
 

WARNING STATUS AND TERMINATION 
 

Brown/Trinity is committed to the success of every student. As part of that commitment, the 
program will address situations when students fail to thrive. The faculty will address concerns 
with students both verbally and in writing throughout the program. A student may be placed on 
academic warning when that student is not making sufficient academic progress. 

 
When a student is placed on academic warning, they will receive clear, written explanation of 
the concerns and instructions detailing the steps to be taken in order to regain good or 
satisfactory standing. Students will be notified that they have been placed on academic warning 
in a timely way, and they will have one semester to make the necessary changes. If the 
deficiencies are not resolved by the deadline, then the student will be dismissed.  A student 
placed on warning will not be allowed to participate in any productions at Trinity Rep or 
Brown/Trinity. 
 
 

ACADEMIC CODE 
 
All students are expected to adhere to Brown’s academic code and the code of student 
conduct. They are linked below.  Students seeking additional information might access Brown's 
Office of Student Conduct and Community Standards 

 
Brown University’s Academic Code  

 

Brown University's Code of Student Conduct 
 
Our health and safety during the Covid-19 pandemic necessitates a commitment to the safety protocols 
outlined by Brown University, Trinity Repertory Company, and Brown/ Trinity.  Brown’s Covid-19 Student 
Conduct Procedures are an important component of community safety. 
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Health and Wellness 
 
 
The health and well-being of Brown/Trinity MFA students is extremely important. The 
university offers numerous health and wellness resources for graduate students: 
 

● Please visit Healthy Brown regularly for updated information on Covid-19 policy, 
testing and tracing, and best practices for prevention. 

 
● Students seeking more information about Medical Leave, Personal Leave, or Family 

Leave should contact Associate Dean of Student Support in the Graduate 
School, Maria Suarez. Dean Suarez is dedicated to serving graduate students only 
and is available for any student support needs (maria_suarez@brown.edu, 401-863-
1802).  It should be noted that due to the critical nature of the acquisition of skills 
from semester to semester, single-semester leaves are not normally approved for 
this program. 
 

● Students seeking more information about Professional or Academic Leaves should 
contact the Senior Associate Dean of Academic Affairs in the Graduate School, 
Sarah Delaney (Sarah Delaney@Brown.edu).  It should be noted again that 
professional leaves are not typically granted for this program. 
 

● Students with any after-hours emergencies should call the Administrator on Call for 
assistance: 401-863-3322 

 
● University Health Services is at 13 Brown Street (401-863-3953). Appointment hours 

are below: 
o Monday- Thursday 9:20a-6:20p 
o Friday 9:40a- 4:20p 
o Saturday- Sunday 9:20a- 3:40p 
o Limited availability on weekends 
o For after-hours advice, students should call the Health Services nursing line: 

401-863-1330 
 

● To report and receive assistance with sexual assault (for yourself or a friend), call the 
Sexual Assault Response Line: 401-863-6000 
 

● Counseling and Psychological Services (CAPS) provides free confidential 
counseling (Page-Robinson Hall, Room 516, 401-863-3476). 

o CAPS support is available 24 hours/ 7 days a week. If you need to contact 
CAPS after hours, please call the number listed above. 

o CAPS offers Saturday appointments for graduate students from 9 am to 4 pm 
during the academic year at Health Services, 13 Brown Street. Appointments 
must be made during regular hours, Monday through Friday. 
 

● Student and Employee Accessibility Services (SAS) coordinates and facilitates 
services for students with physical, psychological, and learning disabilities, and 
temporary injuries (20 Benevolent Street, 1st floor) 
o Students should contact the SAS office if they have a disability or other 

condition that might require accommodation or modification of any course 
procedures. As part of this process, they should be registered with Student and 
Employee Accessibility Services (SAS) and provide instructors with an academic 
accommodation letter from them. For more information, contact SAS at (401) 863-
9588SAS@Brown.edu
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Grievance Procedures 
 

Students with concerns about the program and/or their experience at Brown may discuss 
them with Angela Brazil, Director of the MFA Programs; Curt Columbus, Artistic Director of 
Brown/Trinity; Shura Baryshnikov, DGS, Jayna Brown, Chair of the Department of Theatre 
Arts and Performance Studies (jayna brown@brown.edu); or Senior Associate Dean of 
Academic Affairs at the Graduate School Sarah Delaney (Sarah Delaney@brown.edu ), 
who can advise students as to the formal grievance policy. 
 
The Graduate School Grievance Procedures can be found in detail at this site. 
 

In addition, Brown University is committed to "sustaining a campus culture in which each 
individual's humanity and dignity are acknowledged and institutional resources are 
available." Brown’s Office of Institutional Equity and Diversity’s incident reporting policies are 
intended to provide a fair, prompt and reliable mechanism for determining whether Brown 
University’s policies and guidelines have been violated and, if so, to provide appropriate 
resolution.  Students who wish to report these an incident of bias, discrimination and 
harassment, or Title IX and Gender Equity may do so on the OIED’s website here. 
 

 
 
 
 
Miscellaneous 
 
 

OFFICES AND SHOPS 
 

Items should never be removed from the scene, costume, or prop shops, offices or lobbies for 
use in scenes or projects. Requests for costumes and props should go through the M.F.A. 
Production Manager. Costumes and props are not available for class work, except on rare 
occasions, and only with the cooperation of the Production Manager. When items have been 
borrowed for projects, it is the student director’s responsibility to return them in good condition 
to the proper location. 

 

Students are not permitted to go directly to Trinity Rep staff to borrow items, even if a cordial 
and collegial relationship exists. Please go to the M.F.A. Production Manager with your 
requests. 

 
 
LIBRARY 
 
Brown/Trinity maintains a small library for general use. The plays are filed alphabetically by 
author, and the anthologies are filed alphabetically by title. We have separate sections for 
Shakespeare non-fiction items (reference, memoirs, technique, business, history, etc). 
 
Plays may be checked out on the honor system.  Students should return scripts as soon as 
they’re finished with them to make them available to others. 
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Please suggest additional titles, authors, or genres of interest to Jill Jann or Angela Brazil. 
 
The library has a wireless printer that can be utilized for small print jobs.  Please let Sammi 
Haskell know if the printer is out of paper or ink. 
 
 
 
 
COPYING 
 
There is a copy machine located on the third floor of the Aborn building. Students may use this 
machine, but Trinity Rep staff always has priority. Plan to copy larger school related jobs after 
work hours. The third floor copier is the one you should use most often. The code to use it is 
posted on the callboard. Please understand that Trinity tracks which department is using the 
third floor machine, and that Brown/Trinity pays for every copy our department generates. 
Do not use the machine for anything not directly related to class work. For private needs, 
Xerox machines are also located at the Public Library and in Brown libraries (please 
remember that students also have printing funds available for on-campus printing services via 
MyPrint). Students should not use any copy machines in other departments. 
 
 
BICYCLES 
 
There are bicycle racks outside the Trinity Rep Box Office and our Aborn Studio space.  
Please take care to lock your bike appropriately to prevent theft. 
 
In inclement weather, bikes can be stored in the boiler room in  the basement of the Pell 
Chafee.  Please don’t store bikes in the hallways or stairwells.  
 

 
EQUITY MEMBERSHIP CANDIDACY 
 
 

Eligible students may become (or may already be) Equity Membership Candidates, defined 
by Equity as a non-professional who is interested in obtaining training for the theater, intends 
to make a career in the professional theater and is properly registered with Equity. Proper 
registration requires a signed non-professional affidavit and a $200 registration fee, which 
must be paid to Actors’ Equity. 

 
A membership candidate who completes twenty-five (25) work weeks with an Equity company 
will be eligible to join Actors’ Equity Association. Joining the union is each actor’s professional 
decision.  Brown/ Trinity is not responsible for any actor’s professional joining fee or union 
dues. 

 
Brown/Trinity will award enough Equity points to all graduating acting students to qualify for 
Equity membership. Experience leading to Equity membership may take the form of speaking 
roles, non-speaking roles or understudy positions. 

 
It is each student’s individual responsibility to make sure the proper forms have been filed 
with Equity and that the correct number of EMC weeks have been recorded. Neither Jill Jann 
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nor members of the Production Department are required to assist a student with AEA 
questions. Students who do not follow up on concerns about their union status may not be 
eligible to receive their cards upon graduating. 

 
Students who are already members of Equity and who wish to participate in mainstage 
productions will need to apply for an Equity waiver in order to work as non- professionals with 
Trinity Rep. 
 

**As of Fall 2021, Actors’ Equity’s Open Access policy offers the opportunity for any 
actor who has been employed by an Equity theater to join AEA, allowing “any theatre 
worker who can demonstrate they have worked professionally as an actor or stage manager 
within Equity’s geographical jurisdiction to join the union.”   
 
The Membership Candidacy program is under review 
 Read more about Open Access  on the AEA website, and check the union’s current timeline for 
this program. 
 
 
ATTENDANCE AT TRINITY REP PRODUCTIONS/ REHEARSALS 
 
Students are encouraged to see each of the Trinity Rep productions as often as possible, using 
the following guidelines (guidelines currently under review and are subject to change, as theater 
capacity may shift and change due to ongoing public health circumstances): 

1) When possible, students will be invited to opening nights, but must sign-up on the 
student callboard. A list will be posted in advance for each production. Trinity Rep’s 
current Opening Night policy, which is subject to change, is that all B/T students may 
use one (1) comp ticket for Opening Nights of all shows performed in the Chace 
Theater.  All 4th year B/T students may use one (1) ticket for Opening Nights of all 
shows performed in the Dowling Theater, UNLESS a 3rd year or 2nd year student is in 
the cast, in which case only their classmates will attend Opening.  Additional classes 
may be added, as space allows, for the Dowling theater productions.  No last minute 
requests will be accepted.  
 

2) Each student is entitled to 2 complimentary tickets to most Trinity productions by filling 
out a ticket request form. These forms are located outside of the M.F.A. office. Due to 
the demand for tickets, it is advisable for students to secure tickets as soon as they are 
available. Complimentary tickets are never available for Saturday evening 
performances at Trinity Rep. Each student is entitled to 2 complimentary tickets to most 
Trinity Rep productions by filling out an online request form through Trinity Rep’s Patron 
Portal. Instructions for filling out an online request form will be emailed by B/T staff and 
posted outside of the MFA office. 
 

3) Each student is entitled to 4 complimentary tickets to each Brown/Trinity production by 
filling out the same online request form used for Trinity Rep productions. Saturday 
evening comps are permitted for student shows. Brown/Trinity studio workshop 
productions, which have limited seating, do not require tickets, and are usually on a first 
come, first served basis.  
 

4) Complimentary tickets that are not going to be used by a student must be returned to 
the box office as soon as possible (or released if they are at will-call). Any student 
who requests a comp and does not use it will not be given any further tickets. 
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Please release or return tickets in a timely manner so they can be sold.  
 

5) It is encouraged to use the online process to secure a ticket to Brown/Trinity and Trinity 
Rep productions, but in the event you are seeking a last minute seat, you can use 
Brown’s “I’m with the Band” policy.  To do so, show up at the Trinity Rep ticket office (or 
PCPC foyer for MFA performances) WITH YOUR BROWN ID.  Let them know you’re 
“in the band” and ask if there is a seat available.  You must let the staff know you’re in 
the band AND have a physical copy of your Brown ID- one or the other won’t be 
sufficient.  If there is a seat available, they will take your name and ID #.  One ticket will 
be given per one ID number.  There is no guarantee that there will be a seat available.  
This policy excludes Saturday night performances at Trinity Rep and all performances 
of A Christmas Carol.  Saturday night performances at the PCPC are included in this 
policy. 

6) In addition, students may attend a production by themselves as often as they wish, 
subject to that evening’s availability. This should be done by following the Staff Standby 
Policy. Check with Jill for further details.  
 

7) Students are encouraged to attend rehearsals for Trinity Rep productions, with 
permission from the Production Manager and the COVID Compliance Officer.  When 
attending or observing any rehearsals a student is expected to maintain professional 
courtesy to the actors and other artists who are working. 
 

8) You must procure a ticket in advance to see any student production in the Pell Chafee 
Performance Center via the means outlined above. If you do not have a ticket when you 
arrive, you will have to pay for your ticket in cash (at the student price), should tickets 
still be available.  
 

9) PCPC student performances have a Trinity Rep house staff. The House Manager is in 
charge. Any concerns or ticket issues at the performance should be brought to their 
attention, but please be mindful and respectful that they may not be able to 
accommodate your request. Do NOT enter performances through the basement to 
acquire seating without a ticket. This can cause significant problems for the house staff 
and patrons and will be reported to Brown/Trinity faculty. 

 
GUIDELINES FOR EXPENSE REIMBURSEMENTS 
Though travel is prohibited for the coming semester, in a typical year the Graduate School offers 
two grant opportunities for students incurring travel expenses for conference travel or travel 
related to professional work opportunities.   
 
https://www.brown.edu/academics/gradschool/conference-travel 
https://www.brown.edu/academics/gradschool/financing-support/phd-funding/internal-funding-
appointments/international-travel-fund 
 

Reimbursement for this travel should be done through Jill Jann.  Specific instructions below: 
An important note on reimbursement request submission deadlines: The Controller’s 
Office has a strict deadline for the submission of reimbursement requests. In order to meet the 
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deadline, you must submit your air fare reimbursement request to Jill Jann, 
jill jann@brown.edu, within 45 days of purchase. Per Diem or hotel/lodging reimbursement 
requests must be submitted to Jo with 45 days of your return as determined by your flight 
itinerary. If you have questions, please contact Jo.  

Reimbursements for flights or for conference fees may be submitted prior to travel. Other 
expenses (per diem, hotel) cannot be submitted until after your return.  
How to Submit: The more complete your reimbursement request, the faster you will receive 
your reimbursement.  This is what we need: 

● Graduate Travel Award. If you have a Graduate Travel Award, or any other award from 
the Grad School, please forward me the email confirmation you received from the 
Graduate Council. If you have more than one travel award, please forward each of the 
email confirmations that apply to your trip.  

● Business Purpose for travel. Are you going to conduct research? Where and why? Are 
you attending a conference or are you presenting at a conference? Include details about 
that along with a copy of the conference brochure listing you as a presenter. 

● Plane or train itinerary. Brown requires the detailed flight itinerary sent to you by the air 
carrier you are using, not just an Orbitz/Expedia/JustFly, etc. receipt. The controller's 
office requires us to send the full itinerary including: 

● airline logo 
● name of traveler 
● dates & times of travel 
● class of travel (coach, economy, business) 
● full cost of the ticket 
● payment information showing you personally paid for the ticket and the last four 

digits of your credit card. 
● I also need a screen shot of the bank transaction showing you paid for the ticket, 

including your name and the last four digits of your credit card. 
● Per Diem. This is frequently the easiest reimbursement and often covers most travel 

award grant funds. Instead of submitting individual meal receipts to reimburse meals we 
will request Per Diem payment. I need to know the exact town you stayed in and the 
exact dates you were there.  I will pull the IRS-allowed per diem rate from online and 
submit that with your proof of travel the controller's office. The number of days to be 
reimbursed will be based on your flight/train itinerary. We can reimburse all or part of 
your allowable Per Diem depending on how much you need to reach your award 
amount. 

● Lodging. If you are requesting reimbursement for a hotel stay, keep in mind that Brown 
requires the receipt you receive when you check out of the hotel (sometimes called a 
folio), showing your name, the dates of your stay, all charges associated with the room, 
and payment information including your name and the last four digits of your credit card. 
The receipt must show that the room was occupied and that a $0.00 balance is due on 
the room.  If you use Airbnb, send the initial reservation showing your payment info 
(name, amount, last four digits of your credit card). 

● And again, as with flights, we need a screen shot of the bank statement showing you 
paid for the hotel.  
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● Ground Transportation. If you use Lyft/Uber/Taxis to get around while traveling, email 
your electronic receipts to me. Please also include bank statement screen shots.   
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Brown/Trinity Text Selection and Casting Document 

  
This document exists to promote dialogue regarding material selections and casting decisions related to 
work produced within the Brown/Trinity MFA community.[1] 

  

It is our intent as students and faculty to interact with more works by people of historically 
underrepresented groups.  This includes, but is not limited to, individuals who identify as women, 
LGBTQIA+, American-Indian, Native Alaskan, Native American, Native Hawaiian, Pacific Islander, 
Black or African American, Latin-X, and Asian-American, as well as artists with diabilities, nonbinary 
artists, neurodiverse artists, and writers whose narratives expand our perception of the world we live in 
today.    
  
We, the faculty and students at Brown/Trinity, begin by recognizing the Equity, Diversity, and Inclusion 
Values Vision statement of the MFA program: 
  
Brown/Trinity is a Master of Fine Arts program dedicated to a deep investigation of the human condition 
through theatre training that is rigorous, technically demanding, and which pushes the boundaries of 
creative and imaginative expression; a program which encourages a dynamic sense of exploration, 
collaboration, and openness.  We take responsibility for fostering and sustaining a culture that values 
community, social justice, and equity.  We believe these are essential components for the professional 
training of actors, directors, and theater-makers in contemporary aesthetic practice. 
  
Brown/Trinity supports continued engagement in the work of equity, diversity and inclusion and asserts 
that these efforts are central to our educational and organizational mission.  Acknowledging that we 
operate within a culture dominated by structures of discrimination, Brown/Trinity commits to creating an 
environment in which the experiences and perspectives of each student and staff member is 
acknowledged, valued, and respected. We are dedicated to the full expressivity of each student, and 
engaged theory and practice, with a particular and singular emphasis on professional training. Our 
common objective is to inspire and empower generations of artists who will meaningfully impact the 
future of our field and the communities in which they live and work. 
 
Brown/ Trinity is committed to responsibly telling stories that uplift and acknowledge the inherent 
multiplicity of the human experience.  We aspire to create a working environment that fosters trust, 
respect for individual experience, rigor, and joy.  We acknowledge that there are biases inherent in 
storytelling.  This document strives to offer a foundation by which we might collectively examine and 
address these biases in casting at Brown/ Trinity when and should they arise.  
  
 
 
This document is aspirational and hopes to be the foundation and catalyst upon which our community will 
grow and thrive. Therefore this document is open to continued examination and articulation by members 
of the student body and faculty in order to better understand ourselves, our work and our community. 
 
When changes to this document are proposed, Robert’s Rules of Order should be followed.  A motion 
must be brought forward at our community EDI meeting space.  If seconded, the floor must be obtained 
and that motion may be debated.  Debate can be closed by a ⅔ majority vote or by the Director of the 
Program if no further debate ensues.  The Director of the Program may call for a final vote on adoption of 
proposed changes to the document.  A majority carries the motion.  Proposed changes then come to the 
Director of the Program, the Director of Graduate Studies, and Department Heads for ratification. 
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Below are resources for students and faculty members to foster discussion and deeper understanding. This 
document does not cover all situations that may arise. The Director of the MFA Programs, the Director of 
Graduate Studies, the faculty, the Chair of TAPS, and the Student Resource Board are always available 
for questions and support. 
  
  

Scene Study Class 
 

The goal of scene study class is to teach various elements of performance in a wide variety of styles. In 
order to master those goals, it is necessary to work on contemporary and classical texts in both prose and 
verse.  The teacher should articulate the pedagogical reasons for studying these particular texts, what this 
material teaches the student about acting, and how those lessons may be applied to other works. 

 
  

For the Student(s) 
● Students are always encouraged to propose texts they are interested in working on for 

consideration. 
● Once casting is posted, the student should bring up any concerns with casting to the teacher as 

soon as possible. 
● Once the goal behind the text selection and casting decision has been established, if an actor feels 

that the material discriminates or is triggering, that student has the right to request a new scene 
that addresses the same acting challenges.  If a new scene is requested, both teacher and student 
should offer a scene choice. 

● If the student and teacher cannot agree on a suitable scene, the student can consult the Director of 
the MFA Acting and Directing Programs for further assistance. 

● Once the actor has agreed to casting, all further conversation will be pursuant to the actor’s 
performance of the role. 

 
 
 
For the Faculty 

● The teacher will consider and examine texts proposed by students. If the text does not address a 
pedagogical lesson specifically related to the scene partners’ progress, the teacher may propose an 
alternate scene. 

● The teacher will post scene selections and casting for acting classes on the call board encouraging 
students to contact them with any concerns. 

● If a student expresses concerns with casting choices, the teacher should explain the pedagogical 
reasons behind the casting choice. 

● If after discussion the student still expresses concern with the casting choice, the teacher should 
work with both scene partners to find an alternate scene choice. 

● If after discussion the student agrees to the scene selection, any further conversation around the 
casting choice should take place privately. 

 
 

Physical Theater Classes 
 

In physical theatre classes and movement studios, traditional casting practices are likely not utilized.  The 
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work is often driven by in-the-moment composition resulting in spontaneous choreographies and 
character creation.  There is an ongoing and evolving exchange between movers and witnesses and also 
between those composing together in space.   
 
As participants- both students and teachers/facilitators- we must acknowledge that the gaze is integral to 
systems of power, often reinforcing subject/object relationships.  We recognize that being seen affects our 
behavior and choice-making, and that we affect others with our gaze.  Systematized structures of 
oppression, discrimination, and stereotyping play out in the way we see and perceive the actions of others 
in their work.   
 
In response, we must seek to embrace diversity of experience and point of view by never presuming to 
know or understand another's experience.  We can never assume that any two people, let alone the group, 
have perceived an event identically or share the same perspective.  In this way, we open the opportunity 
for each participant to have a singular experience and offer that experience to enrich collective 
understanding. 
 
  

Brown/Trinity MFA Studio and Directing Projects 
  

 
Participation as actors and directors in Brown/Trinity productions and the Director’s Lab is a requirement 
of the M.F.A. program. Directors are encouraged to choose plays that fulfill not only their own artistic 
needs but those of the actors as well.  In this regard, the M.F.A. actors function as a “company.”  
Directors must cast their productions using the members of the company available to them, rather than (as 
in many professional situations) holding outside auditions and casting the seemingly perfect actor for each 
role.   Each actor is given the opportunity over three years to play a variety of types and sizes of roles, and 
to take on roles outside their usual type, skill set or comfort zone.  Casting within the program is done, not 
through auditions, but through a rigorous examination and consultation process that involves M.F.A. 
directing students, Heads of both the Acting and Directing programs, and the Director of the M.F.A. 
Program. 
 
Casting within the closed system of a company coupled with the institutional responsibility to provide 
safety as well as growth opportunities for students poses unique challenges.   Every effort  must be made 
to anticipate discrimination and work towards inclusion in the casting process while balancing the 
competing requirements of casting decisions, including the needs of the play, the vision of the director, 
and the individual abilities and growth of each particular actor.  Students are encouraged to raise issues of 
discrimination in a timely and collegial manner rather than attempting to accommodate one’s casting in 
the name of professionalism. 
 
Addressing discrimination in casting is a challenging process. It is recognized that an actor that has to 
address discrimination in casting has already been injured by the casting and that the injured person will 
most likely continue to be injured in the process of addressing the discrimination. Therefore, the Directing 
and Acting programs first and foremost commit to a rigorous process for choosing material that prioritizes 
the artistic growth and physical, psychological, and emotional health of the actor and the entire 
community.  
 
That written, we also want to welcome and encourage student actors to communicate their learning goals 
as actors to the Head of Acting, the Head of Directing, and/or the Director of the Program so that their 
unique perspective can be considered in the casting process. 
 
In the sections below we will consider Directing Projects and the Director’s Lab. 
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Purpose of the Directing Projects 
  
The goal of the Directing Project is to provide a space where directing and acting students can focus on 
the responsibilities they bear as artists within the collaborative pursuit of creating an event.  Casting these 
projects provides an opportunity for a student’s continued growth into professionalism, offering space in 
which the student must, among other responsibilities, assume agency for deeply rooting both the 
interrogation and dynamic creation of the theatrical piece in principles of equity and inclusion. 
 
 
 
 
 
Process for proposing Directing Projects 
 
When proposing directing projects, the directing students begin by proposing a list of ten plays that they 
would like to work on to the Head of Directing. Then the directing student and the Head of Directing 
engage in a thorough examination as to why the student wants to direct these plays now and with this 
community. Over the course of several weeks, the list is modified and refined down to a list of three 
plays. Then the Head of Directing and the directing student engage in a conversation about the characters 
in the story in which the director is required to craft an articulation about the journey of each character. 
  
Process for casting Directing Projects 
 
After the directing student clearly articulates the journey of each character in the play, the Head of 
Directing works with the directing student to propose a casting of the play based on the articulation of the 
characters. The proposal includes three potential castings for any given part. Then the Head of Directing 
proposes one of those cast lists to the Head of the Acting program. If the Head of Acting has questions or 
concerns about the casting, the Head of Directing and the directing student consider those questions and if 
necessary, return to the second or third casting proposals. The casting for the play is only confirmed with 
the approval of both of the directors of the Acting and Directing programs and the Director of the 
Programs. 
 
 
Process for announcing casting 
 
Casting for directing projects is posted a week before Clean and Close.  Copies of the play will be made 
available to all students at this time.  This allows the acting students enough time to review the play and 
their casting to ensure that neither they nor their castmates have been discriminated against on the basis of 
race, ethnicity, age, gender, sexuality, ability, religion and/or socio-economic status. 
 
Protocol for discussing discrimination in casting 
 
If the director wants to discuss casting with an actor or a group of actors because of the potential that 
casting might have for triggering concerns about discrimination based on race, ethnicity, age, gender, 
sexuality, ability, religion and/or socio-economic status, the director can pursue the following course of 
action. 
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1.  Inform the Head of Directing of their intention to meet with the actor or group of actors.  
2. Formally request a meeting with the actor or group of actors via email explaining their desire to 

talk about the casting so that the actor or actors can prepare themselves accordingly and request 
mediation if necessary.  

 
If the actor experiences that their casting reveals a discrimination based on race, ethnicity, age, gender, 
sexuality, ability, religion and/or socio-economic status, then the actor can pursue the following course of 
action.  

1.  Request a meeting with one or all of the following individuals: the Head of Directing, the Head 
of Acting, the Director of the Brown/Trinity MFA programs, the chair of TAPS, and the 
Associate Dean for Student Support to address concerns pertaining to the casting. 

 
We recognize that at the very least, it will be challenging to request a meeting to discuss discrimination in 
casting. Furthermore, we recognize that it will be challenging to be in that meeting. Therefore, the 
members of the department commit to showing up to those meetings recognizing the difficulty of the 
situation, willing to be accountable for the casting, and willing to engage in a process that carefully 
considers the outcome of the casting for the student. Again, the department commits to prioritizing the 
physical, psychological, and emotional health of the student and the entire student body. 
 
 
 
 
 
Purpose of the Directing Lab 
 
The goal of the Directing Lab is to provide a space for all Brown/Trinity MFA students to develop their 
directorial vision and the technical skills necessary to make an event happen.  Director’s Lab invites 
students to work quickly, and the time offered to these short projects necessitates a less time-intensive 
casting process than Directing Projects.   
  
Process for proposing and submitting Lab scenes. 
  
When submitting Lab scenes, directing students and second and third year acting students submit three 
text selections with character descriptions to the student Lab Producers and to the Head of Directing.  Lab 
Producers are encouraged to make issues of equity and diversity a primary consideration in casting. 
 
 
Process for casting Lab scenes 
 
After receiving text and character submissions for Lab, the student Producers and the Head of Directing 
begin by ensuring that there are enough student actors available to meet the casting needs for the Lab. 
Then, in order to cast the scenes the student Producers and the Head of Directing intricately consider the 
character descriptions, opportunity for cross-class collaboration, the number of times actors have been 
cast in a Lab over the course of the semester, and the overall curatorial vision carried by the student 
Producers and Head of Directing for the Lab event. 
 
 
 
Process for announcing casting for Lab scenes 
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Casting for the directing Labs is posted on the call board and sent out via email at least seventy-two hours 
prior to the first Lab rehearsal. This allows the acting students enough time to review the play and the 
casting to ensure that the casting is not discriminatory on the basis of race, ethnicity, age, gender, 
sexuality, ability, religion and/or socio-economic status. 
 
Protocol for discussing discrimination in casting 
 
If the director wants to discuss discrimination in casting based on race, ethnicity, age, gender, sexuality, 
ability, religion, and/or socio-economic status with an actor or group of actors, the director can pursue the 
following course of action. 

1. Inform the Head of Directing of their intention to meet with the actor or group of actors.  
2.  Formally request a meeting with the actor or group of actors via email explaining their desire to 

talk about the casting so that the actor or actors can prepare themselves accordingly and request 
mediation if necessary.  

 
If the actor experiences that their casting reveals a discrimination based on race, ethnicity, age, gender, 
sexuality, ability, religion and/or socio-economic status, then the actor can pursue the following course of 
action.  

1. Request a meeting with one or all of the following individuals: the student director of the Lab 
project, the Lab Producers, the Head of Directing, the Head of Acting, the Director of the 
Brown/Trinity MFA programs, the chair of TAPS, and the Associate Dean for Student Support to 
address concerns pertaining to the casting. 

 
 
We recognize that at the very least, it will be challenging to request a meeting to discuss discrimination in 
casting. Furthermore, we recognize that it will be challenging to be in that meeting. Therefore, the 
members of the department commit to showing up to those meetings recognizing the difficulty of the 
situation, willing to be accountable for the casting and willing to engage in a process that carefully 
considers the outcome of the casting for the student. Again, the department commits to prioritizing the 
physical, psychological, and emotional health of the student and the entire student body. 
 
  
 
 
 
 
 
 
 

Questions to Promote Conversation 
 
 
○     What is the author’s relationship  to religion, race, ethnicity, sexual orientation, class, gender, 
disability, age, nation of citizenship and immigration status? 
What was the cultural and social context of the playwright at the time it was written? 
○     Who is our audience? Who was the audience originally? 
○     Why are we doing this piece now? 
○     How are religion, race, ethnicity, sexual orientation, class, gender, disability, age, and nation of 
citizenship and immigration status factors in the storytelling of the scene? 
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Resources and Reading 
 
These selections are meant to provide starting points for casting discussions that are grounded in 
professional and academic theater work in the world at large. None of the views expressed by the writers 
of these articles should be considered exhaustive or infallible; they are a few points of view to consider 
and dialogue with.  
 
Brown University resources 
          Brown University’s Pathways to Diversity and Inclusion Action Plan 
http://brown.edu/web/documents/diversity/actionplan/diap-full.pdf 
 
Brown/Trinity Rep community history 
(EDI work, student efforts, Trinity Rep productions, artEquity training)  

● Patricia Ybarra on Coalition Casting 
https://www.brown.edu/academics/theatre-arts-performance-studies/news/2015-12/message-taps-chair-dr-
patricia-ybarra 
 
Professional resources 

● Stage Directors and Choreographers Diversity Statement 
http://sdcweb.org/wp-content/uploads/2013/10/SDC-Diversity-and-Inclusion-Statement-of-
Commitment final.pdf  

● Actor’s Equity (Alliance for Inclusion in the Arts) Document of Principle 
http://www.actorsequity.org/Benefits/diversity.asp 
http://inclusioninthearts.org/about/mission/ 

● Actor’s Equity Auditions Department/ Casting Call  
http://www.actorsequity.org/CastingCall/auditionsdept.asp 

●  Theatre Communication Group’s Equity, Diversity, and Inclusion Initiative  
http://www.tcg.org/TheNext50Years/EDIInitiative.aspx 
 
Theatre reviews 
 

● Miss Saigon-- When Miss Saigon opened in 1989, the casting of a white actor as the Eurasian 
Engineer generated deep controversy. This article describes the controversy from the 1990 New 
York Times. 

http://www.nytimes.com/1990/07/26/theater/actors-equity-attacks-casting-of-miss-saigon.html 
● In this article from the Guardian, David Henry Hwang reflects on the controversy 25 years later.      

http://www.theguardian.com/stage/2014/may/12/david-henry-hwang-miss-saigon-yellow-face-
racial-casting 

● And then, Hwang wrote a play satirizing these events, with a further perspective, in a semi-
autobiographical play-within-a-play, Yellow Face 
http://www.theguardian.com/stage/2014/may/12/yellow-face-review-david-henry-hwang 

● Katori Hall’s The Mountaintop-- In 2015, Kent State produced Katori Hall’s The Mountaintop 
with a white actor playing Martin Luther King—contrary to the playwright’s intent. 
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A response from Katori Hall: 
https://www.theroot.com/playwright-reacts-to-the-white-casting-of-mlk-in-the-mo-1790861704 

● Fiddler on the Roof-- When race/culture is more than skin deep     
The controversy over casting a non-Jewish Tevye in the 2004 revival. Theatre as faithful, or 
museum piece, or theatre in an evolving nation? 
http://forward.com/news/6479/fiddling-with-tradition-does-musical-misstep/ 

● Teatro Vista and A View From The Bridge 
A review of an all-Latino production of Arthur Miller’s A View From The Bridge. 
http://www.chicagotribune.com/entertainment/theater/ct-ent-0426-view-bridge-20140425-
column.html 

● Bloody Bloody Andrew Jackson 
A Politico article on the depiction of Native Americans in Bloody Bloody Andrew Jackson.     
http://www.capitalnewyork.com/article/culture/2010/06/152104/native-americans-protest-
bloody-bloody-andrew-jackson?page=all 

● An/The Octoroon 
 Two articles, one from the Village Voice and one from Howlround, on Branden Jacobs-Jenkins’ 
An Octoroon (an adaptation of Dion Boucicault’s The Octoroon). 

● http://www.villagevoice.com/arts/in-an-octoroon-branden-jacobs-jenkins-knocks-us-flat-on-our-
preconceptions-7189284 

● http://howlround.com/branden-jacobs-jenkins-an-octoroon 
 
 
Scholarship 

● Color Conscious Casting, Three Questions, and The Duchess of Malfi 
In this article director Lavina Jadhwani describes her philosophy on color conscious casting and 
how she applied it to an academic production of The Duchess of Malfi. 
http://howlround.com/color-conscious-casting-three-questions-to-ask 

● A letter from American Theater Magazine articulating core principles. 
http://www.americantheatre.org/2016/01/07/standing-up-for-playwrights-and-against-colorblind-
casting/ 

● A link to the first part of the American Playhouse presentation of Fires in the Mirror, in which 
Anna Deveare Smith plays characters with a variety of cultural and ethnic identities. 
https://www.youtube.com/watch?v=hnkrUJny0CE 

●  Diversity: You Have to Want It 
Monty Cole describes his experience casting The Hairy Ape at Oracle Theater Company. 
http://howlround.com/you-have-to-want-it-diversity-in-ensemble-theatres 

● Shakespeare, language(s), and the risk of cultural tourism 
An article from the Guardian on a 2006 all-Indian production of A Midsummer Night’s Dream 
(performed in seven languages). 
http://www.theguardian.com/stage/2006/may/31/theatre.india 

● Classics in Spanish 
A discussion of the paucity of Spanish-language classical writers on American stages, with a link 
to some new translations. 
 http://howlround.com/diversifying-the-classical-canon 

● Contemporary Latina/o Theatre: Wrighting Ethnicity 
Contemporary Latina/o Theater explores the complex relationship between theater and the 
creation of ethnicity in an unprecedented examination of six Latina/o playwrights and their 
works: 
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http://muse.jhu.edu/book/22617. 
● Latin Numbers: Playing Latino in Twentieth-Century U.S. Popular Performance 

Latin Numbers examines the way in which Latino actors on the twentieth-century stage and 
screen communicated and influenced American ideas about race and ethnicity. 
https://muse.jhu.edu/book/40688 

● The gaze/ Physical Theater 
 https://lucian.uchicago.edu/blogs/mediatheory/keywords/gaze/ 

 
 
History of disenfranchisement in casting 

● In 2015, Kent State produced Katori Hall’s The Mountaintop with a white actor playing Martin 
Luther King—contrary to the playwright’s intent. Here is a response from Katori Hall: 
https://www.theroot.com/playwright-reacts-to-the-white-casting-of-mlk-in-the-mo-1790861704 

● Hamilton and Actor’s Equity 
The equity president’s response to casting controversy over Hamilton. 
http://variety.com/2016/legit/opinion/hamilton-diversity-casting-actors-equity-guest-column-
1201745244/ 
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Community Care: Pathways for Clear Communication, Redress, 
and Repair at Brown/Trinity Rep 

 
 
Introduction 
 
In the academic year 2021/2022, the Brown/Trinity Rep Equity, Diversity, Inclusion, and Access (EDIA) 
Committee consisting of faculty, students, and staff (members listed at the end the of the document) 
worked to respond to the directives outlined in the approved Brown/Trinity Rep 20/21 Diversity and 
Inclusion Action Plan Update and Revision. One of the action items outlined in the DIAP was to: 
 
Make clear, anonymous reporting methods more accessible when harm 
inevitably occurs. 
 
Another was to: 
 
Develop an accountability tool kit. 
 
This document seeks to meet both of these directives. Acknowledging that outlining existing paths for 
redress at the program, department and university level only partially addresses community needs, the 
EDIA committee has constructed a resource document for internal use by the program to give students, 
faculty, and staff the ability and tools to support harm reduction and harm repair in our spaces.   
 
The document is in two parts- first, tools for harm prevention in our program spaces.  Second, 
pathways for resolution, redress, and repair. 
 
At the center of this work is the following intention set within the DIAP: Brown/Trinity Rep will deepen 
its commitment to and practice of its core values of inclusion by creating pathways towards 
accountability for all of its stated goals. This document aims to provide detailed measures towards that 
accountability through best-practices.  
 
This is a living document and will be reviewed yearly by the EDIA committee as new resources become 
available. For reference, please see to the section below titled Community Care under Academic 
Excellence from the DIAP that details the intention in a Strategic Goal: 
 
ACADEMIC EXCELLENCE 
COMMUNITY CARE 
 
Strategic Goal: 
The Committee acknowledges the critical need to center and prioritize community care 
in our art form broadly and in our training program specifically. All artists must have the 
ability to work at full emotional, mental, and physical capacity with the knowledge that 
the institution structurally supports the ability of each artist to do so. Brown/Trinity must 
create a systemwide acknowledgement of, and language and process for, accountability, 
repair, and reconciliation, centering care for each member of the community by 
addressing harm when it happens and creating systems of repair. This work will require 
best-practices research, alumni consultation, student and faculty training, and synthesis 
of findings. Emphasis throughout should be placed on communication about the 
process with all constituent groups. 
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This document will be distributed to all members of the community in the hope that common 
understanding and collectively utilized tools will come into focus.  In Spring 2022, the document will be 
opened for a community comment and feedback period.  Implementation will begin in Fall 2022, with 
workshops for the incoming and existing members of the Brown/ Trinity community during Orientation/ 
Boot Camp week. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Part 1: Tools for Harm Prevention  

 
 
 
 
1. Best Practices for Faculty / Guest-Led Spaces: 
 

★ A checklist for spaces that are aligned with BT’s vision of equitable instruction: 
 

○ Have clear Group Agreements in each syllabus for establishing, uplifting, and 
protecting the values of both the individuals and group in any given space/setting. 
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○ Have a consistent, streamlined process for acknowledging and unpacking power 
structures in any given space/setting. 

○ Have pre-determined guidelines for effectively giving and receiving feedback as an 
instructor. 

○ Have functional tools for ensuring effective, safe, and equitable boundaries when 
working in spaces with faculty/staff. 
 

★ Establishing Group Values / Naming Group Agreements in your studio 
 

○ Lead with Community Agreements to support the process and participants. Here is a very 
general framework for the creation of Community Agreements within a shared 
workspace: 
https://www.nationalequityproject.org/tools/developing-community-agreements 

○ What are your values as an instructor? What agreements are you bringing to the group 
(i.e. proposing for studio practice)? 

★ Example of faculty proposed group agreements to begin the conversation: “One: 
Speak from the “I” and never assume shared experience. Two: Practice the right 
to refusal. Three: Practice radical acceptance of self and other.” 

○ What do other individuals value? Are you providing an opportunity for the students in the 
group to voice what agreements they would like named and pursued in the space? 

○ What does the group value? Does the group consent to the identified agreements and feel 
that they can be implemented in the work? 
 

★ Process for Acknowledging & Unpacking Power Structures  
 

○ Goal: increase authentic and rigorous DEI language in syllabus (utilizing Sheridan 
Center’s teaching resources and/ or Department Head) to ensure that faculty-led spaces 
are aligned and accountable to validate and empathize with the needs of students. 

○ Written Example (to be used in syllabus & serve as anchor for actions) 
■ “I seek to construct an environment in this class where the diversity of the 

humans in the space is seen as a strength. My aim is to generate activities that 
are respectful of diversity: gender identity, sexuality, disability, age, 
socioeconomic status, ethnicity, race, nationality, religion, and culture. Feedback 
is a gift - give it often. If there are ways to improve the nature of this course for 
anyone, please let me know. An atmosphere of trust is essential to the world that 
we will be building together. I will attempt to create a space where each human 
listens to and respects one another. Some of the material in this course may 
evoke strong emotions - please be mindful as you move, act, think, speak, and 
play. If something comes up that is particularly troubling or threatens 
physical/psychological safety, please let me know immediately. You may choose 
to discuss the situation with me privately, to discuss it with the class, or to notify 
me of the issue through a third party, such as another instructor, faculty advisor, 
or peer.” 
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★ Guidelines for giving and receiving feedback as an instructor. 
● For the instructor, how is feedback offered in a way that can be truly heard by the student 

and their learning and growth supported through effective process?  
● Liz Lerman’s Critical Response Process offers a four-step process for shaping group 

feedback sessions. This approach can preserve artist agency and prevent harm while also 
inspiring a deeper, more nuanced conversation about the work presented.   

● In our teaching, we are bound to misstep and cause harm, likely unintentionally. 
Communication Recovery steps can help us to give/receive feedback graciously in the 
moment, avoid defensiveness, and move forward with immediate actions towards repair. 

○ Sincerity matters. Partial apologies and/or apologies that shift the blame to the 
listener are not useful. A suggestion: at the beginning of the semester or the 
studio process, set aside time to practice using this tool with your group. 

○ Begin by modeling the use of steps below with a fictional scenario where 
inadvertent harm has occurred. Over the course of the semester, encourage the 
use of tools; apply with frequency to create an expectation in the room of 
acknowledging harm in the moment. 

■ Accept feedback (Thank you for sharing that with me.) 
■ Acknowledge what happened, intent + impact (My intention was x, but I see that 

what happened was y.). 
■ Apologize (I am sorry that I - name action + impact on person) 
■ Adjust (Moving forward, here’s what I am committed to doing.) 

 

★ Tools for Establishing Equitable Boundaries 
● Provide opportunity for students to name their access needs at the top of any meeting or 

rehearsal. What does each individual need to bring themselves fully to the work on any 
given day? An access need never needs to be explained, only stated. When an access 
need is named, how can the work be adjusted, as necessary?   

● Ouch/ Oops! is a usage guide for classroom and rehearsal studios. Ouch is when someone 
figuratively steps on your toes. Oops is when you step on someone else’s. When we’re 
working quickly and intensely in collaborative settings, inadvertent harm may occur. 

● Consent/ Touch:  
○ Pursue consent-based practices that best support the material that you teach. If 

touch between students is required within the work, the Green/Yellow/Red 
framework is a thorough process for identifying where on the body a participant 
consents to be touched. Green is “yes” ; Red is “no” ; Yellow is “maybe”. 
Consent changes day to day, moment to moment, and is always revocable. 
Green/Yellow/Red can be employed as part of a daily general boundaries check. 

○ Obtain verbal consent before giving physical adjustments in the classroom and 
seek consent when asking a student to participate with you (the instructor) in a 
class demonstration. Be specific about the nature of the demonstration when 
seeking consent. 
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○ Employ the verbal use of the word “button” as well as “ouch/oops” to allow 
students to pause work, slow down and recalibrate, or even exit the work if 
necessary. Button can be utilized in moments when further clarity is needed or if 
a boundary has been crossed and needs to be reasserted or articulated.  

 
 
 
 
 
 
 
 
 
 
 
 
 
2. Best Practices for Staff-Facilitated Spaces 
 
Brown/ Trinity has five full-time staff members and a varying number of part-time production staff 
members throughout the academic year.  We affirm as a community that we respect and value our staff 
members as integral collaborators in all facets of the work in our program.  In any rehearsal and 
performance process, the work onstage is made possible because of the work of many dedicated, talented, 
and valuable production staff.  The work we do daily in our studios, classrooms, and production spaces is 
only possible because of the work of our excellent office and production staff. 
 
Interactions with staff members can be in person, virtually, or in written correspondence. 
 
While faculty and students have a teaching/ learning relationship with clearly understood expectations 
defined in each studio, staff and student or staff and faculty relationships are more nuanced.  The staff 
work daily to create and support program structure and artistry- though they may not as directly and 
regularly engage with students and faculty (as in a classroom), they are consistently engaging in the 
myriad processes- large and small- of program support.  
 
 

★ Who are the Brown/ Trinity staff?: 
 
Administrative Office Staff:   

● Program Manager 
● Program Coordinator 

 
Full-time Production Staff:   

● Production Manager 
● Technical Supervisor 
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● Technical Director 
 

Overhire Production Staff:   
● Stage Managers 
● Props 
● Costumes 
● run crew 
● all production-specific overhire 

 
Visiting Artists:   

● Though not technically Brown/ Trinity staff, it’s useful to remember that on occasion the program 
engages visiting artists in production 

 
 
 
Visiting Designers:   

● Again, though not employed as Brown/ Trinity staff members, it’s useful to remember that the 
program engages professional designers for some of our Pell Chaffee Performance Center 
productions. 

 
In what spaces might you find our staff?: 
 

● Aborn staff office spaces 
● PCPC production office  
● PCPC costume shop, costume storage, and dressing rooms 
● PCPC performance and shop spaces 
● Aborn and Lederer common areas  

 
 
 

★ Best practices for communication: 
● Timeliness in communication creates more opportunities for optimum staff support. 
● Students, faculty, and staff are encouraged to maintain a generous, positive tone in email 

communications. 
● Please respect that if the office door is closed, staff are attending to a task at hand. 
● Students and faculty are welcome and encouraged to come by staff office spaces- staff 

appreciate and value the ability to get to know all members of the community. 
 
 
 

★ Tools of best practices for harm reduction/ harm repair in staff spaces 
 

● In the moment 
○ Ouch/ Oops can be used in the moment where harm occurs.  This strategy offers 

the opportunity for immediate or scheduled followup in conversation between the 
parties for any necessary repair. 
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○ Button can be used as a time-out strategy when harm occurs.  When this strategy 

is utilized, both parties respect the requested stop.  Further conversation may not 
be initiated. 

 
● For follow-up support  

○ The Program Director and/ or DGS are available to address harm and a process 
of repair with both parties, and to assist in setting clear expectations for future 
interactions.  Where desired, the Director and/ or DGS can structure a facilitated 
conversation. 
 

○ If harm is initiated by the Program Director, staff can reach out to Trinity Rep’s 
HR Department, Brown’s HR department, and/ or the Chair of TAPS. 

 
Onboarding new students, faculty, and staff 
 

● As we onboard new community members, we commit to making clear the specifics of each staff 
member’s workload and emphasizing that faculty, staff, and students are collaborators in the 
program.  This document will be part of onboarding for new faculty, staff, and students.  Time 
will also be scheduled in Boot Camp for new students with our full-time staff members. 
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3.  Best Practices for Student-Led Spaces 
 
In studio rehearsals, LAB rehearsals, and student-directed productions, students are engaged in organizing 
and facilitating the work. Below are suggested practices: 
 
 

★ COMMUNITY AGREEMENTS: 
 

Lead with Community Agreements to support the process and participants. Here is a very general 
framework for the creation of Community Agreements within a shared workspace: 
https://www.nationalequityproject.org/tools/developing-community-agreements 
 
Each student-led space is unique and comes with specific needs and required paths for engagement. Most 
student-led rooms have a hierarchy, but when setting rules and boundaries in work spaces within 
Brown/Trinity Rep, we encourage ALL STUDENTS to retain autonomy regardless of position. All 
collaborators should be able to contribute to the creative or educational process when crafting 
community/group agreements.  
 
Any/all of the tools below could be incorporated into your specific community agreements/tools: 
 
 

★ TOOLS FOR HOLDING SPACE: AUTONOMY AND CONSENT 
 

● Providing opportunity for collaborators to name their access needs at the top of any meeting or 
rehearsal. What does each individual need to bring themselves fully to the work on any given 
day? An access need never needs to be explained, only stated. When an access need is named, 
how can the work be adjusted, as necessary?   

● Value consent in the work: name that consent is always revocable and an ongoing assessment of 
boundaries is necessary in creative work 

 
 

★ STATING INTENT AND INTENSITY 
 

● Make Notions, Stakes, Boulders, and Tombstones (see Table 2 below) the common language for 
how the team will engage. 

● Clarify that your passion on a topic does not necessarily mean you are closed to hearing other 
perspectives. Your Notions and Stakes, even when stated passionately, are still Notions and 
Stakes. 

● Actively seek feedback from team members on how often you use the various levels of intent and 
intensity. Too many Notions and Stakes can be distracting; too many Boulders or Tombstones 
can be dispiriting. 
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★ POINT IT OUT, CHECK IT OUT, WORK IT OUT 
 

When there is a moment or incident of friction, before it escalates, it can be helpful to have an initial 
conversation in order to point it out, check it out, and work it out. This can take many forms, whether it be 
a one-on-one conversation, a phone call, or asking a fellow student or instructor to join in on the 
conversation between the two of you. We acknowledge that folks come to this program from different 
backgrounds and carry with them different experiences, so certain language, practices, & norms that are 
required for the B/T spaces may be unfamiliar to them. Intent is different from impact, so an initial 
conversation check point can name the harm done and create a smooth path forward. 
 
 

★ CALLING BUTTON 
 

This is a tool that can be used by any member of a space. An individual may call “Button” at any time to 
hold or pause the space. Different facilitators may use this tool differently, for example, some may use it 
only as a safe word in emergency or intimate situations while others may use it more generally as an 
offering for a pause or an interjection. We recommend practicing using this early on in your classroom or 
rehearsal process so that one can get used to employing it before it is vitally necessary. 
 
 

        

        

 
 

  

  

   

   
  

   

        
      

  

          

     

   

    

       

     

   

     

     

    

           
     

   
   
  

   
  

   
   

   
 

  
 

 
  

       

    

     

            
  

                       
          



41 
 

★ SETTING BOUNDARIES:  GREEN, YELLOW, RED 
 

A tool used in intimacy work, fight choreography, and any work involving physical contact. This helps 
greatly with harm reduction/clear communication. Each practitioner names the zones on their own body 
and then this information is repeated and confirmed by the scene partner. A red zone is “no touch”; 
yellow zone is a “maybe or possibly”; a green zone is “all clear/consented”. Further descriptions of these 
tools can be found in Chelsae Pace’s book Staging Sex. 
 
 

★ SPEAK FROM THE “I” 
 

Always speak from the “I”. Never assume that you are speaking for the group or for any other individual. 
Respect the autonomy of the other members of the space. 
Note: There are times when an individual may be asked to speak on behalf of another student or group 
and that should be handled with care and the level of transparency that seems fit.  
 
 

★ PRONOUN/ NAME CELEBRATION 
 

This is a tool that can be well-utilized to celebrate a person’s correct pronouns/name. It involves the 
students as a whole taking the responsibility/pressure off of the person being mis-gendered, incorrectly 
named, or anything of the sort. The collective will vocally celebrate with the correct version when an 
incorrect one is used. 
For Example: 
The pronoun “he” is used for Bob, but Bob uses they/them pronouns. 
Instructor: “So Bob, he is doing a monologue from– 
Students: “They/Them’ Hooray!” 
Instructor: “Thank you! They” 
 And onwards we go! 
 
 
 
 
 
 
 
 
Part 2: Pathways for Resolution, Redress, and Repair 
 
 
 
Brown/ Trinity Rep seeks to create clear, transparent pathways for redress and repair.  This portion of this 
document outlines what to do and whom to address when issues arise, and also to dispel fears of reprisal 
when reporting concerns. 
 
Pathways and resources for addressing concerns exist at Brown/ Trinity, Brown University, and Trinity 
Rep. 
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In educational institutions, the federal Family Educational Rights and Privacy Act exists to safeguard 
student confidentiality with regard to personal information.  Brown’s full FERPA policy can be found 
here. In practice, faculty and staff must retain confidentiality around student information (including 
personal information, health information, information regarding disciplinary procedures or the outcome of 
disciplinary procedures, education records, and personally identifiable information) unless prior consent 
has been given by the student. 
 
Notable exceptions to FERPA confidentiality include disclosures to University officials with legitimate 
educational interests (in situations where the official needs information in order to fulfill their 
professional responsibility), and disclosure in connection with a health and safety emergency. 
 
We name here that FERPA is a valuable protection for students in an educational setting.  It also means 
that transparency around disciplinary issues is not possible in many instances.  In all possible 
circumstances, faculty and administration will disclose when action is in process, and when a process for 
redress has been completed.  It will often not be possible to disclose additional details.  We recognize that 
the inability to share information widely has an impact on trust at all levels of a healthy community.  We 
hope that the explicit explanation regarding FERPA, above, will help to create a wider understanding of 
the nuances of federal law and student privacy rights that are a critical component of redress and repair. 
 
 
PATHWAYS for Redress  
 
Students, staff, or faculty may choose to address a concern by utilizing one of the following.  Please note 
that the pathways listed below are not listed in proscribed order.  In other words, all options are available 
at any time: 
 

1. We recognize that many concerns can be resolved through conversation with the parties involved.  
When possible, participants are encouraged to discuss challenges and concerns with one another.  
Sharing and hearing concerns with openness and respect can prevent situations from escalating 
further.   
 

2. Students may bring a concern forward to their faculty advisor, who can work with them to create 
a plan for resources and next steps. 

 
3. Students, staff, or faculty may engage with faculty or Department Heads for support.  When 

circumstances are appropriate, Department Heads, the DGS, or program Director may hold 
spaces for lightly facilitated conversation. 
 

4. Students, staff, or faculty may bring concerns forward to the Program Director 
(Angela brazil@brown.edu)  or Director of Graduate Studies (Shura baryshnikov@brown.edu).  
 

5. Students, staff, and faculty may bring concerns forward to the Interim Chair of TAPS (Theater 
Arts and Performance Studies), Janet Blume (Janet Blume@brown.edu) or Brown/ Trinity Rep’s 
Artistic Director, Curt Columbus (ccolumbus@trinityrep.com).  
 

6. If not able to be addressed at the program level, students may seek redress for a concern with the 
appropriate Graduate School Dean.  In particular, the Dean of Student Support (Associate Dean 
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Maria Suarez)  and the Dean of Academic Affairs (Senior Associate Dean Sarah Delaney) may be 
useful points of contact. 
 

7. The University Ombudsperson also provides a safe, confidential mediated space for students, 
faculty, and staff to seek support in constructively managing concerns or conflicts. 
 

8. If no satisfactory or safe resolution can be found utilizing direct discussion, students may pursue 
the option of a formal grievance or bias report.  There are several specialized processes available 
to graduate students alleging inappropriate treatment. It should be noted that the procedures for 
addressing grievances differ with each office listed below. 
 

a. Students, faculty, and staff are encouraged to report acts they believe to be an  incident of 
sexual harassment, sexual violence, or gender-based discrimination to Brown’s Title IX 
Office.  The Sexual Violence & Gender-Harassment Incident Reporting Form was 
developed to capture these reports as a part of the intake process. Submitting this form 
does not compel a reporting party to submit a formal complaint. Individuals who want to 
submit a formal complaint must contact the Title IX Program Officer directly at 
titleixoffice@brown.edu.  
 

b. Students, faculty, and staff are encouraged to report incidents of discrimination and 
harassment to Brown’s Office of Institutional Equity and Diversity (OIED).  The 
complete procedure and resolution process is outlined in detail at the link above. 
 

c. Students, faculty, and staff are encouraged to report incidents of bias (experienced or 
witnessed) to Brown’s Office of Institutional Equity and Diversity.  The complete 
procedure and resolution process, as well as the makeup of the University’s Bias Review 
Team, is outlined in detail at the link above. 

d. The Office of Student Conduct and Community Standards can be contacted to support 
violations to the Code of Student Conduct.  The Code and procedures for filing a 
complaint is outlined in detail at the link above. 
 

e. The Graduate School Grievance Procedure may be used when none of the above 
reporting procedures is appropriate.  The complete procedure and process is outlined in 
detail at the link above. 

 
 
 

PROCESS of Redress and Repair at Brown/ Trinity 
 
When a concern regarding another student, staff, or faculty member is brought to the attention of the 
Program Director and/ or DGS, the following procedure for healthy redress and repair is used: 
 

1. In all instances possible, at least two faculty members will meet with the student, staff, or faculty 
member bringing forward the concern.  Where a student requests confidentiality, a single faculty 
member may meet with the student.  Students may request to be accompanied by a colleague for 
support; all should agree to maintain confidentiality regarding any information shared.  It should 
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be noted that if the reporting party chooses to retain anonymity, options for redress may be 
affected.  It should also be noted that certain allegations cannot be maintained as 

confidential. For instance, any allegations brought forward related to Sexual Assault or 

Sexual Misconduct MUST be reported to the Title IX and Gender Equity Office. 
 

2. The faculty member/s will determine, in consultation with the reporting party/ parties, next steps 
for addressing the concern.  Where possible, these steps will be made clear to the reporting party, 
and their consent will be obtained before proceeding.  The reporting party may request to be 
present for next steps, may request to be absent from the meeting to address the concern, or may 
request their confidentiality be maintained. 
 

3. If a meeting between the two parties is requested, consent will be obtained from all.  Faculty 
members will work to create a safe space for further conversation, including clear expectations 
and outcomes for the meeting.  These will be communicated to all prior to gathering.  
 

4. Faculty members will then meet with the appropriate party to address the concern as agreed on.  
Where possible, two faculty members will be present.  Care will be taken to address reported 
harm in a way that allows for clear repair and resolution for all parties. 
 

5. Any further meetings necessary will be scheduled appropriately. 
 

6. The faculty will report back to the individual/s bringing forward the original concern to let them 
know that their concern has been addressed.  Please note that in keeping with FERPA, further 
details may not be able to be shared. 

 
 
Steps for Further Redress 
 
In instances where faculty, staff, or student concerns have been addressed as above but incidents of harm 
continue, consultation will ensue with the program’s full administrative team (Program Director, DGS, 
Chair of TAPS, Brown/ Trinity’s Artistic Director, and Co-Deputy Dean of the Graduate School) and 
appropriate Graduate School Deans.  
 
Further administrative action may be taken as appropriate to the complaint.  This may include any of the 
steps below: 
 

● A student’s removal from project or production work as necessary, and determined in 
consultation with the full administrative team and Dean of Student Support. 
 

● Where instances of continued harm and disruption to other students’ academic progress is 
determined, a student may be placed on academic warning for a semester or year.  When a 
student is placed on academic warning, they will receive a clear written explanation of the 
concerns and instructions detailing the steps to be taken in order to regain good or satisfactory 
standing. If these expectations are not met by the deadline, then the student will be dismissed 
from the program. 
 

● Sharing the appropriate Grievance Procedure/ reporting tools again with aggrieved parties. 
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● Action by the Co-Deputy Dean or Dean of the Graduate School. 

 
● Outreach to the University Ombudsperson for neutral mediation space (mediation must be 

consented to by all parties). 
 

● Faculty/ administrative utilization of appropriate reporting processes with OIED. 
 
It should be noted that details regarding any further necessary administrative action are part of a student’s 
educational record, and confidentiality must be maintained at all times in accordance with FERPA.  
Complainants may be informed that action is being or has been taken, but details regarding any actions 
taken may not be shared. 
 
All actions for further redress listed above require collaboration from the full administration team and 
appropriate Deans at the Graduate School for the best support for all parties involved.   
 
 
 
Pathways for Redress and Repair:  Brown/ Trinity Production 
 
For issues that may arise in production, any of the above-listed pathways for redress and repair may be 
taken. 
 
In addition, an actor or director in a production may utilize the following to bring forward issues of 
concern regarding production safety, communication, or experiences of harm: 
 

● The production’s Deputy may be called on to bring a production-related concern forward to the 
Stage Manager or Director.  This process is available to actors, and is analogous to the Deputy 
structure utilized by Actors’ Equity Association. 
 

● The Acting, Voice, or Physical Theater mentor assigned to their production. 
 

● Brown/ Trinity’s Production Manager, Anne Harrigan (aharrigan@trinityrep.com). 
 

● Actor process check-ins scheduled with Head of Acting and Acting faculty midway through the 
rehearsal process and/or after the production’s closing. 
 

● Individual weekly/ biweekly director meetings with Head of Directing and Directing faculty. 
 

● Brown/ Trinity’s Head of Acting, Sophia Skiles (sophia skiles@brown.edu), or Head of 
Directing, Brian Mertes (brianmertes@gmail.com).  

 
The Process for Redress and Repair at Brown/ Trinity, outlined earlier in this document, will be followed 
when concerns are brought forward.  For production-related issues, consultation with other supporting 
faculty (faculty mentors, Heads of Departments and Program) and the Production Manager will be sought 
to provide cohesion in the plan for redress and support. 
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Process of Redress and Repair:  Trinity Rep Production 
 
Students will act in and assistant-direct in Trinity Rep productions during their matriculation.  When an 
experience of harm occurs in Trinity Rep rehearsal and/ or production spaces, an actor or director may 
utilize the following to bring forward issues of concern: 
 

● The Equity Deputy may bring a production-related concern forward to the Stage Manager or 
Director.  This process is available to actors. 
 

● The production’s Equity Stage Manager may be a point of contact for issues of safety in a 
rehearsal or performance space. 
 

● Trinity Rep’s Director of Production,Jennifer McClendon(jmcclendon@trinityrep.com), is 
another point of contact for issues of safety in a rehearsal or performance space. 
 

● For necessary support regarding rehearsing or performing challenging material, or for any issues 
regarding harm occurring in a rehearsal or performance process not related to physical safety, 
Monique Austin, Trinity Rep’s Director of Equity, Diversity, Inclusion, and Anti-Racism, is a 
first point of contact (maustin@trinityrep.com). 
 

● Brown/ Trinity’s Program Director and DGS are available too as a first point of contact for 
students, and will make themselves available as needed to support any of the above issues or 
conversations.  
 

● Issues that arise when participating as an audience member at Trinity Rep may be reported to the 
House Services Manager on duty for that performance.  All House Services staff will have 
received Bystander Training by Spring 2022. 
 

● Trinity Rep utilizes Red Flag Reporting for anonymous reporting of comments, suggestions, or 
complaints.  This may be accessed at www.redflagreporting.com  Client code:  Trinity. 

 
 
 
Process for Redress:  Trinity Rep employees 
 
Employees of Trinity Rep may find detailed processes for addressing concerns and grievances fully 
outlined in the Employee Handbook.   
 
As a first point of contact, Trinity Rep employees may bring concerns forward to their immediate 
supervisor.  Where possible, the Process of Redress and Repair at Brown/ Trinity, outlined earlier in this 
document, will be followed. 
 
Trinity Rep’s Director of Resource Management, Alyssa Smith (asmith@trinityrep.com) or Human 
Resource Manager Jessica Toporoski  (jtoporoski@trinityrep.com) are both resources for addressing 
employee concerns.   
 
Should employees face any issues of equity and/ or discrimination, Monique Austin 
(maustin@trinityrep.com), Trinity Rep’s Director of Equity, Diversity, Inclusion, and Anti-Racism, is a 
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key resource. 
 
 
 
Process for Redress:  Brown University employees 
 
Brown University employees may use several avenues to bring concerns forward.  The Director of the 
Programs, the Chair of TAPS, and Brown/ Trinity’s Artistic Director are all available points of contact for 
concerns regarding interactions with a student or a staff or faculty member.  Where possible, the Process 
for Redress and Repair at Brown/ Trinity, outlined earlier in this document, will be followed. 
 
In particular, Brown’s Department of Human Resources is a resource available to departments, programs, 
and individuals.  HR’s Employee and Labor Relations Team works to remove barriers to effective job 
performance.   
 
 
 
 
 
 
 
 
 
 
 
Community Care:  Pathways for Clear Communication, Redress, and Repair at Brown/ Trinity Rep was 
offered to the Brown/ Trinity community for a full review and comment period that spanned May 16- 
May 27, 2022.  It was also shared with the Graduate School, Brown’s Office of Institutional Equity and 
Diversity, and Trinity Rep’s Director of Equity, Diversity, Inclusion, and Anti-Racism for review.  The 
Program Director and DGS will reconvent to incorporate feedback from the review period.   
  
Respectfully submitted to the community May 16, 2022 by the Brown/ Trinity EDIA Committee, 
  
Shura Baryshnikov, Head of Movement and Physical Theater, DGS  
Angela Brazil, Director of the MFA Programs  
Jackie Davis, faculty 
Jihan Haddad, graduate student 
Mycah Hogan, faculty 
Jill Jann, Program Manager 
Christopher Lindsay, graduate student 
David Merten, graduate student 
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Students, please sign the following, confirming that you have read, understood, and agree 
to follow all policies detailed in Brown/ Trinity’s Handbook for 2022-23.  This form may be 
returned to Jill Jann. 
 
 
 
 
 
Printed name: ____________________________________ 
 
 
 
Signature: _______________________________________ 
 
 
 
Date: ___________________________________________ 
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Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1597534[11/2/2022 4:39:38 PM]

16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1595432[11/2/2022 4:41:24 PM]

16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1607504[11/2/2022 4:41:40 PM]

16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=899801[11/2/2022 4:41:54 PM]

17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1371706[11/2/2022 4:27:00 PM]

16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : University Fellowship, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



10/31/22, 11:58 AM Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1654126 1/2

01 NOV 2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2021

Appointment Title : Teaching Assistant, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

 
  

(b) (6), (b) (7)(C)



10/31/22, 11:58 AM Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1654126 2/2

Course Number: 1281Y

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.



10/31/22, 11:59 AM Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1654416 1/2

20 JUL 2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2021

Appointment Title : Teaching Assistant, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

 
  

(b) (6), (b) (7)(C)



10/31/22, 11:59 AM Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1654416 2/2

Course Number: 1281E

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.



10/31/22, 11:56 AM Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1657571 1/2

19 JUL 2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2021

Appointment Title : Teaching Assistant II, Master's

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $14552.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0030

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

 
  

(b) (6), (b) (7)(C)



10/31/22, 11:56 AM Fall 2021 Appointment Letter
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Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.
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16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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04-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 31-OCT-2021

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $2888.9

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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31-AUG-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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03-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $1500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $10750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1704107[11/2/2022 4:46:52 PM]

17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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20-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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17-JUL-2021

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1651306[11/2/2022 4:28:22 PM]

17-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2021

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1597534[11/2/2022 4:31:52 PM]

16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1595432[11/2/2022 4:32:06 PM]

16-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=899801[11/2/2022 4:32:23 PM]

06-FEB-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6565

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1371706[11/2/2022 4:24:08 PM]

13-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1103420[11/2/2022 4:32:40 PM]

06-FEB-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4565

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1608122[11/2/2022 4:32:56 PM]

13-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1657527[11/2/2022 4:33:12 PM]

13-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1654126[11/2/2022 4:24:27 PM]

04-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1724862[11/2/2022 4:33:31 PM]

08-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1716673[11/2/2022 4:33:48 PM]

30-SEP-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1728920[11/2/2022 4:34:04 PM]

07-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1607199[11/2/2022 4:34:20 PM]

13-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1651319[11/2/2022 4:34:42 PM]

13-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $1500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=986176[11/2/2022 4:34:56 PM]

13-OCT-2021

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1597923[11/2/2022 4:35:11 PM]

13-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3250

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1724704[11/2/2022 4:35:27 PM]

30-SEP-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1727535[11/2/2022 4:35:40 PM]

08-DEC-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1544712[11/2/2022 4:24:43 PM]

27-SEP-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1641878[11/2/2022 4:35:55 PM]

06-FEB-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3315

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1655018[11/2/2022 4:36:18 PM]

27-SEP-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1727389[11/2/2022 4:36:31 PM]

30-SEP-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



10/31/22, 11:57 AM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1118295 1/2

06 FEB 2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Spring 2022

Appointment Title : Teaching Assistant II, Master's

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $14617.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0030

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

 
  

(b) (6), (b) (7)(C)



10/31/22, 11:57 AM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1118295 2/2

Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.



10/31/22, 12:01 PM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1356727 1/2

08 DEC 2021

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Spring 2022

Appointment Title : Teaching Assistant II, Master's

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $14552.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0800L

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

 
  

(b) (6), (b) (7)(C)
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Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.
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08 NOV 2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Spring 2022

Appointment Title : Teaching Assistant, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

 
  

(b) (6), (b) (7)(C)
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Course Number: 2981

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.
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06 DEC 2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Spring 2022

Appointment Title : Teaching Assistant, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

 
  

(b) (6), (b) (7)(C)



10/31/22, 12:02 PM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1657575 2/2

Course Number: 0360

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.



Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1654416[11/2/2022 4:25:01 PM]

23-MAR-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $14002.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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30-SEP-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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13-OCT-2021

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $11500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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18-MAY-2022

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $7715

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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13-OCT-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $5750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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13-OCT-2021

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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27-SEP-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Spring 2022

Appointment Title : Fellowship, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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15-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Summer 2022

Appointment Title : Proctorship, Master

Start Date : 01-JUN-2022

End Date : 31-AUG-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $9376.64

Appointment Classification : Not in Bargaining Unit

If you have any questions about your appointment classification, please email
Graduate_School@Brown.edu .

General Duties of Appointment: Proctors serve in non-instructional positions
with an academic department, degree program, or through another research,
academic, or administrative office. Proctors perform work (research, program
development, projects, etc.) that is pre-defined and relevant to the appointing
department or office's academic objectives. These positions are intended to
foster the professional development and/or research interests of Graduate
Student Employees. Under no circumstances are proctors to be used for general
administrative work.

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate School@Brown.edu .

Sincerely,

Graduate School 

 
  

(b) (6), (b) (7)(C)
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Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.
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19-APR-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Summer 2022

Appointment Title : Fellowship, Master

Start Date : 01-JUN-2022

End Date : 31-AUG-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3378.63

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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19-APR-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Summer 2022

Appointment Title : Fellowship, Master

Start Date : 01-JUN-2022

End Date : 31-AUG-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3378.63

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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19-APR-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Summer 2022

Appointment Title : Fellowship, Master

Start Date : 01-JUN-2022

End Date : 31-AUG-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3378.63

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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19-APR-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Summer 2022

Appointment Title : Fellowship, Master

Start Date : 01-JUN-2022

End Date : 31-AUG-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3378.63

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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19-APR-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Summer 2022

Appointment Title : Fellowship, Master

Start Date : 01-JUN-2022

End Date : 31-AUG-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3378.63

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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19-APR-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Summer 2022

Appointment Title : Fellowship, Master

Start Date : 01-JUN-2022

End Date : 31-AUG-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3378.63

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1851288[11/2/2022 4:06:44 PM]

03-OCT-2022

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6000

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=745521[11/2/2022 4:08:18 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1843415[11/2/2022 4:09:16 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6000

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=899801[11/3/2022 3:21:30 PM]

20-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Proctorship, Master

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $7232.48

Appointment Classification : Not in Bargaining Unit

If you have any questions about your appointment classification, please email
Graduate_School@Brown.edu .

General Duties of Appointment: Proctors serve in non-instructional positions
with an academic department, degree program, or through another research,
academic, or administrative office. Proctors perform work (research, program
development, projects, etc.) that is pre-defined and relevant to the appointing
department or office's academic objectives. These positions are intended to
foster the professional development and/or research interests of Graduate
Student Employees. Under no circumstances are proctors to be used for general
administrative work.

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate School@Brown.edu .

Sincerely,

Graduate School 

 
  

(b) (6), (b) (7)(C)
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Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.
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https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1643208[11/2/2022 4:09:48 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1866221[11/2/2022 4:10:17 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



10/31/22, 12:06 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1724704 1/2

12 SEP 2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2022

Appointment Title : Teaching Assistant II, Master's

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $17159.11

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0030

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

 
  

(b) (6), (b) (7)(C)



10/31/22, 12:06 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1724704 2/2

Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.



10/31/22, 12:03 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1657568 1/2

21 JUN 2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2022

Appointment Title : Teaching Assistant, Master

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $16409.11

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

 
  

(b) (6), (b) (7)(C)



10/31/22, 12:03 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1657568 2/2

Course Number: 2980

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.



10/31/22, 12:06 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1651306 1/2

21 JUN 2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2022

Appointment Title : Teaching Assistant II, Master's

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $17159.11

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0220

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

 
  

(b) (6), (b) (7)(C)



10/31/22, 12:06 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1651306 2/2

Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1655018[11/2/2022 4:15:42 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $9500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1657527[11/2/2022 4:12:08 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1654126[11/2/2022 4:20:43 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $16409.11

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1843489[11/2/2022 4:13:06 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1724862[11/2/2022 4:13:33 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1118295[11/2/2022 4:13:52 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $4750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1716673[11/2/2022 4:14:11 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1843057[11/2/2022 4:14:31 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6000

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=986176[11/2/2022 4:14:47 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1727535[11/2/2022 4:15:05 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1544712[11/2/2022 4:20:55 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $16409.11

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1641878[11/2/2022 4:15:22 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1727389[11/2/2022 4:16:02 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1866283[11/2/2022 4:16:18 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1654416[11/2/2022 4:21:15 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $16409.11

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1704107[11/2/2022 4:16:38 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6000

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1863623[11/2/2022 4:16:55 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6750

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1657571[11/2/2022 4:17:14 PM]

12-SEP-2022

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6000

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1657575[11/2/2022 4:21:34 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Master

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $16409.11

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=994798[11/2/2022 4:17:30 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $3500

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=999276[11/2/2022 4:17:46 PM]

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6000

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)



Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1540830[11/2/2022 4:18:02 PM]

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for student
appointments can be found in the Graduate School Handbook. Graduate student
funding, including benefits and other graduate student support initiatives can be
found on the Graduate School website.

Term : Fall 2022

Appointment Title : Fellowship, Trinity Rep

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $6000

Appointment Classification : Not in Bargaining Unit

Should you have any questions about the appointment information listed above,
please contact the Graduate School at Graduate_School@Brown.edu .

Sincerely,

Graduate School 
Brown University 

*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

 
  

(b) (6), (b) (7)(C)
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---------- Forwarded message --------- 
From: Brazil, Angela <angela brazil@brown.edu> 
Date: Mon, Nov 15, 2021 at 8:01 AM 
Subject: Spring 
To: Tara Moses <taradawnmoses@gmail.com> 
Cc: Jill Jann <jjann@trinityrep.com>, Shura Baryshnikov <shura baryshnikov@brown.edu> 
 

Hi Tara, 
 
Just a note to let you know that I've built your continued Ind Study/ Theater as Activism with Sophia into 
your spring schedule.   
 
Jill or Shura, cc'd here, can assist with any registration questions (you should register for this using 
Sophia's Independent Study number). 
 
As we've discussed, you'll also TA for Muriel Tarrant/ Native American Theatre on Thursday afternoons. 
 
ab 
 
 
Angela Brazil 
Director of the Brown/ Trinity Rep MFA Programs in Acting and Directing 
Trinity Rep Resident Acting Company Member 
(she, her, hers) 
I respectfully acknowledge that I currently occupy Narragansett land. 
 
web: trinity.brown.edu 
        www.trinityrep.com 
 



OFFICIAL REPORT OF PROCEEDINGS 
 

BEFORE THE 
 

NATIONAL LABOR RELATIONS BOARD 
__________________________________   

Employer Exhibits E-1 through E-6 
__________________________________ 

In the Matter of:     Case No. 01-RC-305104 
       

BROWN UNIVERSITY,       

          

         Employer,          

And    

                             

GRADUATE LABOR ORGANIZATION      

RIFT-AFT LOCAL 6516        

                

Petitioner. 

__________________________________ 
__________________________________ 

 
 
Place:    VIA ZOOM  
Dates:    November 1 and 7, 2022 
 
 

OFFICIAL REPORTERS 
 

BURKE COURT REPORTING, LLC  
64 Magnolia Place  
Wayne, NJ 07470 

(973) 692-0660 
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BROWN UNIVERSITY/TRINITY REPERTORY COMPANY 

MFA PROGRAMS IN ACTING & DIRECTING 
STUDENT HANDBOOK 

2020-21 
 
The primary goal of the Brown/Trinity MFA Program is to prepare its graduates for work in the 
professional theatre. From the beginning of their training, students are expected to conduct 
themselves as professionals in relation to their work, whether it be attendance at a class, 
rehearsing scenes and projects, acting in a performance, or working in the studios. 

 
The Programs 
 
 
MASTER OF FINE ARTS IN ACTING 

The professional actor training program is based upon a rigorous daily schedule of prescribed 
classes, required of all students. The single core curriculum is comprised of acting, voice, physical 
theater, directing, and playwriting classes taught by a resident faculty and supplemented by 
frequent workshops in specialty areas led by guest artists from the professional and academic 
arenas.  Technique work continues throughout the three years of study.  As the student moves 
through the program, there is a progressive shift in emphasis from the acquisition and refinement 
of skills to their practical application.  

In addition to classroom work, frequent acting assignments in Brown/Trinity Rep or Trinity 
Repertory Company productions are an important component of actor training. Acting students will 
participate in a variety of fully mounted studio and professional productions. Understudy duties in 
Trinity Rep productions are also assigned; the combination of understudy and performance work 
at Trinity Rep enables students to acquire their Equity cards upon graduation.  

Our goal is to train actors and directors who will be intelligent, active collaborators—actors who 
are responsible as well as responsive, directors who listen as well as they lead.  We are dedicated 
to providing our students with the means to form their own individual technique- a working method 
based upon technical skill, intellectual curiosity, and personal artistic vision that will support them 
as they continue the process of education and exploration that constitutes a life in the theatre.  

YEAR ONE:  REALISM 

• Acting:  Scene study in modern and contemporary realism, introduction to verse. 
• Physical Theater:  Contact Improvisation, Laban, Physical Play, Viewpoints. 
• Voice:  Breathing, resonance, and production of sound; application of technique to 

contemporary text, introduction to verse. 
• Speech:  Placement, articulation, and introduction to the International Phonetic Alphabet. 
• Alexander Technique:  Mindful undoing of learned tension, mastery of inhibition and 

direction. 
• Directing:  Text analysis, dramatic action, staging of realism; Director’s Lab. 
• Dramaturgy:  Analysis with national and global context; diversification of curriculum from a 

Western European tradition. 
• Playwriting:  Introductory workshop culminating in a festival of one-act plays 

BROWN EX. 2



 4 

 

 

YEAR TWO:  VERSE 

• Acting:  Scene study in Shakespeare and heightened language 
• Physical Theater:  Composition, Stage Combat, Devising, Afro-Caribbean and 

contemporary dance techniques 
• Voice and Speech:  Application of technique to verse texts; character work; introduction to 

dialects. 
• Singing:  Private lessons in technique. 
• Alexander Technique:  Group work and private sessions. 
• Directing:  Heightened language, articulation, and vision; Director’s Lab. 
• Playwriting (elective):  Solo work, one-act and full-length plays. 

YEAR THREE:  STYLE 

• Acting:  Challenges in style from Greek drama to contemporary non-realistic texts. 
• Physical Theater:  Laban-based character work, thesis support. 
• Voice and Speech:  Continued application of technique to performance work in Style; 

advanced dialect tutorials, thesis support. 
• Singing:  Acting the Song (by invitation only). 
• Alexander Technique:  Continued private study. 
• Directing:  Director’s Lab (optional) 
• Playwriting (elective):  Continued work on one-act and full-length plays; support for 

creation of Thesis Recital.  
• Recital:  Conceptualization, rehearsal, and performance of a twenty-five minute solo piece. 
• Professional Development:  Workshops with industry professionals in professional 

development, on-camera acting. 
• Showcase:  Curation of material, rehearsal, and performance of an end-of-year showcase 

for industry professionals. 

A complete list of courses is contained in Appendix A. 

 

MASTER OF FINE ARTS IN DIRECTING 

Each year Brown/Trinity Rep admits two emerging directors to engage in a rigorous course of 
study and practice. Over the span of three years each director will create work with a company of 
MFA actors. As contemporary creative leaders, directors must be versed in the practical aspects 
of rehearsal and production and responsive to the work of their collaborators. They must possess 
a broad-based critical foundation, historical and socio-political context, and vision. 
 
 
The resources of Trinity Rep, Brown University, and Providence, Rhode Island provide an ideal 
laboratory setting to develop the skills and vision necessary to create live performance. 
 
Through teaching assistantships and proctorships, students earning an MFA in Directing will 
receive stipend support. 
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The program is defined thematically in the following manner: 

YEAR ONE: Text Analysis, Dramatic Action, Story — Contemporary and Modern Drama 

 
YEAR TWO: Heightened Language — Articulation and Vision  

YEAR THREE: Synthesis and Expanded Forms  

Each year, a course of study is developed based on four basic components:  

• Participation in studio course work in directing, acting, design, playwriting and Director’s 
Lab 

• Participation in academic course work in theatrical theory, history, non-Western theatre, 
and areas of specific interest to the student  

• Directing projects including new plays, contemporary/ modern work, and classics  
• Professional engagement with Trinity Rep as an Assistant Director  

Directors will:  

• enroll in Brown/Trinity Rep classes in directing, acting, voice, physical theater, playwriting, 
and dramaturgy  

• register for academic courses at Brown designed to introduce a variety of theoretical 
concerns and methodological approaches  

• participate in collaborative courses, which will combine students and faculty from programs 
in Playwriting, Acting, and Directing  

• assist on Trinity Rep productions  
• gain practical classroom experience as teaching assistants with Brown University or 

Brown/ Trinity faculty 
• direct a workshop production of a contemporary/modern play  
• direct two productions with moderate technical support, including one classical verse play  
• direct a thesis project with full design support and extensive technical support  
• receive substantial financial funding to launch their work after graduation (current support 

is $10,000 per director)  

 

A complete list of courses is contained in Appendix A. 
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Brown/Trinity Protocols and Plans for Safe Instruction 
(Updated 8/10/20) 
 

This document will be updated over time to meet the most current Brown University, Trinity Rep, and State 
of Rhode Island protocols. B/T Faculty, Staff, and Students will abide by all health and safety guidelines and 
regulations put forth by the State of Rhode Island, Brown University, and Trinity Rep. 
 

The following are important to know: 
 

• Each class of 12 students largely moves throughout the majority of each day as a single pod.   
• All whole-class (12-student) studios will be held in large, high-ceilinged theater spaces (4320, 4077, 

and 5200 square feet, respectively) 
• The HVAC systems in these three spaces have been inspected and outfitted with MERV-13 

filtration. 
• All of our spaces have been reviewed and assessed for capacity by FM and EHS.  (EHS walk-

through 7/17/20.) 
 

This document has been reviewed and approved by Brown University (Environmental Health and Safety, 
Deputy Provost Prasad, Provost Locke), and approved by Trinity Rep’s Health Advisory Committee: 
 

• David Savitz, Interim Dean-School of Public Health, Interim Chair-Epidemiology, Center Director 
of Epidemiology and Environmental Health, Professor of Epidemiology – Brown University 

• David Tomlinson, Clinical Assistant Professor of Family Medicine – Brown University Medical 
School 

• Elaine Desmarais, AVP Performance Improvement, Regulatory & Corporate Compliance – South 
County Hospital  

• Louis Giancola, retired President and CEO – South County Hospital 
• Eve Tucker Keenan, RN, ED.D., retired healthcare leader 

 
 
 

General Safety Regulations 
 

• Faculty/Staff/Students will wear face masks when in any B/T or Trinity Rep spaces and outside 
public areas where social distancing may be difficult. Please see below for mask guidelines during 
different types of classes.  

 
• Social distancing will be enforced. 6’ of space minimum is to be maintained at all times. Please see 

below for more specific guidelines as some classes and rehearsals require different social 
distancing requirements.    

 
• In the upcoming fall semester, in-person classes and gatherings may be no larger than 20 

people.  Six feet of distance must be maintained. 
 

• Students, faculty, and staff must check in at Trinity Rep Reception prior to the start of each day and 
follow the mandatory daily screening procedure. 
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• In the upcoming fall semester, indoor and outdoor co-curricular gatherings may have a maximum 
capacity of 20 people; six feet of distance must be maintained.  Extracurricular activities may have a 
maximum capacity of 15 people; six feet of distance must be maintained. 

 
• 125 square feet per person will be the required capacity for each space where classes are held. 

Clear guidelines and capacity for each studio and performance space will be posted and must be 
strictly adhered to.  Small-group walkthroughs of our spaces for students and faculty will be 
scheduled with staff the week prior to classes.  Walkthroughs with staff will be mandatory for all who 
plan to attend/ teach classes in person. 

 
• Faculty/Staff/Students are required to self-monitor and record daily temperature and symptoms via 

the digital tool mandated by the University.   Any Faculty/Student/Staff who has a temperature or 
who is exhibiting COVID-like symptoms SHOULD NOT come to work/class.  

 
• All Faculty/Staff/Students must update their app daily to monitor any potential symptoms and record 

who they have had contact with each day.  
 

• Everyone must wash hands throughout the day and prior to the start of each class with warm soapy 
water for at least 20 seconds. In addition to hand washing, hand sanitizer is available hanging on 
the wall in most spaces. 

 
• When possible/applicable doors and windows will be left open to increase natural ventilation of the 

spaces.  
 

• Clear pathways through each space will be marked, and appropriate and clear Trinity Rep signage 
will be created to assist traffic flow.  Where possible, building entrance points will be separate from 
building egress points.  Clear spaces for student personal belongings will be made available in each 
space. 

 
• Shared food spaces will not be available (refrigerators, microwaves, coffee makers).  Common 

areas (couch room, lunch room) will not be available. 
 

• Students/Faculty/Staff are encouraged to bring in their own food or snacks (either non-refrigerated 
or contained in a personal cooler). Eating outdoors is encouraged; if eating indoors is necessary 
due to weather, social distancing must be maintained. 

o Shared water fountains will not be available. Faculty/Staff/Students should plan ahead and 
bring their own water.  

 
• Extra time (at least 30 mins) will happen between classes in order to give time for surfaces to be 

wiped down, areas sanitized, and time for faculty/students to wash their hands prior to the next 
class. As mandated in Brown’s Plan for a Healthy and Safe 2020/21, exiting students and faculty 
will be required to wipe down physical property between class sessions, and students and faculty 
entering a classroom space must do the same. 

 
• All cleaning protocols on p 8-9 of Brown’s Plan for a Healthy and Safe 2020/21 must be followed. 

 
• Anyone who begins to feel unwell in any B/T or Trinity Rep spaces should immediately notify their 

supervisor/professor. They should go home immediately and seek medical advice. 
Faculty/Students/Staff should not return until symptom free and they are approved to come back 
after speaking with B/T administration.  

 
• If anyone in the B/T community tests positive for COVID-19 all onsite work and classes will be 

stopped for 72 hours. Facilities will be cleaned. Brown University and State of Rhode Island 
protocols will be followed.  
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• In addition to all required pre-class, post-class, and daily cleaning protocols, on July 29, 2020 Trinity 
Rep treated all Trinity Rep and B/T spaces with Microshield 360. This spray provides a “broad 
spectrum” kill which neutralizes gram positive and gram-negative bacteria, certain viruses, fungi, 
algae, mold, yeast, and spores. It provides an uninhabitable surface for pathogens to live or grow 
on. This spray will last on surfaces, even if a surface is cleaned, for approximately one year and 
offers another layer of protection in shared spaces. The plan is to reapply this once a quarter. 
Again, this is meant to enhance safety and not to replace all necessary cleaning protocols. 

 
 

General Notes Regarding Masks and Mask Care 
 
Proper usage of masks is important. A mask will make it harder to breathe during exercise initially and 
participants should self-monitor for symptoms of: lightheadedness, dizziness, numbness or tingling, and 
shortness of breath 
 

• General Mask wearing reminders 
o Wash your hands before putting on your mask. 
o Make sure the mask covers your nose and mouth and it is secured underneath the chin. 
o It should fit snugly against the sides of your face and you should be able to still breathe. 
o DO NOT touch your mask once it’s on, and if you do remember to wash your hands or use 

hand sanitizer. 
o Never rest your mask up on your forehead, or around your neck.  

 
• Students should monitor the intensity of their classes/workouts as they are getting used to wearing 

a mask. Bodies will adapt to wearing a mask over a few weeks.  
o If feeling dizzy, imbalanced, or fatigued, the student should stop activity and rest.  
o Students should never remove their mask during class or rehearsal unless absolutely 

needed.  
▪ Removed masks should be placed in their own bag. Paper bags are recommended 

for use with saturated masks.  After removing the mask, student should wash 
hands. Mask should be replaced with a clean one.  

• Students in multiple movement classes a day may require multiple masks.  
 

o If a mask becomes saturated with moisture from breathing or sweat, the mask should be 
changed out for a dry mask. *A wet mask is less efficient at filtering bacteria and viruses. 

 
o Disposable masks should only be worn once and then replaced with a fresh 

mask.  Students should dedicate one mask for Physical Theater courses, which should be 
changed and laundered after each of those courses. 

 
o All reusable masks should be cleaned ideally in a washer with hot water and soap and then 

dried in a dryer prior to next use. Ironing on the highest setting can also disinfect after 
washing and drying 

 
• Each B/T participant will be issued a mask for in-person PT classes.  Should students/ faculty wish 

to purchase additional masks for personal use, the following brands are noted for their ability to 
remain in place during physical activity. 

o https://everbrand.us/products/the-viraloff-mask?variant=32564368015446 
o https://halolife io/products/black-mesh-halo-mask-with-nanofiber-technology 
o https://about.underarmour.com/news/2020/05/introducing-ua-

sportsmask?fbclid=IwAR1v2HjHUzT5NsZt35SOHsh vj6CfYLolW c0j8rvxNMAdL4vFF
JYN9j3mk 
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Protocols for  Movement/Physical Theater Classes 
(maximum 12 students, 1 instructor, 1 drummer) 
 

RIDOH protocols for gyms and fitness centers (Phase III) can be found here.   
 
Additional protocols for Physical Theater courses were drawn from Dance USA’s document  Task Force for 
Dancer Health/ Covid-19 FAQ for Dancers and Dance Companies Returning to the Studios. 
 
Physical Theater courses for the fall semester are 1Y Embodied Creative Practice, 1Y Physical Play, 2Y 
Rhythm & Body, 2Y Composition, and 3Y Laban/ Character Development. 
 

• Students, instructor, and drummer must be masked at all times. 
 

• Physical Theater courses will be held outdoors when weather permits, and virtually when outdoors 
is not possible. 

 
• Activities where distancing can’t be consistently, easily, or measurably maintained are not 

permitted. 
 

• Students must arrive dressed for class. 
 

• For maintaining social distance outside, a spacing device may be needed to maintain a safe 
distance (such as a length/circle/square of rope that each participant operates within).  This would 
be considered a piece of personal equipment and maintained by each participant. 

 
• When possible, students should be facing the same direction. 

 
• Smaller groups and 1:1 instructor/ student private work may be able to work indoors in our large 

theater spaces.  In that case, 300 sq ft/ person is mandated.  No street shoes are permitted in these 
spaces, as shoes can be a potential transmitter of disease.  

 
• No mutual contact on equipment is permitted without thorough sanitation in between 

uses.  Students will each be issued their own mat and any necessary equipment at the beginning of 
the semester, and will be responsible for cleaning and sanitizing personal equipment. 

 
• Individuals must maintain 6 feet of distance at all times when wearing a mask.  14’ is preferred.  10’ 

minimum is required for classes that increase heart rate and therefore respiration. 
 

• To maintain distancing requirements for small groups indoors, participants will be assigned taped-
off quadrants in which to work. 

o Depending on the space assigned for the work and the allowances of that space, these 
quadrants will vary in size (8’x8’, 6’x6’, etc). The edge of a personal work quadrant will not 
be less than 6’ from the edge of another participant's quadrant 

o They will not share that quadrant with any other participants. This will allow participants to 
touch the floor (only inside their work quadrant) and to work barefoot, as the floor space will 
be considered “personal” equipment.  This will allow for the safest and least restricted use 
of space for each participant. 

▪  If work quadrants need to be adjacent because of the overall size of the space 
(much like a checkerboard), the class must be structured to allow for two or more 
work groups.  Students can never work simultaneously in adjacent spaces. 
 

• Sustained contact presents a higher risk of infection and is not permitted.  Further consideration 
about touch and/or permanently assigned work partners (for the duration of the semester) will be 
considered for next term.  
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Protocols for Acting Classes 
(maximum 12 students, 1 instructor) 
 

• Masks must be worn for scene work and social distancing of 6’ must be observed. 
 

• No mutual contact on surfaces is permitted.  A dedicated chair will be provided to each student for 
scene study use in each of the acting class spaces. 

 
• Physical touch is not permitted between scene partners. 

 
We will continue to monitor Actors Equity Association, the professional actor’s union, as they work to create 
guidance around performing in indoor theaters. 
 
 
 
 

Protocols for Alexander Class 
(12 students, 1 instructor; 6 students, 1 instructor; private lessons/ 1 student, 1 instructor) 
 
RIDOH Phase III protocols for massage therapists here.  APTA-RI guidelines for physical therapy here. 
 

• Spacing 6 feet apart when possible during the session; chairs and tables placed accordingly 
 

• Instructors should wash hands in warm, soapy water for 20 seconds between sessions 
 

• Students should wash their hands prior to each session 
 

• Instructor touch is not permitted in this course.   
 

• All shared surfaces must be sanitized between sessions.  Objects or surfaces that are not able to 
be sanitized are not permitted for use.  Contact time for disinfectant (amount of time disinfectant is 
visibly wet on the surface being disinfected) must be observed for the disinfectant to destroy all 
pathogens):  10 minutes for sprays and 2-4 minutes for disposable disinfecting wipes.  1:10 bleach/ 
water solution is required. 

 
• One table/ one room will be dedicated to each Alexander faculty member 

 
• Students and faculty should not touch mouth, nose, or eyes during session 

 
For group classes of 12 or 6 students and one instructor, each student will be issued their own mat for the 
semester’s use, and each classroom will be provided with a chair for each student’s use for the duration of 
the semester.  Students will be responsible for regular sanitizing of their own equipment.  
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Protocols for Voice and Speech classes 
(maximum 12 students, 1 instructor) 
 

• Masks must be worn at all times during in person group classes. These courses rely on regular 
phonation, speaking, and working with frequency/volume/resonance, all of which create respiratory 
droplets that follow the air currents in the room.  

 
• Appropriate social distancing of at least 6’ with a mask on must be observed.  

 
 

• Street shoes will not be permitted in the studio. Backpacks and personal possessions should be 
limited to prevent possible outside contamination. 

 
• Students will have dedicated mats/props which will be labelled with student’s name. Sharing 

equipment will not be permitted.  
 

• Some exercises or muscular releases will need to be eliminated from the in person voice/speech 
studio entirely, as they require the student to put hands on face/mouth. These can be ‘hybridized’ by 
the faculty creating a video tutorial, and then assigning it as a home studio exploration. 

 
Protocols for Voice and Speech courses were developed using guidance from the Voice and Speech 
Trainers Association’s official Covid-19 Learning Response document. 
 
 

Protocols for Singing 
(1 student, 1 instructor; 7 students, 1 instructor) 
 

General guidance from National Association of Teachers of Singing’s expert panel from the spring, and the 
Performing Arts Aerosol Study.    
 

• Due to increased respiratory activity that happens in ensemble singing, larger distances of 10’ - 14’ 
must be maintained between singer and instructor.  We recommend at least 20’.   

 
•  Singers, faculty, and accompanist will wear a mask at all times for indoor and outdoor classes. 

 
• We will revisit the possibility of an unmasked solo singer with a masked faculty member and 

masked accompanist outdoors in the spring semester. 
 

• Faculty must maintain 20’ of distance between themselves and the student singing. 
 

• The floor around each student should be disinfected between lessons. 
 

Co-Curricular Studio Performance work: 
 

• In the fall semester, our actors and directors may engage in required co-curricular Creative Space 
projects using all guidelines for classes, above.  Projects may be rehearsed and shared in person or 
virtually. 

• If in person, only musical instruments that can be played while wearing face coverings (piano, 
guitar, violin, percussion, etc) are permitted.  Masked solo singing will be permitted. 
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• No external audiences will be permitted for the work; showings will be for B/T faculty and students 
only.  Performance area will be clearly demarcated, and audience will be socially distanced. 

• Maximum number of students/ faculty permitted for in-person sharing is 20 (including performers) 
 
 
 
 

  
 

 
Studios and Professional Expectations 
 
 
 
CLASSES 
 
1) Classes are held five to six days a week. Rehearsals may take place in the evenings 

and during  the weekend. 
2) Attendance is required at all classes. Failure to adhere to the attendance policy outlined 

in each class’s syllabus places you at risk of academic warning and could lead to 
dismissal. 

3) Lateness for class or unexcused absences will not be tolerated.  
4) Excused absences include illness, family crisis, and pre-scheduled and approved 

appointments.  
• For the latter, students should first contact the Director of the MFA Programs, 

Angela Brazil.  
• If your pre-scheduled absence has been approved, it is the student’s 

responsibility to notify the instructor/s. For same-day illnesses, please contact 
Angela Brazil, Sammi Haskell, and your instructor. 

5) Admission of a late student is at the discretion of each individual faculty member. If a 
student is not admitted for any reason it will be considered as an absence. 

If a student is absent for a private session with a faculty member, that student may be denied any 
additional private appointments. In the case of a legitimate illness on the day of a scheduled 
private, it is the responsibility of the student to inform the instructor and Angela Brazil. Students 
may also wish to contact a classmate, who may be able to use the session. 
 
Please note that in an effort to maintain creative, focused, and supportive studio spaces, 
Brown/ Trinity asks that students silence cell phones and put them away during class time.  
If the work requires the use of a phone (filming, playing sound cues, taking brief notes, or in cases 
of family emergency or illness, where a student may need to be available) exceptions may be 
made.  Where a faculty member’s policy differs from the above, that policy supersedes this one.  
Directors may make cell phone policies for their rehearsal rooms or use the one above.  
 
Please remember that deep learning occurs when we witness each other’s work, and healthy 
collaboration exists only when we offer our best to one another. 
 
 
 
STUDIO SPACES 
 
Students should make all reasonable efforts to ensure a clean environment conductive to work. 
We expect each student to respect all studios, theatre and office spaces. Please put all items 
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away following each rehearsal, and especially after the last class or rehearsal of the day. 
 
Trash is to be placed in the proper receptacles. 

 
Props and/or costumes for classes must be stored in a personal locker. Please do not leave 
props for projects or classes in the studios. The bookcase in the small green room is also 
available for props storage.  
 
NO SMOKING is allowed in any part of Trinity Rep. Due to state health regulations, all smoking 
must take place outside of the buildings and at least 50 feet away from the entranceways. When 
at the Lederer building, there is a smoking station located in Adrian Hall Way. 

 
During classes NO FOOD OR BEVERAGES WILL BE ALLOWED IN THE STUDIO SPACES 
with the exception of water in plastic bottles. All food is restricted to the Henderson green room 
and upper theatre lobby. Garbage must be disposed of properly. 

 
During rehearsals and with the director’s permission, food may be brought into the studios but 
ALL GARBAGE MUST BE REMOVED at the end of the rehearsal. Please don’t leave leftover 
food or drink in any studio, in the basement of the PCPC, or at the bottom of the stairs leading 
to the Toma and ER Studios. 

 
The green room should be kept clean of props, personal belongings, newspapers and 
ESPECIALLY LEFTOVER FOOD AND DRINK  
 
Trinity Repertory Company has a large production and administrative staff. Please respect 
that other people in the building are working. Students must be careful not to interfere with 
the normal work of theater personnel and performances. 

 
1) The studios are to be put in order after each rehearsal during the allotted rehearsal 

time. Failure to clean up after the rehearsal will result in losing the right to use the 
studios for rehearsals. Project directors will be held responsible for studios left in 
disarray. This policy will be strictly enforced. 

2) There is to be no entry into any studio for any reason when a rehearsal or a class is in 
progress. If you have left personal items in a studio, they may not be retrieved until the 
ongoing class or rehearsal has ended. 

3) The ER and Toma are not sound proof and there can be noise bleed into the Chace 
Theatre. Therefore, if an audience is assembled in the upstairs theatre, students must 
use a different studio for rehearsals. 

4) Please be respectful of the Trinity Rep work and public environments. 
Hallways, stairwells, restrooms, lobbies, etc. are not to be used for rehearsing 
or performances. 

 
 
 
REHEARSALS 
 
The use of the studios for classes and rehearsals requires careful cooperation between all 
members of Brown/Trinity. The proper spirit of cooperation can only be fostered in an 
atmosphere where there is mutual respect for each other’s work. 
1) Rehearsal time is scheduled by signing up for available space on the studio sign up sheets 

that will be posted for the entire week on the preceding Thursday. 
2) All scheduled rehearsals should begin on time. Any studio that has been signed out but 

which  is not in use 10 minutes after the time it has been signed out may be claimed by 
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another student. 
3) All studios may be scheduled for 1-hour increments.  Rehearsals for approved productions 

will be listed as part of the weekly schedule. Priority is given to productions that are closest 
to their opening performance dates. Since space is limited, the Production Manager will 
determine which rehearsals will take place in which studios. 

4) Directors with productions that are not regular class assignments are given specific rehearsal 
times for the coming week. These directors are not allowed to sign up for additional time 
unless granted special permission. 

5) Space should not be scheduled unless it is definitely going to be used. Cancellations of 
rehearsal spaces should be done as far in advance as possible in order to give others the 
opportunity to use the space. 

 
 
 
SECURITY 
 
1) The Trinity Rep facilities are available for student use Monday - Friday 8:00 am to 

10:00 pm, and on Saturday TBA (likely  10a-6p; information coming soon). Do not 
enter any part of Trinity Rep except at these scheduled times or you may 
set off the alarm. This includes the PCPC. 

2) Never leave personal belongings in the green room, in the hallways, or in any public 
area of the theatre. 

3) If you see someone in the theatre or studios that you do not recognize, find a member of 
the staff / Trinity Rep Security, or call Brown Public Safety. 

4) In the event of an injury or medical emergency in one of the studios, Brown Emergency 
Medical Services should be called at (401) 863-4111. This number is posted in each studio. 
Please enter it  in your cell phone contacts. 
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Production Work 
 
A major part of the M.F.A. program consists of performance work outside the classroom, in 
Brown/Trinity Rep productions and at Trinity Repertory Company.  Productions take place 
throughout the year, and may be directed by students, faculty, members of the Trinity Rep 
Company and staff, or by invited guests. Brown/Trinity Rep performances take place in our 
studios, as well as in the Pell Chafee Performance Center. Occasionally student productions 
are also presented in one of Providence’s small non-Equity theatres, in a performance space 
downtown, or on the Brown Campus. Third year directors’ thesis projects are presented with full 
design and production support. 

 
 
 
BROWN/TRINITY PRODUCTIONS 
 
Covid-19 has impacted in-person production opportunities; there will be no in-person 
performances scheduled with audiences for Fall 2020.  Our hope remains that the continued 
evolution of the public health situation will allow for the possibility of spring in-person productions.  
What follows below is a description of in-person production-related information. 
 
Performing in and directing full-scale productions outside of the classroom are essential 
components of Brown/Trinity Rep’s training. Although students do not work on productions in 
the first semester of the first year, from the second semester of the first year onward, they are 
expected to be rehearsing and performing on a fairly constant basis.   Casting is decided by the 
Program Heads, in consultation with the project directors. 

 
Brown/Trinity productions receive various levels of production support.  Assistance from the 
TRC scene, paint, prop, and costume shops is available on a very limited basis and only 
through the assistance of the Production Manager. 

 
Each student using a studio or performance space in any capacity will be held completely 
responsible for the care of the equipment as well as the cleanliness and integrity of the facility. 

 
All students will be expected to usher Brown/Trinity studio productions at least once each year. 
Ushers will be required to arrive at the theatre 45 minutes before curtain and remain until the 
audience exits at the end of the performance. Signup sheets are posted approximately one 
week prior to the performance date. Students are permitted and encouraged to watch the show 
when they usher. 

 
The upstairs Chace Theatre of Trinity Rep shares a wall with our Toma and ER studios, and 
noise is sometimes a problem. In the event that a conflict exists, student productions and 
rehearsals will be required to lower excessive volumes. Failure to run a production or rehearsal 
in a completely professional and responsible manner that reflects the high standards of TRC will 
result in the immediate cancellation of that production or rehearsal. 

 
Brown/Trinity sometimes co-produces productions with other local theatres in order to expand 
public performance opportunities for students. Students will be expected to respect these 
facilities and follow the rules of their management. 
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TRINITY REP PRODUCTIONS 
 
Observation and participation in the life and working process of Trinity Repertory Company 
is an integral part of the training program. The Covid-19 pandemic has impacted production 
opportunities at Trinity Rep for 2020-21; this situation is evolving as the public health 
situation changes, and students will be notified of changes in production at Trinity Rep as 
information is made public. 
 
First-year students typically have the opportunity to understudy roles at Trinity Rep in the fall 
of their first semester.  Due to the Covid-19 pandemic, Trinity Rep will not produce live 
theater in the Fall of 2020, and these understudy duties will be assigned for another 
semester during the course of study for the actors of 2023. Understudy assignments are 
made by Trinity Rep’s Artistic Director and Brown/ Trinity’s Director of the Program.  
Understudy duties allow students who are not members of AEA to earn points toward their 
Equity membership.   
 
In general, students are not considered for Trinity Rep casting until the second semester of 
their second year. 

 
The number of non-union roles available in a given production depends on the quota of 
union to non-union actors as defined in the League of Regional Theater’s (LORT) contract 
with Actors’ Equity. Students will be considered for all non-union roles which the Artistic 
Director feels can be performed by any particular student.  Students who perform non-equity 
roles in Trinity Rep productions will be paid $200 per performance week.  

 
Student casting is done by Trinity Rep’s Artistic Director, in consultation with Brown/ Trinity’s 
Director of the Program.  Some roles may be offered to students based on consultations 
with visiting directors or individual auditions. Since each director will have different needs, 
the casting procedures for productions are flexible. On some occasions, union roles will also 
be cast with a Brown/Trinity student. In such cases, the student will be paid union wages. 
Casting of students in union and non-union roles is always based on ratio requirements. 
 
In order for a student to be eligible for a union contract, they must be in excellent academic 
standing.  Should a contract become available in a production, financial need as determined 
by students’ most recent FAFSA will be the next determining factor, and contracts will be 
awarded in consultation with the Graduate School. 

 
While some conflicts may occur, students cast in Trinity Rep productions will be held 
accountable for work in their classes.  Under certain circumstances, allowances will be 
made on a case-by-case basis by both faculty and the director. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

BROWN EX. 2



 17 

Evaluation 
 
 
 
PROGRESS EVALUATION 
 
Students will receive written evaluations from each faculty member at the end of each fall and 
a letter of progress in the spring, and will meet privately with the appropriate program heads at 
the end of each semester to discuss their overall progress. All Brown/Trinity courses will be 
graded S/NC (Satisfactory/No Credit), in accordance with Brown University grading guidelines.  
Continuation in the program is contingent upon satisfactory academic progress, which will be 
assessed on an annual basis.   

 
 
WARNING STATUS AND TERMINATION 
 
Brown/Trinity is committed to the success of every student. As part of that commitment, the 
program will address situations when students fail to thrive. The faculty will address concerns 
with students both verbally and in writing throughout the program. A student may be placed on 
academic warning when that student is not making sufficient academic progress. 

 
When a student is placed on academic warning, they will receive clear, written explanation of 
the concerns and instructions detailing the steps to be taken in order to regain good or 
satisfactory standing. Students will be notified that they have been placed on academic warning 
in a timely way, and they will have one semester to make the necessary changes. If the 
deficiencies are not resolved by the deadline, then the student will be dismissed.  A student 
placed on warning will not be allowed to participate in any productions at Trinity Rep or 
Brown/Trinity. 
 
 

ACADEMIC CODE 
 
All students are expected to adhere to Brown’s academic code and the code of student 
conduct. They are linked below.  Students seeking additional information might access Brown's 
Office of Student Conduct and Community Standards 

 
Brown University’s Academic Code  

 

Brown University's Code of Student Conduct 
 
Our health and safety during the Covid-19 pandemic necessitates a commitment to the safety protocols 
outlined by Brown University, Trinity Repertory Company, and Brown/ Trinity.  Brown’s Covid-19 Student 
Conduct Procedures are an important component of community safety. 
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Health and Wellness 
 
 
The health and well-being of Brown/Trinity MFA students is extremely important. The 
university offers numerous health and wellness resources for graduate students: 
 

• Please visit Healthy Brown regularly for updated information on Covid-19 policy, 
testing and tracing, and best practices for prevention. 

 
• Students seeking more information about Medical Leave should contact Associate 

Dean of Student Support in the Graduate School, Maria Suarez. Dean Suarez is 
dedicated to serving graduate students only and is available for any student support 
needs (Horace Mann 110, maria_suarez@brown.edu, 401-863-1802). 
 

• Students with any after-hours emergencies should call the Administrator on Call for 
assistance: 401-863-3322 

 
• University Health Services is at 13 Brown Street (401-863-3953). Appointment hours 

are below: 
o Monday- Thursday 9:20a-6:20p 
o Friday 9:40a- 4:20p 
o Saturday- Sunday 9:20a- 3:40p 
o Limited availability on weekends 
o For after-hours advice, students should call the Health Services nursing line: 

401-863-1330 
 

• To report and receive assistance with sexual assault (for yourself or a friend), call the 
Sexual Assault Response Line: 401-863-6000 
 

• Counseling and Psychological Services (CAPS) provides free confidential 
counseling (Page-Robinson Hall, Room 516, 401-863-3476). 

o CAPS support is available 24 hours/ 7 days a week. If you need to contact 
CAPS after hours, please call the number listed above. 

o CAPS offers Saturday appointments for graduate students from 9 am to 4 pm 
during the academic year at Health Services, 13 Brown Street. Appointments 
must be made during regular hours, Monday through Friday. 
 

• Student and Employee Accessibility Services (SEAS) coordinates and 
facilitates services for students with physical, psychological, and learning 
disabilities, and temporary injuries (20 Benevolent Street, 1st floor) 
o Students should contact SEAS office if they have a disability or other condition 

that might require accommodation or modification of any course procedures. 
As part of this process, they should be registered with Student and Employee 
Accessibility Services (SEAS) and provide instructors with an academic 
accommodation letter from them. For more information, contact SEAS at (401) 863-
9588 or SEAS@brown.edu. 
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Grievance Procedures 
 
Students with concerns about the program and/or their experience at Brown should discuss 
them with Curt Columbus, Artistic Director of Brown/Trinity, Patricia Ybarra, Chair of the 
Department of Theatre Arts and Performance Studies (patricia_ybarra@brown edu), and/or 
Thomas Lewis, Co-Deputy Dean and Associate Dean of Academic Affairs at the Graduate 
School (Thomas_lewis@brown.edu), who can advise students as to the formal grievance 
policy. 
 
The Graduate School Grievance Procedures can be found in detail at this site. 

 
 
 
 
Miscellaneous 
 
 
OFFICES AND SHOPS 
 
Items should never be removed from the scene, costume, or prop shops, offices or lobbies for 
use in scenes or projects. Requests for costumes and props should go through the M.F.A. 
Production Manager. Costumes and props are not available for class work, except on rare 
occasions, and only with the cooperation of the Production Manager. When items have been 
borrowed for projects, it is the student director’s responsibility to return them in good condition 
to the proper location. 

 

Students are not permitted to go directly to Trinity Rep staff to borrow items, even if a cordial 
and collegial relationship exists. Please go to the M.F.A. Production Manager with your 
requests. 

 
 
LIBRARY 
 
The Library will not be available for student use in the coming academic year until further notice.  
Students may inquire with Jill Jann regarding the availability of plays; Jill will be in the office on 
occasion throughout the course of the semester.  If a play is available for checkout, she will do 
her best to procure it for you.  Below are guidelines for the library during a typical school year. 
 
Brown/Trinity maintains a small library for general use. The plays are filed alphabetically by 
author, and the anthologies are filed alphabetically by title. We have separate sections for 
Shakespeare non-fiction items (reference, memoirs, technique, business, history, etc). 
 
To sign out a volume: The library is now catalogued on Computer 1 in a spread sheet titled 
‘Library,’ and to check out something one may simply change the location of that play from 
‘Here’ to ‘name of person’. Please return volumes as soon as they are no longer needed. 
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COPYING 
 
To reduce shared-touch on surfaces and handouts, copy machines will not be available for 
use in the coming academic year.  All materials must be made available electronically.  
Students may use on-campus printing services/ MyPrint for personal printing. 
 
 
BICYCLES 
 
There are bicycle racks outside the Trinity Rep Box Office and our Aborn Studio space.  
Please take care to lock your bike appropriately to prevent theft. 
 
 
EQUITY MEMBERSHIP CANDIDACY 
 
At the time of this writing, AEA has not approved any indoor productions in the country.  Brown/ 
Trinity will make every effort to graduate actors with enough points to qualify for Equity 
membership, and acknowledges the guidelines for production work as determined by AEA and 
the State of Rhode Island continue to evolve. 
 
Eligible students may become Equity Membership Candidates, defined by Equity as a non-
professional who is interested in obtaining training for the theater, intends to make a career in 
the professional theater and is properly registered with Equity. Proper registration requires a 
signed non-professional affidavit and a $200.00 registration fee, which must be paid to Actor’s 
Equity. 

 
A membership candidate who completes twenty-five (25) work weeks with an Equity company 
will be eligible to join Actor’s Equity Association.  

 
Brown/Trinity will award enough Equity points to all graduating acting students to qualify for 
Equity membership. Experience leading to Equity membership may take the form of speaking 
roles, non-speaking roles or understudy positions. 

 
It is each student’s individual responsibility to make sure the proper forms have been filed 
with Equity and that the correct number of EMC weeks have been recorded. Neither Jill Jann 
nor members of the Production Department are required to assist a student with AEA 
problems. Students who do not follow up on concerns about their union status may not be 
eligible to receive their cards upon graduating. 

 
Students who are already members of Equity and who wish to participate in mainstage 
productions will need to apply for an Equity waiver in order to work as non- professionals with 
Trinity Rep. 

 
 
ATTENDANCE AT TRINITY REP PRODUCTIONS/ REHEARSALS 
 
When the theater is in production, students are encouraged to see each of the Trinity Rep 
productions as often as possible, using the following guidelines: 

1) When possible, students will be invited to opening nights, but must sign-up on the 
student callboard. A list will be posted in advance for each production.  
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2) Each student is entitled to 2 complimentary tickets to most Trinity productions by filling 
out a ticket request form. These forms are located outside of the M.F.A. office. Due to 
the demand for tickets, it is advisable for students to secure tickets as soon as they are 
available. Complimentary tickets are never available for Saturday evening 
performances at Trinity Rep.  

3) Each student is entitled to 4 complimentary tickets to each Brown/Trinity production by 
filling out the same comp request form used for Trinity Rep productions. Saturday 
evening comps are permitted for student shows. Brown/Trinity studio workshop 
productions, which have limited seating, do not require tickets, and are usually on a first 
come, first served basis.  

4) Complimentary tickets that are not going to be used by a student must be returned to 
the box office as soon as possible (or released if they are at will-call). Any student 
who requests a comp and does not use it will not be given any further tickets. 
Please release or return tickets in a timely manner so they can be sold.  

5) In addition, students may attend a production by themselves as often as they wish, 
subject to that evening’s availability. This should be done by following the Staff Standby 
Policy. Check with Jill for further details.  

6) Students are encouraged to attend rehearsals for Trinity Rep productions.  When 
attending or observing any rehearsals a student is expected to maintain professional 
courtesy to the actors and other artists who are working.  

7) You must procure a ticket in advance to see any student production in the Pell Chafee 
Performance Center via the means outlined above. If you do not have a ticket when you 
arrive, you will have to pay for your ticket in cash (at the student price), should tickets 
still be available.  

8) PCPC student performances have a Trinity Rep house staff. The House Manager is in 
charge. Any concerns or ticket issues at the performance should be brought to their 
attention, but please be mindful and respectful that they may not be able to 
accommodate your request. Do NOT enter performances through the basement to 
acquire seating without a ticket. This can cause significant problems for the house staff 
and patrons and will be reported to Brown/Trinity faculty. 

 
TAPS GUIDELINES FOR EXPENSE REIMBURSEMENTS 
Though travel is prohibited for the coming semester, in a typical year the Graduate School offers 
two grant opportunities for students incurring travel expenses for conference travel or travel 
related to professional work opportunities.   
 
https://www brown edu/academics/gradschool/conference-travel 
https://www brown edu/academics/gradschool/financing-support/phd-funding/internal-funding-
appointments/international-travel-fund 
 
Reimbursement for this travel should be done through Jo Bynum at TAPS.  Specific instructions 
below: 
An important note on reimbursement request submission deadlines: The Controller’s 
Office has a strict deadline for the submission of reimbursement requests. In order to meet the 
deadline, you must submit your air fare reimbursement request to Jo Bynum, 
nita_bynum@brown edu, within 45 days of purchase. Per Diem or hotel/lodging reimbursement 
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requests must be submitted to Jo with 45 days of your return as determined by your flight 
itinerary. If you have questions, please contact Jo.  

Reimbursements for flights or for conference fees may be submitted prior to travel. Other 
expenses (per diem, hotel) cannot be submitted until after your return.  
How to Submit: The more complete your reimbursement request, the faster you will receive 
your reimbursement.  This is what we need: 

• Graduate Travel Award. If you have a Graduate Travel Award, or any other award from 
the Grad School, please forward me the email confirmation you received from the 
Graduate Council. If you have more than one travel award, please forward each of the 
email confirmations that apply to your trip.  

• Business Purpose for travel. Are you going to conduct research? Where and why? Are 
you attending a conference or are you presenting at a conference? Include details about 
that along with a copy of the conference brochure listing you as a presenter. 

• Plane or train itinerary. Brown requires the detailed flight itinerary sent to you by the air 
carrier you are using, not just an Orbitz/Expedia/JustFly, etc. receipt. The controller's 
office requires us to send the full itinerary including: 

• airline logo 
• name of traveler 
• dates & times of travel 
• class of travel (coach, economy, business) 
• full cost of the ticket 
• payment information showing you personally paid for the ticket and the last four 

digits of your credit card. 
• I also need a screen shot of the bank transaction showing you paid for the ticket, 

including your name and the last four digits of your credit card. 
• Per Diem. This is frequently the easiest reimbursement and often covers most travel 

award grant funds. Instead of submitting individual meal receipts to reimburse meals we 
will request Per Diem payment. I need to know the exact town you stayed in and the 
exact dates you were there.  I will pull the IRS-allowed per diem rate from online and 
submit that with your proof of travel the controller's office. The number of days to be 
reimbursed will be based on your flight/train itinerary. We can reimburse all or part of 
your allowable Per Diem depending on how much you need to reach your award 
amount. 

• Lodging. If you are requesting reimbursement for a hotel stay, keep in mind that Brown 
requires the receipt you receive when you check out of the hotel (sometimes called a 
folio), showing your name, the dates of your stay, all charges associated with the room, 
and payment information including your name and the last four digits of your credit card. 
The receipt must show that the room was occupied and that a $0.00 balance is due on 
the room.  If you use Airbnb, send the initial reservation showing your payment info 
(name, amount, last four digits of your credit card). 

• And again, as with flights, we need a screen shot of the bank statement showing you 
paid for the hotel.  
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Information for Both Programs and Students 
 
Introduction 
 
This handbook defines the most important policies, procedures and practices that guide graduate 
education at Brown University. Individual graduate programs often have additional or 
complementary policies to suit disciplinary customs, but in all instances of policy disagreement 
the policies presented here take precedence. The information and language in this handbook 
supersedes any conflicting information that may appear elsewhere on the Graduate School 
website. 
 
The audience of this handbook consists of graduate students; faculty, including advisors and 
Directors of Graduate Study (DGS); and program administrators. Please remember that every 
official step in a graduate student’s career requires written notification of the Graduate 
School, School of Professional Studies, and/or Registrar.  
 
Shared Governance of Graduate Education: The Graduate Council 
 
Brown University’s Faculty Rules and Regulations delegates certain powers with respect to 
graduate education to the Graduate Council. The Graduate Council consists of the Dean of the 
Graduate School, Chair; the Associate Dean of Academic Affairs; the Associate Dean of 
Master’s Education; the Associate Dean of Medicine (Graduate and Postdoctoral Studies); the 
Associate Dean of Public Health for Academic Affairs; the University Librarian; the Dean of the 
School of Professional Studies, non-voting; the associate deans of the Graduate School, non-
voting; all ex-officio; and eight other members of the Faculty and four graduate students chosen 
in the manners specified below.  The Registrar is also invited as an ex-officio, non-voting guest. 
 
The Graduate Council’s duties are to set policy for the Graduate School, subject to the approval 
of the faculty and the Board of Fellows. Such policy includes the conditions for admission and 
the procedures for the award of graduate fellowships and scholarships, the supervision of degree 
requirements, the approval process for new courses and other modifications of existing degree 
programs, and approval and recommendations to the faculty regarding new degree programs. 
 
At least once every five years, the Graduate Council also reviews graduate programs in 
consultation with the departments and makes annual reports to the Faculty Executive Committee 
(FEC) and the faculty of its activities during the preceding year. 
 
Graduate Council Review of Graduate Programs 
 
As part of its regular review of graduate programs, the Graduate Council review is now tied to 
the external review schedule. The Graduate Council normally conducts its review two to three 
years after a program’s most recent external review. 
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The aim is not to subject programs to repeat scrutiny, but rather to look forward as programs 
approach the mid-point between external reviews. The Graduate Council asks programs to 
summarize the external review report, the departmental response to the report, and the impact of 
their efforts to address points of concern from the review. The Graduate Council will want to 
discuss steps taken in response to the review as well as further actions that might be taken in the 
remaining years until the next external review to more fully address the areas for improvement 
highlighted by the previous review. 
 
Doctoral Degree Programs 
 
Brown University has over 50 PhD programs and awards more than 200 doctor of philosophy 
degrees annually. (A full listing of all PhD programs can be found here on the Graduate School 
website.) The Brown PhD is primarily a research degree though teaching is an important part of 
many doctoral programs, and most departments require candidates for the PhD to develop 
teaching experience. 
 
Students admitted to a PhD granting program at Brown University are guaranteed five academic 
years of support that includes a stipend, full tuition scholarship, health insurance, dental 
insurance, and coverage of the University health services fee. All University-based student 
support is subject to a student’s remaining in "good academic standing" in their graduate degree 
program, as well as fulfilling the responsibilities associated with their appointment.  
 
There are four general requirements for the doctor of philosophy: 
 

1. Admission. The candidate must be formally admitted to a degree program. 
 

2. Residence. The normal residency requirement is the equivalent of three academic years 
of full-time study beyond the bachelor's degree. Students who enter a PhD program at 
Brown already holding a Master’s degree in a related field have a residency requirement 
equivalent to two academic years of full-time study upon entering the PhD program at 
Brown. Use of a previously earned Master’s degree to reduce PhD residency 
requirements is contingent upon approval of the program’s Director of Graduate Study. 
 
Graduate work done at other institutions and not used in fulfillment of the requirements 
for any doctoral degree elsewhere may, on the approval of the program’s Director of 
Graduate Study, be counted in fulfillment of up to, but not more than, one year of the 
residency requirement. A student who desires credit for work done elsewhere should file 
a timely application with the program’s Director of Graduate Study; transfer credit forms 
are available through the Office of the Registrar. 
 
Some graduate student appointments, such as Teaching Assistant, Research Assistant, 
and Teaching Fellowship, may require residence. 
 

3. Advancement to Candidacy. A student is advanced to candidacy for the PhD upon 
satisfactorily completing all the requirements, departmental and general, requisite to 
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beginning work on the dissertation. Requirements for candidacy are determined by the 
department or program of study. Most departments require the completion of specified 
coursework plus passage of a preliminary examination or examinations or a qualifying 
paper before advancing any student to candidacy. 
 

4. Dissertation. The candidate must present a dissertation on a topic related to their area of 
specialization that presents the results of original research and gives evidence of excellent 
scholarship. The dissertation must be approved by the professor or committee under 
whose direction it is written.  
 

Financial Support for Graduate Study 
 
The Graduate School at Brown University guarantees incoming doctoral students five academic 
years of support that includes a stipend, full tuition scholarship, health insurance, dental 
insurance, and coverage of the University health services fee subject to their remaining in "good 
academic standing" in their graduate degree program, as well as fulfilling the responsibilities 
associated with their appointment. The support may take the form of a teaching assistantship, 
research assistantship, fellowship or proctorship. All such assignments form part of the student’s 
professional training and are viewed as integral to the student’s academic development. Beyond 
the 5th year, one additional year of stipend support may be available, but unless research funding 
is provided through the faculty advisor, any such award requires submission of a Dissertation 
Completion Proposal (DCP) in the spring semester of the 5th academic year (see the section 
below on Funding Beyond Year Five).  
 
The guarantee of financial support only refers to the first five years of study in the Graduate 
School; it does not refer to years of support that can be used at any time, or that can be used in 
addition to external support. This support includes a stipend, tuition, health insurance, dental 
insurance, and the health services fee. 
 
The Director of Graduate Study (DGS), in consultation with students and other faculty in the 
program, and the deans in the Graduate School, decides the most appropriate form of support 
(e.g., fellowship, teaching assistantship, research assistantship, etc.) for each doctoral student in a 
given year. All such appointments are made by virtue of the student’s status as a graduate student 
at Brown and are seen as an integral part of the student’s academic training. The flexibility of 
this approach helps to ensure that, within the constraints of other departmental needs, doctoral 
students receive the type of appointment that is most appropriate for their current level of 
professional development and that will support their progress through the program. The Graduate 
School coordinates with those programs that support many of their students on external grants in 
order to determine exactly how to integrate the needs of graduate students with those of the 
faculty securing those grants, and the conditions of the grants themselves.  
 
Doctoral Student Support Models and Appointment Types 
 
The diversity of funding resources for doctoral education implies that funding models for 
supporting doctoral students vary by discipline. Even within a single graduate program, support 
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models are flexibly defined to accommodate the needs of individual students as well as external 
fellowships and grants. Note that some forms of external funding enable students to take 
Advanced Status or Professional leaves, which “stop the clock” for the University funding; see 
below for details. In most cases, Graduate School support will be in the form of a teaching 
assistantship, a teaching fellowship, a research assistantship or an approved proctorship.  In some 
areas, students may also receive one, or at most two, years of fellowship support through the 
Graduate School. Please consult with your program about typical funding models for its students. 
 
Teaching Appointments 
Teaching is an integral part of doctoral training at Brown. Students are expected to teach as part 
of their professional training and scholarly apprenticeship. Teaching assistantships and teaching 
fellowships are awards made by programs to students in good standing. In some cases, a student 
whose academic standing is satisfactory or warning may be appointed as a teaching assistant or 
teaching fellow, but academic standing may be a reason for not making such an appointment. 
Depending on the circumstances, a violation of the Academic Code, Code of Student Conduct, or 
similar University policies can also be a reason for not appointing a student as a teaching 
assistant or teaching fellow. Appointments are made by the Graduate School on the basis of 
departmental recommendations. Double appointments are not allowed. 
 
Students whose native language is not English must pass a panel evaluation of their English 
shortly after arrival and before teaching. Evaluations are performed by the program in English 
for International Teaching Assistants. Students whose English language skills require further 
support will be enrolled in an English-language training course during the first semester.  
 
Students should consult freely with the faculty member teaching the course, with their DGS and 
with the staff of the Sheridan Center for Teaching and Learning in developing teaching 
strategies. Students experiencing difficulty in the performance of their teaching duties may be 
referred to the Sheridan Center, but TAs should not wait until there are difficulties to seek 
advice.  
 
Teaching Assistants 
A Teaching Assistant (TA) assists a faculty member both inside and outside the classroom on 
activities related to the teaching of a particular course. The nature of the tasks may vary 
depending on the teaching needs of the individual department. TAs are supervised by a faculty 
member and do not bear primary responsibility for the design or implementation of a course. 
Appointments are made in the sole discretion of the Graduate School on the basis of 
departmental recommendations.  
 

The duties of a TA vary across courses and departments and examples of standard duties may 
include some classroom teaching, the presentation of occasional lectures, leading discussion 
sections, preparing and supervising labs, conducting tutorials, holding office hours, grading 
papers, problem sets, quizzes, and examinations, and other programmatic duties for a course. 
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Programs often assign graduate students to courses according to their interests and areas of 
expertise, broadly defined; however, a student’s teaching experience is greatly broadened by 
teaching assignments outside of the immediate area of expertise. A full appointment should not 
exceed an average of 20 hours per week over the course of the semester. 
 
Doctoral students who serve as Teaching Assistants receive tuition, health insurance, dental 
insurance, the health services fee, and a stipend. 
 
Teaching Assistant II 
A Teaching Assistant II (TA II) is a TA who bears primary responsibility for instruction and 
grading of a particular course. This does not include guest lecturing or irregular and infrequent 
instruction of a course section. Appointments are made in the sole discretion of the Graduate 
School on the basis of departmental recommendations.  
 
Teaching Fellows 
A Teaching Fellow (TF) is an advanced student with teaching experience who is responsible for 
the design and teaching of their own course. Teaching Fellows bear primary responsibility for 
the gradable component of a course and serve as the instructor of record. Eligibility for 
appointment as a Teaching Fellow varies across departments. Appointments are made in the sole 
discretion of the Graduate School on the basis of departmental recommendations.  
 
Doctoral Students who serve as Teaching Fellows receive the same support as a Teaching 
Assistant but with a slightly higher stipend. As with a teaching assistantship, the time required of 
the appointment should not exceed an average of 20 hours per week over the course of the 
semester. 
 
Teaching While Receiving Support from External Funding 
Teaching is an important part of the academic training students receive while at Brown. 
Therefore, students supported by external funding sources can be Teaching Assistants or 
Teaching Fellows unless the external source explicitly prohibits this practice. Students who are 
appointed as TAs, TA IIs, or TFs while receiving external funding will not receive an additional 
stipend for the teaching assistantship, but the regular incentive funding policy applies. Details of 
the External Funding Incentive Policy can be found on the Graduate School website. 
 
Research Assistants 
A research assistant (RA) works with faculty on the faculty member’s academic and research 
projects, both at the University and in the field. RA research duties vary across departments and 
projects, and are thus administered independently by each department and/or investigator. The 
University and the Union acknowledge that due to the nature of research and education in the 
sciences, the research being conducted by an RA on behalf of a principal investigator may also 
be, in whole or in part, in furtherance of the Graduate Student Employee’s thesis. Normally the 
time devoted to being an RA should not exceed a maximum of 20 hours per week, unless the 
research being conduced in integral to the RA’s academic research. 
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Doctoral students who serve as Research Assistants receive a stipend, tuition, health insurance, 
dental insurance, and the health services fee. Appointments are made on an annual or semester 
basis on the recommendation of the department. Double work appointments are not allowed. 
 
Proctors 
Graduate Student Employees assigned as Proctors serve in non-instructional positions with an 
academic department, degree program, or through another research, academic, or administrative 
office. Proctors perform work (research, program development, projects, etc.) that is pre-defined 
and relevant to the appointing department or office’s academic objectives. These positions are 
intended to foster the professional development and/or research interests of Graduate Student 
Employees. Under no circumstances are proctors to be used for general administrative work. 
Appointments are made in the sole discretion of the Graduate School on the basis of 
departmental recommendations and programmatic need. 
 
Proctors appointed outside of academic departments either provide assistance in the 
implementation of the appointing office’s ongoing programs, or they engage in other activity 
(research, program development, projects, etc.) that is pre-approved and relevant to the 
appointing office’s academic objectives. 
 
Proposals from nonacademic departments for extra-departmental proctorships that are relevant to 
students’ professional development or research interests may be made to the Graduate School at 
any time. Ideally, such proposals will originate as the result of a consultation between a 
particular campus office and the Graduate School. Funding for extra-departmental proctorships 
are determined on a case-by-case basis. 
 
All proctorship appointments must be proposed by the originating department or office and the 
Director of Graduate Study in the student’s home department, and must be approved by the 
Graduate School. For details on this process, please see the Graduate School website. 
 
Fellowships 
Doctoral students appointed to fellowships receive tuition, health insurance, dental insurance, the 
health services fee, and a stipend. During semesters in which their primary appointment is a 
University-funded fellowship, they are not normally expected to serve as teaching assistants or 
research assistants. Regarding fellowships funded by external grants, see above. 
 
External Funding Information 
The Graduate School strongly encourages students to independently seek external funding. 
Receiving a fellowship award is a sign of distinction, and writing grant applications is an 
important part of students’ professional development. For information on funding opportunities, 
please consult the Graduate School website. 
 
External Funding Incentive Policy 
It is vitally important that graduate students gain the recognition and the experience entailed in 
applying for, and winning, competitive grant funding. This experience will be a central part of 
post-graduate life, whether inside or outside of the academy. In order to encourage graduate 
students to gain this experience as part of their professional development and educational 
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experiences at Brown, the Graduate School has created a policy to reward students who secure 
funding from sources outside the University. Details of this policy may be found on the Graduate 
School website. 
 
Scholarships 
Students who would otherwise be supported with a stipend may apply to the Graduate School to 
retain their tuition, health services fee, and health insurance scholarships in instances when, with 
permission of their graduate program, they are opting out of a stipended appointment. Such 
circumstances may include students opting to study out of residence, when they would otherwise 
be appointed to a residence-based appointment, or seeking an alternative to a professional 
development leave. In exceptional circumstances, students may request with approval of the 
Graduate School to defer funding commitments for the duration of a scholarship semester. 
 
Advanced Status 
 
Students within the five-year guarantee who have completed their residency (24 tuition-unit) 
requirement and plan to be away from Brown for a semester or the academic year conducting 
dissertation research and who choose to defer Brown stipend support may apply for Advanced 
Status. Students approved for advanced student status are considered full-time students and 
receive full tuition coverage, as well as coverage of the annual health and dental insurance 
subsidy. 
 
Students who are interested in Advanced Status must write to their DGS to express their interest. 
The DGS will then communicate this to the Graduate School. Receipt of Tuition and 
Health/Dental Insurance Scholarship does not count toward the years of Graduate School 
guaranteed support.  
 
Summer Support 
 
Doctoral students are guaranteed summer support for the first four summers in the program. 
Summer support is provided specifically to enable students to make progress toward the 
successful and timely completion of the degree. This may include conducting research, preparing 
for preliminary exams, and working on the dissertation. The most appropriate use of this time 
will vary by program, and programs have some flexibility in determining the activity most 
appropriate while students are supported in this manner. Students should consult with the 
Director of Graduate Study or the research advisor about projects for the summer months. 
Students in the physical and life sciences are typically supported during the summers on grant 
and department-based funding. Students in the humanities and social sciences are supported by 
the Graduate School during these summers. 
 
Non-Performance or Disciplinary Action 
 
Students should be mindful of the fact that teaching, research, and proctorship appointments are 
part of their professional training. Such appointments establish a student’s responsibility to the 
faculty and students within the academic unit. Performance in these appointments is also a 
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component of a student’s academic review and standing. Students who fail to perform in their 
funded Graduate School appointments (as RAs, TAs, fellows or proctors) may be withdrawn 
from the University and/or have their funding suspended under the following conditions: 
 

• negligence or intentional misconduct, 
• failure to appear for activities required by the appointment,  
• failure to complete work by deadlines,  
• inappropriate behavior in the classroom or laboratory, or 
• violations of University policy, including but not limited to the Academic Code and Code 

of Student Conduct. 
 
Grounds for termination must be presented in writing to the Dean of the Graduate School, who 
shall make the final determination of non-compliance.  
 
Funding Beyond Year Five 
 
Brown University’s 5-year support guarantee is intended to enable doctoral students to focus 
fully on their academic field without worry about their funding status. The Graduate School 
recognizes, however, that in some cases the completion of the dissertation will require more than 
five years. Students needing to continue their studies beyond year 5 can find support 
opportunities through specific research projects and various fellowships.  
 
Additionally, for students in the Humanities and Social Sciences the Graduate School has set 
aside a budget for doctoral students beyond year five. Those Graduate School funds are pooled 
with departmental resources. Details about the Dissertation Completion Proposal (DCP), for 
sixth-year students, and the Dissertation Extension Proposal (DEP), for students beyond year 6, 
can be found on the Graduate School website.  
 
Master’s Degree Programs 
 
The Brown Graduate School awards Master’s degrees as terminal degrees or during ordinary 
progress toward a PhD. Master’s degrees awarded at Brown are the Artium Magistri (AM 
degree), commonly referred to as the Master of Arts degree, the Scientiae Magistri (ScM), 
commonly referred to as the Master of Science degree, Master of Fine Arts (MFA), Master of 
Public Affairs (MPA), Master of Arts in Teaching (MAT), and Master of Public Health (MPH). 
The minimum requirements for a Master’s degree are admission to a program and successful 
completion of eight graduate-level courses. Individual departments and programs may have 
additional requirements regarding the number of required courses, proficiency in languages other 
than English, special examinations, consultancies, and theses. All work to be used in fulfillment 
of the requirements for a Master’s degree must be completed within a period of five years. 
 
Graduate work done in graduate residence at other institutions may be offered in partial 
fulfillment of the requirements for a terminal Master’s degree. This coursework should be 
approved prior to the first semester of registration in courses by the Director of Graduate Study 
or Program Director and by the Registrar’s Office. One post-graduate course may be transferred 
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to an 8-course Master’s program. Students in programs that require more than 8 classes should 
confirm with the Registrar’s Office the number of courses taken at other institutions that may be 
transferred toward their Brown degree, pending approval of the program. 
 
Students who have been admitted into graduate programs that also offer a PhD may apply to the 
PhD program while they are enrolled as Master’s students. These applications will be evaluated 
in the context of the all applicants to the respective PhD program. 
 
Terminal Master’s Degrees - Program Structure and Matriculation 
 
Every program has a pre-determined structure and pattern of matriculation. Deviation from the 
program structure and standard matriculation pattern by a student can affect time to completion 
and tuition cost. There can also be visa implications for international students who deviate from 
the standard pattern of matriculation. Examples of deviation are: adding an extra course, 
dropping a course, or changing a course for credit to audit. Any student contemplating a 
deviation from the set program structure should first seek approval from the Director of 
Graduate Study or Program Director. Once approved, the program’s administrator will 
send a request for approval to the School of Professional Studies or, in the case of MFAs, 
the Graduate School. Additional information can be found on the Registrar’s website. 
 
For the table of standard matriculation patterns by program, please see here. 
 
5th-Year Master’s Degrees 
 
The 5th-year Master’s degree program (additional information found on the Graduate School 
website) allows Brown undergraduates to continue at Brown for a Master’s degree after 
completing their bachelor’s degree. With the approval of the Master’s program, up to two 
courses taken as an undergraduate but not counted toward the undergraduate concentration may 
be counted toward the Master’s degree. Students who use two undergraduate courses to count 
toward the Master’s degree cannot transfer a graduate course taken at another school. 
 
Students must apply for the 5th-year Master’s program before they complete their undergraduate 
degree. Admission must be approved by the department in which the Master’s degree is sought 
and by the Graduate School. While a student must be enrolled as an active undergraduate student 
at the time of application, admission to the graduate program can be deferred for up to two years 
with approval of the program. 
 
Students apply using the Graduate School’s online application and selecting the 5th-year 
Master’s program. They should work with the department or program to complete the associated 
paperwork 
 
Master’s Degrees en route to the PhD (Transitional Master’s) 
 
Students enrolled in doctoral programs can, with the approval of their graduate program, earn the 
Master’s degree en route to the PhD, as long as they do not already hold a Master’s degree in the 
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same field of study. Please note that receipt of a Transitional MA means that a student cannot 
later request an ScM in the same field, or vice versa where available. 
 
Sometimes a student enrolled for the PhD leaves the program and completes the Master’s 
instead. In that case, the DGS should send a memo to the Associate Dean of Academic Affairs 
and the Associate Dean for Master’s Education recommending that the student’s degree program 
be changed to the appropriate Master’s degree. 
 
International students should be sure to consult with OISSS about the Transitional MA and the 
most appropriate time for obtaining it. 
 
Concurrent PhD/Master’s Degree 
 
In addition to obtaining a Master’s degree in the field of the PhD on the way to the doctoral 
degree, it is possible, with approval of the Directors of Graduate Study and the Graduate School, 
for doctoral students to earn a concurrent, terminal Master’s degree from Brown in a program 
different from the PhD program. Degree requirements for a transitional Master’s degree in the 
field of the PhD and terminal Master’s degree in a second field must be separately met; no 
courses or theses may be counted for more than one Master’s degree. 
 
Work on a concurrent Master’s degree should be part of an integrated plan of study that leads to 
the PhD in the student’s doctoral program. Approval of the plan of study for the concurrent 
Master’s degree must be obtained from the Directors of Graduate Study in both graduate 
programs. Students seeking approval of pursuing a concurrent Master’s degree while they are in 
a PhD program complete the Application for a Second Master’s Degree Outside of the PhD 
Program. 
 
Concurrent Bachelor’s/Master’s Degree 
 
In some exceptional circumstances students may combine their last year or two years of 
undergraduate study with graduate study to complete both a bachelor's degree and a Master’s 
degree in eight or nine semesters. More information on this concurrent degree, including a link to 
the application form, can be found on the Graduate School website. 
 
Integrative Studies 
 
Brown University has a long tradition of creating, encouraging and fostering interdisciplinary 
and multidisciplinary programs. The Graduate School is open to students who propose scholarly 
work that crosses disciplinary boundaries and cannot be accommodated within an existing 
program. Such students are eligible to file an application for a degree in Integrative Studies. 
 
PhD in Integrative Studies 
 
To pursue an Integrative Studies PhD, students must have already been admitted to an existing 
doctoral program. After completing one semester of full-time graduate study, students may apply 
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for permission to enroll as a doctoral student pursuing integrative graduate study. Only current 
PhD students enrolled in one of the existing PhD programs may apply for the PhD in Integrative 
Studies. Students who are approved for the PhD in Integrative Studies must designate a home 
program for administrative purposes. Students are encouraged to contact the Associate Dean of 
Academic Affairs to discuss the program and for advice about the application process. 
 
The application is submitted to the Graduate Council and includes, at a minimum, the following 
components: 
 

• A proposal detailing a plan of study. This should be reviewed and approved by the 
Director of Graduate Study in the program to which the student was admitted and a 
faculty advisor(s) in the relevant field(s). 

• A statement of rationale for pursuing the PhD in Integrative Studies rather than in an 
existing doctoral program. 

• Written statements of support by the Director of Graduate Study in the program to which 
the student was admitted and a faculty advisor(s) in the relevant field(s). 

• Statements verifying the continuation of support in accordance with the five-year 
guarantee.  

 
The completed proposal is submitted to the Associate Dean for Academic Affairs, who will 
make it available to the Graduate Council for their consideration and approval. 
 
Master’s in Integrative Studies 
 
In exceptional circumstances, students internal and external to Brown may apply for permission 
to enroll as a Master’s student pursuing integrative graduate study. Students are encouraged to 
contact the Associate Dean of Master’s Education to discuss the program and for advice about 
the application and admission process. The Graduate Council reviews and decides all 
applications to the Integrative Studies Program. Students may apply at any time during the 
academic year but no later than the first Tuesday in April if they would like to enroll in the 
following fall semester. 
 
The application process proceeds as follows: 
 

• Students identify a Brown faculty advisor for their program of study. 
• Students write a proposal detailing a plan of study. It should include the rationale for the 

program, the curriculum, an explanation of the curriculum, and the degree type (AM or 
ScM). The proposal should include a completion timeline and specify how many courses 
will be taken each semester. The faculty advisor must review and approve this document. 

• The faculty advisor and Director of Graduate Study (if there is one in the department with 
which the student would be associated) submit letters of support. These letters must 
address the rationale for the plan for study. 

• For administrative purposes, Integrative Studies Master’s students are considered 
students in the department of their advisor, even if that department does not have an 
existing Master’s program. 
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• Students who are not already enrolled in a Master’s or doctoral program at Brown apply 
using the regular application portal. Before they do so, they should notify the Associate 
Dean of Master’s Education, who will open the application for them. Students should 
upload the proposal and letters of support as part of the application. They should also 
submit all of the other regular application components, including unofficial transcripts. 
Note that applicants are expected to submit three letters of recommendation that can 
address their past academic and/or relevant professional performance. 

• Students who are already enrolled in a Master’s or doctoral program at Brown submit the 
materials directly to the Associate Dean of Master’s Education. The letters of support can 
be sent directly from the faculty to the doctoral program at Brown submit the materials 
directly to the Associate Dean. 

• Students must take the GRE or another standardized test if the advisor requires it. 
 
Once students have completed the application, the Associate Dean for Master’s Education will 
make it available to the Graduate Council for their consideration and approval. 
 
Directors of Graduate Study 
 
Every department or program offering a graduate-level degree at Brown has a Director of 
Graduate Study (DGS). (In some programs, the person is called the Graduate Program Director; 
but the role is the same.) Faculty members who act as the primary liaisons between graduate 
students, the faculty in their programs, and the Graduate School, DGSs are responsible for all 
graduate-related issues in their respective programs. DGSs are the primary point of contact for 
students on all issues related to admission, academic standing, funding and appointments, etc. 
They are responsible for the regular evaluation of their program’s students, and for notifying 
students in cases where there may be problems (see Academic Standing and Warning Policy). 
All official changes to graduate students’ academic or financial records require the signature of 
the program DGS.  
 
An especially important responsibility of the DGS is to ensure that each graduate student in the 
program has an advisor at all points in his/her career. However, students should also be proactive 
in seeking advice from their faculty advisor/mentor, DGS, chair, as well as from their instructors 
and peers.  
 
Program Handbooks 
 
Each graduate program at Brown is required to maintain a handbook that provides detailed and 
up-to-date information to students regarding the path toward their degrees. Handbooks must have 
a clear outline of all expected academic milestones, along with a timeline for their completion, 
teaching and language requirements, expectations regarding coursework, as well as detailed 
information on any and all other completion requirements. The program handbooks should also 
provide clear information regarding the consequences of failing to meet milestones and what 
opportunities exist for students to have a second chance to meet milestones. Each graduate 
program should revisit this document on an annual basis to make sure it is kept current. All 
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handbooks must also be available electronically (via department websites). The Graduate 
School’s website has a link to each program where the program handbook can be found.  
 
Written documents do not take the place of sustained, proactive advising, and it is the 
responsibility of department chairs, DGSs, and advisors to interact often and regularly with the 
graduate students in their programs. 
 
Changes in Status 
 
Any changes in a student’s status (i.e., leaves of absence, withdrawals, changes in degree 
program) should be sent by the DGS to the Associate Dean of Academic Affairs of the Graduate 
School and the Manager of Academic Affairs, in the case of Doctoral students, or by the 
Program Administrator to the Assistant Director of Student Services in the School of 
Professional Studies, for Master’s and Professional students. When the change reflects the 
changing or dropping of a degree program, a statement from the student acknowledging notice of 
the change must accompany the request. 
 
 
Academic Standing and Warning Policy  
 
Academic Standing 
 
Students’ academic standing can be classified in four ways: good, satisfactory, warning, or 
termination. Each program’s Director of Graduate Study is required to maintain an updated and 
comprehensive census of the status of each student in his/her graduate program. DGSs are also 
required to update students on a regular basis regarding their academic status; requirements for 
the scheduling of these notifications are below.  
 
Students should be evaluated in terms of their performance and progress in three broad areas: 
research, coursework, and teaching. However, not all students will necessarily be evaluated in 
all areas every year, since (for example) coursework may only be relevant during the initial years 
of a doctoral program and teaching evaluations will only be necessary if students have had 
appropriate appointments. Since TA or RA assignments form part of a student’s professional 
training, performance in those areas can also affect academic standing. 
 
Students who are in good standing are making both good and timely academic progress. 
Normally, no more than one incomplete can be carried on a student record in good standing.  
 
Satisfactory standing indicates that a student has encountered difficulties of some kind – 
inadequate performance or slow progress in coursework, research, writing, in their performance 
as a TA or RA, etc. Two or more incompletes will, at minimum, result in a shift from good to 
satisfactory standing. This status level normally has no immediate impact on funding. If the 
concerns impacting a student’s status are not resolved, the student will move on to warning 
status.  
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Warning status signals chronic or severe problems. Students on warning must be given a written 
notice of the deficiencies in their performance and the consequences of those deficiencies. 
Students must also receive clear, written instructions of the steps to be taken (if possible) to 
regain good or satisfactory standing, and date-specific deadlines for recovery. Please see the 
guidance below on the specific information that must be included in a warning letter. Such notice 
must come at the end of every semester that a student is on warning status. 
 
Except in exceptional cases, a student needs to have a full term (Fall, Spring, or Summer) on 
warning status before being withdrawn from the program. If the deficiencies are not resolved by 
the specified deadline, the student on warning will be withdrawn from the program on the 
specified date. Students will typically continue to receive funding in a probationary state while 
on warning. Warning can lead to an immediate removal of funding depending on the severity of 
the problem, but this occurs only in rare circumstances and only with the express approval of the 
Dean of the Graduate School. 
 
Termination signals severe and irremediable problems. Termination indicates an immediate 
removal of matriculation/enrollment status, as well as all forms of financial support. 
 
Deadlines for Evaluation and Notification 
 
Enrolled students in good or satisfactory standing must receive an evaluation of their standing in 
the program at least once every academic year. First-year students and those on warning 
status must receive an evaluation at least once every semester. All students should also 
receive written notification immediately following the successful completion of each academic 
milestone in their program. These letters regarding academic standing must also be provided to 
the Graduate School by being uploaded into the Graduate Student Information System [GSIM]. 
 
Changes to academic standing—and the accompanying standing letter to the student—normally 
come at the end of a term. An evaluation of the student at the end of a term should be reflected in 
the student’s academic standing for the beginning of the following term. For instance, 
evaluations conducted at the end of the academic year in May should determine the student’s 
academic standing for the summer (not for the spring semester). The student’s standing in a 
given term reflects performance prior to that term. 
 
A student’s status only changes in the middle of a term in severe cases. In cases of extreme non-
performance, a student can be removed from the program immediately, but only with a special 
petition to the Dean of the Graduate School.  
 
In all cases of unsatisfactory performance, attention should be given to the particular difficulties 
being faced by the student. The Associate Deans in the Graduate School are available to provide 
advice in these situations.  
 
Warning Letters 
 
It is essential that warning letters contain the following elements: 
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annual evaluation of the student. With the student’s permission, a copy of the evaluation may 
also be made available to the student’s academic advisor. 
 
Implications of Enrollment Status for Financial Aid and Student Loan 
Deferral 
 
Students must be enrolled in a degree seeking program to maintain eligibility for repayment-
deferral status for any existing federal student loans they hold. Following federal guidelines, the 
Registrar reports to the National Student Clearinghouse any student who falls below “half time” 
time status. The student’s program must inform the Graduate School in writing of all changes 
in status, particularly in cases where a student’s aid may be adjusted or terminated. Failure to 
do so will result in charges being applied to the department. 
 
Enrollment Satisfied, Requirements Pending (ESRP) Status (formerly ETRP 
or TP status) 
 
The status of Enrollment Satisfied, Requirements Pending (ESRP) indicates that a student has 
satisfied the enrollment requirements but still needs to complete certain requirements in order to 
be awarded the degree. For instance, a student may have completed all coursework but still have 
to complete the thesis or dissertation. Alternatively, a student may have taken all required 
courses but still have an Incomplete in one of those courses. Please note that some requirements, 
such as additional courses or teaching requirements, cannot be satisfied while on ESRP status. 
 
Note that a ESRP is not an active student status and, once taken, students cannot return to active 
status. No tuition is charged, and no stipends can be awarded. Because it is not an active student 
status, it may have significant implications for student loans as well as for visas for international 
students. Because of this, international students are required to check with OISSS and obtain 
their approval prior to the Graduate School authorizing ESRP status. Students may request an 
extension of email and library privileges, but students on ESRP status should not be active in 
University laboratories. 
 
Visiting Research Fellows and Non-Degree Students 
 
The Graduate School offers the Visiting Research Fellow and non-degree student statuses to 
accommodate visiting graduate students from other institutions and other non-degree students. 
The Visiting Research Fellow status is for graduate students from other institutions who would 
like to come to Brown for durations of usually less than 12 months to conduct research with a 
Brown faculty member. Visiting Research Fellows are not enrolled in classes and do not have 
official student status at Brown. They are required to have a faculty advisor at Brown who will 
supervise and direct their activities.  
 
The non-degree (visiting) student status is for either a graduate student from another institution 
or for a non-affiliated post-baccalaureate who would like to enroll in a class or classes or needs 
official student status at Brown for visa or funding purposes. This is the appropriate status for a 
graduate student wishing to take a graduate course or courses at Brown without being admitted 
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to and enrolled in a graduate program at Brown. Even though the applicant will not be enrolled 
in a program, he/she must notify a program that he/she wishes to care courses in the program, 
and the program must approve. The non-degree (visiting) student begins the process by first 
communicating with the receiving program at Brown. Once this connection has been established 
the next step is the completion of an online application by the non-degree (visiting) student, 
stating the program with which he/she will be affiliated. The application will be sent to the 
program for their approval. All non-degree (visiting) students must obtain the written 
acknowledgement and permission of the affected department(s) in which the visiting student will 
be taking a course or courses and/or working with a professor or professors in the program. Upon 
program approval the application moves to the Associate Dean of Academic Affairs for the 
Graduate School for final approval. 
 
The non-degree (probationary) student status is for applicants to graduate programs who have 
been admitted on a probationary basis, and will be considered for admission as a degree student 
after 1-2 semesters. 
 
The non-degree (postdoctoral) student status is for postdoctoral students at Brown University 
who need to enroll in courses for credit as part of their training program. 
 
Visiting Research Fellows 
 
Visiting Research Fellows are enrolled in graduate programs at other institutions and come to 
Brown for durations of usually less than 12 months to conduct research in collaboration with a 
Brown faculty member. The Visiting Research Fellow appointment is for up to 12 months and 
the appointment must be renewed for a longer stay, with a maximum stay not to exceed two 
years. Visiting Research Fellows are provided access to the library, an email account, and limited 
building access. Requests for Visiting Research Fellow status are made by programs to the 
Graduate School. Programs should submit a Visiting Research Fellow Appointment Request 
Form, letters of endorsement by the program chair/director and the faculty member who will 
advise the visitor at Brown, and a copy of the student’s original appointment request to the 
program. The application packet should be sent via campus mail to the Graduate School at 
Box 1987.  
 
Visiting Research Fellows are required to provide proof of health insurance for the full duration 
of their stay at Brown well in advance of arrival either in the form of an insurance card, a signed 
letter on letterhead from the insurer stating coverage, or a receipt of payment from a short-term 
health insurance provider. Visiting Research Fellows who do not provide proof of coverage to 
the Graduate School will not have their Visiting Research Fellow appointment activated and will 
not be issued a Brown ID. 
 
Visiting Research Fellows from universities outside of the United States who are in need of a 
visa are required for visa purposes to provide proof of financial support well in advance of their 
stay. The Office of International Student and Scholar Services (OISSS) cannot provide assistance 
with a visa application without this material. 
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Visiting Research Fellow Processing Table 
 1. Applying Applicants make a request for a Visiting Research Fellow appointment directly 

to the program. Programs may establish their own application requirements and 
evaluation criteria, but there should be an identified source of funding for the 
student and a faculty member who is willing to serve as an advisor to the visitor. 
 
Prior to the student’s arrival at Brown, programs submit to the Graduate School 
Admissions Office a Visiting Research Fellow Appointment Request Form, 
letters of endorsement from the program chair/director and the applicant’s 
faculty advisor at Brown, and a copy of the applicant’s original appointment 
request. The complete application packet should be sent via campus mail to the 
Graduate School at Box 1867. 
 
The Graduate School issues an appointment letter to the applicant with a copy 
sent to the chair/director in the host program. Applicants are required to notify 
the Admissions Office by email or in writing of their acceptance of the 
appointment offer. 
 

2. Acceptance International applicants who need assistance from Brown in securing a visa are 
required to submit to the Graduate School proof of support at the time of 
acceptance. Failure to provide this material in a timely manner will delay the 
processing of visa requests. 
 

3. Arrival Upon arrival at Brown, Visiting Research Fellows should report in-person to the 
Admissions Office at the Graduate School to request activation of their Visiting 
Research Fellow status. 
 
After reporting to the Graduate School, Visiting Research Fellows should report 
to the Brown Card Office to have their photo taken and to receive their Brown 
ID.  
 
Note: Activation of Visiting Research Fellow status and the issuance of the 
Brown ID card is contingent upon prior submission of proof of health 
insurance and, in the case of international visitors, proof of financial 
support. 
 

4. Payroll Programs that wish to pay Visiting Research Fellows from faculty research 
grants or other sources should contact Accounts Payable in Controllers Office. In 
the case of international visitors, programs must coordinate with the Office of 
International Student and Scholar Services (OISSS) prior to the visitor’s arrival 
to ensure that the international Visiting Research Fellow may work, and that the 
appropriate visa is acquired for temporary employment.  

 
 
 

BROWN EX 3



This Section:        Table of Contents 
Information for Programs and Students 

 

Last revised September 2020 19 Table of Contents 

 

Non-Degree Graduate Students 
 
Non-degree graduate students are not candidates for any degree. They pay the University health 
services fee and tuition by the course for any courses they take. Student must also have Brown 
health insurance or provide proof of comparable coverage. Non-degree students are admitted for 
a limited time period, a semester or a year. Departments must re-enroll students every semester 
after the first. If a non-degree graduate student is subsequently admitted to a degree program, 
their transcript will report on their initial “non-degree” status. Coursework done for credit as a 
non-degree student may be counted toward graduate degrees with the approval of the graduate 
program. All non-degree graduate students should be recorded and monitored by the Graduate 
School, and their progress monitored by the advisor, graduate program, and Graduate School 
deans. 
 
The application requirements and conditions of the non-degree student status are summarized in 
the Non-Degree Student Information Table below. The procedural steps for non-degree student 
applications and processing are described in the Non-Degree Graduate Student Processing Table 
below. 
 
Non-Degree (Visiting) Students 
Individuals who wish to come to Brown for one or two semesters as non-degree (visiting) 
students start this process by first contacting and obtaining permission from the host 
department(s) in which the visiting student will be taking a course or courses and/or working 
with a professor or professors in the program. Having received prior approval from the 
department, the visiting student next completes an online application. The student completes the 
first page and the signature page of the on-line application for admission to the Graduate School.  
Non-degree (visiting) students who do not enroll in regular courses are required to register for an 
independent or directed study with a faculty member in the host department and pay the assessed 
tuition charge. The independent or directed study is recorded on the student transcript and one 
credit is granted.  
 
Non-degree (visiting) students may enroll in classes for credit. Non-degree (visiting) students 
who enroll in classes for credit are not required to enroll in an independent or directed study 
course, but will be charged the standard per credit tuition fee.  
 
Non-Degree (Postdoctoral) Students 
Postdoctoral students at Brown who wish to enroll in courses for credit need to apply for non-
degree student status by completing the first page and the signature page of the on-line 
application for admission to the Graduate School. Postdoctoral applicants to the Graduate School 
should request their faculty advisor to submit to the Graduate School a letter requesting 
admission as a non-degree student along with the source of funding for tuition. 
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Non-Degree Graduate Student Processing Table 
I. APPLYING 
1. a. Applicants to Degree Programs [Non-degree (Probationary) Students]: The student 

follows standard application process to the Graduate School as a degree student. Special 
(probationary) student status is requested by the student’s degree program in instances where 
the degree program does not want to admit the student with multiple years of guaranteed 
support. At the start of the second semester, the degree program must decide whether or not to 
admit the student into the graduate program starting semester I of the following academic 
year. Special (probationary) students who are subsequently admitted into the degree program 
will count as one of the degree program’s targeted number of new admissions. 
 
Pays online Graduate School application fee. 
 
b. Non-degree Student Applicants [Non-degree (Visiting) Students]: The prospective 
student first contacts the Director of Graduate Study (DGS) in the department where they plan 
to take courses or work with faculty. In the case of the latter, the prospective student locates a 
faculty advisor who agrees to supervise the student while at Brown. Upon receiving approval 
from the department DGS and/or faculty member, the student completes the first page and 
signature page of the online application for admission to the Graduate School. In the case of 
non-degree visiting students who plan on working with Brown faculty, the faculty member 
submits to the Graduate School a letter recommending that the student be admitted as a non-
degree (visiting) student. The letter should specify the duration of the student’s appointment, 
the conditions of the faculty member’s advising relationship with the student, and if 
appropriate, any financial support that the faculty member will provide the student. Letters of 
recommendation should be addressed to the Associate Dean of Academic Affairs, Graduate 
School.  
 
The student completes the first page and the signature page of the on-line application for 
admission to the Graduate School. The student should select “Non-degree” for degree type, 
and “special (non-degree)” for program.  
 
Pays online Graduate School application fee. 
 
c. Postdoctoral Students Taking Classes [Non-degree (Postdoctoral) Students]: 
Postdoctoral students wishing to take a Graduate course complete the first page and the 
signature page of the on-line application for admission to the Graduate School. The student 
should select “Non-degree” for degree type, and “special (non-degree)” for program.  
 
The Director of Graduate Study in the student’s host program or the Associate Dean of 
Graduate and Postdoctoral Studies in the Division of Biology and Medicine, submits to the 
Graduate School a letter requesting admission as a non-degree student along with the source 
of funding for tuition. 
 
Pays online Graduate School application fee. 
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II. SUPPORTING DOCUMENTS 
2. a. Applicants to Degree Programs [Non-degree (Probationary) Students]: Same 

documents as applicants to degree programs. 
 
b. Non-degree Student Applicants [Non-degree (Visiting) Students]: Non-degree (visiting) 
student applicants are required to submit a copy of their transcript from their current or most 
recent program. GRE scores are not required for students who apply directly for non-degree 
(visiting) student status. 
 
c. Postdoctoral Students Taking Classes [Non-degree (Postdoctoral) Students]: The 
Director of Graduate Study in the student’s host program or the Associate Dean of Graduate 
and Postdoctoral Studies in the Division of Biology and Medicine, submits to the Graduate 
School a letter requesting admission as a Special Student along with the source of funding for 
tuition. 
 
Transcripts, GRE, TOEFL are not required at the Graduate School. 
 
 
 
 
 

III. ADMISSION TO BROWN 
3. a. Non-degree (Probationary) Students: Non-degree (probationary) student status is 

requested by the admitting department after the application has come into the Graduate School 
and been processed as an applicant to a degree program. Admissions staff will be informed on 
a case-by-case basis to adjust the applicant’s status from a degree student to a special 
(probationary) student. 
 
b. Non-degree (Visiting) Students:  
 
(i) Applicants first contact the program and/or faculty for approval. Prospective student then 
applies online filling out first page and signature page. Program and/or faculty letters of 
recommendation for non-degree (visiting) students are reviewed by the Graduate School. 
 
(ii) Non-degree (visiting) applicants who are offered admission by the Graduate School are 
sent an admission letter from the Graduate School. International students who are admitted 
into non-degree (visiting) status must provide proof of financial support for the duration of 
their visit to the Office of International Student and Scholar Services. 
 
Applicants who wish to accept the offer of admission should do so through the online 
application system.  
 
Upon arrival to campus the host program at Brown and faculty advisor are responsible for 
providing orientation to the non-degree student to Brown and the surrounding community. 
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c. Non-degree (Postdoctoral) Students: Postdoctoral students who wish to enroll in graduate 
courses are charged the standard per credit tuition fee. 
 
 

IV. REGISTRATION 
4. a. Non-degree (Probationary) Students: Register in-person at the Office of the Registrar. 

Registration forms are signed by program’s Director of Graduate Study or program advisor. 
 
b. Non-degree (Visiting) Students: Register in-person at the Office of the Registrar.  
 
Non-degree (visiting) students must enroll in a minimum of one course, sometimes an 
independent study course with a particular professor, and the visiting student will be charged 
tuition on a per course basis. Non-degree (visiting) students obtain a paper registration form 
from the Office of the Registrar and register for a standard course or an Independent Study 
using the appropriate course number and section number for their host program and faculty 
advisor. The form is signed by the faculty advisor and taken to the Graduate School for the 
signature of the Associate Dean of Academic Affairs. The completed form is submitted to the 
Registrar. 
 
c. Non-degree (Postdoctoral) Students: Register in-person at the Office of the Registrar. 
Registration forms are signed by program’s Director of Graduate Study or program advisor. 

 
Non-Degree Student Information Table 

Application 
process/ 

Application fee 

Transcripts/ 
GRE/ 

TOEFL/ 
Proof of Support 

Duratio
n 

Course 
enrollment/ 
Teaching 

Brown health 
insurance and 
health services 

Facilities 

Application process: 
 
(1) Non-degree 
(probationary) 
Student follows standard 
application process for 
the Graduate School. 
Non-degree 
(probationary) student 
status is requested by the 
student’s degree 
program. 
 
OR 
 
(2) Non-degree (visiting) 
Student locates faculty 
advisor. Faculty advisor 
submits recommendation 
for non-degree (visiting) 
student status to the 
Graduate School. 

Transcripts: (1) (2) 
Transcripts from 
most recent graduate 
program required. 
 
GRE: (1) Students 
who apply through 
standard application 
process must follow 
program 
requirements for 
GRE. 
(2) Not required for 
students who apply 
directly for non-
degree (visiting) 
student status. 
 
TOEFL: (1) Same 
country-specific 
requirements for 
admittance to degree 

Duration: 
  
1-2 
semesters 
 
 

Course enrollment: 
Students may enroll 
in classes for credit. 
 
Registration: 
Students must 
register for the 
independent/directed 
study or courses in 
person at the Office 
of the Registrar. 
 
Tuition: Students 
who enroll in classes 
pay full per credit 
tuition fees, unless 
other arrangements 
have been made.  
 
Teaching: Students 
may be contracted to 
teach 1-2 courses per 

Health insurance: 
Student must have 
Brown health 
insurance or provide 
proof of comparable 
coverage.  
 
Health service fee: 
Student is charged 
health service fee. 
 
Student pays health 
insurance and health 
service fee, unless 
other arrangements 
have been made. 

Student has Brown 
ID, email account, 
library privileges, 
access to university 
housing, and access 
to athletic facilities. 
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Student completes first 
page of on-line 
application for admission 
to the Graduate School.  
 
Application fee: (1) (2) 
Yes 
 

programs. 
(2) Not required for 
students who apply 
directly for non-
degree (visiting) 
student status. 
 
Proof of support: 
International students 
who are admitted into 
non-degree (visiting) 
status must provide 
proof of financial 
support for the 
duration of the visit 
to the Office of 
International Student 
and Scholar Services. 

semester. 
Sponsor pays for 
teaching stipend. 
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Information Primarily for Programs 
 
Admissions 
 
The Goal 
 
Graduate students make important contributions to the University, including but not limited to, 
the discovery and preservation of knowledge, participating in faculty research, communicating 
research outcomes, and supporting undergraduate instruction. The overarching goal of 
recruitment efforts is to attract the best students to our graduate programs. Through the 
recruitment and selection of students who have academic potential, creativity, diversity of 
background, perspective, and experience, graduate programs and the Graduate School 
collaborate in developing competitive scholars who will graduate from Brown to play leading 
roles in the future, both domestically and internationally.  
 
Admission Committees 
 
It is the prerogative of programs to determine the make-up and functioning of their own 
admission committees. If programs so desire, students in the program may serve on an 
admissions committee. 
 
Recruiting 
 
Recruitment is a comprehensive effort that involves: 
 

1. Promoting awareness of the institution and its graduate program(s) to produce a 
competitive applicant pool, 

2. Selecting appropriate applicants to achieve a diverse pool of admitted candidates, and  
3. Securing the matriculation of accepted candidates for an incoming graduate cohort.  

 
The Graduate School is engaged in activities at each stage of recruitment and encourages 
partnership with every program in ways that lead to the recruitment and enrollment of the most 
promising students.  
 
Awareness strategies provide accurate information about graduate programs at Brown. Given 
that top students can come from various institutions both nationally and internationally, 
information should be readily accessible and disseminated widely.  
 
Recruitment strategies assist in the identification of the appropriately prepared and diverse 
students who comprise a high-quality applicant pool. Professional societies, research consortia, 
graduate preparation institutes, and federally-sponsored undergraduate honors programs present 
recruitment opportunities to increase diversity among underrepresented students in specific 
disciplines.  
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Yield strategies increase the matriculation of students who have been offered acceptance by the 
Graduate School. These activities are a vital part of students’ understanding of the specifics of 
the disciplinary training and encourage them to choose Brown as their academic home for 
growth into professionals and scholars. 
 
Our recruitment plan is consistent with the Diversity and Inclusion Action Plan of Brown 
University and is in keeping with the overarching goal of the Graduate School to attract the best 
possible students to our graduate programs and provide them with competitive levels of support.  
 
One of the most effective recruiting techniques is personal contact with faculty. Within the limits 
of recruiting discussed below, it is permissible for the DGS or any faculty member to phone or 
write an applicant whose application seems particularly attractive, or whose interests seems 
particularly suited to Brown’s program, or to gather more information on the applicant’s 
interests. 
 
Limits on Recruiting 
 
All formal offers of admission come from the Graduate School in the form of a letter signed by 
the Dean of the Graduate School. Directors of graduate study and other faculty must be 
careful not to promise admission, but only to promise that the program will recommend 
admission to the Graduate School. Generally, the Graduate School accepts the program’s 
recommendations; but there may be cases where the Graduate School intends to limit the number 
admitted or where the applicant’s qualifications, particularly English proficiency, may be an 
issue. The Graduate School also will not matriculate an applicant without official transcripts of 
previous academic work, without an official TOEFL or IELTS score, or without two of the 
requested three letters of recommendation, even though the program may be satisfied with fewer 
or less official documents. 
 
Fellowships, teaching assistantships, proctorships and tuition scholarships are offered by the 
Graduate School, on recommendations from the graduate programs. No offers of financial 
support from Graduate School funds can be made by the faculty or directors of graduate 
study. Departments can offer RA and fellowship support from their own funds, but admission 
and the appointment are contingent on Graduate School approval.  
 
Brown University subscribes to the policy adopted by the Council of Graduate Schools 
(CGS) on a universal deadline of April 15 for responses to offers of admission. It is 
forbidden to pressure an applicant to respond to an offer before April 15. Nevertheless, it is 
permissible to ask an applicant to inform us as soon as their decision is made. The same CGS 
policy requires that an applicant who has accepted an offer and then wishes to relinquish it must 
write to the Graduate School to be released from their commitment. Programs recommending 
offers of admission after April 15 should be aware that such offers are contingent on the 
applicant’s obtaining a written release from any other graduate school whose offer they may 
have accepted. 
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Applications 
 
Graduate Record Exam (GRE) 
Many graduate programs at Brown University require the Graduate Record Examination (GRE) 
as part of the application. The Graduate School allows individual graduate programs to 
determine whether they require the GRE. 
 
Privacy of Applications 
Applications are to be seen only by the admissions committees and support staff and used only 
for the purpose of admission. Applications and associated materials may not be viewed by 
anyone without an official role in the admissions process. 
 
All materials submitted as part of the application to the Graduate School become the property of 
the Graduate School. Transcripts and other documents submitted as part of the application will 
not be returned to applicants or admitted students. 
 
For information on the retention of student records, please see the University’s Retention Policy. 
 
The applications of students who matriculate are subject to the requirements of the Family 
Educational Rights and Privacy Act (FERPA). Brown University’s FERPA policy is maintained 
on the Registrar’s website. 
 
Early Matriculants 
 
If a program wants to bring a new PhD student in before the start of the Fall semester, they must 
consult with the Graduate School to review options. Tuition and fees may be assessed depending 
on the specifics of the case. 
 
Advisors and Advising 
 
Selection of Advisor/Mentor 
 
It is the responsibility of the program to ensure that each graduate student is assigned an advisor 
upon entering a program and continues to have an advisor at every point until completion of the 
program. All advisors must be designated in GSIM. Students also have a responsibility to be 
proactive in seeking advice from their faculty advisor/mentor, DGS, chair, as well as from their 
instructors and peers.  
 
The Graduate School has gathered extensive resources to support Graduate Advising and 
Mentoring. These resources are intended for faculty, graduate students, and program leadership. 
 
First-Year Advising 
 
Each entering student needs to be placed into the available courses that fit the requirements of 
the program and the student’s personal goals. Those goals may have changed since the student 
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applied, almost a year previously, and care should be taken to see that each student enrolls in the 
most appropriate courses. Any gaps in preparation should be filled as soon as possible. Courses 
essential for passing departmental exams should be taken, and plans for meeting language 
requirements must be begun. Sometimes it is clear to a student after only a few meetings of a 
course that the course is at the wrong level or its content is not what was expected. Students 
should be encouraged to seek advice after the first week of classes and revise their registrations 
appropriately, if necessary.  
 
The DGS must report to each student in writing before the second semester begins on their first 
semester’s progress and the faculty’s expectations for progress in the second semester. This 
academic standing letter should also be uploaded into the Graduate Student Information System 
(GSIM). Plans for second semester courses may need revision.  
 
Student Records 
 
All students have a Banner student record as well as a GSIM (Graduate Student Information 
System) record. These records should at all times be kept up to date by the DGS and/or program 
administrator. Any change in academic status (especially academic warning) should be recorded 
in the GSIM record. Letters regarding academic standing, including warning letters, should be 
uploaded into the student’s GSIM record. 
 
GSIM is an online system that allows the Graduate School and individual graduate programs to 
monitor and predict the progress of all its students. The census information generated by GSIM 
allows tracking of academic standing and progress (or milestones, which vary by program), 
funding commitments, and other significant student events (admission to candidacy, leaves, 
graduation, etc.). It also allows programs and the Graduate School to model and predict program-
specific and overall student support budgets. 
 
Please keep in mind that student records are subject to the requirements of the Family 
Educational Rights and Privacy Act (FERPA). Brown University’s FERPA policy is maintained 
on the Registrar’s website. 
 
Changes to the Curriculum 
 
The Graduate Council meets once each month during the academic year to consider proposed 
changes and to review existing graduate programs. Anyone intending to bring a proposal before 
the Council is welcome to discuss it first with the Associate Dean of Academic Affairs. 
 
New or Revised Graduate Programs 
 
All new programs and any significant revisions to existing programs must be approved by the 
Graduate Council. New programs approved by the Graduate Council must subsequently be 
reviewed by the Academic Priorities Committee (APC) and the Faculty Executive Committee 
(FEC), and approved by the Faculty as a whole and the Corporation. New graduate programs that 
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also affect the College or the Medical School must also gain the approval of the College 
Curriculum Council (CCC) or the Medical Curriculum Council (MCC), as appropriate.  
 
Generally, only major revisions to existing programs, such as changes in the number of required 
courses, language requirements, or thesis requirements would need Graduate Council approval. 
Changes in matters internal to the program, such as changes to the format of prelims or in the 
mechanism for forming an advisory committee do not need to be brought before the Council. 
The Graduate School should be notified in writing of any substantive revisions to program  
handbooks.   
 
Programs are required to give students ample warning of any proposed changes to a program’s 
requirements or curriculum. Normally students proceed through their degrees with the 
requirements that were in place when they were admitted. Sometimes, due to staffing changes or 
other events, there may be slight variations in availability of courses or in the sequence of 
graduate program. Any substantive change that affects a student’s ability to fulfill requirements 
must be reviewed by the Graduate Council. 
 
New Graduate Courses 
 
New courses in which the primary instructor is a voting faculty members are approved by the 
Office of the Registrar for a one-year “provisional” period. If that same course is to be offered in 
any subsequent year, regardless of the voting status of the faculty, the course must go through a 
full approval process. For graduate (2000-level) courses, this means that a course proposal, 
including a complete syllabus, must be submitted to the Graduate Council for review. Graduate 
Council approval of the course proposal is required for course continuation beyond the initial, 
provisional year. 
 
New courses in which the primary instructor is a non-voting members of the faculty must be 
fully approved by the Graduate Council on the initial offering. 
 
Guidelines for New Course Syllabi 
Criteria for the evaluation of syllabi, as well as sample syllabi, can be found under “Creating a 
Brown University Syllabus” on the website of the Sheridan Center for Teaching and Learning. 
 
Financial Support for Doctoral Students: The 5-Year Support 
Guarantee 
 
The 5-year support guarantee for doctoral students places Brown University’s graduate programs 
in an excellent competitive position. Coupled with support for 4 summers, this support enables 
students to focus on progress through their academic program. 
 
The Graduate School’s support package should be considered a minimum package. Programs are 
free to increase funding levels (usually for the summer months). All such additional 
commitments must be funded through departmental resources.  
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For information on the following topics, please see the documents available on the Graduate 
School Program Resources google site, under Internal Documents: 
 

• Doctoral program support allocation and the TSV (Total Support Volume) 
• Costs and support guidelines for doctoral students on external funding, including 

information on tuition charges to grants and contracts 
• Graduate Education Fund (GEF) and allowable uses 

 
Student and Alumni Achievement Awards 
 
For information on student achievement awards such as the Wilson-DeBlois Award for 
outstanding contributions to graduate students and the Graduate School and the Horace Mann 
Medal for distinguished alumni, see the Graduate School’s website. 
 

BROWN EX 3



This Section:  Table of Contents 
Information for All Students 

 

Last revised September 2020 30 Table of Contents 

 

Information for All Graduate Students 
 
Coursework 
 
Tuition Unit versus Academic Credit 
 
Tuition units refer to a portion of a student’s tuition obligation. Specifically, one tuition unit 
equals one-eighth of full-time tuition. Academic credits refer to credits earned upon the 
successful passing of a course. The two, tuition units and academic credits, are loosely coupled. 
Academic credit requires that tuition be paid. That is, tuition unit credit is required for academic 
credit to be earned. For example, a student could pass a course, but if the student were 
responsible for the tuition payment on that course and did not fulfill this obligation, the academic 
credit for the successfully completed course would not be earned. 
 
The converse is not true; tuition credit stands even if the student fails the course, or even if the 
student did not register for as many courses as were paid for. This becomes important for degree 
requirements for doctoral students because they are required to satisfy the residency requirement, 
which is 24 tuition units. Full-time doctoral students are billed for four courses per semester, 
even if they register for fewer. The importance of tuition units for Master’s students is that the 
achievement of tuition units is also linked to degree requirements. Master’s programs may differ 
in terms of length, e.g., 8 tuition units, 16 tuition units, etc., and in terms of the structure of the 
timing of how the units are billed each term. For example, one 8 tuition unit program might be 
structured as a two-term, 4 tuition unit + 4 tuition unit program, while another 8 tuition unit 
program might be structured as a four term, 2 tuition unit + 2 tuition unit + 2 tuition unit + 2 
tuition unit program. 
 
Doctoral students with teaching or research assistantship appointments normally take three 
courses in a term, but are billed for the four tuition units. Thus, in these cases the student who 
successfully passes all three courses would earn three academic credits while simultaneously 
earning four tuition unit credits. Doctoral students entering with a Master’s degree can petition 
for up to 8 units of transfer credit at the end of their first semester. For information on 
transferring credit, please see below. 
 
Doctoral students are normally required to enroll for 4 course credits (3 if an RA or TA) per 
semester during their first 3 years (2 years if transferring in 8 credits). After a doctoral student 
has met the residency requirement (normally after three years) and satisfied a given program’s 
academic credit requirement, to remain an “enrolled student,” the student must enroll in either a 
full-time independent study, a thesis preparation course, or take the equivalent of a full-time 
course load. 
 
Master’s students are required to enroll full-time in accordance with the program’s degree 
requirements. Any deviations from full-time enrollment in any given semester must first be 
approved by the program DGS and the Graduate School in advance of that semester or else 
the student or the program may be responsible for full-time tuition-related charges. 
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Grading Standards 
 
The Graduate Council has set no more specific standards for the grades that graduate students 
must achieve than that implied by the grading scale itself: a “C” is a passing grade. Individual 
graduate programs may set more demanding standards such as requiring a B average, or grades 
of B or better in specified courses. Students need to be aware of the standards they must meet; 
such standards should be explicitly stated in each departmental handbook for students. If a 
student’s performance in coursework is poor enough that they may be asked to leave the 
program, their grades should have indicated that fact. 
 
Grade Options 
 
Some programs restrict graduate courses to the S/NC grade option, while others insist that all 
graduate courses be taken for a grade of ABC/NC. Since the Registrar does not allow professors 
to restrict the grade option to ABC/NC for all students, students must be advised to register for 
that option when necessary. Similarly, a professor who does not intend to grade more precisely 
than S/NC should restrict the grade option of the course (Graduate Council approval required) or 
clearly advise the students to register for S/NC. Change of a grade option after the deadline is not 
impossible but requires a strong rationale as well as a dean’s permission, and is strongly 
discouraged. 
 
Graduate Credit 
 
Courses numbered less than 1000 do not normally carry graduate credit. With permission of the 
instructor and approval from a dean in the Graduate School, a graduate student may do extra 
work to earn credit towards a graduate degree. It is essential that the student who makes such an 
arrangement to register in the course for credit type “E” (for “Extra”). The tuition credit for 
undergraduate courses automatically counts towards the tuition needed for the graduate degree. 
Since PhD programs normally do not require 24 academic credits, allowing a doctoral student to 
take an undergraduate course without earning graduate academic credit often does not present a 
problem. But Master’s students who do not want to take or pay for more than the minimum 
number of courses required should be counseled to make arrangements for graduate credit when 
a nominally undergraduate course is an appropriate part of their program. 
 
Brown Summer and Continuing Studies Program 
 
Graduate students may register for one or two independent study or research courses in the 
summer, by special arrangement with the instructor, and be charged at the rate of one tuition unit 
per course. This option is only available to students who do not have a multi-year guarantee of 
support from the Graduate School. 
 
Courses in Brown Summer Session, offered by the Division of Pre-College and Summer 
Undergraduate Programs, are open to graduate students. If a graduate student wants graduate 
credit for a Summer Session course to count towards the residency requirement for a degree, they 
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must obtain the approval of their DGS and the Dean of the Graduate School; regular tuition will 
then be charged rather than the undergraduate rate. The ordinary restrictions on graduate credit 
for courses numbered under 1000 apply (see above).  
 
Deadlines 
 
Graduate students are subject to all of the Registrar’s deadlines regarding course registrations. 
Students should double check their enrollments well in advance of the deadlines. Changes after 
the deadlines are possible with departmental approval and a Dean’s signature, but are to be 
avoided.  
 
Grades of INC (Incompletes) 
 
Graduate students may (and do) request grades of incomplete. Students should be aware, 
however, that failure to complete courses on time can lower their academic status and jeopardize 
their funding. Two or more incompletes will normally result in a shift from good to satisfactory 
standing. The Graduate School may delay approval of a teaching appointment or other funding 
until course work has been completed. An instructor may allow a student to complete course 
work after the normal deadline, but after one year, the permission of a Dean is required for a 
grade to be given. 
 
Conference and Research Travel Funds 
 
Presenting papers at professional conferences and conducting field research can be important to 
graduate students' academic careers and growth as professionals. They are also relevant 
experiences for careers both inside and outside of academe. The knowledge gained from these 
endeavors, when shared with peers at Brown, contributes to the scholarly development of the 
entire campus.  For information on these offerings, see the Graduate School’s pages on the 
Conference Travel Fund, the International Travel Fund, and the Doctoral Research Travel Grant. 
 
We also encourage students to seek out additional sources of conference and research funding, 
including the Graduate Student Council (GSC) as well as departments and centers around 
campus.  
 
Language Requirements 
 
English Language Proficiency 
 
English language proficiency requirements for international applicants whose native language is 
not English can be found on the Graduate School website. 
 
Admitted students whose native language is not English and who will potentially have a teaching 
assistant appointment must pass a panel evaluation of their English shortly after arrival and 
before teaching. Evaluations are performed by the program in English for International Teaching 
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Assistants. Students whose English language skills require further support will be enrolled in an 
English-language training course during the first semester.  
 
Foreign Language Requirements 
 
Each program determines its own foreign language requirements. Changes in the program 
language requirements must be approved by the Graduate Council. Each program sets the criteria 
for passing its requirement, whether by previous course work, passing a course at Brown, or a 
departmental exam. Once a student has passed a language requirement, the program will make a 
notation in GSIM indicating what language has been passed and the date; the dates of satisfying 
language proficiency requirements are printed on transcripts. This information must also be 
included by the DGS in the program’s annual report. 
 
Application of Prior Graduate-Level Coursework 
 
Graduate-level academic credit earned outside of and prior to a student’s current degree program 
at Brown may accelerate the time to the completion of the tuition unit requirement of the degree.  
 
Limits 
 
For PhD students: Up to 8 courses may be used to satisfy the tuition requirement of a doctoral 
degree. 
 
For Master’s students: One course may be used to satisfy the tuition requirements of an 8-course 
Master’s degree. Two courses may be used to satisfy the tuition requirements of a 14-16 course 
Master’s degree. 
 
Only advanced coursework taken while the student was a graduate student either at Brown or 
another institution may be used for graduate credit at Brown. With the exception of Brown 
undergraduates continuing on for a fifth-year Master’s degree, courses taken while the student 
was an undergraduate may not be used, no matter how advanced was the course work. Likewise, 
undergraduate courses may not be used even if the courses were taken while the student was a 
graduate student. 
 
Transfer Credit for Research 
 
Students who have not otherwise reached their limit of transfer credit may be able to get transfer 
credit for research done away from Brown. When there is no transcript to show that the student 
was effectively engaged in full-time study or research, other evidence can suffice. Proof of 
holding a fellowship such as a Fulbright and/or letters from libraries or archives can make the 
case. A Dean’s signature will be required in order for the Registrar to accept transfer of credits 
for which there is no transcript. 
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Applying for Transfer Credit 
 
To apply to transfer credit, please see the form provided by the Office of the Registrar. The form 
requires the signature of the DGS. It is submitted to the Registrar’s office. Only when the request 
is not justified by a transcript or when it is desired to round up semester-hours to the next higher 
multiple of 4 does the request need the approval of the Graduate School. 
 
A student suspended for an academic code violation or disciplinary violation must be enrolled 
for at least one full semester at Brown following the suspension in order to be eligible to 
graduate. Permission to return to Brown must take place through the relevant readmission 
application process and is neither implied nor guaranteed by this requirement. 
 
Registration at Other Universities 
 
In addition to the transfer of credit earned at other universities, there are three ways for 
students to earn credit for academic work done elsewhere: cross-registration available through 
the Harvard University Faculty of Arts & Sciences (FAS) and Rhode Island School of Design 
(RISD), registration in the Exchange Scholar Program, and international exchange programs. 
 
Cross-Registration 
 
There are agreements in place between Brown and the Harvard University Faculty of Arts & 
Sciences and Brown and the Rhode Island School of Design to allow cross-registration of 
graduate students in courses without paying tuition to the host institution.  
 
A Brown graduate student is required to get the appropriate cross-registration form from their 
Registrar’s office and obtain the signatures of the DGS of their graduate program and a dean 
from their Graduate School.  The Brown graduate student would then receive instructions to 
electronically enroll at Harvard FAS or manually at RISD. 
 
Steps for Cross Registering at Harvard 
Brown 

1. Brown students go to the “Graduate School Administrative Forms” page in UFunds and 
fill out the “Harvard Cross-Registration” form. 
 

2. The student will get the approval of a department representative (usually the DGS) to 
take the course. If approval is given, the student will designate the department 
representative as a recommender for the form in UFunds and the department 
representative will complete the online recommendation.  

 
3. The student will secure approval from the Associate Dean of Academic Affairs at the 

Graduate School to take the course. If approval is given, the Associate Dean of Academic 
Affairs will approve the form in UFunds. 
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4. After both the departmental and Graduate School representatives have approved the form 
in UFunds, the Graduate School will send the completed application to the student and 
the Registrar’s office at which point the student will be given instructions on how to 
register online at Harvard. 

 
 
Harvard 

1. The first time a student cross-registers they need to create an XID: 
https://xid.harvard.edu/xid-apps/displaySSCreateForm.do 

 
2. Their XID and password information will be emailed to them. 

 
3. They should go to coursecatalog.harvard.edu and login with their XID using the link in 

the upper right hand corner. 
 

4. Once a course has been found, click on “Add to Petition.” 
 

5. After they have added all of the courses they would like they should select “Go to my 
cross registration list.” 

 
6. For each course they will hit the “Submit petition” button. 

 
7. An additional data form will pop-up requesting information that we need in order to 

create a Harvard University ID number. This is a one-time form that will not need to be 
completed in the future. 

8. The petition will be created and electronically flow through for faculty and ultimately the 
Harvard registrar’s office for approval and registration. 

 
9. The Harvard registrar’s office will send the Brown student an email with their HUID and 

instructions on how to obtain a pin. 
 

10. Harvard will communicate with the Brown Registrar’s Office as usual regarding cross-
registered students.  FAS will be in particularly close communication with Brown to 
ensure that students have been approved by their Dean for cross-registration. 

 
Steps for Cross Registering at RISD 
Brown 

1. Brown students go to the “Graduate School Administrative Forms” page in UFunds and 
fill out the “RISD Cross-Registration” form. 
 

2. The student will get the approval of a department representative (usually the DGS) to 
take the course. If approval is given, the student will designate the department 
representative as a recommender for the form in UFunds and the department 
representative will complete the online recommendation.  
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3. The student will secure approval from the Associate Dean of Academic Affairs at the 
Graduate School to take the course. If approval is given, the Associate Dean of Academic 
Affairs will approve the form in UFunds. 

 
4. After both the departmental and Graduate School representatives have approved the form 

in UFunds, the Graduate School will send the completed application to the student and 
the Registrar’s office at which point the student will be given instructions on how to 
register online at RISD. 

 
RISD 

1. The student will take the RISD cross-registration form to the first day of class at RISD.  
If the instructor is willing to allow them into the course, he/she will sign the form.    

 
2. The student will take the form to the RISD Registrar’s Office for their approval.  If they 

approve, an office representative will sign the form.  Because cross-registered students 
are registered at both RISD and Brown, the student should expect to complete further 
paperwork for RISD’s registration purposes.   

 
3. Once the student has all of the necessary approvals, he/she will bring the form back to the 

Brown Registrar’s Office.  A Registrar’s Office staff member will sign the form and will 
register the student for the course.   

 
International Mobility Programs: 
 
Brown has a variety of mobility programs with international institutions. Some are open to 
students in every discipline, while others are restricted by field. A list of these opportunities may 
be found on the website of the Office of Global Engagement. 
 
Employment, Health Insurance, and Loans 
 
Outside Employment: Students on a Stipend-Based or Research 
Appointments 
 
Brown’s doctoral programs are residential degree programs that require full-time dedication in 
order to reach the goals of superior scholarship envisioned for all students.  Brown University 
awards doctoral students generous stipends, tuition and health insurance with the express 
expectation, and for the express reason, that students devote themselves fully to the prospect of 
becoming the very best possible scholar during their time as a graduate student at Brown. 
Additionally, students in the sciences may be supported as research assistants via grant funding. 
 
In any given semester, a graduate student’s stipend or research funding is attached to a particular 
activity, either a fellowship, teaching assistantship, research assistantship, or proctorship as a part 
of the candidate’s scholarly training. The Graduate School also recognizes that various training 
opportunities outside regular appointments can play important roles in preparing graduate 
students for careers both inside and outside of academe. For supported graduate students in good 
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standing, the Graduate Council is supportive of such additional training opportunities. Such paid 
activities by graduate students in receipt of Graduate School stipends or research funding should 
not exceed twelve (12) hours per week. Students wishing to exceed this limit must obtain 
permission from both their advisor and the Associate Dean of Academic Affairs at the Graduate 
School. In addition, regulations of outside agencies that provide funding to specific students, as 
well as those governing visas for international students, must be observed at all times. 
 
Students on a stipend-based or research appointment who desire to work in an outside 
employment position at Brown are only eligible to be employed in an exempt position; such 
students are not eligible to work in a non-exempt position at Brown while receiving a stipend. 
 
 
Outside Employment: Students Not on a Stipend-Based Appointment 
 
Graduate students who are not supported on full-time, stipend-based appointments (e.g. Master’s 
students, doctoral students beyond year 5 who do not receive a stipend) may choose to find 
hourly employment. The Student Employment Office operates an online clearinghouse and 
electronic bulletin board for employment opportunities in the local area, both on and off campus. 
Students may subscribe to receive email notifications when positions suiting their interests 
become available, or they can browse available postings any time. Any current, unsupported 
graduate students are eligible to work through the student employment program without regard 
to financial need. International students should check with the Office of International Student 
and Scholar Services on the visa implications of hourly student employment. 
 
Doctoral students employed full-time as an adjunct instructor at Brown or another institution 
may be eligible for a professional development leave of absence during the period of their 
employment. Professional development leaves are normally for a maximum of one year (two 
semesters). In extraordinary situations the Graduate School will consider a request for one, and 
one only, extra year of professional development leave.  
 
Student Health and Dental Insurance 
 
For the most up-to-date information on the policies surrounding health and dental insurance for 
Brown graduate students, please see the Graduate School website.  
 
Student Loans 
 
To supplement other forms of support they receive from Brown, students may also be eligible for 
federal direct student loans and other educational loans. Student loans for graduate and 
undergraduate students are administered through the Office of Financial Aid. To be considered 
for any student loans, domestic students are required to submit a FAFSA (Free Application for 
Federal Student Aid). The FAFSA should be submitted online at www.fafsa.ed.gov. (Brown 
University’s graduate code for the FAFSA is: E00058). 
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The Federal Direct Student Loan program may provide loans to eligible applicants. International 
students are not eligible for these loans. In order to be considered for a federal loan, students 
must submit the FAFSA form, and complete any additional requirements requested by the office 
of Financial Aid before the loan application can be processed. Students in most graduate degree 
programs may be eligible for up to $20,500 of Federal Graduate Unsubsidized loans each 
academic year. However, students enrolled in a Master’s program within the School of Public 
Health may be eligible for up to $33,000 of this federal loan. The Federal Graduate PLUS loan 
can also be applied for after a FAFSA is completed, but this loan requires a credit history check 
as part of the application. The PLUS loan has no set limit, and can be up to the student’s Cost of 
Attendance. Students should consult the Office of Financial Aid for the maximum borrowing 
eligibility. A FAFSA must be on file for the student to be considered for these funds.  
 
Should a graduate student require additional loans beyond federal eligibility, various alternative 
loans are available in the commercial marketplace. Eligibility is based on credit and both U.S. 
citizens and international students (with an eligible U.S. citizen co-borrower) may apply. 
Students would apply directly through the third-party lender and the Loan Office would certify 
the student’s loan amount eligibility. 
 
To learn more about loan borrowing options please visit the Office of Financial Aid’s website for 
graduate students at or write to the Graduate School Financial Aid counselors at 
GS Financial Aid@brown.edu.  
 
Brown University also provides a number of opportunities for short-term loans and emergency 
funding. Please see Emergency Loan Programs on the Graduate School website. 
 
Leaves of Absence (From Fall 2019) 
 
The Graduate School recognizes that during the course of graduate study a student may need to 
request a leave of absence. Students considering a leave of absence are encouraged to make an 
appointment with a dean in the Graduate School to review their leave options. Depending on 
individual circumstances, students may also be referred to other offices for additional support, 
such as the Office of International Students and Scholar Services (OISSS) and the Office of 
Financial Aid. Students may also be encouraged to review whether accommodations (including 
through Student and Employee Accessibility Services) might make it possible to continue as an 
active registered student. 
 
Applications for leaves of absence should be sent to the Graduate School at least four weeks 
before the start of the semester in which the leave is to be taken. Students experiencing an urgent 
medical or personal matter may request a medical or personal leave of absence at any time. 
Applications received at a later date will be reviewed on a case-by-case basis. Failure to inform 
the Graduate School means that the student will still be considered active and will be billed for 
tuition. Until students receive confirmation of the approval of their leave of absence request from 
the Graduate School, they should assume that they are registered and will be expected to fulfill 
their academic responsibilities, including completing coursework. Directors of Graduate Study 
must approve all leave of absence applications. 
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Initiating a Leave Request: Students must use the Leave of Absence Request form to request a 
leave and may attach a separate note explaining the reason for their request. Please note that 
students requesting a medical leave of absence should use the separate Medical Leave of 
Absence Request form.  
 
For leaves other than medical leave, the leave request process then follows these steps: 
 

1. The Department Chair and the program DGS must sign the Request form to indicate 
awareness and approval of the leave request. 

2. The completed and signed form, along with the applicant’s note explaining the rationale 
for the leave are then forwarded to the Graduate School for approval by the Associate 
Dean of Academic Affairs. 

3. If a student has existing Federal Title IV Aid funding or prior Federal student loans, the 
Request form must then be signed by Brown’s Office of Financial Aid. Since students on 
leave are not enrolled, students with loans lose their eligibility for student loan repayment 
deferral. Whether or not students on leave will enter or continue repayment is a function 
of federal regulations on student loan repayment. Students can receive information on 
this topic from the Office of Financial Aid. 

4. If a student is an international student, the Request form must also be signed by the 
Office of International Student and Scholar Services (OISSS). 

 
Eligibility: All students in good academic standing are eligible to apply for a leave of absence. 
Leaves of absence requests from students who have completed less than one full term or who are 
not in good academic standing will be reviewed on a case-by-case basis. Leaves are available 
only to students whose academic standing permits them to continue in the degree program when 
they return from leave (students on warning status may have their request for leave denied).  
 
Length of Leave: Leaves of absence are normally granted for up to one year (one or two 
semesters and a summer term). Leaves of absence are not regularly granted for the summer term 
only. Readmission from a leave for the summer term requires additional approval by the program 
and will be reviewed on a case-by-case basis. To extend a leave of absence for a second year, 
students must file a request for an extension with the Graduate School prior to the expiration of 
their leave; this request must be accompanied by a supporting letter from the program DGS. 
Students who do not file extension requests may be automatically withdrawn from their graduate 
programs at Brown.  
 
The DGS should be aware that approving a leave implies that the program will be willing to 
readmit the student, though in some cases only if certain conditions are met; any such conditions 
should be put in writing and clearly understood by all parties. On readmission from all leaves of 
absence, students may be required to show completion of any academic requirements that are 
outstanding from the term preceding the leave.  
 
Student Status: Students on a leave of absence are not active students. Students on leave retain 
their admitted student status; however, they are not registered and therefore do not have the 
rights and privileges of registered students. Because individuals on leave are not active students, 
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taking a leave may have significant implications for student loans as well as for visas for 
international students.  
 
Academic Obligations: All types of leave “stop the clock” on the student’s academic 
requirements, including service requirements, for the duration of the leave. Teaching and 
research requirements will be met by the student following return from leave. Students on leave 
may be expected to complete academic work from previous terms (e.g. incomplete grades) 
before readmission. 
 
University Privileges: Students on all types of leave are allowed continued access to Brown 
University libraries and email, unless otherwise noted, for the period of the approved leave. 
Students may also request continued building access, which will be reviewed on a case-by-case 
basis.  
 
As students on leave are not active registered students, they do not have continued access to 
University Health Services (including the Pharmacy), Counseling and Psychological Services 
(CAPS), free RIPTA use, and student membership to Brown Recreation facilities while on leave 
of absence. 
 
Insurance: Students who take an approved leave of absence and who have been previously 
insured under the Student Health Insurance Plan for the enrollment period immediately prior to 
taking the leave of absence are eligible to enroll in the Student Health Plan for a maximum of 
one (1) year. Students are responsible for the payment of the premium, unless they are on 
Medical Leave in which case the Graduate School or the Division of Biology and Medicine pays 
the premium. It is not possible to extend enrollment in the Student Health Plan beyond this one 
(1) year even if the leave is extended further.  
 
Financial Terms: No financial support will be given during the leave period. Students in 
Master’s programs need to consult closely with the Office of Financial Aid regarding the 
implications of a leave for financial aid, student loans, and the Brown policy regarding tuition 
refunds. 
 
Family, Medical, Professional Development, and Probationary leaves allow students to defer 
funding commitments from Brown. Personal leaves do not allow student to defer funding 
commitments from Brown, except by petition in exceptional cases, with approval by the graduate 
program and the Graduate School.  
 
Students receiving funding from external sources, such as the government grants, are subject to 
the conditions established by the funding source. 
 
International Students: A student in F-1 or J-1 status seeking a leave of absence is required to 
contact the Office of International Student and Scholar Services (OISSS) as soon as possible for 
advising and to have the Request signed by that office. By taking a leave of absence a student is 
no longer full-time enrolled and is not allowed to remain in the U.S. during a period of approved 
leave of absence (for students seeking medical leave, please see the section for international 
students below). 
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Approval: Paperwork required for leave must be completed with the student’s graduate 
program, with the Graduate School (see either the Associate Dean of Academic Affairs or, for 
students in the Division of Biology and Medicine, see the Associate Dean for Graduate and 
Postdoctoral Studies), and with the Associate Dean of Student Support. 
 
Categories of Leave 
 

• Family Leave: This leave is granted for family needs. (See below for more details. The 
Family Leave is distinct from the “parental relief” accommodation discussed in the 
following section.) 

• Medical Leave: This leave is granted for a serious illness or injury encountered by a 
graduate student. (See below for more details.) 

• Short-Term Medical Accommodation: This accommodation is granted for temporary 
relief from academic duties due to illness, injury, or a temporary acute phase of a chronic 
condition. (See below for more details.) 

• Professional Development Leave: This leave is granted for an approved educational or 
professional development opportunity that advances the student’s pedagogic goals. (See 
below for more details.) 

• Probationary Leave: This leave is granted to students for problems with academic 
performance. (See below for more details.) 

• Personal Leave: This leave is an elective leave taken for personal reasons. (See below for 
more details.) 

• Taking a leave of absence in and of itself should not affect a student’s academic progress 
or standing.  

• Regardless of the type of leave, the leave will be recorded in the transcript as “Leave of 
absence” for all leave types. 

 
Family Leave of Absence 
 
A student in the Graduate School at Brown University may take an unpaid family leave of 
absence for the birth or adoption of a child, for childcare, or for care of an immediate family 
member (e.g. spouse, domestic partner, child, or parent) with a serious health condition. 
 
Students may take a family leave of absence for one or two semesters. The student is expected to 
notify the DGS in writing of plans to take a Family Leave at the earliest possible date, so that 
appropriate arrangements can be made to cover any teaching/research responsibilities. 
 
Requests for extension of family leave beyond one year, or for repeated family leaves, may be 
made. Approval of extensions, deferral of funding and continued academic accommodation is at 
the discretion of the deans of the Graduate School, in collaboration with departments and 
programs. 
 
For information on academic requirements, insurance, financial terms, etc., please consult the 
information common to all leaves above. 
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Medical Leave of Absence 
 
A student who must interrupt study temporarily because of illness or injury may take a medical 
leave of absence. A student experiencing difficulties with their health should consult with the 
Associate Dean of Student Support (as well as University Health Services and/or Counseling and 
Psychological Services). Students may request a medical leave at any time. Medical leaves are 
available only to students whose academic standing permits them to continue in the degree 
program when they return from leave (students on warning status may have their request for 
leave denied).  
 
Students requesting a medical leave of absence initiate the process with the Associate Dean of 
Student Support. (No confidential information need be shared except with the Associate Dean of 
Student Support and health care providers.) Paperwork required for a medical leave must be 
approved by the student’s department, the Graduate School (see Associate Dean of Student 
Support, and in the Biology and Bio-medical programs also the Associate Dean for Graduate and 
Postdoctoral Studies). The student’s transcript will read only “Leave of Absence.” Students are 
eligible for a full year of medical leave and in all cases a full year will be approved regardless of 
the length of leave requested to ensure that students have adequate time to return to full health. 
Students may request to return after one semester. In exceptional circumstances and where 
program and funding structures allow, medical leaves may be approved for periods of that do not 
fully align with the semester and summer term periods.  
 
Return from medical leave is contingent upon the submission of documentation from a health-
care professional confirming that the student is able to engage in graduate study. Readmission 
from a medical leave must be approved by the Associate Dean of Student Support and University 
Health Services and/or Counseling and Psychological Services. Students who are seeking to 
return to Brown following a medical leave should follow the Guidelines for Clearance to Return 
from Medical leave (found here on the Graduate School website). 
 
Requests for extension of medical leave beyond the initially approved period may be made, with 
approval the Associate Dean of Student Support and the graduate program. 
 
Length of Leave: Students approved for medical leave are eligible for and will be approved for 
one year (2 semesters and a summer term) of medical leave regardless of the length of leave 
requested. Students may request to return from leave after one semester. 
 
Insurance: Students who take a medical leave of absence who have been previously insured 
under the Student Health Insurance Plan for the enrollment period immediately prior to taking 
the leave of absence are eligible to enroll in the Student Health Plan for a maximum of one (1) 
year. For students on Medical Leave, the Graduate School or the Division of Biology and 
Medicine will pay their insurance premium. It is not possible to extend enrollment in the Student 
Health Plan beyond this one (1) year even if the leave is extended further. 
 

BROWN EX 3



This Section:  Table of Contents 
Information for All Students 

 

Last revised September 2020 43 Table of Contents 

 

International Students: A student approved for a medical leave of absence, who intends to seek 
treatment in the U.S. (doctor’s note required) during the approved period of leave, may be 
approved to remain in the United States. Students seeking to remain in the U.S. while on medical 
leave are required to request this with OISSS. 
 
Accommodations: Students considering medical leave are encouraged to review, depending on 
their circumstances, whether accommodations through Student and Employee Accessibility 
Services (SEAS) might either make it possible to continue as an active registered student and/or 
be appropriate once a student has returned from leave. 
 
Medical Leave Grant: The Graduate School recognizes that a medical leave of absence, 
particularly the temporary interruption of a stipend, can be a financial challenge. In an effort to 
support graduate students to prioritize their health and wellbeing, as well as alleviate the 
potential financial difficulties, graduate students are eligible to apply for a Medical Leave Grant 
to be paid before the begin of a medical leave. Students should submit the Medical Leave Grant 
application (in UFunds). 
 
Professional Development Leave of Absence  
 
A graduate student may take a one to two semester leave for an approved educational or 
professional development opportunity that advances the student’s pedagogic goals. Examples of 
reasons for a professional leave include full-time professional internships, or short-term teaching 
or research appointments at another institution. Applications for a professional leave must be 
completed with the student’s department, and with the Graduate School (see the Associate Dean 
of Academic Affairs), and should be made at least four weeks before the start of the semester in 
which the student would like to take the leave.   
 
Professional development leaves are normally for a maximum of one year. In extraordinary 
situations the Graduate School will consider a request for one, and one only, extra year. 
 
Probationary Leave of Absence 
 
A graduate student may take a one to two semester academic probationary leave at the 
recommendation of her\his graduate program for problems related to academic performance. For 
all probationary leaves, the Graduate School will require and confirm that both the graduate 
program and the student agree to the leave of absence. A probationary leave allows a student 
additional time to meet academic requirements while on leave, preserving any funding 
commitments and the possibility of a return to active student status in the program. In some 
circumstances, a graduate program may recommend probationary leave following a term or 
semester on Warning status. Probationary leaves must be accompanied by a plan of action that 
describes what the student needs to accomplish during the leave in order to be considered for 
reenrollment in the program. Applications for a probationary leave must be completed with the 
student’s graduate program and with the Graduate School (see the Associate Dean of Academic 
Affairs), and should be made at least four weeks before the start of the semester in which the 
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student would like to take the leave. Probationary leaves are granted for one to two semesters, 
with the possibility of extension for up to one additional year. Students on a probationary leave 
may only reenroll with the written permission of the Director of Graduate Studies and approval 
by the Graduate School.  
 
Requests for extension of a probationary leave may be made to the Graduate School.  
 
Academic Obligations: As with other types of leave, students on Probationary Leave will have 
their academic “clock stopped” and will not accrue new academic obligations. However, students 
are still responsible for academic obligations incurred prior to going on Probationary Leave, such 
as grades of incomplete. 
 
Personal Leave of Absence 
 
A graduate student may take a one to two semester leave for personal reasons, including military 
service. Applications for a personal leave must be completed with the student’s graduate 
program and with the Graduate School (see the Associate Dean of Academic Affairs), and 
should be made at least four weeks before the start of the semester in which the student would 
like to take the leave. Personal leaves are granted for one to two semesters, with the possibility of 
extension for up to one additional year.  
 
Financial Terms: Funding commitments from Brown are not deferred while a student is on 
personal leave; this means that a student who takes personal leave in any years 1-5 in the 
program forfeits guaranteed funding from the Graduate School equal to the duration of the 
personal leave. In exceptional cases, the Graduate School and the graduate program may allow 
funding commitments to be deferred while a student is on personal leave. Students receiving 
funding from external sources, such as government grants, are subject to the conditions 
established by the funding source. 
 
Leaves and Progress in the Program 
 
Students have five years from the time they advance to candidacy to submit their dissertation. 
Extensions to candidacy may be granted by the Graduate School. If time on leave will place a 
student past the five-year post-candidacy deadline for completion, then the student must request 
both a leave of absence and an extension to candidacy. 
 
Filing a Dissertation or Thesis While on Leave 
 
Students may file their thesis or dissertation while on leave. 
 
Readmission from Leave 
 
To return to active status, and to be eligible for funding in the next academic term, students for 
all leave types, including medical leave, must notify the Graduate School in writing by May 1 
for a fall-semester return or November 1 for a spring-semester return. Readmission for summer 
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term requires additional approval by the program and will be reviewed on a case-by-case basis; 
such requests must be submitted no later than April 1.  
 
For readmission from leaves other than medical, the student should write to the program 
requesting readmission, and if the request is approved by the program, the DGS should endorse 
and forward the request to the Graduate School.   
 
Students who are seeking to return to Brown following a medical leave should follow the 
Guidelines for Clearance to Return from Medical leave (found here on the Graduate School 
website). Readmission from a medical leave must be approved by the Associate Dean of Student 
Support and University Health Services and/or Counseling and Psychological Services. The 
medical leave clearance process is designed to ensure that, in consultation with the student and 
their medical care providers, students are sufficiently recovered to return to campus and that any 
recommended continuing care is available. Guidelines governing clearance seek to assure, in 
consultation with the student and their medical care providers, that the student will be able to 
function safely and effectively in the autonomous student environment at Brown without 
significant disruption to others in the University community. 
 
Return after an extended leave: Before students are readmitted from an extended absence, chairs 
and DGSs need to take special care to re-orient them. Completion requirements and the 
processes for determining financial support and appointment types, among other things, may be 
different than when that person was previously enrolled. Advisors and faculty may have 
changed, as well as training and degree requirements. 
 
Accommodations 
 
Short-Term Medical Accommodation 
 
The Graduate School recognizes there are times when an acute medical matter may arise that 
requires accommodations but not a medical leave of absence. 
 
A Short-Term Medical Accommodation allows graduate students from one week up to a 
maximum of 4 weeks away from academic responsibilities, including coursework, teaching, and 
research, to focus on their health and wellbeing, when the accommodation would not 
fundamentally alter a student’s academic program. A graduate student requiring temporary relief 
from their academic duties due to illness, injury, or a temporary acute phase of a chronic 
condition may apply for a short-term medical accommodation at any point during the academic 
year. Students approved for a short-term medical accommodation maintain their active, full-time 
student status and all accompanying privileges, including stipend, where applicable.  
 
As short-term medical accommodations are reasonable accommodations, a medical leave may be 
required if an accommodation for the period requested would fundamentally alter the essential 
nature of a student’s course, curriculum or program. As with all reasonable accommodations, 
documentation from a licensed health care provider will be required when requesting a short-
term medical accommodation. This documentation will be reviewed by Student Accessibility 
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Services (SAS). (No confidential information need be shared except with SAS and health care 
providers.) 
 
Eligibility: Graduate students in good or satisfactory academic standing who are supported by a 
stipend are eligible for up to 4 weeks of short-term medical accommodation. 
 
Length of Accommodation: The short-term medical accommodation allows from one week up 
to a maximum of 4 weeks of relief from academic responsibilities. The length is determined by 
the nature of the acute medical matter and the documented recommendation of a licensed 
provider. 
 
Financial Terms: Students approved for a short-term medical accommodation will continue to 
receive their stipend for the period of the accommodation. As such, a student’s funding clock is 
not paused. Students receiving funding from external sources, such as government grants, may, 
subject to the conditions established by the funding source, require additional review and may 
elect to be fully supported by the Graduate School for the term of the accommodation. 
Concurrent stipends from an external source and the Graduate School are not allowed. 
 
Request Procedure: Graduate students who experience an acute medical matter are encouraged 
to meet early with the Associate Dean of Student Support in the Graduate School. Students 
should submit the Short-Term Medical Accommodation Request Form (in UFunds) to the 
Graduate School. Students should also register with Student and Accessibility Services (SAS), 
which includes completing an Information and Release form, meeting with a SAS professional 
staff member to discuss student needs, and submitting documentation that meets their guidelines. 
Following a review by SAS, the Graduate School will share the accommodation request with the 
student’s department and ask the Chair, DGS and faculty or research advisor, as applicable, to 
review if the short-term accommodation is a reasonable accommodation in the particular degree 
program. If a reasonable accommodation cannot be identified, a medical leave of absence may be 
necessary. 
 
Supporting Documents: Documentation from a medical provider will be required that states the 
length of recommended relief and the expectation of full recovery or remission at the end of the 
accommodation period, enabling the student to return to their full academic responsibilities at the 
conclusion of the requested short-term medical accommodation.  
 
Medical documentation will also be required at the conclusion of the accommodation period, 
clearing the graduate student to resume all full-time academic duties. In those instances where a 
student has not been cleared to return to full academic responsibilities, a medical leave of 
absence may be necessary. 
 
Support for Student Parents 
 
Brown University is committed to supporting all of our graduate students in their professional 
development, and to finding ways to accommodate life events in that process. The family leave 
and parental relief policies are aimed at helping graduate students successfully balance their 
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parenting responsibilities and their academic and professional pursuits. The parental relief and 
the family leave policies both provide ways of “stopping the clock” for graduate students facing 
special family needs that require their full-time attention. 
 
The parental relief and family leave policies establish minimum standards for accommodation 
for graduate students. It is expected that advisors, academic staff, and departmental leaders will 
work with sensitivity and imagination to provide more than this minimum, according to the 
particular circumstances of the student. For example, students whose research involves working 
with toxic materials or requires extensive travel to remote archives or field areas may need 
additional forms of accommodation during the entire term of their pregnancy and during 
lactation. Advisors should have realistic expectations about rates of progress on research for 
students with new additions to their families. We encourage students availing themselves of 
parental relief or family leave to keep open lines of communication with their departments. The 
parental relief and family leave policies do not replace the communication and cooperation 
between students and their programs, and the good-faith efforts of both to accommodate family 
needs. Programs are also encouraged to take into consideration the additional challenges that 
after-hours programming may place on graduate students who are parents. 
 
Students who are not eligible for parental relief should contact any Associate Dean in the 
Graduate School (or in the Biology and Bio-medical programs, see the Associate Dean for 
Graduate and Postdoctoral Studies) to request modifications of academic responsibilities because 
of the birth or adoption of a child. Such students include many Master’s students and doctoral 
students beyond year 6. The Associate Deans will provide guidance to the student and, in close 
consultation with faculty advisors, department chairs or DGSs, arrange for reasonable 
accommodation of parenting demands when possible. Student parents are encouraged to review 
the eligibility requirements for other Family Resources, including the child care subsidy, child 
dependent health insurance subsidy, and backup care. 
 
Parental Relief Support 
 
The parental relief policy is designed to partially ameliorate the academic and professional 
demands on graduate student parents who are primary caregivers of newly born or adopted 
children.  
 
Recognizing the demands of being the primary caregiver for a newborn infant or adopted child, 
the parental relief policy provides stipended graduate students with an additional semester, or a 
summer, of stipended support. 
 
Eligible are stipended graduate students who anticipate serving as the primary caregiver of a 
newly born infant or an adopted child of 16 years or younger. The relief provides a stipend for 
the duration of the semester or summer, otherwise covered by stipend support, regardless of 
funding source. The stipend is at the standard rate set annually by the Graduate School. 
 

• Parental relief “stops the clock” on the student’s academic requirements, including 
service requirements, for the duration of one semester or summer. 
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• Eligible graduate students may take this relief during the semester or summer in which 
birth or adoption occurs, or in the immediately following semester. (If birth or adoption 
occurs between semesters, the relief can be taken in the following semester or summer). 

• Students on parental relief maintain full-time student status. Insurance coverage, 
eligibility for deferment of student loan repayment, and visa status for international 
students are thus maintained during the relief period. 

• In instances in which co-parents are both graduate students at Brown, only one parent 
(the primary caregiver) is eligible for parental relief for a birth or adoption. The co-parent 
may request modifications of academic responsibilities by consulting with faculty 
advisors and departments.   

 
Eligibility: Graduate students in good or satisfactory academic standing who are supported by a 
stipend are eligible for parental relief for the care of a newly born infant or adopted child under 
16 years of age. Doctoral students beyond year 6 are not eligible for parental relief. Graduate 
students may request parental relief up to two times during their tenure as a student at Brown. 
 
Length of Parental Relief: The relief provides a stipend for one semester or a summer. Students 
electing summer support will receive the summer support outlined in the applicant’s admissions 
letter at the monthly stipend rate set by the Graduate School.  
 
Financial Terms: The Graduate School provides support at the rate of the standard base stipend 
for the duration of the relief period. Health insurance, health service fee coverage, and dental 
insurance for the student are maintained. Students receiving funding from external sources, such 
as government grants, may, subject to the conditions established by the funding source, elect to 
be fully supported by the Graduate School for the term of the parental relief instead of by the 
external funding source. Concurrent stipends from an external source and the Graduate School 
are not allowed. 
 
Request Procedure: Graduate students who anticipate the birth or adoption of a child are 
encouraged to meet early with any Associate Dean in the Graduate School (or in the Biology and 
Bio-medical programs, see the Associate Dean for Graduate and Postdoctoral Studies), to 
address questions about the parental relief policy. Students should submit the Parental Relief 
Request form (found here on the Graduate School website) to the Graduate School. The 
Graduate School will share the request with the student’s department and ask the Chair, DGS and 
faculty or research advisor, as applicable, to sign the form to indicate awareness of the parental 
relief request. The student is encouraged to communicate with the advisor(s) and director of 
graduate study (DGS) as early as possible prior to the anticipated start of the parental relief term 
in order to allow programs to rearrange teaching duties and research directors to work out 
schedules as appropriate.  
 
Supporting Documents: Students approved for Parental Relief are required to submit 
supporting documents of the adoption or childbirth event 15 days before or after the event.  
See also: Family Leave of Absence section. 
 
 

BROWN EX 3



This Section:  Table of Contents 
Information for All Students 

 

Last revised September 2020 49 Table of Contents 

 

Part-Time Status 
 
Part-time study requires written prior approval of the Graduate School and the DGS of the 
program.  
 
PhD 
 
In some degree programs, it is possible for doctoral students to study on a part-time basis, with 
the approval of the program director of graduate study and the Graduate School. Enrollment in 
fewer than four courses per semester does not in itself make a student part-time.  
 
Master’s 
 
The number of courses required for full-time enrollment status in Master’s programs depends 
upon the program structure. Students whose enrollment is less than or more than full time will be 
charged at the rate per tuition unit set for that program by the Corporation. 
 
Financial and Visa Implications of Part-Time Status 
 
Half-time is usually enough to maintain eligibility for student loan deferrals, but students should 
review the fine print of their specific loan agreements before relinquishing full-time status. 
International students should also be aware of potential impact on their visa status, and should 
confirm any change with the Office of International Student and Scholar Services (OISSS). 
Additional information on the tuition implications related to part-time status can be found on the 
Office of the Registrar’s website. Once financial and legal implications have been considered, 
the student should request part-time status and the DGS endorse the request and forward it to the 
Graduate School. 
 
Codes of Student Conduct 
 
Academic and Student Conduct Codes 
 
Graduate students are expected to be aware of, and to conduct themselves in accordance with, 
the principles of the Brown community as set forth in the Academic Code: Graduate Student 
Edition and the University's Student Conduct Code. The Academic Code document can be found 
on the Graduate School website.   
 
The Student Conduct Code applies to all students. Ignorance of these Codes is not accepted as a 
defense for violation of any of the rules and regulations specified in the Codes. Procedures for 
identifying and treating code violations are described in the above mentioned documents. 
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Sexual and Gender-Based Harassment 
 
Graduate students in their roles as students, research assistants, teaching assistants, and teaching 
fellows are expected to refrain from behaviors that constitute sexual harassment as specified by 
Brown University’s Policy Statement on sexual or gender-based harassment, sexual violence, 
relationship and interpersonal violence and stalking. This policy can be found online here. 
 
In part, the policy states: No faculty, graduate or medical student, medical resident or fellow, 
postdoctoral fellow or associate, teaching or research assistant or fellow, proctor, mentor, or 
undergraduate teaching assistant shall request or accept sexual favors from or engage in a 
romantic, sexual or intimate relationship with any undergraduate, graduate or medical student 
who is enrolled in a course or section taught by that individual or otherwise subject to that 
individual’s academic supervision. The policy also addresses relationships between individuals 
of different University status; see Section IX: Prohibited Sexual or Intimate Relationships. 
 
Additional information on what constitutes sexual or gender-based harassment and what a 
student should do if they feel they are the victim of harassment by another student or an 
individual of different University status can be found online on the Office of Institutional 
Diversity and the Title IX Office websites. The Sexual and Gender-Based Harassment Resource 
Guide for Graduate Students is also a good resource. 
 
Grievance Procedures 
 
Read the updated Graduate Student Grievance Procedures (adopted by the Faculty on November 
6, 2018). They can also be found in the Faculty Rules and Regulations, Part 4, Section 11, IIA. 
 
Grievances related to students’ appointment as RAs, TAs, TA IIs, TFs, and Proctors may be 
subject to further processes outlined in the union contract. 
 
Commencement 
 
Prizes and Awards 
 
There are a number of awards for which students can be nominated to recognize excellence in a 
variety of areas including teaching, scholarship, community engagement. For more detailed 
information, please refer to the Graduate School’s webpage on awards. 
 
Procession and Ceremony 
 
Only students who are receiving advanced degrees from Brown are permitted to march in the 
Commencement procession and participate in the Graduate School graduation ceremony. 
Students who have been awarded degrees the prior October or February are also eligible to 
participate in the May Commencement ceremony.  
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For information on registering for commencement, please consult the Graduate School website. 
 
The College allows undergraduates who are almost finished with their baccalaureate degrees to 
march with their class, but the Graduate School insists that degree requirements be complete. 
The only exception to this rule is for a diploma that is withheld for financial reasons. In this 
instance, a student may march and receive a blank piece of paper instead of the diploma. 
Departments are free to include students who are almost finished in their departmental 
ceremonies. 
 
After degree requirements are complete but before the next Commencement, a student may 
request a Certificate of Completion from the Registrar’s office. This document satisfies potential 
employers that the student has completed all degree requirements. 
 
Post-Graduation 
 
Student Privileges 
 
Students transition from student status to alumni status as of the date of graduation. This 
transition entails a number of practical changes of which students should be aware. Brown card 
access is terminated on May 31, the day after Commencement; students who need access to card-
controlled buildings should make arrangements with the appropriate program staff. Students 
must return keys to Brown facilities once they graduate unless other arrangements are made with 
their program. Brown student email accounts are deactivated on September 25, shortly after the 
start of the fall semester.  
 
Students who have graduated and were covered by the Brown University health insurance 
program will continue to be covered by their insurance until August 14. While insurance 
coverage remains active during the summer, access to University Health Services, athletic 
facilities, and other benefits specific to active students ends with the close of the academic year 
for students who graduate.  
 
Alumni Relations 
 
Brown University is proud of the accomplishments of its students, and the University encourages 
students to remain in contact with their program staff, faculty members, the Brown Alumni 
Association, and the Graduate School. Students who have graduated may contact the Brown 
Alumni Association to request activation of an alumni email account and to establish alumni 
borrowing privileges at the Brown libraries.  
 
Student Records 
 
Students may order official documents at any time from the Office of the Registrar. Students 
who have completed and filed their dissertations but not yet received their degrees may request a 
Certificate of Degree Completion from the Office of the Registrar once their degree requirements 
have been fulfilled.  
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Information Primarily for Doctoral Students 
 
Dissertation Advisor and Committee  
 
The Dissertation Committee 
 
Each program should make clear in its handbook how students go about selecting their 
dissertation advisors and committees, and set a timetable for doing so. Programs should be 
structured so that each student always has an advisor; leaving a gap between advice from the 
DGS and advice from the preliminary examination committee and/or dissertation advisor tends 
to prolong time to degree and increase attrition. 
 
Chairs and DGSs need to be aware of the advising and mentoring relationships in their graduate 
programs. Monitoring the progress of each student is the responsibility of the program and not 
simply that of the faculty advisor. The dissertation chair and the other faculty members of a 
dissertation committee should meet with the student on a regular basis, and certainly a minimum 
of once a semester.  
 
Policy on Advisors Who Have Left Brown 
 
Under normal circumstances, when a faculty member leaves, their advisees will be required to 
seek a new advisor. Subject to the approval of the chair of the department, faculty who leave 
Brown may continue to serve as dissertation or thesis advisors for students whom they were 
advising at the time of their departure. The program must be mindful of the need to provide 
students with some on-campus supervision and contact in the cases where a non-resident advisor 
continues service. 
 
Policy on Emeriti Faculty 
 
Emeriti faculty are a valuable resource for students, programs, and the University. The Graduate 
School has adopted the following guidelines regarding the role of emeriti faculty: 
 

• Faculty who retire and move into emeritus standing may, at the pleasure of the relevant 
student(s) and program(s), continue to serve as advisors to students who were under their 
tutelage at the time of retirement. 

• With departmental approval, an emeritus faculty member can serve as a reader on a 
dissertation provided there are no other emeritus faculty members on that thesis 
committee. 

• With departmental approval, an emeritus faculty member can serve as a co-primary 
advisor on a dissertation along with a regular member of the faculty. An emeritus faculty 
member cannot serve as the sole primary advisor on a dissertation. 
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Admission to Candidacy 
 
Admission to doctoral candidacy is a student’s last formal requirement for earning the PhD 
before the submission of the dissertation. To be admitted, the student must have passed all other 
departmental requirements, usually including courses, language proficiency, and one or more 
written or oral examinations (prelims). Each program’s handbook should clearly explain what 
the requirements are, how they may be met, what is the timetable or deadlines for meeting them, 
and what happens when students fail to meet these requirements upon the first attempt as well as 
what happens regarding subsequent failed attempts. 
 
Most programs allow a second attempt at all or part of the preliminary exams. The program’s 
handbook should state clear standards for allowing the exam to be retaken and a reasonable time 
frame for a second attempt. If the exams are tailored to each student’s specific interests, the 
scope in each case should be clear to the examiners and the student. 
 
Advancement to candidacy must be recorded in GSIM. The date of admission is printed on the 
student’s transcript, and the fact that they have been admitted is required for general reporting 
purposes within the University as well as many applications for external funding. 
 
Doctoral students have up to five years after admission into their program to achieve candidacy. 
Students who do not achieve candidacy by the end of their fifth year will be withdrawn from the 
Graduate School. Requests for a one-year extension for achieving candidacy may be made to the 
Graduate School by the DGS in the student’s program. 
 
Extension of Candidacy 
 
It is University policy that the dissertation should be completed within five years of achieving 
candidacy. Nevertheless, students sometimes require more time, and in cases where the faculty 
believes the student will finish and accepts the reasons for delay, candidacy may be extended. 
Extensions of up to an additional two years beyond the five years since achieving candidacy may 
be granted by the Graduate School; extensions beyond two years require a vote of the Graduate 
Council.  
 
The DGS must request any extension of candidacy from the Graduate School in writing. Note 
that the student must also write to justify the extension. Any extension must be to a specific date 
mentioned in the request. 
 
Students who are more than five years beyond achieving candidacy and who have not been 
approved for an extension of candidacy may be withdrawn from the Graduate School. 
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Conducting Dissertation Research Away from Brown 
 
Conducting Research and Traveling Abroad 
 
Research related activities under any circumstances are subject to a variety of important 
requirements. When there is an international component, these requirements still apply and there 
may be additional compliance issues that need to be addressed.    
 
Before you engage in Brown-sponsored travel abroad, you are required to register your travel 
plans in TravelSafe, Brown’s international travel registry. Adding travel itineraries and 
emergency contact information enables international travel risk management staff to reach out 
and assist travelers in the event of an emergency. Registration also provides travelers with pre-
authorization to access the benefits provided--at no additional cost--through International SOS, 
Brown’s emergency assistance provider. 
 
All Brown graduate students traveling abroad on behalf of the University (i.e., internships, 
research, study abroad, conference travel, etc.) are automatically enrolled in a blanket 
study/travel abroad accident and sickness insurance policy.  Please review the information about 
what is covered and, of course, what the limitations are, per this policy. Benefits covered through 
both International SOS and the accident and sickness insurance policy are all coordinated 
through International SOS.  
 
Depending on where you are traveling, you may be required to complete a Safety Plan and 
obtain approval prior to making your travel arrangements.  For more information, and to review 
the international travel policy, please visit the international travel risk management website.  
 
Students who plan to conduct dissertation research away from Brown during one of their years of 
guaranteed support from the Graduate School have the following funding options available to 
them: (1) they may be eligible for a dissertation fellowship based on the recommendation of their 
department, in which case they use one of their years of guaranteed funding; (2) they may have 
an external fellowship and apply for supplemental stipend and tuition support from the Graduate 
School under the incentive program; or (3) they may “opt-out” of Graduate School funding and 
“stop their funding clock” for up to two semesters by taking Advanced Status. For information 
on Advanced Status, see above. Students who are ineligible for Advanced Status may, with the 
approval of the graduate program and the Graduate School, have the option to opt out of the 
stipend but retain tuition remission in order to maintain active student status; please note that this 
does not defer funding commitments. 
 
Students who are awarded external fellowships and do not take Advanced Status are considered 
by the Graduate School as funded students and the conditions of the external award incentive 
policy apply.  
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Exchange Scholar Program 
 
Under terms of the Exchange Scholar Program, the graduate schools of the University of 
California at Berkeley, Brown, the University of Chicago, Columbia, Cornell, Harvard, MIT, the 
University of Pennsylvania, Princeton, Stanford and Yale have agreed to admit each others’ 
students for one year of study, where appropriate, without charging tuition. For information on 
this program, see the Exchange Scholar Program page on the Graduate School website. 
 
Submission of Dissertations and Theses 
 
Filing of Dissertations and Policy on Public Access to Dissertations 
 
PhD candidates at Brown must file their dissertations electronically. Brown's electronic theses 
and dissertation (ETD) system was developed by the Graduate School and the University Library 
and launched in 2008. The system is designed to collect and archive final dissertation as a text-
based PDF file. Electronic dissertations submitted through the ETD will appear in the Library's 
discovery service and in the Brown digital repository. 
In the spirit of the dissemination of new knowledge that is a hallmark of higher education, 
dissertations will be subject to web searches and unrestricted downloads unless the student 
requests to opt out that system and have their dissertation unavailable for download outside of 
the Brown community. A request to restrict download access to a dissertation has an initial two-
year window from the time the degree is conferred. Guidelines associated with restricted 
dissertation access are: 
 

• The full text version of the dissertation will be available for download only to members 
of the Brown community. 

• Web searches including the citation and abstract of restricted dissertations will continue 
to be available to the general public. 

• After two years the restriction will elapse. 
• Restrictions on full text download may be renewed for two-year periods up to a total of 

ten years from the date of degree conferral. Requests for additional two-year restrictions 
should be made to the Graduate School. 

• Any requests to extend the restriction beyond ten years must go to the Graduate Council 
for approval. 

• In cases where the dissertation is a co-worked piece and there is disagreement between 
the student and the advisor over whether the dissertation will or will not be available for 
download outside of the Brown community, the dispute will be brought before the 
Graduate Council for resolution. 

 
To complete the electronic submission process, doctoral candidates must have successfully 
defended their dissertation and had it approved by their committee. To use the ETD system, 
doctoral candidates must possess a valid username and password for accessing Brown’s 
computer network. If you are unable to create an account in the system, please 
contact ETD@brown.edu for assistance. 
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Deadlines  
 
For current information on deadlines, please see the Registrar’s webpage on degree conferrals. 
Registration in semester I allows a student to submit a dissertation or thesis until the start of 
classes in the spring. Registration in semester II allows a student to submit a dissertation or thesis 
until the start of classes in the following fall. If the student does not submit the dissertation or 
thesis by then and does not need to be an active student, they can be placed on “Enrollment 
Satisfied – Requirements Pending” status. For information on ESRP (formerly, TP) status, please 
see above. 
 
Formatting Guidelines 
 
The current dissertation formatting guidelines can be found on the Graduate School website. If 
you have questions that are not addressed on that site, please contact the Academic Affairs 
Manager.
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Information Primarily for Master’s Students 
 
Master’s Theses: Policy on Emeriti Faculty 
 
Emeriti faculty are a valuable resource for students, programs, and the University. The Graduate 
School has adopted the following guidelines regarding the role of emeriti faculty: 
 

• Faculty who retire and move into emeritus standing may, at the pleasure of the relevant 
student(s) and program(s), continue to serve as advisors to masters students who were 
under their tutelage at the time of retirement. 

• With departmental approval, an emeritus faculty member can serve as a reader on a 
Master’s thesis provided there are no other emeritus faculty members on that thesis 
committee. 

• With departmental approval, an emeritus faculty member can serve as a co-primary 
advisor on a Master’s thesis along with a regular member of the faculty. An emeritus 
faculty member cannot serve as the sole primary advisor on a Master’s thesis. 

 
Financial Aid 
 
Financial aid for Master’s students is not currently managed centrally, and it varies among 
programs. Prospective Master’s students who have questions about financial aid should contact 
the program’s DGS. Students on campus can also contact the Office of Financial Aid. 
 
Official letters of admission for Master’s students provide details of their funding packages (i.e., 
the number of years and levels of support). All subsequent funding decisions are made at the 
departmental level and depend on students’ academic progress. Students with questions or 
concerns regarding their funding should address them to their program’s DGS 
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10/31/22, 11:58 AM Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1654126 1/2

01-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2021

Appointment Title : Teaching Assistant, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

BROWN EX 4
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10/31/22, 11:58 AM Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1654126 2/2

Course Number: 1281Y

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4
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https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1654416 1/2

20-JUL-2021

Dear 

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2021

Appointment Title : Teaching Assistant, Master

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

BROWN EX 4
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Course Number: 1281E

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4



10/31/22, 11:56 AM Fall 2021 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202110&pidm=1657571 1/2

19-JUL-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2021

Appointment Title : Teaching Assistant II, Master's

Start Date : 01-SEP-2021

End Date : 15-JAN-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $14552.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0030

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

BROWN EX 4
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Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4



10/31/22, 12:06 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1724704 1/2

12-SEP-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2022

Appointment Title : Teaching Assistant II, Master's

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $17159.11

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0030

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

BROWN EX 4
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Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4



10/31/22, 12:03 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1657568 1/2

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2022

Appointment Title : Teaching Assistant, Master

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $16409.11

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

BROWN EX 4
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Course Number: 2980

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4



10/31/22, 12:06 PM Fall 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1651306 1/2

21-JUN-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Fall 2022

Appointment Title : Teaching Assistant II, Master's

Start Date : 01-SEP-2022

End Date : 15-JAN-2023

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $17159.11

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0220

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

BROWN EX 4
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https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202210&pidm=1651306 2/2

Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4



10/31/22, 11:57 AM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1118295 1/2

06-FEB-2022

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Spring 2022

Appointment Title : Teaching Assistant II, Master's

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $14617.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0030

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

BROWN EX 4

 
  

(b) (6), (b) (7)(C)



10/31/22, 11:57 AM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1118295 2/2

Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4



10/31/22, 12:01 PM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1356727 1/2

08-DEC-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Spring 2022

Appointment Title : Teaching Assistant II, Master's

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $14552.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant II (TA II) is a TA who
bears primary responsibility for instruction and grading of a particular
course. This does not include guest lecturing or irregular and infrequent
instruction of a course section.

Course Details:

Subject Code: TAPS

Course Number: 0800L

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the

BROWN EX 4

 
  

(b) (6), (b) (7)(C)



10/31/22, 12:01 PM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1356727 2/2

Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4



10/31/22, 12:01 PM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1657568 1/2

08-NOV-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Spring 2022

Appointment Title : Teaching Assistant, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

BROWN EX 4
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Course Number: 2981

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4



10/31/22, 12:02 PM Spring 2022 Appointment Letter

https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1657575 1/2

06-DEC-2021

Dear ,

We are writing to provide notification of your student appointment for the
upcoming semester. A general overview and description of duties for
student appointments can be found in the Graduate School Handbook.
Graduate student funding, including benefits and other graduate student
support initiatives can be found on the Graduate School website.

Term : Spring 2022

Appointment Title : Teaching Assistant, Master

Start Date : 16-JAN-2022

End Date : 31-MAY-2022

Department/Program : Theatre Arts & Performance Stu

*Stipend Amount : $13802.5

Appointment Classification : In Bargaining Unit

General Duties of Appointment: A Teaching Assistant (TA) assists a faculty
member both inside and outside the classroom on activities related to the
teaching of a particular course. The nature of the tasks may vary
depending on the teaching needs of the individual department. TAs are
supervised by a faculty member and do not bear primary responsibility for
the design or implementation of a course. Appointments are made in the
sole discretion of the Graduate School on the basis of departmental
recommendations. The duties of a TA vary across courses and departments
and examples of standard duties may include some classroom teaching,
the presentation of occasional lectures, leading discussion sections,
preparing and supervising labs, conducting tutorials, holding office hours,
grading papers, problem sets, quizzes, and examinations, and other
programmatic duties for a course.

Course Details:

Subject Code: TAPS

BROWN EX 4
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https://selfservice.brown.edu/ss/swwkapap_2016.p_student_detail_view?term=202120&pidm=1657575 2/2

Course Number: 0360

For detailed course information, including schedule and location, please
visit https://cab.brown.edu/ .

Your appointment is contingent upon your execution, prior to the start date
of your appointment, of either a GLO Membership Form or a GLO Fair
Share Fee Authorization. By signing one of these forms you will be
authorizing the University to deduct from your compensation each pay
period either full union membership dues or Fair Share Fees as set by the
Union. Your position is covered by the collective bargaining agreement
between the University and the Graduate Labor organization (GLO) which
requires all bargaining unit student workers to pay either union dues or a
fair share fee as a condition of employment. Your appointment will not
take effect until you have made the proper authorization.

Should you have any questions about the appointment information listed
above, please contact the Graduate School at
Graduate_School@Brown.edu .

Sincerely,

Graduate School  
Brown University  
 
*Your pay may be subject to tax withholdings. Additionally, please note the
total stipend amount listed may include external funds paid directly to you.

BROWN EX 4
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INDEX AND DESCRIPTION OF FORMAL DOCUMENTS 
 
 
EXHIBIT I (a) Petition filed October 13, 2022. 
 
   (b) Notice of Hearing issued October 13, 2022. 
 
   (c) Affidavit of Service of Exhibit I (b) and (c) above  
    dated October 13, 2022. 
 
   (d) Amended Petition filed November 1, 2022. 
 
   (e) Index herein. 
.  
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 1 

 
 

BROWN UNIVERSITY 
  Employer 
 and  
GRADUATE LABOR ORGANIZATION, RIFT-
AFT LOCAL 6516 
  Petitioner 
 

Case 01-RC-305104 

NOTICE OF REPRESENTATION HEARING  

 The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor 
Relations Act.  It appears that a question affecting commerce exists as to whether the employees 
in the unit described in the petition wish to be represented by a collective-bargaining 
representative as defined in Section 9(a) of the Act.   

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at 
10:00 AM on Wednesday, November 2, 2022, Via Zoom and on consecutive days thereafter 
until concluded, at the National Labor Relations Board offices located at the 10 Causeway Street, 
Room 1002, National Labor Relations Board, Boston, Massachusetts, a hearing will be 
conducted before a hearing officer of the National Labor Relations Board.  At the hearing, the 
parties will have the right to appear in person or otherwise, and give testimony.   

YOU ARE FURTHER NOTIFIED that, pursuant to Section 102.63(b) of the Board’s 
Rules and Regulations, BROWN UNIVERSITY must complete the Statement of Position and 
file it and all attachments with the Regional Director and serve it on the parties listed on the 
petition such that is received by them by no later than noon Eastern time on October 25, 2022. 
Following timely filing and service of a Statement of Position by BROWN UNIVERSITY, the 
Petitioner must complete its Responsive Statement of Position(s) responding to the issues raised 
in the Employer’s and/or Union’s Statement of Position and file them and all attachments with 
the Regional Director and serve them on the parties named in the petition such they are received 
by them no later than noon Eastern on October 28, 2022. 

YOU ARE FURTHER NOTIFIED that at 2:00 PM Eastern time on Monday, October 31, 
2022, the hearing officer will hold a pre-hearing teleconference to discuss the possibility of the 
parties reaching a stipulated election agreement, technical aspects of participants in a hearing, 
such as internet accessibility, the advance submission of exhibits, rules of conduct for hearing 
attendees, and, if necessary, subpoenaed documents, petitions to revoke or other pre-hearing 
motions. This office will provide the parties with the pre-hearing teleconference dial-in number 
and conference ID code. 

Bd. Exh. 1(b)



 

 

Pursuant to Section 102.5 of the Board’s Rules and Regulations, all documents filed 
in cases before the Agency must be filed by electronically submitting (E-Filing) through the 
Agency’s website (www.nlrb.gov), unless the party filing the document does not have access 
to the means for filing electronically or filing electronically would impose an undue burden.  
Documents filed by means other than E-Filing must be accompanied by a statement explaining 
why the filing party does not have access to the means for filing electronically or filing 
electronically would impose an undue burden.  Detailed instructions for using the NLRB’s E-
Filing system can be found in the E-Filing System User Guide 

The Statement of Position and Responsive Statement of Position must be E-Filed but, 
unlike other E-Filed documents, must be filed by noon Eastern on the due date in order to be 
timely.  If an election agreement is signed by all parties and returned to the Regional Office 
before the due date of the Statement of Position, the Statement of Position and Responsive 
Statement of Position are not required to be filed.  If an election agreement is signed by all 
parties and returned to the Regional office after the due date of the Statement of Position but 
before the due date of the Responsive Statement of Position, the Responsive Statement of 
Position is not required to be filed. 

Dated:  October 13, 2022                        Laura A. Sacks
Laura A. Sacks, Regional Director 
National Labor Relations Board 
Region 01 
Thomas P. O'Neill Jr. Federal Building 
10 Causeway St, Room 1002 
Boston, MA 02222-1001 

 



 

 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 

BROWN UNIVERSITY 
  Employer 
 and  
GRADUATE LABOR ORGANIZATION, RIFT-
AFT LOCAL 6516 
  Petitioner 
 

Case 01-RC-305104 

AFFIDAVIT OF SERVICE OF: Petition, Notice of Representation Hearing, 
Description of Procedures in Certification and Decertification Cases (Form NLRB-
4812), Notice of Petition for Election, and Statement of Position Form (Form NLRB-
505).  

I, the undersigned employee of the National Labor Relations Board, being duly sworn, 
say that on October 13, 2022, I served the above documents by electronic mail upon the 
following persons, addressed to them at the following addresses: 

Mr. Ethan Bernstein 
Brown University 
47 George Street 
Providence, RI 02912 
ehtan-bernstein@brown.edu 
  

  

Joel Reinstein, Staff Organizer 
Graduate Labor Organization, RIFT-AFT 
Local 6516 
5 Steeple Street, #301 
Providence, RI 02903 
joel@glounion.org 
  

  

October 13, 2022   Marcelina Cabrera, Designated Agent of NLRB  
Date 

  
 Name 

   
   Marcelina Cabrera  
   Signature 
 

Bd. Exh. 1(c)
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 1 
 
Correct Name of Employer: 
 
Brown University 
Case No. 01-RC-305104 
 
Correct Name of Petitioner: 
 
Graduate Labor Organization RIFT-AFT Local 6516 
Correct Name of Intervenor: 
 
 
 

STIPULATION 
 

We stipulate and agree that: 
 

1.  We have been informed of the procedures at formal hearings before the 
National Labor Relations Board by service of the Statement of Standard Procedures with 
the Notice of Hearing.  The Hearing Officer has offered to us additional copies of the 
Statement of Standard Procedures. 
 

2.  To the extent the formal documents in this proceeding do not correctly reflect 
the names of the parties, the formal documents are amended to correctly reflect the names 
as set forth above. 
 

3.  The Petitioner is a labor organization within the meaning of Section 2(5) of the 
National Labor Relations Act.  The Intervenor is a labor organization within the meaning 
of Section 2(5) of the National Labor Relations Act. 
 

4.  The Petitioner claims to represent the employees in the unit described in the 
petition herein and the Employer declines to recognize the Petitioner. 
 

5.  The Employer is an employer engaged in commerce within the meaning of 
Section 2(6) and (7) of the Act and is subject to the jurisdiction of the Board. 

Commerce facts: 
The Employer, Brown University, is a Rhode Island non-profit corporation with 
an office and place of business located in Providence, Rhode Island where it is 
engaged in the business of operating a university. Annually, the Employer derives 
gross revenue in excess of $1 million and purchases and receives at its Providence 
location goods valued in excess of $5,000 directly from points located outside the 
State of Rhode Island. 



 

 

Upon receipt of this Stipulation by the hearing officer it may be admitted, without 
objection, as a Board exhibit in this proceeding. 

 

 

For the Employer  For the Petitioner 
   

  For the Intervenor 
 
 
RECEIVED: 
 

Hearing Officer 
Date:  

  

Board Exhibit No.  
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October 25, 2022 

Ms. Holly Beaverstock 
Field Examiner 
National Labor Relations Board 
Region 1 
Thomas P. O'Neill Jr. Federal Building 
10 Causeway Street, Room 1002 
Boston, MA 02222-1001 

RE: Brown University 
Case 01-RC-305104 

Dear Ms. Beaverstock: 

Joseph D. Whelan 
jwhelan@whelancorrente.com 
401.270.2758 

This Statement of Position sets forth Brown University's position concerning the above
referenced petition (the "Petition"). The Petition is inappropriate because the putative bargaining 
unit members are already covered by collective bargaining agreements, and as such it should be 
dismissed under the contract bar doctrine. 

I. INTRODUCTION

On October 13, 2022, the Graduate Labor Organization RIFT-AFT Local 6516 ("GLO") 
petitioned the National Labor Relations Board (the "Board") to certify GLO as the bargaining 
representative for the following group of"employees": Master of Fine Arts Graduate Students 
employed as actors and directors ("Grad Students"), excluding supervisors, faculty, managers, 
and guards. 1

Grad Students can work at Brown and /or at Trinity Repertory Company ("Trinity").2 At Brown 
they serve as teacher assistants or research assistants; at Trinity, they act or direct. To the extent 
the GLO asserts the Grad Students are employed by or at Brown, they are covered by an existing 
collective bargaining agreement between Brown and the GLO. To the extent the GLO asserts 
the Grad Students are employed by or at Trinity, they are covered by collective bargaining 
agreements ("CBAs") to which Trinity is a signatory, one between the League of Resident 

1 Concurrently with this Statement of Position, Brown is e-filing a MS Word file listing the full names, work 

locations, shifts, and job classifications in the proposed unit. Brown does request a formal check of the Grad 
Students' signature cards, but because not all of them are on payroll, it is providing the list as of the date of the 
Petition. 

2 Brown does not concede that such work renders the Grad Students "employees" under 29 U.S. Code § 152(3). 

Tel 401.270.4500 Fax 401.270.3760 · www.whelancorrente.com · 100 Westminster Street, Suite 710, Providence, RI 02903 

LLP 
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Rule 1. ACTOR’S OBLIGATION TO EQUITY 
 

AGREEMENT made between Actors’ Equity Association (hereafter called "Equity") and the 
League of Resident Theatres (hereafter called “LORT”), an association of non-profit regional 
theatres (hereafter individually called “Theatre”). 

PREAMBLE 

WHEREAS it is the aim of the parties hereto to foster the artistic life of both the regional non-
profit Theatre and the Actors who work in that theatre by establishing methods of operation to 
which the individual theatres and Actors subscribe in a collaborative and mutually beneficial 
relationship, as expressed in a statement of agreement between professionals of Equity and 
the artistic entities known as LORT Theatres, and 

WHEREAS, the spirit of this Agreement seeks the best climate for the creative work of the 
Actor, and requires that the interpretation of the guidelines therein be made in good faith in the 
best interests of the creative community and the exercise of the artist’s craft within that 
community, 

NOW, THEREFORE, it is mutually agreed as follows:  

RECOGNITION 

The Theatre agrees to recognize Equity as the exclusive bargaining representative of all the 
Actors (Principals, Chorus and Extras), Stage Managers and Assistant Stage Managers 
employed by the Theatre, for the purpose of collective bargaining and the administration of 
matters within the scope of this Agreement. 

RULES GOVERNING EMPLOYMENT 

1. ACTOR’S OBLIGATION TO EQUITY. 

(A) Nothing contained in any employment contract signed by any member of Equity shall 
be construed so as to interfere with the carrying out of any obligation which a member 
owes to Equity by virtue of the Actor’s membership, and the Theatre shall not only not 
request or require any Actor to do any act or thing forbidden by the Constitution and By-
Laws of Equity or by the rules or orders of the Council of Equity, or orders of its authorized 
executives, but will require the Actor to do and/or assent to the Actor doing any and all 
acts required by the foregoing.  

(B) The Theatre further agrees that it has notice: 

(1) That the Associated Actors and Artistes of America is a voluntary Association 
(hereinafter referred to as “4 A’s”) and is subject to the Constitution, By-Laws, 
rules, regulations and orders of the American Federation of Labor-Congress of 
Industrial Organizations (AFL-CIO), from which it derives its charter. 

(2) That Equity deriving its charter from the 4 A’s is in turn subject to the 
Constitution, By-Laws, orders, rules and regulations of the 4 A’s and the American 
Federation of Labor-Congress of Industrial Organizations. 

(3) That the Actor is directly subject to the Constitution, By-Laws, rules, regulations 
and orders of the 4 A’s, and the Theatre agrees that it will not require the Actor to  
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Rule 1. ACTOR’S OBLIGATION TO EQUITY 
Rule 2. AGENTS 
Rule 3. ARBITRATION 
 

do any act or thing forbidden by the Constitution or By-Laws of the 4 A’s or by its 
rules, orders or regulations. 

(4) Contracts of employment shall be subject to all such rules and regulations. 

(C) Nothing contained in this Rule shall, however, require the Theatre to take any action 
which is not legally permissible, or permit Equity to change, modify, amend, supersede or 
impose any conditions or obligations upon the Theatre which are not specifically set forth 
in the Equity-LORT Agreement and Rules Governing Employment in Resident Theatres or 
in any of the individual agreements made with Actors consistent herewith. 

2. AGENTS. 

(A) Permit Holding.  The Theatre has notice that if the negotiation for, or the obtaining of 
this contract by, the Actor is through any employment agent or personal representative not 
holding an Equity Franchise, or one whose Franchise is not in good standing, the Actor is 
liable to suspension or other disciplinary action. 

(B) Commissions.  Should the Theatre contact the Actor directly and agree with the Actor 
as to the salary and part, the Theatre shall not directly or indirectly require an agent to 
intervene to complete the engagement or require the Actor to sign the contract at or 
through an agent’s office. Any such agent so engaged does not represent the Actor, and 
should such agent make a claim for commission, the Actor will notify the Theatre 
accordingly, and the Theatre agrees to indemnify the Actor and hold the Actor harmless 
from any such claim. 

(C) Agents Acting as Casting Consultants or Packagers. 

(1) Any agent who acts as an agent for a Theatre, either as a casting consultant or 
otherwise, with or without fee, does not, if the Actor secures employment through 
said agent, represent the Actor in securing said employment and is not entitled to 
commissions therefor from the Actor. 

(2) The foregoing paragraph likewise applies in any case where the agent acts as 
a Packager, either on behalf of a Theatre with or without fee, or on the agent’s own 
behalf. 

(D) Chorus Commissions Prohibited. Actors engaged under a Chorus contract or 
performing as Chorus shall not pay commissions to any agent, except in accordance with 
the existing Equity Agency Regulations. 

3. ARBITRATION. 

(A) Any controversy arising from the application or interpretation of this Agreement or 
affecting the relationship between any Actor or Equity and any Theatre or LORT, including 
disputes as to the existence or validity of any employment contract, shall be submitted to 
arbitration. Equity and LORT shall, however, endeavor to exert best efforts to hold in New 
York arbitrations involving issues of contractual interpretation or for which the facts can be 
stipulated.  The issue of ‘best efforts’ shall not itself be arbitrable. 
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Rule 3. ARBITRATION 
 

(B) Before proceeding to arbitration, either party may submit the dispute for review and 
possible resolution by a Grievance Committee comprising four individuals designated by 
Equity and four individuals designated by LORT. The Grievance Committee shall convene 
quarterly in New York City and shall consider the grievances then pending between the 
Parties.  The four individuals designated by Equity and the four individuals designated by 
LORT shall each have one vote in the aggregate.  Two votes shall be necessary to resolve 
any dispute.  Should the Grievance Committee fail to resolve the dispute, either party may 
submit the same to arbitration.  Notwithstanding the foregoing, either Equity or LORT may 
decide to waive the grievance procedure and proceed directly to arbitration. 

(C) In Chicago, Los Angeles and San Francisco, the arbitrator shall be designated in 
accordance with the Voluntary Labor Arbitration Rules of the American Arbitration 
Association. 

(D) In New York, a permanent board of four arbitrators, mutually acceptable to Equity and 
LORT, shall be selected to hear and determine disputes.  Each arbitrator shall hear such 
disputes on a rotating basis; however, in the event a member of the board is not available 
to hear a dispute in the board member’s proper turn, the next board member shall be 
substituted. 

(1) The permanent board of arbitrators shall serve for the duration of the 
Agreement unless either party, 30 days prior to an anniversary date of the 
Agreement, requests the removal of any arbitrator by notice in writing to the other 
party and to the arbitrator. In such event or in the event an arbitrator should resign 
or for other reasons be unable to perform the arbitrator’s duties, the arbitrator’s 
successor shall be chosen by mutual agreement of the parties. 

(2) Until such time as a permanent board of arbitrators is agreed upon by the 
parties or in the event that at any time no arbitrator who is a member of the board 
is available, an arbitrator shall be designated in accordance with the Voluntary 
Labor Arbitration Rules of the American Arbitration Association. 

(E) Arbitration as provided herein shall be the exclusive remedy for the resolution or 
adjustment of disputes, including any question as to whether a dispute or issue is 
arbitrable under the provisions of this Agreement. 

(F) The expenses of the arbitration, including the compensation of the arbitrator, shall be 
shared equally by Equity and the Theatre. 

(G) Nothing herein shall be construed to give the arbitrator the authority to alter, amend or 
modify any of the provisions of this Agreement. 

(H) Equity shall act on behalf of the Actor in any arbitration proceedings and in accordance 
with Equity’s Constitution and By-Laws. No Actor is authorized to commence any 
arbitration proceeding except with the consent of Equity. LORT shall act on behalf of the 
Theatre in any arbitration proceedings, unless LORT’s Board of Directors shall decline to 
have LORT represent the Theatre, in which event the Theatre may represent itself.  
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Rule 3. ARBITRATION 
Rule 4. AUDITIONS OR INTERVIEWS (PRINCIPAL) 
 

Notwithstanding, copies of all demands, notices, and correspondence pertaining to any 
and all arbitrations, whether LORT represents the Theatre or not, served by Equity upon 
the Theatre shall also be served upon LORT’s Counsel. Similar service by the Theatre or 
LORT shall be made upon Equity. 

(I) The Council of Equity and the LORT Board of Directors each has the right on behalf of 
its respective constituency to determine the interpretation of the Agreement which shall 
bind their respective organizations and members. 

4. AUDITIONS OR INTERVIEWS (PRINCIPAL).  

(See also Rule 37(E), Chorus Auditions, and Rule 24, Equal Employment Opportunity, Non-
Discrimination, Non-Traditional and Inclusive Casting.) 

Affirmation. The parties hereto affirm their commitment to a policy of equal employment 
opportunity designed to promote a positive model of diversity and the elimination of 
discrimination in theater.  The Theatre agrees that the casting of all productions and the 
hiring of Stage Managers will be conducted in such a manner as to provide full and fair 
consideration to Actors of all ethnicities (including but not limited to African American, 
Asian/Asian Pacific American, Hispanic American, Native American and multi-cultural), 
women, Actors over 60, and Actors with disabilities.  Unless otherwise textually indicated, 
all parts/roles shall be open to all Actors without prejudice. 

(A) In order to promote equal employment opportunity, the Theatre agrees to hold 
auditions or interviews for principal performers. The following conditions shall apply: 

(1) Among the auditions or interviews held for principal performers, there shall be 
auditions or interviews for Equity performers. 

(2) The Theatre is under no obligation to hire any person pursuant to any audition 
or interview procedure including the procedure for Equity performers set forth 
below. 

(B) General provisions. 

(1) The Theatre shall, in its casting notices, state whether all roles are 
understudied, some roles are understudied or no roles are understudied (see Rule 
70(A)). 

(2) When a role to be cast depicts a character with a specific disability, the Theatre 
agrees to include this information in the casting specifications so that performers 
with similar disabilities may be informed of the opportunity to audition for the role. 
The Theatre will seek to cast a role depicting a person with a disability with a 
performer with the same or similar disability. 

(3) When a deaf performer is sought or a deaf character is being cast during an 
Equity Principal Audition/Equity Chorus Call, the Theatre shall provide a qualified 
interpreter(s) for the deaf (i.e., an interpreter qualified or certified in sign language 
or oral interpretation). 
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Rule 4. AUDITIONS OR INTERVIEWS (PRINCIPAL) 

 

(4) All audition material provided by the Theatre shall be available upon request to 
performers who are blind or have low vision, at a place to be designated by the 
Theatre, at least two business days in advance of the audition. 

(5) All auditions shall be held in premises that are architecturally accessible. If 
auditions cannot be held in premises that are architecturally accessible, the 
Theatre, upon two business days notice by either Equity or a performer with a 
disability who wishes to audition, shall arrange for an accessible facility for the 
performer’s audition. 

(6) An individual with casting authority (i.e., one who can effectively recommend 
performers for employment by the Theatre) must be present at all times during 
auditions/interviews.  

(7) Equity and the Theatre agree that personal information (including but not 
limited to contact information) provided on an Actor’s headshot or resume is 
provided in confidence and is to be used solely for casting purposes (e.g., setting 
up callbacks, providing audition material, making offers of employment). The 
Theatre shall not use this private information for the purpose of marketing and/or 
advertising or for unsolicited contact of a personal nature and shall notify 
contractors of same. 

(C) Equity audition or interview provisions. 

(1) All auditions shall be conducted live.  However, if the Theatre requests to see a 
performer who is unavailable to audition, the performer may agree to be auditioned 
by recorded means. Additionally, though Equity and LORT are committed to the 
belief that auditions must be done live, should a key member of the creative team 
not be able to attend an Equity callback for a specific Principal role, Principal 
understudy assignment, or a Chorus part or specialty, Recording of Equity 
performers shall be permitted, provided: 

(a) Any resulting recording shall only be used internally for casting purposes; 

(b) The recording shall not be released in any medium; 

(c) The Actor and Equity shall receive no less than 24 hours’ notice that the 
audition will be Recorded; 

(d) There will be at least one person with casting authority in attendance at the 
recording; and  

(e) After the stated purpose has been accomplished, but no later than 30 days 
from the date of the recording, the recording shall be destroyed, with written 
certification to Equity, signed by the Theatre, that no copies were made or 
retained in any format. 
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Rule 4. AUDITIONS OR INTERVIEWS (PRINCIPAL) 

 

(2) Principal Audition/Interview Day Requirements. 

(a) Each Theatre shall hold at least one day of EPAs for all productions in the 
season during each year of this Agreement. If a musical is planned in the 
season, an accompanist shall be required. If there is only one musical in the 
season and that musical is fully cast from a LORT or a non-LORT theatre, no 
accompanist shall be required. These Principal Audition/Interview days may be 
held in either an Equity office city or a liaison city; however, at least three days 
over the term of this Agreement shall be held in the Theatre’s Regional Equity 
Office city. A Theatre resident in one of the cities listed in section (3)(c) below 
may not fulfill its requirement by holding auditions in its resident city. 

(b) These auditions shall be held following the announcement of the season, 
but in no event later than the first day of agent/invited auditions. 

(c) A Theatre that does not intend to schedule any auditions outside of its 
greater metropolitan area will be relieved of the required Principal 
Audition/Interview days required in paragraph 4(C)(2)(a) above, provided the 
Theatre submits a letter of intent to the regional Equity Auditions Dept. following 
the announcement of the season. If agent/invited auditions are held outside the 
Theatre’s greater metropolitan area, the Theatre shall hold the Principal 
Audition/Interview day required in paragraph 4(C)(2)(a) above.  

(d) A Theatre may hold production-specific EPAs prior to the announcement of 
the season.  Holding one or more production-specific EPAs shall not relieve the 
Theatre of the seasonal EPA requirement in Rule 4(C)(2), unless the Theatre 
holds a production-specific EPA for each production in the season. 

(3)  The following provisions are applicable to any and all auditions: 

(a) The Theatre shall provide a piano/keyboard and an accompanist who can 
sight read for all Musical Auditions at which the performer is required to sing 
and/or dance. 

(b) No more than three LORT Theatres may group together on any one 
Principal Audition/Interview day at any one place. A single casting director or 
casting consultant may not represent more than three Theatres on any one 
Principal Audition/Interview day at any one place. (See Rule 4(E) Local 
Auditions also.) 

(c) In addition to New York, Chicago and Los Angeles, Principal 
Auditions/Interviews may, when permitted by this Rule 4(C), be held in any of 
the following cities: 

  Atlanta, GA 
  Austin/San Antonio, TX 
  Boston, MA 
  Buffalo/Rochester, NY 
  Cincinnati, OH/Louisville, KY 
  Cleveland, OH 
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Rule 4. AUDITIONS OR INTERVIEWS (PRINCIPAL) 

   
  Dallas/Fort Worth, TX 
  Denver, CO 
  Detroit, MI 
  Houston/Galveston, TX 
  Kansas City, MO 
  Las Vegas, NV 
  Miami, FL to West Palm Beach (South Florida) 
  Milwaukee/Madison, WI 
  Minneapolis/St. Paul, MN 
  Nashville, TN 
  Orlando, FL (Central Florida) 
  Philadelphia, PA 
  Phoenix/Tucson, AZ 
  Pittsburgh, PA 
  San Diego, CA 
  San Francisco, CA 
  Seattle, WA 
  St. Louis, MO 
  Washington, DC/Baltimore, MD 

(d) Such auditions or interviews shall take place within a span of seven out of 
nine consecutive hours on each day. 

(e) Each Equity performer will have up to three minutes to audition using 
material of the performer’s own choice within categories set by the Theatre 
unless the Theatre provides sides. Stage Managers shall be interviewed.  
Actors shall be interviewed at the Actor’s option. 

Theatre agrees that all Actors scheduled to be seen before the announced 
meal break will be seen before the meal break is taken; similarly, all Actors 
scheduled to be seen in the last hour of the audition day will be seen before 
casting personnel leaves for the day. 

Callback auditions shall not be held during this time but may be scheduled for a 
future date. 

(f) Equity will post casting notices on a section of its website that is password 
protected and only viewable by Equity Members. A privacy disclaimer shall 
accompany all postings. The Theatre will specify any information that is not to 
be shared publicly. 

(g) Casting Notice. Not less than two weeks prior to any scheduled Principal 
Audition/Interview for Equity performers, the Theatre shall submit a casting 
notice and Stage Manager job notice to the Equity Auditions Department/Office 
for the Equity region in which the auditions are to be held. If the auditions are 
being held for a season, this notice shall contain a list of all of the upcoming 
season’s plays, directors, casting director or casting consultant(s), specifying  
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Rule 4. AUDITIONS OR INTERVIEWS (PRINCIPAL) 

 

the name(s) and title(s) of personnel who are expected to attend the Principal 
Audition, list of parts not cast (for a new play include character descriptions) 
and first rehearsal dates, if known.  If the auditions are being held for a specific 
show, this notice shall name the show, director, casting director or casting 
consultant(s); include a list of parts not cast (for a new play include character 
descriptions); and provide the first rehearsal date, if known. Any information not 
available at the time of the foregoing will be supplied when known. Theatres 
shall provide an address and the name and/or title of the individual to whom 
performers and Stage Managers may send their pictures and/or resumes to the 
Theatre. This casting notice shall also include the date(s), location(s) and 
times of the auditions, as well as names of any other Theatres (if known) 
attending. 

(h) Auditions/Interviews shall be limited to three in number for an Equity 
performer. Thereafter, the Theatre shall pay the performer a fee of $25.00, plus 
transportation, for each of the fourth, fifth, and sixth Principal 
Auditions/Interviews and 1/6th of the Theatre’s minimum salary plus 
transportation for each additional Principal Audition/Interview. 

(4) Self-Submissions.  When agent submitted auditions for a production are held in 
an Equity office city, the Theatre shall send a photo and resume request to the 
Equity Auditions Department in the city in which the auditions are scheduled no 
later than two weeks prior to the scheduled audition date. The notice shall include 
all roles available and fully developed character descriptions of those roles 
identical to those submitted to agents. If an EPA is held in the office city where the 
agent appointments are held, and the Theatre provides an address on the EPA 
notice where Actors may submit photos and resumes, a separate photo and 
resume request shall not be required in that city. In all cases, the Theatre agrees to 
schedule a minimum of five Actors or one Actor per available role, whichever is 
greater, from Actors who were seen at the EPAs or were self-submitted. A list of 
Actors so scheduled shall be sent to the Equity Auditions Department.  

(D) The Theatre shall make best efforts to see performers who may be visiting the city 
where the Theatre is located. 

(E) Local Auditions. 

In addition to section (C) above, each Theatre shall hold auditions for local performers.  
Local performers shall have preference for local auditions.  If a musical is scheduled within 
the Theatre’s season and the Theatre holds either a seasonal required audition day or a 
production-specific required audition for the musical, the Theatre shall provide a 
piano/keyboard and an accompanist who can sight read. The following conditions for local 
auditions shall also apply: 

(1) Except as specified in section (E)(2) below, each Theatre resident in an Equity 
office city shall hold two days of local auditions each contract year for local Equity 
performers in its home city.  At the Theatre’s option these auditions may be for the 
entire season (in which case they shall be held following the announcement of the  
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season but in no event later than the first day of agent/invited auditions) or they 
may be production specific (in which case they shall be held prior to any Theatre-
invited or agent submitted auditions).   

(2) “A,” “B+” and “B” Theatres in New York, Chicago and Los Angeles/Orange 
County shall hold two days of local auditions, which do not have to be consecutive, 
each contract year, that cover all productions in the season, or shall hold 
production-specific auditions for each production in the season. The audition 
notices shall contain a list of productions being cast, directors, casting director or 
casting consultant(s), list of parts not cast (for a new play include character 
descriptions), and first rehearsal dates, if known. These auditions shall be held 
prior to any Theatre-invited or agent submitted auditions. The Theatre shall provide 
appropriate sides for plays. Sides shall be submitted to the appropriate Equity 
Auditions Department/Office at least two business days prior to the audition. 

(3) Theatres not resident in an Equity office city (i.e., New York, Chicago or Los 
Angeles) shall hold two days of local auditions each contract year following the 
announcement of the season. These required Equity auditions shall be held for all 
available roles in the upcoming season.  In no event shall the first day be held later 
than the first day of agent/invited submission auditions. However, if all 
appointments or available slots are not filled on the first scheduled day, and 
provided the Theatre has not scheduled appointments for the second day, the 
Theatre shall not be required to have a second day of auditions in its greater 
metropolitan area in that contract year. If a second day is required, it shall be held 
within 45 days of the first day. 

(4) Local or Regional Combined Auditions.  The Theatre may fulfill one of the two 
required local Equity audition days by attending combined auditions where more 
than three Theatres are grouped together (consortiums), provided the following 
conditions are met: 

(a) Liability insurance covering all performers participating in the combined 
audition must be provided; 

(b) Equity members may not be charged any fees and may not be required to 
join any organization as a condition of participating in the combined auditions; 

(c) At least 50% of audition slots at the combined auditions must be available to 
Equity members; 

(d) The Theatre must be represented by the Theatre’s artistic director, 
associate artistic director, or casting director at all times when Equity members 
are auditioning; 

(e) Theatre may not discourage or forbid Equity members who audition at the 
combined auditions from auditioning at any of the individual Theatre’s other 
required auditions; 
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(f) If the Theatre has a musical scheduled in its season, an accompanist who 
can sight read and a piano must be provided; and 

(g) At least two weeks prior to the combined auditions, the Theatre shall send a 
casting notice announcing the Theatre’s attendance at the combined auditions 
to its regional Equity Auditions Department/Office.  The notice must include: 

(i) The upcoming season’s productions; 

(ii) Project rehearsal and performance dates; 

(iii) Authors, directors, choreographers, and musical directors to the 
extent that these have been decided; 

(iv) Equity roles available including full character description(s) for 
new and obscure shows; 

(v) The name of the artistic director, associate artistic director, or 
casting director with casting authority who will be in attendance; 

(vi) The Theatre’s mailing address; and 

(vii) There is no limit to the number of LORT Theatres that may 
attend such a combined audition (consortium). 

(5) The Theatre is under no obligation to hire any person pursuant to any local 
audition procedure including the procedure for local Equity performers set forth 
below. 

(6) Equity local audition provisions. 

(a) At least two weeks in advance of each required Local Equity Audition, the 
Theatre shall send a casting notice to its regional Equity Auditions 
Department/Office containing all casting notice information required in  
4(C)(3)(g) above. 

(b) Each day shall be no less than seven hours, unless there are insufficient 
requests for appointments to fill the time. 

(c) There shall be an appointment sheet with a minimum three-minute time slot 
for each Equity performer. A local Equity performer may set up an appointment; 
additionally, the Theatre may call local Equity performers to schedule 
appointments. However, the Theatre may not pre-schedule more than 75% of 
the time slots in this manner. Once these appointment sheets have been filled, 
the Theatre shall keep a waiting list in case of cancellations. 

(F) Additional Provisions for Equity Principal and Chorus Performers. 

(1) When Equity Auditions are held, the Theatre shall provide:  

(a) A room, other than the audition room, which shall have seats and open 
space where the Actor may wait and/or warm up for the audition.   
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Rule 5. BAGGAGE 

 

(b) An audition room, changing room and/or waiting room, which is properly 
lighted, ventilated and heated (when necessary) during inclement or cold 
weather to at least 68 degrees Fahrenheit. 

(c) Bathroom facilities must be available to performers waiting to audition.  
Wherever possible, access to these facilities should be separate from the room 
in which auditions are being held. 

(d) Where the Theatre has exclusive control of the interview, audition or waiting 
room, smoking shall not be permitted. 

(2) Liability Insurance.  The Theatre shall provide liability insurance to cover all 
Actors at Equity Auditions and Interviews. 

5. BAGGAGE. 

(A)  

(1) The Theatre shall pay for the transportation of the Actor’s baggage and/or 
effects for personal use while employed at the resident theatre in accordance with 
the following terms: 

(a) At the start of the engagement – up to 200 pounds for each Actor, plus 100 
pounds for each dependent (maximum combined total not to exceed 500 
pounds). 

(b) At the end of the engagement – not more than an additional 100 pounds 
over the weight at the start of the engagement, not to exceed 200 pounds 
(maximum combined total for Actor and dependents not to exceed 500 
pounds). 

(c) Seasonal Contract.  At the start of the engagement - where employment is 
anticipated for 26 weeks or more, the baggage allowance shall be 500 pounds 
for each Actor, plus 250 pounds for each dependent (maximum combined total 
not to exceed 1500 pounds).  

At the end of the engagement - not more than an additional 100 pounds over 
the weight at the start of the engagement not to exceed a combined total of 500 
pounds plus 250 pounds for each dependent (maximum combined total not to 
exceed 1500 pounds). 

(d) Checked Baggage. An Actor traveling by air may check up to two bags 
weighing not more than 50 pounds each. Accordingly, the weight limits set forth 
in Rule 5(A)(1)(a), (b), and (c) shall be reduced by 50 pounds if one bag is 
checked and by 100 pounds if two bags are checked. This reduction in weight 
allowance will be 50 pounds per bag regardless of whether a checked bag 
reaches the 50-pound maximum. The Actor shall be responsible for any 
charges associated with checking more than two bags or with checking any bag 
weighing more than 50 pounds. 
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Rule 5. BAGGAGE 
Rule 6. BILLING 

 

(e) No article of shipped baggage shall weigh over 50 pounds.    

(2) The method of shipment shall be determined by the Theatre and shall be 
specified in the contract. 

(3) The Theatre shall be responsible for getting the Actor’s shipped baggage into 
and out of the Actor’s housing at the beginning and end of the Actor’s employment, 
and if the Theatre requires the Actor to move. 

(B) The Actor shall be responsible for transporting the Actor’s personal hand baggage to 
and from the station or airport in place of engagement. The Actor shall take the most 
reasonable and expeditious mode of transportation and the Theatre shall reimburse the 
Actor for the actual cost up to $60.00 each way as set forth and itemized on a form which 
shall be provided by Equity for this purpose. 

6. BILLING. 

(A)  

(1) The names of all Actors under Equity contract for the production currently in 
performance shall be listed in non-preferential order on the house boards in front of 
the theatre in letters no less than 1/2 inch in height wherever house boards are 
maintained and within the limitations of the existing facilities on said house boards. 

(2) The Theatre agrees, in instances where there is no house board outside the 
theatre, to place one prominently inside the lobby. 

(B)  

(1) When a Principal Actor leaves a cast, the Principal Actor’s name and/or 
likeness (in photographs portraying three members or fewer) must be removed 
from all front-of-the-house boards and frames where the show is playing, as well 
as from all frames at other theatres. The removal shall be made prior to the first 
performance of the Principal Actor’s successor. Should the Theatre fail to comply 
with this Rule within three days after the Principal Actor, the successor and/or 
Equity gives written notice of failure to remove the name and/or likeness, the 
Theatre shall pay the Principal Actor currently performing and the Principal Actor 
whose name and/or likeness has not been removed an additional 1/8th of their 
respective weekly salaries for each day that the Theatre has not complied with the 
Rule. 

(2) In connection with all other advertising and display media under the Theatre’s 
control, it shall exercise reasonable diligence in removing the name and/or likeness 
of the Principal Actor no longer in the cast. 

(C)  

(1) All provisions pertaining to billing of the Principal Actor shall be specific. If 
billing is contingent on the billing of any other Principal Actor, such contingency 
shall be clearly and succinctly set forth in the contract. 
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Rule 7. BINDING EFFECT OF AGREEMENT 

Rule 8. BLACKLISTING 
Rule 9. BREACHES BY THEATRE 

 

(2) Whenever a breach of a billing clause contained in an Actor’s individual 
contract is claimed, Equity shall notify the Theatre in writing of said breach. If the 
breach is not corrected within seven business days of receipt of the written 
notification, except as provided below, the Theatre shall pay to the Actor a sum 
equal to 1/8th of the Actor’s salary for each week that the breach continues beyond 
the seventh day. If the breach involves billboards, the time interval for correction 
shall be extended to two weeks. Exempted from this provision shall be posters on 
unpaid locations, commonly known as sniping. If the breach involves billing in a 
magazine or similar publication, and the Theatre does not correct an error in billing 
when notified seven or more days prior to the press deadline, it shall pay to the 
Actor a sum equal to 1/8th of the Actor’s weekly salary. If the breach involves billing 
in a newspaper, and the Theatre does not correct an error in billing when notified 
48 or more hours prior to the press deadline, it shall pay to the Actor a sum equal 
to 1/8th of the Actor’s weekly salary. 

7. BINDING EFFECT OF AGREEMENT. 

(A) Agreements between Theatres and so-called "packagers," casting consultants, agents 
or manager’s representatives shall in no way limit or reduce the Theatre’s liability or 
responsibility to fulfill all terms and conditions of Equity contracts to which the Theatre is 
signatory. 

(B) All contracts signed pursuant to these Rules are binding upon not only the signers on 
the face thereof, but upon any and all corporations, co-partnerships, enterprises and/or 
groups which said signers or each of them control, and are hereby agreed to be adopted 
as their contracts by each of them. 

8. BLACKLISTING. 

(A) The Theatre and Equity both pledge themselves to prevent blacklisting. Opposition to 
blacklisting is not a controversial issue between the Theatre and Equity. 

(B) Blacklisting for the purposes of this Rule shall mean the submission by the Theatre, 
directly or indirectly, to individual or group pressure, and/or the use of private lists, 
published or unpublished, of persons not to be employed in theatrical productions for 
reasons having no direct relation to their theatrical ability. 

(C) If it is determined in an arbitration that a Theatre has blacklisted as defined herein, said 
Theatre agrees to pay to the Actor losing employment as a result thereof, the Actor’s full 
contractual salary for the duration of the contemplated engagement, plus a sum equivalent 
to the full contractual salary of the successor or successors, or $1,000.00, whichever is the 
greater. 

9. BREACHES BY THEATRE. 

(A) Should the Theatre: 

(1) breach an individual contract of employment, or any part thereof, or (2)  
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Rule 9. BREACHES BY THEATRE 
Rule 10. BROADWAY DISTRICT 
 

breach or fail to abide by or conform to any rule which is a part of the 
employment contract of any Actor, or (3) make any false statement in connection 
with any employment agreement or regarding security, or (4) employ or have 
employed any Actor under any form of contract other than a standard form, or (5) 
be in default as to any employment contract with any Actor, or breach any such 
employment contract, past or present, or (6) in the future, breach any such 
employment contract, or (7) fail to give or deposit security at the time and in the 
form and amount required by Equity, or (8) otherwise breach or fail to live up to 
any contract of employment or Equity Rule, or (9) should any situation arise 
where, because of the act of the Theatre, or its fault or default, the Actor is 
released from the Actor’s obligation to work, then in any of said events, the Actor 
may, Equity consenting, forthwith terminate the Actor’s employment, and is 
released from the Actor’s obligation to render services to the Theatre.  In addition 
thereto, the Theatre agrees that it will pay the Actor forthwith, in full, for all 
services rendered by the Actor, plus any other sums to which the Actor may be 
entitled by contract or by this Agreement, and also, as liquidated damages, no 
present basis of calculation existing, a sum equal to two weeks’ salary for Actors 
signed to Standard Resident Theatre Contracts, and for Actors signed to 
Seasonal Contracts, a sum equal to the Actor’s salary multiplied by the number 
of weeks remaining under the Actor’s guarantee of employment, calculated from 
the date when the Actor ceased to be employed, but in no event less than two 
weeks’ salary. Against said sum equal to two weeks’ salary, no offset shall be 
allowed the Theatre for earnings of the Actor in a new or subsequent 
engagement. These provisions shall apply for each season contracted. 

(B) Disputes as to the applicability of the foregoing paragraph shall be subject to the 
arbitration clause of this Agreement and neither Equity nor the Actor may finally 
determine any questions of violation or breach on the part of the Theatre, except as to 
violations of Rules 9(A)(4) and 9(A)(7). In the event of the Theatre’s breach of Rule 
9(A)(4) or 9(A)(7), Equity may intervene, without penalty to itself, and require the Actor to 
perform or rehearse or not perform or rehearse under such terms and conditions as 
Equity may consider just and equitable.   

(See Rule 48(E) for Changes in Cast) 

(See Rule 52, Replacement of the Actor) 

10. BROADWAY DISTRICT 

Any LORT Theatre that originates a production in, or moves a production to, a Tony-eligible 
house located in New York City in the Broadway District, an area bounded by Fifth and 
Ninth Avenues from 34th Street to 56th Street and by Fifth Avenue and the Hudson River 
from 56th Street to 72nd Street, shall be governed by the terms and conditions of the 
Production Contract. 
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Rule 10. BROADWAY DISTRICT 
Rule 11. CLAIMS 

Rule 12. CLOTHING AND COSTUMES 

 

In addition, if a LORT Theatre establishes a theatre in the Broadway District, which is Tony-
eligible, Equity and LORT shall bargain in good faith in order to reach agreement on the 
terms applicable for said theatre. 

11. CLAIMS.  

(A) Waiver or Release Not Permissible.  Upon any claim of the Actor arising under the 
Actor’s agreement through any breach thereof, no receipt, waiver, release or adjustment 
by the Actor is of any validity whatsoever, unless Equity consents in writing and the 
Theatre, by agreeing to this Rule, agrees that it will not seek or solicit any such waiver, 
release or settlement, nor offer the same in any arbitration or any proceeding in court 
unless Equity specifically consents in writing.  In no case shall claims of Actors be handled 
or enforced by agents or attorneys of Actors unless same are consented to by Equity in 
writing. 

(B) Time Limit in Lodging.  Should the Actor deem that the Actor has any claim against the 
Theatre under the Actor’s contract, the Actor shall present the same to Equity or to the 
Theatre within four weeks after the time when such claim shall have arisen unless the 
Actor shall give to Equity and to the Board of Arbitration a good and sufficient reason for 
any delay after such period of four weeks. 

12. CLOTHING AND COSTUMES. 

(A) The Theatre shall provide all costumes and clothing for all Actors, except modern 
conventional undergarments. Tights, hose, dance briefs, dance belts, dance bras, 
stockings, and all other “skin parts” shall be new when issued to the Actor for musical 
productions. The Actor shall be given a choice of brands of dance belts. 

(B) Shoes.   

(1) The Theatre shall provide properly fitted footwear which, if for dancing, shall be 
new. All other footwear shall be clean, sanitary, and in good repair. 

(2) Dance Shoes.  The Theatre shall provide new, properly fitted professional 
dance shoes for all members of the cast who are required to dance.  Dance shoes 
may represent the period of a production or nature of a specific character (e.g., 
sneakers in West Side Story; athletic shoes in Damn Yankees) and must conform 
to the appropriate style of the movement. All footwear shall be of suitable 
construction for dancing when used for theatre dance movement. Professional 
dance shoes are not required for normal ballroom dancing or where there are 
minimally choreographed movements. The Theatre shall provide professional 
dance shoes at least one week prior to dress rehearsal. 

The Theatre shall furnish pointe shoes with ribbons for all rehearsals and 
performances requiring pointe shoes. The Theatre shall furnish at least one pair of 
pointe shoes for each member of the cast called upon to dance in pointe shoes. 
New pointe shoes shall be provided sufficiently in advance of their use to allow the 
Actor adequate time to break in the shoes. 
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Shoes for dancing shall be rubbered and braced and shall be repaired or replaced 
whenever necessary. 

(C) Knee Pads.  Prior to any activity that would require knee and elbow pads and 
protective clothing, the Theatre shall furnish such items in clean and sanitary condition and 
these items shall be properly fitted (i.e., small, medium or large) for the exclusive use of 
the Actor for all rehearsals and performances. For musicals, when choreography requires 
knee work, such knee pads shall be new when issued. 

(D) Make-up.  The Theatre shall provide all make-up except ordinary and conventional 
make-up. If the Actor is required to use body make-up, the Theatre shall furnish clean 
cloth towels for the removal of such make-up (see Rule 54(C)(4)). 

(E) Rental.  No Actor shall rent or lend any wardrobe, wig or hairpiece to a Theatre for use 
in any production unless the terms of the rental, based on the schedule annexed to this 
Agreement, are stated in the Actor’s contract of employment or in a rider thereto. The 
agreed-upon payment shall be made to the Actor separate from but with the Actor’s 
weekly salary. 

(F) Cleaning. 

(1) Costumes or clothing used in a production shall be freshly cleaned when 
delivered to the Actor and all costumes, whether supplied by the Theatre or rented 
from the Actor, shall be cleaned thereafter whenever necessary. Spot cleaning, 
when required, shall be completed in time to allow at least four (4) hours for drying 
and airing prior to the half-hour call. 

(2) Additionally, the Theatre agrees to pay the Actor the usual and customary 
rate(s) in each Theatre’s resident city for the cleaning of rented garments used 
during the last week of the production. 

(3) Stockings, shirts and other conventional "skin parts" of costumes and/or clothes 
shall be laundered or cleaned for each performance. Such items may be laundered 
or cleaned less frequently if the Deputy and Stage Manager agree. Laundered 
items shall be completely dry and delivered prior to the half-hour call. 

(4) Costume parts that are damp due to perspiration shall be dry for each 
performance whenever practicable. 

(G) Change of Hair Color.  The Actor may not be required to change the color of the 
Actor’s hair unless the Actor agrees in writing. If the Actor agrees, the Theatre shall pay 
the expense of changing the color and of its upkeep during the run of the engagement, 
and of the restoration to the original color at the close of the engagement. 

(H) Change of Hair Style.  The Actor may not be required to cut or change the style of 
Actor’s hair in any way, or to shave the Actor’s head, unless agreed in writing. The Actor 
may, however, be required to let Actor’s hair grow, or be required to grow a beard 
provided the Actor agrees in writing. If agreed, the Theatre shall pay the original expenses 
and the expenses of the upkeep of said hair or hair style. 
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Rule 12. CLOTHING AND COSTUMES 
Rule 13. COMPANY CATEGORIES 

 

(I) Hairpieces and Wigs. 

(1) Facial hair and hairpieces shall be freshly cleaned and properly fitted when 
delivered to the Actor. Further cleaning is required at least once every 24 
performances. After cleaning, hairpieces must be dried and aired prior to issuance 
to the Actor. Lace on all beards, mustaches, and hairpieces shall be cleaned daily. 

(2) Should the Actor and Theatre agree in writing to use the Actor’s personal wig or 
hairpiece, the Theatre shall be responsible for the cleaning and reasonable upkeep 
of the wig or hairpiece during the engagement, provided, however, no rental fee or 
cost of upkeep shall be required to be paid by the Theatre for the Actor’s personal 
wig or hairpiece if worn by the Actor at the time of audition. 

13. COMPANY CATEGORIES. 

(A)  Effective July 2, 2018, each Theatre shall be categorized according to the schedule 
set forth below of certified, actual weekly box office gross receipts averaged over the 
Theatre’s four fiscal years 2013, 2014, 2015, and 2016. 

During the present term of this Agreement, the Theatre’s category shall be based upon 
weekly actual box office receipts averaged over four complete fiscal years: 

“B+” $176,000.00 and above 

"B" $86,000.00 to $175,999.99 

"C" $63,000.00 to $85,999.99 

"D" $62,999.99 and below 

No Theatre shall shift more than one category, up or down, in one year. No Theatre shall 
move in or out of the “A” Category. 

The Theatre shall notify Equity of its fiscal year within 30 days of joining LORT. Within 30 
days of the end of the Theatre’s fiscal year, the Theatre shall provide Equity with its 
certified actual box office receipts. 

(B) A Theatre changing or restructuring facilities shall shift its category when warranted by 
the normal calculation of its three-year average weekly box office gross. 

(C) A Theatre which has either operated under another Agreement or has a financial 
history prior to using the LORT contract shall be categorized according to its average 
actual weekly box office gross over the three years prior to beginning its operation on a 
LORT contract. If the Theatre has had fewer than three years’ history, its average actual 
weekly box office gross over that shorter period shall be used to determine its category for 
a period of two years. 

(D) A Theatre which has not been in operation prior to using the LORT contract shall 
provide Equity with its projected average weekly box office gross as set forth in its Board-
approved Budget for its first year of operation, and shall be categorized for its first season 
one category lower than its projected average weekly box office gross would indicate. At  
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Rule 13. COMPANY CATEGORIES  
Rule 14. CONTINUOUS EMPLOYMENT 
Rule 15 CONTRACT 
 

the end of its first season, it shall be categorized for a period of two years according to its 
first season’s average actual weekly box office gross. 

(E) Second Theatre.  A second theatre shall be classified independently based on its own 
weekly actual box office gross as outlined in this Rule. 

14. CONTINUOUS EMPLOYMENT. 

(A) Continuous employment of the Actor is of the essence of all employment contracts.  
Employment thereunder shall begin on the date of the beginning of rehearsals or required 
date of arrival, if earlier, and shall continue until terminated as herein provided, and not 
otherwise. All calculations of sums due or benefits accruing to the Actor shall be computed 
on the basis of consecutive rehearsals and consecutive employment. 

(B) Nothing herein shall limit or otherwise interfere with the Theatre’s right to reengage an 
Actor at any time after the completion of an earlier engagement terminated in accordance 
with the Actor’s employment contract, or impose on such Theatre any liability or obligation 
to said Actor with respect to any intervening period between the termination of the earlier 
contract and the inception of the subsequent contract of employment. 

15. CONTRACT. 

(A) Filing Contract.  No Actor may begin employment unless a standard contract has been 
filed with Equity.  

(B) One Week Contract.  A Theatre may engage a replacement Stage Manager or 
Assistant Stage Manager on a one week contract.  In an emergency, Theatre may engage 
an Actor on a one week contract.   

(C) One Week and Pro-rated Experimental Theatre Contract.  See Rule 57(C)(5). 

(D) Determination of Classification.  Equity has the sole right to determine whether an 
individual is correctly classified as a Principal, Chorus, Stage Manager, Assistant Stage 
Manager, Extra, Supernumerary or Supplemental Extra, and the Theatre agrees that 
Equity’s determination shall be final. 

(E) Signing Of.  Unless a contract is signed concurrently, it must be signed by the Theatre 
first. The Theatre may, at the time it sends the contract to the Actor, notify the Actor in 
writing that unless the contract is signed and returned to the Theatre no later than three 
business days after the Actor receives it, the contract is null and void. 

(F) Changes and Alterations.  The Actor has no right or power to waive any of the 
minimum conditions set forth in the employment contract or these Rules without the written 
consent of Equity. Unless any and all riders, changes, alterations, waivers or substitutions 
from or under these rules made prior to, when or after the contract of employment is made 
shall have been consented to by Equity in writing, such riders, changes, alterations, 
waivers or substitutions, or any part thereof, are void, at the option of the Actor, Equity 
consenting. It shall be the duty of the Theatre, not the Actor, to submit proposed changes 
to Equity for its written approval by a duly authorized representative. The Theatre shall  
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Rule 15. CONTRACT 

 

also be responsible for notifying the Actor personally of any proposed change or alteration 
to the Actor’s contract, particularly in the matter of casting assignments. At the option of 
Equity, no riders, changes, alterations, waivers or substitutions rejected by Equity shall be 
admitted in evidence in any arbitration or by any tribunal for the disposition of any claim 
without the written consent of Equity. 

(G)  Completing Contracts. 

(1) The Theatre agrees that all blanks, including opening date, name of part, salary 
and required date of arrival, will be filled in writing before signing or delivery. 

(2) All plays must be specified in the Actor’s contract along with the Actor’s 
assignment in the plays which may be "As Cast" (for Seasonal Contracts, see Rule 
56). Actor shall be advised in writing at the time of job offer whether “As Cast” 
assignments will be included in the contract and shall specify whether such 
assignments include playing a role and/or understudying a role. If the entire 
season has not been set, the Actor may agree to appear in a play "To Be 
Announced." If additional productions are added to the contract, the Actor may 
agree to appear in these productions by mutual consent. 

(3) If the Actor agrees to appear in a production "As Cast," the understudy part 
assigned as of opening night and/or the part assigned and performed at the first 
public performance shall be deemed the Actor’s assignment for that production 
and may not be changed or added to without an agreement in writing.  (See also 
Rule 56, Seasonal Contracts.) Should the Actor’s assignment be changed, no 
additional compensation will be required, but if the Actor is given additional 
assignments, the Actor shall be compensated in accordance with Rule 55(Q). 

(4) An Actor may be assigned no more than four job assignments (excluding bit 
parts and Fight Captain) in a production in which the Actor may be performing.  
Job assignments may include performing parts, understudying parts or performing 
as Assistant Stage Manager, if permitted. 

(5) Should any contract be signed more than two months in advance of projected 
starting date, such date may be listed as "on or about" with a three day grace 
period on either side of the date. The Theatre shall notify the Actor and Equity at 
least two months prior to the rehearsal date as to the exact starting date of the 
Actor’s contract. If the Theatre fails to so notify the Actor and Equity, payments to 
the Actor start on the earlier of the grace period dates. 

(6) All concessions or waivers granted to the Theatre shall be made known to the 
actors and Stage Managers at the time of audition, interview or initial contact, if 
feasible. 

(7) The Theatre agrees to indicate on the face of the contract or in a rider the dates 
of an overnight tour, if known.   

(8) The Theatre shall identify on the face of the standard employment contract the 
category of the stage(s) for which the Actor has been engaged. 
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Rule 15. CONTRACT 
Rule 16. DANCE CAPTAIN 
 

(H)  Quadruplicate Contracts.  Immediately after entering into any employment contract, 
the Theatre shall file with Equity an exact quadruplicate copy thereof. Should it not do so, 
the Actor may at any time, Equity consenting, terminate the same without notice and the 
Theatre shall pay to the Actor such amount as the Actor may be entitled to under the rules 
for a breach thereof. 

(I) Attempted Breach. 

(1) No Actor shall agree with a Theatre, employment agent, personal 
representative or other Actor, and no Theatre shall agree with any Actor, 
employment agent or personal representative to cause or attempt to cause, or 
agree to permit, any breach of any term of any Employment Contract. 

(2) Should any Equity member engage in such conduct, the Equity member shall 
be subject to such disciplinary action as the Council of Equity may determine. 

(3) Should any Theatre be found by an Arbitration Tribunal to have engaged in 
such conduct, said Theatre agrees that such conduct on its part shall be a breach 
of its employment agreements with Actors, entitling any such Actors to recover 
from the Theatre, Equity consenting, a sum equal to two weeks’ salary as 
liquidated damages, no present basis of calculation existing. The Theatre further 
agrees that upon such breach, its name may be posted on the Defaulting 
Managers List at Equity. 

(4) In the event of a recovery of liquidated damages by or on behalf of the 
offending Actor, the same shall be paid into the Equity-LORT Subsidiary Rights 
Trust Fund. 

16. DANCE CAPTAIN. 

(A) When there is choreography and/or musical staging in a musical production, a Dance 
Captain shall be required and paid from the first day of assignment (i.e., first day of 
employment as Dance Captain) but in no event later than the first day of rehearsal. If the 
Choreographer is in the production and serving as Dance Captain, the increment shall be 
paid as of the first paid public performance. 

(B) In a dramatic production, when there is movement of such a nature that the 
maintenance of the musical staging does not fall within the normal duties of a Stage 
Manager or a member of the Theatre’s artistic staff, a Dance Captain shall be assigned 
and paid from the first day of musical staging. 

(C) An Actor performing the services of Dance Captain shall be paid no less than 20% of 
category minimum for musical productions and 12% of category minimum for dramatic 
productions in addition to the Actor’s weekly contractual salary. 

Provision for payment shall be included in a rider to the Dance Captain’s contract. 

(D) The Dance Captain, if known at the time of printing, shall be listed on the cast list page 
(see Rule 48(B)). 

(E) The Dance Captain’s hours may not exceed those set forth in Rule 37(F), Workweek.   
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Rule 16. DANCE CAPTAIN 
Rule 17. DEFAULTING THEATRES 

Rule 18. DEFINITIONS 
 

(F) The Stage Manager is prohibited from functioning as Dance Captain. 

17. DEFAULTING THEATRES. 

(A) Any Theatre engaging any Actor represents that such Theatre is not in default under 
any agreement with Equity at the time of such engagement, and that no contract has been 
entered into between said Theatre and Equity or any Actor, any breach of which remains 
unsettled or unliquidated. For the purpose of this paragraph, the subject matter of a 
dispute currently in arbitration, or for which a notice of arbitration has been given, shall not 
be deemed an "unsettled" or "unliquidated" breach. 

(B) No Actor shall work or be required by any Theatre, without the consent of Equity, to 
work for any person, co-partnership, corporation, enterprise or group which has failed to 
abide by any arbitration award or, where permitted herein, any final determination of the 
Council of Equity, or which, through failure to meet past obligations to Equity or its 
members, has been placed on Equity’s Defaulting Managers List; nor shall any Equity 
member work for or be employed by anyone who is or has been connected, either as an 
individual proprietor, general partner, associate producer, corporate director or officer, or 
active stockholder with any defaulting management so specified, without the consent of 
Equity. 

(C) Should a Theatre remain in default of salaries or other monies due a member or 
members for a period longer than one year, the Theatre agrees that 5% interest, 
compounded annually, beginning one year after the default and ending when the claim is 
paid, shall be added to and payable as part of said claim. If a member of Equity is 
adjudged by the Council of Equity or an Arbitration Tribunal to be in default to a Theatre, 
interest will accrue on said default in the same manner as above. 

18. DEFINITIONS. 

(A) Actor.  The term "Actor," as used in this Agreement, shall refer to and include 
Principals, Chorus, Stage Managers, Assistant Stage Managers, Understudies, 
Professional Theatre Interns, Supplemental Extras, and Extras on Equity contract but 
excludes Non-Professionals. 

(B) Principal Actor.  The term "Principal Actor" shall include any individual hired on an 
Equity Contract other than those individuals engaged on Equity Chorus or Equity Extra 
contracts, and/or engaged to perform Equity Chorus or Equity Extra work. 

(C) Chorus.  The term "Chorus," "Chorus member," "member of the Chorus," "Actor 
engaged on a Chorus contract" and "Chorus Actor" shall include any individual engaged 
on an Equity Chorus contract and/or individuals actually performing Equity Chorus work, 
as may be determined by Equity (see Rule 37(D)). 

(D) Stage Manager and Assistant Stage Manager.  The terms "Stage Manager" and 
"Assistant Stage Manager" shall mean any individual engaged on contract as a Stage 
Manager or Assistant Stage Manager, respectively. 

(E) Extras.  (See Rule 27, Extras.) 
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Rule 18. DEFINITIONS 
Rule 19. DEVELOPMENTAL WORK 
Rule 20. DISCRIMINATION FOR UNION ACTIVITY 
 

(F) Repertory.  The term "Repertory," as used in this Agreement, shall be defined as a 
performance pattern consisting of a series of productions introduced at intervals 
throughout the season, some or all of which are maintained and repeatedly revived as a 
part of the Theatre’s general program. 

(G) Theatre.  The term "Theatre" as used herein is the equivalent of the terms "Producer" 
and "Guarantor" appearing in Equity forms. 

19. DEVELOPMENTAL WORK. 

(A) Theatre may use the Staged Reading Guidelines. 

(B) If an Actor has been engaged by a Theatre under the Staged Reading Guidelines and 
is then employed under any subsequent combination of the Casual Employment Rider 
(see page 143) and/or the Experimental Theatre provision (see Rule 57(C)) for the same 
play for at least four weeks or 24 days (consecutive or non-consecutive), and the Theatre 
subsequently produces the play on a full LORT contract or any other standard Equity 
contract within a period of three years following the end of the Casual Employment and/or 
Experimental Theatre contract, whichever was later, the Theatre agrees either to make a 
bona fide offer to the Actor to perform the same role or function in the full contract 
production or to pay to the Actor an amount equal to three weeks’ minimum salary under 
said subsequent Equity contract.  

(C) If the Staged Reading Guidelines are not used and an Actor has been employed by a 
Theatre under any combination of the Casual Employment Rider and/or the Experimental 
Theatre provision for the same play for at least five weeks or 30 days (consecutive or non-
consecutive), and the Theatre subsequently produces the play on a full LORT contract or 
any other standard Equity contract within a period of three years following the end of the 
Casual Employment and/or Experimental Theatre contract, whichever was later, the 
Theatre agrees either to make a bona fide offer to the Actor to perform the same role or 
function in the full contract production or to pay to the Actor an amount equal to three 
weeks’ minimum salary under said subsequent Equity contract. 

(D) It is understood in calculating the formulas in sections (B) and (C) above that four 
consecutive days of work under a Casual Employment Rider shall constitute one week’s 
employment. 

(E) All obligations due to Actors hereunder shall be contingent upon the obligation being 
paid out of the Equity-LORT Subsidiary Rights Trust Fund. 

20. DISCRIMINATION FOR UNION ACTIVITY. 

The Theatre shall not dismiss or otherwise penalize any Actor for fulfilling the Actor’s duties 
or obligations as a Deputy or an Equity member. 
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Rule 21. DUES AND INITIATION FEES  
Rule 22. DUTIES OF THE ACTOR 

Rule 23. ELECTRONICS 
 

21. DUES AND INITIATION FEES. 

(A) The Theatre shall deduct from the weekly salary of every employee who is, or may 
become, a member of Equity, as provided for in this Agreement, initiation fees and union 
dues, provided that the Theatre receives from Equity a proper authorization, agreed to and 
signed by the employee. (See also Rule 72, Union Security.) 

(B) Any monies so deducted shall be held in trust by the Theatre for the benefit of Equity 
and delivered to Equity no later than 30 days following the date on which the deductions 
were made. 

(C) Should the Theatre fail to deliver to Equity any and all monies so deducted within 30 
days following the date on which the deductions were made, Equity shall assess a penalty 
of $50.00 for each week of failure to deliver the monies so deducted. Any such penalties 
shall be paid to the Equity-LORT Subsidiary Rights Trust Fund. 

22. DUTIES OF THE ACTOR. 

(A) The Actor agrees to be prompt at all calls including but not limited to rehearsals, 
costume and photo calls; to appear at the theatre no later than 1/2 hour prior to the 
performance; to pay strict regard to make-up and dress; to perform the Actor’s services as 
reasonably directed, and sustained by the Stage Manager, and to conform to the language 
of the script to the best of the Actor’s ability; to properly care for  the Actor’s costumes and 
props; to respect the physical property of the production and the Theatre and to abide by 
all reasonable rules and regulations of the Theatre which are not in conflict with the 
provisions of this Agreement. Repeated lateness or other infractions of the Equity rules 
shall subject the Actor to disciplinary proceedings, in accordance with the Constitution and 
By-Laws of Equity. 

(B) The Theatre shall have the right to require an Actor who is late for any call to make up 
the time of that call on overtime hours without compensation; if any other right is thereby 
invaded, the Theatre will be responsible for the applicable compensation unless the Actor 
waives said right. 

23. ELECTRONICS. 

The Theatre shall instruct the audience prior to each performance to turn off all electronic 
devices such as beepers, cellular phones, and watches in two out of the following three 
ways:  

(a) through prominent placement in all programs,  

(b) by means of a public announcement, and  

(c) by means of a sign conspicuously and prominently posted in the theatre (sign 
shall be at least 8 by 10 inches in size with letters at least one inch in height). 

 

 



 
 24

Rule 24. EQUAL EMPLOYMENT, NON-DISCRIMINATION 
 

24.  EQUAL EMPLOYMENT OPPORTUNITY, NON-DISCRIMINATION, NON-TRADITIONAL 
AND INCLUSIVE CASTING. 

(A) Affirmation.  The parties hereto affirm their commitment to a policy of equal 
employment opportunity designed to promote a positive model of diversity and the 
elimination of discrimination in theatre. The Theatre agrees that the casting of all 
productions and the hiring of Stage Managers will be conducted in such a manner as to 
provide full and fair consideration to Actors of all ethnicities (including but not limited to 
African-American, Asian/Asian-Pacific American, Hispanic-American, Native American, 
and multi-cultural), women, seniors, and Actors with disabilities. Unless otherwise textually 
indicated, all parts/roles shall be open to all Actors without prejudice. 

(B) Non-Discrimination.  

(1) There shall be no discrimination against any Actor or applicant for a part in a 
cast by reason of race, color, creed, gender, sex, national origin, citizen status, 
sexual orientation, age, disability, political persuasion, belief, marital status, 
veteran status, or gender identity and/or expression. A claimed violation of this 
section, unless satisfactorily resolved between Equity and the Theatre, shall be 
submitted to arbitration. In the event the arbitrator determines that discrimination 
has been practiced, the arbitrator shall have the authority to direct reinstatement or 
employment, as the case may be, and/or assess such monetary damages, not to 
exceed contractual salary lost, as in the arbitrator’s opinion will make the Actor or 
applicant whole for such financial loss as the Actor may have suffered by reason of 
said discrimination. 

(2) The Actor shall not perform, other than in connection with hiring practices as 
covered by section (B)(1) above, in any theatre or other place of performance 
where discrimination on the basis of race, color, creed, gender, sex, national origin, 
citizen status, sexual orientation, age, disability, political persuasion, belief, marital 
status, veteran status, or gender identity and/or expression is practiced against any 
Actor or against any patron as to admission to or seating in such theatre or other 
place of performance. Equity, not the individual Actor or company, shall determine 
whether discrimination exists at the place of performance (See also Rule 38, No 
Strike or Lock-Out). 

(C) Non-Traditional and Inclusive Casting. 

LORT and Equity recognize the need for expanding the participation of Actors of color 
(including but not limited to African American, Asian/Asian Pacific American, Hispanic 
American, Native American, and multi-cultural), women and Actors with disabilities in their 
artistic process. 

Toward that end, LORT reaffirms its commitment to non-discrimination and a flexible, 
imaginative casting policy, known hereinafter as Non-Traditional and Inclusive Casting, in 
all its Theatres. 

(1) Non-Traditional and Inclusive Casting shall be defined, for the purposes of this 
Agreement, as the casting of Actors with disabilities, Actors of color (including but  
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Rule 24. EQUAL EMPLOYMENT, NON-DISCRIMINATION 
Rule 25. EQUITY - SPECIAL PROVISIONS 

 

not limited to African American, Asian/Asian Pacific American, Hispanic American, 
Native American, and multi-cultural), Actors over 60, and women in roles where 
race, ethnicity, gender, sex, age, or the presence or absence of a disability is not 
germane. 

(2) LORT will encourage its members to actively solicit the participation of Actors of 
color, women, Actors over 60, and Actors with disabilities in the casting process.  
LORT Theatres will attach a statement of this Non-Traditional and Inclusive 
Casting policy to their contracts with directors, choreographers and casting 
consultants. 

(3) In furtherance of the foregoing policy, LORT recognizes that all roles where 
race, ethnicity, gender, sex, age, or the presence or absence of a disability is not 
germane shall be open to Non-Traditional and Inclusive casting. Each Theatre 
shall include its Non-Traditional and Inclusive Casting policy in casting notices and 
cast breakdowns to agents and casting directors. 

(D) Performers with Disabilities. 

(1) When a role to be cast depicts a character with a specific disability, the Theatre 
agrees to include this information in the casting specifications so that performers 
with similar disabilities may be informed of the opportunity to audition for the role. 
The Theatre will seek to cast a role depicting a person with a disability with a 
performer with the same or similar disability. 

(2) When a deaf performer is sought or a deaf character is being cast, the Theatre 
shall provide a qualified interpreter(s) for the deaf (i.e., an interpreter qualified or 
certified in sign language or oral interpretation). 

(3) All audition material provided by the Theatre shall be available upon request to 
performers who are blind or have low vision, at a place to be designated by the 
Theatre, at least two business days in advance of the auditions. 

(4) All auditions shall be held in premises that are architecturally accessible. If 
auditions cannot be held in premises that are architecturally accessible, the 
Theatre, upon two business days’ notice, either by Equity or a performer with a 
disability who wishes to audition, shall arrange for an accessible facility for the 
performer’s audition. 

(E) Records. For each production, the Theatre will maintain records of Actors of color, 
women, Actors over 60, and Actors with disabilities auditioned, interviewed and/or hired 
and will forward such records to Equity at the end of each season. 

25. EQUITY - SPECIAL PROVISIONS. 

(A) Special Power to Act for Actor. 

(1) Equity may represent Actors in any dispute which may arise with the Theatre, 
and Equity may, at all times, represent Actors in relation to any matter arising 
under any employment agreement, and when any act or request or consent of  
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any such Actor is provided for in such agreement, the request, consent, or 
approval of Equity shall, for all purposes, be deemed the consent, request, 
approval or act of the Actors. 

(2) Whenever it is provided in any employment contract that any act or thing may 
be done by an Actor at the option of or with the consent of or at the request of 
Equity, or on the demand of or with the consent of such Actor, Equity, representing 
the Actor, has and is given the authority to act for and in place of the Actor and to 
assert the Actor’s position or make the Actor’s request or demand as the case may 
be, with all of the power and authority of the Actor, without liability to itself. 

(3) In all cases where, by virtue of any employment contract, the consent or 
approval of Equity is required, Equity has and reserves full discretionary power in 
giving its consent to change, modify or limit rights of any Actor under the Actor’s 
contract, said action to be taken on behalf of Equity in writing by either the 
President or Executive Director or one of the executives or members of the Legal 
Department especially authorized by either of said officers to act. 

(B) Meetings; Privileges of Actors to Attend.  The Theatre shall not require the services of 
the Actor for rehearsals (except in cases where dress rehearsals are being held or 
rehearsals on opening date) at any time when semi-annual, or scheduled or the special 
membership meetings as defined in the Constitution of Equity are being held. The Theatre 
shall be notified as soon as Equity’s Council schedules such meetings but in no event later 
than two weeks prior to such meeting. Time off for this purpose shall not be counted as a 
part of that day’s rehearsal. 

(C) Oral and Written Interpretations.  Oral or telephone rulings made by Equity are not 
binding upon Equity or, except with its consent, upon Actors. Written rulings or 
interpretations of the employment contract or this Agreement must be either approved or 
given by the President or Executive Director or one of the executives or members of the 
Legal Department specifically authorized by either of said officers to act, and shall be 
binding upon Equity only when said persons act within the powers delegated to them by 
the Council. 

(D) Council Powers.  Should there be any conflict between any rules or any basis for more 
than one interpretation as to the meaning of any of them, the Council of Equity has the 
right to determine the correct interpretation or resolve the conflict, and its decision shall be 
binding upon Equity and its members. 

(E) Employment by the Theatre or operation of a company or companies by the Theatre, 
as such phrases are used in employment contracts, shall include employment or operation 
by the Theatre alone, or by any corporation or management, corporate or otherwise, which 
it controls or directs or has an interest in, either alone or in association with others. 

(F) Deputies and Representatives.  Deputies of Equity shall be permitted in each 
company. Duly authorized representatives of Equity shall have free access to the stage 
and to all Actors at all times, inclusive of rehearsals and performances. Sufficient time 
shall be set aside during the beginning of the rehearsal period for an Equity representative  
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Rule 26. EXCLUSIVE SERVICE OF THE ACTOR 

Rule 27. EXTRAS 
 

to conduct Equity business. Such time, when utilized for this purpose, shall not be counted 
as part of that day’s rehearsal and shall not cause the Theatre to incur any penalties. 

(G) Deputy Election.  The Deputy election shall be conducted during a time in which there 
will be no interference with rehearsals. 

26. EXCLUSIVE SERVICE OF THE ACTOR. 

(A) Except as otherwise provided for in the contract of employment, the Actor shall not 
accept any other engagement in the legitimate and/or musical comedy fields from the date 
of beginning of rehearsals and until the contract is lawfully terminated, without the written 
consent of the Theatre. The Actor shall not have the right to accept employment in 
television, motion pictures or other employment which conflicts with the fulfillment of the 
Actor’s duties under the Actor’s contract. 

(B) If the Actor is playing a leading role in the production covered by said contract, the 
Actor may enter into a written agreement to be annexed to said contract, agreeing not to 
accept any other employment and to render the Actor’s services exclusively to the Theatre 
and not to render services to any other person or corporation without the written consent 
of the Theatre. 

27. EXTRAS. 

(A) Definition. The function of an Extra is to provide atmosphere and background only. An 
Extra may not be identified as a definite character, either singly or within a group. An Extra 
may not speak except in omnes, may not dance, and may not sing (except with the 
consent of Equity in relation to a particular play). Extras may not be used in tours involving 
more than four overnight stays in any week. 

(B) Extras Employed On Equity Contracts. 

(1)  In New York, Chicago and Los Angeles, “A” Theatres may only engage Extras 
employed on an Equity contract. The Theatre shall give Equity at least one week’s 
notice of a call for Extras employed on an Equity contract. 

(2) The minimum salary shall be no less than 1/2 the minimum salary for Actors as 
set forth in Rule 55. 

(3) An Extra may not understudy. 

(4) An Extra may not be rehearsed more than two weeks before the first paid 
public performance. If an Extra is called for rehearsal during the first two weeks 
after the opening, the Extra shall receive an additional 1/8th of the Extra’s weekly 
contractual salary for each day or part thereof employed in rehearsing. After these 
two weeks, Extras shall be paid in accordance with the overtime rate set forth in 
Rule 55(M). 

(5) Extras shall be signed on Standard Form Contracts supplied by Equity which 
shall stipulate a one week notice for termination of contract. 
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(C) Extras Not Employed on Equity Contracts.  Outside of New York and Los Angeles, “A” 
Theatres may use non-Equity Extras. “B+,” “B,” “C” and “D” Theatres may use non-Equity 
Extras who may understudy and their number shall not be counted in the non-professional 
ratio. These Extras may not be rehearsed more than 96 non-consecutive hours, in 
increments of not less than three hours, before the first public performance. 

(D) Supplemental Extras. 

(1) A Supplemental Extra may be identified as being of a general nature, e.g., the 
Sentry, the Doorman, the Mailman. Within a group of three or more, a 
Supplemental Extra may also be identified as a character for the purpose of 
adequately representing the nature of that group, e.g., a Sergeant with a group of 
soldiers, Townspeople differentiated as to profession and type of reaction within 
the group. Within a group, a Supplemental Extra may speak a single line, either 
fragmented to provide a realistic response or emerging singly but representatively 
from the group. A Supplemental Extra may not rehearse more than 120 non-
consecutive hours, in increments of not less than three hours, before the first 
public performance for each production, and may understudy in “B+,” “B,” “C,” and 
“D” Theatres. 

(2) Supplemental Extras may sing and dance in dramatic plays where professional 
execution of professional singing and dancing is not required. 

(3) A list of Supplemental Extras shall be supplied to Equity prior to the 
commencement of rehearsals and Equity shall be notified of any additional 
Supplemental Extras assigned during the rehearsal process prior to the first paid 
public performance. This notification may be by telephone but shall be followed up 
by letter immediately. Once the show is in performance, Extras shall be reported 
on the weekly Pension and Health Benefits Report. 

(4) Determination of a Supplemental Extra is subject to Rule 15(D). 

(5) A Supplemental Extra may not be required to change makeup but may, 
however, make two costume changes. A Supplemental Extra may not tour, except 
in local tours. 

(6) All Theatres may use Supplemental Extras except “A” Theatres in New York 
and Los Angeles, and their number shall not be counted in the non-professional 
ratio. 

28. FORMS. 

Equity will forward to LORT copies of all new and/or changed forms in advance of their 
promulgation. No form, including Bond or Security Agreement, issued by Equity, 
regardless of its contents, shall modify, affect, change, alter or influence the text or 
meaning of any rule in this Agreement. 
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29. HEALTH BENEFITS. 

(A) All “A+,” “A,” “B+,” “B,” and “C” category stages and ”D” second stages operated by 
“A+,” “A,” “B+,” “B,” and “C” main stage Theatres agree to contribute to the Equity-League 
Health Benefits Trust Fund the sum of $170 per week for each Actor and Professional 
Theatre Intern in its company for each and every week of employment during the period 
February 13, 2017, through February 11, 2018; $175 per week during the period February 
12, 2018, through February 10, 2019; $180 per week during the period February 11, 2019, 
through February 14, 2021; and $185 per week during the period February 15, 2021, 
through February 13, 2022.   

(B) All “D” category main stages and “D” second stages operated by “D” main stage 
Theatres agree to contribute to the Equity-League Health Benefits Trust Fund the sum of 
$160 per week for each Actor and Professional Theatre Intern in its company for each and 
every week of employment during the period February 13, 2017, through February 11, 
2018; $165 per week during the period February 12, 2018, through February 9, 2020; and 
$170 per week during the period February 10, 2020, through February 13, 2022.  

(C) These sums set forth in 29(A) and (B) above shall include Supplemental Workers’ 
Compensation contributions (see Rule 31(A) and (B)). 

(D) These monies shall be used to provide hospitalization and medical benefits for the 
Actor. 

(E) The Theatre further agrees to be bound by the Agreement and Declaration of Trust 
establishing the aforesaid Health Benefits Trust Fund, including all its rules and 
regulations and any and all amendments and modifications thereto which may be adopted 
by its Trustees during the term of this Agreement. 

30. HOUSING. 

(A) Housing, including room taxes and utilities, shall be provided at no cost to the Actor. 
Each Actor shall have a private bedroom. The Actor shall be advised at the time the job 
offer is made whether bathroom facilities must be shared. In addition, the Actor will be 
advised by rider whether bathroom facilities must be shared and whether the Actor is 
required to share housing with a member of the opposite gender. 

(B)  

(1) The Theatre shall provide, at no cost to the Actor, high-speed, consumer grade 
broadband Internet access in Theatre controlled Actor’s housing either via wireless 
or a portal (hook-up). If housing is not controlled by the Theatre and the above 
Internet connection is not available, the Theatre shall provide, at no cost to the 
Actor, high speed Internet access via wireless or portal (hook-up). The Theatre 
shall make best efforts to provide such access via wireless. When the Actor is 
housed in a hotel or other accommodations where Internet access is available for a 
fee, the Theatre shall reimburse the Actor for the expense of Internet access for so 
long as the Actor is housed in such hotel or other accommodations. The issue of 
“best efforts” shall not itself be arbitrable. 



 
 30

Rule 30. HOUSING 

 

(2) In the event the Actor requests private, individual, local, non-toll telephone 
service in lieu of Internet access, the Theatre shall make best efforts to 
accommodate said request. 

(C) Housing for Actors in residence eight days or more shall have access to cooking 
facilities. Cooking facilities shall mean a kitchen area with a refrigerator, stove with oven 
and a kitchen sink. If a Theatre cannot comply with the foregoing, the minimum 
requirements shall be a readily accessible refrigerator, microwave oven and accessories.  
Where building codes and landlord regulations prohibit compliance with this Rule, the 
Theatre shall provide such proof to Equity, and it shall be so noted at all auditions. The 
Theatre shall notify the Actor in a rider to the Actor’s contract what specific cooking 
facilities will be provided. For those Theatres currently providing cooking facilities, there 
shall be no reduction in said facilities. Current and future members of LORT shall make 
best efforts to provide cooking facilities. 

(D) The Theatre will ensure that there are accessible accommodations when an Actor with 
a disability is engaged. 

(E) The Theatre warrants and guarantees that the living accommodations secured for the 
Actor will be clean, safe, secure and sanitary.   

(F) All housing will have air conditioning or overhead or portable fans. The Actor shall be 
advised by rider if the housing does not have air-conditioning. 

(G)  

(1) The Actor shall not be obligated to live at any particular place, but shall have 
freedom of choice. The Theatre must supply Equity prior to the season and the 
Actor prior to the contract signing with child care information (see section (K) 
below) and information regarding housing facilities, including whether smoking and 
pets are or have been permitted, lease conditions, size of accommodations, 
distance from theatre, the nature of the furnishings (specifying whether air-
conditioning is or is not provided) (see also section (J) below), security deposits, if 
any, and any special conditions which might be applicable including the types and 
numbers of pets situated in a private facility. This information in no way guarantees 
that these accommodations will be available to an individual Actor nor does it 
relieve the Theatre of its obligation to find suitable living accommodations for the 
Actor. 

The Theatre shall make best efforts to locate and reserve suitable living 
accommodations for the Actor and the Actor’s children, provided the Actor advises 
the Theatre of the Actor’s intention to bring children at the time that the Actor 
accepts the offer of employment. 

The Theatre shall provide, if requested, current information on accommodations, if 
any, which accept pets. 

(2) Should the Theatre find accommodations which require a security deposit, said 
deposit shall be advanced by the Theatre. Actor shall be advised at time of offer 
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and by rider to the contract of full amount of security deposit and of the amount of 
weekly deductions. Security deposit for comparable accommodations and 
circumstances must be the same for each Actor. Security deposits advanced by 
the Theatre may be deducted in equal weekly installments from the Actor’s pay, 
the number of installments to equal the number of weeks the Actor is contracted to 
be on the Theatre’s payroll. Should there be an earlier termination, the balance 
owing on the deposit shall be deducted from the Actor’s final paycheck. Should an 
inspection reveal that no damage has occurred, the Theatre shall refund the 
deposit to the Actor no later than two weeks from the last day of the Actor’s 
engagement. Should the inspection reveal damage, the deposit will be held by the 
Theatre pending settlement of the landlord’s claim. If damage occurs subsequent 
to the inspection, but during the Actor’s tenancy, the Actor shall be held fully liable.  
Should the Theatre find accommodations which call for a lease, the Theatre shall 
be responsible on a pro-rata basis for any unused portion except if the contract has 
been terminated by the Actor prior to the anticipated end of the engagement. 

(3) In all cases where there is no available public transportation and no available 
suitable public dining and/or suitable living accommodations within 1/2 mile by 
normal transportation route to the theatre, the Theatre shall, at its own expense, 
furnish round-trip transportation to the Actor for all performances, rehearsals, 
and/or meals as the case may require. Said transportation shall be in a fully 
insured vehicle, operated by a fully licensed driver, and each Actor shall be 
provided with a seat in said vehicle. This transportation shall be furnished in such 
manner that the Actor will arrive at the theatre 1/2 hour prior to the beginning of 
each performance, and promptly for each rehearsal, and shall be available to 
return the Actor to the Actor’s living quarters no later than 1/2 hour after each 
performance and promptly after each rehearsal. 

Special consideration shall be given to the transportation needs of elderly Actors 
and Actors with disabilities. Theatre agrees to address any Actor’s reasonable 
concern about the Actor’s safety when traveling to and from the theatre or 
rehearsal space after sunset. 

(4) Public transportation shall not mean public conveyances for private hire such 
as taxis. 

(5) It is agreed that where public transportation is available, the Actor should be 
able to return to the Actor’s lodgings no later than one hour after the Actor leaves 
the theatre. 

(6) The Theatre shall provide round-trip transportation to diversified shopping 
facilities upon the Actor’s arrival in town. Thereafter, in all cases where no suitable 
shopping facilities are available within 1/4 mile of housing, the Theatre shall 
provide round-trip transportation to shopping facilities once each week at posted 
times. This trip shall be to an area of diversified shopping, including bona fide 
supermarket, laundry facilities, hair care facilities and a licensed pharmacy. 
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(7) When suitable accommodations are available within two miles by normal 
transportation route, but the Actor elects to go beyond that area, then the Theatre 
shall not be obligated to furnish such transportation.  

(8) It shall be the Theatre’s obligation and responsibility to locate and reserve 
suitable living accommodations; and either to have the Actor met on the Actor’s 
arrival in the town, or to instruct the Actor in advance where to go on arrival. 

(9) Should the Actor refuse a choice of reasonable accommodations within the 
provisions of this rule, the Theatre shall be relieved of any further obligation to the 
Actor with respect to housing accommodations. 

(H) The securing of housing and transportation shall not be the responsibility of the Stage 
Managers and/or Assistant Stage Managers. 

(I) The Theatre shall not be responsible for the room and board of relatives or pets. 

(J)  

(1) In order to facilitate the Actor’s planning, the Theatre will provide the Actor, no 
later than one week prior to the Actor’s arrival, with a description of the housing, 
including furnishings and appliances that will be available. 

(2) The following shall be the minimum furnishings supplied in each Actor’s 
housing: bed and mattress in good condition, nightstand, reading lamp, armchair or 
sofa, table and chairs, lamp, dresser, mirror, hangers, linens/towels, pillows, 
blankets, wastebasket, radio alarm clock, and television and cable, where available 
and necessary for adequate reception. In multi-bedroom units or dormitories, the 
television and armchairs or sofa may be provided in the common area. Theatre 
shall make available irons and ironing boards. 

(3) The following shall be the minimum kitchen equipment supplied in each Actor’s 
housing: pots and pans with lids, cooking utensils, silverware for four, not fewer 
than four plates, cups and glasses, can opener, kitchen knives and colander.  
Where housekeeping is not provided, a broom and dustpan as well as a mop and 
pail shall be furnished.  If the housing contains a microwave oven, microwave-safe 
accessories shall also be furnished. 

(4) Theatre shall provide an initial set-up of the following items in Actor’s housing 
prior to Actor’s arrival: toilet paper, paper towels, hand soap, dish soap, salt & 
pepper, sugar, coffee, tea, garbage bags, and sponge. 

(K) Management shall provide the following information to the Actor who plans to bring a 
child to place of engagement: day care, baby-sitting services, pediatricians and suitable 
housing. 

31. INJURY AND SUPPLEMENTAL WORKERS’ COMPENSATION INSURANCE. 

(A) Workers’ Compensation.  The Theatre agrees to obtain and maintain Workers’ 
Compensation Insurance coverage for all Actors in its employ. 
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(B) Supplemental Workers’ Compensation Plan.  The Theatre agrees to provide 
supplemental workers’ compensation through a group policy administered by the Equity-
League Health Benefits Trust Fund. Supplemental benefits are payable in addition to 
Workers’ Compensation for an injury received in the course of employment. A schedule of 
benefits can be obtained at the Equity office.  (See also section (A) above and Rule 29(C)) 

(C) LORT and Equity have agreed to establish a reporting protocol regarding all work-
related illnesses, accidents and injuries. 

32. JUVENILE ACTORS. 

(A) When an Actor under the age of 16 ("Juvenile Actor") is employed by a LORT Theatre, 
the Theatre agrees to establish a program in consultation with the Juvenile Actor’s parents 
or guardian and school which will provide (A) the security and proper supervision of the 
Juvenile Actor to the satisfaction of the Juvenile Actor’s parents or guardian and Theatre, 
and (B) the proper education of the Juvenile Actor to the satisfaction of the Juvenile 
Actor’s parents or guardian, school and Theatre. A rider shall be attached to the contract 
outlining the program. 

(B) The Theatre shall provide a person responsible for supervising all children under the 
age of 16 during the rehearsal period and, after the first public performance, from half-hour 
until the child is called for by a parent or guardian after curtain down. Such person shall 
not be assigned any other duty under the jurisdiction of Equity for that production. 

(C) If tutoring is required when the Juvenile Actor(s) is rehearsing and/or performing on a 
“10- out of 12-” hour day, all such required tutoring must be held during the permitted 
rehearsal hours unless otherwise mandated by state law. 

(D) Dressing Rooms.  Theatre shall use best efforts to provide separate dressing rooms for 
male and female Juveniles, which shall be separate from the adult dressing rooms. 

33. LABOR-MANAGEMENT COMMITTEE. 

The parties agree that in order to facilitate an ongoing dialogue and address issues of 
mutual concern, a Labor-Management Committee consisting of staff and members of 
Actors’ Equity Association and the League of Resident Theatres will convene at least four 
times per year during the term of the collective bargaining agreement. 

34. LAWS GOVERNING. 

(A) All contracts of employment shall be subject to, be construed by and all the rights of 
the parties thereto shall be determined by the laws of the State of New York, except as 
otherwise may be provided. 

(B) If there are any valid provisions of law applicable to a contract of employment which 
are in conflict herewith, the provisions of the contract which conflict therewith shall be 
deemed modified in conformity with the provisions of such applicable laws. 
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(C) If any provision of this Agreement shall be held invalid or unlawful by any tribunal of 
competent jurisdiction, the remaining provisions shall not be affected thereby, but shall 
remain severally valid, binding and in full force and effect. 

35.  MEDIA: RECORDING & BROADCAST. 

(A) Except as provided below, there shall be no televising, broadcasting, visual and/or 
sound recording, motion picture filming, video taping, other mechanical, electronic, or 
evolving digital means or other substantially similar current and evolving methods of 
recording (hereinafter "Recording" or “capture”) in whole or in part, of any production, 
including rehearsals, in which Actors are employed under the terms of this Agreement 
without the express permission of Equity and under terms and conditions established by it.   

(1) This Rule shall also apply to any Recording made within a period of 16 weeks 
following the final performance of the production. 

(2) Recordings may not be used for note sessions with Actors, as a replacement 
for rehearsal, or to discipline Actors. 

(B) Recording for Broadcast by a Non-Profit Educational Broadcast Station.  A Recording, 
in whole or in part, of a production in which Actors are employed under the terms of this 
Agreement may be made for local broadcast by a non-profit educational broadcast station 
under the following terms and conditions: 

(1) The Actor must give consent in writing and Equity must be notified in advance. 

(2) Each member of the cast (including Stage Managers) shall receive one week’s 
salary at the applicable LORT minimum in addition to all compensation required 
under the appropriate SAG-AFTRA contract for such work. 

(3) If the Recording takes place outside the theatre and the Stage Manager 
performs any services related thereto at the request of the Theatre, the Stage 
Manager shall, in addition to all other payments under this Rule, be paid an 
additional 1/6th of the Stage Manager’s weekly contractual salary for each day or 
part thereof so employed. 

(4) Where the Recording occurs in the theatre, there may be no cast changes 
other than those which might normally occur during the course of the play’s run.  
Where the Recording occurs outside the theatre, each Actor appearing in the 
theatrical production must be offered the same role for the Recording and may be 
free to negotiate terms and conditions under the Actor’s agreement satisfactory to 
the Actor, unless the Actor does not wish or is unable to appear in the Recording. 

(5) In the event that during the run of the theatrical production more than one Actor 
has contracted for and appeared in a particular role (exclusive of Actors who may 
have appeared only in an understudy capacity) the employer shall be free to 
choose such Actor as the employer wishes for the Recording. In the event the 
Recording is produced outside the theatre and is altered in such fashion as to 
delete one or more roles, the Actors who had played such roles shall nevertheless  
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be compensated in accordance with section (B)(2) above. 

(6) Notwithstanding the work schedule permitted under the SAG-AFTRA  
agreement, the Actor must have no less than a two-hour rest period prior to the 
half-hour call at the theatre. 

(7) Showing over additional outlets is prohibited unless the terms shall first have 
been negotiated and agreed to by the Theatre, Equity and the Actor. 

(C) Broadcast.  Subject to the conditions listed herein, captured material of the production 
may be used as part of a feature story on the production, the Theatre, the arts or any of 
the artists connected with the production on international, national, state, and local news, 
arts and arts award broadcasts (provided the Actor is signed to the appropriate SAG-
AFTRA contract when applicable), broadcast reviews of the production, talk and 
entertainment programs, community affairs broadcasts, community service programs, and 
media projects for people with disabilities. All of the foregoing shall include, but not be 
limited to, programs broadcast on radio, network and cable television, and the Internet.  

Subject to the conditions listed below, capture may be made of rehearsals and 
performances for the uses listed above. Theatre may also capture interviews, backstage 
footage, other non-rehearsal/non-performance footage, and promotional and publicity 
events (together, “Additional Footage”), which must be voluntary.  

(1) During a rehearsal: 

(a) Starting with the first day of rehearsal through the official opening or one 
week following the first paid public performance, whichever is earlier,  regularly 
scheduled rehearsals may be captured for up to four consecutive or non-
consecutive hours per week over any three-day period. Any capture lasting less 
than one hour shall constitute a full hour block. In repertory companies, the four 
consecutive or non-consecutive hours apply per week, not per production. 

(b) The Stage Manager shall file a report with Equity giving the time utilized for 
the capture. Said report shall be initialed by the Deputy(ies). Upon 
contemplation of capture during a rehearsal, the Theatre shall make every 
reasonable effort to give the cast 24 hours’ notice. 

(c) If the time of capture is changed, the Theatre shall notify the cast of such 
change and of the rescheduled time. 

(2) At a Performance: 

(a) An entire performance may be captured only by the Theatre, or a third party 
directly engaged by the Theatre provided the Theatre maintains ownership of 
all captured material.  In the event the Recording is unusable, or there is a cast 
change, another Recording of an entire performance may be made. 

(b) If possible, the cast must be given 24 hours’ notice of the capture of an 
entire performance or any part thereof. 
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(c) The cast must be given notice at the half-hour call of the capture of an entire 
performance or any part thereof. 

(d) No additional or altered lighting may be used. It is intended that in permitting 
such capture, neither the Actor nor the audience shall be disturbed in any 
manner. 

(3) Additional Footage: 

(a) The Theatre’s intent is to show the Actors in the best possible light. 

(b) The Actor’s written permission is required at time of capture for costume 
fittings/changes and warm-ups. There may be no capture of nudity. 

(c) There is no time limit on the capture or use of Additional Footage. 

(4) Provisions Applicable to both Performance and Rehearsal: 

(a) No more than 15 minutes of edited performance and/or rehearsal footage 
per production captured by the Theatre or a third party directly engaged by the 
Theatre shall be used. The edited footage/material may depict an entire scene 
or musical number. 

(b) A news organization or media company may only capture up to 30 minutes 
of rehearsal and up to 30 minutes of performance per production. No more than 
three minutes of edited performance or rehearsal footage that is captured by 
news organizations or media companies may be broadcast. Such broadcast 
may not depict an entire scene or musical number. 

(c) A Stage Manager signed to an Equity contract is required at every capture 
session. 

(d) For any violation hereof other than violations of unauthorized subsequent 
use of captured material, the Theatre shall pay one week’s contractual salary or 
Production Minimum, whichever is greater, to each Actor whose rights have 
been breached hereunder. Such payments shall not preclude any right in law or 
equity, civil or criminal, that arises under a breach of this Rule, which the Actor 
or Equity has against the Theatre or any third party. 

(D)  Non-Broadcast.  Subject to the conditions listed herein, a Recording may be made for 
non-broadcast promotion, publicity, marketing, public relations, fund-raising, audience 
development, education, transfers to other not-for-profit Theatres, prize, award, and 
festival applications, and/or civic, state, and national promotion.   

Actors employed in a production under the terms of this Agreement may participate in the 
capture of material for use by the Theatre for the aforementioned purposes under the 
following terms and conditions: 

(1) All capture of performance and rehearsal must occur in accordance with Rule 
35(C). 
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(2) The Theatre shall receive no compensation for the exhibition of any material 
captured under the terms of this provision. 

(3) The Theatre will provide Equity with the opportunity to view the completed 
Recording. 

(4) The edited Recording, under the terms of this provision, may constitute up to 
25% of the captured material but in no case more than a total of 15 minutes of 
performance and/or rehearsal. The edited Recording may depict an entire scene 
or musical number. 

(5) There is no time limit on the use of Additional Footage. 

(6) In the event the Theatre wishes to submit a Recording of an entire performance 
to private or public grant-making institutions to apply for prizes or awards, or fulfill 
festival application requirements, the Theatre may make a Recording of the 
production for this sole purpose(s) and shall notify Equity at the time of submission.  
Any such Recording made under this Rule shall be encoded with warnings at 
regular five-minute intervals that state the following: THIS FOOTAGE IS FOR 
GRANT, PRIZE, AWARD or FESTIVAL APPLICATION REQUEST PURPOSES 
ONLY AND MAY NOT BE SCREENED FOR ANY OTHER PURPOSE. UNDER 
NO CIRCUMSTANCES MAY THIS FOOTAGE BE DUPLICATED. Any Recording 
made under this Rule must also include the Equity logo and identify that Actors in 
the production include members of Actors' Equity Association.  

(7) The provisions of this section are not intended to allow Recording for the 
creation of television commercials and may not be used in such commercials. 

(8) The Theatre may retain and use Recordings made under this Rule for as long 
as the Theatre operates under the LORT Agreement, after which the Recordings 
shall be transmitted to Equity to be destroyed. 

(9)  The Theatre will maintain control and ownership of all material Recorded and 
will ensure that it is used for no commercial purposes whatsoever. 

(E) Recording to Facilitate Production Work and Transfers to Not-for-Profit Theatres. 

(1) Capture: 

(a) For the purpose of production work and the facilitation of transfers to other 
not-for-profit Theatres only, there shall be no time limit on the capture of 
rehearsal or performance. 

(b) It is intended that in permitting such capture, it shall be unobtrusive and 
neither the Actor nor the audience shall be disturbed in any manner. 

(c) If possible, all Actors involved must be given notice at least 24 hours prior to 
the performance or rehearsal that is to be captured. The cast must be informed 
at the half hour call of the capture of an entire performance or any part thereof. 

(d) A Stage Manager must be present at the captured performance and 
rehearsal. 
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(2) Use: 

(a) The Recording may be used by the director, choreographer, playwright, 
orchestrator, dance arranger, designers, Stage Manager, Dance Captain, Fight 
Captain, Stunt Coordinator, and/or the not-for-profit transferee Theatre’s 
production staff. 

(b) After the stated purpose has been accomplished, the Recording must be 
destroyed. 

(F) TV and Radio Commercials.   

(1) Radio Commercials.  The Actor may make a radio commercial of one minute or 
less, using material from the production, provided the Actor receives no less than 
the SAG-AFTRA minimum for such work. When a Stage Manager and/or Dance 
Captain is required to do any work in connection with a radio commercial the 
Theatre shall pay no less than the applicable SAG-AFTRA minimum of a Principal 
to the Stage Manager and/or Dance Captain, provided the Dance Captain is not 
otherwise compensated as an Actor. 

(2) Production-Specific TV Commercials. The Theatre may produce and broadcast 
a production-specific commercial under the following conditions: 

(a) The commercial shall be one minute or less in duration and may include 
material from the production captured under Rule 35(C). There shall be no 
special call for Recording for this purpose. 

(b) The Actor must be advised of the use of the captured material in a 
commercial and give consent to it in writing.   

(c) When a Stage Manager and/or Dance Captain is required to do any work in 
connection with a production-specific commercial the Theatre shall pay no less 
than the applicable SAG-AFTRA minimum of a Principal to the Stage Manager 
and/or Dance Captain, provided the Dance Captain is not otherwise 
compensated as an Actor. 

(d) Each Actor who appears in the commercial shall receive no less than the 
sum of (i) 1/13th of the applicable session fee (currently $671.69) plus (ii) 1/13th 
of the applicable New York Wild Spot On-Camera Principal use fee (currently 
$1320.01) for each week that the commercial is broadcast. The weeks need not 
be consecutive. However, as of the 9th week of broadcast, the Actor shall 
receive an additional 5/13ths of the sum of the applicable session fee and the 
applicable New York Wild Spot On-Camera Principal use fee. Thereafter, the 
Theatre may broadcast the commercial for one year from the date that the 
commercial is first broadcast.  

(3) Institutional TV Commercials.  The Theatre may produce and broadcast an 
institutional commercial (i.e., a commercial promoting the Theatre itself and not a 
specific production) under the following conditions: 
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(a) The commercial shall be one minute or less in duration, with no more than 
10 seconds from any single production. The commercial may include clips from 
prior productions. 

(b) Clips from a current production may not be used unless that production has 
closed by the time the commercial is broadcast. The Theatre may refer to 
productions that are currently running and/or the current or upcoming season in 
voiceover or in writing provided no accolades/praise describing either the 
production or critical response to the production are used. 

(c) The Theatre must obtain written permission from Actors who appear in clips 
taped prior to the commencement of this Agreement. Each Actor who appears 
in the commercial shall receive no less than the sum of (i) 1/13th of the 
applicable session fee (currently $671.69) plus (ii) 1/13th of the applicable New 
York Wild Spot On-Camera Principal use fee (currently $1320.01) unless the 
Actor has already received said payment for a prior use of the clip in which the 
Actor appears. For the foregoing payment, the Theatre shall have the right to 
broadcast the clip in an institutional commercial for three years from the date 
that the commercial is first broadcast.  

(d) When a Stage Manager and/or Dance Captain is required to do any work in 
connection with a production-specific commercial, the Theatre shall pay no less 
than the applicable SAG-AFTRA minimum of a Principal to the Stage Manager 
and/or Dance Captain, provided the Dance Captain is not otherwise 
compensated as an Actor. 

(e) There shall be written identification of Actors as members of Actors’ Equity 
Association. 

(4) Theatres in New York City and Los Angeles may not pro-rate applicable fees.  
Each Actor at said New York City and Los Angeles Theatres who appears in a 
commercial shall receive no less than the full session fee plus the full New York 
Wild Spot On-Camera Principal use fee. 

(G) Cast Album. Cast albums may be made under the provisions of the LORT Original 
Cast Album Rider.   

(1) For pressings of 10,000 albums or fewer, the Theatre agrees that any Actor 
who sings or verbalizes in the production in any number, plus the Stage Manager, 
shall be employed on the appropriate SAG-AFTRA contract for the Recording of 
said album and shall receive not less than one week’s contractual salary, the 
applicable SAG-AFTRA rate, or the prevailing LORT “B” minimum, whichever is 
greater, for up to eight hours so employed, which may be scheduled by the 
Theatre over no more than four days. This limited pressing allowance shall not 
apply to LORT “A+” mainstages.  

(a) Should subsequent pressings cause the total number of albums to exceed 
10,000, Actors shall be paid retroactively under the terms of 35(G)(2) below. 
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(b) If such album is made available for sale by download via the Internet (e.g., 
iTunes, etc.), the following shall apply: 

(i) Each download of a full album shall count towards the number 
of pressings. 

(ii) Each download of 20 single songs, including each song in a 
download of multiple singles, shall count as a full album toward the 
number of pressings. 

(iii) If the cast album was produced under the terms of 35(G)(1) 
above and subsequent downloads cause the number of pressings to 
exceed 10,000 albums, Actors shall be paid retroactively under the 
terms of 35(G)(2) below. 

(2) For pressings of more than 10,000, the Theatre agrees that any Actor who 
sings or verbalizes in the production in any number, plus the Stage Manager, shall 
be employed on the appropriate SAG-AFTRA contract for the Recording of said 
album and shall receive not less than one week’s contractual salary, the applicable 
SAG-AFTRA rate, or the prevailing Production Contract minimum, whichever is 
greater, for up to eight hours so employed, which may be scheduled by the 
Theatre over no more than four days. 

(3) If the Actor works more than eight hours, the Actor shall be paid not less than 
one-eighth of the Actor’s weekly salary (but in no event less than one-eighth of the 
Production Contract minimum or LORT “B” minimum, whichever is applicable), up 
to a cap of 250% of the Production Contract minimum salary or the SAG-AFTRA 
rate, whichever is higher, for each hour or part thereof. 

(4) The Theatre shall give Equity not less than 72 hours’ notice (inclusive of at 
least two business days) prior to such recording. 

(5) Such cast album shall accord credit to each Actor appearing in the production 
at the time the Recording is made, whether or not the Actor performs on the 
Recording. 

(6) Terms for Actor participation in the Theatre’s 15% of monies derived by the 
Theatre are identified in the LORT Original Cast Album Rider. 

(7) If, during recording of a cast album, one or more non-professional Chorus 
singers are engaged, then Equity Swing singers and Understudies assigned to 
singing parts who are not engaged to record the cast album shall share equally in 
an amount equal to the average contractual salary of said Swings and 
Understudies multiplied by the number of employment days of such non-
professional Chorus singers. 

(8) For cast album Recordings only, there shall not be less than a 10-hour rest 
period between an evening performance and a morning recording call. There shall 
be a break of 1½ hours (one hour if a meal is provided) between the recording 
session and rehearsals or performances scheduled under the Equity Agreement.  
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Recording sessions may not be scheduled on two-performance days. 

(9) Application of this rule may not reduce breaks or rest periods required by the 
SAG-AFTRA contract. 

(H) This Rule shall apply in all instances irrespective of the use made of such Recording, 
the method employed in obtaining same, or the length or character of the "part" of said 
production so Recorded. 

(I) Nothing contained herein shall negate or minimize the Actor’s right to negotiated 
payments for any Recording. If the minimum payments herein required for any Recording 
should be less than the minimum rate required by SAG-AFTRA for such work, then the 
Actor shall receive not less than the SAG-AFTRA minimum. Overtime, residuals or any 
other additional payments which may become due the Actor are not included in the 
minimums specified herein. 

(J) The Actor shall not knowingly participate in any Recording except under the 
circumstances set forth above or unless Equity otherwise consents thereto in writing. 

(K) Community Outreach. Theatre shall have the right to simulcast live a regularly 
scheduled performance to a place of public assembly (i.e., community center, VFW hall, 
school auditorium, city park, military base, and prison) for the purposes of community 
outreach/audience engagement. Theatre will submit to Equity a usage form that reports 
the production, the date, the location, attendance records, and ticket revenue, if any. 
Further, any ticket revenue will be included in the Theatre’s Certified Weekly Box Office 
Receipts. This provision is not intended to provide use for any pay television broadcast, 
making of cassettes, or other audio/visual Recordings for public sale or distribution. 

(L) Closed Circuit Television.   Theatre shall have the right to set up closed circuit viewing 
within the Theatre. Theatre will submit to Equity a usage form that reports the production, 
the date, the location, attendance records, and ticket revenue, if any. Further, any ticket 
revenue will be included in the Theatre’s Certified Weekly Box Office Receipts. This 
provision is not intended to provide use for any pay television broadcast, making of 
cassettes, or other audio/visual Recordings for public sale or distribution. 

(M)Websites and Other Platforms. Up to a total of 15 minutes of edited rehearsal and/or 
performance footage per production (which may depict an entire scene or musical 
number), as well as unlimited Additional Footage, may be used as follows: 

(1) On websites of the Theatre (including third party hosting sites); transferee not-
for-profit Theatres; not-for-profit arts and tourism-related agencies of the city, 
county, state and intra- and inter-state region in which the Theatre is located; local 
Rotary, Chamber of Commerce and local not-for-profit “booster” organizations; 
media websites; arts calendar websites (such as Playbill.com); third party 
promotional and ticketing services (e.g., Theatremania.com, Ticketmaster, 
WebTix.com) and not-for-profit arts service and arts promotion organizations (e.g., 
Actors’ Equity Association, Theatre Communications Group, Americans for the 
Arts). 
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(2) On websites of sponsors and/or supporters of the Theatre, provided: 

(a) The Actor’s likeness is used solely to acknowledge the sponsorship or 
support and is not in any way used directly or indirectly to endorse the sponsor 
or a specific product of the sponsor; 

(b) At the time of contracting, the Theatre solicits from the Actor any current or 
potential professional conflicts that may limit the use of the Actor’s image on the 
sponsor’s or supporter’s website, and the Theatre, based upon the Actor’s 
written notification, does not use the Actor’s image in any way that may pose 
conflicts; 

(c) The footage is not used for more than two years from commencement of the 
Actor’s individual employment contract. The Actor may negotiate a lesser time 
period; and 

(d) The Theatre shall indemnify the Actor against any breach of an Actor 
exclusivity clause when such breach is a result of the use not authorized by this 
Rule 35(M). 

(3) Promotional and publicity Recordings may be delivered through the following 
platforms, including, but not limited to: mobile technology (including but not limited 
to cell phones), sales kiosks, lobby loops, podcasts, wallpaper, and video e-blasts.  
Theatres may also use and provide materials captured hereunder through other 
substantially similar delivery platforms that are currently available or as they may 
evolve. 

(4) For all usage authorized by this Rule 35(M), the Theatre’s ticket sale 
information may be presented on the same “page” as the Recording. If voice-over 
or other live actor work performance is required, in addition to the permitted 
performance footage, the applicable SAG-AFTRA Agreement shall apply to such 
voice-over or other work. 

(5) The above time restrictions apply per distribution point, not per delivery 
platform. Thus, a permitted Recording may be used on a number of different 
websites, not just one Recording for the entire web. 

(6) Recordings may be changed on an individual distribution point (e.g., a single 
website) as often as the Theatre wishes provided the total amount of material on 
that distribution point at any one time adheres to the time limitations set forth 
above. 

(7) Use of footage for any purpose other than specified above is strictly prohibited.  
For any violation under this Rule, the Actor shall be paid no less than two weeks’ 
contractual salary in addition to any SAG-AFTRA amounts which may be due. 

(N) Recording for Use in the Production. (See Rule 50, Recordings (Use in Production).) 
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(O) Captured Material For Use By Visual/Audio Interpreters. 

(1) The Theatre may use material captured under Rule 35(C) for the purpose of 
assisting interpreters for the hearing or visually impaired (hereafter referred to as 
“Interpreter(s)”). After the stated purpose has been accomplished, the Recording 
shall be returned to the Theatre, and the Theatre shall send written certification, 
signed by the Theatre, the Stage Manager, and the Interpreter, that the Recording 
has been returned and no copies were made on the part of the Interpreter. 

(2) The Theatre may make an audio or video Recording for the sole purpose of 
assisting interpreters.  

(a) Under no circumstances may any such Recording, in whole or in part, be 
used for any commercial or non-commercial purpose, except as expressly 
provided herein, without the written consent of Equity and pursuant to terms 
established by Equity. 

(b) Capture will take place during one regularly scheduled rehearsal or 
performance of each production. There may be no special calls and no special 
staging for the capture. 

(c) The Actors shall be given at least 24 hours’ notice of any capture 
hereunder. 

(d) No copies of the Recording shall be permitted. The Recording will be 
adequately secured by the Stage Manager or the interpreter to insure its 
integrity. Under no circumstances may anyone other than the interpreter listen 
to or view the Recording.  

(e) After the stated purpose has been accomplished, the Recording will be 
surrendered to Actors' Equity Association, accompanied by written certification 
signed by the Theatre, the Stage Manager and the interpreter that no copies of 
the Recording exist. 

(3) Any breach of the terms set forth herein shall render the Theatre liable for 
breach penalty payments of not less than two weeks’ salary for each Actor affected 
plus any applicable SAG-AFTRA rates. 

(P) Additional Terms. 

(1) The Theatre may furnish captured material to another not-for-profit Theatre to 
promote and publicize a separately produced production, with additional payment 
to each Actor in the original production as negotiated by Equity. However, no 
payment will be required in the case of a transfer to another not-for-profit Theatre. 

(2) For a tour, if the Theatre provides its captured material to a presenter who, in 
turn, elects to promote a season, and that season includes non-Equity productions, 
the material provided by the Theatre must indicate that the Actors and Stage 
Managers are represented by Equity. 
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(3) If captured material is used to promote a season that includes any non-Equity 
production, the captured material must indicate that the Actors and Stage 
Managers are represented by Equity. 

(4) Material may not be used to promote a non-Equity production. 

(5) The Theatre may furnish captured material to a commercial producer, for 
promotional and publicity purposes only, provided the commercial producer makes 
additional payment to each Actor as negotiated by the commercial producer with 
Equity. 

(6) A Theatre may use captured material from its own previous production or a 
production from another LORT Theatre. The original production will be so identified 
(e.g., “footage from original Goodman Theatre cast 2009”). However, no 
identification is necessary in the case of a transfer from another not-for-profit 
Theatre. 

(7) Equity may obtain and use footage from any production (including closed 
productions) for purposes of promoting and branding Equity, provided Equity 
credits both the Theatre and the production.  

(8) The Theatre may furnish captured material to a not-for-profit Theatre or a 
commercial producer for the purposes of encouraging or facilitating tours, transfers 
of the Theatre’s production, future productions of the play, or further developmental 
work on the play. Material so furnished under this section may not be used for 
promotion or publicity and such material shall be housed on a mutually agreed 
platform that is password protected.   

(9) The Theatre may make a Recording of an entire performance available on a 
password-protected or otherwise restricted website for use during in-class 
instruction at a K-12 educational institution and all institutions of higher learning, 
but only as part of a curriculum developed by the Theatre and/or the educational 
institution and provided the Theatre is not compensated outside of an 
administrative fee. The Theatre will inform Equity when sharing a Recording under 
this rule, including the amount of the administrative fee. 

(Q) Media Payment. See Rules 55(K), Media Payments, and 55(S), 401(k) Plan.  

(R) Personal Appearances.  When an Actor is asked to perform as part of a personal 
appearance and when that performance comes under the jurisdiction of SAG-AFTRA, the 
Actor shall be paid no less than the applicable SAG-AFTRA minimum. When the Stage 
Manager and/or Dance Captain is asked to do any work in connection with said 
performance, the Stage Manager and/or Dance Captain shall be paid no less than the 
applicable SAG-AFTRA minimum for a Principal (on camera) in lieu of any other payment 
due under the terms of this Agreement.  

 

 

 

 



 
 45

Rule 36. MUSICAL INSTRUMENT RENTAL 
Rule 37. MUSICAL PRODUCTIONS 

 

36. MUSICAL INSTRUMENT RENTAL. 

The Theatre shall negotiate with the Actor a weekly instrument rental rate when the Actor 
agrees to use the Actor’s own musical instrument for a production. The rate agreed to 
shall be stated in a rider to the Actor’s contract. Compensation shall commence with  the 
first use, including use in rehearsal. 

37. MUSICAL PRODUCTIONS. 

For the purpose of this Agreement, a musical herein is defined as a production which has 
as an integral and major part of its thematic nature the use of singing and/or dancing, such 
as, but not limited to, No, No, Nanette or The Full Monty, a musical comedy; New Faces or 
Smokey Joe’s Café, a musical revue; Student Prince, a light opera or operetta. 

(A) Cast And Ratio. 

(1) In "A" Companies, the entire cast shall be signed to applicable Equity contracts. 

(2) In "B+" Companies, a cast of up to 13, including the Stage Managers and 
Chorus, shall be signed to applicable Equity contracts. Thereafter, the ratio tables 
of Rule 39(G)(4) shall apply, except that after 20 Equity contracts, non-
professionals shall not exceed 50% of the cast of the entire production. In any 
production in which there is a Chorus, at least 12 Actors shall be signed to Equity 
Chorus contracts and shall perform as Chorus, unless the number of actors 
performing as Chorus is fewer than 12, in which case the entire Chorus shall be 
signed to Equity Chorus contracts.   

Effective February 13, 2022, non-professionals shall not exceed 50% of the 
Chorus. 

(3) In "B" Companies, a cast of up to 11, including the Stage Managers and 
Chorus, shall be signed to applicable Equity contracts. Thereafter, the ratio tables 
of Rule 39(G)(4) shall apply, except that after 19 Equity contracts, non-
professionals shall not exceed 50% of the cast of the entire production. In any 
production in which there is a Chorus, at least 10 Actors shall be signed to Equity 
Chorus contracts and shall perform as Chorus, unless the number of actors 
performing as Chorus is fewer than 10, in which case the entire Chorus shall be 
signed to Equity Chorus contracts.   

Effective February 13, 2022, non-professionals shall not exceed 50% of the 
Chorus. 

(4) In "C" Companies, a cast of up to 11, including Stage Managers and Chorus, 
shall be signed to applicable Equity contracts. Thereafter, the ratio tables of Rule 
39(G)(4) shall apply, except that after 15 Equity contracts, non-professionals shall 
not exceed 50% of the cast of the entire production. In any production in which 
there is a Chorus, at least six Actors shall be signed to Equity Chorus contracts 
and shall perform as Chorus, unless the number of actors performing as Chorus is 
fewer than six, in which case the entire Chorus shall be signed to Equity Chorus 
contracts.  
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Effective February 13, 2022, at least eight Actors shall be signed to Equity Chorus 
contracts unless the number of actors performing as Chorus is fewer than eight; in 
addition, non-professionals may not exceed 50% of the Chorus. 

(5) In "D" Companies, a cast of up to 11, including the Stage Manager and Chorus, 
shall be signed to applicable Equity contracts. Thereafter, the ratio tables of Rule 
39(G)(4) shall apply, except that after 11 Equity contracts, non-professionals shall 
not exceed 50% of the cast of the entire production. In any production in which 
there is a Chorus, at least four Actors shall be signed to Equity Chorus contracts 
and shall perform as Chorus, unless the number of actors performing as Chorus is 
fewer than four, in which case the entire Chorus shall be signed to Equity Chorus 
contracts. 

Effective February 13, 2022, at least six Actors shall be signed to Equity Chorus 
contracts unless the number of actors performing as Chorus is fewer than six; in 
addition, non-professionals may not exceed 50% of the Chorus. 

(6) An Actor employed on an Equity contract shall be permitted to partner or be 
partnered by a non-professional Actor. Should a dispute arise as to the safety of 
this partnering, such partnering may only continue with the unanimous approval of 
an on-site committee consisting of the Deputies, Dance Captain and Stage 
Manager. 

(7) In University-connected theatres maintaining a regular theatre training program, 
the 50% restrictions in sections (2), (3), (4) and (5) above, both as to the entire 
cast and to the Chorus, shall be waived for bona fide matriculated students in the 
Theatre Arts Department of the University provided there are at least 20 Equity 
contracts in a "B+" Company, 19 Equity contracts in a "B" Company, 15 Equity 
contracts in a "C" Company, and 11 Equity contracts in a "D" Company and where 
there is a Chorus there are at least 12 Equity Chorus contracts in a "B+" Company, 
at least 10 Equity Chorus contracts in a "B" Company, at least five Equity Chorus 
contracts in a "C" Company and at least three Equity Chorus contracts in a "D" 
Company. 

Effective February 13, 2022, at least eight Actors shall be signed to Equity Chorus 
contracts in a “C” Company and at least six Actors shall be signed to Equity 
Chorus contracts in a “D” Company. 

(8) Should the Theatre fail to employ the required number of Principal and Chorus 
Actors as stipulated in sections (2), (3), (4) and (5) above, or should at least 12 
Actors signed to Equity Chorus contracts in "B+" Companies and/or 10 Actors 
signed to Equity Chorus contracts in "B" Companies and/or five Actors signed to 
Equity Chorus contracts in "C" Companies and/or three Actors signed to Equity 
Chorus contracts in "D" Companies fail to perform as Chorus, the Theatre shall 
pay a sum equivalent to one week’s minimum salary for each contract violation to 
the Equity-LORT Subsidiary Rights Trust Fund, for each week such violation 
continues. 
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Effective February 13, 2022, at least eight Actors shall be signed to Equity Chorus 
contracts in a “C” Company and at least six Actors shall be signed to Equity 
Chorus contracts in a “D” Company. 

(9) Should the number of non-professionals employed exceed 50% of the cast of 
the entire production, the Theatre shall pay to the Equity-LORT Subsidiary Rights 
Trust Fund a sum equivalent to two weeks’ minimum salary for two weeks of 
rehearsal and one week’s minimum salary for each contract short of the required 
50% for each week such violation continues. 

(See Rule 39(G)(5)(d) & (e) for banking in musicals.) 

(B) Alternative Ratios.  All the ratios for musical productions set forth in section (A) above 
shall remain the same, except that a Theatre, by written notification to Equity, may 
exercise the following option prior to casting: 

(1) "B+” and "B” Theatres may use non-professionals in the Chorus and/or as 
Principals, pursuant to the ratios for dramatic productions set forth in Rule 
39(G)(4).  In no event, though, may non-professionals exceed 25% of the Chorus. 

(2)  “C” and "D" Theatres may use non-professionals in the Chorus and/or as 
Principals, pursuant to the ratios for dramatic productions set forth in Rule 
39(G)(4).  In no event, though, may non-professionals exceed 50% of the Chorus. 

Effective February 13, 2022, Rule 37(B)(1) shall be applicable to “C” Theatres and 
non-professionals shall not exceed 25% of the Chorus. 

(C) Contracts and Riders. 

(1) An Actor already under contract as a Principal in a production, dramatic or 
musical, may, by mutual consent, agree to perform as Chorus in another 
production and this shall be so designated in a rider. 

(2) An Actor who is engaged solely as Chorus (and who is not already under 
contract--see section 37(C)(1) above) shall be signed to a Chorus contract. 

(D) Cast Breakdowns. 

(1) As soon as they are available, the Theatre shall furnish to Equity the script of 
scheduled new musicals and new adaptations of musical productions with a cast of 
characters and casting breakdowns of Principal roles, number of Chorus to be 
employed, a schedule of all functions for which Chorus will receive additional 
payments, and an indication of the number of non-professional Principal 
performers to be used and the number of non-professional Chorus performers to 
be used. 

(2) Equity will then respond with its breakdown of Principal and Chorus roles.  
Where differences exist, the Theatre agrees to contract Principals and Chorus in 
accordance with Equity’s breakdown. Any failure to do so will invoke the penalty 
provided for in section (A)(8) from the date of first rehearsal. Final determination 
will be made when the production is frozen and contracts will be changed to reflect 
this determination. Where Equity’s initial determination is no longer valid, the  
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Theatre shall not be charged a penalty. Equity retains final authority in 
determination (see Rule15(D)). 

(E) Chorus Auditions. (See also Rule 4, Auditions or Interviews, and Rule 24, Equal 
Employment Opportunity, Non-Discrimination, Non-Traditional and Inclusive Casting.) 

(1) For productions utilizing chorus, there shall be chorus auditions open to all 
performers. The following conditions shall apply: 

(a) Among the auditions held for chorus performers, there shall be auditions for 
Equity performers. 

(b) The Theatre is under no obligation to hire any person pursuant to any 
chorus audition procedure including the procedure for Equity performers set 
forth below. 

(2) Equity Chorus audition provisions. 

(a) If the Theatre holds a musical EPA and/or agent appointments in an office 
city, an Equity Chorus audition shall be required and held in an Equity-
approved rehearsal hall or Theatre in a city where Equity maintains an office. 

If the Theatre does not hold any musical auditions in an office city, required 
Equity Chorus auditions may be held in any of the liaison cities listed in Rule 
4(C)(3)(c). An individual with casting authority (i.e., one who can effectively 
recommend performers for employment by the Theatre) must be present at all 
times during the Equity Chorus audition. 

(b) Equity shall receive at least two weeks notice of Equity performer chorus 
auditions for each production. 

(c) All such Equity auditions shall be held in an Equity-approved rehearsal hall 
or Theatre. 

(d) If auditioning in an office city, an Equity monitor shall be present at the first 
audition to assist the Theatre or its representative in organizing and facilitating 
the audition. The Theatre shall notify Equity of the time, date and place of the 
final audition. 

(e) Each Equity performer who auditions for the chorus may be required by the 
Theatre to attend three days of auditions. Thereafter, the Theatre shall pay to 
the performer 1/6th of the Theatre’s basic minimum salary plus transportation 
for each day over three. 

(f) Auditions may be held on three separate days. At the first Equity audition, 
performers may be typed, asked to dance and/or sing. After the performer has 
been auditioned for dancing and/or singing, the performer may be asked to 
read for chorus parts and/or understudy. At the second and/or third audition, 
the performer may again be asked to do all of the above. 
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(g) If these three days are not consecutive, Equity performers shall not be 
required to report for any purpose on the intervening days. 

(h) If, at the second or third audition, the selection of a performer is to be 
determined at a final match-up, then the performer retained for the match-up 
from the earlier audition that day shall be released following the selection and 
shall be free until the final match-up, except if required to read for a part or 
understudy. The Theatre shall conclude the audition within an eight hour span 
from the first call on that day. In the event any audition exceeds eight hours 
from the time of the performer’s first call, the Equity performer shall receive 
1/6th of minimum salary as compensation for the day. 

(i) For each auditioning Equity performer, there shall be a break of at least one 
hour after not more than five consecutive hours of audition. For each 1/2 hour, 
or part thereof, over five hours without a break, the performer shall be paid 
$20.00 until the break is given. 

(j) If the Equity performer is required to rehearse numbers used in the 
production, this shall constitute the beginning of the rehearsal period. 

(k) The scheduling of Equity auditions and notice of the audition calls shall be 
sent by the Equity office staff in the applicable city to Equity performers. 

(l) The Theatre shall not hold Equity calls or auditions on any day when an 
Equity meeting is scheduled, provided that Equity has notified the Theatre in 
advance of the meeting. 

(3) Safe and Sanitary Provisions. 

(a) When auditions are held in studios, the Theatre shall provide: 

(i) A room other than the audition room which shall have seats and 
open space where the Actor may wait and/or warm up for the audition. 

(ii) Separate changing facilities (not lavatories) for men and women 
at any audition at which they are required to dance. 

(iii) An audition room, changing room and/or waiting room which is 
properly lighted, ventilated and heated (when necessary) during 
inclement or cold weather to at least 68 degrees F. 

(iv) Dance surfaces at the place of the audition(s) shall comply with 
Rule 54(J), Dancing and Fighting Surfaces. 

(v) Bathroom facilities must be available to performers waiting to 
audition. 

(vi) Where the Theatre has exclusive control of the interview, 
audition or waiting room, smoking shall not be permitted. 

(b) When auditions are held in theatres, the Theatre shall provide facilities and 
conditions similar to those described in section (E)(3)(a)(i) – (vi) above. 



 
 50

Rule 37. MUSICAL PRODUCTIONS 

 

(4) The Theatre agrees: 

(a) That Equity shall have the right, in consultation with the Theatre, to 
schedule the auditions so that no more than two productions hold their first or 
final call (audition) on the same day, in the same city, or call the same category 
(singer or dancer) at the same time. 

(b) To audition singers (male and female) and dancers (male and female) 
separately at the first call for Equity Chorus performers, and that the group 
called and time and place of said call shall be provided in a notice sent by 
Equity at least one week before the time of audition. Dancers shall be 
auditioned as dancers before they are auditioned as singers. Singers shall be 
auditioned as singers before they are auditioned as dancers. 

(c) That it shall not halt the continued progress of a Chorus audition to audition 
an Actor or Chorus for a Principal role or, except at the finals, to have Chorus 
read for a part or understudy during the time of the Chorus audition. 

(d) The Theatre shall provide liability insurance at all auditions for all Actors. 

(e) Accompaniment. The Theatre shall provide a piano/keyboard and 
accompanist who can sight read for all auditions at which the performer is 
required to sing and/or dance. 

(F) Workweek. 

(1) During non-performance weeks, rehearsal hours shall not exceed “7 out of 9” 
consecutive hours per day (including breaks required in section (G) below).  
However, the span of day may be reduced from nine hours to eight and one-half 
hours provided the cast so votes, in accordance with Rule 51(E)(1). The total 
workweek for Musicals shall not exceed 45 hours, of which no more than 42 hours 
shall be allotted to rehearsal. 

(2) Where there is a rehearsal period of more than four weeks (none of which may 
be tech week), the total workweek, in the next to the last week prior to the first paid 
public performance, shall not exceed 47 hours, of which no more than 45 shall be 
allotted to rehearsals. In that week, the Theatre shall have the option of “7 out of 9” 
or “8 out of 10” consecutive hours per day (including breaks as required in section 
(G) below). The span of day may be reduced from 9 hours to 8½ hours or from 10 
hours to 9½ hours provided the cast so votes, in accordance with Rule 51(E)(1). 

(3) The Theatre shall conduct an on-stage, full-dress, full-tech, non-stop run-
through of the entire play, including intermissions, prior to the first public 
performance. If, due to unforeseen circumstances, the tech/dress rehearsal cannot 
be achieved, the Theatre shall ensure that all aspects of the production that might 
endanger the Actor are rehearsed. Also, the Theatre shall make an announcement 
from the stage prior to the beginning of the performance that there may be a need 
to stop. 
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(4) In the seven days prior to the first paid public performance, the total workweek 
shall not exceed 55 hours, of which no more than 54 shall be allotted to rehearsals.  
The 55-hour week shall fall either in the last full week of rehearsal or the week of 
the first paid public performance, but not both. This seven-day period may include: 

(a) three “10 out of 12” and three “8 out of 10” consecutive hour days (including 
the breaks as required in section (G) below); or 

(b) two “10 out of 12” and four “8 out of 10” consecutive hour days (including 
the breaks as required in section (G) below); or 

(c) six “9 out of 11” consecutive hour days (including the breaks as required in 
section (G) below). 

(d) There must be a day off within this seven-day period. 

(5) During combined rehearsal and performance weeks, the total workweek shall 
not exceed 50 hours. 

(6) All other rules for Dramatic productions in Rule 51 shall also apply to Musicals. 

(G) Rest Periods During Rehearsals.  Except during dress rehearsals, there shall be a rest 
period of five minutes after no more than 55 minutes of rehearsal or 10 minutes after no 
more than 80 minutes of rehearsal for each Actor. For each failure to give such rest 
periods, the Theatre shall pay each Actor one hour of overtime. 

(H) Additional Compensation. 

(1) Chorus Playing a Part. 

(a) If a Production is a new musical, or if a production is substantially changed 
by cutting, re-writing or a change in concept, Equity will, upon notification, 
determine if a Part is properly classified as Principal (see also Rule 15(D) and 
section (D) above). 

(b) If a member of the Chorus is assigned to play a part, perform a dance or 
sing a song which was performed by a Principal Actor in an original production 
(Off-Broadway, Broadway, Road, etc.) or which is individual in its character, the 
Actor shall receive no less than 3.25% of minimum or $30.00, whichever is 
higher, per week in "A" Companies, 2.0% of minimum or $20.00, whichever is 
higher, in "B+" Companies, 2.0% of minimum or $18.00, whichever is higher, in 
"B" Companies, 1.5% of minimum or $13.00 Dollars, whichever is higher, in "C" 
Companies, and 1.5% of minimum or $12.00, whichever is higher, in "D" 
Companies for each such assignment in addition to the Actor’s weekly 
contractual salary. 

(c) Chorus Playing a Part. If a member of the Chorus is assigned to perform a 
specialty, speak lines, or perform a solo which is incidental to the production, 
i.e., "bit parts," the Actor shall receive no less than 1.6% of minimum or $15.00, 
whichever is higher, per week in "A" Companies, 1.5% of minimum or $13.00, 
whichever is higher, in "B+" Companies, 1.5% of minimum or $12.00, 
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whichever is higher, in "B" Companies, 1.25% of minimum or $10.00, 
whichever is higher, in "C" Companies, and 1.25% of minimum or $9.00, 
whichever is higher, in "D" Companies for each such assignment in addition to 
the Actor’s weekly contractual salary. 

(d) All additional duties and payments therefor shall be included in a rider which 
shall be attached to the Actor’s contract. 

(2) Understudies for Principal Roles. When understudies are required, as provided 
in Rule 70(A), or if the Theatre elects to engage understudies, the following rules 
shall apply: 

(a) A member of the cast (Principal or Chorus) assigned to understudy a 
Principal role or part shall be paid no less than 3% of minimum or $27.00, 
whichever is higher, per week in "A" Companies, 2.5% of minimum or $22.00, 
whichever is higher, in "B+" Companies, 2.5% of minimum or $21.00, 
whichever is higher, in "B" Companies, 2.5% of minimum or $18.00, whichever 
is higher, in "C" Companies, and 2.5% of minimum or $17.00, whichever is 
higher, in "D" Companies for each such assignment in addition to the Actor’s 
weekly contractual salary. 

(b) Non-professionals who are not performing in the production may be used as 
understudies in Principal roles and shall not be counted for purposes of ratio 
provided that the Actor understudied continues to receive the Actor’s weekly 
contractual salary throughout the period when the understudy performs in the 
place of said performer and further provided that the period during which the 
understudy is performing shall not exceed two weeks. 

(3) Understudying a Starring Role.  A member of the cast (Principal or Chorus) 
assigned to understudy a starring role (i.e., billed over the title) shall receive a 
minimum of $50.00 in addition to the Actor’s contractual salary for each 
performance given in place of said star. 

(4) Chorus Understudying Chorus Playing a Part.  If a member of the Chorus is 
assigned to understudy any other member of the Chorus playing a part (see 
section 37(H)(1)(b) and (c) above), the Chorus member shall receive no less than 
1.25% of minimum or $11.00, whichever is higher, per week in "A" Companies, 
1.0% of minimum or $9.75, whichever is higher, per week in "B+" and "B" 
Companies, and 1.0% of minimum or $8.50, whichever is higher, per week in "C" 
and "D" Companies for each such assignment in addition to the Actor’s weekly 
contractual salary. 

(5) Performing or Reading Part Understudied.  If an understudy has had the part or 
role for less than one week, the understudy may not be required to perform the 
part or role unless the understudy is willing and able, but the understudy may be 
required to read it. 
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(6) Swing and Partial Swing. 

(a) For the purpose of this Agreement, Full Swings are non-performing 
members of the Chorus who swing all Chorus performing in Chorus numbers in 
the production. They must be available to go on for Chorus Actors who are out 
for whatever reason. When they are not on for another Actor, they must have 
the freedom to watch the show in order to be prepared when they must 
perform. A swing may not perform any Chorus duties on a regular basis. The 
swing, therefore, cannot be required to sing offstage unless the swing is on for 
someone who does so when that person is not on stage. 

(b) For the purpose of this Agreement, a partial swing is defined as a regularly 
performing member of the Chorus who may be assigned to substitute for 
another member of the Chorus in a number in which the partial swing does not 
appear. 

(c) Partial Swing. If a performing member of the Chorus is assigned to swing a 
number, the Chorus member shall receive no less than 1% of minimum per 
week in "A", "B+," "B," and “C” Companies and 1% of minimum or $6.00, 
whichever is higher, per week in "D" Companies for each such swing 
assignment in addition to the Chorus member’s weekly contractual salary. 

(d) In Chorus musicals where Swings are not hired, each Chorus performer 
shall be paid the increment specified in section (H)(6)(c) above, if the Chorus 
performer is required to adjust the Chorus performer’s performance to cover for 
an absent Chorus performer, regardless of the number of adjustments required 
during a workweek. 

(7) Permanent Replacement.  If a Principal Actor’s employment is terminated, a 
contract for replacement must be negotiated and signed between the Theatre and 
the understudy or other replacement no later than two weeks after the Principal’s 
last performance in the production (see also Rule 39(F)). 

38. NO STRIKE OR LOCK-OUT. 

(A) There shall be no strike, boycott, interruption of work, stoppage, temporary walk-out or 
lock-out for any reason during the term of this Agreement except that if either party shall 
fail to abide by the decision of the Arbitrator under Rule 3 of this Agreement, after receipt 
of such decision, then the other party shall not be bound by this provision. 

(B) The parties agree as part of the consideration of this Agreement that neither Equity, 
nor any of its officers, agents or members, shall be liable for damages for unauthorized 
stoppages, strikes, slowdowns or suspensions of work if: 

(1) Equity gives written notice to the Theatre and the company Deputy within 24 
hours of notice from the Theatre of such action, that it has not authorized the 
stoppage, strikes, slowdown or suspension of work; and 
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(2) Equity further cooperates with the Theatre in getting the employees to return 
and remain at work. 

(C) It is recognized that the Theatre has the right to take disciplinary action, including 
discharge, against any Actor who engaged in any unauthorized strike or work stoppage, 
subject to Equity’s right to submit to arbitration in accordance with the Agreement, the 
question of whether or not the Actor did engage in any unauthorized strike or work 
stoppage. 

(D) Nothing in this Rule, or otherwise, shall be deemed to prohibit or inhibit Equity and/or 
its members from taking any action it deems necessary, including, but not limited to, 
striking, picketing or other concerted activity, to enforce the payment of agreed minimum 
and/or contractual salaries and/or the payment of agreed Pension and Health contributions 
by the Theatre. 

(E) It is agreed that Equity cannot guarantee that its members will pass through a picket 
line if any union or unions or organized groups of employees are on strike or are locked 
out. This Agreement shall not be considered breached by Equity because of the failure or 
refusal of members of Equity to pass through a picket line under the circumstances 
described above. Equity and its members shall only be considered responsible for 
performance of work if the employees can perform their work without molestation or 
interference. 

39. NON-PROFESSIONALS. 

(A) The Theatre may employ non-professionals (Equity Membership Candidates, students 
and local jobbers) who are not members of any branch of the 4 A’s and/or who are not 
members of a performers’ union outside the United States. 

(B) The Theatre shall register with Equity each non-professional associated with its 
company within one week of engagement by filing the non-professional’s name and 
address and a statement, signed by the non-professional, that the non-professional is not 
a member of any branch of the 4 A’s nor is a member of a performers’ union outside the 
United States. 

(C) Equity Membership Candidate. An Equity Membership Candidate (EMC) is a non-
professional who is interested in obtaining training for the Theatre and who intends to 
make a career in the professional Theatre and is properly registered with Equity. 

No non-professional may be a Stage Manager or an Assistant Stage Manager. 

(1) A bona fide workweek for the EMC shall be defined as any week in which the 
EMC actually attends rehearsals, rehearses, understudies or performs with the 
Equity Company and shall be so reported on the weekly report (see Rule 53(C)). 

(2) An EMC who completes 50 workweeks will be eligible to join Equity. Such 
eligibility will remain open for a period of five years following the 50th week.  
However, after accruing 50 workweeks (or as provided in section (C)(3) below), 
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and during this five-year period of eligibility, no EMC may be engaged by a Theatre 
unless signed to an Equity contract. 

(3) An EMC who completes the required number of workweeks as specified in 
section (C)(2) above during the period of a production will be allowed to complete 
the production as a non-professional provided that the work assignment in that 
production remains the same. 

(4) After completing 25 weeks as an EMC, the Candidate is eligible to join Equity if 
offered employment as a Professional Theatre Intern (see Rule 47(C)). 

(5) An EMC employed in a main-stage production shall be permitted to tour in the 
production under full contractual conditions. 

(6) One production assistant may earn EMC credit assisting the Stage Manager. If 
there is also an Equity Assistant Stage Manager, another production assistant may 
earn EMC credit assisting the Assistant Stage Manager. Credit shall be earned 
only in those weeks in which the production assistant is at all times either directly 
assisting or assigned by the Stage Manager or Assistant Stage Manager in the 
performance of stage managerial functions.   

(D) Local Jobber.   

(1) A local jobber is a non-professional who is a bona fide resident of the 
community in which the theatre is located (within a 50-mile radius) and who does 
not intend to make a career in the professional theatre. 

(2) Local jobbers may be employed in not more than three productions in each of 
the first two seasons unless signed to an Equity contract. Thereafter, a local jobber 
may be engaged in any succeeding season for no more than one production 
unless signed to an Equity contract. 

(E)  

(1) In University-connected Theatres, Theatres that are fully-accredited, degree-
granting institutions, and Theatres that are formally associated with a University or 
other fully-accredited, degree-granting institution (hereafter called “Academic 
Theatres”), the non-professional status of bona fide students matriculated for a 
degree in Theatre Arts shall continue for as long as they are so matriculated.  
Should the student elect to register as an EMC, all provisions relating to the EMC 
shall apply. 

(2) The Academic Theatres listed below may use six matriculated students each 
season in age-appropriate roles, outside the non-professional ratio set forth in 
section (G) below.  The students may not exceed 35% of the cast of the production 
until the number of Equity contracts for the production reaches the number set 
forth in section (G) below which permits the use of unlimited non-professionals. 

This provision, only as it concerns the 35% rule, shall revert to 30% effective 
February 13, 2022. 
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(3)  A list of students engaged under section (E)(2) shall be supplied to Equity prior 
to the commencement of rehearsals. This notification may be by telephone to the 
Business Representative but shall be followed up in writing immediately. 

(4) Each Academic Theatre shall provide the calculation of workweeks at the end 
of each production, unless students will not be engaged under this provision during 
the term of the Agreement. 

The Theatres are: American Conservatory Theater, American Repertory Theatre, 
Arizona Theatre Company, Asolo Theatre Company, Center Theatre Group, 
Cincinnati Playhouse in the Park, Clarence Brown Theatre Company, Cleveland 
Play House, Dallas Theater Center, Denver Center Theatre Company, Geffen 
Playhouse, George Street Playhouse, Geva Theatre Center, Guthrie Theater, 
Hartford Stage, Huntington Theatre Company, Kansas City Repertory Theatre, La 
Jolla Playhouse, Long Wharf Theatre, Northern Stage, Old Globe, PlayMakers 
Repertory Company, Repertory Theatre of St. Louis, Shakespeare Theatre, 
Syracuse Stage, Trinity Repertory Company, and Yale Repertory Theatre. 

(F) No Actor may be replaced by a non-professional. 

(G) Use of Non-Professionals and Ratios. 

(1) "A," "B+," "B," "C," and "D" Theatres may employ non-professionals 
(Membership Candidates, students and local jobbers) according to the following 
tables which shall apply to each company. Before any non-professionals may be 
engaged, the applicable number of standard contracts listed below shall be in 
effect (i.e., receiving full salary) in each week for which non-professionals are 
engaged. Notwithstanding the tables below, in non-repertory companies, the non-
professional ratio for each production shall not exceed 35% of the cast of that 
production until the number of Equity Contracts for the production reaches the 
number set forth below which permits unlimited non-professionals. 

This provision, only as it concerns the 35% rule, shall revert to 30% effective 
February 13, 2022. 

(2) Any LORT Theatre located in New York City in the Broadway District, which is 
an area bounded by Fifth and Ninth Avenues from 34th Street to 56th Street and 
by Fifth Avenue and the Hudson River from 56th Street to 72nd Street, may not 
employ non-professionals. This provision does not preclude the employment of 
Extras and/or Supplemental Extras not on Equity contracts, if permitted by Rule 
27(C). 

(3) In "A" category Theatres, non-professionals may not be employed in New York 
City or Los Angeles. Outside of New York City or Los Angeles, no non-
professionals may be employed unless Equity consents in writing. However, upon 
application by the Theatre, Equity shall permit Theatres performing in Repertory to 
employ local non-professionals in roles of special character which cannot be 
properly filled by members of the company. A local non-professional may be 
employed in only one production per season for a maximum of two seasons. 
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(4) In "B+," "B," "C," and "D" category Theatres, the number of standard contracts 
in the company at no less than the minimum salary applicable to the main theatre 
shall govern the number of non-professionals as provided in the table below 
applicable to the main theatre category. Said non-professionals may be permitted 
to function in the second theatre with no restrictions other than the 35% rule 
referred to in section (G)(1) above. The foregoing does not preclude operating the 
second theatre in accordance with the ratio of standard contracts to non-
professionals applicable to the category of said second theatre. 

This provision, only as it concerns the 35% rule, shall revert to 30% effective 
February 13, 2022. 

Ratios effective February 13, 2017: 

"B+" Category 

Standard Contracts ......... Non-Professionals 
13 ............................................................... 1 
14 ............................................................... 2 
16 ............................................................... 3 
18 ............................................................... 4 
20 ................................................... unlimited 

"B" Category 

Standard Contracts ......... Non-Professionals 
11  .............................................................. 1 
13  .............................................................. 2 
15  .............................................................. 3 
17  .............................................................. 4 
19  .................................................. unlimited 

"C" Category 

Standard Contracts ......... Non-Professionals 
 9  ..............................................................  1 
11  .............................................................. 2 
12  .............................................................. 3 
14  .............................................................. 4 
15 ................................................... unlimited 

"D" Category 

Standard Contracts ......... Non-Professionals 
 7  ............................................................... 1 
 8  ............................................................... 2 
 9  ............................................................... 3 
10  .............................................................. 4 
11 ................................................... unlimited 
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Ratios effective February 11, 2019: 

"B+" Category 

Standard Contracts ......... Non-Professionals 
14 ............................................................... 1 
15 ............................................................... 2 
17 ............................................................... 3 
19 ............................................................... 4 
20 ................................................... unlimited 

"B" Category 

Standard Contracts ......... Non-Professionals 
12  .............................................................. 1 
14  .............................................................. 2 
16  .............................................................. 3 
18  .............................................................. 4 
19  .................................................. unlimited 

"C" Category 

Standard Contracts ......... Non-Professionals 
10  .............................................................  1 
12  .............................................................. 2 
13 ............................................................... 3 
15 ................................................... unlimited 

"D" Category 

Standard Contracts ......... Non-Professionals 
 8  ............................................................... 1 
 9  ............................................................... 2 
10  .............................................................. 3 
11 ................................................... unlimited 

 

Ratios effective February 15, 2021: 

"B+" Category 

Standard Contracts ......... Non-Professionals 
15 ............................................................... 1 
16 ............................................................... 2 
18 ............................................................... 3 
20 ................................................... unlimited 

"B" Category 

Standard Contracts ......... Non-Professionals 
13  .............................................................. 1 
15  .............................................................. 2 
17  .............................................................. 3 
19  .................................................. unlimited 
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(5) Banking. 

(a) To bank a non-professional, only the number of bona fide contracts in effect 
for a particular production (i.e., those Actors actually working in a particular 
production) may be counted as the basis for determining the number of non-
professionals which may be banked. 

(b)  For each Actor employed or to be employed by a "B+," "B," "C," and "D" 
Theatre in place of a non-professional permitted within the ratio, the Theatre 
may bank or reverse-bank one non-professional for use within the same 
season on any of its stages. Failure to provide the subsequent contract for the 
reverse-banked and used non-professional shall result in a double pay-back 
penalty. (For example, if the Theatre is to employ an Actor on an Equity 
contract in place of a non-professional permitted within the ratio in the final 
production of the season, it may bank and use a non-professional earlier in the 
same season. Using the same example, if the Theatre uses the reverse-banked 
non-professional but fails to employ the promised Actor on an Equity contract 
later in the same season, the Theatre shall pay back two additional Equity 
contracts in the season immediately following.) 

(c) In subsequent productions, the Theatre may utilize any and all banked non-
professionals except that in no case may the number of non-professionals in a 
given production exceed 35% of the cast. 

This provision, only as it concerns the 35% rule, shall revert to 30% effective 
February 13, 2022. 

(d) All-Principal musicals may bank non-professionals in accordance with 
sections (a), (b) and (c) above. 

(e) The Theatre may bank non-professionals in Chorus musicals in accordance 
with sections 39(G)(5)(a), (b), and (c) above. Non-professionals banked in 
Chorus musicals may be used as follows:  a banked Principal may be used only 
in place of an Equity Principal contract; a banked Chorus may be used only in 
place of an Equity Chorus contract. If the Theatre has only one Chorus musical 
production within its season, the Theatre may use a banked Chorus non-pro in 
a Chorus musical production in an immediately preceding or immediately 
following season. 

(f) Banking in repertory shall be based on the number of Actors involved in 
concurrent shows calculated by individual repertory cycles. 

(g) One week prior to a Theatre’s use of any or all of its banked non-
professionals, the Theatre shall provide Equity with the following information, in 
writing: 

(i) dates of production(s) when non-professional(s) was banked; 

(ii) number in the cast of production and number of standard Equity 
contracts in production from which non-professional(s) was banked; 
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(iii) number in the cast including number of non-professionals and 
number of standard Equity contracts in production in which banked 
non-professional(s) is to be used. 

(H) Floating Non-Professionals. 

(1) Theatres operating any “A” stage or stages outside New York City may employ 
one student [as defined in Rule 39(E)(1)] on each such stage in each season 
provided there are no fewer than two productions on the applicable stage during 
the season. This student shall be in addition to the employment of any students 
permitted under Rule 39(E)(2). 

(2) Theatres operating any “B+” and/or “B” stage or stages may employ one non-
professional (i.e., EMC, student, or local jobber) on each such stage in each 
season provided there are no fewer than two productions on the applicable stage 
during the season. This non-professional shall be permitted outside the limits of the 
non-professional ratios of Rule 39(G)(4) and the 35% rule. 

(3) Theatres operating any “C” and/or “D” stage or stages may employ two non-
professionals (i.e., EMCs, students and/or local jobbers) on each such stage in 
each season provided there are no fewer than two productions on the applicable 
stage during the season. These non-professionals shall be permitted outside the 
limits of the non-professional ratios of Rule 39(G)(4) and the 35% rule. 

(4) Floating non-professionals may not be used in the Chorus of a musical on any 
“C” or “D” stage. 

The provisions of this Rule 39(H), only as they concern the 35% rule, shall revert to 30% 
effective February 13, 2022. 

(I) Overnight Tours.  Non-professionals may not be used in tours involving more than four 
(4) overnight stays in any week. 

40. NON-RESIDENT ALIENS. 

(A)  Individual Actors.  A Theatre may engage no more than two Non-Resident Alien 
Actors per season or contract year under the following conditions: 

Prior to the first day of employment, the Theatre shall contribute to the Equity League 
Health Benefits Trust Fund an amount equal to 12 weeks of Health coverage at the 
Theatre’s applicable rate on behalf of the Non-Resident Alien Actor. If the Non-Resident 
Alien Actor’s employment exceeds 12 weeks, the Theatre shall make a contribution to the 
Health Benefits Trust Fund on behalf of the Non-Resident Alien Actor for each and every 
additional week of employment. 

(B) Unit Companies.  A Theatre may present a Unit Company composed of Non-Resident 
Aliens no more than once per season or contract year under the following conditions: 
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(1) Prior to the first performance of the engagement of the Unit Company, the 
Theatre shall make a lump sum payment to the Equity-League Pension Trust 
Fund. Such payment shall be equal to 8% of weekly category minimum per Actor 
per week. 

(2) The Theatre shall engage a Stage Manager from the first day of rehearsal at 
the Theatre, for the duration of the presentation. 

(C) Academic Theatres.  Academic Theatres may engage matriculated Non-Resident Alien 
students as Professional Theatre Interns. 

41. NUDITY. 

Any production with nudity shall be subject to prevailing rulings by the Council of Equity 
with regard to auditions, performance and photographs. 

42. PARKING. 

The Theatre shall provide parking for the Actors under the same conditions as are    
generally and customarily offered to a majority of the Theatre’s staff. For example, if the  
Theatre’s staff receives free or discounted parking privileges, the Actor shall receive the 
same privileges or if the staff participates in a parking lottery, the Actor shall participate 
proportionately on the same terms. 

43. PENSION. 

(A) The Theatre agrees to participate in the Equity-League Pension Trust Fund and to 
make weekly contributions thereto in an amount equal to 8% of all gross payments made 
to the Actor and 2.5% of all gross payments made to the Professional Theatre Intern in 
each and every week of employment from February 13, 2017, through February 13, 2022.  
This shall not include the minimum required per diem or the minimum required costume 
rentals. With Equity’s consent, uniformly higher per diem given to the entire company may 
be excluded. 

(B) In each contract year of this Agreement (e.g., February 13, 2017 - February 11, 2018), 
the Theatre’s obligation to make contributions to the Pension Trust Fund shall not 
commence until the Theatre has fulfilled its obligation to make contributions to the Equity-
LORT Subsidiary Rights Trust Fund, as set forth in Rule 65. 

(C) If the company performs in New York City, the Theatre agrees to make weekly 
contributions to the Fund in the amount of 2.88% of weekly gross box office receipts or 8% 
of payroll, whichever is greater, from February 13, 2017, through February 13, 2022. 

(D) The Theatre further agrees to be bound by the Agreement and Declaration of Trust 
establishing the aforesaid Pension Trust Fund, including all its rules and regulations and 
any and all amendments and modifications thereto which may be adopted by its Trustees 
during the term of this Agreement. 
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(E) Notwithstanding the foregoing, if Equity informs the Theatre that Canadian Actors’ 
Equity Association (CAEA) has amended its applicable agreement to provide for 
contributions to the Equity-League Pension Trust Fund (and the 401(k) Trust Fund, where 
appropriate) for United States Actors whose primary designated funds are the Equity-
League Pension and 401(k) Trust Funds, the Theatre shall contribute an amount equal to 
8% of all gross payments made to the Actor and 2.5% of all gross payments made to the 
Professional Theatre Intern to the Equity-League 401(k) Trust Fund for Canadian Actors 
whose primary designated fund is the CAEA Registered Retirement Savings Plan. Any 
contributions owed pursuant to paragraph (C) above in excess of 8% shall be paid to the 
Equity-League Pension Trust Fund. 

44. POSTING OF AGREEMENT. 

The posting of this Agreement in a conspicuous place in the outer offices of Equity in the 
Borough of Manhattan, City of New York, or at or in the main entrance thereto, shall be full, 
adequate and final notice to both Theatre and Actor of its provisions. 

45. PRESS RELEASES. 

The Theatre shall use its best efforts to delete promptly the name of the Actor from 
advertising and publicity matter after the Actor leaves the company. 

46. PRODUCTION PROSECUTED. 

(A) Should the production or performances in a production in which the Actor is engaged 
be complained of as being in violation of any statute, ordinance or law of the United 
States, or any state or any municipality in any state, and should a claim or charge, either 
civil or criminal, be made against the Actor arising out of the Actor’s employment in such 
production, the Theatre shall defend the Actor at the Theatre’s own expense, or shall pay 
any and all reasonable charges made or incurred by the Actor in Actor’s defense, and 
indemnify the Actor against any loss or damage which the Actor may suffer, arising out of 
the Actor’s employment in any such production. This Rule does not apply to acts other 
than in the course of employment unless directed by the Theatre or its representative. 

(B) It is specifically agreed and understood between the Actor and the Theatre that the 
language, business and costuming of the play are under the control and direction of the 
Theatre and author who, according to custom, can at any time erase or amend the scenes 
and lines, and that consequently the Actor has no certain method of knowing during 
rehearals, whether in its final presentation the play is susceptible of being considered 
immoral or indecent. Therefore the Theatre represents to the Actor that the play as 
produced shall not violate any law or give offense which is punishable by any law, and 
expressly agrees that should it or the author be arrested or summoned on such charges, 
that (Equity consenting) the Actor may terminate the engagement forthwith. Upon such 
termination the Theatre shall pay to the Actor forthwith all sums due under this Agreement 
plus one week’s salary, as compensation for the termination of the engagement without 
notice, but in no event shall the Actor receive less than a total of two weeks’ salary. 
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(C) This Rule shall not apply to any case or any set of conditions where its enforcement 
would be illegal or against public policy. In the case of an arrest on account of the nature 
of the play or its production, the Theatre shall forthwith furnish bail for the Actor; and, in 
the event of its failure to do so, or for any breach of this Rule, the Theatre shall pay to the 
Actor (Equity consenting) the sum of $1,000.00. After an arrest, the Actor may demand a 
suspension of performance pending a determination, and such suspension shall not 
terminate or otherwise affect the terms of the agreement unless Equity shall otherwise 
order. 

47. PROFESSIONAL THEATRE INTERNS. 

(A) The Theatre may employ as a Professional Theatre Intern an individual who: 

(1) Has completed at least 25 weeks as a registered Equity Membership 
Candidate; or 

(2) Has graduated from a college or University and holds at least a Bachelor’s 
degree in Theatre, or has completed an accredited professional theatre training 
program; or 

(3) In the judgment of the Theatre and Equity, is qualified on the basis of a resume 
of experience or training or a combination thereof. 

(B) A Professional Theatre Intern shall be signed to a standard contract with the notation 
that the Actor is being engaged as a Professional Theatre Intern. 

(1) The minimum salary for a Professional Theatre Intern shall be 75% of the 
applicable weekly minimum in all categories. 

(2) A Professional Theatre Intern on overnight tour shall be paid the minimum 
salary for the Theatre category plus per diem. 

(3) On local tours, the minimum salary for a Professional Theatre Intern shall be 
75% of the applicable minimum touring salary on a standard Equity Contract. 

(4) The Theatre agrees to participate in the Equity-League Pension Trust Fund and 
to make weekly contributions thereto in an amount equal to 2.5% of all gross 
payments made to the Professional Theatre Intern in each and every week of 
employment from February 13, 2017, through February 13, 2022. 

(5) The Theatre agrees to contribute to the Equity-League Health Benefits Trust 
Fund in accordance with the rates outlined in Rule 29, Health Benefits. 

(C) Requirements for Engagement.  The minimum period of employment shall cover the 
Theatre’s full rehearsal and performance schedule for that production, which shall be no 
less than six consecutive weeks with the dates noted on the contract. 

(D) After 50 weeks or two years from the first date of employment, whichever comes first, a 
Professional Theatre Intern must be signed to or the contract converted to a standard 
Equity contract. 
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(E) No Actor may be hired as a Professional Theatre Intern who has previously worked 
under a standard Equity contract. 

(F) Professional Theatre Interns must be identified in the program as "Equity Professional 
Theatre Intern." 

(G) The Theatre may employ Professional Theatre Interns according to the tables listed 
below: 

"A" Category  
Standard Contracts ................... Theatre Interns 
19  ................................................................... 1 
21 . .................................................................. 2 
23 . .................................................................. 3 
25  ..................................................................  4 
27  ....................................................... unlimited 
 

"B+" Category  
Standard Contracts ................... Theatre Interns 
13  ................................................................... 1 
14 . .................................................................. 2 
16 .................................................................... 3 
18 .................................................................... 4 
20 ........................................................ unlimited 
 

"B" Category 
Standard Contract  .................... Theatre Interns 
11 .................................................................... 1 
13 .................................................................... 2 
15 .................................................................... 3 
17 .................................................................... 4 
19 ........................................................ unlimited 
 

"C" Category 
Standard Contracts ................... Theatre Interns 
 9  .................................................................... 1 
11  ................................................................... 2 
13  ................................................................... 3 
15  ................................................................... 4 
17  ....................................................... unlimited 
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"D" Category 
Standard Contracts ................... Theatre Interns 
 7 ..................................................................... 1 
 8 ..................................................................... 2 
 9 ..................................................................... 3 
10 .................................................................... 4 
11  ....................................................... unlimited 

(H) Professional Theatre Intern contracts shall not be counted for the purpose of 
determining a Theatre’s non-professional status, except that Professional Theatre Intern 
contracts shall count toward the Equity percent of total cast when computing the number 
of non-professionals available under the 35% limitation. However, all casts must contain at 
least one Actor playing a role. 

This provision, only as it concerns the 35% rule, shall revert to 30% effective February 13, 
2022. 

(I) Except as provided above, a Professional Theatre Intern shall be subject to all other 
terms of this Agreement. 

48. PROGRAM, SOUVENIR PROGRAM and CAST LIST. 

(A) A free cast list shall be given to all patrons at each performance. It must contain a 
listing of all Actors, together with their roles and/or functions. 

When there is not an all-Equity cast, members of Actors’ Equity Association shall be 
identified in the cast list by an asterisk (*) in one of two places: on the cast list or next to 
the Actor’s biography. The following wording shall appear in a footnote on the cast page (if 
the cast list is asterisked) or once on each double-page spread where the Actor’s 
biography appears (if the biography is asterisked): “Member of Actors’ Equity Association, 
the Union of Professional Actors and Stage Managers in the United States.”  

When there is an all-Equity cast, the following language shall appear in the program: “The 
Actors and Stage Managers employed in this production are members of Actors’ Equity 
Association, the Union of Professional Actors and Stage Managers in the United States” 
and no asterisks shall be required. 

(B) All Actors, including Stage Managers and Assistant Stage Managers, signed to Equity 
contracts in the production shall be listed either on the title page or on the first page on 
which there is a complete cast listing. The Dance Captain, if known at the time of printing, 
shall be listed on the cast list page. 

(C)  

(1) Where a biography other than that of the Author(s) appears, biographies shall 
be included for the performing Actors, Stage Manager and the Assistant Stage 
Manager. The Actor shall have the right of approval of biographical material for the 
program and souvenir program. Approval must be in writing, and shall not be 
unreasonably withheld. Biographical material not disapproved within 48 hours of its 
submission to the Actor shall be considered approved. 
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(2) In the event that there are errors or omissions in the printed cast listing 
(including understudies who wish to be listed), in the program and/or souvenir 
program, the Theatre agrees, upon receipt of notice of an omission or error in such 
cast listing, that it will, within 24 hours (including at least one business day), place 
in the program and/or souvenir program a mimeographed or printed slip correcting 
the omission or error and will also correct the omission in the next printing of the 
program and/or souvenir program, provided such notice is given at least 24 hours 
prior to the press deadline. 

(3) For each failure either to place a correction slip in the program and/or souvenir 
program, as stipulated above, or to correct the program and/or souvenir program 
cast listing at the next printing, after proper notice, the Theatre shall pay the Actor 
involved a sum equal to 1/8th of the Actor’s contractual salary for each week or part 
thereof during which the omission or error continues. 

(D) The Theatre agrees to include the following in the program:  "This Theatre operates 
under an agreement between the League of Resident Theatres and Actors’ Equity 
Association, the Union of Professional Actors and Stage Managers in the United States."  
The Theatre has the option to include the Equity emblem, and will be supplied with a "cut" 
by Equity, when requested. 

(E) Changes in Cast. 

(1) All understudies and their roles must be listed in the program unless requested 
by the understudy not to be listed. 

(2) When an Understudy takes the place of an Actor whose part listed in the 
program is a specifically identifiable character, or where such an Actor is replaced 
by another Actor (except in an emergency which occurs at or after half-hour, in 
which case an announcement shall be made from the stage), announcement to 
this effect shall be made in two out of the following three ways: 

(a) Through the insertion of a printed slip in all programs. 

(b) By means of an announcement from the stage. 

(c) By means of a sign conspicuously and prominently posted at the entrance 
to the theatre at the place where tickets of admission are collected. This sign 
shall be at least eight by ten inches in size, with letters at least one inch high. 

(3) In all of the above cases, such announcements shall include the role, the name 
of the Actor playing such role and the name of the Actor replaced unless the Actor 
replaced requests, in writing, the omission of said Actor’s name. 

(4) For each failure to give the required notice of substitution, the Theatre agrees 
to pay the Actor whose part is played by an Understudy or another Actor, and also 
such Understudy or other Actor, a sum equal to 1/8th of Actor’s own weekly salary, 
extra. 
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(5)  

(a) Unless Equity shall otherwise order, the Theatre shall not require the Actor 
to alternate with an Understudy or a successor, and if replaced by either 
without the Actor’s consent, the Actor may not be thereafter required (unless 
Equity otherwise orders) to act again in the part or to report to the theatre for 
that purpose. Payments, however, shall continue to be made to the Actor 
according to the terms of the Actor’s agreement. 

(b) However, an Actor may agree in a rider to the Actor’s contract to alternate 
performances with another Actor. Notice that a role is being performed by more 
than one Actor must be stated in the program and the Actor performing must be 
properly identified. If such notice is not included in the printed program, then 
any change of cast must be announced in accordance with section (E)(2) 
above. 

49. PROPERTY. 

(A) The Theatre shall reimburse the Actor for all loss and/or damage to (1) Actor’s property 
used or to be used in connection with a production or productions covered by the Actor’s 
contract of employment, (2) the personal clothing worn by the Actor to the theatre, and (3) 
the personal effects of the Actor, including the Actor’s baggage and eyeglasses, while any 
such property is in the possession or control or under the supervision of the Theatre, or 
any of its representatives, agents, servants, or employees, or while said property is in any 
theatre, building, or other place in which the production (or productions) covered by the 
Actor’s agreement has been, or is being given, or is to be given, or when any such 
property or personal effects have been in any way shipped, forwarded, or stored by the 
Theatre or any of its representatives, agents, servants, or employees, up to a limit of 
$3,000.00 for the Actor’s personal effects and clothing and up to a limit of $1,500.00 for 
the Actor’s jewelry; except that, if the Theatre provides facilities for safekeeping the Actor’s 
personal valuables, jewelry, and/or cash, not used in the production, while said articles are 
in any theatre, the Theatre shall be liable for loss and/or damage only if said personal 
valuables, jewelry, and/or cash are given to the Theatre or its agent for safekeeping. In 
this regard, the Theatre agrees to provide facilities for safekeeping of said articles, and to 
inform all Actors of same and of the necessity for using such facilities under the provisions 
of this Rule by a written notice posted on the call board. 

(B) The Theatre shall be liable as hereinabove provided, whether or not the act, fault, or 
negligence of the Theatre, its representatives, agents, servants, or employees caused or 
contributed to such loss or damage. The Theatre, however, shall not be liable for any loss 
or damage to the property of the Actor while said property is under the sole and exclusive 
control and supervision of the Actor. 

(C) Except as above provided, the Theatre shall not be responsible for any loss and/or 
damage to the personal property of the Actor, over and above the limitations herein set 
forth, and whereas to such property it is the duty of the Actor if the Actor desires to protect 
the Actor against loss to insure the same. The Theatre may meet the foregoing  
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obligations by maintaining adequate and sufficient insurance coverage which shall provide 
the same protection as the Theatre hereby assumes. Upon the direct payment of any 
damage or loss to the Actor by the Theatre, the Theatre or the Insurer shall be subrogated 
to all rights of the Actor to the extent of such payment. 

50. RECORDINGS (Use in Production). 

(A) The Actor shall not be required to work in any production where recordings are used to 
supply dialogue, singing and chanting, or business where living actors might be employed, 
unless the Theatre shall have first obtained the written consent and permission of Equity, 
and shall comply with all such terms and conditions as Equity may prescribe. 

(B) Provided the Actor agrees in Actor’s contract, an Actor may record, film or tape a 
portion of the role which the Actor performs on stage for use in the production. The record, 
film or tape may be used only during the period in which the Actor is employed except 
where the Actor voluntarily terminates the Actor’s employment and where said Actor’s 
voice is not identifiable, and must be made during the regular rehearsal hours. 
Notwithstanding the foregoing, a Chorus Actor or Ensemble may not record, film, or tape a 
portion of the role  performed on stage to enhance or replace live dialogue, singing and 
chanting, except that Ensemble recordings may be used in limited circumstances to 
address situations in a production where live performance is not possible or practicable.  

Instances in which use of Ensemble recordings would be permissible include, but are not 
limited to, feedback problems that cannot be corrected; where costumes or masks make it 
difficult for the Actors to sing as intended; when Actors are required to make costume 
changes or crossovers when other Actors are not available or able to sing what has been 
scored; to correct pitch problems (e.g., related to Actors singing a capella while walking 
down the aisles); where the staging makes it difficult for Actors to hear one another; in a 
Dramatic Play with no conductor to direct; as a sound effect. 

It is understood that vigorous choreography alone is insufficient reason to make Ensemble 
recordings.  An Ensemble recording shall not be used to replace an entire number without 
the consent of Equity. 

51. REHEARSAL, PERFORMANCE, AND OTHER WORK-RELATED RULES. 

(A) Workweek and Work Day. 

(1) A week shall mean from and including Monday to and through Sunday. 

(2)  

(a) During non-performance weeks, the total workweek for plays with 14 or 
fewer performers on stage shall not exceed 48 hours, of which no more than 45 
hours shall be allotted to rehearsal. 

(b) During non-performance weeks, the total workweek for plays with 15 or 
more performers on stage or rotating repertory shall not exceed 50 hours, of 
which no more than 47 hours shall be allotted to rehearsal. 
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(c) In the seven days prior to the first paid public performance, the total 
workweek shall not exceed 52 hours. The 52-hour workweek shall fall either in 
the last full week of rehearsal or the week of the first paid public performance, 
but not both. 

(d) During combined rehearsal and performance weeks, the total workweek, 
including but not limited to performances, rehearsals, costume calls, 
photographs, understudy rehearsals, brush-up rehearsals, and classes (subject 
to the provisions of section (C)(6)(d) below), shall not exceed 50 hours. (For 
Musical Production rehearsal hours, see Rule 37(F).) 

(3) Except for days when there are early student performances, the span of the 
work day shall not exceed 12 consecutive hours. 

(B) Performances. 

(1) There shall be no more than eight performances in any week without additional 
compensation. Notice of the regular performance schedule and any additional 
performances known by the Theatre shall be posted at the Theatre’s announced 
auditions. A rider describing the regular performance schedule and known 
additional performances shall be attached to the Actor’s contract at the time of 
contract signing. 

(2)  

(a) The Actor shall be notified of any change of the performance schedule at 
least two weeks in advance, except in an emergency when a shorter notice 
period agreed to by a majority of the cast shall be permitted. 

(b) When a Theatre’s performance schedule is fewer than eight performances 
per week, the Actor must receive no less than one week’s notice of the addition 
of performances up to the permitted eight. The Theatre shall give notice at the 
time of scheduling such additional performance(s) but in no event less than one 
week’s notice, except in an emergency when a shorter notice period agreed to 
by a majority of the cast shall be permitted.  

(3) There shall be no more than two performances in any day nor more than five 
performances in any three-day period. The total number of hours worked on a two-
performance day, including half-hour, shall not exceed nine. 

(4) Notwithstanding the above, if the Actor is performing solely in local tours in any 
week, 10 performances may be given. Each such performance must be limited to a 
maximum of 1½ hours. 

(5) A ninth performance shall be paid for at the rate of 3/16ths of weekly contractual 
salary. A tenth performance shall be paid for at the rate of 2/8ths of weekly 
contractual salary.  
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A Theatre scheduling more than eight performances per week shall notify the Actor 
of such performances in a rider prior to the execution of the Actor’s contract. If prior 
notice is not given, additional performances shall not be scheduled in more than 
two consecutive weeks without the prior approval of Equity. 

(6) Any performance which begins prior to 12:00 noon (except to pre-school or 
student audiences) or which continues beyond 1:00 AM shall be paid for at the rate 
of an additional 2/8ths of weekly contractual salary. If there are to be any 
performances prior to 12:00 noon, the Actor shall be so advised at the time of 
audition or interview. In the event the Actor is engaged without audition or 
interview, the Actor shall be so advised at the time of contract signing. In either 
event, a rider must be attached to the contract. Should there be no rider, the Actor 
shall not be required to perform without the express consent of Equity. 

(7) Performances Lost.  If the cast as a whole cannot perform because of fire, 
accident, riot, Act of God (or official planning action for an Act of God, e.g., NYC 
shuts down public transportation in planning for Hurricane Sandy), National Day of 
Mourning, or the public enemy, which could not be reasonably anticipated or 
prevented, the Actor shall receive the applicable minimum salary for the first three 
performances lost. Should any of the foregoing conditions continue for a period of 
ten days or more, either party may terminate the contract, and the Theatre shall 
pay for all services to date.  

For any cancelled performance where the Actor’s salary is not reduced as provided 
herein, the Theatre may substitute a performance for the cancelled performance by 
giving written notice to Equity and the Actor. The Theatre may revise its 
performance schedule to reschedule up to two missed performances on 
performance days in the same week or in subsequent weeks of the run, without 
incurring any penalty or premium. In no circumstances may three performances fall 
on one day nor may any week contain more than nine performances. The Theatre 
may not schedule six performances over three consecutive days or use this 
provision in weeks containing six performances scheduled over three consecutive 
days (see Rule 51(E)(7)(d)). 

The Actor’s unavailability for a substitute performance shall not constitute “just 
cause” for termination. 

“Acts of God” shall refer to the forces of nature that are: (1) unpredictable and 
difficult to anticipate; (2) the result of the direct, immediate and exclusive operation 
of the forces of nature, uncontrolled or uninfluenced by the power of man and 
without human intervention; and/or (3) of such character that it could not have 
been prevented or avoided by foresight or prudence. 

(8) At the Theatre’s option, beginning one week following the first paid public 
performances of the Actor’s final production of the season and until the opening of 
that production, if fewer than eight performances are scheduled in a week, the 
Theatre may schedule up to four hours of additional rehearsal time for each 
performance fewer than eight. These additional rehearsal hours shall not count  
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towards the 10 hours per week limit, and may not be used for understudy 
rehearsals [see Rule 51(C)(6)(d)]. 

(C) Rehearsals. 

(1) At the Theatre’s option, on non-performance days, rehearsal shall not exceed 
“7 out of 9” or “8 out of 10” consecutive hours. The Company shall receive no less 
than 12 hours’ notice of the span of each rehearsal day. 

(2) A six-hour rehearsal block may be utilized provided the following conditions are 
met: 

(a) The Theatre may schedule 6 six-hour rehearsal days in one week and may 
add two additional hours in one hour segments for photo and costume calls. 

There shall be a one-hour meal break between rehearsal and photo/costume 
call unless the individual Actor requests that no break be given. 

This shall be the entire work schedule for the week. 

(b) The Theatre may use a six-hour rehearsal block in combination with the 
standard rehearsal schedule in section (C)(1) above. Thereafter, if the six-hour 
option is to be used, the Theatre shall give the cast 12 hours’ notice. 

(i) The six-hour rehearsal block shall constitute the entire work 
schedule for the day. 

(ii) Each six-hour rehearsal block used shall count as eight hours 
for the purposes of calculating the hours rehearsed in a work week. 

(c) Within the six-hour rehearsal block, there shall be 40 minutes of break time 
to be distributed in accordance with section (E)(2) below except that one break 
shall not be less than 20 minutes. 

(d) A rider shall be attached to the Actor’s contract informing the Actor that the 
Theatre may schedule such six-hour rehearsal blocks at its discretion during 
the rehearsal period. 

(3) Except as provided in section (C)(4) below, on one-performance days, (a) if the 
performance is 3½ hours or less (including half-hour), rehearsal shall not exceed 
five consecutive hours; (b) if the performance is over 3½ hours (including half-
hour), rehearsal shall not exceed 4½ consecutive hours; (c) if the performance is 
over four hours (including half-hour), rehearsal shall not exceed four consecutive 
hours. 

(4) There shall be no rehearsal on a two-performance day if only one such day is 
scheduled in the week. Where two two-performance days are scheduled in the 
week, two consecutive hours of rehearsal will be permitted on one such day if the 
Actors elect to do so by majority vote.  In Repertory Theatres, the company vote 
will be taken prior to the commencement of rehearsals for the second production of 
the season. In non-Repertory Theatres, the cast vote will be taken on the first day 
of rehearsals for each production. If the Actors elect that there will be no rehearsal  
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on either two-performance day, two hours may be used in ½-hour segments to 
extend rehearsals on four one-performance days to a maximum of 5½ hours. 

This shall also apply to non-performing members of the cast (see section (E) 
below). 

(5) The Theatre shall conduct an on-stage, full-dress, full-tech, non-stop run-
through of the entire play, including intermissions, prior to the first public 
performance. If, due to unforeseen circumstances, the tech/dress rehearsal cannot 
be achieved, the Theatre shall ensure that all aspects of the production that might 
endanger the Actor are rehearsed. Also, the Theatre shall make an announcement 
from the stage prior to the beginning of the performance that there may be a need 
to stop. 

(6)  

(a) On a non-performance day during the seven-day period prior to the first paid 
public performance of a production, the Theatre may schedule two days of “10 
out of 12” consecutive hours for each production. 

(b) There shall be no more than two days of rehearsal of “10 out of 12” 
consecutive hours in any workweek. In non-Repertory companies, no “10 out of 
12” day as referred to above shall be permitted unless there has been at least a 
20-day interval from the previous production’s last “10 out of 12” day. No “10 
out of 12” day may be followed by two consecutive two-performance days. 

(c) The schedule permitted in sections (C)(6)(a) and (b) above shall fall within 
the maximum workweek of 52 hours where permitted (see section (A)(2) 
above). The Company shall receive no less than 12 hours’ notice of the span of 
each rehearsal day. 

(d) After the official opening or one week following the first paid public 
performance of the Actor’s final production of the season, whichever comes 
first, rehearsals shall be limited to 10 hours per week for understudy, brush-up, 
replacement and classes only. Where the author (i.e., playwright, translator, 
adapter, or composer) is in residence a substantial portion of the time, the 10-
hour brush-up rule referred to above may be used for revisions for four weeks 
following the first paid public performance. 

(e) If, at the time of the rehearsals covered by section (C)(6)(d), a commercial 
Producer holds the rights to transfer the Theatre’s production, any rehearsal 
after the official opening for the purpose of revision will require payments to the 
Actor equal to double the stage’s overtime rate. 

(f) Rehearsals must be consecutive except for a break of 1½ hours after five 
consecutive hours of work. This break shall be reduced (or eliminated on a 5½-
hour rehearsal day when permitted under section (C)(4) above) in accordance 
with section (E) below. 
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(g) Excluding local tours, if a company is on tour and any member of the 
company is being paid less than "A" category minimum, rehearsals shall be for 
understudy, brush-up and replacements only and limited to 10 hours per week. 

(D) Costume Calls, Photographs and Publicity. 

(1) Costume Calls. 

(a) Prior to Beginning of Rehearsals. 

Once the Contract has been issued by the Theatre, the Actor shall be available 
for one costume measurement prior to the rehearsal period at a mutually 
convenient time. The Theatre shall provide or reimburse the Actor for 
transportation to and from such call. If the call, including travel, is more than 
two hours, overtime shall be paid. Subsequent calls prior to the rehearsal 
period shall be paid at the applicable overtime rate plus transportation for up to 
four hours; calls over four hours shall be paid at 1/6th of minimum salary plus 
transportation. 

(b) After the Beginning of Rehearsals. 

In addition to rehearsal time, but within the maximum hours of the workweek as 
outlined in section (A), the Theatre may schedule a combined total of no more 
than seven hours for costume and/or photo and/or media calls per production. 

Costume calls must be consecutive with the rehearsal hours as specified in 
section (A) and must be calculated in segments of no less than ½ hour.  
Combined rehearsal and costume calls may reach a maximum of six 
consecutive hours without a break. 

(2) Photo Calls. 

(a) The Theatre may require the Actor to pose not only for customary and usual 
photographs, but also for photographs to appear in magazines or newspapers 
for the sole purpose of publicizing and advertising the play. Said photographing 
may take place on a one performance day, or before or after rehearsal, subject 
to the limitations set forth herein, or during the authorized rehearsal hours, but 
in no event during auditions, or on a two-performance day, or after the evening 
performance on a day immediately preceding the day off, or the evening prior to 
an early student matinee day. 

(b) There shall be no more than one picture call in any week and of no less 
than ½ hour’s duration. The Actor shall receive no less than 24 hours’ notice of 
a picture call. However, combined photo and rehearsal hours may reach a 
maximum of six consecutive hours without a break. 

(c) If the picture call takes place after a performance, refreshments shall be 
made available to the Actor at the Theatre’s expense. No photo call may extend 
beyond 1:00 AM. 
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(d) If the photographs are taken at a time other than herein above specified, or 
if the limitation in the number of calls is exceeded, the Actor shall be paid not 
less than an additional 1/8th of the Actor’s weekly salary for each day or part 
thereof in which the photographing takes place. 

(e) The Actor’s name shall be properly credited on the same page as the 
Actor’s photo or on the facing page whenever and wherever the photographs 
are used and/or distributed by the Theatre, except in a group photograph of 
more than five. If the Actor’s photo appears on the front or back cover, the 
Actor’s name shall be credited on the first available following or preceding 
page, respectively. 

The Theatre shall use its best efforts to insure the crediting of photographs not 
under the Theatre’s control. 

The Actor shall have the right of approval of all individual non-production 
photographs used or distributed by the Theatre and under its control. If the 
Actor withholds permission, the Actor may be required to supply photographs to 
the Theatre.   

(f) Should the Theatre fail to credit the Actor’s name properly as required in 
section (D)(2)(e) above, and the Theatre does not or cannot correct the error 
within five business days of notification, the Actor shall receive a payment of 
$100.00. 

(3) Publicity. (See also Rule 35(R), Personal Appearances) 

(a) An Actor may not be required to be available for personal 
appearances/interviews or for publicity events. The Theatre may request and 
the Actor may agree to participate in personal appearances/interviews and 
publicity events. 

(b) Notwithstanding the above, the Theatre will make best efforts not to request 
the Actor to be available on the Actor’s day off or on a two-show day. 

(c) For all publicity arranged by the Theatre, the Theatre shall provide or, with 
prior approval of the Theatre, reimburse the Actor for roundtrip transportation 
and all reasonable personal expenses incurred in connection with the publicity 
(e.g., hairstylist, professional make-up).  

(d) If an Actor appears in costume and make-up outside regular rehearsal 
hours at the Theatre’s request, Actor shall receive payment at the applicable 
overtime rate (Rule 55(M)(1)) unless the Actor receives payment per Rule 
35(R). 

(e) The Actor’s picture may not be used in conjunction with a commercial 
product unless the Theatre has obtained the Actor’s prior written authorization 
identifying the product involved. 

(f) If the Actor consents to the use of the Actor’s picture, as aforesaid, the Actor 
shall be paid not less than $100 for said use. Actors called to a picture call, for  
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the purpose described above, whether at the theatre or elsewhere, shall be 
paid $100 per hour, but shall be paid no additional sums for the use of pictures 
taken during said call. 

(E) Breaks, Rest Periods, Days Off. 

(1) There shall be a break of no less than 1½ hours after not more than five 
consecutive hours of work except as provided in sections (D)(1)(b) and (D)(2)(b) 
above. If the Theatre has no objection, the Deputy(ies) may reduce this break to 
one hour. This Deputy prerogative shall be exercised solely for the convenience 
and at the request of the company by a 2/3rds majority secret ballot vote of the 
Equity members of the company. 

(2) Except during run-throughs and dress rehearsals, there shall be a break of five 
minutes after no more than 55 minutes of rehearsal or 10 minutes after no more 
than 80 minutes of rehearsal for each member of the company. During non-stop 
run-throughs, there shall be a break of not less than 10 minutes at the intermission 
point(s). 

(3) There shall be a break between the rehearsal, photo/costume, and half-hour 
call. There must be a cast vote, majority controlling, indicating whether such break 
shall be 1½ or 2 hours, except no break shall be required should the only rehearsal 
call for the day be for one hour or less provided the Theatre schedules it just prior 
to half-hour and provided that in each instance there is a unanimous, secret ballot 
cast vote from each Actor involved in the rehearsal. 

(4) There shall be no less than 1½ hours and no more than three hours between 
curtain down and the rehearsal call. The rest period may be reduced or extended 
by a cast majority vote. 

(5) There shall be no less than a 12-hour rest period between the end of 
employment on one day and the beginning of employment on the next day (see 
Rule 64(I)(3) for Stage Manager’s Breaks), except that where a pre-school or 
student audience performance begins prior to 12:00 noon, the rest period may be 
reduced to 10 hours. At the company’s request, by a 2/3rds majority secret ballot 
vote, the Deputy(ies) may also reduce this period to a minimum of 10 hours on one 
performance days. If the company has voted to rehearse on a two-performance 
day (see section (C)(4) above), the rest period may be 11 hours. 

(6)  

(a) There shall be a 1½-hour rest period exclusive of half-hour, between 
performances. The Theatre may reduce this period to not less than one hour 
inclusive of half-hour, provided both performances are of the same play and 
provided a choice of hot or cold meal, including one vegetarian meal, if 
requested, is served to the cast at the Theatre’s expense. The rest period shall 
be computed from the time the meal is delivered. 
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(b) On local tours, where the play runs one hour or less, the rest period 
between performances may be one-half hour and no meal need be served. 

(7)  

(a) There shall be one scheduled full day off each week free of travel, 
rehearsals and/or performances, except that the day off for the workweek 
containing the first paid public performance may be moved to the final day of 
the previous week. A full day shall be 24 hours in addition to the regular rest 
period required at the end of each working day. [See also Rule 51(E)(8).] 

(b) There shall be no call of any kind after the evening performance on a day 
immediately preceding the day off. 

(c) The day off shall be stated in the contract and may be changed no more 
than three times during the first 24 weeks of the season and three times during 
the balance of the season upon one week’s notice. 

(d)  

(i) Thanksgiving. There will be no rehearsal or performance 
(except during tech week) on Thanksgiving Day. Should the Theatre 
schedule a second day off during the workweek in which 
Thanksgiving occurs, the Theatre may schedule six performances 
over three consecutive days during that week. 

In addition to the required day off on Thanksgiving, there shall be a 
daylight day of rest in the same week as the holiday, unless the Actor 
is both rehearsing and performing or unless there is a second day off 
during the workweek. If Thanksgiving falls during tech week, the 
daylight day of rest is only required if there is a day free of technical 
rehearsals. Such daylight day of rest may end at 5:00 PM. 

(ii) Christmas.  There will be no rehearsal or performance (except 
during tech week provided an alternate day off is scheduled) on 
either December 24 or December 25 (but not both). The day off on 
December 24 or December 25 shall be in lieu of the regularly 
scheduled day off for the week. If the Theatre schedules a day off in 
the workweek in addition to the day off on either December 24 or 
December 25, the Theatre may schedule six performances over 
three consecutive days during the seven-day period prior to or 
following December 25 but not both. 

During tech week, unless there is a second day off during the 
workweek, there shall be a daylight day of rest in the same week as 
the holiday. The daylight day of rest is only required if there is a day 
free of technical rehearsals in Christmas week. Such daylight day of 
rest may end at 5:00 PM. 
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(iii) Any changes of day off required by sections (i) and (ii) above 
will not be included in the changes of day off referred to in section 
(E)(7)(c).    

(e) Under no circumstances may more than eight consecutive days elapse 
between days off, except that 12 days may elapse between days off to comply 
with the Thanksgiving and Christmas Rule above (see Rule 67(H)(1)(k)(iii)). 

(f) NOTWITHSTANDING THE ABOVE, THE WORKWEEK IS STILL DEFINED 
AS MONDAY THROUGH SUNDAY AND THERE MUST BE A DESIGNATED 
DAY OFF WITHIN EACH WORKWEEK. 

(g) If the Actor is called by the Theatre to work on the designated day off, the 
Actor shall receive 2/6ths of weekly contractual salary or double the overtime 
rate, whichever is greater. 

(8) In addition to the regular day off, there shall be a daylight day of rest for each 
member of the company subject to the following: 

(a) This shall be made available for each production but not in the seven-day 
period up to and including the official opening. 

(b) There shall be at least one daylight day of rest within each six-week period 
of the Actor’s employment. 

(c) The day selected shall be by mutual agreement, but should there be no 
such mutual agreement, the assignment of that day shall be made by the 
Theatre no later than three weeks prior to the day of rest. 

(d) The Actor shall not be called on a daylight day of rest before 6:00 PM.  

(e) The designated day of rest may be changed upon one week’s notice. 

(f) During the Actor’s final production, after the official opening or two weeks 
following the first paid public performance, whichever comes first, the day 
following the day off shall be a daylight day of rest except when there is a 
matinee performance or emergency rehearsal but at least once in every three-
week period or part thereof. 

(9) If an Actor is engaged under a single contract for more than one production, 
there shall be at least one day within each six-week period during which the Actor 
shall not be called before 1:00 PM. 

(F) Notes. 

(1) Note sessions may be held after no more than four preview performances.   

(2) Note sessions shall be limited to one hour from curtain down and that hour shall 
be deducted from the next rehearsal day. 

(3) Note sessions may be held only on a one-performance day. 
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(4) Individual Actor notes may not be posted on the call-board, except in a sealed 
envelope. 

(G) Rehearsing Away from the Resident Theatre.  When an Actor or Stage Manager is 
required to rehearse away from the city or greater metropolitan area in which the 
contracting Theatre is located, for such rehearsal period only, the Actor shall (i) be 
provided housing, in accordance with Rule 30, and be paid per diem, in accordance with 
Rule 55(L)(3); and (ii) be paid weekly salary as follows: if the Actor’s or Stage Manager’s 
weekly contractual salary is less than the next highest category minimum, the Actor’s 
weekly salary shall be raised to that next highest weekly minimum salary. This provision 
shall not apply to any Actor or Stage Manager who has a residence in the city or greater 
metropolitan area in which such rehearsals are held. 

52. REPLACEMENT OF THE ACTOR. 

(A) Unless Equity shall otherwise order, the Theatre shall not require the Actor to alternate 
with an Understudy or a successor, and if replaced by either without the Actor’s consent, 
the Actor may not be thereafter required (unless Equity otherwise orders) to act again in 
the part or to report to the theatre for that purpose. Payments, however, shall continue to 
be made to the Actor according to the terms of the Actor’s agreement. 

(B) However, an Actor may agree in a rider to the Actor’s contract to alternate 
performances with another Actor. Notice that a role is being performed by more than one 
Actor must be stated in the program and the Actor performing must be properly identified.  
If such notice is not included in the printed program, then any change of cast must be 
announced in accordance with Rule 48(E)(2). 

53. REPORTS. 

(A) W-2 Forms.  W-2 Forms must be furnished to the Actor. Equity may, at its discretion, at 
any time, require the Theatre to submit proof satisfactory to it that all Actors employed are 
given a withholding tax receipt (W-2 Form) and statement of Social Security deductions for 
the entire season. 

(B) On the first day of rehearsal, each Actor shall receive a kit containing all information 
regarding state and local taxes and all forms applicable to same or, if not immediately 
available, information as to where such forms may be obtained. 

(C) Weekly Report to Equity. 

(1) By the Friday following the first week of employment and by each Friday 
thereafter, the Theatre shall and must furnish Equity, on a form supplied by Equity, 
with a weekly report, listing all Actors on Equity contract and all non-professionals 
employed in each production. The Theatre shall also furnish Equity, by the Friday 
following the first week of performances, a copy of its program. Should there be 
any additional printing(s) of the program, or inserts with cast changes, a copy of 
this program or insert shall also be sent. The Theatre, for each week of failure to 
file the reports, shall pay to the Equity-LORT Subsidiary Rights Trust Fund the sum  
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of $25.00. Failure to file such reports, moreover, shall constitute a breach of this 
Agreement entitling Equity, among other things and without any limitation, to refuse 
to release the balance of the security deposited with Equity until the above 
requirements are met. 

(2) If within four weeks of receipt of such reports Equity fails to notify the Theatre of 
a possible violation based upon that report, or fails to request further information, 
Equity shall not thereafter take any action or make any claim based upon it. 

54. SAFE AND SANITARY PLACES OF EMPLOYMENT. 

    The Theatre agrees to provide the Actor with safe and sanitary places of employment. 

Theatre agrees to address any Actor’s reasonable concerns about the Actor’s safety when 
traveling to and from the theatre and/or rehearsal space after sunset. 

All Theatres will notify all Directors, Choreographers and Designers, in writing, of the 
following: The Theatre and the League of Resident Theatres (LORT) are concerned about 
the safety of Actors in rehearsal and performance. Staging, choreography and design  must 
take Actor safety into account and will be reviewed by the Theatre accordingly. Of concern, 
for example, are turntables, moving scenery, weapons, costumes, fog and/or  smoke, and 
the use and degree of raked stages; suspension from trapezes or wires or like contrivances;  
and use of or exposure to weapons, fire, or pyrotechnic devices. For each show in the 
season, no later than one week following the Stage Manager’s pre-production week, the 
Stage Manager, utilizing a form approved by Equity and LORT, shall identify the production 
elements. The Stage Manager shall notify Equity of changes in the production elements no 
later than three days following the opening performance. 

(A)  Stage.  The Theatre will make best efforts to maintain appropriate temperatures on 
indoor stages to provide a comfortable working environment for the Actors. 

(B) Dressing Rooms. 

(1) Separate dressing rooms for male and female Actors will be provided. 

(2) Dressing rooms (except quick-change booths) shall be of a permanent type, 
and shall not be only under canvas. 

(3) Each Actor shall be provided sufficient and suitable dressing table space. All 
dressing rooms shall be properly heated and shall have adequate lights, mirrors, 
shelves and wardrobe hooks for Actors’ make-up and dressing equipment. Mirrors 
and dressing tables shall be thoroughly cleaned prior to the Actor’s occupancy of 
the dressing room. 

(4) Use of fluorescent lighting for make-up purposes is prohibited unless the 
fluorescent lighting is specifically warranted by the manufacturer to be for make-up 
purposes. 

(5) All dressing rooms shall be equipped with air-conditioning systems, air-cooling 
systems or some similar type of mechanical device to insure proper ventilation and 
the circulation of fresh, cool air. 
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(6) The Theatre agrees to provide heat in the dressing rooms if the outside 
temperature falls below 60 degrees F. 

(7) A telephone for the Actors shall be accessible to the dressing room areas. 

(8) Alleys and roads leading to stage doors of theatres shall be accessible and 
properly lighted. Runways between dressing rooms and the Theatre shall be 
covered and paved or boarded.  

(9) Dressing room entrances and windows shall be properly masked from the view 
of the audience to insure the Actor’s privacy. 

(10) There shall be a fire extinguisher accessible to each dressing room. 

(11) All dressing rooms shall be swept and cleaned at least once a week by the 
Theatre. 

(C) Lavatory and Toilet Facilities. 

(1) Separate sanitary facilities will be provided for male and female Actors. Toilets 
and lavatories will be clean and sanitary, and will be separate facilities from those 
provided for the audience. 

(2) The Theatre will provide soap, toilet tissue and paper towels. 

(3) Sinks with hot and cold running water shall be available in or reasonably 
convenient to the dressing rooms. "Reasonably convenient to" shall mean within 
the same building and in the dressing room area. 

(4) There shall be showers with hot and cold running water in all theatres where 
the Actor is required to use body make-up (see Rule 12(D)). 

(5) Any walkway between the dressing rooms and toilet facilities shall be masked 
from the view of the audience. 

(D) Rehearsal Space.  In all open-air and tent theatres, the Theatre shall make available 
adequate covered rehearsal space, which shall be safe, comfortable and healthful at all 
times. All other rehearsal areas shall provide heating and cooling devices, etc., as referred 
to in section (B) above. 

(E) Warm Up Area.  The Actors will be advised where they may warm up and when such 
area(s) will be available for use. 

(F) Aisles Ramped.  In all arena theatres, there shall be no riser between the runway and 
the stage. A ramp or other leveling device must be provided. 

(G) Guide Lights.  All ramps, stairways, levels or platforms higher than three (3) feet, 
entrances and exits, cross-over areas, or off-stage passageways, which may be affected 
by blackouts, shall be illuminated with guide lights or luminous tape. In arena theatres 
there shall be two guide lights on the edge of the stage and one on each side of every 
ramp leading to the stage. In addition, there shall be a guide light on each side of the aisle 
adjacent to the first row of seats of every aisle, and there shall be guide lights on each side 
of every aisle at eight-foot intervals. There shall be a warning light at eye-level on both  
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sides of every pole located in an aisle, or any other obstruction in an aisle which Equity 
shall deem to be injurious or unsafe, and there shall be side rails on any ramp adjacent to 
any pit, and level guide lights on stage along the edge of any pit. 

(H)  Aisles.  Aisles shall be maintained in a firm and even condition and if not constructed 
of a hard surface such as concrete, asphalt, or macadam, must be covered, and the 
coverings be secure. 

(I) Permanent Backstage Stairways.  If within the Theatre’s control, existing treads, 
lighting, and handrail supports shall be maintained in a safe condition. In the event existing 
treads need to be replaced, special consideration shall be given to installing cushioned 
treads. 

(J) Dancing and Fighting Surfaces. 

(1) Actors shall not be required to rehearse or perform dances, fights or falls on 
concrete or marble floors or on any other surfaces which Equity shall deem to be 
injurious or unsafe, or on wood or on any other substance laid directly over such 
similar surfaces which do not provide air space of at least 15/8ths inches between 
the concrete or marble or similar supporting surface and the dancing surface. 

(2) Where a portable stage is used, platforms must be fastened securely and the 
stage completely covered by a level deck or decks of such material as wood or 
masonite. The edge of all decks must be clearly visible or protected by securely 
fastened guard rails. 

(3) Pits not in use shall be covered completely by a firm material. 

(K)   Inclined Playing Surfaces.   

(1) An “inclined playing surface” is defined as a major acting area that is inclined 
(e.g., raked stage, mound, etc.). Prior to the construction of any inclined playing 
surface, where the incline will be greater than ½ inch per foot, the Theatre shall 
promptly notify Equity, in writing, of such plans and provide such information as 
Equity may reasonably request. It is understood that when a Theatre is utilizing a 
set from a prior production, said notice may not be possible, and the Theatre 
agrees to notify Equity as soon as a determination is made that such set will be 
utilized.  

(2) When an inclined playing surface of greater than ¾ inch per foot is used for 
plays and an inclined playing surface of greater than ½ inch per foot is used for 
musicals, a qualified instructor will give instructions to the cast, before rehearsals 
commence on the inclined playing surface, as to how to perform on the inclined 
playing surface in order to minimize the risk of injury. Instructions will also be 
provided for all replacement Actors, as well as Swings and Understudies, before 
their first paid public performance.  

(3) Identifying Qualified Instructors. 

(a) A “qualified instructor,” as referred to in (K)(2) above, shall be a health care 
practitioner with training or experience that includes skills and abilities  
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necessary to assess risk factors associated with musculoskeletal injury/illness.  
Licensed professionals with such training include, but are not limited to, 
physical therapists, occupational therapists, and physicians. However, 
individuals in other professions may be considered “qualified instructors” after 
demonstrating equivalent study/knowledge in these areas. 

(b) The Theatre will supply the Stage Manager and the Deputy with the name 
and qualifications of the instructor. 

(L) Physical Therapy.  For any production with extensive choreography and/or an inclined 
playing surface [as defined in Rule 54(K)(2)] with a scheduled performance run (non-rep) 
of longer than eight weeks, access to preventive physical therapy will be provided on a 
weekly basis as of the first week of public performances. For shows that are scheduled to 
run for fewer than eight weeks that subsequently extend past the eight-week mark, 
physical therapy will commence the week the extension is publicly announced. 

(M) Cots.  The Theatre shall provide two cots backstage for any performer who may 
become ill during a rehearsal or performance. This cot shall not be in a dressing room but 
shall be easily available to the entire company. The Theatre may, in lieu of the above, 
provide a cot in each dressing room. 

(N)  First Aid Kits.  Portable First Aid Kits, stocked with adequate supplies, and first aid 
information shall be available and easily accessible at all times wherever the Actor is 
required to rehearse, dress or perform. 

(O) Intercom System.  An intercom system between the stage area and the dressing rooms 
shall be installed in all theatres in which Equity deems that the dialogue from the stage is 
not clearly audible in the dressing rooms. 

(P) Drinking Water.  Ample, pure, cool drinking water shall be provided wherever the Actor 
is required to rehearse or perform. 

(Q) All areas of the theatre must be equipped for air circulation, heating, safety, safe 
access, and proper lighting. 

(R) Medical Services.  An up-to-date list of medical services including doctors, dentists and 
hospitals, must be posted on the call-board at all times and qualified medical personnel 
shall be available in case of emergency. 

(S) Emergency Evacuation Plan/Fire Safety Procedures.  The Theatre must post a 
diagram of the locations of all fire exits and fire fighting equipment and proper procedures 
in case of fire. The Theatre shall consult with the local fire and/or police departments and 
formulate safety procedures which shall be given to the Actors prior to dress rehearsal at 
least once for each production. 

(T) Smoking Areas.  In theatres and rehearsal areas where smoking is permitted, non-
common areas shall be designated by the Theatre for smoking. 
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(U) Smoke and Haze Effects.   

The Theatre agrees to use only dry ice, liquid nitrogen, or substances listed in the latest 
Theatrical Smoke, Fog, and Haze Testing: Calibration Factors list provided by an industrial 
hygienist and in accordance with the specified limits set forth in GUIDELINES FOR 
THEATRICAL SMOKE AND HAZE for LORT Theatres dated March 19, 2003, and/or the 
Time Distance Guidelines (see Guidelines for Theatrical Smoke and Haze, page 148). 
Both parties agree that Ramboll Environ is the industrial hygienist providing the latest 
substance list. 

(V) Toxic Materials. 

(1) Equity and LORT shall meet jointly in committee and work together (with such 
experts as are necessary) to identify and eliminate hazardous, toxic, or unsafe 
materials and procedures from the working environment. 

(2) A mutually approved smoke machine and chemical substance shall be used 
when chemical smoke is required. Ventilation for the removal of the chemical 
smoke shall be provided during its use. 

(3) The Theatre shall post such notices as are required by the regulations of the 
Occupational Safety and Health Administration. 

(W) Inspection and Compliance.  The Theatre agrees that Equity’s representative shall 
have the right to inspect the theatre to determine compliance with the Safe and Sanitary 
requirements set forth in the foregoing Rules. Any deficiencies shall be reported in writing 
to Equity and the representative shall furnish the Theatre with a copy of such report. Upon 
receipt of such report, Equity may notify the Theatre, in writing, to correct the deficiencies.  
Unless the Theatre then either corrects the deficiencies noted or gives Equity assurances 
satisfactory to it that such deficiencies will be promptly corrected, Equity’s Council or its 
Executives may certify the theatre as unauthorized for rehearsal, for performances, or 
both, as the Council or its Executives may determine. Upon such certification and until 
correction of the deficiencies or the giving of assurances satisfactory to Equity that they 
will be corrected within a reasonable time, Equity may require Actors to refrain from 
rehearsing and/or performing in the theatre. 

(X)  A joint committee shall meet, as necessary, to discuss the Actors’ safety in the 
working environment. 

55. SALARIES. 

(A)  

(1) Full contractual salary shall be paid commencing with the date the Actor is 
called upon to report to the theatre or for rehearsal or performance. 

(2) A full week’s salary shall be paid in any week in which the Actor is under 
contract and/or required to render any services. However, when the Actor is 
involved solely in rehearsal in the Actor’s first week of employment, salary may be 
pro-rated in sixths and the Actor shall be so advised by rider. 
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LORT agrees to pay 0.50% of the Experimental Theatre minimum when the Media Rules 
are used under the Casual Employment Rider. 

(L) Minimum Salaries for Touring. 

(1) Local (Not Overnight). 

(a) Each member of an "A," "B+" or "B" category company performing away 
from the theatre on local tours whose salary is less than "A" category minimum 
shall receive no less than 1/8th of "A" category minimum in lieu of 1/8th of 
contractual salary for each such performance within the eight-performance 
week, except that for "B+" and "B" category companies on local tours where no 
admission is charged, the "B+" or "B" category minimum shall prevail. 

(b) Each member of a "C" or "D" category company performing away from the 
theatre on local tours whose salary is less than "B" category minimum shall 
receive no less than 1/8th of "B" category minimum in lieu of 1/8th of contractual 
salary for each such performance within the eight-performance week. 

(2) Overnight. 

(a) Each member of the company giving four or fewer performances away from 
the Resident Theatre on overnight tours shall receive no less than the sum 
specified in section (L)(1) above plus per diem. 

(b) Each member of the company who gives more than four performances in 
any week away from the Resident Theatre shall receive weekly contractual 
salary or the minimum as stipulated in section (L)(1) above, whichever is 
greater, for the entire week, plus per diem. 

(3) Per Diem. Effective February 13, 2017, through February 13, 2022, the per 
diem shall be $50.00.  

(4) When an Actor performs or rehearses on a local tour or overnight tour and does 
not return to the home Theatre until after 6:00 PM, that Actor shall be entitled to 
the per diem specified in (L)(3) above. However, if all meals are provided, or if the 
local tour is for an evening rehearsal or performance only, for which the Actor is 
not called by the Theatre until 6:00 PM, this provision does not apply. 

(M) Overtime. 

(1) The overtime rate shall be determined by a calculation of category minimum 
divided by a 48-hour workweek multiplied by 1.5, which shall be payable in half 
hour increments or part thereof. In no event shall this rate fall below $15.00 per 
half hour or part thereof in “A+,” "A," "B+" and "B" Stages, and the rate of $12.00 
per half hour or part thereof in “C” and “D” stages. Rates shall not drop below the 
applicable minimum wage. 

(2) If the rest period between the end of employment on one day and the beginning 
of employment on the next day is invaded, it shall be paid for at 1½ times the 
overtime rate. 
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(N) Salary Payment and Checks. 

(1) The Theatre may elect to pay salaries either: 

(a) Each week on the day before the last banking day of the week, but in no 
event later than Thursday; or 

(b) No later than Thursday of the following workweek. If this option is elected, 
the Theatre shall notify each Actor at the time of offer of employment that this 
will be the method of payment. 

(c) When paid, the Actor shall be issued a stub or other record of gross salary, 
itemized deductions, and net salary.   

(2) The Theatre may pay salaries by check only if facilities are made immediately 
available for cashing said checks, except that an Actor whose weekly contractual 
salary is in excess of $350.00 may, if the Actor agrees in writing, be paid by 
certified check. In any event, no check or draft, either of the Theatre or of a third 
party, given to or received by the Actor in payment of any sum under the Actor’s 
contract of employment, shall operate to minimize or affect the Actor’s claim for 
salary or other compensation under the Actor’s contract. 

(3) For an Actor who will be under a continuous contract for five weeks or more, 
the Theatre may require that the Actor’s weekly compensation be deposited 
directly into the Actor’s personal bank account or an equivalent payroll payment 
processor. Should the Theatre require the Actor to accept direct deposit, it shall be 
set forth in a rider to the Actor’s contract. All costs will be borne by the Theatre and 
the Theatre will make deposits in such manner that the Actor shall have access to 
the Actor’s compensation as provided in section (N)(1) above. The Theatre shall 
provide the Actor with a weekly written record of all payments and deductions. 

(O) Contingent Compensation. 

(1) No employment contract shall be entered into by the Theatre or Actor where in 
whole compensation is contingent upon receipts. In no case shall compensation be 
contingent upon profits. 

(2) In any contract of employment which provides that the Actor’s compensation 
shall be increased upon the gross weekly receipts reaching a stipulated amount or 
amounts, the gross weekly receipts shall be based on an eight-performance week.  
All performances in excess of eight per week shall be paid for pro-rata of the salary 
due according to the weekly grosses set forth. 

(3) If the total gross receipts for all performances, including extra performances 
within any week, shall reach an amount at which the Actor’s salary is to be 
increased, the Actor shall be paid for the first eight consecutive performances at 
the rate of the gross receipts for those eight performances, and for the extra 
performances the Actor shall be paid at the higher rate which is based on the total 
gross receipts for that week. 
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(P) Actual Salary.  The actual salary of the Actor agreed upon shall be stated in the 
contract and a lesser or fictitious salary shall not be stated in the contract. A rider to the 
Actor’s contract shall be issued if the Actor’s salary is increased, provided any such 
increase shall be the result of bona fide renegotiation of the Actor’s contractual salary. 

(Q) Additional Duties.  The Actor shall not be required to do any additional work without 
mutual agreement in writing and an additional negotiated compensation therefor which 
shall be no less than $20.00 per week. Additional work is defined as playing additional 
parts or doing additional understudying not specified in the Actor’s contract at the time of 
its signing. 

(R) Itemized Deductions.  The Actor shall be provided with a breakdown of salary 
deductions, additional payments and overtime with the Actor’s weekly salary. 

(S) 401(k) Plan.  Each Actor shall have the option to contribute to a 401(k) Plan. The 
Theatre agrees to deduct and remit said contributions. No contributions shall be required 
of the Theatre except as required by Rule 55(K), Media Payment. 

(T) Canadian Currency. 

(1) If a company is organized in the United States, all salaries shall refer to and be 
paid in legal tender of the United States provided that the Theatre may make 
payment in Canadian currency of equivalent value at the then current rate of 
exchange for services performed in Canada. 

(2) If a company is organized and performs in Canada, all salaries shall be paid in 
legal tender of the Dominion of Canada provided that the Theatre may make 
payment in United States currency of equivalent value at the then current rate of 
exchange for services performed in Canada. However, if said company performs in 
the United States, the Actor shall receive payment in U.S. dollars on a dollar-for-
dollar basis. In any event, if payment is to be made in Canadian currency, this shall 
be so stated in the contract. 

(U) In the transfer of a company from its home city to a second city for a fixed engagement 
of 16 or more weeks, there shall be no per diem required. The Actor shall retain all of the 
Actor’s rights under Rule 5, Baggage, when making this move. Further, the provision of 
Rule 30, Housing, shall apply. The Actor shall be so notified by a rider at the time of 
contract signing and such rider shall also provide that should the second city engagement 
be fewer than 16 weeks, the Actor shall receive retroactive payment of the per diem to 
which the Actor would have been entitled had the engagement been under the touring 
provision of section (L) above. 

56. SEASONAL CONTRACTS. 

(A) An Actor engaged on a Seasonal Contract shall be guaranteed no less than 24 weeks 
of employment or the Actor’s announced season, whichever is longer. The Actor’s 
announced season shall be deemed to mean the period in the season commencing with 
the Actor’s first day of employment and ending with the last performance of the plays for  
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which the Actor was engaged. In no event may a Seasonal Contract be longer than 52 
weeks. 

(B) An Actor may not be employed on a Seasonal Contract solely "As Cast." If an Actor is 
to do six productions or fewer, at least two parts must be specified; if an Actor is to do 
more than six productions, at least 50% of the Actor’s parts must be specified. 

(C) If any of the plays specified in the Actor’s contract are not presented, the Actor is not 
required to perform in a substitute play or plays unless the Actor agrees in writing, except 
that if the Actor is employed for a major part, a substitute part of equal size and stature 
may be offered. In the event the Actor refuses such a part, the Theatre may terminate the 
Actor’s contract upon two weeks’ notice. In the event of a dispute regarding "major part" or 
"equal size and stature," the matter will be referred to an impartial Arbitrator (to be an 
expert in the field and agreed upon between Equity and LORT) whose decision shall be 
final and binding upon both parties. 

(D) If an Actor signed to a Seasonal Contract is replaced in any role specified in the Actor’s 
contract, the contract shall be deemed to be breached and the Actor may not be required 
to report at the theatre again for any duties whatsoever unless Equity shall otherwise 
order. The Theatre shall continue to pay the Actor’s weekly contractual salary under the 
terms of the Actor’s Contract without offset except for employment in Equity’s jurisdiction.  
However, the Actor shall not be required to seek or accept other employment. 

57. SECOND THEATRE. 

(A)  

(1) If a Theatre operating under a LORT Agreement adds a second theatre in the 
same city or greater metropolitan area as the first theatre, the category of the 
second theatre shall be determined by its own projected weekly box office gross 
receipts in accordance with the schedule set forth in Rule 13(A). 

(2) An Actor who crosses over from the main theatre to the second theatre shall 
continue to receive the Actor’s higher contractual salary. An Actor who crosses 
over from the second theatre to the main theatre shall, on the commencement of 
services relating to the main theatre, receive no less than the minimum salary 
applicable to the main theatre which shall not be diminished on the occasion of any 
future crossover. No non-professionals shall be permitted in a second theatre 
attached to an "A" category theatre in New York City and/or Los Angeles. If a 
second theatre tours, it shall do so under the Rules governing the main theatre 
(see Rule 55(L)). 

(3) An Actor who has crossed over from the main stage to a second theatre of a 
higher category shall revert to the main stage salary upon return. 

(B) A Stage Manager must be assigned and present at each performance in the second 
theatre. If the Stage Manager is assigned full time to the second theatre and performs no 
other functions, the Stage Manager may be paid no less than the minimum applicable to 
the category of the second theatre. 
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(C) Experimental Theatre. 

(1) A Theatre housing a second or third theatre with fewer than 150 seats, or that 
charges no admission, may operate it as an Experimental Theatre, provided that 
the production is not funded, in whole or in part, by enhancement funds from a 
commercial producer or producing entity, that creative control for the content of the 
production rests exclusively with the producing Theatre, and further providing that 
Experimental Theatre productions may not take the place of any production in the 
Theatre’s regular season.   

(2) If the Experimental Theatre provision is used within a Theatre’s greater 
metropolitan area, the “D” non-professional ratio (see Rule 39(G)) shall apply.  
Notwithstanding the foregoing, in “A” category Theatres, non-professionals may 
not be employed in New York City or Los Angeles (see Rule 39(G)(3)). 

(3) The length of the run of a production in the Experimental Theatre shall not 
exceed six weeks, provided that any performance week after the fourth week will 
be paid at no less than category “D” minimum. 

(4) Should a series of experimental works or plays be done, where there is an 
overlap of performance and rehearsal in any given week, the Stage Management 
complement shall be the same as the "D" category (see Rule 64(B)(8)). 

(5) The Experimental Theatre provision may be used for one week, which may be 
pro-rated in sixths, provided the days of employment are consecutive and a full 
week’s Health contribution is paid. 

(6) A Theatre may use the Experimental Theatre provision outside of its 
metropolitan area under the following conditions: 

(a) All Actors shall be signed to Equity contracts. 

(b) Any Actor engaged to work away from the Actor’s place of residence shall 
receive no less than “D” minimum salary plus free housing and per diem (see 
Rule 55(L)(3)). 

(c) Should a Theatre (except those Theatres located in New York City) use the 
Experimental Theatre provision within the five boroughs of New York City, the 
total period of employment (rehearsal and performance, if any) shall not exceed 
two weeks. 

(7) No Stage Management pre-production shall be required if the Experimental 
Theatre provision is used for a “table reading” (which may also be done at music 
stands). 

58. SECRET VOTE. 

(A) At all meetings of Actors employed on Equity contracts called by the Deputy or the 
Stage Manager, the vote shall be by secret ballot. 
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(B) Should any situation arise where the Theatre wishes the company to consider any 
proposition not covered by the standard Equity contracts of employment or Equity rules, 
the Theatre shall notify the Deputy and the Deputy shall arrange a meeting of the cast 
which may be held at the Theatre where the company is playing. At such meeting or 
meetings, neither the Theatre nor its representative shall be present unless so requested 
by a majority of the cast but not in any event when a vote is taken. Any proposed action by 
the cast shall not, however, be binding without the written approval of Equity. 

(C) The determination of the Council of Equity as to any issue arising under the above 
provision shall be final and binding upon the Theatre and each member. 

59. SECURITY AND SECURITY AGREEMENTS. 

(A) Security Agreements. 

(1) The provisions of any and all agreements relating to security deposited or  
agreed to be deposited with Equity covering any employment under this 
Agreement and any contracts of employment are hereby adopted and made part of 
this Agreement and said contracts. This includes agreements on forms now called 
"Bond," "Security Agreement," "Authority by Principal" and "Producer’s Statement." 

(2) It is of the essence of this Agreement and all contracts of employment and a 
condition precedent to the engagement of the Actor that the Theatre shall have 
filed and maintained with Equity a satisfactory security as required by Equity’s 
existing Security Agreement and Rules. 

(B) Posting of Security. 

(1) A Theatre shall be ineligible to employ Actors unless and until such Theatre 
shall have furnished security in such amount and in such manner and form as may 
be satisfactory to Equity to insure the payment of the claims of Actors against such 
Theatre. 

(2) No Actor shall work or be required to work or continue in the employment of 
any person or Theatre or any company, if and when Equity shall be dissatisfied 
with the quality or amount of any security which may be offered or given or 
requested by Equity to secure the payment of any claim, present or future, of any 
Actor. 

(C) Return of Security. 

(1) After the company has closed, provided all claims and obligations required by 
or arising out of this Agreement have been satisfied, the security deposited with 
Equity shall be returned to the Contractor six weeks from the receipt of a written 
request for its return. 

(2) The Theatre shall have the option to designate the security in effect at the end 
of a season as security for the next ensuing season by giving Equity written notice 
to that effect. 
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(3) If Equity has a liquidated claim against a Theatre at the end of the season and 
the same is pending or noticed for arbitration, Equity shall withhold no more than 
double the amount of the claim and release the rest. 

60. SET MOVES. 

(A) An Actor in character may, consistent with that character, set or move scenery or 
props. 

(B) An Actor out of character may set or move scenery or props only in scenes in which 
the Actor enters or exits. 

61. SICK LEAVE, ILLNESS AND BEREAVEMENT. 

(A) The Actor shall be entitled to six working days of sick and/or bereavement leave during 
the first 24 weeks of employment. The Actor may, at the Actor’s option, use a maximum of 
three such days for any one bereavement leave. Should any or all of the bereavement 
leave exceed the foregoing number of days, additional days may be unpaid. If the 
employment is for a period of longer than 24 weeks in any season, the Actor shall have an 
additional six working days of sick and/or bereavement leave upon the foregoing terms. 

(B) If questioned, the validity of the illness shall be determined by a committee consisting 
of the Deputies, Stage Manager and the Theatre’s representative, and such determination 
shall be final and binding on the Actor and the Theatre. 

(C)  During any period of sick leave taken by the Actor, the understudy shall not receive 
additional payment for performing the understudy part or parts, except that this subsection 
shall not apply to Rule 37(H)(3), Understudying a Starring Role. During the performance 
period, any performance not given by an Actor on a two-performance day, due to illness or 
injury, shall be counted as one-half day of sick leave.  

(D) If the illness of the Actor shall continue longer than the Actor’s accumulated sick leave, 
the understudy shall be paid no less than an additional 1/8th of the understudy’s 
contractual salary for each such performance. 

(E) Should the illness of an Actor continue for two weeks or more after the Actor’s sick 
leave is exhausted, Equity shall, at the request of the Theatre, have full power to modify or 
terminate the Actor’s contract upon such terms as it may consider just, if it shall be 
satisfied that it will be necessary for the Theatre to employ a successor. 

(F) If the Actor cannot perform on account of illness, injury, or any other valid reason, then 
the Actor shall not be entitled to any salary, except as provided above or in Rule 31, Injury 
and Supplemental Workers’ Compensation Insurance, for the time during which said 
services shall not, for such reason or reasons, be rendered. 

(G) Unpaid Leave.   

(1) Actor shall be entitled to take up to three days of unpaid leave for a medical 
emergency that involves a member of the Actor’s immediate family (spouse or 
domestic partner, parent, sibling, child, mother-in-law, father-in-law) or for the birth  
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or adoption of a child into the Actor’s immediate family (by spouse or domestic 
partner). Actor shall be required to explain the medical emergency to the Theatre.  

(2) Theatre shall make best efforts to allow an Actor to take up to three days of 
unpaid leave for a wedding or graduation of a member of the Actor’s immediate 
family. The issue of “best efforts” shall not be arbitrable. 

62. SOCIAL SECURITY - UNEMPLOYMENT INSURANCE. 

(A) It is understood and agreed that the Actor is entitled to the benefit of all Federal and 
State enactments constituting what is commonly known and designated as Social Security 
Acts or laws including Old-Age and Unemployment Insurance and that the Theatre during 
the term of this Agreement and all contracts of employment shall pay any and all taxes or 
payments required to be paid by employers under the provisions of said law. The Theatre 
agrees to provide Social Security Benefits under the elective provisions of the Social 
Security Law, if it is not required to provide benefits under the law. In the event the 
services of the Actor are not subject to the compulsory provisions of an Unemployment 
Compensation (Insurance) Law of any State, then the Theatre hereby agrees that it will 
elect to cover the Actor and pay contribution on the earnings of the Actor under the 
elective provisions of the Unemployment Insurance Law of the State of New York and/or 
such other eligible state as Equity may determine to be in the best interests of the majority 
of the Actors employed by the Theatre. 

(B) In the event, however, the Theatre is not eligible to elect to come under the New York 
State Unemployment Insurance Law and if Equity has not designated another eligible 
state, then the Theatre agrees to elect to come under the Unemployment Compensation 
(Insurance) Law of the State where it has its principal place of business, or of the State of 
the Actor’s residence, or of the State where the contract of employment was entered into. 

(C) The Theatre agrees to elect coverage and to pay contributions within the time required 
by applicable state law. When such election is made to New York State, the Theatre 
agrees to report the Actor by name, social security number and by New York address to 
the appropriate agency during the first week of the Actor’s employment and in no event 
later than the quarter in which the work is performed. 

(D) The Theatre agrees to execute and file the necessary forms required by the State 
Unemployment Compensation (Insurance) Law under which it has elected to cover the 
Actor and shall notify the Actor of such election. 

(E) Simultaneously with the posting of security, the Theatre shall submit proof, satisfactory 
to Equity, that it has applied for Unemployment Insurance Coverage, and deliver a true 
copy of its application to Equity. The Theatre warrants and represents that it will not 
withdraw such application, nor modify or change it without the written consent of Equity. 

(F) In the event any Theatre fails to apply for Unemployment Insurance Coverage or 
withdraws or modifies any application for such coverage without the written consent of 
Equity, or fails to elect coverage within the time required by applicable state law, or fails to 
pay the required insurance contributions to the appropriate state agencies within the time  
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required, the Theatre in that event must pay to the Actor the equivalent of any 
Unemployment Insurance Benefits the Actor may lose as a result thereby. This obligation 
shall survive the termination of the Actor’s Contract of Employment. 

(G)  Equity may require the Theatre to furnish satisfactory evidence that it has obtained 
and maintained maximum Unemployment Insurance Coverage for Actors employed by it in 
accordance with this Rule. If Equity is not so satisfied, it may retain the Theatre’s Security 
(Bond) as a fund against claims. 

63. STAGE FIGHTING / STUNTS. 

The following regulations shall be followed whenever a production requires an Actor to 
engage in stage fighting/stunts, with or without weapons, and/or choreographed 
movements such as falls, throws, tumbling, catches, aerial work, silk performance, 
rappelling, bungee jumping, the use of or exposure to weapons, fire, or pyrotechnic 
devices, etc. 

(A)  No Actor shall be required to participate in stage fighting unless the Actor has agreed 
to same by means of a signed rider. 

(1) A Stunt Coordinator (e.g., stunt person, aerialist instructor, professional 
flyperson, etc.) must be hired to teach stunts (unless the Actor performing the stunt 
is trained in that stunt specialty). 

(2) All stage fights will be staged with on-site consultation by a qualified 
professional (i.e., someone with expertise in stage combat and, where appropriate, 
weaponry and/or martial arts). 

(3) Equipment used in the performance of any stage fight and/or stunt shall be 
checked by the appropriate qualified personnel, including appropriately trained 
Theatre staff, prior to each performance. 

(B)  If the Fight Director or Choreographer is not present during the run of the production, a 
Fight Captain must be selected within the first week of fight/stunt rehearsals and paid from 
the beginning of that week. 

The Fight Captain, if such duty is assigned to an Actor on Equity contract, shall be paid not 
less than $50.00 per week in addition to the Actor’s weekly contractual salary. 

(C) All Actors who participate in a fight shall run through the routine during the 15 minutes 
prior to half-hour. Any exception to this rule shall be at the express discretion of the Fight 
Captain. Such run-throughs are permitted to impinge upon the regular breaks and/or 
hours. 

(D)  Understudies and replacements shall be rehearsed by the fight/stunt director or Fight 
Captain. Performing members of the Company shall rehearse stage fighting/stunts with 
understudies and replacements during regular rehearsal hours under the direction of the 
fight/stunt director or Fight Captain at least once prior to the understudy or replacement 
Actor’s performance in any role. 
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(E) First Aid. Proper first-aid information and equipment (including cold packs) shall be 
made available at any rehearsal or performance site where stage fighting/stunts occur. 

(F) Firearms. Prior to the first use of firearms, it is essential that appropriate firearms 
instruction and rehearsals be held to ensure the Actor’s safety and such demonstration 
shall be by a qualified individual. Thereafter, safety demonstrations and/or instructions will 
be required for all affected replacement Actors, as well as Swings and Understudies, 
before their first paid public performance.  

Modifications to any firearm that is discharged on stage shall be done by a licensed 
gunsmith. Cosmetic and/or non-mechanical alterations of the gun shall not be considered 
a modification requiring a gunsmith. This Rule shall not apply to firearms that are 
specifically pyrotechnical devices that are electronically triggered. 

Any costs associated with the use of firearms as props shall be borne by the Theatre. 

(G) The Fight Director or Choreographer and/or Fight Captain shall consult with all other 
artistic personnel to achieve the optimum degree of safety. 

(H) In recognition of the need for safety, the Theatre may videotape fight sequences during 
the rehearsal period which may be viewed only by appropriate artistic and production 
personnel. The tape shall be under the supervision of the Stage Manager and shall be 
erased once the show has closed. A rider shall be attached to the Actor’s contract stating 
that the fight sequences will be taped.  

64. STAGE MANAGERS AND ASSISTANT STAGE MANAGERS. 

(A) Stage Managers. 

(1) The Stage Manager shall be the individual who is assigned to and is primarily 
responsible for a specific production or productions. The Stage Manager is not 
permitted to act. 

(2) The Stage Manager’s position is full-time. The Stage Manager shall not function 
in areas which impinge upon the Stage Manager’s duties. 

(3) There shall be no less than one Stage Manager employed in each company 
and each production must be assigned a Stage Manager who shall be primarily 
responsible for the Stage Managerial functions. 

(4) Each Stage Manager shall be engaged and receive contractual salary 
beginning at least one week prior to rehearsals for each production of the season 
unless already under Contract. However, no pre-production shall be required for 
table/music stand readings under the Experimental Theatre provision (see Rule 
57(C)(7)). 

(5) If the Theatre terminates the Stage Manager’s employment, the Stage Manager 
may not be re-engaged or replaced in the same season at a lesser salary (unless 
for a stage of lower category).  

(6) A replacement Stage Manager may be engaged on a one week contract, which  
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may be pro-rated in sixths during rehearsal weeks and in eighths during 
performance weeks, provided the days of employment are consecutive. A full 
week’s Health contribution shall be paid when a replacement Stage Manager is 
engaged for four days or more or four performances or more, whichever occurs 
first. 

(B) Assistant Stage Managers. 

(1) An Assistant Stage Manager is the individual who is assigned to assist the 
Stage Manager(s) on a specific production or productions. An Assistant Stage 
Manager may not be assigned the primary responsibility for a production. No Actor 
already under contract may be assigned as Assistant Stage Manager in the same 
production. The first Assistant Stage Manager may not act. 

(2) In all Theatre categories, each required Assistant Stage Manager shall be 
engaged and receive contractual salary beginning at least two days prior to the first 
day of rehearsal for each production of the season unless already under contract. 

(3) A replacement Assistant Stage Manager may be engaged on a one week 
contract, which may be pro-rated in sixths during rehearsal weeks and in eighths 
during performance weeks, provided the days of employment are consecutive. A 
full week’s Health contribution shall be paid when a replacement Assistant Stage 
Manager is engaged for four days or more or four performances or more, 
whichever occurs first. 

(4) The Assistant Stage Manager’s salary shall increase to the Stage Manager’s 
minimum for each performance or rehearsal in which the Stage Manager is absent 
and the Assistant Stage Manager is fulfilling the duties of the Stage Manager for 
that rehearsal or performance. 

(5) “A” Category. There shall be at least one first Assistant Stage Manager in each 
company, and in addition to the Stage Manager, each production must be 
assigned an Assistant Stage Manager who shall be responsible for and perform 
the Assistant Stage Managerial functions. If an “A” Theatre performs in Repertory, 
at least two first Assistant Stage Managers must be employed. 

(6) “B+” and “B” Categories.  In addition to the Stage Manager, there shall be at 
least one first Assistant Stage Manager in each company. Each production must 
be assigned an Assistant Stage Manager who shall be responsible for and perform 
the assistant stage managerial functions. When more than one production is in 
rehearsal and/or performance, the stage managerial staff shall be, at the Theatre’s 
option, either two Stage Managers or one Stage Manager and two Assistant Stage 
Managers. If the Theatre does not hire a second Assistant Stage Manager, the first 
Assistant Stage Manager shall assume the stage managerial duties and shall be 
contracted by rider as Stage Manager for that period. Should the Theatre choose 
the option of two Stage Managers, each may be assigned as Assistant Stage 
Manager for the other production.  
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(7) “C” Category. In addition to the Stage Manager, each Chorus musical 
production must be assigned an Assistant Stage Manager who shall be 
responsible for and perform only the Assistant Stage Managerial functions. This 
provision shall expire February 11, 2018. 

In non-Repertory Companies, when there are individual Stage Managers for each 
production, no Assistant Stage Manager shall be required. However, when more 
than one production is in rehearsal and/or performance, there shall be, at the 
Theatre’s option, either two Stage Managers or one Stage Manager and two 
Assistant Stage Managers. If the Theatre does not hire a second Assistant Stage 
Manager, the first Assistant Stage Manager shall assume the Stage Managerial 
duties and shall be contracted by rider as Stage Manager for that period. If a “C” 
Theatre is performing in Repertory, at least two Stage Managers shall be 
employed. 

(8) “D” Category. In addition to the Stage Manager, each Chorus Musical 
production must be assigned an Assistant Stage Manager who shall be 
responsible for and perform only the Assistant Stage Managerial functions. This 
provision shall expire February 11, 2018. 

In non-Repertory Companies, when there are individual Stage Managers for each 
production, no Assistant Stage Manager shall be required. However, when there is 
only one Stage Manager and there is one show in rehearsal and one show in 
performance during a given week, an Assistant Stage Manager shall be required.  
If a “D” Theatre is performing in Repertory, at least two Stage Managers shall be 
employed. 

(9) Additional Assistant Stage Managers. 

(a) Effective February 12, 2018, “A,” “B+,” “B,” “C,” and “D” category Theatres 
will engage one additional Assistant Stage Manager per year for a production 
for which an Assistant Stage Manager is not already required under Rules 
64(B)(5), (6), (7), or (8). This additional Assistant Stage Manager may be 
engaged on any of the Theatre’s stages. 

(b) Effective February 10, 2020, “A,” “B+,” and “B,” category Theatres will 
engage one additional Assistant Stage Manager per year for any production(s) 
for which an Assistant Stage Manager is not already required under Rules 
64(B)(5) or (6) (for a total of two additional Assistant Stage Managers per year). 
These two additional Assistant Stage Managers may be engaged on any of the 
Theatre’s stages. 

(c) Effective February 15, 2021, “A,” “B+,” and “B,” category Theatres will 
engage one more additional Assistant Stage Manager per year for any 
production(s) for which an Assistant Stage Manager is not already required 
under Rules 64(B)(5) or (6) (for a total of three additional Assistant Stage 
Managers per year). These three additional Assistant Stage Managers may be 
engaged on any of the Theatre’s stages. 
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(d) Effective February 15, 2021, “C” category Theatres will engage one 
additional Assistant Stage Manager per year for any production(s) for which an 
Assistant Stage Manager is not already required under Rules 64(B)(7) for a 
total of two additional Assistant Stage Managers per year. These two additional 
Assistant Stage Managers may be engaged on any of the Theatre’s stages. 

(e) Notwithstanding the above, no Theatre, with the exception of those covered 
by Rules 75(C), 76(D), 77(F), 78(D) and 79(D), shall be required to engage 
more than one Assistant Stage Manager for any production. 

(C) Specific assignments shall be designated in the contract or by rider to the contract, 
including the name of the production(s) and whether the employment shall be for first 
and/or second and/or third stages. 

(D) Minimum Salaries in Repertory.  If a Theatre in the course of any season performs in 
repertory, the Stage Manager’s and Assistant Stage Manager’s minimums shall be 
adjusted to conform to the minimums specified in Rule 55 at the time that rehearsals begin 
for the repertory. Additional Assistant Stage Managers, if required, shall be engaged also 
at the beginning of rehearsals. 

(E) Tech Week Compensation.  For each production, the Stage Manager and Assistant 
Stage Manager shall be paid, in addition to contractual salary, 2/6ths of contractual salary, 
with method of payment to be stated in a rider to the Contract.  

(F) Pre- or Post-Production Payments.  No Stage Manager shall perform pre-production 
work without a signed contract. When a Stage Manager is called to perform services for a 
production either prior to or after the period of employment, the Stage Manager shall be 
paid either no less than 1/6th of weekly contractual salary per day or the applicable 
overtime rate for each hour worked. Any call over three hours in duration shall be paid at 
the rate of 1/6th of weekly contractual salary. 

(G) Other Productions.  Should a Stage Manager and/or Assistant Stage Manager, during 
the time that the Stage Manager and/or Assistant Stage Manager is under contract for a 
LORT production, perform services related to the transfer of that play to another Theatre, 
the Stage Manager and/or Assistant Stage Manager shall be compensated not less than 
1/6th of contractual salary for such additional services, unless the Stage Manager and/or 
Assistant Stage Manager is moving with the production. 

(H) Working Conditions for Stage Managers and Assistant Stage Managers. 

(1) The Stage Manager or Assistant Stage Manager must be present at all 
rehearsals and performances. The Theatre shall not require members of the Equity 
Stage Managerial staff to absent themselves from rehearsals or performances. 

(2) The Stage Manager or Assistant Stage Manager must be present on the deck 
or in communication from the booth with all backstage areas during all 
performances, run-throughs, technical rehearsals and dress rehearsals. Under no 
circumstances shall anyone other than the Stage Manager or Assistant Stage  
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Manager be on book calling the cues of a production. 

(3) All rules for actors pertaining to rehearsals, performances, overtime, breaks, 
rest periods, days off and travel time shall also be applicable to Stage Managers 
and Assistant Stage Managers except where expressly stated otherwise. But, in no 
case shall the Stage Manager’s or Assistant Stage Manager’s rehearsal and/or 
performance workweek exceed the hours specified in Rule 51(A) without overtime 
compensation. 

(4) The Theatre shall provide the Stage Manager, during the Stage Manager’s 
normal working hours, with access to a work area with adequate desk space and 
customary business equipment, including, but not limited to, telephone, computer 
and printer, copy machine, fax machine, answering machine, Internet access, and 
voicemail. 

(5) The Stage Manager shall be consulted whenever possible in the choice of 
Stage Managerial staff. 

(6) Stage Managers and Assistant Stage Managers shall not be required to 
perform the following, unless they are contracted and compensated separately 
from the Equity contract; if a separate, written contract is made, a copy of such 
contract shall be forwarded to Equity: 

(a) Design, build, hang, transport, operate, shift, run, shop for or maintain lights, 
sound, scenery, props, video, wardrobe, animals, etc. 

(b) Arrange living accommodations. 

(c) Order or distribute food for any members of the production. 

(d) Be responsible for any aspect of transportation or be responsible for the 
maintenance of any vehicle. 

(e) Be responsible for any aspect of laundry or dry cleaning. 

(f) Be responsible for setting up stage managerial tech tables for technical 
rehearsals. 

(g) Be responsible for supervising the Stage Management staff. 

(7) The following activities are prohibited and a Stage Manager or Assistant Stage 
Manager shall not accept responsibility for the following: 

(a) Having contracts or riders signed or initialed; or performing any other 
function which normally comes under the duties of the General Manager or 
Company Manager (which is not to preclude delivery of a sealed envelope 
addressed to the individual Actor/Stage Manager). 

(b) Signing the closing notice of the company or the individual notice of an 
Actor upon termination of contract (which is not to preclude posting of all 
closing and other permanent company notices). 
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(c) Doing the payroll or distributing payment, including, but not limited to, salary 
and per diem. 

(d) Doing building maintenance, janitorial, custodial or house management 
work, including securing and locking the theatre following performances or 
rehearsals, which is not to preclude the Stage Manager from locking the door 
upon leaving for the day. 

(8) It shall not be a condition of employment that the Stage Manager or Assistant 
Stage Manager own a motor vehicle. 

(I) Stage Manager’s Workweek and Overtime Compensation.  The total workweek for 
Stage Managers and Assistant Stage Managers shall not, except during one seven-day 
period prior to the official opening for each production (Tech Week), exceed 52 hours per 
week, and shall be restricted to duties set forth in section (I)(1) below. The Stage Manager 
shall not schedule any overtime without the prior consultation and approval of the Theatre. 
The Stage Manager cannot be held responsible for any overtime which may arise through 
circumstances beyond the Stage Manager’s control. 

(1) Duties Subject to Overtime Calculation.  The following duties shall be used in 
the calculation of the Stage Manager’s workweek and overtime payment shall be 
required for any such work in excess of the allowable workweek: 

(a) All rehearsal and performance hours. 

(b) Any production meeting (except during Tech Week). A production meeting 
is any meeting which involves the discussion of elements of the production 
which directly affect the duties and responsibilities of the Stage Manager and 
which the Stage Manager and/or Assistant Stage Manager would be 
reasonably expected to attend. Production meetings may extend the Stage 
Manager’s work beyond five consecutive hours without penalty if said meeting 
is contiguous to the Actors’ designated call. 

(c) Dry Techs and technical meetings (except during Tech Week). 

(d) Any work, except those duties listed in section (I)(2) below, required by the 
Theatre that extends beyond the allowable workweek hours. 

(e) If the Stage Manager and/or Assistant Stage Manager rehearse(s) and/or 
perform(s) hours which would have given an Actor overtime had the Actor 
rehearsed and/or performed those same hours, the Stage Manager shall 
receive the overtime compensation that would have been due the Actor. 

(2) Duties Exempt from Overtime Calculation.  A Stage Manager shall fulfill the 
following responsibilities for the production for which the Stage Manager is 
engaged and these duties will not be counted as overtime or as part of the 
limitation imposed above in section (I)(1): 

(a) Calling, scheduling and coordinating all rehearsals, note sessions and any 
other calls. 
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(b) Communicating and coordinating with the artistic, production and Theatre 
Staff. 

(c) Maintaining the artistic intentions of the director and the Theatre after 
opening to the best of the Stage Manager’s ability, which shall include giving 
notes and calling rehearsals when necessary. 

(3) Rest Periods and Breaks. 

(a) The rest period between the end of required employment (those duties 
listed in section (I)(1) above) on one day and the beginning of the required 
employment on the next day shall be 11 hours. During the four days preceding 
either the first public performance or the opening, but not both, the rest period 
shall not be less than eight hours. If the 11-hour rest period is invaded by no 
more than one hour, the Stage Manager shall be paid in accordance with Rule 
55(M)(2). If the 11-hour rest period is invaded by more than one hour, or if the 
eight-hour rest period is invaded, the Stage Manager and/or Assistant Stage 
Manager whose rest periods have been violated shall be compensated at the 
overtime rate. Overtime payments shall continue until the applicable rest period 
is given. 

(b) Each Stage Manager and Assistant Stage Manager shall have a meal break 
of no less than one hour during each work day at an appropriate interval. If the 
Theatre requires the Stage Manager or Assistant Stage Manager to work 
during the meal break, including, but not limited to, work which is necessary in 
order to enable a rehearsal to resume properly and appropriately on time, the 
Theatre shall provide the Stage Manager or Assistant Stage Manager with a 
meal and pay no less than one hour of overtime. 

(c) The Stage Manager and the Assistant Stage Manager shall have a day off 
in each workweek which shall always be the same as the Actors’ day off. If 
called by the Theatre on the day off, the Stage Manager and/or Assistant Stage 
Manager shall receive an additional 2/6ths of weekly contractual salary. 

(J) Production Script. 

(1) It is agreed that it is the duty of the Stage Manager to assemble and maintain 
the production script for the actual technical and artistic operation of the production 
and that the production script remains the property of the Theatre. 

(2) No Stage Manager or Assistant Stage Manager will be required to prepare any 
additional production script or book for publication or archival purposes or for use 
in any other production of the play or musical. 

(3)  In the event the Theatre does request a Stage Manager or Assistant Stage 
Manager to prepare an additional script or alter the script for any of the above 
purposes, the Stage Manager or Assistant Stage Manager may agree provided the 
Stage Manager is paid no less than $350.00 for each such preparation. 
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65. SUBSIDIARY RIGHTS. 

(A) In any production where an Actor is entitled to subsidiary rights, i.e., has executed a 
subsidiary rights clause under a previous contract or agreement, the Actor shall receive a 
bona fide offer to appear in the same role in the LORT Theatre production or three weeks’ 
minimum salary in lieu thereof. 

(B) Provided the Theatre makes contributions pursuant to this section (B), section (A) of 
this Rule 65 shall be deemed suspended for the term of this Agreement, and the 
contributions made pursuant to section (D) below shall fulfill any and all obligations of the 
Theatre to Actors in connection with Subsidiary Rights. 

(C) Equity and LORT agree to establish expeditiously the Equity-LORT Subsidiary Rights 
Trust Fund ("Fund"), in a form and under rules mutually agreeable to the parties, the 
purpose of which shall be to pay the subsidiary rights obligations, if any, of LORT Theatres 
pursuant to the terms of the Letters of Agreement between Equity and LORT, dated as of 
September 2, 1985. 

(D) The Theatre agrees to make contributions to the Fund, commencing on the first day of 
each contract year, in the same manner as is provided for contributions to the Pension 
Trust Fund in Rule 43. The Theatre’s obligation to make such contributions shall cease 
when, in each contract year, the Theatre shall have contributed to the Fund the following 
sum: 

In the case of “A+” Theatres ........................ $3,500.00 
In the case of "A" and "B+" Theatres ........... $2,500.00 
In the case of "B" Theatres  ......................... $2,000.00 
In the case of "C" Theatres  ........................ $1,500.00 
In the case of "D" Theatres  ........................ $1,000.00 

66. TERMINATION. 

(A) It is the essence of all employment contracts that all notices thereunder, company and 
individual, must be in writing. Copies of all notices must be filed with or mailed to Equity 
forthwith by the party (Actor or Theatre) giving notice. Full power is reserved to the Council 
of Equity to grant relief from this Rule where, in its opinion, the person or persons to whom 
notice was not given has not or have not been misled or injured. 

(B)  

(1) All notices to the Theatre may be given to the Producer personally, or the 
Company or Stage Manager in writing. Notice to the Actor must be given to the 
Actor personally in writing unless the Actor is not at the theatre location, in which 
case it may be given by registered or certified mail or telegram to the Actor’s last 
known address. 

(2) All communications which refer to the company in general shall be posted upon 
the call-board. 
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(C) Notices of termination or closing given at or before the end of the performance on 
Monday night, effective at the end of the Saturday night of the week following shall be 
deemed two weeks’ notice. If the company’s playing week is Tuesday through Sunday, 
substitute Tuesday and Sunday for Monday and Saturday, respectively, in the foregoing 
sentence. In either case, the Actor’s final day of employment shall be a Saturday or 
Sunday, depending on the Theatre’s performance schedule. 

(D) Failure to Give Proper Notice. 

(1) In the event that the Theatre or Actor terminates without the full notice specified 
in the contract, the terminating party shall pay the other an amount equal to the 
Actor’s weekly contractual salary multiplied by the number of weeks specified in 
the notice clause of the Actor’s contract (“Buy-Out”). 

(2) The Buy-Out shall not exceed the Actor’s weekly contractual salary multiplied 
by the number of weeks, including pro-rated weeks, in the unexpired term of the 
Actor’s contract. For example, if the Actor’s contract specifies a four-week notice 
and the Theatre or the Actor terminates in the next-to-last week of the contract, the 
terminating party shall pay the other one week’s contractual salary plus one week’s 
contractual salary pro-rated in sixths. 

(3) The acknowledgments and agreements memorialized in Rule 66(D)(1) and (2) 
above shall not modify or negate rights or obligations of the parties set forth in this 
Agreement except as herein provided. However, the parties reserve their rights to 
assert that the other party is in breach of contract and seek the applicable remedy, 
if any. 

(4) In the event that the terminating party fails or refuses to pay (or make 
acceptable arrangements to pay) the Buy-Out within 60 days from the time the 
Buy-Out is demanded, the other party may seek in arbitration either compensatory 
damages caused by the improper termination or the Buy-Out, whichever is greater.  
“Compensatory damages” is defined as such as will compensate the injured party 
for the injury sustained and nothing more. 

(5) Notwithstanding the foregoing, any controversy arising from the application or 
interpretation of these paragraphs shall be submitted to arbitration pursuant to 
Rule 3, Arbitration. 

(E) Just Cause. 

(1) No Actor may be terminated except for "just cause." If requested by the Actor, 
the Theatre must furnish the reasons for dismissal to the Actor and Equity in 
writing within two weeks of such request. Equity may then investigate the basis for 
any discharge. If Equity desires to challenge any discharge, then the matter shall 
be submitted to arbitration in the manner provided in Rule 3. This provision shall 
not apply until one week after the press opening performance of each production 
but in any event no later than two weeks after the first public performance of each 
production. 
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(2) In the event "just cause" is not found, the Arbitrator’s award shall be limited to 
monetary damages, which shall not exceed the balance of the unexpired term of 
the Actor’s original engagement less any monies paid in lieu of notice and any 
monies earned under another Equity Contract during the period. 

(F) Seasonal Contracts. 

(1) Individual Termination.  If the Actor is employed on a Seasonal Contract, the 
contract may be terminated prior to its expiration date only by mutual agreement 
except as provided in Rule 56, Seasonal Contracts, and Rule 61, Sick Leave. 

(2) Closing Season.  Provided the minimum guarantee of 16 weeks has been 
fulfilled, the Theatre may close the company prior to the date specified in the 
Actor’s contract by giving all Actors two weeks’ individual notice or paying two 
weeks’ salary in lieu thereof. 

(G) Standard Contracts. 

(1) Prior to Beginning of Employment.  Prior to the beginning of rehearsals the 
Actor may terminate the Actor’s contract by giving the Theatre two weeks’ notice in 
writing and paying it two weeks’ contractual salary; the Theatre may terminate the 
contract by giving the Actor written notice and paying the Actor four weeks’ 
contractual salary. 

(2) After Beginning of Employment.  Individual notice of termination after the 
beginning of employment may not be less than two weeks nor more than six weeks 
and shall be specified in the contract. Notice may be extended to eight weeks, 
provided no Seasonal Contracts are used at the Theatre during the season and the 
Actor is paid at least $75.00 per week above category minimum for the term of the 
contract. The Theatre will notify Equity prior to the season whether or not Seasonal 
Contracts will be used. If not specified, notice of termination shall be two weeks. 

(a) During Rehearsal. 

(i) During rehearsals the Actor may terminate the Actor’s contract 
by giving the Theatre the notice specified in the contract. However, the 
date on which the notice becomes effective may not fall within the 
period beginning two weeks prior to the first public performance and 
ending two weeks after the official opening or three weeks after the 
first public performance, whichever comes first. 

(ii) If the Theatre terminates the Actor’s contract during rehearsals, 
the Actor shall be paid weekly contractual salary multiplied by the 
number of weeks specified in the notice clause of the Actor’s contract.  
In no event may payment be less than four weeks’ contractual salary. 

(b) After Opening. 

(i) Either party may terminate the contract at any time on or after 
the date of the first public performance by giving the other party the  
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notice specified in the contract but in no event less than two weeks’ 
notice. 

(ii) If the contract is terminated by the Actor, the Actor agrees to 
pay the Actor’s own fare back to the place of engagement. 

(c) Pregnancy.  A Stage Manager and/or Assistant Stage Manager shall not be 
terminated because of pregnancy during the term of her contract. The Stage 
Manager and/or Assistant Stage Manager shall remain on contract without pay 
or accrual of benefits until she is ready to return to work. The Stage Manager 
and/or Assistant Stage Manager must give the Theatre the same amount of 
notice of her intent to return as the notice of termination contained in the 
replacement Stage Manager’s or Assistant Stage Manager’s contract. 

(H) Closing Season. 

(1) The Theatre may close the season and company by posting two weeks’ written 
notice, provided the Actor receives not less than the minimum employment and/or 
payment guaranteed under the Actor’s contract. 

(2) A company closing notice shall supersede any individual notice then 
outstanding. 

(I) Payment When Actor Is Not Allowed to Work Out Notice.  If the Actor is not allowed or 
required to work out any notice properly given under the Actor’s contract, the Actor shall 
be paid immediately upon the giving of notice and the Actor may forthwith accept other 
employment. 

(J) Additional Payments.  If individual notice of termination is given by the Theatre, it 
agrees to pay the Actor in cash the amount of the cost of transportation of the Actor and 
the Actor’s baggage back to New York City, or place of engagement, whether the Actor 
returns immediately or not. However, if, at the time notice is given, the Theatre already 
possesses the requisite tickets, it may give the Actor said tickets in lieu of cash. 

(K) Rights After Giving Notice When Actor Secures New Engagement. Should either party 
give the other notice and should the Actor have or secure a new engagement, the Actor 
shall be permitted to attend rehearsals under the new engagement as may be necessary 
and that do not conflict with the Actor’s performances under the Actor’s then existing 
contract. 

(L) Military Service.  If the Actor is called to report for Military Service, the Actor may 
terminate Actor’s contract by giving the Theatre as much notice as the circumstances will 
permit, and the Theatre agrees to pay the Actor’s return transportation. 

67. TOURS. 

(A) The Actor shall work only at the Resident Theatre unless otherwise specified in the 
contract. 

(B) The Theatre agrees to indicate, on the face of the contract or in a rider, the dates of an 
overnight tour, if known. (See Rule 55(L) for touring salaries.) 
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(C) In no event may the total number of hours of employment of an Actor on a day of a 
local tour (including but not limited to any rehearsals, rest periods, performances, and 
transportation to and from the place of performance) exceed 10 consecutive hours. The 
requirements of Rule 51 shall still apply. 

(D) A Stage Manager must be present at all performances given away from the Resident 
Theatre. 

(E) Trunk.  On tour, the Actor’s trunk shall be made available to the Actor at the theatre or 
hotel room at least once a week unless prevented due to causes beyond the Theatre’s 
control. Theatre agrees to arrange for the shipment, to and from the Actor’s residence, of 
reasonable wardrobe changes necessitated by the change of seasons during a tour. 

(F) While the Actor is on tour, it shall be the Theatre’s responsibility (1) to continue to 
maintain housing as required in Rule 30, Housing; or (2) to provide for the safe storage of 
the Actor’s belongings, up to the limitations required in Rule 5(A)(1), Baggage, in the 
Theatre’s resident city. Said belongings shall be accessible to the Actor during regular 
business hours upon any return to the resident city during the tour provided the Actor 
gives the Theatre reasonable advance notice. At the Actor’s request, the Actor’s 
belongings shall be shipped to the Actor’s home at the end of the Actor’s engagement at 
the resident Theatre, prior to the commencement of the tour. 

(G) Hotel Reservations. 

(1) Except where the Actor elects to arrange for the Actor’s own accommodations, 
the Theatre shall provide housing at no cost to the Actor. The Actor shall also 
receive per diem as per Rule 55(L)(3).  

(2) Whenever the company performs away from the Resident Theatre, the Theatre 
shall be responsible for securing hotel reservations. Two weeks prior to the 
performance, the hotel accommodations selected must be submitted to the 
company. Within one week thereafter the Actor shall indicate the Actor’s 
acceptance, or the Actor’s preference to arrange for the Actor’s own 
accommodations. Unless the Actor notifies the Theatre of  the Actor’s acceptance 
of such accommodations, the Theatre shall be relieved of further responsibility. If 
the Actor has complied with this requirement and does not receive 
accommodations upon arrival, the Actor shall not be required to rehearse or 
perform until such accommodations are forthcoming. However, should 
circumstances beyond the Theatre’s control (such as a hotel confirming a 
reservation and its not being available on the arrival of the Actor) make it 
impossible for the Theatre to provide such accommodations, the Actor shall not be 
availed of this right. If the Actor refuses to accept accommodations that the Actor 
has requested and obtained through the Theatre, the Actor shall pay for one 
night’s accommodation. 

(3) Responsibility for hotel accommodations shall include accommodations in the 
same hotel for the entire cast regardless of disability (if possible), race, color, 
creed, sex, national origin, sexual orientation, or gender identity and/or expression.  
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Accommodations shall be clean and sanitary and within a reasonable distance of 
the theatre (see section (H)(1)(h)(ii) below). 

(H) Transportation.  (See Rule 69(E), Air Travel, and Rule 69(F), Rail Transportation.) 

(1) Bus Transportation.  All bus travel shall be made under the following rules: 

(a) Routing.  The Theatre shall submit to Equity a detailed routing of any 
proposed bus tour based on the following schedule of maximum hours per each 
day of travel: 

Double Performance Days  ............. 3 hours 
Single Performance Days  .............. 7 hours 
Non-Performance Days  .................. 9 hours 

(b) The Theatre shall submit to Equity and the Deputies of the company a route 
sheet (on a form provided by Equity) which shall contain places of performance, 
mileage between cities, estimated hours of travel and a performance schedule. 
The route sheet and performance schedule shall be submitted prior to the 
commencement of the tour. Subsequent route sheets and performance 
schedules shall be submitted to Equity and the Deputies as bookings are 
arranged. Performance schedules must be provided at least two weeks prior to 
the performance and shall include dates, times, places and title of play to be 
performed. A representative of the Theatre shall travel with the company on the 
bus at all times. 

(c) Comfort and Safety.  The Theatre agrees that the bus shall be equal in 
comfort, condition and safety to those used by first-class long distance bus 
companies and that it shall be equipped with heat, air conditioning, clean, 
functioning bathroom facilities, separate luggage quarters and seating 
accommodations for each member. The Theatre shall instruct the driver to obey 
all traffic regulations and speed and safety rules of city or state. 

(d) Travel time shall commence and be computed from the time the bus is 
scheduled to leave. The Actor shall be prompt for all bus calls and shall make 
Actor’s baggage available for loading at least 15 minutes prior to the scheduled 
departure time. If an Actor is responsible for a delay at any time, such delay 
shall not be counted as part of the travel time of the company. The Theatre 
may, for the convenience of the company, schedule a second pickup, in which 
event travel time shall commence from the scheduled departure from the 
second pickup. Computation of travel time shall end upon arrival of the bus at 
the first hotel at which the Actors are residing. 

(e) Overtime Travel.  If the applicable travel time set forth in section (H)(1)(a) 
above is exceeded, the Theatre shall pay each Actor involved the sum of 
$20.00 in "A,” "B+" and "B" category Theatres and $16.00 in "C" and "D" 
category Theatres for each hour or part thereof of overtime travel, up to two 
hours of overtime. If travel overtime exceeds two hours, the overtime payment 
shall be doubled. Payment of any overtime due shall be included with the  
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salary payment of the week following the week during which the overtime travel 
has occurred, and shall be identified as travel overtime. 

(f) Travel time shall not include time lost due to accidents on the road or other 
unforeseeable conditions, or time lost by inspections by State Officials while 
crossing state borders or going through Customs at International Borders.  
Should there be more than three (3) breakdowns in a one month period, Equity 
shall have the right to require the Theatre to furnish a different bus. 

(g) Within the first four-hour travel period, there shall be no less than a one hour 
stop for a meal. After this first stop, meal stops shall occur at intervals not to 
exceed five hours. If, however, the trip does not commence until after 12:00 
noon, the first meal stop need not occur for five hours. The actual time utilized 
for such meal stops shall not be considered part of the travel time. 

(h)  

(i) The bus, upon arriving at its destination, will first deliver the 
Actors to their hotels. 

(ii) In every case where the theatre is situated more than ½ mile 
from the hotel, the bus will transport the Actor to the theatre and return 
to the hotel after the performance. The bus shall leave the theatre 
when all Actors are ready to be transported to the hotels. The time of 
the bus departure should not be later than 30 minutes after the final 
curtain. Should the Theatre delay the departure of the bus from the 
theatre beyond 30 minutes, the time of arrival at the hotel shall mark 
the beginning of the time for the required rest period. 

(i)  

(i) There shall be an interval of at least 12 hours between the 
arrival at the hotel and the bus call for the next day’s travel, except that 
on two days a week this interval may be reduced to 10 hours. In the 
case of consecutive days being completely devoted to travel with no 
performance, there shall be an interval of at least 12 hours between 
the termination of one day’s bus journey and the beginning of the 
following day’s bus journey. 

(ii) Travel time from the theatre to the last hotel, including the 30 
minute bus departure interval referred to in section (H)(1)(h)(ii) above, 
shall not exceed one hour. 

(iii) The Company may, by a 2/3rds vote in a secret ballot, elect to 
alter the official tour schedule and travel by night to the next 
engagement or return to the Resident Theatre without obligating the 
Theatre to overtime payment. 

(j) Night travel shall be deemed to be travel between the hours of 10:00 PM 
and 6:00 AM and shall only be by railroad Pullman sleeper accommodations  
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except by written permission of Equity (see Rule 69(F)). A request for a waiver 
of this clause may be by email, fax, letter, telegram or telephone, and after 
consultation with the company. The confirmation from Equity, if granted, must 
be in writing. 

(k)  

(i) The Theatre agrees that there will be one day off in each week 
free of all performances and rehearsals, after opening. Such days off in 
each week shall be no further apart than nine consecutive performance 
days. For any performance beyond nine consecutive performance 
days without a day off, each Actor shall be paid an additional 3/16ths 
of the Actor’s weekly salary for each performance. 

(ii) Travel to the next playing date, if necessary, will not constitute a 
breach of this paragraph, requiring extra payment. However, there 
shall be one day free of rehearsals, performances and travel every two 
weeks. 

(iii) There will be no rehearsal or performance on Thanksgiving Day 
(except during tech week) and on either December 24 or 25 (but not 
both). Any change of day off required in this paragraph will not be 
included in the changes of day off referred to in Rule 51(E)(7). Twelve 
days may elapse between days off to comply with the Thanksgiving 
and Christmas Rule. 

(iv) Unless the Actor is both rehearsing and performing, there shall 
be a daylight day of rest in the same week as the holiday, in addition to 
the required day off on Thanksgiving and on either December 24 or 25 
(but not both). The additional daylight day of rest is not required in tech 
week. 

(l) The company shall not be required to rehearse until three hours after arrival 
at hotel, except in the case of replacements. When transportation is directly to 
the Actor’s hotel and travel time does not exceed three hours from point of 
departure, two hours shall comprise the aforesaid rest period. 

(m) There shall be at least 1½ hours between the end of a previous 
performance (or arrival in town) and half-hour, which can be reduced to one 
hour by the Deputy Committee. If the end of a previous performance (or arrival 
in town) is less than 1½ hours prior to half-hour, the Theatre shall provide a 
meal at the theatre. The break between performances specified in this section 
shall not apply to school performances of 1½ hours’ or less duration. 

(n) An evening performance on a day on which there is a performance 
beginning prior to 2:00 PM shall be permitted provided there was an interval of 
at least 12 hours between the final curtain the previous day and the first call on 
the day of the early performance. 
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(2) Bus and Truck Touring Company Rider.  A rider shall be attached to all 
contracts for tours which use buses as the primary means of transportation, 
carrying the following provisions: 

The Actor understands and agrees that transportation during this tour will be by bus and 
all provisions of section (H)(1) above (Bus Transportation) shall apply. 

The Theatre will use its best efforts to book the tour so that the Actor will have as little 
travel as possible.  However, it is understood that consecutive one-night engagements 
will be required under this contract. 

It is understood that in addition to the cast and required management representatives, the 
bus(es) will also carry (check) crew _____, musicians _____, no one _____. 

The Actor is guaranteed a single _____ double _____ seat.  This guarantee will not apply 
in emergency situations if a substitute vehicle is required or if occupants of two buses are 
forced to double up. 

No pets shall be allowed on company buses without the express consent of the Theatre.  

It is understood that no person shall be allowed to ride on the bus with the 
company unless they are a bona fide employee engaged for the tour, except by 
express consent of the Theatre. 

(I) Local Information. 

At the commencement of each engagement on the tour, Actors shall be advised where to 
find the following:  local transportation, laundry facilities, pharmacies, doctors, grocery 
stores, and restaurants that will be open after performances. 

68. TRANSFERS. 

(A) The LORT Transfer Rider must be used if the same production is moved between or 
among two or more LORT Theatres and  

(1) the Theatres require the Actor to sign contingent contracts for each Theatre in 
the Transfer AND 

(2) the period between the close of the production at one Theatre and the first paid 
public performance at the subsequent Theatre is 21 days or fewer [see LORT 
Transfer Rider, page 145]. 

(B) In the event that the same production is moved between or among two or more LORT 
Theatres and the Theatres require the Actor to sign contingent contracts for each Theatre 
in the Transfer and the period between the close of the production at one Theatre and the 
first paid public performance at the subsequent Theatre is more than 21 days, the LORT 
Transfer Rider shall not be required.   

(C) In cases where an Actor is required to sign contingent contracts and the Transfer Rider 
is not used, the terms of Paragraph (D)(9) of the Transfer Rider, regarding Termination, 
shall be set forth in a rider to the Actor’s contracts. 
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(D) Contracts are contingent when a Theatre requires the Actor, as a condition of 
employment, to accept employment at one or more other Theatres in a Transfer. That is, 
when employment at one Theatre is contingent upon acceptance of employment at the 
other Theatre(s). 

69. TRANSPORTATION TO AND FROM ENGAGEMENT. 

(A) The Theatre at its own expense shall transport the Actor whenever the Actor is 
required to travel. Any Actor employed originally from a point outside of the area in which 
the theatre is located shall be provided return transportation to the same place at the 
termination of employment with the company whenever that occurs. However, if at the end 
of one season the Actor is engaged for a subsequent season, the Theatre’s transportation 
obligations shall be modified as follows: 

(1) If the Actor has not become a permanent resident of the city in which the 
theatre is located, and if the period between seasons is less than 14 days 
excluding accrued vacation time, the Theatre may, in lieu of transportation, 
commencing with the expiration of accrued vacation, pay the Actor a per diem of 
1/6th of the Actor’s previous contractual salary but no more than a total of a full 
week’s contractual salary per week. Thereafter, the Actor shall receive weekly 
living expenses which shall be no less than the Actor’s previous salary. 

(2) If the Actor has become a permanent resident, the Actor shall not be entitled to 
transportation between seasons unless the Actor returns to the Actor’s original 
place of engagement for the express purpose of seeking bona fide employment for 
the period between seasons. If the Actor requests to leave in order to seek 
employment but is not permitted to do so, the Actor shall be compensated in 
accordance with section (A)(1) above. 

(3) Nothing contained herein shall relieve the Theatre of its responsibility to return 
the Actor to the Actor’s original place of engagement at the termination of the 
Actor’s final engagement. 

(B)  

(1) The Actor shall travel by such routes as the Theatre may direct, except as 
otherwise agreed in writing between the Actor and the Theatre. In no event shall 
any agreement provide for a payment to the Actor of a sum less than the cost of 
applicable public transportation from the place of engagement, which may be 
designated in the contract, to the theatre and return, or between theatres as 
provided in section (D) below. If the Actor incurs costs, or must pay for the Actor’s 
own transportation costs, Theatre shall reimburse the Actor not later than two 
weeks after the submission of receipts, if applicable, or after arrival at the Theatre 
and after return home. The Actor shall submit receipts within two weeks of 
incurring costs. 

(2) Unless the Theatre specifies the manner and route of transportation, the Actor 
may choose the Actor’s own mode of transportation and shall be reimbursed in an 
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amount not more than the fare paid by the Actor, including transportation of the 
Actor to the theatre, or the Actor’s lodgings in the community of the theatre’s 
location. 

(C)  

(1) The Theatre shall furnish the Actor with the necessary transportation tickets or 
their cash equivalent. All transportation tickets or their cash equivalent from New 
York City or place of engagement to the theatre shall be delivered to the Actor at 
least three days in advance of departure. The Theatre, upon request of the Actor, 
shall deliver to the Actor return transportation at least three days before the close 
of the Actor’s engagement. 

(2) If, in an emergency, it should become impossible for the Theatre to comply with 
the above conditions, the Theatre shall reimburse the Actor in an amount equal to 
the actual sum spent by the Actor for transportation. In no instance may the 
Theatre take advantage of reduced round-trip fares unless tickets or their cash 
equivalent are delivered to the Actor three days in advance. 

(D)  

(1) Where the Actor has been playing in a previous consecutive engagement, all 
tickets or their cash equivalent covering transportation from one theatre to another 
shall be furnished by the Theatre at which the Actor has the Actor’s next 
engagement at least three days prior to the Actor leaving for said engagement.  
Should the Theatre fail to send these tickets or monies, the Theatre at which the 
Actor is currently engaged may furnish the Actor with the full cost of transportation 
to the Actor’s next engagement, or it shall provide the Actor with return 
transportation to the place of engagement. 

(2) The Theatre at which the Actor is last employed shall be responsible for 
returning the Actor to the first point of engagement (residence). 

(E) Air Travel. 

(1) Air travel must be by FAA certified scheduled airlines, and not by non-
scheduled or private airlines. 

(2) Travel between the hours of 8:00 AM and 8:00 PM, which is of less than five 
scheduled hours’ duration and where meals are provided at the Theatre’s expense, 
may be on scheduled tourist or coach flights on FAA certified airlines. Should there 
be no scheduled flights between 8:00 AM and 8:00 PM, travel may be between the 
hours of 7:00 AM  and 10:00 PM. In addition, tourist or coach travel shall be 
permitted on non-stop jet flights from coast to coast provided such travel does not 
exceed six scheduled hours. Where no non-stop flights are scheduled from coast 
to coast, direct flights may be utilized, in which case travel shall not exceed eight 
scheduled hours. Air travel under any other circumstances shall be First Class. 
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The Theatre shall inform the Actor as to whether it provides air travel insurance. If 
the Theatre provides such insurance, but fails to notify the Actor by rider, the Actor 
who purchases air travel insurance shall be reimbursed, upon proof of purchase, 
for the premium cost of such air travel insurance up to the amount of $100,000.00. 

(3) If delay en route in air travel occurs, all expenses usually paid or furnished the 
traveler under first-class travel, and not paid to the Actor by the airlines, shall be 
reimbursed, upon proof of expense, to the Actor by the Theatre. 

(F) Rail Transportation. 

(1) If, in the Theatre’s sole determination, air transportation is unfeasible or 
uneconomical, the Actor may be required to travel by railroad. Day coach 
transportation is limited 10 hours daily. After 10:00 PM, transportation shall include 
individual Pullman sleeping accommodations, which shall be no less than a 
roomette, if same is available (see Rule 67(H)(1)(j)). 

(2) Should the Theatre present proof satisfactory to Equity that Pullman sleeping 
accommodations could not be obtained, the Theatre shall pay the Actor an amount 
equal to the cost of a roomette only, without taxes or other excess charges. Failure 
to so prove shall obligate the Theatre to pay the Actor the difference between the 
total cost of first-class Pullman transportation, including a roomette, taxes and 
other excess charges included, and the amount of coach transportation. 

(G) Bus Transportation.  With the Actor’s consent, bus travel shall be by public carrier duly 
licensed to carry passengers by intrastate or interstate commission (regularly scheduled). 
Such travel shall be between the hours of 8:00 AM and 8:00 PM and shall not exceed 10 
hours. Buses shall be air-conditioned and provide for the maximum comfort of the Actor. 

(H) Automobile Transportation.  In the event the Actor uses Actor’s own car or rides with 
another Actor in lieu of other transportation at the beginning and end of the Actor’s 
engagement, the Actor shall receive a sum equivalent to the cost of applicable public 
transportation in cash. If the company closes away from the main theatre, the Theatre 
shall, at the Actor’s option and if the Actor has a bona fide reason, return the Actor to the 
theatre prior to returning the Actor to the Actor’s place of residence. (See Rule 5, 
Baggage, and Rule 67(H)(1)(e), Overtime Travel). 

70. UNDERSTUDIES. 

(A) In all "A" companies and "B+," "B," "C" and "D" Repertory companies, all parts except 
"bit parts" must be understudied. Where understudies are not required, the Theatre shall 
advise the Actor, in a rider to the contract, whether understudies are used. Except as 
provided in section (E) below and/or Rule 61, the understudy shall receive an additional 
1/8th of the understudy’s own contractual salary for each performance the understudy 
gives when substituting for the Principal Actor. 

(B) Understudy assignments shall be bona fide and shall be specified for each production 
and if "As Cast" may not be changed after the opening of the production (see Rule 15(G)).   
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Where understudies are required, said understudies must be assigned no later than the 
first public performance of the production. 

(C) If the understudy has had the part less than one week, the understudy shall not be 
required to perform but may read it unless the understudy is also performing in the 
production, in which case the understudy must have the part at least two weeks before 
being required to perform it. In any case, if the understudy has not been rehearsed in the 
role, the understudy may not be required to perform it but may read it. 

(D) Non-professional understudies shall not be counted for purposes of ratio. If a Principal 
Actor is being understudied by a non-professional, the non-professional may perform in 
the understudy role for a period of not more than two weeks. Thereafter, the role must be 
filled by an Equity Actor without prejudice to the original Actor if the original Actor’s 
contract has not been terminated. 

(E) The Actor may consent to withdraw from one or more performances for the express 
purpose of permitting the understudy to perform. However, the Actor shall not suffer any 
loss of salary by reason of such withdrawal. 

(F) It is understood and agreed that all understudy contracts shall be bona fide in which 
case they shall be counted for the purpose of the non-professional ratio. 

(G) Where understudies are assigned or required, understudy rehearsals in non-Repertory 
companies shall commence no later than two weeks following the first public performance 
or one week following the official opening, whichever comes first (whichever comes later, 
in the case of Repertory companies). 

(See Rule 15(G)(4) for numbers of job assignments allowed.) 

71. UNION EMBLEM. 

The Theatre agrees to display the Equity emblem in the lobby of the theatre next to the 
seating chart. In the event that a seating chart is not posted, the emblem will be displayed 
in a conspicuous place near the Box Office. The Equity emblem shall be supplied by Equity 
and shall remain the property of Equity and shall be returned to it on demand. 

72. UNION SECURITY. 

(A) All Actors, except non-professionals as provided in Rule 39, who are members of 
Actors’ Equity Association shall, as a condition of employment, continue to be members of 
the Union in good standing for the life of this Agreement. All employees who are not now 
members of the Union shall, as a condition of employment, become members within 31 
days following the signing of this Agreement and shall thereafter remain members of the 
Union in good standing as a condition of continued employment. All new employees shall, 
as a condition of employment, become members of the Union 31 days from the date of the 
commencement of their employment and shall thereafter continue to be members of the 
Union in good standing as a condition of continued employment. As defined and applied in 
this Agreement, the phrase “member of the Union in good standing” means a person  
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who pays Union initiation fees and dues (or the monetary equivalent thereof) as financial 
obligations in accordance with the requirements of the National Labor Relations Act. 

(B) The Theatre shall receive two weeks’ written notice to discharge any Actor for non-
payment of union dues or initiation fee. Upon the Actor’s failure to make such payment(s) 
within the aforesaid period, the Theatre agrees immediately to discharge the Actor 
provided, however, that Equity agrees to withhold its demand for discharge if the Theatre 
undertakes, with the consent of the Actor, to withhold from the Actor’s salary a sum or 
sums sufficient to correct the Actor’s dues or initiation fee delinquency. 

73. VACATIONS. 

(A) For work in each Theatre, the Actor shall accrue vacation as follows: 

(1) If an Actor is engaged in more than one production for fewer than 16 weeks, 
the Actor shall accrue vacation of one day for the first eight weeks of employment 
and an additional day if the Actor is employed at least an additional four weeks. 

(2) If an Actor is engaged in a single production for fewer than 16 weeks or in a 
Repertory company and performs no more than four performances per week, the 
Actor shall not be entitled to vacation accrual. 

(3) If an Actor is engaged for 16 weeks or more, the Actor shall accrue vacation at 
the rate of one day for each six weeks of employment during the first 24 weeks and 
thereafter one day for each four weeks of employment. The Actor shall accrue an 
additional day’s vacation provided Actor has been employed for at least half of the 
six- or four-week period, whichever is applicable. Notwithstanding the above, by 
the 50th week of the Actor’s employment, the Actor shall have accrued two weeks’ 
vacation. 

(4) If an Actor has been engaged under two or more employment contracts and 
has not earned vacation, the Actor shall accrue vacation as follows: one day’s 
vacation for each eight-week period during the first 16 weeks and one day’s 
vacation for each four-week period thereafter. 

(B)  

(1) If the Theatre designates the time the Actor is to take vacation, it shall give the 
Actor no less than a one week vacation upon five weeks’ notice. If the Actor 
requests vacation at the Actor’s convenience and the Theatre agrees, the Actor 
shall receive the accumulated vacation days. 

(2) The Actor’s vacation shall not commence during an overnight tour unless the 
Actor is provided transportation between the original place of engagement or the 
Resident Theatre, whichever is nearer, and the site of the next performance on 
tour. 

(C) Vacation pay shall accrue at the rate of 1/6th of weekly contractual salary. Accumulated 
vacation pay shall not exceed $2,000.00 per week. 
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(D) If the Actor is not given vacation, the Actor shall receive accumulated vacation pay as 
severance pay. 

74. VOLUNTARY CLASSES. 

All members of the company are prohibited from attending so-called voluntary classes, and 
the Theatre agrees not to request members to attend such classes. 
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ADDENDUM I 

75. Lincoln Center Theater. 

(A) Vivian Beaumont Theater. 

The following terms and conditions as noted below shall apply to Lincoln Center Theater 
(LCT)—Vivian Beaumont.  All other terms and conditions not inconsistent with this section 
shall be in full accordance with the LORT Agreement governing “A+” or “A” category 
Theatres. 

(1) Swings. There shall be one full Swing of each gender hired from the first day of 
rehearsal for every Chorus musical production. 

(2) Musical Production Increments.  Rates shall be paid as the indicated 
percentage of minimum or the flat dollar amount, whichever is higher.  

Chorus Playing Principal Part 2.4% $30.00 
Chorus Playing Chorus Part 1.24% $15.00 
Understudy for Principal Part 2.2% $27.00  
Understudy for Chorus part 0.85% $11.00 
Swing 5.0%  
Partial Swing 0.7% $  8.50 
Dance Captain (Musical) 20%  
Dance Captain (Dramatic) 12%  

(3) Understudies. Understudies shall receive an additional 1/8th of contractual 
salary for each performance when substituting for the Principal Actor. 

(4) Extensions. 

(a) Should a production at the Vivian Beaumont Theater be extended 
beyond its originally scheduled run, the prevailing Production Contract 
minimum salaries shall apply. For the period October 2, 2017, through 
September 29, 2019, those rates are listed below for convenience: 

Function 10/2/17-9/30/18 10/1/18-9/29/19  

Actor $2034 $2095  
SM (Musical) $3342 $3442  
SM (Dramatic) $2872 $2958  
1

st
 ASM (Musical) $2640 $2719  

1
st 

ASM (Dramatic) $2347 $2418  
Additional ASM (Musical) $2206 $2272  

(b) Musical Production Increments.  Production Contract rates will apply.  
In addition to the musical understudy increment, the Understudy shall 
receive 1/8th of the Understudy’s own contractual salary for each 
performance given when substituting for the Principal Actor. 

(c) Health Benefits.  After the originally scheduled run of the production, 
LCT agrees to contribute to the Equity-League Health Benefits Trust Fund 
the following sums per week per Actor; this sum includes the 
Supplemental Workers’ Compensation Plan contribution: 
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2/13/17-2/11/18 2/12/18-2/10/19 2/11/19-2/14/21 2/15/21-2/13/22 
$176 $181 $186 $191 

 

(d) 401(k).  After the originally scheduled run, LCT’s contribution to the 
Equity-League Pension Trust Fund shall be reduced from 8% to 6% and 
LCT will contribute weekly to the Equity-League 401(k) Trust Fund on 
behalf of each Actor 3% of all monies received by Actor up to a maximum 
of $7,500.00 per week.  “Monies received” shall include contractual salary, 
overtime, unused vacation, over-scale expense payments, over-scale per 
diems, and sick pay, if applicable. 

(B) Other Tony-eligible House(s). 

(1) When a production originates in or is transferred to a Tony-eligible house other 
than the Beaumont, the prevailing Production Contract minimum salaries shall 
apply.  For the period October 2, 2017, through September 29, 2019, those rates 
are listed below for convenience: 

Function 10/2/17-9/30/18 10/1/18-9/29/19 

Actor $2034 $2095 
SM (Musical) $3342 $3442 
SM (Dramatic) $2872 $2958 
1

st
 ASM (Musical) $2640 $2719 

1
st 

ASM (Dramatic) $2347 $2418 
Additional ASM (Musical) $2206 $2272 

 

(2) Musical Production Increments.  Production contract rates will apply. In addition 
to the musical understudy increment, the Understudy shall receive 1/8th of the 
Understudy’s own contractual salary for each performance given when substituting 
for the Principal Actor. 

(3) Health Benefits.  LCT agrees to contribute to the Equity-League Health Benefits 
Trust Fund the following sums per week per Actor; this sum includes the 
Supplemental Workers’ Compensation Plan contribution: 

 

2/13/17-2/11/18 2/12/18-2/10/19 2/11/19-2/14/21 2/15/21-2/13/22 
$176 $181 $186 $191 

 

(4) 401(k).  From the first day of employment for productions at the Tony-eligible 
house, LCT’s contribution to the Equity-League Pension Trust Fund shall be 
reduced from 8% to 6% and LCT will contribute weekly to the Equity-League 
401(k) Trust Fund on behalf of each Actor 3% of all monies received by Actor up to 
a maximum of $7,500.00 per week. “Monies received” shall include contractual 
salary, overtime, unused vacation, over-scale expense payments, over-scale per 
diems, and sick pay, if applicable.  
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(C) Stage Managers and Assistant Stage Managers. 

There shall be one Stage Manager and one Assistant Stage Manager for each production. 
There shall be an additional Assistant Stage Manager who may not act or understudy for 
each musical production.   

Pre-production for all musicals originating at Tony-eligible stages/houses shall be as 
follows: 

Stage Manager two weeks 

1st ASM one week 

2nd ASM one day 

(D) Auditions. 

(1) LCT shall conduct one day of Equity Principal Auditions (EPAs) for each 
production, prior to agent submissions for the roles not “pre-cast.” “Pre-cast” is 
defined as offers made. These EPAs must be conducted prior to auditions as a 
result of agent submissions. Sides will be provided at the EPA. 

(2) Chorus calls shall be held in accordance with Rule 37(E). 

(3) The audition days set forth in paragraphs (D)(1) and (2) are in lieu of all other 
LORT audition days. 

(E) TV Commercials. 

LCT may not pro-rate the applicable session fee (currently  $671.69) or the New York Wild 
Spot on Camera Principal use fee (currently  $1320.01) under AEA-LORT Rule 35(F).  
Each Actor who appears in the commercial shall receive no less than the full session fee 
plus the full New York Wild Spot on Camera Principal use fee. All other terms and 
conditions of Rule 35(F) shall apply. 

(F) Experimental Theatre.  

If an Actor is engaged in a production under the Experimental Theatre contract for four 
weeks or more and, within a period of three years following the close of the Experimental 
Theatre production, LCT produces the play on the Theatre’s main stage or under any other 
standard Equity contract, LCT agrees to make a bona fide offer to the Actor to continue in 
the same role or function. LCT agrees to pay to any Actor not receiving a bona fide offer to 
perform the Actor’s role or function an amount equal to three weeks’ minimum salary under 
said subsequent Equity contract, except that a bona fide offer to an Actor who performed 
the role or function for at least three weeks hereunder shall relieve the Theatre from any 
obligations to offer or compensate any other Actor who performed the same role or 
function in the production hereunder. 

Equity and LCT agree that any and all obligations due to Actors in connection with 
subsequent employment pursuant to the preceding paragraph shall be contingent upon the 
obligation being paid out of the Equity-LORT Subsidiary Rights Trust Fund. 
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(G) Sick Leave. 

Should a production be extended beyond its originally scheduled engagement (the 
“Extension”), all unused sick leave shall be carried forward and, if used during the 
Extension, shall be paid at the then prevailing contract rate. 

Beginning with the first day of the Extension, the Actor shall earn one performance of sick 
leave for every four weeks of employment. There shall be no limitation on the 
accumulation of such sick leave for Actors who are eligible. In the event the Actor must 
use such sick leave, Actor shall suffer no deduction of contractual salary so long as Actor 
uses the number of performances Actor has accumulated. 

Upon the termination of the Actor’s employment, sick leave accumulated under the 
Extension, not to exceed 11 performances per year of employment, shall be paid to the 
Actor on the basis of the applicable minimum salary for the Actor’s classification. 

Actors who earn in excess of the Stage Manager’s applicable minimum salary per week, 
but not more than $3,000.00, shall be entitled to one performance of sick leave for each 
four weeks of employment, provided that the payment of such sick leave shall not exceed 
1/8th of the Stage Manager’s applicable minimum salary for each performance lost. These 
Actors shall not be paid for unused sick leave. 

Actors earning in excess of $3,000.00 per week, but not more than $4,000.00, shall earn 
one performance of sick leave for each four weeks of employment, up to a cap of four 
performances of sick leave per year, provided that the payment for such sick leave shall 
not exceed 1/8th of the Stage Manager’s applicable minimum salary for each performance 
lost. These Actors shall not be paid for unused sick leave. 

Actors earning in excess of $4,000.00 per week shall not be entitled to sick leave. 

If an Actor’s salary increases during the course of an Actor’s employment so that the Actor 
no longer accrues sick leave, the Actor may still utilize any previously accrued sick leave. 

(H) Vacation. 

(1) Provided the Actor has been engaged for 16 weeks or more during the 
originally scheduled run or subscription run of a production, the Actor shall accrue 
vacation at the rate of one day for each six weeks of employment. The Actor shall 
accrue an additional day’s vacation if the Actor has been employed for at least half 
of the six-week period.   

(2) When a production is extended or converts from the LORT Agreement (the 
“Extension/Conversion”), all vacation accumulated prior to the Extension/ 
Conversion shall be paid to the Actor on the basis of the applicable pre-extension 
contractual salary up to a maximum of $3,000.00 per week.  

(3)  

(a) Beginning with the first day of the Extension/Conversion, or if the 
production originates in a Tony-eligible house, the Actor shall accrue 
vacation pay at the rate of 4% of contractual salary received, up to a  
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maximum of 4% of the Stage Manager’s applicable minimum salary per 
week.  

(b) If the production originates in a Tony-eligible house, or beginning with 
the first day of the extension/conversion, for each six months of the Actor’s 
employment, the Actor shall be entitled, subject to section (3)(c) below, to 
a one week vacation at Actor’s option in multiples of one week increments. 
If Actor chooses to take the vacation, Actor shall receive, in lieu of 
contractual salary, the accrued vacation pay specified in (3)(a) above. If 
Actor chooses not to take the vacation, Actor shall receive, in addition to 
contractual salary, the accrued vacation pay specified in (3)(a) above. 

(c) When the Actor’s contract terminates, Actor shall receive all accrued 
vacation pay, at the applicable rates, that has not been previously paid. 

(4)  

(a) In the event that a production extends under the LORT Agreement or 
converts from the LORT Agreement to the Production Contract prior to the 
Actor’s 16th week of employment, the Actor shall accrue vacation at the 
rate of one day for each six weeks of employment for the first 16 weeks of 
employment, and an additional day’s vacation if the Actor has been 
employed for at least half of the six-week period. Vacation shall be paid to 
the Actor on the basis of the applicable contractual salary up to a 
maximum of $3,000.00 per week. 

(b) Beginning with the 17th week of employment, Actor shall accrue 
vacation pay at the rate of 4% of contractual salary received up to a 
maximum of 4% of the Stage Manager’s applicable minimum salary per 
week. 

(5) Notice of Vacation.  The Actor shall give the Theatre not less than five weeks’ 
notice of the date of Actor’s intended vacation, which date shall be approved or 
disapproved in writing by the Theatre within one week thereafter. 

(6) Replacement.  An Actor engaged to replace an Actor on one week’s vacation 
may be signed to a one week contract. This contract shall clearly set forth that the 
engagement is limited to one week only. 

(I) Mitzi E. Newhouse Theater or Other Non-Tony Eligible House.  

The Mitzi E. Newhouse Theater or other non-Tony eligible house shall be categorized in 
accordance with Rule 13.  

(J) Non-Professionals. 

There shall be no non-professionals on any of Lincoln Center Theater’s stages. 
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ADDENDUM II 

 

76. Manhattan Theatre Club. 

(A) Samuel J. Friedman Theatre. 

The following terms and conditions noted below shall apply to Manhattan Theatre Club 
(MTC)—Friedman Theatre. All other terms and conditions not inconsistent with this 
section shall be in full accordance with the LORT Agreement governing “A+” or “A” 
category Theatres.   

(1) Swings. There shall be one full Swing of each gender hired from the first day of 
rehearsal for every Chorus musical production.   

(2) Musical Production Increments.  Rates shall be paid as the indicated 
percentage of minimum or the flat dollar amount, whichever is higher. 

Chorus Playing Principal Part 2.4% $30.00 
Chorus Playing Chorus Part 1.24% $15.00 
Understudy for Principal Part 2.2% $27.00  
Understudy for Chorus part 0.85% $11.00 
Swing 5.0%  
Partial Swing 0.7% $  8.50 
Dance Captain (Musical) 20%  
Dance Captain (Dramatic) 12%  

(3) Understudies. Understudies shall receive an additional 1/8th of contractual 
salary for each performance when substituting for the Principal Actor. 

(B) Extensions. 

(1) Salaries.  Should a production at the Samuel J. Friedman be extended beyond 
16 weeks (the “Extension”), minimum salaries will not be less than the prevailing 
Production Contract minimum salaries. For the period October 2, 2017, through 
September 29, 2019, those rates are listed below for convenience: 

Function 10/2/17-9/30/18 10/1/18-9/29/19 

Actor $2034 $2095 
SM (Musical) $3342 $3442 
SM (Dramatic) $2872 $2958 
1

st
 ASM (Musical) $2640 $2719 

1
st 

ASM (Dramatic) $2347 $2418 
Additional ASM (Musical) $2206 $2272 

In addition to the musical understudy increment, the Understudy shall receive 1/8th 
of the Understudy’s own contractual salary for each performance given when 
substituting for the Principal Actor. 

(2) Health Benefits.  Beginning the 17th week of performances at the Friedman, 
MTC agrees to contribute to the Equity-League Health Benefits Trust Fund the 
following sums per week per Actor; this sum includes the Supplemental Workers’ 
Compensation Plan contribution: 
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2/13/17-2/11/18 2/12/18-2/10/19 2/11/19-2/14/21 2/15/21-2/13/22 
$176 $181 $186 $191 

 

(3) 401(k).  At the time of the Extension, MTC’s contribution to the Equity-League 
Pension Trust Fund will drop from 8% to 6% and MTC shall contribute weekly to 
the Equity League 401(k) Trust Fund on behalf of each Actor 3% of all monies 
received by Actor up to a maximum of $7,500.00 per week. “Monies received” shall 
include contractual salary, overtime, unused vacation, over-scale expense 
payments, over-scale per diems, and sick pay, if applicable.  

(C) Other Tony-eligible House(s). 

When a production originates in a Tony-eligible house other than the Friedman, such 
production will operate under the LORT Agreement paying not less than Production 
Contract minimum salaries from the first rehearsal through the first 10 weeks of 
performances. Thereafter, the production shall convert to the full Production Contract (the 
“Conversion”). 

In addition to the musical understudy increment, the Understudy shall receive 1/8th of the 
Understudy’s own contractual salary for each performance given when substituting for the 
Principal Actor. 

When a production is transferred to a Tony-eligible house other than the Friedman, such 
production will convert to the full Production Contract. 

(D) Stage Managers and Assistant Stage Managers.  

There shall be one Stage Manager and one Assistant Stage Manager for each production 
at all MTC stages whether or not they are Tony-eligible. There shall be an additional 
Assistant Stage Manager who may not act or understudy for each musical production.  

Pre-Production for all musicals originating at Tony-eligible stages/houses shall be as 
follows: 

Stage Manager two weeks 

1st ASM one week 

2nd ASM one day 

(E) Auditions.  

(1) MTC shall conduct one day of Equity Principal Auditions (EPAs) for each 
production, prior to agent submissions for the roles not “pre-cast.” “Pre-cast” is 
defined as offers made. These EPAs must be conducted prior to auditions as a 
result of agent submissions. Actor shall be given a choice whether to give a 
monologue or to receive sides at EPAs. 

(2) Chorus calls shall be held in accordance with Rule 37(E). 

(3) The audition days set forth in paragraphs (E)(1) and (2) are in lieu of all other 
LORT audition days. 
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(F) TV Commercials. 

MTC may not pro-rate the applicable session fee (currently $671.69) or the New York Wild 
Spot on Camera Principal use fee (currently $1320.01) under AEA-LORT Rule 35(F).  
Each Actor who appears in the commercial shall receive no less than the full session fee 
plus the full New York Wild Spot on Camera Principal use fee. All other terms and 
conditions of Rule 35(F) shall apply. 

(G) Experimental Theatre.  

If an Actor is engaged in a production under the Experimental Theatre contract for four 
weeks or more and, within a period of three years following the close of the Experimental 
Theatre production, MTC produces the play on the Theatre’s main stage or under any 
other standard Equity contract, MTC agrees to make a bona fide offer to the Actor to 
continue in the same role or function. MTC agrees to pay to any Actor not receiving a bona 
fide offer to perform the Actor’s role or function an amount equal to three weeks’ minimum 
salary under said subsequent Equity contract, except that a bona fide offer to an Actor 
who performed the role or function for at least three weeks hereunder shall relieve the 
Theatre from any obligations to offer or compensate any other Actor who performed the 
same role or function in the production hereunder. 

Equity and MTC agree that any and all obligations due to Actors in connection with 
subsequent employment pursuant to the preceding paragraph shall be contingent upon 
the obligation being paid out of the Equity-LORT Subsidiary Rights Trust Fund. 

(H) Sick Leave. 

Should a production extend/convert, all unused sick leave shall be carried forward and, if 
used during the Extension/Conversion, shall be paid at the then prevailing contract rate. 

Beginning with the first day of the Extension/Conversion, the Actor shall earn one 
performance of sick leave for every four weeks of employment. There shall be no limitation 
on the accumulation of such sick leave for Actors who are eligible. In the event the Actor 
must use such sick leave, Actor shall suffer no deduction of contractual salary so long as 
Actor uses the number of performances Actor has accumulated. 

Upon the termination of the Actor’s employment, sick leave accumulated under the 
Extension/Conversion, not to exceed 11 performances per year of employment, shall be 
paid to the Actor on the basis of the applicable minimum salary for the Actor’s 
classification. 

Actors who earn in excess of the Stage Manager’s applicable minimum salary per week, 
but not more than $3,000.00, shall be entitled to one performance of sick leave for each 
four weeks of employment, provided that the payment of such sick leave shall not exceed 
1/8th of the Stage Manager’s applicable minimum salary for each performance lost. These 
Actors shall not be paid for unused sick leave. 

Actors earning in excess of $3,000.00 per week, but not more than $4,000.00, shall earn 
one performance of sick leave for each four weeks of employment, up to a cap of four 
performances of sick leave per year, provided that the payment for such sick leave shall  
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not exceed 1/8th of the Stage Manager’s applicable minimum salary for each performance 
lost. These Actors shall not be paid for unused sick leave. 

Actors earning in excess of $4,000.00 per week shall not be entitled to sick leave. 

(I) Vacation. 

(1) Provided the Actor has been engaged for 16 weeks or more during the 
originally scheduled run or subscription run of a production, the Actor shall accrue 
vacation at the rate of one day for each six weeks of employment. The Actor shall 
accrue an additional day’s vacation if the Actor has been employed for at least half 
of the six-week period.   

(2) When a production extends or converts from the LORT Agreement, all vacation 
accumulated prior to the Extension/Conversion shall be paid to the Actor on the 
basis of the applicable pre-Extension/Conversion contractual salary up to a 
maximum of $3000 per week.   

(3)  

(a) Beginning with the first day of the Extension/Conversion, or if the 
production originates in a Tony-eligible house other than the Friedman, 
the Actor shall accrue vacation pay at the rate of 4% of contractual salary 
received, up to a maximum of 4% of the Stage Manager’s applicable 
minimum salary per week. 

(b) If the production originates in a Tony-eligible house other than the 
Friedman, or beginning with the first day of the Extension/Conversion, for 
each six months of the Actor’s employment, the Actor shall be entitled, 
subject to section (3)(c) below, to a one week vacation at Actor’s option in 
multiples of one week increments. If Actor chooses to take the vacation, 
Actor shall receive, in lieu of contractual salary, the accrued vacation pay 
specified in (3)(a) above. If Actor chooses not to take the vacation, Actor 
shall receive, in addition to contractual salary, the accrued vacation pay 
specified in (3)(a) above.  

(c) When the Actor’s contract terminates, Actor shall receive all accrued 
vacation pay, at the applicable rates, that has not been previously paid. 

(4)  

(a) In the event that a production extends under the LORT Agreement or 
converts from the LORT Agreement to the Production Contract prior to the 
Actor’s 16th week of employment, the Actor shall accrue vacation at the 
rate of one day for each six weeks of employment for the first 16 weeks of 
employment, and an additional day’s vacation if the Actor has been 
employed for at least half of the six-week period. Vacation shall be paid to 
the Actor on the basis of the applicable contractual salary up to a 
maximum of $3,000.00 per week. 
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(b) Beginning with the 17th week of employment, the Actor shall accrue 
vacation pay at the rate of 4% of contractual salary received up to a 
maximum of 4% of the Stage Manager’s applicable minimum salary per 
week. 

(5) Notice of Vacation.  The Actor shall give MTC not less than five weeks’ notice 
of the date of Actor’s intended vacation, which date shall be approved or 
disapproved in writing by MTC within one week thereafter. 

(6) Replacement.  An Actor engaged to replace an Actor on one week’s vacation 
may be signed to a one week contract. This contract shall clearly set forth that the 
engagement is limited to one week only. 

(J) City Center or Other Non-Tony Eligible Houses. 

(1) City Center Stages I and II or other non-Tony eligible houses shall be 
categorized in accordance with Rule 13. 

(2) Off-Broadway Theatre Transfer. 

If an MTC production at City Center Stages transfers to an Off-Broadway theatre, 
MTC will pay not less than the applicable Off-Broadway minimum salaries, 
except that Actors’ salaries may not be reduced in the transfer. All other terms 
and conditions of the LORT Agreement will apply. 

(K) Non-Professionals. 

There shall be no non-professionals on any of Manhattan Theatre Club’s stages. 
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ADDENDUM III 
 

77. Roundabout Theatre Company. 

(A) American Airlines Theatre. 

The following terms and conditions as noted below shall apply to Roundabout Theatre 
Company (RTC)—American Airlines Theatre. All other terms and conditions not 
inconsistent with this section shall be in full accordance with the LORT Agreement 
governing “A+” or “A” category Theatres. Notwithstanding the foregoing, Rule 27(B) shall 
not apply to RTC. 

(1) Swings. There shall be one full Swing of each gender hired from the first day of 
rehearsal for every Chorus musical production. 

(2) Musical Production increments. Rates shall be paid as the indicated percentage 
of minimum or the flat dollar amount, whichever is higher. 

Chorus Playing Principal Part 2.4% $30.00 
Chorus Playing Chorus Part 1.24% $15.00 
Understudy for Principal Part 2.2% $27.00  
Understudy for Chorus part 0.85% $11.00 
Swing 5.0%  
Partial Swing 0.7% $  8.50 
Dance Captain (Musical) 20%  
Dance Captain (Dramatic) 12%  

(3) Understudies. Understudies shall receive an additional 1/8th of contractual 
salary for each performance when substituting for the Principal Actor. 

(B) Studio 54. 

The following terms and conditions as noted below shall apply to Roundabout Theatre 
Company (RTC)—Studio 54. All other terms and conditions not inconsistent with this 
section shall be in full accordance with the LORT Agreement governing “A+” or “A” 
category Theatres. 

(1) Swings. There shall be one full Swing of each gender hired from the first day of 
rehearsal for every Chorus musical production. 

(2) Musical Production increments. Rates shall be paid as the indicated percentage 
of minimum or the flat dollar amount, whichever is higher. 

Chorus Playing Principal Part 2.4% $30.00 
Chorus Playing Chorus Part 1.24% $15.00 
Understudy for Principal Part 2.2% $27.00  
Understudy for Chorus part 0.85% $11.00 
Swing 5.0%  
Partial Swing 0.7% $  8.50 
Dance Captain (Musical) 20%  
Dance Captain (Dramatic) 12%  

(3) Understudies. Understudies shall receive an additional 1/8th of contractual 
salary for each performance when substituting for the Principal Actor. 
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(C) Stephen Sondheim Theatre. 

The following terms and conditions as noted below shall apply to Stephen Sondheim 
Theatre. All other terms and conditions not inconsistent with this section shall be in full 
accordance with the LORT Agreement governing “A+” or “A” category Theatres. 

(1) Swings. There shall be one full Swing of each gender hired from the first day of 
rehearsal for every Chorus musical production. 

(2) Musical Production increments. Rates shall be paid as the indicated percentage 
of minimum or the flat dollar amount, whichever is higher. 

Chorus Playing Principal Part 2.4% $30.00 
Chorus Playing Chorus Part 1.24% $15.00 
Understudy for Principal Part  2.2% $27.00  
Understudy for Chorus part 0.85% $11.00 
Swing 5.0%  
Partial Swing 0.7% $  8.50 
Dance Captain (Musical) 20%  
Dance Captain (Dramatic) 12%  

(3) Understudies. Understudies shall receive an additional 1/8th of contractual 
salary for each performance when stubstituting for the Principal Actor. 

(D) Extensions. 

(1) Minimum Salaries. Should a production at the American Airlines Theatre extend 
beyond the 18-week subscription run for a musical and the 15-week subscription 
run for a play; should a production at Studio 54 extend beyond the 12-week 
subscription run; and should a production at Stephen Sondheim Theatre extend 
beyond the 12-week subscription run, the prevailing Production Contract minimum 
salaries shall apply.  For the period October 2, 2017, through September 29, 2019, 
those rates are listed below for convenience:  

Function 10/2/17-9/30/18 10/1/18-9/29/19 

Actor $2034 $2095 
SM (Musical) $3342 $3442 
SM (Dramatic) $2872 $2958 
1

st
 ASM (Musical) $2640 $2719 

1
st 

ASM (Dramatic) $2347 $2418 
Additional ASM (Musical) $2206 $2272 

(2) Musical Production Increments. Production contract rates will apply. In addition 
to the musical understudy increment, the Understudy shall receive 1/8th of the 
Understudy’s own contractual salary for each performance given when substituting 
for the Principal Actor.   

(3) Health Benefits. After the subscription run of the production at the American 
Airlines Theatre, Studio 54, and Stephen Sondheim Theatre, RTC agrees to 
contribute to the Equity-League Health Benefits Trust Fund the following sums  per 
week per Actor; this sum includes the Supplemental Workers’ Compensation Plan 
contribution. 
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2/13/17-2/11/18 2/12/18-2/10/19 2/11/19-2/14/21 2/15/21-2/13/22 
$176 $181 $186 $191 

(4) 401(k). After the above noted subscription run, RTC’s contribution to the Equity-
League Pension Trust Fund shall be reduced from 8% to 6% and RTC will 
contribute weekly to the Equity-League 401(k) Trust Fund on behalf of each Actor 
3% of all monies received by Actor up to a maximum of $7,500.00 per week. 
“Monies received” shall include contractual salary, overtime, unused vacation, 
over-scale expense payments, over-scale per diems, and sick pay, if applicable.  

(E) Other Tony-eligible House(s). 

(1) When a production originates in or is transferred to a Tony-eligible house other 
than the American Airlines Theatre, Studio 54, or Stephen Sondheim Theatre, the 
prevailing Production Contract minimum salaries shall apply. For the period 
October 2, 2017, through September 29, 2019, those rates are listed below for 
convenience: 

Function 10/2/17-9/30/18 10/1/18-9/29/19 

Actor $2034 $2095 
SM (Musical) $3342 $3442 
SM (Dramatic) $2872 $2958 
1

st
 ASM (Musical) $2640 $2719 

1
st 

ASM (Dramatic) $2347 $2418 
Additional ASM (Musical) $2206 $2272 

(2) Musical Production increments.  Production contract musical increment rates 
will apply. In addition to the musical understudy increment, the Understudy shall 
receive 1/8th of the Understudy’s own contractual salary for each performance 
given when substituting for the Principal Actor.   

(3) Health Benefits. RTC agrees to contribute to the Equity-League Health Benefits 
Trust Fund the following sums per week per Actor; this sum includes the 
Supplemental Workers’ Compensation Plan contribution: 

2/13/17-2/11/18 2/12/18-2/10/19 2/11/19-2/14/21 2/15/21-2/13/22 
$176 $181 $186 $191 

 

(4) 401(k). From the first day of employment for productions at the Tony-eligible 
house other than American Airlines Theatre, Stephen Sondheim Theatre, or Studio 
54, RTC’s contribution to the Equity-League Pension Trust Fund shall be reduced 
from 8% to 6% and RTC will contribute weekly to the Equity-League 401(k) Trust 
Fund on behalf of each Actor 3% of all monies received by Actor up to a maximum 
of $7,500. “Monies received” shall include contractual salary, overtime, unused 
vacation, over-scale expense payments, over-scale per diems, and sick pay, if 
applicable.  
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(F) Stage Managers and Assistant Stage Managers.   

There shall be one Stage Manager and one Assistant Stage Manager for each production. 
There shall be an additional Assistant Stage Manager who may not act or understudy for 
each musical production. 

Pre-Production for all musicals originating at Tony-eligible stages/houses shall be as 
follows: 

Stage Manager two weeks 

1st ASM one week 

2nd ASM one day 

(G) Auditions.  

(1) RTC shall conduct one day of Equity Principal Auditions (EPAs) for each 
production, prior to agent submissions for the roles not “pre-cast.” “Pre-cast” is 
defined as offers made. These EPAs must be conducted prior to auditions as a 
result of agent submissions. Sides will be provided at the EPA.  

(2) Chorus calls shall be held in accordance with Rule 37(E). 

(3) The audition days set forth in paragraphs (G)(1) and (2) are in lieu of all other 
LORT audition days. 

(H) TV Commercials. 

RTC may not pro-rate the applicable session fee (currently $671.69) or the New York Wild 
Spot On-Camera Principal use fee (currently $1320.01) under AEA-LORT Rule 35(F).  
Each Actor who appears in the commercial shall receive no less than the full session fee 
plus the full New York Wild Spot On-Camera Principal use fee. All other terms and 
conditions of Rule 35(F) shall apply. 

(I) Experimental Theatre.  

If an Actor is engaged in a production under the Experimental Theatre contract for four 
weeks or more and, within a period of three years following the close of the Experimental 
Theatre production, RTC produces the play on the Theatre’s main stage or under any 
other standard Equity contract, RTC agrees to make a bona fide offer to the Actor to 
continue in the same role or function. RTC agrees to pay to any Actor not receiving a bona 
fide offer to perform the Actor’s role or function an amount equal to three weeks’ minimum 
salary under said subsequent Equity contract, except that a bona fide offer to an Actor who 
performed the role or function for at least three weeks hereunder shall relieve the Theatre 
from any obligations to offer or compensate any other Actor who performed the same role 
or function in the production hereunder. 

Equity and RTC agree that any and all obligations due to Actors in connection with 
subsequent employment pursuant to the preceding paragraph shall be contingent upon the 
obligation being paid out of the Equity-LORT Subsidiary Rights Trust Fund. 
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(J) Sick Leave. 

Beginning with the first day of the Extension, all unused sick leave shall be carried forward 
and, if used during the extension, shall be paid at the then prevailing contract rate. 

Beginning with the first day of the Extension, the Actor shall earn one performance of sick 
leave for every four weeks of employment. There shall be no limitation on the 
accumulation of such sick leave for Actors who are eligible. In the event the Actor must 
use such sick leave, Actor shall suffer no deduction of contractual salary so long as Actor 
uses the number of performances Actor has accumulated. 

Upon the termination of the Actor’s employment, sick leave accumulated under the 
Extension, not to exceed 11 performances per year of employment, shall be paid to the 
Actor on the basis of the applicable minimum salary for the Actor’s classification. 

Actors who earn in excess of the Stage Manager’s applicable minimum salary per week, 
but not more than $3,000.00, shall be entitled to one performance of sick leave for each 
four weeks of employment, provided that the payment of such sick leave shall not exceed 
1/8th of the Stage Manager’s applicable minimum salary for each performance lost. These 
Actors shall not be paid for unused sick leave. 

Actors earning in excess of $3,000.00 per week, but not more than $4,000.00, shall earn 
one performance of sick leave for each four weeks of employment, up to a cap of four 
performances of sick leave per year, provided that the payment for such sick leave shall 
not exceed 1/8th of the Stage Manager’s applicable minimum salary for each performance 
lost. These Actors shall not be paid for unused sick leave. 

Actors earning in excess of $4,000.00 per week shall not be entitled to sick leave. 

(K) Vacation. 

(1) Provided the Actor has been engaged for 16 weeks or more during the 
originally scheduled run or subscription run of a production, the Actor shall accrue 
vacation at the rate of one day for each six weeks of employment. The Actor shall 
accrue an additional day’s vacation if the Actor has been employed for at least half 
of the six-week period.   

(2) When a production extends/converts from the LORT Agreement, all vacation 
accumulated prior to the Extension/Conversion shall be paid to the Actor on the 
basis of the applicable pre-extension contractual salary up to a maximum of 
$3,000.00 per week.   

(3)  

(a) Beginning with the first day of the Extension/Conversion, or if the 
production originates in a Tony-eligible house other than American Airlines 
Theatre, Stephen Sondheim Theatre, or Studio 54, the Actor shall accrue 
vacation pay at the rate of 4% of contractual salary received, up to a 
maximum of 4% of the Stage Manager’s applicable minimum salary per 
week. 
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(b) If the production originates in a Tony-eligible house other than 
American Airlines Theatre, Stephen Sondheim Theatre, or Studio 54, or 
beginning with the first day of the Extension/Conversion, for each six 
months of the Actor’s employment, the Actor shall be entitled, subject to 
section (3)(c) below, to a one week vacation at Actor’s option in multiples 
of one week increments. If Actor chooses to take the vacation, Actor shall 
receive, in lieu of contractual salary, the accrued vacation pay specified in 
(3)(a) above. If Actor chooses not to take the vacation, Actor shall receive, 
in addition to contractual salary, the accrued vacation pay specified in 
(3)(a) above. 

(c) When the Actor’s contract terminates, Actor shall receive all accrued 
vacation pay, at the applicable rates, that has not been previously paid 
out. 

(4)  

(a) In the event that a production extends under the LORT Agreement or 
converts from the LORT Agreement to the Production Contract prior to the 
Actor’s 16th week of employment, the Actor shall accrue vacation at the 
rate of one day for each six weeks of employment for the first 16 weeks of 
employment, and an additional day’s vacation if the Actor has been 
employed for at least half of the six-week period. Vacation shall be paid to the 
Actor on the basis of the applicable contractual salary up to a maximum of 
$3000 per week. 

(b) Beginning with the 17th week of employment, the Actor shall accrue 
vacation pay at the rate of 4% of contractual salary received, up to a 
maximum of 4% of the Stage Manager’s applicable minimum salary per 
week. 

(5) Notice of Vacation.  The Actor shall give the Theatre not less than five weeks’ 
notice of the date of Actor’s intended vacation, which date shall be approved or 
disapproved in writing by the Theatre within one week thereafter. 

(6) Replacement.  An Actor engaged to replace an Actor on one week’s vacation 
may be signed to a one week contract. This contract shall clearly set forth that the 
engagement is limited to one week only. 

(L) Laura Pels Theatre or Other Non-Tony Eligible House. 

The Laura Pels Theatre or other non-Tony eligible houses shall be categorized in 
accordance with Rule 13.  

(M) Non-Professionals. 

There shall be no non-professionals on any of the Roundabout Theatre Company’s stages.  
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ADDENDUM IV 
 

78. Second Stage Theater. 

(A) Hayes Theater. 

The following terms and conditions noted below shall apply to Second Stage Theater 
(2ST)—Hayes Theater. All other terms and conditions not inconsistent with this 
section shall be in full accordance with the LORT Agreement governing “A+” or “A” 
category Theatres.  

(1) Swings.There shall be one full Swing of each gender hired from the first day of 
rehearsal for every Chorus musical production.   

(2) Musical Production Increments.  Rates shall be paid as the indicated 
percentage of minimum or the flat dollar amount, whichever is higher. 

Chorus Playing Principal Part 2.4% $30.00 
Chorus Playing Chorus Part 1.24% $15.00 
Understudy for Principal Part 2.2% $27.00  
Understudy for Chorus part 0.85% $11.00 
Swing 5.0%  
Partial Swing 0.7% $  8.50 
Dance Captain (Musical) 20%  
Dance Captain (Dramatic) 12%  

(3) Understudies. Understudies shall receive an additional 1/8th of contractual 
salary for each performance when substituting for the Principal Actor. 

(B) Extensions. 

(1) Salaries.  Should a production at the Hayes Theater be extended beyond 16 
weeks (the “Extension”), minimum salaries will not be less than the prevailing 
Production Contract minimum salaries. For the period October 2, 2017, through 
September 29, 2019, those rates are listed below for convenience: 

Function 10/2/17-9/30/18 10/1/18-9/29/19 

Actor $2034 $2095 
SM (Musical) $3342 $3442 
SM (Dramatic) $2872 $2958 
1

st
 ASM (Musical) $2640 $2719 

1
st 

ASM (Dramatic) $2347 $2418 
Additional ASM (Musical) $2206 $2272 

In addition to the musical understudy increment, the Understudy shall receive 1/8th 
of the Understudy’s own contractual salary for each performance given when 
substituting for the Principal Actor. 

(2) Health Benefits.  Beginning the 17th week of performances at the Hayes, 2ST 
agrees to contribute to the Equity-League Health Benefits Trust Fund the following 
sums per week per Actor; this sum includes the Supplemental Workers’ 
Compensation Plan contribution: 

2/13/17-2/11/18 2/12/18-2/10/19 2/11/19-2/14/21 2/15/21-2/13/22 
$176 $181 $186 $191 
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(3) 401(k).  At the time of the Extension, 2ST’s contribution to the Equity-League 
Pension Trust Fund will drop from 8% to 6% and 2ST shall contribute weekly to the 
Equity-League 401(k) Trust Fund on behalf of each Actor 3% of all monies 
received by Actor up to a maximum of $7,500.00 per week. “Monies received” shall 
include contractual salary, overtime, unused vacation, over-scale expense 
payments, over-scale per diems, and sick pay, if applicable.  

(C) Other Tony-eligible House(s). 

When a production originates in a Tony-eligible house other than the Hayes, such 
production will operate under the LORT Agreement paying not less than Production 
Contract minimum salaries from the first rehearsal through the first 10 weeks of 
performances. Thereafter, the production shall convert to the full Production Contract (the 
“Conversion”).   

In addition to the musical understudy increment, the Understudy shall receive 1/8th of the 
Understudy’s own contractual salary for each performance given when substituting for the 
Principal Actor.   

When a production is transferred to a Tony-eligible house other than the Hayes, such 
production will convert to the full Production Contract. 

(D) Stage Managers and Assistant Stage Managers.  

There shall be one Stage Manager and one Assistant Stage Manager for each production. 
There shall be an additional Assistant Stage Manager who may not act or understudy for 
each musical production.  

Pre-Production for all musicals originating at Tony-eligible stages/houses shall be as 
follows: 

Stage Manager two weeks 

1st ASM one week 

2nd ASM one day 

(E) Auditions.  

(1) 2ST shall conduct one day of Equity Principal Auditions (EPAs) for each 
production, prior to agent submissions for the roles not “pre-cast.” “Pre-cast” is 
defined as offers made. These EPAs must be conducted prior to auditions as a 
result of agent submissions. Sides will be provided at the EPA. 

(2) Chorus calls shall be held in accordance with Rule 37(E). 

(3) The audition days set forth in paragraphs (E)(1) and (2) are in lieu of all other 
LORT audition days. 

(F) TV Commercials. 

2ST may not pro-rate the applicable session fee (currently $671.69) or the New York Wild 
Spot on Camera Principal use fee (currently $1320.01) under AEA-LORT Rule 35(F).  
Each Actor who appears in the commercial shall receive no less than the full session fee  
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plus the full New York Wild Spot on Camera Principal use fee. All other terms and 
conditions of Rule 35(F) shall apply. 

(G) Experimental Theatre.  

If an Actor is engaged in a production under the Experimental Theatre contract for four 
weeks or more and, within a period of three years following the close of the Experimental 
Theatre production, 2ST produces the play on the Theatre’s main stage or under any other 
standard Equity contract, 2ST agrees to make a bona fide offer to the Actor to continue in 
the same role or function. 2ST agrees to pay to any Actor not receiving a bona fide offer to 
perform the Actor’s role or function an amount equal to three weeks’ minimum salary 
under said subsequent Equity contract, except that a bona fide offer to an Actor who 
performed the role or function for at least three weeks hereunder shall relieve the Theatre 
from any obligations to offer or compensate any other Actor who performed the same role 
or function in the production hereunder. 

Equity and 2ST agree that any and all obligations due to Actors in connection with 
subsequent employment pursuant to the preceding paragraph shall be contingent upon 
the obligation being paid out of the Equity-LORT Subsidiary Rights Trust Fund. 

(H) Sick Leave. 

Should a production extend/convert, all unused sick leave shall be carried forward and, if 
used during the Extension/Conversion, shall be paid at the then prevailing contract rate. 

Beginning with the first day of the Extension/Conversion, the Actor shall earn one 
performance of sick leave for every four weeks of employment. There shall be no limitation 
on the accumulation of such sick leave for Actors who are eligible. In the event the Actor 
must use such sick leave, Actor shall suffer no deduction of contractual salary so long as 
Actor uses the number of performances Actor has accumulated. 

Upon the termination of the Actor’s employment, sick leave accumulated under the 
Extension/Conversion, not to exceed 11 performances per year of employment, shall be 
paid to the Actor on the basis of the applicable minimum salary for the Actor’s 
classification. 

Actors who earn in excess of the Stage Manager’s applicable minimum salary per week, 
but not more than $3,000.00, shall be entitled to one performance of sick leave for each 
four weeks of employment, provided that the payment of such sick leave shall not exceed 
1/8th of the Stage Manager’s applicable minimum salary for each performance lost. These 
Actors shall not be paid for unused sick leave. 

Actors earning in excess of $3,000.00 per week, but not more than $4,000.00, shall earn 
one performance of sick leave for each four weeks of employment, up to a cap of four 
performances of sick leave per year, provided that the payment for such sick leave shall 
not exceed 1/8th of the Stage Manager’s applicable minimum salary for each performance 
lost. These Actors shall not be paid for unused sick leave. 

Actors earning in excess of $4,000.00 per week shall not be entitled to sick leave. 
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(I) Vacation. 

(1) Provided the Actor has been engaged for 16 weeks or more during the 
originally scheduled run or subscription run of a production, the Actor shall accrue 
vacation at the rate of one day for each six weeks of employment. The Actor shall 
accrue an additional day’s vacation if the Actor has been employed for at least half 
of the six-week period.   

(2) When a production extends or converts from the LORT Agreement, all vacation 
accumulated prior to the Extension/Conversion shall be paid to the Actor on the 
basis of the applicable pre-Extension/Conversion contractual salary up to a 
maximum of $3000 per week.   

(3)  

(a) Beginning with the first day of the Extension/Conversion, or if the 
production originates in a Tony-eligible house other than the Hayes, the 
Actor shall accrue vacation pay at the rate of 4% of contractual salary 
received, up to a maximum of 4% of the Stage Manager’s applicable 
minimum salary per week. 

(b) If the production originates in a Tony-eligible house other than the 
Hayes, or beginning with the first day of the Extension/Conversion, for 
each six months of the Actor’s employment, the Actor shall be entitled, 
subject to section (3)(c) below, to a one week vacation at Actor’s option in 
multiples of one week increments. If Actor chooses to take the vacation, 
Actor shall receive, in lieu of contractual salary, the accrued vacation pay 
specified in (3)(a) above. If Actor chooses not to take the vacation, Actor 
shall receive, in addition to contractual salary, the accrued vacation pay 
specified in (3)(a) above.  

(c) When the Actor’s contract terminates, Actor shall receive all accrued 
vacation pay, at the applicable rates, that has not been previously paid. 

(4)  

(a) In the event that a production extends under the LORT Agreement or 
converts from the LORT Agreement to the Production Contract prior to the 
Actor’s 16th week of employment, the Actor shall accrue vacation at the 
rate of one day for each six weeks of employment for the first 16 weeks of 
employment, and an additional day’s vacation if the Actor has been 
employed for at least half of the six-week period. Vacation shall be paid to 
the Actor on the basis of the applicable contractual salary up to a 
maximum of $3,000.00 per week. 

(b) Beginning with the 17th week of employment, the Actor shall accrue 
vacation pay at the rate of 4% of contractual salary received up to a 
maximum of 4% of the Stage Manager’s applicable minimum salary per 
week. 
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(5) Notice of Vacation.  The Actor shall give 2ST not less than five weeks’ notice of 
the date of Actor’s intended vacation, which date shall be approved or disapproved 
in writing by 2ST within one week thereafter. 

(6) Replacement.  An Actor engaged to replace an Actor on one week’s vacation 
may be signed to a one week contract. This contract shall clearly set forth that the 
engagement is limited to one week only. 

(J) Tony Kiser or Other Non-Tony Eligible Houses. 

Tony Kiser, McGinn/Cazale, or other non-Tony eligible houses shall be categorized in 
accordance with Rule 13. 

(K) Non-Professionals. 

There shall be no non-professionals on any of 2ST’s stages. 
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ADDENDUM V 
 

79. Center Theatre Group. 

The following terms and conditions as noted below shall apply to Center Theatre Group—
Ahmanson Theatre. All other terms and conditions not inconsistent with this section shall 
be in full accordance with the LORT Agreement governing “A” category Theatres. 

(A)  

(1) Minimum Salaries. 

Function to 2/11/18 to 2/10/19 to 2/9/20 to 2/14/21 to 2/13/22 
Actor $1440 $1498 $1558 $1620 $1685 
SM (Musical) $2369 $2464 $2563 $2666 $2773 
SM (Dramatic) $2036 $2117 $2202 $2290 $2382 
ASM (Musical) $1873 $1948 $2026 $2107 $2191 
ASM (Dramatic) $1665 $1732 $1801 $1873 $1948 

 

There shall be one full Swing of each gender hired from the first day of rehearsal 
for every Chorus musical production.  

(2) Musical Production Increments. Rates shall be paid as the indicated 
percentage of minimum or the flat dollar amount, whichever is higher. 

Chorus Playing Principal Part 2.4% $30.00 
Chorus Playing Chorus Part 1.24% $15.00 
Understudy for Principal Part 2.2% $27.00  
Understudy for Chorus part 0.85% $11.00 
Dance Captain (Musical) 20.0%  
Dance Captain (Dramatic) 12.0%  
Partial Swing 0.7% $  8.50 

(3) If a Production Contract tour plays at the Ahmanson, the Production Contract 
will continue to apply. 

(4) If Center Theatre Group produces a production at the Ahmanson that is 
intended to tour commercially after its Ahmanson run, the LORT rates set forth 
above shall apply. 

(5) If a production moves from its Broadway engagement to the Ahmanson with 
more than 50% of the cast, the cast at the Ahmanson shall be employed under the 
LORT Agreement but shall receive no less than the prevailing Production Contract 
minimum salary. For the period October 2, 2017, through September 29, 2019, 
those rates are listed below for convenience: 

 

Function 10/2/17-9/30/18 10/1/18-9/29/19 

Actor $2034 $2095 
SM (Musical) $3342 $3442 
SM (Dramatic) $2872 $2958 
1

st
 ASM (Musical) $2640 $2719 

1
st 

ASM (Dramatic) $2347 $2418 
Additional ASM (Musical) $2206 $2272 
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(6) Enhanced Productions. For enhanced productions on the Ahmanson stage, 
Understudies shall receive an additional 1/8th of contractual salary for each 
performance when substituting for the Principal Actor. 

(B) TV Commercials. 

CTG may not pro-rate the applicable session fee (currently $671.69) or the New York Wild 
Spot On-Camera Principal use fee (currently $1320.01) under AEA-LORT Rule 35(F).  
Each Actor who appears in the commercial shall receive no less than the full session fee 
plus the full New York Wild Spot On-Camera Principal use fee. All other terms and 
conditions of Rule 35(F) shall apply. 

(C) Non-Professionals. 

There shall be no non-professionals on any of Center Theatre Group’s stages outside the 
Academic Theatre Rule 39(E). 

(D) Stage Managers and Assistant Stage Managers.  

There shall be one Stage Manager and one Assistant Stage Manager for each production. 
For enhanced musicals on the Ahmanson stage, there shall be an additional Assistant 
Stage Manager who may not act or understudy for each musical production. 
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ADDENDUM VI 
 

80. Ford’s Theatre. 

The following terms and conditions as noted below shall apply to Ford’s Theatre. All other 
terms and conditions not inconsistent with this section shall be in full accordance with the 
LORT Agreement governing “B” category Theatres. 

(A)  

(1) Minimum Salaries. 

Minimum salaries will be frozen at the 2016-2017 “A” category rate until the “B” 
category rate is equal to or greater than the frozen “A” rate. At that time, the 
minimum salary will be the “B” category minimum. 

(2) Understudies are required for productions scheduled to run six weeks or more. 
Understudies shall receive an additional 1/8th of contractual salary for each 
performance when substituting for the Principal Actor. 

(3) There shall be one full Swing of each gender hired from the first day of 
rehearsal for every Chorus musical production. 

(B) Stage Managers and Assistant Stage Managers. 

There shall be one Stage Manager and one Assistant Stage Manager for each production.  

(C) Non-Professional Juveniles. 

Up to four non-professional Juvenile actors (under age 14) may be employed in a 
production and not signed to an Equity contract if all of the following conditions are met:  
(1) the non-professional Juveniles do not have “leading” or “featured” roles (Principal or 
Chorus), as determined by Equity; (2) each Juvenile actor with a “leading” or “featured” 
role (Principal or Chorus), as determined by Equity, will be signed to an Equity contract; 
and (3) the non-professional Juvenile actors are local actors living at home during the 
engagement. 

(D) Non-Professionals. 

There shall be no Non-Professionals on any of Ford’s Theatre’s stages except as noted in 
paragraph (C). 
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ARCHIVE RECORDING RULES 

 Recording, in whole or in part, of a production in which Equity members are employed under the terms 
of the Agreement and Rules Governing Employment in Resident Theatre, may be made or material 
captured under Rule 35(C) may be used for an archive maintained by the Theatre under the following 
terms and conditions: 

 

1. Recordings of these productions made under the Archive Recording Rules (hereinafter “Archive 
Recordings”) shall not be loaned out or removed from the Theatre's premises without the written consent 
of Equity. Equity will entertain requests, for which permission shall not be unreasonably withheld, to use 
such Archive Recording for submission to private or public grant-making institutions, or the Pulitzer Prize 
Committee, for Sign Language Interpreters or Interpreters for audio-described performances, and to 
facilitate Transfer productions within LORT or between LORT and a non-LORT Producer operating under 
the LORT Transfer Agreement with respect to technical elements in the production such as lighting 
design, special effects, complex staging and the like. Archive Recordings will not be considered for any 
purpose except as identified herein. 
 

2. Capture of an Archive Recording shall take place only during a regularly scheduled 
performance. 
 

3. The Actor shall be advised as to the nature and purpose of such Archive Recording. The 
Theatre shall submit notice to Equity, in writing, that an Archive Recording will be made as soon as the 
date of the Recording is known. If there is nudity involved in the production, Equity shall be notified prior 
to capture. 
 

4. Any rehearsal called to prepare for the Archive Recording of the production shall require 
overtime payment to the Actors called. 
 

5. No person connected with the production shall receive special compensation for this Archive 
Recording. Should any other participating union, such as the Musicians Union or the Stage Hands Union, 
receive compensation for its participation, then these conditions shall no longer apply and each Actor 
participating in this Archive Recording shall be paid no less than the applicable SAG-AFTRA rate. 
 

6. The Theatre shall provide Equity with the opportunity to view the completed Archive Recording. 
 

7. The Archive Recording may be viewed by anyone employed by or connected artistically with the 
Theatre and by scholars, teachers, and students in and of the visual and performing arts and by Equity 
members. 
 

8. If, at any time, the Theatre no longer operates under a LORT Agreement, all Recordings shall be 
turned over to Equity or a mutually acceptable archive prior to the release of any bond that Equity may be 
holding. 
 
9. A Theatre wishing to house its archives in a facility not under direct control of the Theatre must 
petition Equity for consent.  
 

10. The Theatre shall maintain control and ownership of all Recordings and will ensure that they are 
not used for any commercial purpose whatsoever. The Theatre shall also ensure that no copies of the 
Archive Recording are made. 
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11. Any violation of any part of this Agreement shall result in a payment of either two weeks' 
contractual salary or Two Thousand Dollars ($2,000), whichever is greater, for each breach, to each 
Actor whose rights have been breached hereunder, plus whatever SAG-AFTRA rate may be due. 
 

12. Should Lincoln Center Library Theatre On Film Or Tape (TOFT) request a copy of the Archive 
Recording, the Theatre may, at its discretion, provide TOFT with a copy. The Theatre shall inform Equity, 
in writing, at the time the Recording is sent to TOFT. 
 
13. If material captured under Rule 35(C) is used for Archive purposes, the limitations as to use 
enumerated in these Archive Recording Rules shall be applicable only to the Archive Recording. 
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Casual Employment Terms and Conditions 
 

1.  A Casual Employment Rider (CER) shall be signed when the Actor is contracted for projects of one 
to four consecutive days including but not limited to rehearsals and performances of a production on 
one day and the repetition of the same production on subsequent days; or the rehearsal and 
performance of a production on one day and a different production on successive day or days. 
 
2.  A CER shall pertain to Actors who are already employed under Equity contract to the Theatre and to 
those outside the company at the time of the special project. In the case of the Actor already under 
contract, it will probably mean working only on the Actor’s day off as that is when the reading is likely to 
be held. For that Actor, it must be a project for which the Actor truly volunteers. It may not be a 
condition of employment prior to joining the company. LORT and Equity have stressed this point, and 
the Theatres understand that the whole venture may fail should there be any abuse in this area. Our 
experience has been that when an Actor has a light workload, the Actor wishes to become involved in 
an experimental work. Similarly, the Actor who has a heavy load declines the invitation. 
 
3. On the first day of the project, the Actor may work eight out of ten consecutive hours. On the second 
and subsequent day(s) of the project, the Actor may be permitted to work up to six hours each day. The 
six hours would include rehearsing and/or performing. The CER will be used to cover a project of no 
more than four consecutive days’ duration. 

 

If the Actor is performing at night under a standard contract, the Actor may not rehearse more than five 
hours under CER. 
 

4.  Minimum pay scale.   
(a)  When an “A,” “B+,” “B,” or “C” main stage Theatre uses any of its categorized 
stages, the first day will be 1/6th of that stage’s applicable category minimum plus 
$10.00. The rates for the 2nd, 3rd, and 4th days will be 1/6th of that stage’s applicable 
category minimum for each day. Notwithstanding the foregoing, and for the purposes of 
this paragraph only, “C” minimum will prevail for projects on “D” second stages of “A,” 
“B+,” “B,” or “C” main stage Theatres and non-categorized spaces, e.g., rehearsal 
rooms.   
(b)  When a “D” category main stage Theatre uses any of its “D” categorized stages or a 
non-categorized space, e.g., rehearsal room, the first day will be 1/6th of “D” minimum 
plus $10.00. The rates for the 2nd, 3rd, and 4th days will be 1/6th of “D” minimum for 
each day. Notwithstanding the foregoing, if a “D” main stage Theatre uses any “C” or 
higher categorized stage, that stage’s category minimum will apply. 
 

5.  Health benefits contributions for Actors already under contract for the Theatre are automatically paid 
under the standard contract. The actual monies earned under the CER shall be reported for Pension 
purposes. For Actors participating from outside the company, the Theatre shall contribute eight percent 
of the actual monies earned towards Pension; however, no Health benefits contribution shall be 
required. 
 
6.  A Stage Manager will be required, except when the project involves nothing more than the Actors 
sitting at a table reading through a rehearsal period and later doing an unstaged reading. 
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7.  Non-professionals may be engaged. The non-professional ratio shall be on a three to one basis, 
e.g.:   

Number of Equity Contracts  Number of Non-Pros Permitted 

1 0 

2 0 

3 1 

4 1 

5 1 

6 2 

7 2 

8 2 

9 3 

10 3 

etc.            etc. 

 

8.  All applicable rules governing rehearsal hours, breaks, etc., shall be governed by the Agreement 
and Rules Governing Employment in Resident Theatres. 
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LORT Transfer Rider 
 

A.  The LORT Transfer Rider shall be attached to the Actor’s contract when the same production 
is moved between or among two or more LORT Theatres and (i) the Theatres require the Actor to sign 
contingent contracts for each Theatre in the transfer AND (ii) the period between the close of the 
production at one Theatre and the first paid public performance at the subsequent Theatre is 21 days or 
fewer. In circumstances where the Transfer Rider is not required, the Transfer Rider may be utilized at 
the option of the Theatre(s). Transfer Riders shall include the names of all LORT Theatres participating 
in the Transfer.  
 
If a Theatre operating under a contract other than LORT is part of the Transfer, the terms of this LORT 
Transfer Rider shall also apply to that non-LORT theatre. The LORT Agreement shall govern sick leave 
and vacation benefits accrual beginning with rehearsal at the first Theatre in the Transfer through the 
close of the production at the last Theatre in the Transfer. 
 
B. If a Transfer Rider is to be utilized, contracts from all of the Theatres named in that Transfer 
Rider must be presented to the Actor for signing at the same time and the Actor must agree to accept 
employment at all of the Theatres named. 
 
C. A LORT Transfer Rider adding a subsequent Theatre(s) not known at the time of the original 
signing may be presented to the Actor at any time prior to the closing of the production at any one of 
the Theatres listed in the Transfer Rider. 
 
D. When a Transfer Rider is utilized, the following terms and conditions shall apply: 

(1) Salary. 

The Actor’s minimum salary shall be determined by the stage category of each Theatre 
at which the Actor is engaged (see Rule 55). As the Actor transfers to subsequent 
Theatres within the Transfer, the Actor’s salary shall be determined by the highest salary 
paid at any prior Theatre in the Transfer. The Actor’s salary may not be reduced at any 
time during the Transfer. 

(2) Vacation. 

Vacation shall accrue beginning with the Actor’s first day of rehearsal at the first Theatre 
and ending with the Actor’s last performance at the last Theatre in the Transfer (see 
Rule 73). 

(3) Sick Leave and Bereavement. 

Sick leave and bereavement days shall be accrued beginning with the Actor’s first day of 
employment at the first Theatre and ending with the Actor’s last performance at the last 
Theatre in the Transfer (see Rule 61(A)). 

(4) Hiatus. 

(a) The Theatre may schedule an unpaid hiatus between Transfer engagements. No 
Actor’s unpaid hiatus may be fewer than seven (7) nor more than twenty-one (21) days 
without Equity’s consent. However, should the Actor’s unpaid hiatus be greater than 14 
days, the Theatre shall make Health contributions throughout the entire period of the 
Actor’s unpaid hiatus.   
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(b) During an unpaid hiatus, the Actor shall be given the option of free housing either 
at the current Theatre or the subsequent Theatre, or free transportation back to the 
Actor’s residence and then to the subsequent Theatre. Any hiatus must be specified in 
the Transfer Rider, including the options selected by the Actor. The Theatre may not 
designate the hiatus as vacation. Vacation shall be paid at the end of the Transfer 
engagement only. 

(5) Day-Off. 

Should the Actor's only day off in a Monday to Sunday week be used as a travel day, the 
Actor shall receive one-sixth (1/6) of the Actor’s weekly contractual salary. 

(6) Rehearsals. 

(a) If, while at a Theatre, rehearsals are held to reblock or replace an Actor at a 
subsequent Theatre, the Actors shall be paid at the applicable overtime rate. 

(b) After the first paid public performance and where the author (i.e., playwright, 
translator, adapter, or composer) is in residence at the Theatre a substantial portion of 
the time, the first Theatre may use ten (10) rehearsal hours per week for four (4) 
weeks for revisions (see Rule 51(C)(6)(d)). At the second or subsequent Theatre(s), 
each such Theatre may use ten (10) rehearsal hours per week for any two (2) weeks 
for revisions. 

(c) Each subsequent Theatre may schedule one (1) day of ten (10) out of twelve (12) 
consecutive hours of rehearsal for dramatic productions and two (2) days of ten (10) 
out of twelve (12) consecutive hours of rehearsal for musical productions. When there 
is a substantial physical change from venue to venue (e.g., proscenium to round) 
requiring re-staging, one (1) additional day of ten (10) out of twelve (12) consecutive 
hours of rehearsal may be scheduled. Only new script material required by the change 
in venue may be added or rehearsed. 

(7) Replacement. 

(a) No Equity Actor may be replaced by a non-professional at any time during the 
Transfer. 

(b) If a replacement Actor is hired for the subsequent Theatre(s), that Actor shall be 
contracted by the subsequent Theatre. If that Actor travels to the Theatre where the 
production is currently in performance to rehearse or observe, that Actor shall receive 
the salary increase and per diem as outlined in LORT Rule 55(L)(3). 

(8) Stage Managers. 

(a) The Stage Manager or the Assistant Stage Manager at the preceding Theatre shall 
move with the production unless the subsequent Theatre’s Stage Manager is in 
residence at the preceding Theatre for one (1) week or more. 

(b) Should the subsequent Theatre’s Stage Manager travel to the preceding Theatre, 
that Stage Manager shall receive the appropriate touring salary and per diem (see 
Rule 55(L)(3)). Additionally, that Stage Manager shall be considered to be 
continuously employed. 

 
 
 



 
 147 

TRANSFER RIDER 

 

(c) Should the preceding Theatre’s Stage Manager travel to the subsequent Theatre, 
for temporary work, that Stage Manager shall receive the appropriate touring salary 
and per diem (see Rule 55(L)(3)). 

(d) If the Stage Manager or Assistant Stage Manager has to prepare a script for the 
subsequent Theatre(s), that Stage Manager or Assistant Stage Manager shall receive 
no less than Three Hundred Fifty Dollars ($350.00). This shall not apply to 
photocopying. 

(9) Termination. 

(a) Prior to the beginning of employment at the first Theatre, there shall be a four- 
week buy-out for the Theatre and a two-week buy-out for the Actor (see Rule 
66(G)(1)). 

(b) Each contract signed by the Actor shall specify the same individual notice and 
termination. Neither the Theatre’s nor the Actor’s buy-out liability shall exceed the 
notice under any one contract. 

(c)  If the Actor terminates the Actor’s engagement at the first Theatre, the date on 
which the notice becomes effective may not fall within the period beginning two weeks 
prior to the first paid public performance and ending two weeks after the official 
opening or three weeks after the first paid public performance, whichever comes first. 
If the Actor terminates the Actor’s engagement at a subsequent Theatre, the date on 
which that notice becomes effective may not fall within the period beginning one week 
prior to the first paid public performance and ending two weeks after the first paid 
public performance of such subsequent engagement. 

(d) Should the Actor terminate the Actor’s contract, the Actor shall give the notice to 
the Theatre where the Actor is currently working. The Theatre shall inform all other 
Theatres to which the Actor is engaged of the termination notice. Any liability due to 
the failure of the Theatre to inform subsequent Theatre(s) of the termination shall not 
be the responsibility of the Actor. 

(e) The “Just Cause” provisions (Rule 66(E)) shall be satisfied by the Actor’s 
engagement at the first Theatre and shall remain in force until the Actor’s employment 
is terminated on the date set forth at the last Theatre in the Transfer. 

(10) Except as modified herein, all provisions of the LORT Agreement shall be applicable. 

(11) Any Transfer commenced prior to the last day of this Agreement may continue under 
these provisions until such Transfer is completed. 
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Guidelines for Theatrical Smoke and Haze 
 

March 19, 2003 
 
LORT and Equity agreed that when creating smoke, haze, and fog effects, all LORT Theatres would 
use only dry ice, CO2 , liquid nitrogen, vaporized water, or substances listed in the latest Theatrical 
Smoke, Fog and Haze Testing: Calibration Factors list provided by an industrial hygienist and in 
accordance with the specified limits set forth in a study commissioned by the Trustees of the Equity-
League Pension and Health Trust Funds, entitled EQUIPMENT-BASED GUIDELINES FOR THE USE 
OF THEATRICAL SMOKE AND HAZE (“Guidelines”) and/or the Time and Distance Guidelines. Both 
parties agree that Ramboll Environ is the industrial hygienist providing the latest substance list. This 
document is part of a larger body of work collectively referred to as the “Study.” Quantifiable limits have 
now been placed in the Guidelines on smoke and haze products containing glycol and mineral oil 
(“Products”). Consequently, LORT Theatres may now use only those Products tested as part of the 
Study and, further, must use them only within the limits specified in the Guidelines. (To review the 
complete Guidelines reports, go to www.ActorsEquity.org, click on “Document Library,” and then click 
on “Smoke and Fog Guidelines.”) 
 
The effective date for compliance is April 1, 2003.  Accordingly, any production that commences 
rehearsals on or after April 1, 2003, must be in compliance with the Guidelines. 
 
In order to self-monitor adherence to the Guidelines, LORT Theatres must choose between time-and-
distance calculations or the use of a portable air sampling monitor (as outlined in the AIR SAMPLING 
PROTOCOL-part of the Study and referenced in the Guidelines.) 
 
After the Theatre has undertaken either the applicable calculations or air sampling, as required by the 
Guidelines, the Theatre must post on the Actors’ callboard a Notice that states that the Theatre is in 
compliance with the Guidelines for the applicable Products. The Notice must be posted no later than 
the first paid public performance and re-posted, subsequently, if any of the cues and/or Products has 
been changed, no later than the day of the official opening of the production. 
 
Additionally, to insure that the Guidelines have been implemented properly, each Theatre must provide 
the following information to Equity: 
 

1) At least two weeks prior to the beginning of each season, the Theatre must notify Equity of the 
manufacturer of the smoke or haze machine, the machine model number, and the Products to 
be used during the season (if known). Thereafter, the Theatre must notify Equity of any 
deviations from the original notification not later than two weeks prior to the first use of the 
change. It is understood that ALL Products used must fall within the Guidelines. It is important to 
remember that approved Products are only approved for use in machines that have been 
expressly designed for the use of those Products. 

 
2) In the event any reasonable concerns are raised with respect to the use of any Products in a 

production, Equity and the Theatre agree that they will review the issue expeditiously. This 
review will be undertaken by the Equity Business Representative and the Theatre’s authorized 
representative—most likely the Production Manager and/or General Manager. If the matter 
cannot be resolved satisfactorily at that level, the Theatre shall provide Equity, at Equity’s 
request, with the following information for the cue(s) in question: 
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(a) name of the manufacturer, name of the machine, fluid name, and setting (e.g., 
high, medium, or low); 

(b) a description of the smoke and/or haze cue(s) in question; 

(c) the Actor’s blocking before, during, and after the cue(s) in question; 

(d) the precise location of each machine; and  

(e) all applicable calculations and/or air sampling data that the Theatre had used to 
insure compliance with the Guidelines. 

 
During the course of this review and, if necessary, Equity’s subsequent evaluation of the requested 
information, performances will continue uninterrupted until the pending matter has been resolved. 
 
In the event the Theatre wishes to use a smoke or haze Product or machine that is not identified in the 
Study, or wishes to use an approved Product or machine in a manner that falls outside the Guidelines, 
the Theatre must send a letter to the Equity Business Representative no later than two weeks prior to 
the first such use. Equity will review the matter and promptly notify the Theatre as to their position on 
the proposed deviation from the Guidelines. In the event the parties do not agree on the proposed 
deviation from the Guidelines, the deviation will not be implemented. 
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DURATION 

This Agreement shall commence on February 13, 2017, and expire on February 13, 2022. Any 
new rules, when adopted, shall be retroactive to February 13, 2017, unless otherwise stated. 

Any individual contracts of employment existing on or signed on or subsequent to February 13, 
2017, shall be modified in accordance with the new rules. Equity may advise its members that 
no Actor shall work for the Theatre unless an Agreement Governing Employment in Resident 
Theatres is in effect. 

 

ACTORS’ EQUITY ASSOCIATION 

 
 
 
_________________________________________ 

By: Mary McColl, Executive Director 

 

LEAGUE OF RESIDENT THEATRES 

 
 
 
_________________________________________ 

By: Jennifer Bielstein, President 

 

LORT CONTRACT 2017-2022 

 

 

 

AEA 5/31/2018 BAS/RSW 
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COSTUME RENTAL SCHEDULE FOR LORT THEATRES 

The following may be used as a guide in those instances where the Actor agrees to furnish the Actor’s 
own clothing for any production. It is understood that such payment is made as a weekly rental fee and 
a rider to the Actor's contract shall be filed with Equity in accordance with LORT Rule 12(E). 

Topcoat .................................................................................... $10.00 

Overcoat .................................................................................. $10.00 

Raincoat ..................................................................................... $9.00 

Suit Jacket ................................................................................. $9.00 

Blouse ........................................................................................ $5.00 

Dress ....................................................................................... $13.00 

Ensemble (Shirt, Suit, Shoes, Hat, etc.) .................................. $30.00 

Jeans ......................................................................................... $4.00 

Shirt............................................................................................ $5.00 

Skirt ............................................................................................ $6.00 

Dance Shoes: 

 Professional jazz shoes .............................................. $10.00 
 Character shoes ......................................................... $10.00 
 Tap shoes ................................................................... $10.00 
 Pointe shoes ............................................................... $10.00 
 Dance boots ................................................................ $10.00 

Shoes ......................................................................................... $6.00 

Shorts ........................................................................................ $3.00 

Slacks ........................................................................................ $6.00 

Sneakers .................................................................................... $4.00 

Suit ........................................................................................... $20.00 

Sweater ...................................................................................... $4.00 

Hat ............................................................................................. $4.00 

Tie .............................................................................................. $1.00 

Wig or Hairpiece ...................................................................... $15.00 

With respect to garments not appearing on this schedule, the rental or loan will be negotiated to the 
mutual agreement of the Actor and the Theatre. The above price shall be the weekly rental fee for the 
first two weeks of use and 1/2 price for each week thereafter. 
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MEMBERSHIP 
LEAGUE OF RESIDENT THEATRES 
 
ACT THEATRE 
Kreielsheimer Place 
700 Union Street 
Seattle, WA  98101 
(206) 292-7660 
 
ACTORS THEATRE OF LOUISVILLE 
316 West Main Street 
Louisville, KY  40202 
(502) 584-1265 
 
ALABAMA SHAKESPEARE FESTIVAL 
One Festival Drive 
Montgomery, AL  36117 
(334) 271-5300 
 
ALLEY THEATRE 
615 Texas Avenue 
Houston, TX  77002 
(713) 228-9341 
 
ALLIANCE THEATRE  
1280 Peachtree Street, NE 
Atlanta, GA  30309 
(404) 733-4650 
 
AMERICAN CONSERVATORY 
THEATER 
30 Grant Avenue 
San Francisco, CA  94108-5834 
(415) 834-3200 
 
AMERICAN REPERTORY THEATER  
64 Brattle Street 
Cambridge, MA  02138 
(617) 496-2000 
 
ARDEN THEATRE COMPANY 
40 N. 2nd Street 
Philadelphia, PA 19106 
(215) 922-8900 
 
 

 
 
 
ARENA STAGE 
1101 6th Street, SW 
Washington, DC  20024 
(202) 554-9066 
 
ARIZONA THEATRE COMPANY 
343 S. Scott Avenue 
Tucson, AZ  85701 
(520) 884-8210 
 
ARTISTS REPERTORY THEATRE 
1515 SW Morrison Street 
Portland, OR 97205 
(503) 241-9807 
 
ASOLO REPERTORY THEATRE  
5555 N. Tamiami Trail 
Sarasota, FL  34243 
(941) 351-9010 
 
BALTIMORE CENTER STAGE 
700 N. Calvert Street 
Baltimore, MD  21202 
(410) 986-4000 
 
BARTER THEATRE 
P.O. Box 867 
Abington, VA  24212 
(276) 628-2281 
 
BERKELEY REPERTORY THEATRE 
2025 Addison Street 
Berkeley, CA  94704 
(510) 647-2900 
 
CAPITAL REPERTORY THEATRE 
111 North Pearl Street 
Albany, NY  12207 
(518) 462-4531 
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CENTER THEATRE GROUP 
601 W. Temple Street 
Los Angeles, CA  90012 
(213) 628-2772 
 
CINCINNATI PLAYHOUSE 
IN THE PARK 
962 Mount Adams Circle 
Cincinnati, OH  45202 
(513) 345-2242 
 
CITY THEATRE COMPANY 
1300 Bingham Street  
Pittsburgh, PA 15203 
(412) 431-4400 
 
CLARENCE BROWN THEATRE  
Department of Theatre 
University of Tennessee 
206 McClung Tower 
Knoxville, TN  37996 
(865) 974-6011 
 
CLEVELAND PLAY HOUSE 
1901 E. 13th Street, Suite 200 
Cleveland, OH  44114 
(216) 400-7000 
 
COURT THEATRE 
5535 S. Ellis Avenue 
Chicago, IL  60637 
(773) 702-7005 
 
DALLAS THEATER CENTER 
2400 Flora Street 
Dallas, TX  75201 
(214) 526-8210 
 
DELAWARE THEATRE COMPANY 
200 Water Street 
Wilmington, DE  19801 
(302) 594-1104 
 
 
 
 

DENVER CENTER THEATRE CO. 
1101 13th Street 
Denver, CO  80204  
(303) 893-4000 
 
FLORIDA STUDIO THEATRE 
1241 N. Palm Avenue 
Sarasota, FL 34236 
(941) 366-9017 
 
FORD’S THEATRE  
514 10th Street, NW 
Washington, DC 20004 
202-638-2941 
 
GEFFEN PLAYHOUSE 
10886 Le Conte Avenue 
Los Angeles, CA  90024 
(310) 208-6500 
 
GEORGE STREET PLAYHOUSE 
103 College Farm Road 
New Brunswick, NJ  08901 
(732) 846-2895 
 
GEVA THEATRE CENTER 
75 Woodbury Boulevard 
Rochester, NY  14607 
(585) 232-1366 
 
GOODMAN THEATRE 
170 N. Dearborn Street 
Chicago, IL  60601 
(312) 443-3811 
 
GOODSPEED MUSICALS 
6 Main Street 
P.O. Box A 
East Haddam, CT  06423 
(860) 873-8664 
 
GREAT LAKES THEATER  
1501 Euclid Avenue, Suite 300 
Cleveland, OH  44115 
(216) 241-5490 
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GUTHRIE THEATER 
818 South 2nd Street  
Minneapolis, MN  55415 
(612) 225-6000 
 
HARTFORD STAGE  
50 Church Street 
Hartford, CT  06103 
(860) 525-5601 
 
HUNTINGTON THEATRE COMPANY 
264 Huntington Avenue 
Boston, MA  02115 
(617) 266-7900 
 
INDIANA REPERTORY THEATRE 
140 West Washington Street 
Indianapolis, IN  46204 
(317) 635-5277 
 
KANSAS CITY REPERTORY THEATRE 
4949 Cherry Street 
Kansas City, MO  64110 
(816) 235-2727 
 
LA JOLLA PLAYHOUSE 
2910 La Jolla Village Drive 
La Jolla, CA  92037 
(858) 550-1070 
 
LAGUNA PLAYHOUSE 
P.O. Box 1747 
Laguna Beach, CA  92652 
(949) 497-2787 
 
LINCOLN CENTER THEATER 
150 West 65th Street 
New York, NY  10023 
(212) 362-7600 
 
LONG WHARF THEATRE 
222 Sargent Drive 
New Haven, CT  06511 
(203) 787-4284 
 
 

MALTZ JUPITER THEATRE 
1001 East Indiantown Road 
Jupiter, FL 33477 
561-743-2666 
 
MANHATTAN THEATRE CLUB 
311 W. 43rd Street, 8th Floor 
New York, NY 10036 
(212) 399-3000 
 
MARIN THEATRE COMPANY 
397 Miller Avenue 
Mill Valley, CA 94941 
(415) 388-5200 
 
McCARTER THEATRE  
91 University Place 
Princeton, NJ  08540 
(609) 258-6500 
 
MERRIMACK REPERTORY THEATRE 
132 Warren Street 
Lowell, MA  01852  
(978) 654-7550 
 
MILWAUKEE REPERTORY THEATER 
108 East Wells Street 
Milwaukee, WI  53202 
(414) 224-1761 
 
NORTHERN STAGE 
76 Gates Street 
White River Junction, VT 05001 
(802) 296-7000 
 
NORTHLIGHT THEATRE 
North Shore Center for the Performing Arts  
9501 North Skokie Blvd. 
Skokie, IL  60076 
(847) 679-9501 
 
THE OLD GLOBE   
P.O. Box 122171 
San Diego, CA  92112  
(619) 238-0043 
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PASADENA  PLAYHOUSE 
39 S. El Molino Avenue 
Pasadena, CA 91101 
(626) 792-8672 
 
PEOPLE’S LIGHT  
39 Conestoga Road  
Malvern, PA  19355 
(610) 647-1900 
 
PHILADELPHIA THEATRE COMPANY 
230 S. Broad Street, Suite 1105 
Philadelphia, PA  19102 
(215) 985-1400 
 
PITTSBURGH PUBLIC THEATER 
621 Penn Avenue 
Pittsburgh, PA  15222 
(412) 316-8200 
 
PLAYMAKERS REPERTORY COMPANY 
CB 3235 Center for Dramatic Art 
Chapel Hill, NC  27599 
(919) 962-1122 
 
PORTLAND CENTER STAGE 
128 NW 11th Avenue 
Portland, OR  97209 
(503) 445-3720 
 
PORTLAND STAGE COMPANY 
P.O. Box 1458 
Portland, ME  04104 
(207) 774-1043 
 

THE REPERTORY THEATRE OF 
ST. LOUIS 
P.O. Box 191730 
St. Louis, MO  63119 
(314) 968-7340 
 
ROUND HOUSE THEATRE 
4545 East West Highway 
Bethesda, MD 20814 
(240) 644-1099 
 
 

ROUNDABOUT THEATRE COMPANY 
231 W. 39th Street, Suite 1200 
New York, NY  10018 
(212) 719-9393 
 
SEATTLE REPERTORY THEATRE 
155 Mercer Street 
Seattle, WA  98109 
(206) 443-2210 
 
SECOND STAGE THEATER 
1501 Broadway, Suite 518 
New York, NY 10036 
(212) 787-8302 
 
SHAKESPEARE THEATRE COMPANY 
516 8th Street, S.E. 
Washington, DC  20003 
(202) 547-3230 
 
SIGNATURE THEATRE  
4200 Campbell Avenue 
Arlington, VA 22206 
(571) 527-1860 
 
SOUTH COAST REPERTORY 
P.O. Box 2197 
Costa Mesa, CA  92628  
(714) 708-5500 
 
SYRACUSE STAGE 
John D.  Archbold Theatre 
820 E. Genesee Street 
Syracuse, NY  13210 
(315) 443-4008 
 
THEATRE FOR A NEW AUDIENCE 
154 Christopher Street, Suite 3D 
New York, NY  10014 
(212) 229-2819 
 
THEATREWORKS 
P.O. Box 50458 
Palo Alto, CA 94303 
(650) 463-1950 
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TRINITY REPERTORY COMPANY 
201 Washington Street 
Providence, RI  02903  
(401) 521-1100 
 
TWO RIVER THEATER  
21 Bridge Avenue 
Red Bank, NJ 07701 
(732) 345-1400 
 
WESTPORT COUNTRY PLAYHOUSE 
25 Powers Court 
Westport, CT 06880 
(203) 227-4177 
 
THE WILMA THEATER 
265 S. Broad Street 
Philadelphia, PA  19107 
(215) 893-9456 
 
YALE REPERTORY THEATRE 
P.O. Box 208244 
New Haven, CT  06520 
(203) 432-1591 
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INDEPENDENT MANAGER’S AGREEMENT 

 

The undersigned employer agrees to accept and abide by all the terms and conditions of the 
foregoing collective bargaining agreement between Actors’ Equity Association and The League of 
Resident Theatres, acknowledges the receipt of a copy of same and full notice of all provisions, rules 
and regulations contained therein, and further agrees to be bound by any interim modifications and/or 
amendments to said agreement which may become effective during its term. 

 
_________________________________ 
Producer 
 
_________________________________ 
Actors’ Equity Association 
 
_________________________________ 
Date 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

AEA 05/31/2018 BAS 
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 1 

THIS AGREEMENT, made and entered into as of April 15, 2017, by and between the 

LEAGUE OF RESIDENT THEATRES, herein called “LORT,” c/o Harry H. Weintraub, 

Esq., Glick and Weintraub, P.C., 1501 Broadway, Suite 1801, New York, NY  10036, 

and the STAGE DIRECTORS AND CHOREOGRAPHERS SOCIETY, INC., herein 

called “SDC,” having its principal office at 321 West 44th Street, Suite 804, New York, 

NY 10036. 

 

IT IS MUTUALLY AGREED AS FOLLOWS: 

I. PARTIES 

A. LORT is an incorporated association comprising a membership of non-profit 

resident Theatres, separately and independently operating in various 

communities throughout the United States. 

B. SDC is a labor union comprising persons active in the profession of directing 

and/or choreographing theatrical productions, authorized by its certificate of 

incorporation and applicable statutes to engage in collective bargaining. 

II. RECOGNITION 

The parties hereto mutually acknowledge that each is authorized and each hereby 

recognizes the other as the collective bargaining representative of its respective 

members for the purpose of negotiating terms and conditions of employment of 

Directors and/or Choreographers who are employed as Directors and/or 

Choreographers by members of LORT. 
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III. STAGE CATEGORIES 

A. The designation of “A+”, “A”, “B+”, “B”, “C” and “D” category stages under 

this Agreement shall be, except as hereinafter set forth, identical with the 

designations as specified in the Agreement and Rules Governing Employment in 

Resident Theatres between Actors’ Equity Association, herein called “AEA”, and 

LORT.  If LORT and AEA negotiate a new stage category, SDC shall have the 

right, during the term of this Agreement, to negotiate a minimum fee and 

rehearsal period for the new category.  The newly negotiated minimum fee and 

rehearsal period shall go into effect retroactively one (1) year after the effective 

date agreed to by LORT and AEA for the new stage category.  Should LORT and 

SDC not be able to reach agreement on a minimum fee and rehearsal period for 

the new category within thirty (30) days of the commencement of negotiations, 

the issue shall be settled by binding arbitration.   

B. The “C” category stages shall, under this Agreement, be subdivided by seating 

capacity as follows:  

“C-1” ---- 450 seats or over 

“C-2” ---- under 450 seats 

C. Each LORT Theatre covered by this Agreement and its stage’s category is as 

specified in “Schedule C” annexed hereto, but may be adjusted to a lower 

category for a special activity as approved by AEA with the consent of SDC, 

which shall not be unreasonably withheld, or by SDC.  Applications for reduction 

in category for an entire season may be made, and SDC may not unreasonably 

withhold approval. 

D. For the purpose of this Agreement, an A+ category stage shall be any stage 

where an A+ Theatre is producing a production which is Tony-eligible.  

Provisions dealing with certain extended runs, tours and transfers of productions 

by A+ Theatres at an A+ category stage are set forth in the A+ Theatre Rider 
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(annexed hereto), whose terms supersede any other terms appearing to the 

contrary in this Agreement.  

IV. COVERAGE 

A. This Agreement is entered into by the parties hereto only with respect to, and is 

applicable only to, productions hereinafter referred to as “covered 

productions.”  A “covered production” is one which is rehearsed for more than 

two (2) weeks or actually running for at least sixteen (16) performances, but 

excludes workshop productions, children’s theatre productions, student 

audience productions, experimental productions, readings and benefits.   In the 

case of “D” Theatres, only two (2) mainstage productions per season shall be 

deemed covered productions; in the case of “C-2” Theatres, all mainstage 

productions shall be deemed covered except for one (1); and in the case of “C-

1”, “C-2” and “D” second stages, only the number of productions indicated 

below shall be deemed covered productions: 

 Second Stage Operated By         Covered Productions Per Season 

“C-1” or higher “B” or higher Mainstage   All 

“C-1” or higher “C-1” Mainstage    3 

“C-1” or higher “C-2” or “D” Mainstage   0 

“C-2”   “B+” or higher Mainstage   All 

“C-2”   “B” Mainstage    All except one (1) 

“C-2”    “C-1”, “C-2”, or “D” Mainstage  0 

“D”   “B+” or higher Mainstage   4 

“D”   “B” Mainstage    3 

“D”   “C-1”, “C-2”, or “D” Mainstage  0 
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B. LORT Open Contract: 

1. In the event that a Theatre hires a member of SDC for short-term 

choreography under Article IV(D)(2) below, the Theatre shall employ such 

Choreographer on a LORT Open Contract, herein “LOC”, annexed 

hereto as “Schedule G”.  In the event that a Theatre hires a member of 

SDC for other uses excluded or not comprehended by Article IV(A) above 

(e.g., children’s theatre productions, conservatory productions), the 

Theatre may, in its sole discretion, employ such Director and/or 

Choreographer on an LOC.  The LOC shall provide as follows: 

a. The salary/fee shall be negotiable between the Theatre and 

Director and/or Choreographer (and inserted into the LOC upon 

agreement between the Theatre and Director and/or 

Choreographer), irrespective of any minimum rates set forth in 

the Minimum Fee Schedules, annexed hereto as “Schedule A.” 

b. The Theatre shall pay to the SDC/League Pension Fund 8% of 

such compensation as negotiated above and the Theatre shall 

contribute to the SDC/League Health Fund an amount equal to 

the LOC Health rate per Article X(D) for each Director and/or 

Choreographer employed on an LOC.  

2. The LOC will not be accepted for uncovered Main and Second Stage 

productions. 

C. Developmental Work: 

1. Effective April 15, 2013, in the case of any workshop productions, 

experimental productions, readings or other developmental work for 

which the Theatre engages an SDC member for fourteen (14) days or 

fewer, the Theatre shall pay to the SDC/League Pension and Health 

Funds a total of $25 for each day of engagement.  Such payment shall be 
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made only for days when the SDC member is working with an Actor 

engaged pursuant to the LORT-Equity Stage Reading Guidelines, Casual 

Employment Rider, Experimental Theatre Contract, or any other LORT-

Equity developmental work contract.  For clarity, it is not intended that 

any payment shall be made when the SDC member only attends or 

observes developmental work.  SDC shall determine annually what 

portion of the $25 is payable to each Fund.  The Theatre shall report such 

contributions to SDC on the report annexed hereto as Schedule “I.” 

Effective April 15, 2019, the rate shall increase to $30 for each day of 

engagement.  

The term of this provision, Article IV(C)(1), shall survive the expiration of 

this Agreement and shall remain in effect for ten (10) years and shall not 

be subject to negotiation prior to the end of such period. 

2. In the case of any workshop productions, experimental productions, or 

readings for which an SDC member is employed for more than fourteen 

(14) days, the Theatre shall employ such Director and/or Choreographer 

pursuant to an SDC/LORT Form for Workshops, Experimental 

Productions, and Readings (“Workshop Form”), annexed hereto as 

“Schedule H,” providing for the following: (i) the Theatre will compensate 

such Director and/or Choreographer $750 per week, commencing on the 

first day of such employment; and (ii) the Theatre shall pay to the 

SDC/League Pension Fund 8% of such compensation; and to the 

SDC/League Health Fund, 50% of the LOC rate (see Article X[E]).   

D. Short-Term Employment of Choreographers for Non-Musical Productions:   

1. Choreographers who are not SDC members and are employed for ten 

(10) or fewer consecutive or non-consecutive days shall not be covered by 

this Agreement when creating choreography for otherwise covered non-

musical productions. 
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2. Choreographers who are SDC members and are employed for ten (10) or 

fewer consecutive or non-consecutive days shall be covered by this 

Agreement on an LOC when creating choreography for otherwise 

covered non-musical productions. The Theatre shall pay to the 

SDC/League Pension Fund 8% of the negotiated compensation, and to 

the SDC/League Health Fund 50% of the LOC Health rate. 

3. Choreographers employed for eleven (11) to twenty (20) consecutive or 

non-consecutive days on a covered non-musical production shall be 

employed pursuant to an SDC/LORT Contract and receive compensation 

based on the minimum daily rate for a Choreographer at the stage’s 

category, prorated according to Schedule B (II). The Theatre shall pay to 

the SDC/League Pension Fund the appropriate pension payment for the 

stage’s category and to the SDC/League Health Fund 50% of the health 

payment for the stage’s category. 

4. When employed on a covered non-musical production for more than 

twenty (20) days, the Choreographer shall receive compensation at the 

applicable minimum fee for the stage, set forth in “Schedule A.”  

E.  Short-Term Employment of Choreographers for Musical Productions: 

1.  Choreographers employed for one (1) to six (6) consecutive or non-

consecutive days on a covered musical production shall be employed 

pursuant to an SDC/LORT Contract and receive compensation of 25% of 

the stage’s minimum fee.  The Theatre shall pay 8% of such 

compensation to the SDC/League Pension Fund and 50% of the stage’s 

health fund contribution, as specified in Article X, Section D, to the 

SDC/League Health fund. 

2. Choreographers employed for seven (7) to sixteen (16) consecutive or 

non-consecutive days on a covered musical production shall be employed 

pursuant to an SDC/LORT Contract and receive compensation of 50% of 
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the stage’s minimum fee. The Theatre shall pay 8% of such compensation 

to the SDC/League Pension Fund and 100% of the stage’s health fund 

contributions, as specified in Article X, Section D, to the SDC/League 

Health fund. 

3. When a Choreographer is employed on a covered musical production for 

more than sixteen (16) days or for more than 50% of the rehearsal period, 

the Choreographer shall receive compensation at the applicable 

minimum fee for the stage, set forth in Schedule “A.” 

F. Fight Choreography: 

1. In the event that a Theatre hires a member of SDC to choreograph fights 

and/or other forms of stage violence, the Theatre shall employ such Fight 

Choreographer on an SDC-LORT Fight Choreographer Form, herein “the 

FC Form,” annexed hereto as “Schedule J.”  The Form shall provide as 

follows: 

a. The salary/fee shall be negotiable between the Theatre and Fight 

Choreographer (and inserted into the FC Form upon agreement 

between the Theatre and Fight Choreographer), irrespective of 

any minimum rates set forth in the Minimum Fee Schedules, 

annexed hereto as “Schedule A.” 

b. The Theatre shall pay to the SDC/League Pension Fund 8% of 

such compensation as negotiated above, and the Theatre shall 

pay to the SDC/League Health Fund 8% of such compensation as 

negotiated above.  

c. If a Director and/or Choreographer contracted for a specific 

production choreographs fights and/or other forms of stage 

violence for that same production, the Theatre shall not be 

required to file the FC Form or make additional salary/fee, 
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pension, or health payments. 

For clarity, this provision is only applicable when the Theatre engages a member of 

SDC for Fight Choreography, and Article V (Membership Fees and Union Security) 

shall not apply. The term of this provision, Article IV(F), shall survive the expiration 

of this Agreement and shall remain in effect for ten (10) years and shall not be 

subject to negotiation prior to the end of such period. 

G. Rotating Repertory: 

A Theatre with productions playing in rotating repertory may pay Directors 

and/or Choreographers the minimum fee for the Theatre’s category, plus 

seventy-five (75%) percent of the weekly rate for any additional week or part 

thereof. 

V. MEMBERSHIP FEES AND UNION SECURITY 

A. LORT agrees that as a condition of employment any Director or Choreographer 

shall, subject to applicable statutory provisions, be required to join SDC upon 

their employment for a second covered production, as defined in Article IV(A) 

above, except as hereinafter provided: 

1. A Director and/or Choreographer employed first for an, “A”, “B+”, “B”, 

or “C-1” stage covered production and employed next for a “C-2” or 

“D” stage covered production shall be required to become a member of 

SDC upon their third Contract for employment for a covered production.  

A Director and/or Choreographer employed first for a “C-2” or “D” stage 

covered production shall be required to become a member of SDC upon 

their second Contract for employment for a covered production if such 

second employment is for an “A”, “B+”, “B”, or “C-1” stage or upon 

their third Contract for employment for a covered production if their 

second covered employment is for a “C-2” or “D” stage. 
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2. A Choreographer employed under Article IV(D)(3) & (4) or IV(E)(1), if not 

otherwise required to become a member of SDC sooner, shall be 

required to become a member upon their fourth Contract for 

employment pursuant to either of the above provisions for a covered 

production. 

3.  If a Director or Choreographer is required to become a member of SDC, 

pursuant to this Article V, they must do so prior to the commencement of 

rehearsals for the covered production for which union membership is 

mandated. 

4. A Director and/or Choreographer employed on an “A+” production shall 

be required to become a member of SDC upon their first contract for 

employment. 

B. Directors and Choreographers, as a condition of employment, shall, if members 

of SDC, be members in good standing when hired and remain members in 

good standing during the term of their employment.   In the event that a 

Theatre enters into an SDC/LORT Form Contract with a Director and/or 

Choreographer who is not a member in good standing of SDC because they are 

in arrears in the payment of dues or assessments, upon written notice by SDC of 

the amount of such arrearage and upon the request of SDC (with notice to the 

member), the Theatre shall deduct from any compensation payable to the 

Director and/or Choreographer the amount of such arrearage and forward such 

amount to SDC along with the assessment due for such production. 

C.  Nothing in this Article V shall be construed to require a Theatre to cease 

employing or refrain from employing any Director and/or Choreographer if the 

Theatre has reasonable grounds for believing that: 

1. Membership in SDC was not available to the Director and/or 

Choreographer on the same terms and conditions generally applicable to 

other members, or 
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2. Membership in SDC was denied or terminated for reasons other than the 

Director and/or Choreographer’s failure to tender the periodic dues and 

the initiation fee uniformly required by SDC as a condition of acquiring or 

retaining membership. 

D. SDC agrees to admit to membership on non-discriminatory terms, as specified 

in Article XXIII(D), any present or future covered Directors and Choreographers 

employed by LORT’s members. 

E. SDC agrees that any initiation fee, or charge similar thereto, shall be uniformly 

required for all applicants and members. 

F. The Theatre shall deduct dues and remit same to SDC, provided the Director 

and/or Choreographer has executed a lawful dues deduction authorization.  

Dues shall be remitted to SDC no later than two (2) weeks after the final 

payment to the Director and/or Choreographer as indicated on the face of the 

Contract.  In the case of recognition or other extraordinary payments to a 

Director and/or Choreographer, the Theatre shall remit the dues thereon no 

later than two (2) weeks after the payment was made to the Director and/or 

Choreographer, or two weeks after the final performance, whichever occurs 

earlier. 

G. SDC shall establish such by-laws as will provide for honorable withdrawal and re-

entry upon reasonable conditions.  In no event will honorable withdrawal be 

conditioned on the payment by any individual of more than dues arrearages, 

and in no event will honorable re-entry be conditioned on the payment by any 

individual of a sum in excess of the initiation fee. 

VI. DRAMA SCHOOLS AND TRAINING PROGRAMS 

A. Notwithstanding any other provisions of this Agreement, students, when 

employed to direct and/or choreograph a covered production at a Theatre that 
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operates a Drama School, or that is operated in direct association with a Drama 

School, shall not be subject to the terms of Article V. 

B. Second stages of Theatres which engage in the regular training of Directors 

and/or Choreographers shall not be subject to the terms of this Agreement, 

provided, however, that the LORT-SDC Liaison Committee shall monitor the 

activities hereunder. 

VII. CONDITIONS OF EMPLOYMENT 

Employment by LORT Theatres of Directors and Choreographers for covered 

productions shall comply with the following provisions: 

A. The applicable provisions of this Agreement and “Schedule A” annexed hereto 

shall be deemed incorporated into the individual Contracts of employment 

between the Theatre and the Director and/or Choreographer. 

B. The Theatre employing a Director and/or Choreographer for a covered 

production shall use the SDC/LORT Form Contract, herein “Contract,” annexed 

hereto as “Schedule D,” the SDC/LORT Open Contract, herein “LOC,” annexed 

hereto as “Schedule G,” for those productions referred to in Articles IV (B)(1) 

and (D)(2), the SDC/LORT Workshop Form, annexed hereto as “Schedule H,” for 

those activities referred to in Article IV(C), and the FC Form annexed hereto as 

“Schedule J” for those activities referred to in Article IV(F).

C. Any change in the Contract, the LOC, FC Form, or the Workshop Form shall be 

approved by LORT and SDC.  Contracts, LOCs, FC Forms and Workshop Forms 

must be signed in quintuplicate and: 

1. The Director and/or Choreographer will keep one (1) copy of the 

Contract, LOC, FC Form or Workshop Form and any riders and file one (1) 

copy and any riders with SDC within five (5) business days after signing; 
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2. The Theatre will keep one (1) copy of the Contract, LOC, FC Form or 

Workshop Form and any riders and file one (1) copy and any riders with 

SDC within five (5) business days after signing or prior to the first 

rehearsal, whichever first occurs; and 

3. The fifth copy of the Contract, LOC, FC Form or Workshop Form and any 

riders may be retained by the Director’s and/or Choreographer’s agent or 

attorney. 

D. Separate and additional Extended Activity Form Contracts, herein called 

“Extended Activity Form,” annexed hereto as “Schedule E,” must be executed 

and filed with SDC for any post-opening work, revival, extension, tour, transfer 

and electronic reproduction or transmission, unless such activities are covered in 

the original Contract.  Any changes in the Extended Activity Form shall be 

approved by LORT and SDC. 

E. If the Contract, LOC, FC Form or Workshop Form is not signed concurrently by 

the Theatre and the Director and/or Choreographer, the Theatre shall sign first.  

In such event, the Theatre may void the Contract, LOC, FC Form or Workshop 

Form by notifying the Director and/or Choreographer, or their designated 

representative, by certified mail, telegram, or mailgram, that if the Contract, 

LOC, FC Form or Workshop Form is not signed and returned to the Theatre 

within a specified period (but not less than 72 hours after receipt of such notice), 

it is null and void. 

F. A Director and/or Choreographer may not waive or alter any of the minimum 

employment terms and conditions of this Agreement without the written 

approval of SDC, except that nothing in this Agreement shall prevent them from 

negotiating with and obtaining from the Theatre any better employment terms 

and conditions than herein provided without limitation. 

G. Each Theatre shall provide SDC with a schedule of all covered productions for a 

twelve (12)-month period, with first rehearsal dates, requiring the services of a 
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Director and/or Choreographer within ten (10) business days of the 

commencement of each season.  Each Theatre shall inform SDC of any revisions 

in the schedule as they become known to the Theatre. 

H. The Theatre shall inform the Director and/or Choreographer at the time 

employment is offered whether commitments have been entered into with the 

cast, understudies, replacements, and designers and, if known, whether the 

production will tour and/or transfer. 

I. The Theatre shall inform the Director and/or Choreographer of all pre-

production conferences connected with the production, and the Director and/or 

Choreographer shall, if available, with the mutual agreement of the Artistic 

Director, be offered the option of attending such conferences, subject to the 

terms of this Article VII and Article XIV. 

J. With the mutual agreement of the Theatre’s Artistic Director, the Director and/or 

Choreographer shall, if available, have the first option (after the production 

opens) of conducting “brush-up” or replacement rehearsals, subject to the 

terms of this Article VII and Article XIV. 

K. For all post-opening work, the Director and/or Choreographer shall receive as 

compensation for each day worked no less than one-sixth (1/6) of the prorated 

category minimum weekly fee or the original contractual fee prorated, whichever 

is greater, with prorated Pension and Health contributions.  The “prorated 

category minimum weekly fee” is calculated by dividing the minimum fee by the 

minimum number of weeks of rehearsal (see “Schedule B” annexed hereto for 

example calculation of the “prorated category minimum weekly fee”).   Notice 

of all post-opening work must be filed with SDC on the Extended Activity Form, 

annexed hereto as “Schedule E.” 

L. Directors and Choreographers shall be reimbursed for all out-of-pocket 

expenses authorized or approved by the Theatre’s management in connection 

with the engagement (e.g., long-distance telephone, copying, meals, local 



 14 

transportation to and from conferences connected with the production, dance 

studio rental, etc.).  All out-of-pocket expenses related to the production and 

authorized or approved by the Theatre shall be reimbursed within seven (7) 

business days of receipt by the Theatre of the Director’s and/or Choreographer’s 

written request therefore. 

M. No Director or Choreographer may be dismissed, except where the Director or 

Choreographer is guilty of breach of Contract, without the full payment of all 

compensation due them under the Contract, as same accrues. 

N. SDC, at the option of the Director and/or Choreographer, shall receive, 

investigate, and approve the Theatre’s statements reflecting the accuracy of 

recognition payments. 

O. If the Theatre approves the purchase of research materials (e.g., CD’s, video 

recordings, cassettes, books, periodicals, photographs), such research materials 

shall become the property of the Theatre upon the official opening of the 

production. 

VIII. FEES 

A. Effective April 15, 2017, the minimum fees for Directors and Choreographers 

shall be no less than the amounts applicable to each Theatre and its stage(s) as 

specified in the annexed “Schedule A.”  The Theatres’ stage(s) shall be in 

categories as specified in Article III. 

B. One-third (1/3) of the fee is to be paid to the Director and/or Choreographer on 

signing of the Contract and is non-returnable; one third (1/3) of the fee is to be 

paid on the first day of rehearsal; and one-third (1/3) is to be paid on the first 

day of the last week of rehearsal.  All payments are subject to the provisions of 

Article XX in the event that the Director and/or Choreographer elects to be paid 

a salary in lieu of a fee. 



 15 

C. Should a production be postponed, suspended or abandoned, the Director 

and/or Choreographer shall be entitled to receive their fee as it is due, as 

specified in this Article. 

D. Notwithstanding Article VIII(A) above, a Theatre may employ two (2) Directors 

for a production and pay each 80% of the fee due each Director under Schedule 

“A” and 100% of the Pension and Health contributions due each Director as set 

forth in Article X, provided the production is conceived for two (2) Directors and 

neither Co-Director is a staff member of the Theatre. 

IX. MULTIPLE ASSIGNMENTS 

A. The Theatre may engage an individual to both direct and choreograph a 

covered production, provided, however, that an individual engaged to direct 

and choreograph a musical production shall receive no less than one hundred 

seventy-five (175%) percent of the Director’s minimum fee as specified in the 

annexed “Schedule A.” 

B. An individual employed by the Theatre in another capacity for a covered 

production may also be required to direct and/or choreograph said production, 

provided said individual shall receive an amount no less than the minimum 

Director’s and/or Choreographer’s fee as specified in the annexed “Schedule 

A.” 

X. PENSION AND HEALTH 

A. The Theatre shall contribute 8% of the fee and recognition payments to the 

SDC/League Pension Fund (the “Pension Fund”) on behalf of the Director and 

Choreographer employed for a covered production or pursuant to an LOC.     
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B. The Theatre shall contribute 8% of the fee to the SDC/League Pension Fund on 

behalf of the Director and/or Choreographer employed pursuant to the 

SDC/LORT Workshop Form.  

C. In the event that a staff or faculty Director and/or Choreographer is covered by 

the Theatre’s or Drama School’s Pension plan, the Theatre shall be relieved of its 

obligation to make contributions to the SDC/League Pension Fund for each such 

Director and/or Choreographer.  In the event that a staff or faculty Director 

and/or Choreographer is not covered by the Theatre’s or Drama School’s 

Pension plan, contributions shall be made to the SDC/League Pension Fund for 

each covered production, as specified in paragraph (A) above.  However, if a 

Director and/or Choreographer is covered by the Theatre’s or Drama School’s 

Pension plan, but is not vested in such plan at the termination of their 

employment by the Theatre or Drama School, the Theatre shall contribute to the 

SDC/League Pension Fund an amount equal to the contributions which would 

have been due under this Agreement for each covered production the Director 

and/or Choreographer directed and/or choreographed during their tenure as a 

staff or faculty Director and/or Choreographer during the term of this 

Agreement. 

D. The Theatre shall contribute to the SDC/League Health Fund (the “Health 

Fund”) on behalf of the Director and/or Choreographer employed for a covered 

production or pursuant to an LOC the following:  

Category 4/15/17 4/15/18 4/15/19 4/15/20 4/15/21 
A+ $2465  $2588  $2717  $2853  $2996  
A $2154  $2262  $2375  $2494  $2619  
B+ $1961  $2059  $2162  $2270  $2384  
B $1797  $1887  $1981  $2080  $2184  
C-1 $1273  $1337  $1404  $1474  $1548  
C-2 $1114  $1170  $1229  $1290  $1355  
D $1010  $1061  $1114  $1170  $1229  
LOC $867  $910  $956  $1004  $1054  
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E. The Theatre shall contribute to the SDC/League Health Fund on behalf of the 

Director and/or Choreographer employed pursuant to an SDC/LORT Workshop 

Form an amount equal to fifty percent (50%) of the LOC health rate. 

F. Media Fee.   

Effective April 15, 2018, in consideration for the right of the Theatre to capture 

and use reproductions under Article XVI, the Theatre shall pay a Media Fee to 

the SDC-League Pension Fund on behalf of the Director and Choreographer 

employed for a covered production or pursuant to an LOC.  SDC may elect to 

direct the Media Fee to the SDC/League Health Fund in lieu of the Pension 

fund. The contribution shall be a percentage of category minimum as follows: 

A+  A/B+  B/C-1/C-2  D/LOC 

1.5%  1.25%  0.75%   0.50% 

G.  Extensions: 

In the event that a Theatre is making recognition payments for the extension of 

a production pursuant to Article XI(B), the Theatre shall make Pension and 

Health contributions as provided at Article XI(B). 

H. In the event that a staff or faculty Director and/or Choreographer is covered by 

the Theatre’s or Drama School’s Health plan, the Theatre shall be relieved of its 

obligation to make contributions to the SDC/League Health Fund for each such 

Director and/or Choreographer.  In the event that a staff or faculty Director 

and/or Choreographer is not covered by the Theatre’s or Drama School’s Health 

plan, contributions shall be made to the SDC/League Health Fund for each 

covered production, as specified in paragraph (D) above. 

I. Pension and Health payments shall be due in full no later than two (2) weeks 

after opening. 
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XI. REVIVALS, EXTENSIONS AND TOURS 

A. Revivals: 

1. In the event of a revival of the same physical production at the same 

Theatre in the same season, the original Director and/or Choreographer 

shall be afforded, in writing, the first option to conduct rehearsals for such 

revival.  The Director and/or Choreographer shall receive as 

compensation no less than the original contractual fee prorated or the 

current minimum fee prorated, whichever is greater, for the length of time 

worked, provided, however, that the Theatre shall guarantee at least one 

(1) week’s work. 

2. In the event of a revival of the same physical production at the same 

Theatre in a season subsequent to the season in which the play was 

originally produced, the original Director and/or Choreographer shall 

receive the benefits provided with respect to a revival in the same season, 

except that in addition thereto, the Director and/or Choreographer shall 

receive a recognition payment, beginning with the first performance of 

the revival, of no less than one-eighth (1/8) of twenty-five (25%) percent 

of either the original prorated contractual weekly fee or the stage’s 

prorated category minimum weekly fee, whichever is greater, for each 

performance.  The “original prorated contractual weekly fee” is calculated 

by dividing the actual fee by the actual number of weeks of rehearsal.  

The “stage’s prorated category minimum weekly fee” is calculated by 

dividing the minimum fee by the minimum number of weeks of rehearsal. 

(See the annexed “Schedule B” for example calculations of “recognition 

payment,” “original prorated contractual weekly fee,” and “stage’s 

prorated category minimum weekly fee.”)  In the event that the revival’s 

rehearsal period is equal to the production’s original rehearsal period, the 
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Director and/or Choreographer shall not receive any recognition 

payment. 

3. Where the original Director and/or Choreographer declines to conduct 

rehearsals for the revival, the replacement Director and/or 

Choreographer, if one is necessary, shall receive as compensation no less 

than the stage’s minimum fee, as specified in the annexed “Schedule A,” 

prorated for the length of time worked.  (See the annexed “Schedule B” 

for example calculation of the “prorated category minimum weekly fee.”) 

4. Where the original Director and/or Choreographer declines to conduct 

rehearsals for the revival, and the rehearsal period of the revival is equal 

to the minimum number of weeks of employment for the stage’s 

category, as specified in the annexed “Schedule A,” the original Director 

and/or Choreographer shall receive a recognition payment beginning 

with the first performance of the revival of no less than fifty percent (50%) 

of the recognition payment, as specified in Article XI (A) (2) above. 

5. Where the original Director and/or Choreographer declines to conduct 

rehearsals for the revival, they shall have the option to authorize or 

prohibit in writing the use of their name in connection with the revival. 

6. The Theatre shall contribute to the SDC/League Pension Fund on behalf 

of the Director and/or Choreographer who conducts rehearsals for the 

revival the percentage appropriate to the stage’s category for a covered 

production as provided at Article X (A). 

7. The Theatre shall contribute to the SDC/League Health Fund on behalf of 

the Director and/or Choreographer who conducts rehearsals for the 

revival as follows: 
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a. If the originating Director and/or Choreographer conducts 

rehearsals for the revival, the Theatre shall make a full health 

payment based on the stage's category.  

b. If a replacement Director and/or Choreographer conducts 

rehearsals for the revival, the Theatre shall make a prorated 

health payment based on the stage's category (see Schedule 

B[IV]). 

B. Extensions: 

1. In the event that the production or tour is extended beyond its originally 

scheduled number of performances, the Director and/or Choreographer 

shall receive a recognition payment, beginning with the first performance 

of the extension, of no less than one-eighth (1/8) of thirty (30%) percent 

of either the original prorated contractual weekly fee or the stage’s 

prorated category minimum weekly fee, whichever is greater, for each 

performance.  (See annexed “Schedule B” for example calculations of 

“original prorated contractual weekly fee” and “prorated category 

minimum weekly fee.”)  In any event, the “originally scheduled number of 

performances” shall not exceed the original employment period 

established by Contract for the production by the Theatre with the 

Actors’ Equity Association members employed for such production.  In 

addition, Theatres shall make contributions to the Pension and Health 

Funds as follows: 
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Extensions in Pension Health 

A+ Post Cap Weekly rates pursuant 
to SDC-Broadway 
League Agreement  

Weekly rates pursuant to 
SDC-Broadway League 
Agreement 

A, B+ and B Stages 8% of recognition 
payments 

Weekly for the first seven 
weeks of each six 
months: 
$105 

C-1, C-2 and D Stages 8% of recognition 
payments 

None 

Short-Term 
Choreography of ten 
(10) or fewer days 

8% of recognition 
payments 

None 

 

2. Pension and health contributions on extended performances shall be due 

no later than two weeks after the final extended performance. 

C. Tours: 

1. In the event of a tour of the same physical production, the original 

Director and/or Choreographer shall be afforded the first option to 

conduct the rehearsals for such tour.  The Theatre will notify the Director 

and/or Choreographer immediately upon learning that a production will 

tour. 

2. In the event that the same physical production tours, the Director, 

Choreographer, and/or Director-Choreographer shall receive a 

recognition payment, beginning with the first performance of the tour, of 

no less than one-eighth (1/8) of twenty-five (25%) percent of either the 

original prorated contractual weekly fee or the stage’s prorated category 

minimum weekly fee, whichever is greater, for each performance.  (See 

annexed “Schedule B” for example calculations of “original prorated 

contractual weekly fee” and “prorated category minimum weekly fee.”) 

3. Where the Director and/or Choreographer is required by the Theatre to 

conduct rehearsals for the tour, they shall receive as compensation no 
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less than the original stage’s prorated category minimum fee or the 

original contractual fee prorated, whichever is greater, prorated for each 

day worked, provided however, that the Theatre shall guarantee at least 

one (1) week of compensation.  (See annexed “Schedule B” for example 

calculation of “prorated category minimum weekly fee.”)  In the event 

that the tour’s rehearsal period is equal to the production’s original 

rehearsal period, the Director and/or Choreographer shall receive a 

recognition payment beginning with the thirty-fifth (35th) performance of 

no less than fifty percent (50%) of the recognition payment, as specified 

in Article XI (C) (2) above. 

4. Where the original Director and/or Choreographer declines to conduct 

rehearsals for the tour, the replacement Director and/or Choreographer, 

if one is necessary, shall receive as compensation no less than the original 

stage’s minimum fee, as specified in the annexed “Schedule A,” prorated 

for the length of time worked.  (See annexed “Schedule B” for example 

calculation of “prorated category minimum weekly fee.”) 

5. Where the original Director and/or Choreographer declines to conduct 

rehearsals for the tour, and the rehearsal period of the tour is equal to the 

minimum number of weeks employment for the original stage’s category, 

as specified in the annexed “Schedule A,” the original Director and/or 

Choreographer shall receive a recognition payment beginning with the 

first performance of the tour of no less than fifty percent (50%) of the 

recognition payment, as specified in Article XI (C) (2) above. 

6. Where the original Director and/or Choreographer declines to conduct 

rehearsals for the tour, they shall nevertheless receive billing as specified 

in Article XVII, unless they prohibit in writing the use of their name in 

connection with the tour. 
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7. The Theatre shall contribute to the SDC/League Pension Fund on behalf 

of the Director and/or Choreographer who conducts rehearsals for the 

tour the percentage appropriate to the stage’s category for a covered 

production as provided at Article X (A). 

8. The Theatre shall contribute to the SDC/League Health Fund on behalf of 

the Director and/or Choreographer who conducts rehearsals for the tour 

a prorated payment based on the stage’s category (see Schedule B[IV]). 

D. Notice:  All notices due under this Article XI shall be in writing.  Notice of all 

revivals, extensions and tours shall be filed with SDC on the Extended Activity 

Form, annexed hereto as “Schedule E,” before services are required, or, in the 

event services are not required, before the first performance. 

XII. TRANSFERS 

A. In the event of the transfer of the same physical production, and where, with the 

mutual agreement of the Theatre’s Artistic Director, work must be performed on 

such transfer, the original Director and/or Choreographer shall be afforded the 

first option to perform such work. 

B. The original Director and/or Choreographer shall be consulted regarding the 

casting, understudies, cast replacements and stage manager for the transfer. 

C. Transfers Within LORT: 

1. In the event of the transfer of the same physical production from a LORT 

Theatre to another LORT Theatre, the original Director and/or 

Choreographer shall be afforded the first option to conduct rehearsals at 

the transferee Theatre.  The Director and/or Choreographer shall receive 

as compensation from the transferee Theatre, for one (1) to six (6) 

consecutive or non-consecutive days of rehearsals, no less than fifty (50%) 

percent of either their original contractual fee or the minimum fee of the 
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stage of the transferee Theatre, whichever is greater; for seven (7) to 

twelve (12) consecutive or non-consecutive days of rehearsals, no less 

than seventy-five (75%) percent of either their original contractual fee or 

the minimum fee of the stage of the transferee Theatre, whichever is 

greater.  Where the services of the Director and/or Choreographer are 

required for more than twelve (12) consecutive or non-consecutive days 

of rehearsals, they shall receive as compensation from the transferee 

Theatre no less than the minimum fee of the stage of the transferor or 

transferee Theatre, whichever is greater, but in no event shall said 

compensation be greater than the minimum fee of the stage of the 

transferee Theatre. The schedule for the Director and/or Choreographer’s 

employment for a transfer shall be mutually agreed upon between the 

Director and/or Choreographer and the Theatre, which shall provide 

prompt written notice to the SDC of any schedule which includes non-

consecutive days of employment. 

2. In the event of a transfer under paragraph (C)(1) above, where the 

Director and/or Choreographer declines to conduct rehearsals at the 

transferee Theatre, or rehearsals are not required, they shall receive from 

the transferee Theatre a recognition payment of no less than forty (40%) 

percent of the original contractual fee or forty (40%) percent of the 

minimum fee of the stage of the transferee Theatre, whichever is greater.  

Such recognition payment shall be paid to the Director and/or 

Choreographer by no later than the first performance of the play at the 

transferee Theatre. 

3. In the event of a transfer under paragraph (C)(1) above, where the original 

Director and/or Choreographer declines to conduct rehearsals for such 

transfer, the replacement Director and/or Choreographer, if one is 

necessary, shall receive as compensation no less than the transferee 



 25 

stage’s minimum fee, as specified in the annexed “Schedule A,” prorated 

for the length of time worked.  (See annexed “Schedule B” for example 

calculation of “prorated category minimum weekly fee.”)  

4. In the event of a transfer under paragraph (C)(1) above, where the original 

Director and/or Choreographer declines to conduct rehearsals for such 

transfer, and the rehearsal period of the transfer is equal to the minimum 

number of weeks of employment for the original stage’s category, as 

specified in the annexed “Schedule A,” the original Director and/or 

Choreographer shall receive a recognition payment of no less than twenty 

percent (20%) of the original contractual fee or twenty percent (20%) of 

the minimum fee of the transferee stage, whichever is greater.  Such 

recognition payment shall be paid to the Director and/or Choreographer 

no later than the first performance of the play at the transferee Theatre. 

5. Notice of all transfers under this paragraph (C) shall be filed with SDC on 

the Extended Activity Form (annexed hereto as “Schedule E”) by the 

LORT Theatre responsible for the payments due the Director and/or 

Choreographer, before services are required or, in the event services are 

not required, before the first performance. 

6. The transferee Theatre shall contribute to the SDC/League Pension Fund 

on behalf of the Director and/or Choreographer who conducts rehearsals 

for the transfer the percentage appropriate to the transferee stage’s 

category for a covered production, as provided at Article X (A). 

7. The transferee Theatre shall contribute to the SDC/League Health Fund 

on behalf of the Director and/or Choreographer who conducts rehearsals 

for the transfer as follows: 

a. If the originating Director and/or Choreographer conducts 

rehearsals for the transfer, the transferee Theatre shall make a full 

health payment based on the transferee stage's category.  
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b. If a replacement Director and/or Choreographer conducts 

rehearsals for the transfer, the transferee Theatre shall make a 

prorated health payment based on the transferee stage's 

category (see Schedule B[IV]).   

D. Transfers to LORT: 

1. In the event of a transfer of the same physical production from a non-

LORT producer to a LORT Theatre, the original Director and/or 

Choreographer shall receive as compensation from the LORT Theatre, for 

one (1) to six (6) consecutive or non-consecutive days of rehearsals, no 

less than fifty (50%) percent of the minimum fee of the stage of the LORT 

Theatre; for seven (7) to twelve (12) consecutive or non-consecutive days 

of rehearsal, no less than seventy-five (75%) percent of the minimum fee 

of the stage of the LORT Theatre.  Where the services of the Director 

and/or Choreographer are required for more than twelve (12) consecutive 

or non-consecutive days of rehearsals, they shall receive as 

compensation, from the LORT Theatre, no less than the Theatre’s stage’s 

minimum fee. The schedule for the Director and/or Choreographer’s 

employment for a transfer shall be mutually agreed upon between the 

Director and/or Choreographer and the Theatre, which shall provide 

prompt written notice to the SDC of any schedule which includes non-

consecutive days of employment. 

2. In the event of a transfer under paragraph (D)(1) above, where the 

Director and/or Choreographer of the non-LORT production declines to 

conduct rehearsals at the LORT Theatre, they shall receive a recognition 

payment from the LORT Theatre of no less than forty (40%) percent of the 

LORT Theatre’s minimum fee. 

3. In the event of a transfer under paragraph (D)(1) above, where the original 

Director and/or Choreographer declines to conduct rehearsals for such 
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transfer, the replacement Director and/or Choreographer, if one is 

necessary, shall receive as compensation no less than the LORT stage’s 

minimum fee, as specified in the annexed “Schedule A,” prorated for the 

length of time worked. (See annexed “Schedule B” for example 

calculation of “prorated category minimum weekly fee.”) 

4. In the event of a transfer under paragraph (D)(1) above, where the original 

Director and/or Choreographer declines to conduct rehearsals for such 

transfer, and the rehearsal period of the transfer is equal to the minimum 

number of weeks of employment for the LORT stage’s category, as 

specified in the annexed “Schedule A,” the original Director and/or 

Choreographer shall receive a recognition payment of no less than twenty 

percent (20%) of the minimum fee of the LORT Theatre’s Stage.  Such 

recognition payment shall be paid to the Director and/or Choreographer 

no later than the first performance of the play at the transferee Theatre. 

5. Notice of all transfers under this paragraph (D) shall be filed by the LORT 

Theatre with SDC on the Extended Activity Form, annexed hereto as 

“Schedule E,” before services are required, or in the event services are 

not required, before the first performance. 

6. The transferee Theatre shall contribute to the SDC/League Pension Fund 

on behalf of the Director and/or Choreographer who conducts rehearsals 

for the transfer the percentage appropriate to the transferee stage’s 

category for a covered production, as provided at Article X (A). 

7. The transferee Theatre shall contribute to the SDC/League Health Fund 

on behalf of the Director and/or Choreographer who conducts rehearsals 

for the transfer as follows: 

a. If the originating Director and/or Choreographer conducts 

rehearsals for the transfer, the transferee Theatre shall make a full 

health payment based on the transferee stage's category.  
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b. If a replacement Director and/or Choreographer conducts 

rehearsals for the transfer, the transferee Theatre shall make a 

prorated health payment based on the transferee stage's 

category (see Schedule B[IV]). 

E. Transfers from LORT: 

1. Notwithstanding paragraphs (A) and (B) above, in the event that a 

production transfers from a LORT Theatre to a non-LORT producer, the 

LORT Theatre shall use its best efforts to obtain for the Director and/or 

Choreographer the first option to direct and/or choreograph the 

transferred production.  The Theatre shall immediately notify in writing 

the Director and/or Choreographer and SDC when the Theatre learns that 

the LORT production will transfer to a non-LORT producer. 

2. In the event that a production produced by a LORT Theatre transfers to a 

non-LORT venue with the stage direction/choreography substantially 

intact, and the LORT Theatre is a producer, co-producer, or licensor of 

the non-LORT production, a Contract for the original 

Director/Choreographer shall be filed with SDC subject to the applicable 

SDC agreement for such non-LORT venue. 

3. The LORT Theatre shall notify any co-producer or licensee that the LORT 

Theatre is party to an agreement with the Director and/or Choreographer 

and that the Director and/or Choreographer retains property rights under 

the SDC/LORT Agreement. 

XIII. ARTISTIC CONSULTATION 

The Director and/or Choreographer shall be consulted regarding the cast, 

understudies, replacements, designers, musical director, orchestrator, dance arranger, 
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assistant director, assistant choreographer and/or dance captain for all covered 

productions. 

XIV. HOUSING AND TRANSPORTATION 

A. The Theatre shall provide suitable (i.e., clean and safe) housing accommodations 

(with a kitchen) to the Director and/or Choreographer for each day or part 

thereof that they are required to be away from home overnight in connection 

with their duties to be performed hereunder.  If a kitchen is not to be provided, 

the Director and/or Choreographer shall be notified of such in writing before 

executing a Contract.  The Theatre shall make best efforts to provide Wi-Fi 

internet.  The Theatre shall have a reasonable time to cure any failure to provide 

such access, and in no event shall such failure constitute a material breach of this 

agreement.   

B. If housing accommodations are more than one-half (1/2) mile from the place of 

rehearsal and/or the Theatre, the Theatre shall either provide transportation for 

the Director and/or Choreographer or pay for non-public transportation for any 

trip requested or required by the Theatre.  The Theatre shall also provide or pay 

for transportation if the Director or Choreographer must travel more than one-

half (1/2) mile for food, laundry or other living necessities.  All transportation 

shall be safe and secure.  When the Theatre requires the Director and/or 

Choreographer to rent a vehicle, the Theatre shall pay for or reimburse the 

Director and/or Choreographer for the cost of the vehicle and liability and 

collision insurance. 

C. If the Director and/or Choreographer prefers housing other than that offered by 

the Theatre, the Theatre shall have no further responsibility for either housing or 

local transportation, unless otherwise agreed. 
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D. If the Director and/or Choreographer lives outside of a fifty (50)-mile radius of 

the Theatre and elects to commute to the Theatre, the Theatre shall reimburse 

the Director and/or Choreographer for all receipted commutation expenses up 

to an amount equal to the actual savings to the Theatre occasioned by relief 

from the obligation to provide housing, as specified in paragraph (A) above. 

E. The Theatre shall provide one round-trip to and from the Theatre by economy 

or jet excursion air transportation for distances in excess of 250 miles and rail 

coach transportation for distances of 250 miles or less, if available, and, if not, 

bus transportation.  If the Director and/or Choreographer elects to use their own 

motor transportation, they shall be reimbursed for their expenses up to but not 

to exceed the cost of transportation as specified in this paragraph. 

F. The Theatre shall reimburse the Director and/or Choreographer for 

transportation costs to and from both their home and the Theatre and the 

airport, terminal or depot, whichever is applicable, by the least expensive 

reasonable means of transportation.  The Theatre shall provide transportation on 

the same basis for any trip requested or required by the Theatre. 

G. The Theatre shall pay for the transportation of the Director’s and/or 

Choreographer’s baggage and/or effects for personal use while employed at the 

Theatre in accordance with the following terms: (i) at the start of the 

engagement: up to 400 pounds for each Director and/or Choreographer; (ii) at 

the end of the engagement: not more than an additional 100 pounds over the 

weight at the start of the engagement. The method of shipment shall be 

determined by the Theatre and specified in the contract.  The Director and/or 

Choreographer shall be reimbursed for baggage fees based on up to two bags, 

exclusive of additional charges for oversize or overweight baggage. 
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XV. PROPERTY RIGHTS 

A. All rights in and to the direction and/or choreography conceived by the Director 

and/or Choreographer in the course of the rendition of their services hereunder 

shall be, upon its creation, and will remain the sole and exclusive property of the 

Director and/or Choreographer; it being understood, however, that the Theatre 

and its licensee(s) shall have a perpetual and irrevocable license to use such 

direction and/or choreography in any stage production of the play for which the 

Director and/or Choreographer receives a recognition payment under an 

applicable SDC minimum basic agreement.  Any additional use or license of the 

direction and/or choreography by the Theatre shall be subject to further 

agreement between the Theatre and the Director and/or Choreographer. 

B. The Theatre shall not authorize the publication in any form of the Director’s 

and/or Choreographer’s stage directions and/or choreography without the 

Director’s and/or Choreographer’s prior written consent.  The Director and/or 

Choreographer reserves the right to copyright such stage direction and/or 

choreography. 

C. The Theatre shall provide, free of charge, the Director and/or Choreographer 

with a copy of the production script and a videotape of the production, if one is 

made, at the completion of the run of the play, the latter subject to the approval 

of AEA. 

XVI. MEDIA AND ELECTRONIC RIGHTS 

A. In the event that a Theatre’s covered production of a play is, in whole or in part, 

electronically reproduced or transmitted substantially as presented in the stage 

production, the Theatre shall pay, or cause to be paid, to the Director and/or 

Choreographer of the stage production a recognition payment of no less than 

the original contractual fee.  The forgoing notwithstanding, in the event that an 
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uncovered mainstage production of a “D” Theatre is electronically reproduced 

or transmitted substantially as presented in the stage production, the Theatre 

shall pay, or cause to be paid, to the Director and/or Choreographer of the 

stage production a recognition payment of no less than one-half (1/2) their 

contractual fee. 

1. Notice of all electronic reproductions or transmissions and recognition 

payments paid as required in this Article XVI, if any, shall be filed with 

SDC on the Extended Activity Form, annexed hereto as “Schedule E.” 

2. The Director and/or Choreographer of the electronically reproduced or 

transmitted stage production shall receive billing as follows, unless 

otherwise agreed: 

“This production was originally directed and/or choreographed for 

the stage by: _______________.” 

B. Except as expressly provided herein, no LORT Theatre, subsequent producer or 

any other third party shall broadcast, exhibit, distribute or otherwise disseminate 

by any means whatsoever, whether live or recorded, any visual image or sound 

of a rehearsal, performance or any other part of a LORT Theatre production.   

1. Where a LORT Theatre makes or causes to be made a visual and/or aural 

record of a production, in whole or in part, edited or unedited on motion 

picture film, magnetic tape, videotape, compact disc, digital video disc, 

or other mechanical, electronic or technological method that currently 

exists or that may be developed in the future, and where any part of the 

direction or choreography may be seen or heard in such visual and/or 

aural record, the process of making such a record shall be referred to 

hereinafter as the “Capture” or “Reproduction” of the production, and 

the visual and/or aural record itself, any part thereof or copy thereof, 

whether edited or unedited, shall be hereinafter referred to as the 

“captured material”  or “Reproduction”. 
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2. Captured Material may not be used to discipline Directors and/or 

Choreographers. 

C. Broadcast: Subject to the conditions listed herein, captured material of the 

production may be used as part of a feature story on the production, the 

Theatre, the arts, or any of the artists connected with the production on 

international, national, state, and local news, arts, and arts award broadcasts; 

broadcast reviews of the production; talk and entertainment programs; 

community affairs programs; community service programs; media projects for 

people with disabilities; T.V. spots; commercials; educational programs; or 

programs about the production.  All of the foregoing shall include, but not be 

limited to, programs on radio, network and cable television, and the Internet.  

Subject to the conditions listed below, capture may be made of rehearsals and 

performances for the uses listed above.  The Theatre may also capture 

interviews, backstage footage, other non-rehearsal/non-performance footage, 

and promotional and publicity events (together, “Additional Footage”), which 

must be voluntary.  The Director’s or Choreographer’s image shall not be used 

for any type of broadcast or non-broadcast release without the written 

permission of the Director or Choreographer. 

1. During a Rehearsal: 

a. For the purposes of this provision, starting with the first day of 

rehearsal through the official opening, or one week following 

the first paid public performance, whichever is earlier, regularly 

scheduled rehearsals may be captured for up to six consecutive 

or non-consecutive hours per week. 

b. The date, time, and content of material to be captured shall be 

subject to consultation with the Director and/or 

Choreographer. 
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c. The Theatre shall endeavor to arrange the capture process so 

that it shall not prevent the Director and/or Choreographer 

from providing the services for which they have been engaged 

by the Theatre.   

d. The Theatre shall make every reasonable effort to give the 

Director and/or Choreographer 48 hours’ notice and give 

notice if the time of capture changes. 

2. At a Performance: 

a. An entire performance may be captured but only by the 

Theatre or a third party directly engaged by the Theatre.  In the 

event the Capture is unusable or there is a cast change, another 

Capture of an entire performance may be made. 

b. If possible, the Director and/or Choreographer must be given 

24 hours’ notice of the capture of an entire performance or any 

part thereof. 

c. No change to the staging or choreography shall be made 

without the approval of the Director and/or Choreographer.  

3. Additional Footage: 

a. The Theatre’s intent is to show the Director and/or 

Choreographer and/or their work in the best possible light. 

b. The Theatre will consult with the Director and/or 

Choreographer prior to capture of additional footage if such 

capture affects rehearsal. 

c. There is no time limit on the capture or use of Additional 

Footage. 
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4. Provisions Applicable to Performance and Rehearsal: 

a. No more than fifteen (15) minutes of edited performance 

and/or rehearsal per production captured by the Theatre or a 

third party directly engaged by the Theatre shall be used.  The 

edited footage/material may depict an entire scene or musical 

number. 

b. A news organization or media company may only capture up to 

thirty (30) minutes of rehearsal and up to thirty (30) minutes of 

performance per production.  No more than three (3) minutes 

of edited performance or rehearsal footage that is captured by 

news organizations or media companies may be broadcast.  

Such broadcast may not depict an entire scene or musical 

number. 

c. For any violation hereof, other than violations of unauthorized 

subsequent use of the film or tape, the Theatre shall pay an 

amount equal to seven (7) times the daily rate that is applicable 

for the LORT Theatre’s Stage Category, to each Director and/or 

Choreographer whose rights have been breached hereunder.  

Such payments shall not preclude any right in law or equity, 

civil or criminal, that arises under a breach of this Rule, which 

the Director and/or Choreographer or SDC has against the 

Theatre or any third party. 

D. Non-Broadcast.  Captured material for non-broadcast promotion; publicity; 

marketing; public relations; fundraising; audience development; education; 

transfers to other not-for-profit theatres; prize, award, and festival applications; 

and/or civic, state, and national promotion.   

Directors and/or Choreographers engaged on a production under the terms of 

this Agreement may participate, and their staging and choreography may be 
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used, in the capture of material for use by the Theatre for the aforementioned 

purposes under the following terms and conditions: 

1. All capture of performance and rehearsal must occur in accordance with 

the provisions of Article XVI(C). 

2. The Theatre shall receive no compensation for the exhibition of any 

material captured under the terms of this provision. 

3. The Theatre will provide SDC and the Director and/or Choreographer 

with the opportunity to view the completed Reproduction. 

4. The edited Reproduction under the terms of this provision may constitute 

up to 25% of the captured material but in no case more than a total of 15 

minutes of performance and/or rehearsal.  The edited Reproduction may 

depict an entire scene or musical number. The Director and/or 

Choreographer has the right to consult with the Theatre on content of 

material. 

5. There is no time limit on the use of Additional Footage. 

6. In the event the Theatre wishes to submit a Reproduction of an entire 

performance to private or public grant-making institutions, to apply for 

prizes or awards, or fulfill festival application requirements, the Theatre 

may make a Reproduction of the production for this sole purpose(s) and 

shall notify SDC at the time of submission.  In the event the captured 

material is unusable, another capture of an entire performance may be 

made.  Any such Reproduction made under this Rule shall be encoded 

with warnings at regular five-minute intervals that state the following: 

THIS FOOTAGE IS FOR GRANT REQUEST, PRIZE AWARD, or FESTIVAL 

APPLICATION PURPOSES ONLY AND MAY NOT BE SCREENED FOR 

ANY OTHER PURPOSE.  UNDER NO CIRCUMSTANCES MAY THIS 

FOOTAGE BE DUPLICATED.  Any Reproduction made under this Rule 
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must also include the Stage Directors and Choreographers Society logo 

and identify that the Directors and/or Choreographers of the production 

are represented by SDC. 

7. The Theatre may retain and use Reproductions made under this provision 

for as long as the Theatre operates under the LORT Agreement, after 

which the Reproductions shall be destroyed, and the Theatre shall so 

inform or cause the SDC to be so informed. 

8. The Theatre will maintain control and ownership of all material 

reproduced by the Theatre and will ensure that it is used for no 

commercial purposes whatsoever. 

E. Production Work and Transfers.  Capture to facilitate production work and 

transfers to not-for-profit Theatres. 

1. Capture: 

a. For the purposes of production work and the facilitation of 

transfers to other not-for-profit Theatres only, there shall be no 

time limit on the capture of rehearsal or performance. 

b. It is intended that in permitting such capture, it shall be 

unobtrusive and neither the Director and/or Choreographer nor 

the audience shall be disturbed in any manner. 

c. If possible, the Director and/or Choreographer must be given 

24 hours’ notice of the capture of an entire performance or any 

part thereof. 

2. Use: 

a. The captured material may be used by the Director, 

Choreographer, playwright, orchestrator, dance arranger, 

original Designers of the production, Stage Manager, Dance 
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Captain, Fight Captain, Stunt Coordinator, and/or the not-for-

profit transferee Theatre’s production staff. 

b. After the stated purpose has been accomplished, the captured 

material must be destroyed. 

F. Web Sites and Other Platforms.  Up to a total of 15 minutes of edited rehearsal 

and/or performance footage per production (which may depict an entire scene 

or musical number), as well as unlimited Additional Footage, may be used as 

follows: 

1. On websites of the Theatre; transferee not-for-profit Theatres; not-for-

profit arts and tourism-related agencies of the city, county, state and 

intra- and inter-state region in which the Theatre is located; local Rotary, 

Chamber of Commerce, and local not-for-profit “booster” organizations; 

media web sites; arts calendar websites (such as Playbill.com); third-party 

promotional and ticketing services (e.g., Theatremania.com, Ticketmaster, 

WebTix.com); and not-for-profit service and arts promotion organizations 

(e.g., SDC, Theatre Communications Group, Americans for the Arts); 

2. On websites of sponsors and/or supporters of the Theatre, provided: 

a. The Director’s and/or Choreographer’s image is used solely to 

acknowledge the sponsorship or support and is not in any way 

used directly or indirectly to endorse the sponsor or a specific 

product of the sponsor; 

b. At the time of contracting, the Theatre solicits from the Director 

and/or Choreographer, any current or potential professional 

conflicts which may limit the use of the Director’s and/or 

Choreographer’s image on the sponsor or supporter’s web site, 

and the Theatre, based upon the Director’s and/or 

Choreographer‘s written notification, does not use the 
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Director’s and/or Choreographer’s image in any way that may 

pose conflicts; 

c. The footage is not used for more than two years from the date 

of the first paid public performance.  The Director and/or 

Choreographer may negotiate a lesser time period; and 

d. The Theatre shall indemnify the Director and/or Choreographer 

against any breach of a Director and/or Choreographer 

exclusivity clause when such breach is a result of a use not 

authorized by this provision. 

3. Promotional and publicity recordings may be delivered though the 

following platforms, including, but not limited to: mobile technology 

(including, but not limited to, cell phones), sales kiosks, podcasts, 

wallpaper, and video e-blasts.  Theatres may also use and provide 

materials captured hereunder to other substantially similar delivery 

platforms that are currently available or as they may evolve. 

4. For all usage authorized hereunder, the Theatre’s ticket sale information 

may be presented on the same “page” as the Reproduction. 

5. The above time restrictions apply per distribution point, not per delivery 

platform.  Thus, a permitted Reproduction may be used on a number of 

different web sites, not just one Reproduction for the entire web. 

6. Reproductions may be changed on an individual distribution point (e.g., a 

single web site) as often as the Theatre wishes, provided the total amount 

of material on that distribution point at any one time adheres to the time 

limitations set forth above. 

7. In no event may the theatre serialize the production on one or multiple 

distribution points and/or delivery platforms. 
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8. Use of captured material for any purpose other than specified above is 

strictly prohibited.  For any violation under this provision, the Director 

and/or Choreographer shall be paid an amount equal to seven (7) times 

the daily rate that is applicable for the LORT Theatre’s Stage Category. 

G. Captured Material For Use By Visual/Audio Interpreters. 

1. The Theatre may make an audio and/or video Reproduction for the sole 

purpose of assisting interpreters for the deaf or hearing or visually 

impaired (hereafter referred to as “Interpreters”).  Under no 

circumstances may any such Reproduction, in whole or in part, be used 

for any commercial or non-commercial purpose, except as expressly 

provided herein, without the written consent of SDC and pursuant to 

terms established by SDC. 

2. No copies of the Reproduction shall be permitted. The Reproduction will 

be adequately secured by the Stage Manager or the Interpreter to ensure 

its integrity.  Under no circumstances may anyone other than the 

Interpreter listen to or view the Reproduction. 

3. After the stated purpose has been accomplished, The Reproduction will 

be surrendered to Actors’ Equity Association, accompanied by written 

certification signed by the Theatre, the Stage Manager, and the 

Interpreter that no copies of the reproduction exist, and the Theatre shall 

so inform or cause SDC to be so informed.  

H. Archival Recording. For archival purposes of the Theatre, or other official library 

theatrical archive, the Theatre shall have the right to make a film, videotape, or 

other visual record of the final dress rehearsal or of performances.  Such record 

shall be labeled “for archival use only.”  The Theatre shall notify in advance, in 

writing, the Director and/or Choreographer and SDC prior to any such filming or 

taping. 
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I. Other Uses of Captured Material. 

1. In the case of a transfer of a production from another not-for-profit 

Theatre, where the transferee Theatre has engaged the Director and/or 

Choreographer of the transferor Theatre’s productions, the transferee 

may use the transferor’s captured material without additional payment.  If 

a Theatre uses captured material from a prior production or a production 

produced by a different Theatre, the original production will be so 

identified (e.g., “footage from the original Goodman Theatre production 

2009”).  The Theatre may utilize captured material from another 

production to promote and publicize a separately produced production 

for which the original Director and/or Choreographer has not been 

engaged, only with additional payments to the Director and/or 

Choreographer of the original production, as negotiated by SDC. 

2. The Theatre may furnish captured material to a commercial producer for 

promotional and publicity purposes only, provided the commercial 

producer makes additional payment to the Director and/or 

Choreographer of the production as negotiated by the commercial 

producer with SDC. 

3. Except in the case of a transfer of the production to another not-for-profit 

Theatre which includes the work of the Director and/or Choreographer of 

the original production, the Theatre may furnish captured material to 

another not-for-profit Theatre to promote and publicize a separately 

produced production, only with additional payments to the Director 

and/or Choreographer of the original production as negotiated by SDC. 

4. SDC may obtain and use footage from any production (including closed 

productions), for the purposes of promoting and branding SDC, provided 

SDC credits both the Theatre and the production. 
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5. The Theatre may furnish captured material of a production to another 

not-for-profit theatre or commercial producer for the purposes of 

encouraging or facilitating tours, transfers, future productions of the play, 

or future developmental work on the play. Such material shall be housed 

on a mutually agreed platform that is password protected.  The Theatre 

shall notify SDC when such captured material has been furnished.  

6. The Theatre may make a capture of an entire production available on a 

password-protected or otherwise restricted platform for use during in-

class instruction at a K-12 educational institution and all institutions of 

higher learning, but only as part of a curriculum developed by the Theatre 

and/or the educational institution and provided the Theatre is not 

compensated outside of an academic fee.  The Theatre will inform SDC 

when sharing a capture under this rule, including the amount of the 

academic fee. 

7. The Theatre shall have the right to simulcast live a regularly scheduled 

performance to a place of public assembly (i.e., community center, VFW 

hall, school auditorium, city park, military base, prison) for the purpose of 

community outreach/audience development. The Theatre will submit to 

SDC a usage form that reports the production, the date, the location, the 

number of attendees, and ticket revenue, if any. Any such ticket revenue 

will be included in the Theatre’s Certified Weekly Box Office Receipts. 

This provision is not intended to authorize any pay television broadcast, 

making of cassettes, or other audio/visual recordings for public sale or 

distribution.  

8. The Theatre shall have the right to set up closed circuit viewing of a 

regular scheduled performance within the Theatre. The Theatre will 

submit to SDC a usage form that reports the production, the date, the 

location, the number of attendees, and ticket revenue, if any. Any ticket 
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revenue will be included in the Theatre’s Certified Weekly Box Office 

Receipts. This provision is not intended to authorize pay television 

broadcast, making of cassettes, or other audio/visual recordings for 

public sale, or distribution.  

J. LORT and SDC share a strong mutual interest in preventing any unauthorized 

stage reproduction of the direction and choreography or any unlawful use of 

captured materials, and that LORT Theatres, SDC, and its Members have taken 

and will continue to take appropriate action to advance that interest. 

XVII. BILLING 

A. With respect to each covered production directed by a Director, the Director 

shall receive billing in all programs and houseboards.  Such credit shall appear 

on a separate line and in an agreed size, type, and position on which no other 

credit shall appear. 

B. With respect to each covered production choreographed by a Choreographer, 

the Choreographer shall receive billing in all programs and houseboards.  Such 

credit shall appear on a separate line and in an agreed size, type, and position 

on which no other credit shall appear.  This paragraph (B) shall not apply to a 

Short-Term Choreographer. 

C. If a Director and/or Choreographer who has been dismissed so requests of the 

Theatre in writing, their name shall be removed from all forms of billing as soon 

as possible. 

D. The Director and/or Choreographer shall receive billing on the Theatre’s website 

show page.  Inadvertent omission of any of the requirements herein shall be 

rectified upon notification, but, in any event, shall not be considered a material 

breach of this Agreement. 
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XVIII. BIOGRAPHICAL NOTES 

The Theatre shall include biographical notes on the Director and/or Choreographer in 

its program.  The Director and/or Choreographer shall submit to the Theatre all 

biographical material and photographs for programs at the time of the execution of the 

Contract.  The final biographical notes shall be submitted to the Director and/or 

Choreographer for approval, which approval shall be given within two (2) rehearsal 

days of its receipt by the Director and/or Choreographer. 

XIX. NOTICE OF SDC MEMBERSHIP 

The following notice, or other acceptable written recognition, shall appear in all 

programs:  “The Director and/or Choreographer is a member of the Society of Stage 

Directors and Choreographers, Inc., an independent national labor union.”  Such 

notice will appear with the SDC logo, photo-ready copy to be supplied by SDC, 

annexed hereto as “Schedule F.” 

XX. SOCIAL SECURITY - UNEMPLOYMENT INSURANCE 

A. Directors and Choreographers engaged by LORT members for a covered 

production may, at their option, receive their compensation as salary rather than 

a fee subject to the provisions of law.  If a Director or Choreographer does so 

elect, then it is understood and agreed that the Director or Choreographer is 

entitled to the benefit of all Federal and State enactments constituting what is 

commonly known and designated as Social Security Acts or Laws, including Old 

Age and Unemployment Insurance, and that the Theatre during the term of this 

Agreement shall pay any and all taxes or payments required to be paid by 

employers under the provisions of said law(s).  In the event the services of the 

Director or Choreographer are not subject to the compulsory provisions of the 

Unemployment Compensation (Insurance) Law of the State of the employing 
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Theatre’s residence, then the Theatre hereby agrees that it will elect, if 

permitted by law, to cover the Director or Choreographer of a covered 

production and pay contributions on earnings under the elective provisions, at 

the Theatre’s option, of one of the following: the Unemployment Insurance Law 

of (a) the Theatre’s State of residence; (b) the State of residence of the Director 

or Choreographer; (c) the State where the Contract of employment was entered 

into; or (d) the State of New York. 

B. The Theatre agrees to execute and file the necessary forms required by the 

State Unemployment Compensation (Insurance) Law under which it has elected 

to cover the Director and Choreographer and shall notify the Director and 

Choreographer of its election. 

C. The Theatre agrees to furnish its unemployment registration number to the 

Director or Choreographer and SDC as soon as such number is assigned to it. 

D. It is expressly agreed that non-profit organizations regardless of their tax-

exempt status shall secure and select Unemployment Insurance coverage 

pursuant to this provision, or become liable for any benefits lost by the Director 

or Choreographer as a result of their failure to obtain or maintain coverage. 

E. To the extent that Directors and Choreographers are not already covered by any 

general liability insurance policy maintained by the Theatre, the Theatre shall 

add them as an additional insured on their general liability policy.  This article 

will not be applicable if Theatre’s insurance premium would increase as a result 

of adding the Director and Choreographer to the policy. 

XXI. SECURITY 

Should any Theatre default in payments to or on behalf of a Director or 

Choreographer, SDC shall give prompt notice thereof to the Theatre and LORT 

Counsel.  Should the default not be cured within thirty (30) days of receipt of such 
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notice, the Theatre shall be required to post bond for subsequent covered 

productions, equivalent to one hundred ten (110%) percent of the minimum Director’s 

fee for the stage’s category, plus appropriate pension and health for a Director for the 

stage’s category.  If the default is cured and no further default occurs for twelve (12) 

months following the posting of bond, the Theatre may apply to SDC to lift the bond 

requirement, which application shall not be unreasonably denied.  

XXII. MANAGEMENT’S RIGHTS 

The parties agree that they have fully negotiated all the issues between them and that, 

except as provided herein, the Theatre retains all of its prerogatives to manage, control 

and direct its Theatre and all of its productions without any interference by SDC.  SDC 

agrees and undertakes, during the term of this Agreement, to refrain from in any way 

seeking to add any further provisions hereto or make any demands for any terms or 

conditions relating to Directors and/or Choreographers who may be employed by 

LORT Theatres other than as herein set forth. 

XXIII. NO DISCRIMINATION 

A. The Theatre shall not discriminate against any Director or Choreographer in 

employment because of race, color, sex, gender, gender identity and/or 

expression, age, disability, national origin, citizenship status, religion, creed, 

marital status, sexual orientation or union activity. 

B. The Director or Choreographer shall not discriminate in casting against any 

person because of race, color, sex, gender, gender identity and/or expression, 

age, disability, national origin, citizenship status, religion, creed, marital status, 

sexual orientation or union activity. 

C. LORT affirms that categories of race, color, sex, gender, gender identity and/or 

expression, age, disability, national origin, citizenship status, religion, creed, 



 47 

marital status, sexual orientation and union activity shall not be used to limit the 

range of work open to the Directors and Choreographers engaged by LORT 

Theatres. 

D. SDC shall not discriminate against any member or applicant for membership 

because of race, color, sex, gender, gender identity and/or expression, age, 

disability, national origin, citizenship status, religion, creed, marital status, sexual 

orientation or union activity. 

E. LORT and SDC reaffirm their commitment to encourage and expand 

employment of ethnic minority, female, and disabled Directors and 

Choreographers for all productions and promote the casting of actors and the 

hiring of Directors and Choreographers in ways which challenge stereotypes and 

expectations.  

F. The Theatre will maintain for each season records of Directors and/or 

Choreographers whom it has hired, including those who are ethnic minorities, 

females, or artists with disabilities and will report annually such information to 

SDC on a form to be determined by the parties. 

XXIV.  ARBITRATION AND GRIEVANCE PROCEDURE 

A. If any grievance or dispute concerning the interpretation or application of this 

Agreement or a Contract, oral or written, arises between SDC and a Theatre or 

LORT, the parties agree that a prompt attempt will be made to settle the matter 

amicably. 

B. If the grievance or dispute is not resolved pursuant to paragraph (A) above, it 

may be submitted by either party to a Grievance Committee, consisting of up to 

three (3) representatives of SDC and up to three (3) representatives of LORT.  In 

rendering decisions, SDC’s representatives and LORT’s representatives shall 

each cast, in the aggregate, one (1) vote.  A decision of the Committee on a 
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grievance or dispute shall be final and binding on the parties only if there are 

two (2) concurring votes.  If a grievance hearing is not held within thirty (30) days 

of the request for the hearing, either party may proceed directly to arbitration. 

C. Unresolved grievances or disputes concerning the interpretation or application 

of the provisions of this Agreement or a Contract, oral or written, shall be 

determined in the following manner: 

a. After notice, in writing, to the other party, either party hereto may file a 

request for arbitration with any one of the following arbitrators: 

Howard Edelman  Susan McKenzie 

George Nicolau  Bonnie Weinstock 

b. If none of the agreed-upon arbitrators is available within sixty (60) days, 

either party hereto may commence arbitration proceedings utilizing the 

procedure then in effect of the American Arbitration Association. 

c. Arbitration pursuant to this Article XXIV shall be held in the City of New 

York. 

d. Where grievances or disputes are subject to arbitration under this Article, 

they shall be settled by arbitration in accordance with the laws of the 

State of New York.  Arbitration shall be the sole and exclusive remedy for 

grievances or disputes which arise under this Agreement or under any 

Contract, oral or written.  The arbitrator shall have the authority to award 

interest as they shall deem just and proper. 

e. Each party shall pay its own expenses of arbitration, but the arbitrator’s 

fees and expenses, if any, shall be paid equally by the parties. 
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XXV. NO STRIKE - NO LOCKOUT 

The parties agree that during the term of this Agreement, the Theatre shall not lock out 

any Director or Choreographer, and no Director or Choreographer shall engage in any 

strike, work stoppage, slowdown or concerted or organized curtailment of work for any 

reason whatever or in any other way interfere with the operation of the business of the 

Theatre.  SDC shall not encourage, permit, induce or cause any Director or 

Choreographer employed by any member of LORT to engage in any of the foregoing 

proscribed activities, nor shall SDC participate directly or indirectly in any such 

proscribed activities. 

XXVI.  LORT MEMBERS 

The Theatres listed in the annexed “Schedule C” are members of LORT and 

acknowledge their consent to be bound by this Agreement.  Pursuant to Article III of 

“The By-Laws of the League of Resident Theatres,” new members of LORT shall also 

be bound by this Agreement.  LORT shall notify SDC in writing of all changes in 

membership and changes in stages’ categories and/or protected status no later than 

two weeks after LORT receives notification of such change. 

XXVII. SEPARABILITY 

It is not the intent of either party to violate any laws or any rulings or regulations of any 

governmental authority or agency.  The parties hereto agree that in the event any 

provisions of this Agreement are held or constituted to be void or as being in 

contravention of any such laws, rulings, or regulations, nevertheless, the remainder of 

this Agreement shall continue in full force and effect unless the parts so found to be 

void are not wholly separable from the remaining portions of this Agreement. 
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XXVIII. TERM OF AGREEMENT 

The term of this Agreement shall be five (5) years, effective the 15th day April, 2017, 

and terminating the 14th day of April, 2022. 

 
 
 
 
 
 
 
IN WITNESS WHEROF, the parties hereto have signed this Agreement the date and 

year first above written. 
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SCHEDULE A - MINIMUM FEE SCHEDULES 

The Director’s Minimum Fee is reflected in the following charts: 
 
Effective April 15, 2017 – April 14, 2018 
 
Stage Category Minimum 

Fee 

Each 

Additional 

Day 

Each Additional Week  

(daily rate X 6) 

A+ (5 wks, 5 days of 

employment or less)  

28989  513  3078 

A   (5 wks, 5 days of 

employment or less) 

23879  417  2502 

B+ (5 wks, 2 days of 

employment or less) 

19791  404  2424  

B   (4 wks, 5 days of 

employment or less) 

16407  391  2346 

C-1 (4 wks, 4 days of 

employment or less) 

13493  313  1878 

C-2 (4 wks, 4 days of 

employment or less) 

8927  267 1602 

D    (4 wks, 4 days of 

employment or less) 

7215  195 1170 
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Effective April 15, 2018 - April 14, 2019 
 
Stage Category Minimum 

Fee 

Each 

Additional 

Day 

Each Additional Week  

(daily rate X 6) 

A+ (5 wks, 5 days of 

employment or less)  

30149  534  3204 

A   (5 wks, 5 days of 

employment or less) 

24357  425  2550 

B+ (5 wks, 2 days of 

employment or less) 

20187  412  2472  

B   (4 wks, 5 days of 

employment or less) 

16735  399  2394 

C-1 (4 wks, 4 days of 

employment or less) 

13763  319  1914 

C-2 (4 wks, 4 days of 

employment or less) 

9106  272 1632 

D    (4 wks, 4 days of 

employment or less) 

7359  199 1194 
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Effective April 15, 2019 - April 14, 2020 

Stage Category Minimum 

Fee 

Each 

Additional 

Day 

Each Additional Week  

(daily rate X 6) 

A+ (5 wks, 5 days of 

employment or less)  

31355  555  3330 

A   (5 wks, 5 days of 

employment or less) 

25088  438  2628 

B+ (5 wks, 2 days of 

employment or less) 

20793  424  2544 

B   (4 wks, 5 days of 

employment or less) 

17237  411  2466 

C-1 (4 wks, 4 days of 

employment or less) 

14176  329  1974 

C-2 (4 wks, 4 days of 

employment or less) 

9379  280 1680 

D    (4 wks, 4 days of 

employment or less) 

7580  205 1230 
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Effective April 15, 2020 - April 14, 2021 
 
Stage Category Minimum 

Fee 

Each 

Additional 

Day 

Each Additional Week  

(daily rate X 6) 

A+ (5 wks, 5 days of 

employment or less)  

32609  577  3462 

A   (5 wks, 5 days of 

employment or less) 

25590  447  2682 

B+ (5 wks, 2 days of 

employment or less) 

21209  432  2592 

B   (4 wks, 5 days of 

employment or less) 

17582  419  2514 

C-1 (4 wks, 4 days of 

employment or less) 

14460  336  2016 

C-2 (4 wks, 4 days of 

employment or less) 

9567  286 1716 

D    (4 wks, 4 days of 

employment or less) 

7732  209 1254 
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Effective April 15, 2021 – April 14, 2022  
 
Stage Category Minimum 

Fee 

Each 

Additional 

Day 

Each Additional Week  

(daily rate X 6) 

A+ (5 wks, 5 days of 

employment or less)  

33913  600  3600 

A   (5 wks, 5 days of 

employment or less) 

26358  460  2760 

B+ (5 wks, 2 days of 

employment or less) 

21845  445  2670 

B   (4 wks, 5 days of 

employment or less) 

18109  432  2592 

C-1 (4 wks, 4 days of 

employment or less) 

14894  346  2076 

C-2 (4 wks, 4 days of 

employment or less) 

9854  295 1770 

D    (4 wks, 4 days of 

employment or less) 

7964  215 1290 
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The Choreographer’s Minimum Fee shall equal seventy-five (75%) percent of the 
Director’s Minimum Fee. 
 
The Director-Choreographer’s Minimum Fee shall be the sum of the Minimum Fee for 
a Director and a Choreographer. 
 
The Short-Term Choreographer’s Minimum Fee for covered non-musical productions 
shall be as follows: 
 From 1-10 days of employment – Negotiable fee (No Minimum Fee) 

From 11-20 days of employment – Choreographer’s Minimum Fee prorated 
 Over 20 days of employment – Choreographer’s Minimum Fee 
 
The Short-Term Choreographer’s Minimum Fee for covered Musical productions shall 
be as follows: 
 From 1-6 days of employment – 25% of the Stage’s Category Minimum 
 From 7-16 days of employment – 50% of the Stage’s Category Minimum 
 Over 16 days of employment – Choreographer’s Minimum Fee 



 57 

SCHEDULE B - SAMPLE PRORATING CALCULATIONS 
 

(BASED ON 2017 RATES) 
 
I.   ORIGINAL PRORATED CONTRACTUAL WEEKLY FEE 
 
Formula:  Divide the original contractual fee by the number of rehearsal weeks 
(including additional rehearsal days, if any to get the weekly rate.  To obtain 
the daily rate, divide the result of the foregoing computation by six (6). 
 
Example:  Director negotiated a $12,000 fee.  If the Director is employed   
 
4 weeks   $12,000 ÷ 4  =  $3,000/wkly rate; then  

    3,000 ÷ 6  =     $500/daily rate 
 
4 weeks + 1 or 2 days $12,000 ÷ 4  =  $3,000/wkly rate; then   

    3,000 ÷ 6  =     $500/daily rate 
 
4 weeks + 3 or 4 days $12,000 ÷ 4.5 =  $2,667/wkly rate; then   

    2,667 ÷ 6  =     $445/daily rate 
 
4 weeks + 5 or 6 days $12,000 ÷ 5  =  $2,400/wkly rate; then 

    2,400 ÷ 6  =     $400/daily rate 
 
 
II.  STAGE’S PRORATED CATEGORY MINIMUM WEEKLY FEE 
 
Formula:  Divide the stage’s minimum fee by the minimum weeks of 
employment for that category. 
 
Stage’s 
Category 

Minimum Fee  for 
Category 

÷Minimum 
Weeks of 
Employment 

STAGE’S PRORATED 
CATEGORY MINIMUM 
WEEKLY FEE 

  A+ $28989  6    $4832  
  A $23879  6    $3980  
  B+ $19791  5    $3958  
  B $16407  5    $3281  
  C-1 $13493  4.5    $2998  
  C-2 $8927  4.5    $1984  
  D $7215  4.5    $1603  
 
To compute the stage’s prorated category minimum daily fee, divide the 
above category minimum weekly fee by six (6). 
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III.  RECOGNITION PAYMENT 
 
Formula:  For each performance, beginning with the first performance of the 
extended activity, calculate one-eighth (1/8) of thirty (30%) percent of either 
the original prorated contractual weekly fee or the stage’s prorated category 
minimum weekly fee, whichever is greater. 
 
Example:  Director negotiated an $18,000 fee at a category “B” stage for 6 
weeks of employment. 
 
Choose the greater of the following two: 
 
Original Prorated Contractual Wkly Fee: $18,000 ÷ 6 = $3,000 
Stage’s Prorated Category Minimum Wkly Fee: $16,407 ÷ 5 = $3,281 
 
Calculate as follows: 
 
$3,281 x 30% = $984 ÷ 8 = $123 
 
RECOGNITION PAYMENT = $123 for each performance 
 
 
See Article X for Pension and Health requirements on recognition payments. 
 
 
ROUNDING OFF: Any payments made hereunder shall be rounded off on the 
final figure only to the nearest dollar amount.  Example: $5.49 and below shall 
be rounded off to the lower amount of $5.00.  $5.50 and above shall be 
rounded off to the higher amount of $6.00. 
 
 
IV. STAGE’S PRORATED HEALTH PAYMENT 
 
Formula:  To calculate the health payments on tours and for replacement 
Directors and/or Choreographers for revivals and transfers, divide the stage’s 
required health payment by the category minimum number of rehearsal weeks 
to get the weekly rate.  To obtain the daily rate, divide the result of the 
foregoing computation by six (6).  
 
Example: Director rehearses revival for category B stage 

B health payment is $1,797 
For weekly rate: $1,797 ÷ 5 = $359.40 
For daily rate: $359.40 ÷ 6 = $59.90 











 63 

SCHEDULE D 
SDC/LORT FORM CONTRACT 
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SCHEDULE E 
EXTENDED ACTIVITY FORM CONTRACT 
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SCHEDULE F 
SDC LOGO 
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SCHEDULE G 
SDC/LORT OPEN CONTRACT (LOC) 
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SCHEDULE H 
SDC/LORT FORM FOR WORKSHOPS, EXPERIMENTAL 

PRODUCTIONS, AND READINGS 
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SCHEDULE I 
DEVELOPMENTAL WORK CONTRIBUTIONS FORM 
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SCHEDULE J 
SDC/LORT FIGHT CHOREOGRAPHER FORM  
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LORT A+ THEATRE RIDER 
 

A. Caps   
 
 Productions of an A+ Theatre at an A+ category stage which extend beyond certain 

periods, hereinafter referred to as “Caps,” shall be subject to the terms set forth 

below. The Caps shall be defined for each A+ Theatre as follows: 

 Lincoln Center Theater – The originally scheduled number of performances for the 

production. 

 Roundabout Theatre Company – For a musical: 18 weeks; for a play: 15 weeks; for a 

production at “Studio 54”: 12 weeks; and for a production at the Stephen Sondheim 

Theatre: 12 weeks.  

 Manhattan Theatre Club – At the Samuel J. Friedman Theatre: 16 weeks and 10 

weeks at any other A+ category stage. 

B. Extensions 
 
 In the event that a production of an A+ Theatre at an A+ category stage extends 

beyond the applicable Cap, the A+ Theatre shall pay to the Director, Choreographer, 

and/or Director-Choreographer of such production royalties as provided for in the 

effective collective bargaining agreement between the SDC and The League of 

American Theatre and Producers, Inc. (the “Broadway Agreement”) for the period 

beyond the applicable Cap, and Pension and Health Fund contributions as follows: 

Health:  The weekly amount specified in the effective Broadway Agreement for each 

week beyond the Cap; and 

Pension:  The weekly amount specified in the effective Broadway Agreement for each 

week beyond the Cap. 

C. Tours Within LORT 
 
 In the event that an A+ Theatre tours a production from an A+ stage to another LORT 

Theatre, the Director, Choreographer and/or Director-Choreographer shall be paid 

royalties pursuant to the effective Broadway Agreement and Pension and Health Fund 
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contributions pursuant to Section B above, commencing with the first paid public 

performance at the other LORT Theatre. 

D. Transfers Within or Into LORT 
 

1. When an A+ Theatre transfers a production from one of its stages which is not 

an A+ stage to an A+ stage and the production is not offered to subscribers or 

members as part of the Theatre’s scheduled season or series, royalties under 

the effective Broadway Agreement shall be payable commencing upon the first 

paid public performance on the A+ stage.  If any additional work is required 

from the Director, Choreographer and/or Director-Choreographer for such 

transfer, the Theatre shall pay the greater of (a) the contractual fee for the first 

production, prorated for the period of work required; or (b) the minimum fee 

for the A+ stage production, prorated for the period of work required. 

2. When an A+ Theatre transfers a production from one of its stages that is not an 

A+ stage to an A+ stage and the production is offered to subscribers or 

members as part of the Theatre’s scheduled season or series, the Theatre may 

elect one of the following options: 

a. Pay the full contractual fee for the A+ stage, in which case no royalty 

shall be payable until after the applicable Cap; or 

b. Pay for any additional rehearsals required for the transfer as provided at 

Section D(1) above, and royalties under the effective Broadway 

Agreement shall commence upon the first paid public performance on 

the A+ stage. 

3. In the case of a transfer within or into LORT, where the transferee Theatre 

produces the subsequent production, the applicable provisions of Article XII of 

the SDC/LORT Agreement shall be effective.  Rehearsals and previews shall be 

included in “days of rehearsal,” provided the Director, Choreographer and/or 

Director-Choreographer is in attendance. 
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Article I 
 
Recognition and Bargaining Unit Description 
 
I.1 
 
Brown University (hereinafter referred to as the "University") hereby recognizes the Stand Up 
for Graduate Student Employees, AFT, AFL-CIO, Local TBD (hereinafter referred to as the 
"Union") as the sole and exclusive collective bargaining unit representative for wages, hours, 
and terms and conditions of employment for all Graduate Student Employees within the 
bargaining unit as certified by the American Arbitration Association (hereinafter referred to as 
the “AAA”) on December 6, 2018, which certification has been communicated to the NLRB 
Region 1: 

 
Included within the bargaining unit are: 

 
● All University Ph.D. students who are: (i) matriculated in a Graduate School doctoral 

degree program and who have a commitment from the University for a Stipend over a 
set period of years; and (ii) a component of receiving the Stipend is that in certain 
semesters these doctoral students will provide research or instructional services as 
duly appointed Teaching Assistants (“TA”), Teaching Fellows (“TF”), Research 
Assistants (“RA”) and Proctors (collectively “Graduate Student Employees”); and (iii) 
during the semester(s) for which their TA, TF, RA or Proctor semester-length 
appointment is in effect. 

 
● All University Masters students who are: (i) matriculated in a Graduate School 

master’s degree program; and (ii) as a component of receiving financial support for 
their degree program provide research or instructional services as duly appointed 
Teaching Assistants (“TA”), Research Assistants (“RA”) and Proctors (collectively 
“Graduate Student Employees”); and (iii) during the semester(s) for which their TA, 
RA or Proctor semester-length appointment is in effect. 

 
● Graduate Student Employees (TA, TF, RA or Proctor) will be included in the bargaining 

unit only during those specific semesters during which the Graduate Student Employee 
performs duties in satisfaction of his/her/their Graduate Student Employee 
appointment as a TA, TF, RA or Proctor consistent with his/her/their Stipend or 
financial support. 

 
Excluded from the bargaining unit are: Teaching Assistants, Teaching Fellows, Research 
Assistants, or Proctors who are supervisors, managerial employees, confidential employees; 
graduate students receiving fellowship stipend support where additional work performing 
research or instructional services are not a condition of receiving a stipend, unless such work 
entails a semester-length appointment as a TA, TF, RA, or Proctor with an average workload of 
twenty (20) hours per week as part of their assigned position; Ph.D. students receiving an 
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institutional training grant from external funding agencies where the purpose of the grant is to 
support student academic training and the external funding agency determines the terms and 
conditions of the grant; all undergraduate students; students who are compensated on an 
hourly basis; all other faculty; and all other employees. 
 
I.2 

 
The University agrees not to negotiate with any other labor organization, its agent, or any 
employee organization over wages, hours, terms and conditions of employment, for all 
employees within the bargaining unit, unless specified otherwise/elsewhere in this 
Agreement. No changes to wages, hours and terms and conditions of employment that fall 
within the specific terms of this Agreement, other than those that are recognized by this 
Agreement, will be made except by mutual agreement of the University and the Union 
pursuant to collective bargaining. 

 
The parties recognize that members of the bargaining unit are students in the University’s 
graduate programs, and even when performing work as defined by this Agreement, they retain 
their status as students. Consequently, the University shall exercise sole authority on all 
decisions involving academic and student matters. Nothing in Article I shall be construed to 
prevent the University from exercising that authority through the established University 
governance processes and procedures, including the University or any administrator or faculty 
member from meeting with the Graduate Student Council and/or any other University 
organization or group, including student and Departmental organizations, to hear their view 
on any matter, to consider and discuss proposals and requests, and to act on those matters. 
No member of the bargaining unit shall be prevented from participating in or serving as a 
member of the Graduate Student Council, or any other committee, task force, search 
committee, working group, or other such body of the established University governance 
processes and procedures. 

 
I.3 

 
When the term “Graduate Student Employee” is used in this Agreement, it shall refer to a 
member of the bargaining unit as defined in this Article. 
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Article II 

 

Bargaining Unit Information 

A. FERPA Release/Waiver 
 
The University shall provide all Graduate Student Employees performing bargaining unit work 
with a form that, when signed voluntarily, will constitute a written valid waiver of their privacy 
rights under the Family Education Rights and Privacy Act (FERPA) and affirm their consent to 
release non-directory information sought by the Union for representation purposes as set 
forth in this Article. 

 
This form will be included in the Graduate Student Employees's original hiring paperwork 
along with a communication that will indicate that the Union is their exclusive bargaining 
representative when the Graduate Student Employees is engaged in bargaining unit work 
covered by this Agreement. The communication will also include, at minimum, information 
about the following: 

 
(1) The Union has a legal obligation to represent the Graduate Student Employees 
when they are engaged in bargaining unit work and that to do so, the Union requires 
information about its members so that it is properly prepared to enforce the Collective 
Bargaining Agreement negotiated with the University; 

 
(2) In order to avoid any conflict between the National Labor Relations Act, which grants 
the Union the right to access this information, and FERPA, which protects certain 
information in a Graduate Student Employee's student records, the Graduate Student 
Employees will be asked to sign the form to grant the Union access to records 
maintained by the University which relate to employment covered by this Agreement; 
and 

 
(3) Contact information for the Union and the University to raise any questions about 
the FERPA release/waiver, and/or how the information shared with the union may be 
used. 

 
In addition to any specific language the University determines is legally required, it shall 
communicate the information in this Section in plain language that prioritizes clarity and 
comprehension. 

 
The Union agrees that it will not re-disclose any non-directory information provided by the 
University under this Article without the written consent of the Graduate Student Employee. 
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B. No later than two (2) weeks after the start of each semester, the University will provide the 
Union with the following unblocked directory information regarding bargaining unit members: 

 
1. Name; 

2. Departmental address; 

3. Phone number; 

4. University email; and 

C. Provided the Graduate Student Employee has given the University a properly executed FERPA 
release/waiver, the University will provide the Union with the following information regarding 
bargaining unit members no later than two (2) weeks after the start of each semester: 

1. Employee ID number 

2. Home Academic Department 

3. Department or school of appointment; and 

4. Amount of compensation taxed as wages for the 
appointment; 

 
D. List Updates 

1. If any Graduate Student Employees are hired after this initial list is sent to the Union, 
the University will provide the Union with the information listed in Sections B for the 
newly hired Graduate Student Employees within two weeks of the end of the 
“shopping period” each semester and the information listed in Section C for any 
newly hired Graduate Student Employee who has given the University a properly 
executed FERPA release/waiver. If any Graduate Student Employees initially 
reported are later excluded from the bargaining unit due to a change in appointment, 
the University will notify the Union as soon as possible. 

 
2. Two weeks after the end of the shopping period each semester, the University will 

provide a list to the Union detailing the course and labs in which any Graduate 
Student Employee who has given the University a properly executed FERPA 
release/waiver is employed, to include the following information where applicable: 

 
a. For TAs and TFs, the name, prefix and number of the course and 

name of supervisor; 
b. For RAs, name of supervisor; 

c. For Proctors, name of supervisor; 

d. The title of the Graduate Student Employee. 
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E. Notification 

1. The Union agrees to notify the University of its upcoming obligations as defined in 
this Article at least two (2) weeks prior to the deadlines established in Section B and 
Section C of this article. 

 
2. If the Union fails to notify the University by the deadline established in Section E(1), 

the University shall provide the information agreed to in this Article no later than 
two (2) weeks after the Union does send notification. 

 
3. The University recognizes its ongoing obligations to provide this information and 

shall make reasonable efforts to prepare for such requests without needing to wait 
for notification. 
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Article III 
 
Union Rights and Responsibilities 
 

A. Union Orientation 

 
Union representatives shall be given reasonable time by the University at all University, 
School, Department, or Program-level orientations at which Graduate Student 
Employees are expected in order to address Graduate Student Employees in 
attendance. The University, School, Department or Program shall not require Graduate 
Student Employees’ presence elsewhere during this time. 

 
1. The University shall notify the Union of such orientations as soon as practicable, 

but no later than twenty-one (21) calendar days in advance of each orientation. 
 

2. The University will make a good faith effort to notify the Union no later than 
fourteen (14) days before the start of each semester of Departments and 
Programs that do not hold an orientation for Graduate Student Employees. In 
those instances the University will provide the Union with the names of newly 
appointed Graduate Student Employees in those Departments and Programs. 

 
3. The Union shall notify the University (or the relevant School, Department, or 

Program) of its intent to send representatives as soon as practicable, but no 
later than fourteen (14) days in advance of each orientation. 

 
4. If an orientation is scheduled without sufficient advance notice to comply with 

the above deadlines, the University shall notify the Union as soon as the 
orientation is scheduled, and the Union shall notify the University of its intent 
to send representatives as soon as practicable, but no later than twenty-four 
(24) hours in advance. 

 
B. Good-Faith Rules 

 
1. Official Business. Representatives of the Union shall be permitted to transact 

official business with appropriate representatives of the University at all 
reasonable times provided they follow regular University procedures. 

 
2. Rooms, Facilities, and Equipment. Where rooms, facilities, or equipment, such 

as duplicating, computing and audiovisual, are available for meetings or use by 
other university unions, such rooms, facilities, or equipment available to the 
Union in accordance with established University policies and procedures. 

 
3. Bulletin Boards. The Union may post notices on existing bulletin board space, if 

the space is not reserved for specific purposes and in accordance with 
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established University policies and procedures. 
 

4. Tabling. The Union may, at its choosing, have an information table for a one-
hour period both before and after a school-wide Graduate Student Employee 
orientation in a mutually convenient location and in accordance with 
established University policies and procedures. 

 
5. It is understood that Graduate Student Employees may serve, from time to time, 

in roles or on committees related to and in support of Union business and the 
administration of this Agreement. The University will respect and not interfere 
with the reasonable amount of time such Graduate Student Employees need to 
spend on such activities, and such Graduate Student Employees will be 
responsible for managing their time to ensure that such activities do not 
interfere with fulfillment of their duties on a recurring basis as TAs, TFs, RAs, or 
Proctors. 

 
C. Communication 

 
1. The University shall, by the end of the first full week of each semester, make 

readily available on a University web page for graduate students a plain 
language summary of this Agreement written and prepared by the Union. The 
plain language summary shall note that it is the sole work of the Union and that 
this Agreement is the definitive agreement for all Graduate Student Employees. 

 
2. The University shall make the full text of this Agreement available to members 

of the Union, the Brown community and the public on the University website 
alongside other University collective bargaining agreements. 

 
3. By October 15 of each year, the Union shall provide a list of those Graduate 

Student Employees who shall represent the Unit in the adjustment of 
grievances, the processing of any disciplinary appeals, and in meetings with a 
Grievant or University representative, as well as in attending to other matters 
relating to the administration of this Agreement. Such list shall be periodically 
updated as needed. 
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Article IV 
 
Union Security and Checkoff 
 
A. Student/Employee Distinction. This Article shall only apply to the status of a Graduate 

Student Employee as an employee covered by this collective bargaining agreement. This 
Article will not affect a Graduate Student Employee’s status as a student. 

 
B. Union Membership.  The University and the Union agree that it shall be a condition of 

employment that all Graduate Student Employees shall maintain union membership or pay 
Fair Share Fees, as detailed in Section C below. The University and the Union shall cooperate 
in seeking understanding of this provision by: 

 
1. Notifying covered Graduate Student Employees at their time of hire of the existence 

of this agreement and their options, and 
 

2. Providing new hires with union membership and payroll deduction information and 
links to their electronic counterparts in their initial employment packet. 

 
C. Fair Share Fees. Graduate Student Employees shall have the right to, in lieu of union 

membership, pay a Fair Share Fee (a service charge as a contribution toward the cost of 
administration of this Agreement and representation of Graduate Student Employees). The 
amount of such Fair Share Fee shall be determined by the Union in accordance with 
applicable law. 

 
D. Authorization. A Graduate Student Employee who has joined the union may choose to have 

their union membership dues, or their Fair Share Fees, deducted from each paycheck during 
the periods they are performing services covered by this Agreement, as long as they have 
signed an authorization for such deductions in a form acceptable to the University and the 
Union. Authorization forms submitted to the University will be processed prospectively on 
the next feasible payroll and not retroactively. The Union shall be responsible for obtaining 
executed written authorizations from existing Graduate Student Employees and may obtain 
these authorizations electronically.  The Union shall submit these written authorizations to 
the University. 

 
E. Amounts 

1. Each year, the Union shall establish and certify in writing to the University’s 
designated representative, the amounts of dues and Fair Share fees applicable to 
bargaining unit members. This notification shall be provided no less than thirty (30) 
days before it becomes effective. The effective date of any change in amount shall 
coincide with the beginning of an academic semester. 

 
2. The University will adjust prospectively the amount of dues and/or fees it deducts by 

the effective date of the change provided the notice complies with the 30 day period 
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for receiving written notice from the union that these amounts have changed and the 
beginning of an academic semester.  

 
F. Committee on Political Education (COPE) Contributions. The University agrees to deduct 

voluntary contributions made by Graduate Student Employees to the Union COPE and to 
remit said contributions to the Union in the same manner as union dues and Fair Share fees 
are remitted. Such contributions are strictly voluntary and can be in any amount as 
determined by the Graduate Student Employee. COPE deduction authorization forms shall be 
submitted to the University and will be processed prospectively on the next feasible payroll 
period as determined by the University and not retroactively. 

 
G. Payroll Deduction. The Union shall receive payroll deductions for any dues, fees, and/or 

contributions from any Graduate Student Employee in the bargaining unit during a semester 
when the Graduate Student Employee is performing services covered by the unit and who 
has indicated in writing on the dues authorization form referred to in this Article that they 
wish such deductions to be made. Deductions shall be made prospectively only and no 
retroactive deductions shall be made. 

 
1. Each payday, the University shall deduct from a Graduate Student Employee’s 

compensation for covered services a sum of dues, or Fair Share fees, and/or COPE 
contributions due to the Union and authorized under federal labor law, provided the 
Graduate Student Employee has furnished the University with written 
authorization(s) executed in accordance with law.  

 
2. Revocation. A Graduate Student Employee shall be free to revoke their membership 

dues authorization, Fair Share Fees authorization, and/or COPE contribution 
authorization at any time by notifying the University or University-designated office 
in writing.  

 
3. Notification. Materials voluntarily completed by a Graduate Student Employee shall 

be submitted simultaneously to the University and the Union, including dues 
authorization forms and revocations thereof.  

 
4. Remission of Dues. On or about the fifteenth (15th) day of the month following the 

deductions, monies so deducted by the University shall be transmitted by mail or 
electronically to the Union Treasurer or other Union designee. Such deductions shall 
continue during the period that the Graduate Student Employee is performing 
services covered by the Unit until instruction to cease payroll deductions during the 
period is given in writing by the Graduate Student Employee to the University or 
University-designated office.  

 
5. Redress for Missing or Incorrect Deductions. The Union or the Graduate Student 

Employee may report missing or incorrect deductions as they become known. In the 
event that a payroll deduction for a Graduate Student Employee is processed 



11 
 

incorrectly notwithstanding adequate notice, the Graduate Student Employee may 
authorize the University in writing to correct the error in the next pay period after 
being informed of the error by the Graduate Student Employee. The University shall 
not be liable to the Union or the Graduate Student Employee for any error. This shall 
not constitute a waiver of right of the Union to collect or recover the monies directly 
from the Graduate Student Employee. 

 
H. Indemnification. The Union hereby agrees that it shall indemnify, defend, and otherwise hold 

the University harmless against any and all claims, demands, actions, or proceedings by a 
Graduate Student Employee out of or by any reason or action taken or not taken by the 
University pursuant to this Article. 
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Article V 
 
Management Rights 
 

A. All Brown University academic, student and management rights, functions and 
prerogatives (hereafter referred to as “Management Rights”), written or unwritten, 
which have not been explicitly modified or restricted by specific provisions of this 
Agreement, are retained and vested exclusively in Brown University and may be 
exercised by the University at its sole discretion.* These management rights include, 
without limitation, the authority to: 

 
1. exercise sole and exclusive authority on all decisions involving academic and student 

matters as noted in Article I, Recognition and Bargaining Unit Description; 
2. make appointments of Teaching Assistants, Teaching Assistants II and Teaching 

Fellows which, as noted in Article VI, Appointments and Assignments, are made in 
the sole discretion of the Graduate School on the basis of departmental 
recommendations; 

3. determine, establish, direct, effect and control, alter or discontinue the University’s 
mission, objectives, priorities, organizational structure, programs, services, activities, 
facilities, locations, operations and resources; 

4. determine and implement the University’s budgetary, financial and personnel 
decisions and procedures by which the University’s programs, services and 
operations are conducted; 

5. establish, maintain, modify or enforce standards of performance, productivity, 
conduct, order, safety and other University policies, procedures, guidelines, rules 
and regulations and to require bargaining unit members to observe them; 

6. recruit, hire, appoint, assign, schedule, transfer, direct, train, supervise, evaluate, 
promote, tenure, retain, discipline, demote, suspend, and dismiss employees, within 
the limitations set forth in Article X Discipline and Discharge and Article XI Grievance 
Procedure; 

7. determine or modify the hiring criteria and work standards for and the number and 
qualifications of employees; to modify and eliminate positions; and to determine job 
qualifications and duties; and 

8. set student admissions standards and make decisions regarding student admission, 
matriculation, degree completion, and graduation standards; 

9. determine and modify, tuition, fees, costs and charges for academic operations, 
benefits and University services; 

10. set the rank, level and category of appointment consistent with the terms defined by 
this Agreement; 

11. determine courses, curriculum, course content, and instructional methods; 
12. assess student work and grades and determinations as to students’ academic 

progress; 
13. make determinations as to academic probation and dismissal; 
14. set the policies, procedures and regulations regarding intellectual integrity and 
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intellectual property; 
15. determine and modify benefits (provided that they are not terms and conditions of 

employment) offered and their costs to students; 
16. set the specifics of academic calendars and holidays; 
17. determine and modify benefits (provided that they are not terms and conditions of 

employment) offered and their costs; and 

18. select and periodically change the insurance carriers and arrangements, provided 
such changes do not have a material impact on the benefits, and associated costs, 
available to Graduate Student Employees. 

 
B. Brown University retains all rights and prerogatives granted by applicable law. 

 
C. Brown University shall continue to appoint, to involve and to recognize graduate 

students on departmental, program, school, college and university committees, bodies 
and tasks forces to provide insight, guidance, and determinations about University 
matters. Brown University shall continue to provide adjustments, accommodations and 
assistance to individual graduate students. These practices shall not be deemed to 
conflict with the SUGSE bargaining relationship and the participation of students in this 
manner shall not be deemed to be collective bargaining negotiations or to modify, add 
to or change the Agreement. 

 
D. The exercise of Management Rights by Brown University shall be consistent with this 

Agreement. No action taken by Brown University with respect to a Management Right 
shall be subject to the Grievance and Arbitration procedures unless the exercise of such 
right directly violated an expressly written provision of this Agreement. 

 
E. The enumeration of Management Rights in this Article is not exhaustive and does not 

exclude other Management Rights not specified herein. Brown University, in not 
exercising any Management Right hereby reserved to it in this Article, or in exercising 
any such Management Right in a particular way, will not be deemed to have waived its 
right to exercise such Management Rights or preclude Brown University from exercising 
the Management Rights in some other manner. 

 

 
*See Pre-election Agreement Part II, Section 5 (B). 
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Article VI 
 
Appointments and Assignments 
 
Introduction 

This Article sets forth parameters for appointments and assignments for Graduate Student 
Employees across the University’s schools, departments and programs. The University, the 
Union and the Graduate Student Employees acknowledge the variety of appointments that are 
given to Graduate Student Employees and the need for flexibility in adapting assignments to 
individual program, faculty and Graduate Student Employee needs. Therefore, there is 
agreement that the University shall have reasonable latitude in the appointment terms and 
duties. The sole remedy that a Graduate Student Employee who is dissatisfied with the exercise 
of flexibility may seek, unless otherwise stated in this Article, is a discussion of such 
modifications from the general parameters and, to the extent feasible, the University will 
examine its action to determine if there are potential adjustments that are responsive to the 
issues raised by a Graduate Student Employee. 

 
A. Written Letter of Appointment 

 
Each appointment, reappointment, or assignment to a Graduate Student Employee position 
(TA, TA II, TF, RA or Proctor) shall be made by the University in writing and shall state the basic 
terms and conditions of the appointment, reappointment, or assignment, to the extent known 
at the time. 

 
B. Minimum Length of Appointment. 

 
Appointment or reappointment to a Graduate Student Employee position shall be for a 
minimum term of one (1) semester. Nothing in this Article shall prevent or discourage the 
University from making appointments or re-appointments that exceed one (1) semester. 

 
C. Definition of Assigned Positions 

 
1. Teaching Assistant. A Teaching Assistant (TA) assists a faculty member both inside 

and outside the classroom on activities related to the teaching of a particular 
course. The nature of the tasks may vary depending on the teaching needs of the 
individual department. TAs are supervised by a faculty member and do not bear 
primary responsibility for the design or implementation of a course. Appointments 
are made in the sole discretion of the Graduate School on the basis of departmental 
recommendations. 

 
The duties of a TA vary across courses and departments and examples of standard 
duties may include some classroom teaching, the presentation of occasional 
lectures, leading  discussion  sections,  preparing  and  supervising  labs,  conducting  



15 
 

tutorials, holding office hours, grading papers, problem sets, quizzes, and 
examinations, and other programmatic duties for a course. 

 
2. Teaching Assistant II. A Teaching Assistant II (TA II) is a TA who bears primary 

responsibility for instruction and grading of a particular course. This does not include 
guest lecturing or irregular and infrequent instruction of a course section. 
Appointments are made in the sole discretion of the Graduate School on the basis of 
departmental recommendations. 

 
3. Teaching Fellow. A Teaching Fellow (TF) is an advanced student with teaching 

experience who is responsible for the design and teaching of their own course. Teaching 
Fellows bear primary responsibility for the gradable component of a course and serve 
as the instructor of record. Eligibility for appointment as a Teaching Fellow varies across 
departments. Appointments are made in the sole discretion of the Graduate School on 
the basis of departmental recommendations. 

 
4. Research Assistant. A research assistant (RA) works with faculty on the faculty 

member’s academic and research projects, both at the University and in the field. RA 
research duties vary across departments and projects, are defined by the faculty 
member who serves as principal investigator, and are thus administered independently 
by each department and/or investigator. The University and the Union acknowledge 
that due to the nature of research and education in the sciences, the research being 
conducted by an RA on behalf of a principal investigator may also be, in whole or in 
part, in furtherance of the Graduate Student Employee’s thesis. Normally the time 
devoted to being an RA should not exceed a maximum of 20 hours per week, unless the 
research being conducted is integral to the RA’s academic research. 

 
5. Proctors. Graduate Student Employees assigned as Proctors serve in non-instructional 

positions with an academic department, degree program, or through another research, 
academic, or administrative office. Proctors perform work (research, program 
development, projects, etc.) that is pre-defined and relevant to the appointing 
department or office’s academic objectives. These positions are intended to foster the 
professional development and/or research interests of Graduate Student Employees. 
Under no circumstances are proctors to be used for general administrative work. 
Appointments are made in the sole discretion of the Graduate School on the basis of 
departmental recommendations and programmatic need. 

 
If a Graduate Student Employee in a University department or program believes they 
are misclassified under the definitions in this section, they may bring that concern 
directly to the Dean of the Graduate School or their designee. The Dean of the Graduate 
School or their designee will meet with the concerned Graduate Student Employees 
within seven (7) business days of being made aware of the concern and will endeavor 
to resolve the concerns in a timely manner. The University shall notify the Graduate 
Student Employee concerned in writing of any action(s) taken to resolve the matter. 
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Additionally, the University shall create a log of instances in which a Graduate Student 
Employee brings such a concern to the Dean of the Graduate School to include, at a 
minimum, the University department or program involved and the action(s) taken, if 
any, to resolve the matter. At least once per year, the University shall share the log with 
the Union to document the scope and nature of the concerns. 

 
D. Academic Authority of the University 

The University and the Union acknowledge that the University retains sole authority over 
academic and student matters, including the number of Graduate Student Employee positions 
(TA, TA II, TF, RA and Proctor), the appointment of individuals to these positions, the criteria 
for appointment to those positions, and matters pertaining to course assignment and 
reassignment, course schedules, content, supervision of courses, curricula, research 
assignments, and research programs. 

 
E. Timelines 

 
1. Appointments. The University shall normally notify Graduate Student Employees in 

writing of their appointment as a TA, TA II, TF, RA or Proctor at least two (2) months 
before the start of the semester in which their appointment begins. In the case of 
appointment as a RA, the University will endeavor to provide notice two (2) months 
before the start of the appointment; however, notice may be delayed due to 
notification of funding on the part of external funding agencies over which the 
University has no control. The University and the Union acknowledge that due to 
complexities of academic management across the large number of schools, 
departments and programs in which Graduate Student Employees are appointed it is 
not realistic that all information about all appointments will be known two (2) months 
before the start of the semester in which the appointment begins. The University will 
endeavor in good faith to provide as much information as possible within these 
timelines and the Union acknowledges that due to the nature of academic 
appointments some flexibility and expectation of changing circumstances is to be 
expected. 

 

2. Assignment of Course as a TA or TA II. The University and the Union acknowledge that 

due to Brown’s open curriculum, undergraduate enrollment of courses, and the need 

for TA or TA II positions in those courses, may fluctuate from semester to semester. The 

University will endeavor in good faith to provide Graduate Student Employees with as 

much advance notice of their course assignment as possible while reserving the right 

to change assignments based on factors such as course cancellations, new course 

offerings, or course enrollments up until three (3) business days after the last day by 

which undergraduate students may add a course without paying a fee in each semester. 

When a Graduate Student Employee in a University department or program believes 

they have not received reasonable notice of their course assignment they may bring 
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that concern directly to the Dean of the Graduate School or their designee. The Dean 

of the Graduate School or their designee will meet with the concerned Graduate 

Student Employees within seven (7) business days of being made aware of the concern 

and will endeavor to resolve the concerns in a timely manner. The University shall notify 

the Graduate Student Employee concerned in writing of any action(s) taken to resolve 

the matter. Additionally, the University shall create a log of instances in which a 

Graduate Student Employee brings such a concern to the Dean of the Graduate School 

to include, at a minimum, the University department or program involved and the 

action(s) taken, if any, to resolve the matter. At least once per year, the University shall 

share the log with the Union to document the scope and nature of the concerns. 

Subject to this general condition, the University shall make a good faith effort to notify 

Graduate Student Employees appointed as a TA or TA II of their course assignment: 

(1) By August 1 for the Fall Semester. 
(2) By January 1 for the Spring Semester. 
(3) By June 1 for Summer Session. 

 
3. Nothing in this Article shall preclude the University from offering newly available 

employment opportunities after the deadlines in Article VI.E. 
 

4. A Graduate Student Employee who does not receive notice of appointment or 
assignment of a course as a TA or TA II from the University within the timeframe set 
above will be responsible for notifying their supervisor or Program Director of Graduate 
Study and may also request an explanation from the University as to why the notice 
was delayed. Upon receiving such a request, the University will review the request to 
determine the underlying circumstances for the delay. 

 
F. Letters of Appointment. 

 
1. Letter of Appointment. The letter of appointment shall include, subject to the 

qualifications and flexibility around timelines described above, the following 
information: 

 
a) Appointment title; 

b) Effective starting and, if known, the end dates of the appointment; 

c) Employment unit (e.g., department, institute, center, etc.); 

d) Amount of stipend/funding attributable to instructional or research services for 

the term of the appointment; 

e) A description of the general duties that the Graduate Student Employee will be 

required to perform to the extent known at the time of the issuance of the 

Letter of Appointment; 

f) Supervisor’s name and contact information; 



18 
 

g) Instructions on where to find information regarding benefits of graduate student 

status not detailed in this Agreement or readily available on University web pages 

for graduate students. 

h) Assigned hours where known and relevant to the appointment; 

i) Inclusion in the bargaining unit for the period of the appointment; and 

j) Contact information for questions regarding appointments, working conditions, 

and benefits. 

 

2. Assignment of Course as TA or TA II. The University shall provide, subject to the 
qualifications and flexibility around timelines described above, a Graduate Student 
Employee assigned to a Course as a TA or TA II with applicable documentation detailing 
examples of the specific duties of the assigned course for that semester, including but 
not limited to: 

 
(a) The assigned course title and description; 
(b) The course meeting times and location(s); 
(c) The maximum number of students that is set by the University for the class, 

section, or lab where such a maximum exists; and 

(d) Specific requirements of the course, including but not limited to, any 
required or standard syllabus, textbook, or other instructional materials 
(with the acknowledgement that such information may not be known in part 
or whole until shortly before the semester begins, and the primary source 
of such information will be discussion and course planning between the TA 
or TA II and the faculty member serving as instructor of record for the 
course). 

 
Graduate Student Employees may request the opportunity to teach a variety of courses 
and labs, including elective, required, and core courses and labs. Nothing in this 
Agreement shall prohibit nor mandate granting such a request. 

 
G. Access to Facilities and Services 

 
1. Preparatory, Meeting, and Private Space. Graduate Student Employees will have access 

to space, to the extent available, appropriate to the fulfillment of the duties of their 
employment. Examples of such spaces include, but are not limited to, space to prepare 
for class, meet with, and advise students, as well as conference rooms as necessary and 
available; private space will also be provided when necessary and as available. 

 
2. Graduate Student Employees shall have access in the Department to computers with 

Internet access, printers, photocopying, and tech support in order to prepare for 
classes, serve students, and otherwise fulfill the obligations of their employment. 

 
3. Graduate Student Employees shall be provided with mailboxes in each Department 
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to receive student papers, employee announcements, and professional mail. 

 
4. Graduate Student Employees shall be provided with any required textbooks, 

equipment, and/or software necessary to the successful completion of their work 
assignments. 

 
a. In the case of textbooks, Graduate Student Employees shall receive 

instructor copies upon request, rather than student copies, if they exist. 

b. In the case of software, it shall be made available for installation on their 

laptops in order to facilitate work off-campus, if faculty members are able 

to use the software off-campus. 

 

5. Except in a case of a TA II teaching a course of their own design, Departments shall 

provide syllabi to TA IIs if they exist. If no syllabi exists, the TA II may propose one to 

the Supervisor for discussion and final approval by the Supervisor. 

 
6. Graduate Student Employees shall be offered non-mandatory training on how to use 

required technology, including software, for the courses which they have been 

appointed to teach and for their research. Departments which offer internal training 

programs in teaching or research (that is, not through the Sheridan Center or other 

University-level resources) must provide written documentation of the schedule and 

attendance requirement in order to complete such programs, as well as written 

certification of completion, if applicable and available. 

 

7. When a one Graduate Student Employee in a University department or program 
believes they have not received reasonable facilities and services under this provision, 
they may bring that concern directly to the Dean of the Graduate School or their 
designee. The Dean of the Graduate School or their designee will meet with the 
concerned Graduate Student Employees within seven (7) business days of being made 
aware of the concern and will endeavor to resolve the concerns in a timely manner. 
The University shall notify the Graduate Student Employee concerned in writing of any 
action(s) taken to resolve the matter. Additionally, the University shall create a log of 
instances in which a Graduate Student Employee brings such a concern to the Dean of 
the Graduate School to include, at a minimum, the University department or program 
involved and the action(s) taken, if any, to resolve the matter. At least once per year, 
the University shall share the log with the Union to document the scope and nature of 
the concerns. 

 
H. Elimination of Teaching or Research Appointments 

 
In the event of the elimination or partial elimination of departments or programs which 
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have the effect of eliminating teaching or research appointments of a Graduate Student 

Employee, the GSE shall be notified as soon as practical and shall receive consideration for 

suitable appointments for which the GSE is qualified in departments or programs of a 

cognate field and for Proctor appointments for the duration of the assignment that has 

been eliminated. If the reassignment negatively affects the GSE’s scheduled 

compensation, the University shall pay the GSE fifty percent of the difference in 

compensation that would have been received but for the change. 

 

Workload 
 

A. The University and the Union acknowledge that the specific hours worked each week 
will fluctuate for Graduate Student Employees due to the nature of their work. The 
University and the Union also acknowledge that the work of a Research Assistant may 
overlap with the academic work of the student in the degree program. 

 
B. No Graduate Student Employee shall be compelled or pressured to work more than an 

average of twenty (20) hours per week as part of their assigned position, except in the 
case of an RA whose work is also their thesis work, in which case the hour cap does not 
apply. 

 
C. A Graduate Student Employee who believes their assigned workload cannot reasonably 

be completed within the time limits specified in Article VI, Workload, Section B may bring 
such concerns to their Supervisor and/or Department Chair for discussion and 
appropriate action. If a Graduate Student Employee in a University department or 
program believes their concerns regarding workload have not been resolved, they may 
bring that concern directly to the Dean of the Graduate School or their designee. The 
Dean of the Graduate School or their designee will meet with the concerned Graduate 
Student Employees within seven (7) business days of being made aware of the concern 
and will endeavor to resolve the concerns in a timely manner. The University shall notify 
the Graduate Student Employee concerned in writing of any action(s) taken to resolve 
the matter. Additionally, the University shall create a log of instances in which a 
Graduate Student Employee brings such a concern to the Dean of the Graduate School 
to include, at a minimum, the University department or program involved and the 
action(s) taken, if any, to resolve the matter. At least once per year, the University shall 
share the log with the Union to document the scope and nature of the concerns. 
 

D. The University acknowledges as a general principle that obligations of assigned positions 
should be met primarily during standard business hours (8:30 am to 5:00 pm, weekdays). 
The Union acknowledges as a general principle that the nature of the work performed 
by Graduate Student Employees involves obligations outside of those hours, such as 
classes or other academic activities scheduled in the evening, and laboratory 
responsibilities, such as ongoing experiments, that must be attended to at night and on 
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weekends. The parties acknowledge as a general principle that events, programs and 
expectations that are a condition of employment outside of those hours may unfairly 
disadvantage some Graduate Student Employees. As is the case with faculty, 
departments are expected to follow best practices regarding family friendly scheduling. 
This does not mean that all events outside of standard business hours should be 
prohibited. Rather, it means that those engaged in programming should be conscious of 
the exclusions created by afterhours events and should take proactive steps to 
accommodate Graduate Student Employees who may have difficulty attending events 
on evenings and/or on weekends. Departments and programs are expected to refrain 
from regularly scheduling events or meetings that are a condition of employment 
outside of standard business hours, and where Graduate Student Employees experience 
such regular scheduling they may bring those concerns to the Dean of the Graduate 
School. 

 

Professional Feedback 

A. Supervisors shall provide regular feedback to Graduate Student Employees on the work 
they perform, including advice, guidance, and support on how to improve their 
performance. Flexibility in such feedback is encouraged, so as to address the broad nature 
of work performed by Graduate Student Employees and their individual needs. 

 
B. Notwithstanding the flexibility encouraged in Article VI, the following minimum standards 

shall be met by the Graduate Student Employee’s Supervisor. 
 

1. Early Intervention. In the event that a Supervisor has reasonable concerns about a 

Graduate Student Employee’s performance, they shall meet with the Graduate 

Student Employee as soon as practicable to discuss such concerns and provide the 

necessary guidance and support for the Graduate Student Employee to improve. 

 
2. Written Feedback. Supervisors shall undertake their best effort to provide written 

feedback to each Graduate Student Employee they supervise at least once per 

semester (which may include at the conclusion of the semester). Departments are 

encouraged to adopt their own forms or procedures for determining the 

parameters of such written feedback. Copies of written feedback shall be 

maintained by the Department and Supervisor. 

 

3. The written feedback will include an emphasis on the development of skills, and/or 
practices, and/or techniques, as appropriate, and shall also identify areas for 
growth and improvement. 

 
4. The Graduate Student Employee may request and receive an in-person meeting to 

obtain feedback and/or discuss the written feedback provided by the Supervisor. 
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C. A Graduate Student Employee may also request and receive an annual review of their 

performance if performance feedback previously provided by the Supervisor does not 
address the Graduate Student Employee’s performance over the year in which work was 
performed. 

 
D. The provision of professional feedback is not a prerequisite to the University exercising its 

rights to evaluate the specific assignment or continuing appointment of a Graduate Student 
Employee. 

 
Class Size 
 

A. Class Size. Recognizing that the size of classes has an impact on the workload of the 
Employee, the University and the Union agree that: 

 
1. Each department employing TAs, TA IIs, or TFs will establish a class and/or section size 

policy for classes to which TAs, TA IIs, and TFs are assigned that is consistent with the 
class size limit placed on the course for purposes of student registration. This class size 
policy will include, but need not be limited to, the maximum number of students in 
each section (recognizing the potential for reduction within sections with regard to 
programmatic need). The class size policy will be provided in writing to any Graduate 
Student Employee upon request. 

 
2. The department will have available, in writing, the method(s) for handling override 

authorization forms and person(s) who are authorized signers. In the event the 
Department seeks to override class size limits, it will only do so after consultation with 
the TA or TA II and make every effort to keep any increase to a minimum for a specific 
course section or class. No TAs or TA IIs shall be required to accept enrollees in excess 
of the maximum class or section size. 
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Article VII 
 
Leaves of Absence and Time Off 
 
All graduate student leaves of absence, including family leave, medical leave, professional 

development leave, probationary leave, and personal leave, will be governed by the Graduate 

School’s policies of leaves of absence. Graduate student employees considering medical leave 

and sick time are encouraged to review, depending on their circumstances, whether 

accommodations through the University Office managing accessibility services are appropriate. 

 
VII.1 Medical Leave of Absence 

 
A. A graduate student employee shall be eligible for medical leave of absence on a semester 

basis when unable to meet employment obligations because of illness or injury. 

 
B. Students requesting a medical leave of absence initiate the process with the Graduate 

School. (No confidential information need be shared by the student except with the 

student support staff in the Graduate School and health care providers.) Paperwork 

required for a medical leave must be approved by the student’s department and the 

Graduate School. 

 
C. International Students. A student approved for a medical leave of absence, who intends 

to seek treatment in the U.S. (doctor’s note required) during the approved period of 

leave, may be approved to remain in the United States. Students seeking to remain in 

the U.S. while on medical leave are required to request this with OISSS. 

 
D. During medical leave, the Graduate Student Employee shall retain their Brown University 

email account, library privileges, and access to recreational facilities. Students may also 

request continued building access, which will be reviewed on a case-by-case basis. 

 
E. Return from leave. Return from medical leave is contingent upon the submission of 

documentation from a healthcare professional confirming that the graduate student 

employee is able to engage in required duties. Readmission from a medical leave must 

be approved by the Graduate School and University Health Services and/or Counseling 

and Psychological Services. 
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VII.2 Sick Time 
 

A.  Sick Time. The University recognizes that graduate student employees may need time off 

work due to bona-fide illness or non-work related injury. A graduate student employee 

shall be eligible to use five (5) sick days when unable to meet employment obligations 

because of personal illness, injury, medical appointment, medical procedure, or other 

disabling medical condition, or because of the illness, injury, medical appointment, 

medical procedure, or other disabling medical condition of a family member. Graduate 

student employees are expected to schedule doctor's appointments in such a way as to 

minimize time away from work. When this is not possible, sick time may be taken. 

 
VII.3. Holidays 

 
An employee shall not be required to perform assigned duties when the University is closed for 

a national or state holiday or a declared emergency unless the special conditions of the 

appointment require the employee to perform duties at these times. These days shall not count 

towards permitted days of leave or vacation pursuant to Article VII. 

 
VII.4 Special Time-Off 

 
A. Taking examinations for professional licensing related to the degree or qualifying 

examinations required by the University. These days shall not count towards permitted 

days off or vacation pursuant to Article VII. 

 
B. Approved traveling to conferences or other events for professional development. These 

days shall not count towards permitted days off or vacation pursuant to Article VII. 

 
VII.5 Jury or Witness Service 

 
A. A graduate student employee may take time off to serve on jury duty. Subpoenas or other 

documentation regarding the jury duty must be presented to graduate student 

employee’s supervisors as soon as received. A graduate student employee serving jury 

duty will receive regular pay and benefits for the duration of the services. It is expected 

that a graduate student employee will come to work when jury duty does not last an 

entire work day. Graduate student employees keep any pay received from jury duty in 

addition to receiving their regular pay from Brown. 
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VII.6 Bereavement 
 

A. The Graduate Student Employee will be granted the amount of time off with pay that is 

required to attend the funeral, memorial, or other similar services or gatherings, and/or 

to make arrangements necessitated by the death of any of the following: 

 
i. Graduate student employees are permitted to take up to three working days off 

with pay upon the death of a parent, step-parent, child, step-child, son or 

daughter-in-law, spouse, domestic partner, grandchild, grandparent, 

grandparent- in-law, mother-in-law, father-in-law and sibling. These relations are 

inclusive of spouse and domestic partner. 

ii. One day of paid bereavement time off may be taken to attend the funeral or 

memorial service of persons who are not listed above. 

 

iii. A Graduate Student Employee experiencing bereavement upon conclusion of a 

pregnancy, in cases other than live birth, shall be granted five days of paid 

bereavement time off. 

 
VII.7 Replacement Coverage 

 
A. In the event a Graduate Student Employee is unable to fulfill employment duties, services 

or obligations for reasons covered under this article, the Graduate Student Employee 

will notify the appropriate immediate supervisor (or department or unit designee) as 

promptly as possible so that arrangements for the absence can be made by the 

University. In no case will the Graduate Student Employee be required to pay for 

coverage of their duties in their absence. It is the responsibility of the University to find 

a temporary replacement. 

 
VII.8 Professional Development Leave 

 
A. A graduate student employee may take a one to two semester leave for an approved 

educational or professional development opportunity that advances the graduate 

student employee’s pedagogic goals. Examples of reasons for a professional leave 

include full- time professional internships, or short-term teaching or research 

appointments at another institution. Applications for a professional leave must be 

completed with the student’s department, and with the Graduate School and should be 

made at least four weeks before the start of the semester in which the student would 

like to take the leave. 
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Health Care 
 
I. Subsidized health insurance for dependents. 
 

● All PhD and MFA graduate students are eligible to receive a 75% subsidy for 
the cost of health insurance premium for a dependent(s). 

 
II. Subsidized dental insurance for dependents. 

 
● All PhD and MFA graduate students are eligible to receive a 75% subsidy for 

the cost of dental insurance premium for a dependent(s). 
 
 

Other Benefits 
 

I. Back up child care 
 

● The number of eligible back-up child care days will be increased by five (5) days 
effective in FY 21 for graduate students when serving in bargaining unit 
positions (incremental to the five (5) days per year all graduate students 
currently are eligible for to a total of ten (10) days for graduate students when 
serving in bargaining unit positions). 

 
II. Cost of Health Care Assistance 
 

● The University recognizes the potential impact of the COVID-19 Pandemic on 
health related expenses for graduate students. To assist with these expenses, 
all graduate students who are eligible on September 30, 2020 to be included 
in the bargaining unit in accordance with Article I, Recognition and Bargaining 
Unit Description, will receive a one-time cash payment in the amount of $400 
on or about October 31, 2020. All such eligible students will receive the 
payment regardless of whether they are serving in a TA, TF, RA or Proctor 
semester-length appointment at the time the payment is made. 

 
● The University is studying the idea of a health reimbursement arrangement 

(HRA) to be implemented in FY 22 or FY 23. 
 

● In the event the University determines that an HRA is not practical or possible 
to implement, the University will make a one-time cash payment to all eligible 
graduate students in the amount of $500 on or about October 31, 2021 (to 
students eligible as of September 30, 2021) and in the amount of $600 on or 
about October 31, 2022 (to students eligible as of September 30, 2022).  
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Article IX 
 
Equal Employment Opportunity and Non-Discrimination 
 
IX.1 Statement of Values 

 
Unlawful discrimination or harassment has no place at the University and offends the 
University’s core values, which include a commitment to equal opportunity, diversity 
and inclusion. The University and the Union hereby affirm a mutual commitment to 
affirmative action and community that is truly integrated, diverse and inclusive and 
agree that there shall be no discrimination or harassment based on federal and state 
law, University policy and factors defined below in the application of this Agreement. 

 
IX.2 Statements of Policy 

 
Brown University policy statements on discrimination and harassment reflect Brown’s 
commitment to creating and maintaining educational, working and living environments 
that are free of any unlawful discrimination. The University recognizes its legal 
obligations to pursue that same goal, including with regard to this Agreement when the 
act or activity pertains to or is directly related to the Graduate Student Employee’s 
specific status or function as a TA, TA II, TF, RA, or Proctor, under applicable Federal and 
State statutes, which include Title IX of the Education Amendments of 1972, Title VI and 
Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act, and the 
Rehabilitation Act of 1973. 

 
The University and the Union agree not to discriminate or permit harassment on the 
basis of race, color, religion, age, national or ethnic origin, disability, status as a veteran, 
sexual orientation, gender identity, gender expression or sex or any other characteristic 
protected under applicable federal or state law. In the spirit of a mutual commitment 
to a truly integrated, diverse and inclusive community, the University and the Union 
further agree not to discriminate or permit harassment based on Union membership or 
Union activity, participation in a grievance or complaint process (formal or informal) 
provided under this Agreement, marital, parental or pregnancy status, citizenship 
status, height or weight when height or weight are related to existing protected 
categories such as gender or disability. 
 

IX.3 Non-Retaliation Policy 
 

University policy prohibits taking any retaliatory action for reporting or inquiring about 
alleged improper or wrongful activity. The University will not tolerate any form of 
retaliation against a Graduate Student Employee for making a good faith report of 
potential university-related legal or policy violations, including but not limited to 
allegations of discrimination and/or harassment. No Graduate Student Employee shall 
be adversely affected because they refused to carry out a directive which constitutes 
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fraud or is a violation of local, state, federal or other applicable laws and regulations. 
Any attempted or actual retaliatory action covered under this Policy will be subject to 
disciplinary action, up to and including termination. The University will investigate any 
complaint of alleged retaliation. 

 
IX.4 Graduate Student Employee Responsibilities 

 
The Union acknowledges that Graduate Student Employees covered by this Agreement 
are subject to University policies prohibiting discrimination and harassment, as 
referenced in this Article. Graduate Student Employees acting in a teaching or 
supervisory capacity, including laboratory supervisors, are subject to the same 
reporting requirements for their students or those they supervise as other teachers and 
supervisors, and the University shall provide training regarding these requirements. 
Graduate Student Employees are held to the same standards prohibiting discriminatory 
treatment as others teachers and supervisors with regard to their treatment of the 
students and others they teach or supervise. 

 
IX.5 Definitions of Discrimination and Harassment 

 
The University has established policies which define and prohibit discrimination and 
harassment and which apply to all Graduate Student Employees. These relevant policies 
include the “Sexual and Gender-Based Harassment, Sexual Violence, Relationship and 
Interpersonal Violence and Stalking Policy” and the “Brown University Discrimination 
and Harassment Policy” and the “Americans with Disabilities Act.” Definitions of 
discrimination and harassment specific to this Agreement, and consistent with those 
University policies, follow below and are included here for informational reference. The 
Union and the University acknowledge that as an employer the University is subject to 
compliance with federal, state and local law, including regulations, guidance, court 
decisions, and other external factors (collectively “the law”) which may change from 
time to time and are beyond the control of the University and outside the terms of this 
Agreement. If there is a conflict between this Agreement and University policy, this 
Agreement shall be controlling, provided that this Agreement does not limit or interfere 
with the University’s compliance with the law. 

 
Unlawful discrimination is defined by federal and/or state statute to include 
unfavorable or unfair treatment of a person or class of persons because of race, color, 
religion, sex, national origin, age, disability, veteran status, sexual orientation, gender 
identity, and gender expression. 

 
Unlawful harassment is harassment that refers to or is based upon the protected status 
of the person or persons being harassed, as defined by relevant federal and/or state 
statutes. Unlawful harassment in the work and educational environment is created if 
conduct of another person is sufficiently severe or pervasive such that it interferes with 
an employee’s ability to perform their job or denies or limits a student’s ability to 
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participate in or benefit from the University’s programs and thus creates a hostile work 
or learning environment. 

 
In evaluating whether a hostile environment exists, the totality of known 
circumstances shall be considered, including, but not limited to: 
 

a. The frequency, nature, and severity of the conduct; 
b. Whether the conduct was physically threatening; 
c. The effect of the conduct on the grievant’s mental or emotional state; 
d. Whether the conduct was directed at more than one 

person; 
e. Whether the conduct arose in the context of other discriminatory 

conduct; 
f. Whether the conduct unreasonably interfered with the grievant’s 

educational or work performance and/or University programs or 
activities; and 

g. Whether the conduct implicates concerns related to academic 
freedom or protected speech. 

 
Sexual Harassment is any unwelcome sexual advance, request for sexual favors, or 
other unwanted conduct of a sexual nature, whether verbal, non-verbal, graphic, 
physical, electronic, or otherwise, when one or more of the following conditions are 
present: 
 

(i.) Submission to or rejection of such conduct is either an explicit or implicit 
term or condition of, or is used as the basis for decisions affecting an individual’s 
employment or advancement in employment, evaluation of academic work or 
advancement in an academic program, or basis for participation in any aspect 
of a Brown University program or activity (quid pro quo); and/or 

 
(ii.) Such conduct has the purpose or effect of unreasonably interfering with an 
individual’s learning, working, or living environment; in other words, it is 
sufficiently severe, pervasive, or persistent as to create an intimidating, hostile, 
or offensive learning, working, or living environment under both an objective 
and subjective standard (hostile environment). 

 
Gender-Based Harassment includes harassment based on sex or gender, sexual 
orientation, gender identity, or gender expression, which may include acts of 
intimidation or hostility, whether verbal or non-verbal, graphic, physical, or otherwise, 
even if the acts do not involve conduct of a sexual nature. 

 
Gender identity or expression means a gender-related identity, appearance, expression 
of behavior of an individual, whether actual or perceived, and regardless of the 
individual’s assigned sex at birth. 
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IX.6 Applicability of This Article 
 

Discrimination and/or Harassment directed against any person(s) covered by this 
Agreement shall be strictly prohibited (Prohibited Conduct). For the purposes of this 
Agreement this Article pertains to acts of Prohibited Conduct committed against 
Graduate Student Employees when the act or activity pertains to or is directly related 
to the Graduate Student Employee’s specific status or function as a TA, TA II, TF, RA, or 
Proctor and when: 

 
(i.) The conduct occurs on Brown University premises; and/or 

 
(ii.) The conduct occurs in the context of a Brown University employment, 
education, or research program or activity, including but not limited to Brown 
University-sponsored study abroad, research, internship, mentorship, summer 
session, or other affiliated programs or premises, or fieldwork activities; and/or 

 
(iii.) The conduct occurs outside the context of a Brown University employment, 
education, or research program or activity, but (i) has continuing adverse effects 
on Brown University premises or in any Brown University employment, 
education, or research program or activity or (ii) occurs in close proximity to 
Brown University premises and is connected to hostile conduct on Brown 
University premises. 

 
IX.7 Processes for Complaints of Discrimination 

 
If an allegation is brought by a Graduate Student Employee that the University or 
University Employee has discriminated against the Graduate Student Employee with 
regard to their work as a TA, TA II, TF, RA or Proctor on the basis of any provision of this 
Article, it will be processed through the procedures of the University Office that handles 
such discrimination claims. The matter will be investigated and the University shall, in 
accordance with its applicable policies and procedures, make a determination on 
whether or not discrimination has occurred and take any necessary action. The 
Graduate Student Employee, whether as a complainant or the respondent, shall be 
entitled to all processes, procedures, accommodations, rights and responsibilities 
afforded any other member of the Brown Community under such applicable policies 
and procedures, including but not limited to all processes of appeal and/or review. 

 
If the Union determines that the University's findings or actions constitute a violation 
of this Agreement, the Union may take the matter to mediation by serving notice in 
accordance with Article XI – Grievance Procedures. By seeking mediation, it is the intent 
of the parties to work toward a resolution of the complaint without utilizing the other 
provisions of the Grievance Procedure Article XI. The University shall be responsible for 
covering the full cost of mediation for a period of two (2) days, after which the 
University and the Union will split the costs evenly. 
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Nothing in this section shall be construed to prevent a Graduate Student Employee who 
alleges discrimination under this Article from exercising constitutional or statutory 
rights which might be available in addition to what is provided in this Article. 

 
IX.8 Remedial and Protective Measures 

 
Brown University will take and/or make available reasonable and appropriate measures 
to protect a Graduate Student Employee’s access to Brown University employment or 
education programs and activities regardless of whether they choose to file a Complaint 
under the applicable procedures. These measures may be both remedial (designed to 
address a complainant’s safety and well-being and continued access to educational 
opportunities) or protective (involving action against a respondent). Remedial and 
protective measures, which may be temporary or permanent, may include counseling 
and emotional support, no contact and communication directives, residence 
modification, academic schedule modification, academic accommodations or 
assistance, escort, voluntary leave of absence, interim suspension, administrative 
leave, restrictions on campus activities, work schedule modifications, and other 
remedies as reasonable and appropriate. A Graduate Student Employee seeking relief 
under this section shall have the right to have an authorized Union Representative 
present at any point. 

 
Remedial and protective measures are available to all members of the Brown University 
community through the appropriate offices, including Title IX and Gender Equity and 
Campus Life. For purposes of this Agreement, the University and the Union 
acknowledge that matters specific to the terms and conditions of employment as 
Graduate Student Employees may need to be addressed from time to time. A Graduate 
Student Employee seeking remedial and protective measures related to their 
employment may do so through the Dean of the Graduate School at any time. The Dean 
of the Graduate School, in coordination with other offices as necessary and 
appropriate, may provide any of the remedial and protective measures referenced 
above as well as switching the advisor or laboratory of a Graduate Student Employee 
with as minimal disruption to their employment and research as possible, work 
schedule modifications, including the extension of funding timeline to accommodate 
time lost due to switching advisors or other changes, and other reasonable 
accommodations as necessary and appropriate. The Dean of the Graduate School has 
the discretion to ensure the appropriateness of any measure. 

 
If the Union determines that the University's findings or actions constitute a violation 
of this Agreement, the Union may take the matter to mediation by serving notice in 
accordance with Article XI – Grievance Procedures. By seeking mediation, it is the intent 
of the parties to work toward a resolution of the complaint without utilizing the other 
provisions of the Grievance Procedure Article XI. The University shall be responsible for 
covering the full cost of mediation for a period of two (2) days, after which point the 
University and the Union will split the costs evenly. 
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The University shall create a log of instances in which a Graduate Student Employee 
brings a request for Remedial and Protective Measures to the Dean of the Graduate 
School to include, at a minimum, the University department or program involved, the 
nature of the complaint, and the action(s) taken, if any, to resolve the matter. At least 
once per year, the University shall share the log, without any personally identifying or 
otherwise protected information about individuals, with the Union to document the 
scope and nature of the concerns. 

 
IX.9 Union Activities or Membership 

 
Neither the University nor the Union shall discriminate against, intimidate, restrain, 
coerce, or interfere with any Graduate Student Employee because of, or with respect 
to, his/her/their lawful union activities or membership or the right to refrain from such 
activities or membership. In addition, there shall be no discrimination against any 
Graduate Student Employee in the application of the terms of this Agreement because 
of membership or non- membership in the Union. 

 
IX.10 Accommodations for Graduate Student Employees with Disabilities 

 
The University will provide a qualified Graduate Student Employee with such 
reasonable accommodation necessary for the performance of their essential functions 
as a TA, TA II, TF, RA or Proctor consistent with University policy and procedure for 
providing reasonable accommodations to faculty and staff. 
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Article X 
 
Discipline and Discharge 
 
The parties recognize that discipline and discharge in this agreement refers solely to the 
employment relationship between the University and graduate student employees in 
semester-length appointments. Nothing in this article infringes on the University’s right to 
exercise discretion regarding academic matters, including disciplinary procedures related to 
the academic and non- academic conduct of graduate students. 

 
A. Employee/Student Distinction. Discipline related to employment conduct or activities 

as a teaching assistant, research assistant or Proctor, where feasible, shall not include 
consequences to a Graduate Student Employee’s student status; any incidents that 
could affect both student status and employment shall be handled separately, where 
feasible. The Union acknowledges it has no right to interfere with or grieve decisions 
regarding student status, including such decisions that may impact a student’s 
employment, but may only grieve or arbitrate decisions prompted solely and 
exclusively by conduct, performance and/or activities specifically and directly arising 
from the employment duties of the Graduate Student Employee as provided for in this 
Agreement. The exchange of feedback or performance evaluation does not constitute 
disciplinary actions. Notwithstanding the right to grieve or arbitrate employment - 
related conduct, the ultimate decision on student status remains in the sole discretion 
of the University. 

 
B. Informal Resolution. Both the University and the Union encourage the use of informal 

discussion between a Graduate Student Employee and their supervisor in an effort to 
resolve employee performance problems. Such specific informal interaction shall not 
be considered disciplinary or used as a factor in future employment decisions unless 
accompanied or followed by a written statement, which shall be shared by the 
supervisor with the Graduate Student Employee and included in the Graduate Student 
Employee’s personnel file consistent with the terms of this agreement. Nothing in this 
paragraph prevents a supervisor from determining that after undertaking informal 
steps, the conduct or performance which was the subject of the informal interaction 
shall be treated thereafter as a disciplinary matter. 

 
C. Scope of Discipline. Discipline may include written warnings, unpaid suspensions, or 

discharge from employment. There is no required disciplinary sequence and the 
University may implement discipline or discharge consistent with its determination of 
the seriousness of the graduate student’s actions. 

 
1. No Graduate Student Employee shall be disciplined or discharged for conduct 

or performance specifically covered by this Article except for just cause. 
Decisions that involve the academic mission and operation are not subject to 
a just cause standard or to the grievance and arbitration process. 
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2. Discharge, for the purposes of this Agreement, shall mean the termination of a 
Graduate Student Employee’s appointment prior to the expiration of that 
semester or academic year appointment. Discharge does not include the non-
reappointment of a Graduate Student Employee, nor does it mean the failure 
to offer an appointment to a Graduate Student Employee. Discipline, for the 
purpose of this Agreement, refers to adverse employment actions taken based 
on job-related misconduct or job-related deficient performance, and not to 
determinations by the University to take adverse action or dismiss a Graduate 
Student Employee, for academic reasons, including without limitation, issues 
such as academic assessments, grades, non-employment related conduct, or 
actions governed by another University policy or procedure. 

 
3. At the discretion of the Dean of the Graduate School or their designee, a 

Graduate Student Employee may be placed on paid administrative leave to 
permit the University to investigate potential or alleged misconduct that may 
result in discipline. Being placed on paid administrative leave is not itself a 
disciplinary action or discharge. The University reserves the right to stop 
payments during the leave in very serious situations. If the University later finds 
that the Graduate Student Employee is not responsible for the alleged 
misconduct, the University shall make the Graduate Student Employee whole. 

 
4. Reassignment should not be used as a disciplinary action, but the University 

retains the right to change a Graduate Student Employee’s work assignment, 
including as a method for resolving a work performance or conduct matter. 

 
D. Remedial Measures. It is understood that the University, in addition to issuing 

disciplinary action, may also take reasonable remedial measures, when appropriate, 
with which a Graduate Student Employee must comply, provided the remedial 
measures are rehabilitative or corrective rather than punitive. 

 
E. Grievance Procedure. If a discipline or discharge involving job-related misconduct or 

job-related deficient performance is imposed, a Graduate Student Employee who 
disagrees with the sanction may seek redress through the Grievance Procedure 
provided in this Agreement. 

 
F. Union Representative. A Graduate Student Employee who has authorized the sharing 

or release of information to the Union in accordance with the Article dealing with 
Bargaining Unit Information and FERPA, may request that a Union representative be 
present at any investigatory meeting that a Graduate Student Employee reasonably 
believes may lead to discipline and/or a meeting where discipline is to be administered. 
Such requests shall not be unreasonably denied. A meeting to provide standard 
feedback of performance evaluation is not considered an investigatory meeting. 
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Article XI 
 
Grievance Procedure 
 

A. General Provisions for Resolving Grievances 

1. The grievance procedure shall be the sole and exclusive procedure for the 
prompt, efficient and constructive resolution of grievances under this 
Agreement. Notwithstanding this process, the University and the Union 
recognize and encourage informal resolution of any dispute, generally by direct 
discussion between the grievant and his/her/their supervisor and/or the Union 
and the University. 

2. A grievance shall be any dispute concerning the interpretation, application or 
claimed violation of a specific term or provision of this Agreement. The 
grievance process does not apply to the University’s academic and managerial 
rights recognized in the Management Rights Article of this Agreement. 

3. The calculation of time limits set forth in this Article are as follows: the first day 
of the time period will be the first date after the date of the grievance and shall 
be the following consecutive calendar days, include Saturday, Sunday and 
holidays. 

4. Except for the initial filing of a formal grievance, all time limits may be extended 
by prior mutual written agreement of the parties. During periods when regular 
classes are not scheduled, such as between semesters, after graduation and 
before the resumption of classes in the Fall, during long periods when the 
University is closed for holidays or breaks, the parties in particular can 
anticipate extending the required time periods for each Step. 

5. Unless the parties agree in advance in writing of the extension of a time limit 
for the grievance process, any demand for a grievance which is not filed at each 
step within the time period set in this Agreement will be deemed waived and 
there shall be no further processing of the grievance or any other process 
provided for in this Article. A failure by the Union/grievant to comply with the 
time limits of Step 1 shall preclude any subsequent filing of the grievance. 

6. Failure by the University at any Step to communicate its response within a 
specified time limit shall permit the grievant to move to the next Step but shall 
not be deemed to be agreement by the University with the grievant’s position. 

7. The filing or pendency of a grievance under this Article shall not prevent the 
University from taking action complained of, subject to the procedures of this 
Article. 

8. The Union may initiate a Grievance at Step 2 if the grievance involves multiple 
students with the same issue. 

9. Any grievance may be withdrawn without prejudice. 
10. Any resolution reached through the grievance process may not be used to 

establish a precedent for the future interpretation or application of this 
Agreement. 

11. The University may from time to time have concerns regarding the 
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interpretation, application or claimed violation of a specific term or provision 
of this Agreement on the part of the Union. The University shall seek to resolve 
such concerns through direct discussion and informal resolution between the 
University and the Union. If such direct discussion fails to resolve the matter 
the University shall have the right to initiate Step 3 of the grievance procedure 
with respect to any grievance, dispute or difference and, following Step 3, to 
take such matter through the mediation and arbitration procedure, using the 
process outlined in this Article. 

 
B. Representation 

1. A Union Representative may represent a Graduate Student Employee alleging a 
grievance. 

2. By July 1 each year the Union shall provide the University with the names, email 
addresses, and telephone numbers of its officials and Grievance Committee 
members, and any changes therein. 

3. By July 1 each year the University shall provide the Union with the names, email 
addresses, and telephone numbers of its representatives or designees at Step Two 
and Step Three and shall report any changes to these representatives to the Union. 

 
C. Protection against Retaliation 

1. No individual who files a grievance in good faith shall be subject to retaliation. 
2. Retaliation means any adverse action or threat taken or made against an individual, 

including through third parties and/or legal counsel, for filing a grievance or 
participating in any investigation or proceeding related to this Article. Retaliation 
includes threatening, intimidating, harassing, or any other conduct that would 
discourage a reasonable person from engaging in activity protected under this 
Agreement, such as seeking services, receiving protective measures and 
accommodations, and/or filing a grievance. Retaliation includes maliciously and 
purposefully interfering with, threatening, or damaging the academic and/or 
professional career of another individual before, during or after the investigation 
and resolution of a grievance under this Agreement. 

3. University resource persons and Union designees shall advise a Graduate Student 
Employee of their right to be free of retaliation and the University shall investigate 
any complaint of alleged retaliation. 

4. This provision applies to grievances made or information provided in good faith, 
even if the facts alleged in the grievance and/or information are determined to be 
unfounded. 

 
D. Grievance Procedure 

The following procedure shall be the sole and exclusive means for resolving 
grievances. 

 
1. Initial Filing of a Formal Grievance. 

If a grievance cannot be resolved informally, a Graduate Student Employee or the 
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Union shall initiate a grievance within thirty (30) days after the Graduate Student 
Employee first becomes aware, or reasonably could have known of, the act or 
circumstance that constitutes a grievance as defined in this Article. The grievance 
must be presented in writing. It must identify the Grievant, the provision of the 
Agreement that is the subject of the grievance, and sufficient details of the 
grievance to understand the violation claimed. It should include key relevant 
documentation and must state the relief requested. The initial filing should be 
made to the individual responsible for Step 1 in the process with a copy to the 
Office of the Dean of the Graduate School. 

 
A grievance filing, issuance of a determination and all notices or communications 
during the grievance procedure shall be deemed submitted when sent by email or 
fax or delivered by hand to the appropriate individual at each Step. The date of the 
receipt shall be noted so that the parties can calculate the time limits. A hand 
delivery must occur during regular business hours. 

 
At either Step One or Step Two in the absence of a designated Director of Graduate 
Studies and/or Department Chair, or where the individual holding that position has 
a potential conflict, notice can be sent to the Dean of the Graduate School or 
his/her designee. 

 
2. Step One 

a. The Union or a Graduate Student Employee, having a grievance in 
connection with their employment, shall file the grievance with the 
applicable Director of Graduate Study. 

b. Within twenty one (21) days of receipt of the grievance a meeting shall be 
held to discuss the details of the grievance. The Director of Graduate Study 
may designate who shall conduct the meeting and may request the presence 
of other appropriate parties. A union representative may be present. 

c. If the grievance is not resolved during the course of the Step One meeting 
or not settled before the determination must be issued, within fourteen (14) 
days of the meeting a written determination of the grievance at Step One 
shall be provided by the Director of Graduate Study to the Graduate Student 
Employee and the Union. 

 
3. Step Two 

a. If the matter is not resolved at Step One, the grievance may be appealed in 
writing to the Department Chair at the Union’s option. The written grievance 
appeal must be submitted to the Department Chair within fourteen (14) 
days from the date of the determination in Step One. 

b. A Step Two meeting with the appropriate University administrators, 
Graduate Student Employee and the Union and the Department Chair or 
their designees shall be held within fourteen (14) calendar days of 
submission of the appeal of the Step One determination. A union 
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representative may be present. 
c. If the grievance is not resolved during the course of the Step Two meeting 

or not settled before the determination must be issued, a written 
determination of the Step Two grievance shall be provided to the Graduate 
Student Employee and the Union within fourteen (14) calendar days 
following the meeting. 

 
4. Step Three 

a. If the matter is not resolved at Step Two, the grievance may be appealed 
by the Union to the Dean of the Graduate School or their designee, provided 
that the written appeal is submitted to the Dean of the Graduate School 
within fourteen (14) calendar days following submission by the University of 
the Step Two determination. 

b. Within fourteen (14) calendar days of submission of the Step Three 
grievance to the Dean of the Graduate School, the Dean shall set a meeting 
at a mutually convenient time and place for discussion of the grievance with 
the appropriate University administrators and the Union and the Graduate 
Student Employee. 

c. The Dean of the Graduate School shall arrange for a representative(s) of the 
appropriate dean or administrative head of an equivalent unit to be present 
at this discussion. A union representative may be present. 

d. If the grievance is not resolved during the course of the Step Three meeting 
or not settled before the determination must be issued, a written 
determination of the Step Three grievance shall be provided to the Graduate 
Student Employee and the Union within fourteen (14) calendar days 
following the meeting. 

 
E. Impartial Arbitration 

A grievance which is not resolved at Step Three may be appealed to arbitration by the 
Union, provided that written notice of intent to arbitrate is submitted to the Dean of the 
Graduate School within twenty-one (21) calendar days following submission of the Step 
Three determination by the University. Such notice shall identify the grievance and the 
issue, set forth the provisions of the Agreement involved, and the remedy desired. If no 
such notice is given within the prescribed time limit set forth in this section, the grievance 
shall not be arbitrable. 

 
Instead of resolving a grievance by proceeding to arbitration, the parties can mutually agree 
to undertake alternative dispute resolution procedures, such as mediation. The parties will 
select a mutually acceptable mediator. A request to proceed with mediation in place of 
arbitration shall be submitted to the University by the Union or to the Union by the 
University within twenty-one days of the Step Three determination and the parties have 
thirty days to make a final determination whether to pursue mediation in place of 
arbitration. Even if mediation is not successful in resolving all or a portion of the grievance, 
the use of mediation shall preclude arbitration of the grievance. If notice to mediate is not 
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given within the time limit, the option to pursue mediation shall no longer be available. The 
parties shall share equally in the cost of mediation. 

 
1. Arbitrator. The parties shall select an arbitrator. If the parties cannot reach mutual 

agreement on an arbitrator within twenty-one (21) days of receipt of the notice of 
arbitration, the parties can request a list from the American Arbitration Association 
and the arbitration shall proceed under the Voluntary Labor Arbitration Rules of the 
AAA. 

 
2. Every grievance submitted to an arbitrator for decision shall be subject to the 

following terms and conditions: 
a. The arbitration shall be conducted in accordance with the Rules of the 

American Arbitration Association and the University or the Union or both 
shall forward to the arbitrator a copy of the grievance, the University’s 
determination at Step Three, the Union notice of intent to arbitrate, and a 
copy of the Agreement. 

b. Each party shall be responsible for their own costs of preparing and 
presenting the arbitration and the parties shall share equally the 
administrative fees of the AAA, the costs of the arbitrator and the cost for 
the transcript of the proceeding to be provided to the arbitrator. If the 
parties want their own copy of the transcript they shall be responsible for 
the cost of their individual copy. 

c. At the close of the hearing, the arbitrator shall afford the University and the 
Union a reasonable opportunity to furnish briefs if either party requests the 
opportunity. 

d. The authority of the arbitrator is strictly limited to, the determination of the 
specific grievance consistent with the terms of this Agreement. 

e. The arbitrator shall not have any authority to add to, subtract from, or 
otherwise modify or disregard any of the terms, clauses, or provisions of this 
Agreement. The Arbitrator shall have no authority or jurisdiction to issue any 
award changing, modifying or restricting any action taken by the University 
on matters reserved to the University’s discretion as provided in the 
Management Rights clause unless those actions are restricted by other 
specific terms of this Agreement. 

f. The arbitrator shall render the decision in writing within thirty (30) calendar 
days following the hearing and submission of the briefs, if any. 

g. The arbitrator’s decision, when made in accordance with the arbitrator’s 
jurisdiction and authority established by this Agreement, shall be final and 
binding upon the University, the Union, and the Employee(s) involved, 
although each party shall retain whatever rights it has under applicable state 
or federal law to challenge the decision and/or the award. 

h. The provisions of this Section do not prohibit the University and the Union 
from mutually agreeing to expedited arbitration of a given grievance or 
grievances.  
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Article XII 
 
Severability 
 

If any provision of this Agreement, in whole or in part, is declared to be illegal, void, or invalid by 
any court of competent jurisdiction or any administrative agency that has jurisdiction, all of the 
other terms, conditions, and provisions of this Agreement shall remain in full force and effect, to 
the same extent as if the invalid provision had never been part of the Agreement, except where 
the invalid provision goes to the heart of the Agreement. In such an event, the remainder of this 
Agreement shall continue to be binding upon the parties to it. In such an event, upon thirty (30) 
days’ notice from either side, the parties agree to renegotiate any provision that has been 
invalidated. 
 
In the event that the National Labor Relations Board or a federal court, or any equivalent entity, 
should find that graduate students serving as teaching assistants and/or research assistants do 
not qualify as employees under the National Labor Relations Act, this Agreement shall continue 
in force only until the date of its expiration, and then the University will have no further obligation 
to the union, in accordance with the agreement of the parties in the June 21, 2018 Pre-election 
Agreement, Part II , Section 10. 
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Article XIII 
 
Entire Agreement 
 

The Union and the University had the opportunity during negotiations to make proposals 
with respect to any permitted bargaining subject matters. The Union and the University 
agree that all matters desired by either party have been presented, discussed and, where 
agreed to, incorporated into this Agreement. Accordingly, the Union and the University 
each voluntarily and unqualifiedly waives the right, and agrees that the other shall not 
be obligated to bargain collectively during the life of this Agreement with respect to any 
subject or matter whatsoever, whether or not within the contemplation of the parties, 
and whether or not referred to in this Agreement. This Agreement therefore contains 
the complete understanding of the Union and the University with respect to all issues 
between them, and may not be modified or amended except by an explicit agreement 
in writing signed by the authorized representatives of the Union and the University. 
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Article XIV 
 
Duration of Agreement 
 

This Agreement shall be in full force and effect from July 1, 2020 until June 30, 2023. 
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Article XV 
 
No Strike – No Lockout 
 

A. The Union, its unit members, representatives and agents, will not engage in, call for, encourage 
or condone, any strike, work stoppage, slowdown, sympathy strike, withholding of grades or 
academic evaluations, or other interference with or disruption of the University’s operations or 
activities during the term of this Agreement or any extension of the Agreement.  
 
Should any of the above actions occur, the Union will immediately notify the individuals involved 
in any activity in contradiction of this Article that their actions are contrary to the Agreement and 
they are to cease such activity and resume the responsibilities of their position. Following notice 
from the Union or University, any individual who continues to violate this Article may be subject 
to discipline as provided for in the Agreement and/or through other University policies, up to and 
including dismissal from their position. 
 
The University agrees not to lockout any of the Graduate Student Employees covered by this 
Agreement during the term of the Agreement and any extension of the Agreement. 

 
B. The parties have agreed in Article VIII to reconvene in January 2021 for the purpose of negotiating 

stipend rates for the academic year 2021 – 2022 and in January 2022 for the purpose of 
negotiating stipend rates for the academic year 2022 – 2023. In both of those years if the parties 
have not reached a mutual agreement on the stipend rate for the upcoming academic year by 
April 1 the Union may, notwithstanding grievance procedures elsewhere in this agreement, 
provide notice to the University that it wishes to immediately seek mediation with regard to 
setting those stipend rates. In this instance only, the University shall bear the full cost of the 
mediation procedures.  
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Collective Bargaining Agreement Made by Brown University and SUGSE  
on Wednesday, June 3, 2020  

 

Agreed to and Accepted: 
 
SUGSE: Sierra V. Kaufman Brown University: Russell C. Carey 

Date: 06/03/2020 Date: June 5, 2020 

 
SUGSE: Rithika Ramamurthy Brown University: Amanda Bailey 

Date: 06/03/2020 Date: June 5, 2020 

 
SUGSE: Gabriele N Borg Brown University: Ethan T. Bernstein 

Date: 06/03/2020 Date: June 5, 2020 

 
SUGSE: Kaitlyn H. Hajdarovic Brown University: James M. Green 

Date: 06/03/2020 Date: June 5, 2020 

 
SUGSE: Kaitlyn Quaranta   

Date:  06/03/2020   

 
SUGSE: A. Nicole Dusang   

Date: 06/04/2020   

 
SUGSE: Siraj Sindhu   

Date: 06/04/2020   

 
SUGSE: Max Weinreich   

Date:  06/04/2020   

 
SUGSE: Marlon Jiménez Oviedo   

Date:  06/04/2020   

 
SUGSE: Mirjam Paninski   

Date: 06/05/2020   

 
SUGSE: Kyle Arnone, AFT   

Date: 06/05/2020   
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Appendix 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The following four documents are Side Letters that are separate from the 
Collective Bargaining Agreement and are not subject to the terms of the 
Agreement, and in particular are not subject to the Agreement’s Grievance and 
Arbitration provisions. 
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SIDE LETTER of AGREEMENT 
 

Between 
 

BROWN UNIVERSITY 
 

And 
 

STAND UP FOR GRADUATE STUDENT EMPLOYEES, AFT, AFL-CIO 
 

COVID-19 APPOINTMENT EXTENSIONS 

 
The University and SUGSE engaged in discussions about COVID-19 Appointment Extensions. It 
was agreed by the parties that the specific understanding on this matter would not be a part of 
the collective bargaining agreement and would be handled as a side letter effective only as 
provided by its terms. The parties agree that this Side Letter is separate from the collective 
bargaining agreement and is not subject to the terms of the Agreement, and in particular is not 
subject to the Agreement’s Grievance and Arbitration provisions. The understanding of the 
University and SUGSE on this matter is as follows:  
 
COVID-19 Appointment Extensions 
 
Many PhD graduate students who are in their third, fourth or fifth year of study in the spring 
semester of the 2019 – 2020 academic year have been disrupted by the COVID-19 pandemic 
with regard to their research and progress towards completion of their degree. 

 
In recognition of this disruption the University announced on April 7, 2020 that beginning fall 
2020, PhD students shall be eligible to apply for an additional semester of stipend support to 
compensate for time lost due to COVID-19. Given the length and continuing disruption of the 
pandemic, this initial commitment was being reassessed and the University was planning, 
separate and apart from contract negotiations, to increase the amount of stipend support 
through this program to two semesters. In parallel, SUGSE proposed to offer one-year funding 
extensions to graduate student employees who have advanced to candidacy. 

 
Accordingly, the University proposes that the following be included in a side letter to the 
agreement: 

 
● In recognition of the fact that doctoral programs and individual student circumstances 

vary widely, the University will form a COVID-19 Appointment Extension Committee, 
chaired by the Dean of the Graduate School (or designee) and composed of faculty, staff 
and students with appropriate representation from the academic divisions. The 
Committee will include four members of the administration, four members of the faculty 
(one from each division), and four graduate students (one from each division). The 
administrative and faculty members will be appointed by the Dean of the Graduate 
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School, and the students members will be appointed jointly by GSC and SUGSE. The 
purpose of the Committee will be to establish the criteria for the awarding of a COVID-
19 Appointment Extension and other necessary details to aid in implementing the 
COVID- 19 Appointment Extensions. Following the establishment of the criteria it will be 
the responsibility of the Graduate School to administer COVID-19 Appointment 
Extensions, including responsibility for determining whether or not students requesting 
the extension meet the criteria. In establishing the criteria, the Committee shall be 
guided by the following broad principles: 

 
o As a general rule, students who are in their third, fourth or fifth year of study in spring 

semester 2020 shall be eligible for a two-semester appointment extension. 
Recognizing that students and programs vary, the intent of the University is to 
support students who have completed their course work, have advanced to 
candidacy, and were in the research or dissertation phase of their program in spring 
semester 2020. For many graduate students, the ability to conduct research is the 
most acute academic disruption caused by the pandemic; the intention of the COVID-
19 Appointment Extension is to mitigate the impact of such disruptions on a 
student’s ability to conduct research and complete the dissertation. 

o In order to be eligible, students must be in good academic standing and eligible for 
re-enrollment at the time the COVID-19 Appointment Extensions would become 
effective. 

o Notwithstanding the awarding of a one- or two-semester COVID-19 Appointment 
Extensions, students in the humanities and social sciences will remain eligible to 
apply for the Dissertation Completion Program (DCP) and the Dissertation Extension 
Program (DEP). COVID-19 Appointment Extensions, if awarded, will typically be in 
effect in the year prior to any approved DCP funding or DEP status but will not 
preclude consideration for DCP and/or DEP. 

o The Committee will develop strategies with regard to the funding of COVID-19 
Appointment Extensions, including balancing the prioritization of the use of grant 
funding, where applicable, with the intention of ensuring all eligible students, 
including those in research appointments in grant-funded labs, whose research has 
been disrupted by the pandemic are able to receive a COVID-19 Appointment 
Extension. 

o In order to instill confidence in the criteria and the process for making COVID-19 
Appointment Extensions, the Committee will develop an appeal process for students 
whose request for such an appointment is denied. In addition, the Committee will 
remain in place for duration of the program to provide assistance and support to the 
Graduate School as needed and will receive periodic reports from the Dean regarding 
the number of appointments made and denied by department or program. 

o It is recognized that timely completion of the doctoral degree remains a shared value 
among students and programs. The intent of the University is to continue to support 
and promote incentives to students to complete their degree in a timely manner. 

o Each semester (up to two) of a COVID-19 Appointment Extension will include an 
appointment as a Teaching Assistant (I or II), Teaching Fellow, Proctor or Research 
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Assistant. 
o It is recognized that a small number of students who were in their previously 

approved and funded sixth year of study in the spring semester of the 2019 – 2020 
academic year and were not completing their degree in that semester have been 
disrupted by the pandemic. Those students have already been provided an 
opportunity to request, and many have been awarded, an additional summer of 
stipend support under the program announced on April 7, 2020. To the extent any 
of those students wish to be considered for an additional semester COVID-19 
Appointment Extension, including serving for that semester as a Teaching Assistant 
(I or II), Teaching Fellow, Proctor or Research Assistant, the Committee will include 
them as fully eligible. 

o This Side Letter will be provided to the Committee to ensure that all Committee 
members have a similar understanding of the aims and underlying principles of 
COVID-19 Appointment Extensions.  
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SIDE LETTER of AGREEMENT 
 

Between 
 

BROWN UNIVERSITY 
 

And 
 

STAND UP FOR GRADUATE STUDENT EMPLOYEES, AFT, AFL-CIO 
 

COVID-19 TESTING AND/OR COVID-19 TREATMENT OUT-OF-POCKET EXPENSES 

 
The University and SUGSE engaged in discussions about COVID-19 Testing and/or COVID-19 
Treatment Out-of-Pocket Expenses. It was agreed by the parties that the specific understanding 
on this matter would not be a part of the collective bargaining agreement and would be handled 
as a side letter effective only as provided by its terms. The parties agree that this Side Letter is 
separate from the collective bargaining agreement and is not subject to the terms of the 
Agreement, and in particular is not subject to the Agreement’s Grievance and Arbitration 
provisions. The understanding of the University and SUGSE on this matter is as follows:  
 
COVID-19 Testing and/or COVID-19 Treatment Out-of-Pocket Expenses 
 

The University will reimburse Graduate Student Employees who are enrolled in the Brown 
University Student Health Insurance Plan for any unreimbursed covered medical expenses 
related to COVID-19 testing or COVID-19 treatment up to the Out-of-Pocket maximum 
per policy year under the Student Health Insurance Plan (in 2020 up to $6,350 per insured 
person or $12,700 for all insureds in a family), effective July 1, 2020 through December 
30, 2021, which date can be extended by mutual assent of the parties. 
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SIDE LETTER of AGREEMENT 
 

Between 
 

BROWN UNIVERSITY 
 

And 
 

STAND UP FOR GRADUATE STUDENT EMPLOYEES, AFT, AFL-CIO 
 

HOURLY COMPENSATION 

 
The University and SUGSE engaged in discussions about Hourly Compensation. It was agreed by 
the parties that the specific understanding on this matter would not be a part of the collective 
bargaining agreement and would be handled as a side letter effective only as provided by its 
terms. The parties agree that this Side Letter is separate from the collective bargaining agreement 
and is not subject to the terms of the Agreement, and in particular is not subject to the 
Agreement’s Grievance and Arbitration provisions. The understanding of the University and 
SUGSE on this matter is as follows:  
 
Hourly Compensation 

 
The University will undertake a review during the 2020-2021 academic year and establish 
new policies and practices as necessary regarding the roles, responsibilities, and 
compensation for those graduate students who are hired into hourly positions. The 
objectives of the review will include clear and consistent practices across departments, 
known pay rates for hourly positions, and compliance with all legal, regulatory and 
university policy aspects of hourly employment. We anticipate the minimum hourly rate 
for such work will be $15 per hour. The parties recognize that, pursuant to Article I of the 
Agreement, students who are compensated on an hourly basis are excluded from the 
bargaining unit. 
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SIDE LETTER of AGREEMENT 
 

Between 
 

BROWN UNIVERSITY 
 

And 
 

STAND UP FOR GRADUATE STUDENT EMPLOYEES, AFT, AFL-CIO 
 

MEDICAL LEAVE AND MEDICAL ACCOMMODATION,  
CHILD CARE SUBSIDY AND PARENTAL RELIEF 

 
The University and SUGSE engaged in discussions about Medical Leave and Medical 
Accommodation, Child Care Subsidy, and Parental Relief. It was agreed by the parties that the 
specific understanding on these matters would not be a part of the collective bargaining 
agreement and would be handled as a side letter effective only as provided by its terms. The 
parties agree that this Side Letter is separate from the collective bargaining agreement and is not 
subject to the terms of the Agreement, and in particular is not subject to the Agreement’s 
Grievance and Arbitration provisions. The understanding of the University and SUGSE on these 
matters is as follows:  
 
Medical Leave and Medical Accommodation 
 

● Medical Leave: 
A. Graduate students are eligible to apply for a one-time grant of $1,200 at the 

start of the medical leave. 
 

● Medical Accommodation: 
A. Graduate students are eligible for up to 4 weeks of short-term medical 

accommodation, in which they are relieved of their duties, maintain their active 
status and pay. As with all reasonable accommodations, documentation from a 
medical provider will be required when requesting a short-term medical 
accommodation. Documentation must state that the student is expected to be 
able to return to full-time study at the end of the requested accommodation 
duration. Medical documentation will also be required before a Graduate 
Student Employee on short-term medical accommodation resumes their duties. 
(No confidential information need be shared except with the student support 
staff in the Graduate School and health care providers.) 

 
Child Care Subsidy 
 

● The University will increase eligibility for the childcare subsidy to all dependent children 
in a household. 
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● The University will, beginning with the 2020 – 2021 academic year, increase the childcare 
subsidy per dependent child to $5,000 per year, up to a maximum of $15,000 per 
household. While the amount of the subsidy may be reviewed from time to time, the 
parties recognize that there is no commitment or obligation that it be increased on an 
annual basis. 

● All existing eligibility requirements for the childcare subsidy remain applicable 
 
Parental Relief 
 

● In instances in which co-parents are both graduate students at Brown, the Graduate 
School will allow both parents to utilize the parental relief accommodation. 
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Four Preceding Side Letters Made by Brown University and SUGSE  
on Wednesday, June 3, 2020 

 

Agreed to and Accepted: 
 
SUGSE: Sierra V. Kaufman Brown University: Russell C. Carey 

Date: 06/03/2020 Date: June 5, 2020 

 
SUGSE: Rithika Ramamurthy Brown University: Amanda Bailey 

Date: 06/03/2020 Date: June 5, 2020 

 
SUGSE: Gabriele N Borg Brown University: Ethan T. Bernstein 

Date: 06/03/2020 Date: June 5, 2020 

 
SUGSE: Kaitlyn H. Hajdarovic Brown University: James M. Green 

Date: 06/03/2020 Date: June 5, 2020 

 
SUGSE: Kaitlyn Quaranta   

Date:  06/03/2020   

 
SUGSE: A. Nicole Dusang   

Date: 06/04/2020   

 
SUGSE: Siraj Sindhu   

Date: 06/04/2020   

 
SUGSE: Max Weinreich   

Date:  06/04/2020   

 
SUGSE: Marlon Jiménez Oviedo   

Date:  06/04/2020   

 
SUGSE: Mirjam Paninski   

Date: 06/05/2020   

 
SUGSE: Kyle Arnone, AFT   

Date: 06/05/2020   

 





 Graduate Students in the Humanities and Social Sciences who have 
already applied for and received a Summer 2021 Proctorship or Fellowship 
$2,000 award or those who are taking on an additional TA position will be 
paid amounts agreed upon in prior communication with the University and 
will not receive an additional increase to their Summer Base Stipend in July 
or August 2021. 

 The University and GLO agree that the intent of the Summer Base Stipend 
investment in Humanities and Social Sciences graduate students is to 
support and further (not impede or prolong) their timely progress towards 
degree completion. In the coming year the Graduate School will undertake 
a review of the service expectations of Humanities and Social Science 
students to ensure equity with students in the Sciences. The Graduate 
School will do so in consultation with departments, the Graduate Student 
Council, and GLO. To the extent any recommendations from that review 
impact bargaining unit positions, including requirements to serve in 
bargaining unit positions over the summer, those recommendations will be 
subject to negotiation and agreement with GLO. Nothing in this agreement 
shall be construed to override Article I Section 2 of the Collective Bargaining 
Agreement between Brown and GLO. 

 No later than December 31, 2021 the University will complete an equity 
review of the Academic Base Year Stipend, taking into account market 
conditions, cost of living in the Providence area (such as housing), and the 
sufficiency of the stipend and other forms of financial support (including the 
Summer Base Stipend) afforded to graduate students. The findings of the 
equity review will be provided to the University Resources Committee to 
inform budget considerations for FY23 and to GLO to inform the FY23 
stipend increase negotiation. In undertaking the equity review, the University 
commits to making an equity adjustment to the FY23 Academic Base Year 
Stipend of no less than $750, effective July 1, 2022. The equity adjustment 
will be applied to the FY23 Academic Base Year Stipend prior to the 
application of the agreed upon stipend increase amount for FY23.  

 The parties will reconvene on stipend amounts in January 2022. The stipend 
increase for FY23 will be no less than the faculty and staff merit pool for the 
same year. 

II. COVID-19 Pandemic Impact Payment  
 

The University recognizes the impact of the COVID-19 Pandemic on both work-
related expenses and living expenses for graduate students. To assist with these 
expenses, all graduate students who have been eligible from Spring Semester 
2020 to the present to be included in the bargaining unit in accordance with Article 
I, Recognition and Bargaining Unit Description, will receive a one-time cash 
payment in the amount of $750. All such eligible students (approximately 1600 in 
number) will receive the payment regardless of whether they have served in a TA, 
TF, RA or Proctor semester-length appointment during this time period. The 
payment shall be disbursed no later than July 30, 2021.  



 
Final Agreement Made by Brown University and GLO  

on Thursday, April 29, 2021 
 
Agreed to and Accepted: 
 
GLO: Kaitlyn H. Hajdarovic Brown University: Russell C. Carey 
Date: April 29, 2021 Date: April 29, 2021 
 
GLO: Franco Solleza Brown University: Ethan T. Bernstein 
Date: April 29, 2021 Date: April 29, 2021 
 
GLO: Corinne Hutfilz Brown University: James M. Green 
Date: April 29, 2021 Date: April 29, 2021 
 
GLO: Stephen Woo   
Date: April 29, 2021   
 
GLO: Alex Maxwell   
Date:  April 29, 2021   
 
GLO: Siraj Sindhu   
Date: April 29, 2021   
 
GLO: Max Weinreich   
Date: April 29, 2021   
 
GLO: Carol Ann Tan   
Date:  April 30, 2021   
 
GLO: Sierra V. Kaufman   
Date:  May 2, 2021   
 
GLO: Beckett Warzer   
Date: May 3, 2021   
 
GLO: Matthew Kateb Goldman   
Date: May 3, 2021   
 
GLO: Ana González San Martín  
Date: May 3, 2021  

 
 
 
 



Final Agreement

BETWEEN

Brown University

AND

Graduate Labor Organization (GLO)

March 21, 2022

• Across the board equity adjustment of $3,875
• Stipend increase effective July 1, 2022 of 4.25%
• Completion of Standardization of Summer Base Stipend Across Disciplines

Humanities and Social Sciences

FY Academic Year Base 
Stipend

Summer Base Stipend Total 12 Month
Stipend Effective 

Increase
FY 22 $27,605.30+$750* $7,373.00 $35,728.30

– ($27,605.30+$3875)*1.0425 ($7,373.00+$1,828.75)*1.0425

FY 23 $32,818.21 $9,592.82 $42,411.03 18.7%

* $750 in FY22 was a one-time payment.

Sciences

FY Academic Year Base 
Stipend

Summer Base Stipend Total 12 Month
Stipend Effective 

Increase
FY 22 $27,605.30+$750* $9,201.75 $37,557.05

– ($27,605.30+$3875)*1.0425 $9,201.75*1.0425

FY 23 $32,818.21 $9,592.82 $42,411.03 12.9%

* $750 in FY22 was a one-time payment.



The delineation between Summer and Academic Year stipend is written above 
for the purposes of clarity. Brown and GLO agree that for the purposes of 
payroll these amounts will be added together, divided by 12 and rounded up to 
ensure a uniform monthly stipend amount ($3534.33 per month) per the chart 
below:

Humanities, Social Sciences and Sciences

FY 23 Academic Year Base 
Stipend

Summer Base Stipend Total 12 Month
Stipend

$31,809 $10,603 $42,412



Final Agreement Made by Brown University and GLO 
on Monday, March 21, 2022

Agreed to and Accepted:

GLO: Sierra V. Kaufman
Brown 
University:

Date: March 21, 2022 Date:

GLO: Alessandro Moghrabi
Brown 
University:

Date: March 21, 2022 Date:

GLO: Katherine Clark
Brown 
University:

Date: March 21, 2022 Date:

GLO: Giorgio Cocomello
Brown 
University:

Date: March 21, 2022 Date:

GLO: Srijan Neogi
Date: March 21, 2022

GLO: Kimberly Abt 
Date: March 21, 2022

GLO: Henry Neim Osman
Date: March 21, 2022

GLO: Matthew Kateb Goldman
Date: March 21, 2022

GLO: Olivia McKissick
Date: March 21, 2022

GLO: Isaac Effner
Date: Mar 21, 2022

GLO:
Date:

GLO:
Date:
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RIFT GLO attachment to RSOP 
Brown University 
01-RC-305104

2(e).  Respondent’s statement of position [“SOP”] is deficient and must be stricken pursuant to 
Rule 102.66(d).  Rule 102.63(b)(1)(i) provides: 

(A) The employer's Statement of Position shall state whether the employer agrees
that the Board has jurisdiction over it and provide the requested information
concerning the employer's relation to interstate commerce; state whether the
employer agrees that the proposed unit is appropriate, and, if the employer does not
so agree, state the basis for its contention that the proposed unit is inappropriate,
and state the classifications, locations, or other employee groupings that must be
added to or excluded from the proposed unit to make it an appropriate unit; identify
any individuals whose eligibility to vote the employer intends to contest at the pre-
election hearing and the basis of each such contention; raise any election bar; state
the length of the payroll period for employees in the proposed unit and the most
recent payroll period ending date; state the employer's position concerning the type,
date(s), time(s), and location(s) of the election and the eligibility period; and
describe all other issues the employer intends to raise at the hearing.

(B) The Statement of Position shall also state the name, title, address, telephone
number, facsimile number, and email address of the individual who will serve as
the representative of the employer and accept service of all papers for purposes of
the representation proceeding and be signed by a representative of the employer.

(C) The Statement of Position shall include a list of the full names, work locations,
shifts, and job classifications of all individuals in the proposed unit as of the payroll
period preceding the filing of the petition who remain employed at the time of
filing, and if the employer contends that the proposed unit is inappropriate, the
employer shall separately list the full names, work locations, shifts, and job
classifications of all individuals that the employer contends must be added to the
proposed unit to make it an appropriate unit. The employer shall also indicate those
individuals, if any, whom it believes must be excluded from the proposed unit to
make it an appropriate unit. The list(s) of names shall be alphabetized (overall or
by department) and be in an electronic format approved by the General Counsel
unless the employer certifies that it does not possess the capacity to produce the list
in the required form.

The Agency provides a convenient template for compliance with this Rule. 
https://www.nlrb.gov/sites/default/files/attachments/basic-page/node-3040/Form%20NLRB-
505%20-%20Statement%20of%20Position.pdf. 

Rule 102.66(d) provides: 

Preclusion. A party shall be precluded from raising any issue, presenting any 
evidence relating to any issue, cross-examining any witness concerning any issue, 
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and presenting argument concerning any issue that the party failed to raise in its 
timely Statement of Position or to place in dispute in response to another party's 
Statement of Position or response, except that no party shall be precluded from 
contesting or presenting evidence relevant to the Board's statutory jurisdiction to 
process the petition. 

Respondent ignored Rule 102.63(b)(1)(i).  Respondent is therefore precluded from 
litigating any issues that could have been raised in the SOP. 

To the extent the regional director decides to consider the defective SOP, the sole issue 
presented is whether the petition is barred by the collective bargaining agreement between (a) 
Brown University and petitioner [“GLO CBA”], (b) Trinity Repertory and Actors Equity [“AE 
CBA”] or (c) Trinity Repertory and Directors [“Directors’ CBA”] under the contract bar rule.   

The burden of proof to establish the elements of a contract bar is on respondent. 

[I] it is well settled that the party asserting that a contract is a bar to an election
bears the burden of proving the facts establishing the applicability of the contract-
bar doctrine. Roosevelt Memorial Park, Inc., 187 NLRB 517 (1970); Appalachian
Shale Products Co., 121 NLRB 1160 (1958); Bo-Low Lamp Corporation, 111
NLRB 505 (1955). … In order to constitute a bar, a contract "must contain
substantial terms and conditions of employment deemed sufficient to stabilize the
bargaining relationship; it will not constitute a bar if it is limited to wages
only...." Appalachian Shale, 121 NLRB at 1163-64. 

The German School Soc’y, 260 N.L.R.B. 1250, 1256 (1982). “[T]o serve as a bar, a contract must 
contain substantial terms and conditions of employment deemed sufficient to stabilize the 
bargaining relationship; it will not constitute a bar if it is limited to wages only, or to one or several 
provisions not deemed substantial.”  Appalachian Shale, 121 N.L.R.B. at 1163-1164.  The contract 
“must contain substantial terms and conditions of employment:” 

As … pointed out [in Appalachian Shale], experience has demonstrated that "real 
stability in industrial relations can only be achieved where the contract undertakes 
to chart with adequate precision the course of the bargaining relationship, and the 
parties can look to the actual terms and conditions of their contract for guidance in 
their day-to-day problems." The Board has consistently adhered to these 
requirements.  

Raymond's, Inc., 161 N.L.R.B. 838, 839-840 (1966). 

Where the terms of the contract are not applied to unit employees on a “day-to-day” basis, 
the contract is not a bar. 

Because of the Employer's exemption from so many provisions of that agreement 
and the Employer's practice of paying wage rates at variance from it, we find that 
the contract, when made, did not chart with adequate precision the actual terms and 
conditions of employment that were to be applied so that the contract was not one 
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to which the parties, and the employees, could look for guidance in their day-to-
day problems. In these circumstances, we cannot honor that agreement as one 
imparting sufficient stability to the bargaining relationship to justify us in 
withholding a present determination of representation.  

Emphasis added.  Silver Lake Nursing Home, 178 N.L.R.B. 478, 480 (1969). 

Respondent evidently misunderstands the Brown masters MFA program.  Unit employees 
attend the academic program, perform academic coursework and provide services to Brown as a 
component of the program.  On rare occasions, they perform at Trinity or work as teaching 
assistants.  But the employment relationship, the bulk of the work and the predominant terms and 
conditions of employment are set by Brown. 

Respondent falsely states that unit employees are “covered” under the GLO CBA.  SOP at 
4. In fact, the GLO CBA is limited to masters’ students who are “duly appointed” TAs, RAs and
proctors.  Article I.1 at 2.  Each appointment must be “in writing” and state the basic terms of
appointment.  Article VI(A) at 14; VI(F) at 17-18; Article VI(C) at 14-15.  Unit employees are not
appointed to these positions nor do they perform those duties.  Respondent’s claim that unit
employees “have been compensated for their work under the GLO Agreement” is misleading –
unit employees do not receive the stipend or benefits set forth in GLO CBA, except when they
perform that unit’s work.  The same is true when unit employees work in any other employment;
for example, Brown University dining services.1

Respondent falsely states that the Trinity CBAs “cover” unit employees.  To the contrary, 
the AE CBA covers professional actors: “Actors (Principals, Chorus and Extras), Stage Managers 
and Assistant Stage Managers.”  CBA at 1.  The AE CBA’s references to students and 
nonprofessional employees is a garden variety union standards/work preservation provision to 
protect employment conditions for AE bargaining unit members.2  Students and other 
nonprofessionals may be employed under certain conditions in lieu of actors and receive certain 
rates, but they are not represented by or members of Actor’s Equity.  See CBA at 54.3  This 
provision is no different from other contracts that impose minimum standards, such as 
subcontractors in a construction CBA or owner operators in a trucking CBA.4   

Even if the Trinity CBAs covered unit employees, they would not operate as contract bar 
because they does not contain sufficient substantial terms applicable to unit employees.  

1   To the extent there is any confusion, petitioner would specifically exclude “master’s students 
who are duly appointed research assistants, teaching assistants and proctors” from the petition. 
2 “That a union has a legitimate interest in preventing the undermining of the work opportunities 
and standards of employees in a contractual bargaining unit by subcontractors who do not meet 
prevailing wage scales and employee benefits covered by the contract is here recognized.”  
Emphasis in original.  Colo. Bldg. & Constr. Trades Council, 239 N.L.R.B. 253, 261 (1978). 
3 Similarly, Directors CBA specifically excludes students from the union security and 
membership provision of the CBA.  CBA at 11.   
4   The window period for the Actors CBA is 90-60 days prior to expiration – November 13 to 
December 13, 2022.   
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Appalachian Shale, 121 NLRB at 1163—64.  Because Trinity has no “academic authority,” 
including tuition, financial assistance, fulfillment of academic requirements, and leaves of absence, 
a vast swath of terms and condition of employment are excluded.  Unit employees have a Brown 
grievance procedure, Brown expense reimbursements, Brown “professional expectations” and are 
subject to “termination” by Brown according to Brown’s evaluation procedures and standards.  See 
Student Handbook (attached).  In addition, Brown determines standards for hiring, admission, 
course development, faculty assignments, program costs, program budget.  Unit employees use 
Brown facilities and classrooms.  Given their limited applicability and scope, neither Trinity CBA 
may operate as a contract bar. 

Finally, most of the work performed by unit employees is at Brown, not Trinity.  Unit 
employees perform most often in Brown productions on the Brown campus.  It is true that from 
time-to-time unit employees are selected to work for Trinity on a particular performance, but 
Trinity productions in which a unit employee performs work covered by a Trinity CBA are “rare.” 
Student Handbook at 11.  “Work at Trinity is considered part of a student’s course of study.”  Id. 
These CBAs cannot cover substantial terms of employment governing “day-to-day” issues when 
unit employees rarely work at Trinity. 

There is absolutely no reason for the regional director to expend valuable time and 
resources to address respondent’s frivolous position.  The SOP is defective.  The proffered 
contracts are not a bar on their face.  The regional director should exercise her authority to address 
this matter administratively and direct an election.  Alternatively, the regional director should 
direct respondent to make an offer of proof.  “If the Regional Director determines that the evidence 
described in an offer of proof is insufficient to sustain the proponent's position, the evidence shall 
not be received.”  Rule 102.66(c).   
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FORM NLRB-5580 
(6-20) UNITED STATES OF AMERICA  

NATIONAL LABOR RELATIONS BOARD 

DESCRIPTION OF VOTER LIST REQUIREMENT AFTER HEARING 
IN CERTIFICATION AND DECERTIFICATION CASES  

If an election is directed, the employer must provide the voter list. To be timely filed and served, the voter list must be 
received by the Regional Director and the parties named in the Decision and Direction of Election within 2 business days 
after the issuance of the Decision unless a longer period, based on extraordinary circumstances, is specified in the 
Decision and Direction of Election. A certificate of service on all parties must be filed with the Regional Director when 
the voter list is filed. The region will not serve the voter list.   

List Contents  - The list must include the full names, work locations, shifts, job classifications, and contact information 
(including home addresses, available personal email addresses and available home and personal cellular telephone 
numbers of all eligible voters). The Employer must also include in separate sections of that list the same information for 
those individuals the parties have agreed will be permitted to vote subject to challenge or those individuals who, 
according to the Decision and Direction of Election, will be permitted to vote subject to challenge. 

List Format - The list must be in an electronic format approved by the General Counsel, unless the Employer certifies 
that it does not have the capacity to produce the list in the required format. Accordingly, unless otherwise agreed to by 
the parties, the list must be provided in a table in a Microsoft Word file (.doc or .docx) or a file that is compatible with 
Microsoft Word (.doc or .docx). The first column of the list must begin with each employee's last name and the list must 
be alphabetized (overall or by department) by last name. Because the list will be used during the election, the font size of 
the list must be the equivalent of Times New Roman 10 or larger. That font does not need to be used but the font must be 
that size or larger. A sample, optional form for the list is provided on the NLRB website at: www.nlrb.gov/sites/default/
files/attachments/basic-page/node-4559/Optional%20Forms%20for%20Voter%20List.docx.   

It may be appropriate for the Employer to produce multiple versions of the list where the data required is kept in separate 
databases or files so long as all of the lists link the information to the same employees, using the same names, in the same 
order and are provided within the allotted time. If the Employer provides multiple lists, the list used at the election will be 
the list containing the employees' names and addresses. 

Filing of the List  - The voter list must be filed electronically by submitting (E-Filing) it through the Agency's website 
(www.nlrb.gov), unless the Employer provides a written statement explaining why electronic submission is not possible 
or feasible.  The Employer must also electronically serve the list on the other parties.  To  file electronically, go to www.
nlrb.gov, click on E-File Case Documents, and follow the detailed instructions.  The burden of establishing the timely 
filing and receipt of the list is on the sending party. If you have questions about the submission, please promptly contact 
the Board agent investigating the petition. 

Service of the List  - The list must be served on the parties named in the Decision and Direction of Election within 2 
business days after issuance of the Decision, unless another date has been specified. A certificate of service on all parties 
must be filed with the Regional Director when the voter list is filed. The Employer's failure to file or serve the list within 
the specified time or in proper format shall be grounds for setting aside the election whenever proper and timely 
objections are filed. The Employer may not object to the failure to file or serve the list within the specified time or in the 
proper format if it is responsible for the failure.  

The parties are not allowed to use the list for purposes other than the representation proceeding, Board proceedings 
arising from it, and related matters. 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

FIRST REGION 
 
 
In the Matter of 
 
BROWN UNIVERSITY 
 
                                                   Employer 
 
                            and 
 
GRADUATE LABOR ORGANIZATION  
RIFT-AFT, LOCAL 6516 
 
                                                    Petitioner 
 

 
 
 
 
 
 
 
   Case 01-RC-305104 
 
 
 

 
ORDER RECEIVING POST-HEARING EXHIBIT AND CLARIFICATIONS,  

AND CLOSING HEARING 

 On November 7, 2022, the undersigned Hearing Officer closed the hearing in the 

above-captioned matter contingent upon the receipt of a post-hearing exhibit that the Petitioner 

subpoenaed from the Employer.  Thereafter on November 11, 2022 the Employer electronically 

submitted the payroll records that had been subpoenaed to the Petitioner and the undersigned.  The 

undersigned hereby designates the submitted payroll records as Petitioner Exhibit 6.  The Employer 

does not object to the receipt of this exhibit. 

 Since the end of the hearing on November 7, 2022, the Employer has provided the 

information for the on-site contact person.  It is: Rhonda Hospedales; South Street Landing, Office 

411, 350 Eddy Street, Providence, RI, 02912; Rhonda_Hospedales@Brown.edu; 401-863-3896. 

  The parties have also clarified that an election should not be held between December 

13, 2022, and January 24, 2023, as members of the bargaining unit may be away from the campus 

area due to the semester break.  

                    The Regional Director has also granted the request of the parties to extend the brief due 

date to November 22, 2022.   

 IT IS ORDERED that Petitioner Exhibit 6 is received in evidence as a post-hearing 

exhibit and these additional clarifications are added to the record.  This Order and a document 



consisting of Petitioner Exhibit 6 is being provide to the parties and the court reporter electronically 

for inclusion in the record of this case.  

 IT IS FURTHER ORDERED that the record in this proceeding is hereby closed.  

 Dated at Boston, Massachusetts this 18th day of November 2022. 

 
 
 
              /s/ Holly Beaverstock  

 Holly Beaverstock, Hearing Officer 
 National Labor Relations Board  
 First Region 
 Thomas P. O'Neill, Jr. Federal Building 
 10 Causeway Street, Tenth Floor  
 Boston, Massachusetts 02222-1072 

 

 

 

 

 

 

 

 

 

 

 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 1 
BROWN UNIVERSITY 

Employer 
  

and Case 01-RC-305104 
GRADUATE LABOR ORGANIZATION  
RIFT-AFT LOCAL 6516 

Petitioner 

 
AFFIDAVIT OF SERVICE OF Order Receiving Post-Hearing Exhibit and Clarifications,  

and Closing Hearing 
 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that on 
November 18, 2022, I served the above-entitled document(s) by electronic mail upon the following 
persons, addressed to them at the following addresses: 

Ethan Bernstein  
Brown University 
47 George Street 
Providence, RI 02912 
ehtan_bernstein@brown.edu 

 
 

 
Matthew H. Parker  
Whelan Corrente & Flanders LLP 
100 Westminster Street, Suite 710 
Providence, RI 02903-2364 
mparker@whelancorrente.com 
 

 
 

Timothy C. Cavazza, Esq. 
Whelan Corrente & Flanders LLP 
100 Westminster Street, Suite 710 
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Joseph D. Whelan, Esq. 
Whelan Corrente & Flanders LLP 
100 Westminster Street, Suite 710 
Providence, RI 02903 
jwhelan@whelancorrente.com 
 

 
 



Joel Reinstein, Staff Organizer 
Graduate Labor Organization 
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5 Steeple Street, #301 
Providence, RI 02903 
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Marc B Gursky, Esq. 
Gursky/Wiens 
1130 Ten Rod Road, Suite C207 
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Brown University (“Brown” or the “University”) respectfully submits this Brief 

concerning the Amended Petition filed by Graduate Labor Organization, RIFT-AFT Local 6516 

(“GLO” or the “Union”), seeking certification of a bargaining unit consisting of “Masters of Fine 

Arts Graduate Students employed as actors and directors (“Grad Students”).” 

The Amended Petition before the Regional Director seeks to organize acting and 

directing students (“Grad Students”) based on their acting and directing in plays that they 

perform in and direct as an essential component of their Masters of Fine Arts (“MFA”) Program 

studies.  As explained below, the Amended Petition should be dismissed.  The Grad Students are 

not employees, and they do not displace employees.  Brown does not derive a benefit from their 

“work.”  Their Amended Petition effectively asks the Regional Director to certify a bargaining 

unit of students so that they can negotiate more favorable terms associated with their degree 

requirements. 

I. INTRODUCTION 

On October 13, 2022, the GLO petitioned the National Labor Relations Board (the 

“Board”) to certify the GLO as the bargaining representative for the “Master of Fine Arts 

Graduate Students employed as actors and directors (“Grad Students”), excluding supervisors, 

faculty, managers, and guards.”  The Grad Students are all enrolled in the Brown Trinity Rep 

MFA Programs in Acting and Directing (together, the “Program” or “MFA Program”), which are 

joint programs between Brown and Trinity Repertory Theatre.   

The MFA Program educates actors and directors through studies at Brown and a 

practicum experience of working in an operational and well-regarded theater – Trinity Repertory 

Theatre (“Trinity”).  The relationship between Brown and Trinity is governed by a Memorandum 
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of Agreement (“MOA”).  The MOA recognizes that the practicum work of acting and directing 

at Trinity is controlled by Trinity.  Conversely, the MOA provides that academic authority rests 

with Brown.   

At Trinity, the Grad Students act in or serve as understudies or assistant directors for 

limited professional productions for which they are compensated by Trinity, not Brown.  Their 

services at Trinity are governed, in part, by existing collective bargaining agreements to which 

Trinity, as a member of the League of Resident Theaters (“LORT”), is a signatory: one between 

LORT and the Actors’ Equity Association covering student actors, and the other between LORT 

and the Stage Directors and Choreographers Society, Inc. covering student directors.  Trinity is 

not Brown, of course, and to the extent the Grad Students perform in Trinity productions for 

which they are paid, those payments – paid by Trinity as required by those LORT CBAs – do not 

convert them into employees of Brown. 

At Brown, the Grad Students sometimes serve as teaching assistants (“TAs”), research 

assistants (“RAs”), or proctors for which they are compensated.  For those services, they are 

covered by an existing collective bargaining agreement between Brown and the GLO (the 

“Brown-GLO CBA”) that covers all graduate students that serve as TAs, RAs, and proctors in 

20-hour per week, full semester appointments.   

The GLO’s initial Petition included Grad Student TAs, RAs, and proctors, but in 

response to Brown’s Statement of Position, the GLO recognized its initial Petition was 

inappropriate under the contract bar doctrine as to those TA, RA, and proctor services.  The GLO 

therefore filed the Amended Petition to eliminate from the putative bargaining unit Grad 

Students serving as TAs, RAs, and proctors.  This is significant, because those classifications of 

student “work” supported the Board’s finding in Trustees of Columbia Univ., 364 NLRB 1080 
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(2016) (“Columbia”) that graduate students engaged in providing those services can be 

employees.  As explained below, having eliminated those services from the Amended Petition, 

Columbia is easily distinguished from this case, and under the facts here, Columbia strongly 

supports a finding that the Grad Students are nothing like TAs, RAs, and proctors, and plainly 

are not Brown employees. 

Regarding GLO’s assertion that the Grad Students’ acting in and directing productions at 

Brown compels a finding that they are Brown employees, the Amended Petition fails because 

such performances are an essential component of their studies at Brown for which Brown 

receives no appreciable benefit, financial or otherwise.  In contrast to the TAs and RAs at issue 

in Columbia, this is not “work” for which the Grad Students are compensated, nor is it work that 

in any way provides any appreciable economic benefit to Brown.  Indeed, it is uncontested that, 

if Brown canceled the MFA Program, it would not otherwise offer those performances, because 

they solely benefit the Grad Students’ education and provide no financial benefit to Brown.  In 

contrast, the TA and RA services at issue in Columbia provided financial benefits to the school, 

and were services that, if not performed by students, would by necessity have to be performed by 

faculty in order for Columbia to fulfill its teaching obligations to students and the research 

requirements of grants, both of which generate enormous financial benefits to that school.   

The record in this case demonstrates that the Grad Students’ acting and directing shares 

none of those characteristics – which were essential to the Board’s holding in Columbia – and 

that their acting and directing is no different than productions in which theater students 

participate during elementary school, high school, or college, and no different from the 

“services” provided by MFA playwrights and artists when they write plays or create art as part of 

those MFA programs.  And while, in limited circumstances, Brown’s theater department charges 



 

4 

for some of the tickets for a small number of those plays, that is no different than tickets sold at 

an elementary, high school, or college play.  The minimal financial “benefit” to Brown from 

those ticket sales hardly dents the cost of free tuition, housing, health insurance, and relocation 

benefits that Brown provides the Grad Students (in addition to tens of thousands of dollars they 

receive in fellowship funding) so that they can come study at Brown without regard to their 

financial status.  In other words, these limited occasions when Brown sells tickets to these 

performances do not support a finding that the Grad Students are employees.   

As explained below, the Amended Petition should be dismissed for at least three reasons: 

first, the record evidence clearly establishes that the Grad Students are not employees under the 

National Labor Relations Act (“NLRA”); second, the contract bar requires dismissal because (i) 

the only “work” the Grad Students perform for Brown is as TAs, RAs, and proctors, which is 

covered by the existing Brown-GLO CBA, (ii) their performances at Brown are not work but are 

an essential element of their MFA education, and (iii) their acting and directing at Trinity is 

covered by the existing CBAs between LORT and Equity and the SDC, respectively; and third, 

the Grad Students and their surrounding circumstances are in no way comparable to athletes at 

academic institutions, rendering Board authority addressing such athletes – such as GC 21-08 

and Northwestern University & College Athletes Players Association, 362 NLRB 1350 (2015) – 

inapplicable to this case.  The Amended Petition should be dismissed.1  

 

 

 
1 In its Statement of Position, the Union asserts that Brown did not use a Form NLRB-505 and as 
such Brown’ s statement was improperly submitted and therefore void.  Nowhere in the NLRB 
rules does the Board require that Form 505 must be used.  All the salient information sought in 
the form was set forth in Brown’s Statement of Position, and Brown even filed a Form 505 in 
response to the GLO’s Amended Petition.  The Regional Director’s decision to reject the 
Union’s argument in that regard should be affirmed. 
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II. FACTS 

A. The Parties 

 Brown University is a leading private research university based in Providence, Rhode 

Island.  It has approximately 3,000 graduate students and over 50 graduate degree programs.  It 

offers an outstanding graduate education in a supportive environment.  Brown is also deeply 

committed to the arts. 

Trinity Repertory Theater is a non-profit, Tony Award-winning regional theater located 

in Providence, Rhode Island.  It is a member of the LORT.  Trinity has a long history of training 

actors and directors as part of its conservatory and repertory company.   

The GLO is a union that represents graduate students at Brown University.  The 

recognition clause in the current Brown-GLO CBA provides: 

All University Masters students who are: (i) matriculated in a Graduate School 
master’s degree program; and (ii) as a component of receiving financial support 
for their degree program provide research or instructional services as duly 
appointed Teaching Assistants (“TA”), Research Assistants (“RA”) and Proctors 
(collectively “Graduate Student Employees”); and (iii) during the semester(s) for 
which their TA, RA or Proctor semester-length appointment is in effect. 

 
Board Ex. 3F. 

 
 B. Relationship between Brown and Trinity 

 In 2002, Trinity joined with Brown to form the Brown University-Trinity Consortium, 

which was later renamed the Brown-Trinity Rep MFA Programs in Acting and Directing.  

Brown Ex. 1; Hearing Transcript (“Tr.”) at 18:22-24.  Since its inception, students in the MFA 

Program have engaged in their studies at Brown, and participated in certain productions at 

Trinity as part of the Program curriculum.  Tr. at 21:5-22:12. 

The relationship between Brown and Trinity is governed by the Brown-Trinity MOA, 

which provides that Grad Students’ practicums and internships performed at Trinity are directed 
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and controlled by Trinity: 

2.4  Practical Authority:  Those portions of the Program designed to provide 
professional and practical training in theater and experience, such as internships 
and/or practicums relating to the voice, movement, acting, and directing, will be 
offered at Trinity and will be under the direction and control of Trinity and its 
professional staff.   
 

Union Ex. 3A at Section 2.4 (emphasis added).2  Conversely, the MOA provides that academic 

authority over the Grad Students rests with Brown.  See id. at Section 2.3.  The Program is often 

referred to in the Student Handbook and elsewhere as the Brown/Trinity Rep Program.  In the 

documents and in this Brief, references to Brown/Trinity productions are to productions taking 

place at Brown properties, and references to Trinity productions are those taking place at Trinity.  

 C. The Curriculum 

 The Master of Fine Arts in Acting curriculum is a mix of classroom and studio work that 

culminates in student-acted and student-directed productions.  MFA Program Director Angela 

Brazil described the educational objective as follows:   

Brown Trinity Rep, like its peer programs, is a three year terminal degree MFA 
program.  We offer programs in acting and in directing, as I mentioned before.  
What I mean by that is we are a conservatory based program.  It’s a fairly 
intensive professional preparation program in which our students take classes, 
take independent studies, take courses at Brown, and courses with our Brown 
Trinity faculty. 
 
They’re also fully embedded in the learning life of Trinity Rep.  And we offer a 
Brown Trinity full slate of production work that supports the work that they [are] 
doing in classrooms and rehearsals.  Our program is unique in that what we do is 
we train the whole artist, right? 
 
So though we have an MFA program in acting and an MFA program in directing, 
our actors take a full complement of directing courses and have the opportunity to 
put that directing, learning into practice in studio productions.  Our directors take 
acting curriculum.  They take voice.  They take physical theater.  They all take 
playwriting.  They all take dramaturgy.  They all take theater history. 
 

 
2 All bolded, italicized emphasis in the Brief is added unless otherwise noted; all other emphasis 
is in the original. 
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We’re unique in that, and I’m very proud of that distinction.  We say that a single 
set of skills serves an artist, a theater artist in a long term career, right?  We know 
that as artists we shift and change how we work throughout the course of our 
career.  I certainly have done so.  And so the same set of skills that one might use 
as an actor, we shift them slightly.  We look at them differently, and folks can put 
those into practice and direct. 
 
Folks can take that same set of skills, shift them slightly and put them into 
practice as a playwright.  Our alumni really evidence the training in the work that 
they’re doing.  And it’s really quite something to witness. 

 
Tr. at 21:7-22:5. 

The curriculum is outlined in the Student Handbook.  For the Master of Fine Arts in 

Acting, it provides: 

The professional actor training program is based upon a rigorous daily schedule of 
prescribed classes, required of all students.  The single core curriculum is 
comprised of acting, voice, physical theater, directing, and playwriting classes 
taught by a resident faculty and supplemented by frequent workshops in specialty 
areas led by guest artists from the professional and academic arenas.  Technique 
work continues throughout the three years of study.  As the student moves 
through the program, there is a progressive shift in emphasis from the 
acquisition and refinement of skills to their practical application. 
 
In addition to classroom work, frequent acting assignments in Brown/Trinity 
Rep or Trinity Repertory Company productions are an important co-curricular 
component of actor training. Acting students will participate in a variety of fully 
mounted studio and professional productions.  Understudy duties in Trinity Rep 
productions are also assigned; the combination of understudy and performance 
work at Trinity Rep enables students to acquire their Equity cards if desired 
upon graduation. 
 
Our goal is to train actors and directors who will be intelligent, active 
collaborators – actors who are responsible as well as responsive, directors who 
listen as well as they lead.  We are dedicated to providing our students with the 
means to form their own individual technique – a working method based upon 
technical skill, intellectual curiosity, and personal artistic vision that will support 
them as they continue the process of education and exploration that constitutes a 
life in the theatre. 

 
Petitioner Ex. 1, p. 3.   

Similarly, the Student Handbook describes a Master of Fine Arts in Directing to involve a 



 

8 

rigorous course of studies that includes creating productions with the MFA actors: 

Each year Brown/Trinity Rep admits two emerging directors to engage in a 
rigorous course of study and practice.  Over the span of three years each director 
will create work with a company of MFA actors.  As contemporary creative 
leaders, directors must be versed in the practical aspects of rehearsal and 
production and responsive to the work of their collaborators.  They must possess a 
broad-based critical foundation, historical and socio-political context, and vision. 
 
The resources of Trinity Rep, Brown University, and Providence, Rhode Island 
provide an ideal laboratory setting to develop the skills and vision necessary to 
create live performance. 
 
Through teaching assistantships and proctorships, students earning an MFA in 
Directing will receive stipend support. 

 
Id., p. 4.  These sections of the Student Handbook establish, consistent with the evidence 

adduced at the hearing, that Grad Students’ acting and directing are essential elements of the 

MFA Program and afford the Grad Students an invaluable educational opportunity to put their 

classroom learning into practice, better preparing them for a career in their chosen field. 

The Student Handbook further describes production work as a central element of the 

Grad Students’ educational experience:   

A major part of the MFA program consists of performance work outside the 
classroom, in Brown/Trinity Rep. productions and at Trinity Repertory 
Company.  Productions take place throughout the year, and may be directed by 
students, faculty, members of the Trinity Rep Company and staff, or by invited 
guests.  Brown/Trinity Rep performances take place in our studios, as well as in 
the Pell Chafee Performance Center.  Occasionally student productions are also 
presented in one of Providence’s small non-Equity theatres, in a performance 
space downtown, in the community, or on the Brown Campus.  Third year/fourth 
year directors’ thesis projects are presented with full design and production 
support. 
 
… 
Performing in and directing full-scale productions outside the classroom are 
essential components of Brown/Trinity Rep’s training.  Although students do not 
work on productions in the first semester of the first year, from the second 
semester of the first year onward, they are expected to be rehearsing and 
performing on a fairly constant basis.  Casting processes are outlined in detail in 
Brown/Trinity Rep’s Casing Documents (Appendix B).  The casting process is a 
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collaboration between project directors and department heads. 
 
Brown/Trinity productions receive various levels of production support.  
Assistance from the Trinity Rep scene, paint, prop, and costume shops is available 
on a very limited basis and only through the assistance of the Production 
Manager. 
 
Each student using a studio or performance space in any capacity will be held 
completely responsible for the care of the equipment as well as the cleanliness 
and integrity of the facility. 

 
Id., p. 15. 
 
 D. The Brown Theater Space 

 Grad Students in the MFA Program principally engage in classes, studios, and 

productions at the Brown facilities on Empire and Aborn Streets.  Tr. at 20:3-21:4.  These are in 

downtown Providence less than a block from Trinity.  Id.  The space on Empire Street consists of 

a stage area on the first floor of a former bank building – the Pell Chase Performance Center – 

and various classrooms and studio spaces throughout the building.  The space on Aborn Street 

contains classrooms and administrative spaces. Id.  There are also a couple of studio spaces at 

Trinity, and Grad Students are at Trinity’s space when they serve as understudies, actors, or 

directors in Trinity productions.  Id.  Otherwise, the Grad Students have limited access to Trinity 

Facilities.  Id., p. 9.   

 E. Fellowship Funding And Other Financial Support 

 Brown has demonstrated a remarkable financial commitment to the arts and particularly 

to the MFA Program.  Grad Students do not pay any tuition and their health and dental insurance 

are covered by Brown, regardless of the Grad Students’ financial capacity.  Tr. at 82:15-18.  In 

addition, they are provided a stipend to assist with relocation upon entering the MFA Program.  

Tr. at 104:25-105:4. 

Brown offers additional aid to Grad Student actors and directors through so-called 
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fellowship funding that ranges between approximately $7,500 and $15,000 per semester.  Tr. at 

81:4-82:5.  No work is required or exchanged in order to receive fellowship funds.  Tr. at 75:3-7; 

80:24-81:3.  Student actors’ fellowship funding is need-based, and they must complete a Free 

Application for Federal Student Aid (“FAFSA”) form to determine their eligibility and the 

amount that they receive.  Tr. at 81:12-18.  These applications are submitted to the Brown 

Student Aid office.  Tr. at 81:12-18.  Grad Student directors’ fellowship funding is not need-

based, although student directors may act as TAs or proctors, in which case their funding is paid 

under the Brown-GLO CBA.  Tr. at 81:4-11, 84:2-9; Brown Ex. 1 at 18 (“Students earning an 

M.F.A. in Directing will be offered teaching assistantships and proctorships, through which they 

will receive stipend support”).  Regardless of whether student directors perform TA or proctor 

services or not, their fellowship funding amount does not vary – the amount they receive remains 

the same.  Tr. at 90:19-22.   Fellowship funds are not taxed, except for certain international 

students whose home country may have a treaty that requires taxation. Tr. at 80:18-23.  

Grad Students may also be paid to serve as TAs, proctors, or occasionally RAs.  Tr. at 

86:7-87:2.  This is not in addition to the fellowship funds but rather replaces them, and once the 

TA-ship, RA-ship, or proctorship is concluded, fellowship funding is restored, so that the Grad 

Students receive those amounts throughout their tenure in the MFA Program.  Tr. at 90:15-22; 

91:8-13.  Pay for service as TAs, RAs, and proctors is taxed, and students are issued W-2s.  Tr. 

at 78:23-80:2.  The terms of those TA, RA, and proctor payments are governed by the existing 

Brown-GLO CBA.  Tr. at 84:2-9.3 

 
3 GLO witness Tara Moses claimed that she was not paid under the Brown-GLO CBA for her 
TA-ship, Tr. at 120:2-9, but that is irrelevant to the issues here, as TA services are not included 
in the Amended Petition.  Moreover, since TA services are clearly covered by the Brown-GLO 
CBA, then, if Ms. Moses was not in fact paid pursuant to the Brown-GLO CBA as she claims, 
she was covered by the Brown-GLO CBA and had the right to pursue the grievance procedures 
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The difference between the Grad Students acting in and directing their own productions, 

and providing TA, RA, and proctor services is a critical factual distinction in this matter.  An RA 

is someone pursuing a degree in a defined field or discipline, and during that time they work for 

a particular faculty member who is typically a primary investigator on a grant.  Tr. at 78:23-80:2.  

The RA student essentially works for that faculty member to assist the faculty member in the 

pursuit of their research and to fulfill requirements of the grant and enable continued grant 

funding to the University.  Id.  A TA is a graduate student who assists a faculty member teaching 

a course, typically to undergraduate students at the University.  Id.  Teaching Assistants may lead 

discussion sections or may assist with the general organization of the course – all work that is 

also performed by Brown faculty.  Id.  In contrast, the Grad Students’ acting and directing does 

not help secure grant funding or fulfill a task otherwise performed by faculty.  Brown derives no 

benefit from it. 

 F. Performances at Brown 

 Grad students are required to participate in a variety of in-class and out-of-class 

productions at Brown.  These include workshops, studio performances, in-class performances, 

and performances at Brown’s Pell Chafee Performance Center or other public spaces, 

particularly local public high schools and community centers.   

GLO Witness Chingwe Sullivan described the performances he has been involved with 

during his studies in the MFA Program.  In his first year, he acted in the director’s lab (also 

called the “lab process”).  Tr. at 153:17-24.  After the lab, there is the First Look Festival.  Tr. at 

153:25-154:11.  All of the first-year actors were in the playwriting class in the Fall term, and 

they used their own scripts and engaged in rehearsals and direction on brief portions of one of 

 
therein.  Indeed, she may bring any of her TA-based complaints to the attention of the GLO, and 
can assert whatever rights she has under the Brown-GLO CBA.  Tr. at 94:18-19. 
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the plays written in the class.  Id.  Each Grad Student directed a different actor’s play.  Id.  After 

First Look came Writing is Live, which is a similar process, but with MFA playwrights 

providing the material.  Tr. at 154:12-155:7.  Mr. Sullivan described it as an active workshop 

process where they would meet and rehearse, the script would be edited, further rehearsals would 

be held, and eventually the process ended in a performance that was recorded.  Id. 

 That program was followed by the Spring Studio Projects.  Tr. at 155:8-156:5.  For Mr. 

Sullivan, that involved the production of a show called Skriker by Carl Churchill.  Id.  A student 

director directed Mr. Sullivan, and five other students were involved.  Id.  This took place in the 

Pell Chaffee Performance Center, which is a rehearsal performance space maintained by the 

MFA Program.  Id.  For the performance of Skriker, Mr. Sullivan did not recall tickets being 

given out, but there was a small audience, with seats arranged at a distance where people could 

see the performance.  Id.  MFA Program Director Angela Brazil testified that no tickets are sold 

to the public for these first-year performances, and that they are not open to the public.  Tr. at 

29:1-13.  In fact, Mr. Sullivan did not identify any performances in which he performed where 

tickets were sold.  See generally Tr. at 151:10-178:12. 

MFA Program Director Brazil testified that for some of the student-directed and student-

acted performances at Brown, tickets are made available for sale.  Tr. at 38:20-39:12.  She 

confirmed, however, that most tickets are “comped,” or given away for free.  Id.4  The few that 

are sold cost $12-$15 per ticket.  Id.  As Mr. Sullivan testified, the same was true in his 

undergraduate theater program at Knox College – where tickets were sold for $10 per person for 

a production in which he acted as one of the King’s brothers in Richard III, and for which he was 

 
4 Brown notes that the transcript reflects a question on this point asked of Ms. Brazil that states: 
“Q.  Okay, and do many of those tickets get topped to people?”  Tr. at 39:13.  Brown clarifies 
that the question that was asked was: “Q.  Okay, and do many of those tickets get comped to 
people.” 
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not paid.  Tr. at 174:9-176:3.   

 After Skriker, Mr. Sullivan performed in portions of Shakespeare’s Henry V, renamed 

The Henry Ad.  Tr. at 156:6-157:16.  This was performed in a studio classroom space in the 

Aborn Building.  Id.  Again, Mr. Sullivan did not recall whether there were actual tickets to the 

performance, but he did recall that there was an audience, and that people had to sign up and 

decide which day they wanted to see the performance.  Id.  He described the audience as being 

made up of students, teachers, and whoever else was permitted to be in the school that day to see 

the performance.  Id. 

 Mr. Sullivan next described participating in the “Rep Performing.”  Tr. at 160:16-161:17.  

This is two different shows that were performed in the same space, usually using the same stage 

set for different performances on different days.  Id.  Mr. Sullivan appeared in Angels in 

America, Part 1.  Id.  He learned his character’s lines (and also translated some of those lines 

into his native Montaukett language), developed his character, and acted in performances.  Id. 

Next, Mr. Sullivan participated in Writing is Live.  Tr. at 162:20-163:10.5  This involved 

a play written by an MFA playwright, which Mr. Sullivan, two other MFA Program students, 

and “a few undergrads from Brown” acted out and provided feedback to the playwright on 

suggestions for revising the script.  Id. 

 G. Student Performances at Trinity 

 Mr. Sullivan described acting as an understudy in a Trinity production of Tiny Beautiful 

Things at Trinity.  Tr. at 157:17-159:11.  He attended at least one rehearsal per week and the first 

readthrough of the script, and also memorized the lines, blocking, and other aspects of the 

 
5 The transcript states that the testimony on Writing is Live was instead “writing his lines,” Tr. at 
162:21; 163:11-12, but the actual testimony was “Writing is Live.”  See, e.g., Tr. at 33:3-11 
(MFA Program Director Brazil describing how Rep Performing is followed by “Writing is 
Live”). 
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performance for three of the performers in that Trinity production.  Id.  He recalled the time 

commitment for this production during the fall and spring terms was “small” because he was an 

understudy, though during the winter intersession, he attended several rehearsals per week.  Id. 

He was paid $1,000, by Trinity, for this Trinity production.  Tr. at 160:9-15. 

In his second year, Mr. Sullivan performed in The Inheritance.  Tr. at 163:11-165:7.  He 

had an opportunity to audition for his preferred character, then engaged in rehearsals and 

performances at Trinity.  Id.   He was paid $500 per week pursuant to the LORT CBA with 

Equity.  Id. 

Mr. Sullivan, like all students, was compensated for his work at Trinity in accordance 

with the terms of the CBA between LORT and Equity (Board Exhibit 3B) and an individual non-

professional agreement, a sample of which is at Board Exhibit 3C.  Tr. at 165:2-7.  As noted 

above, for those Trinity productions, he was paid $1,000, by Trinity, as an understudy, and was 

paid $500 per week, by Trinity, for performing in The Inheritance.  Tr. at 160:11-15; 165:3-7. 

Importantly, MFA Program Director Brazil testified that, when Grad Students are 

involved in a Trinity production (as opposed to a Brown-Trinity production), the Grad Students 

are – consistent with the Brown-Trinity MOA – under the control and direction of Trinity: 

Q.  Okay.  Now, in that second semester, when somebody does get a position with 
a Trinity production, do you have anything to do with that.  Once they’re over 
there, do you supervise them in any way or are they just part of the cast at Trinity? 

A.  No, I don’t supervise them.  I certainly can consult with them on acting 
challenges that might come up as their teacher, but I’m not in that space unless 
I’m a professional actor in that space.  But no, they then would be working with a 
professional stage manager.  And any issues that might come up with regard to, 
you know, I have a rehearsal conflict, that would all go through Trinity Rep[’]s 
production director. 
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Tr. at 33:12-22.6  She further confirmed that Grad Students’ participation in a Trinity production 

“is a learning opportunity for the students to put learning into practice in a professional setting.”  

Id. at 32:20-24.  As explained below, this testimony and ample other evidence distinguishes this 

case from authorities involving college athletes, as well as the Board’s General Counsel’s GC 

21-08, in which the collegiate athletes receive no academic credit or educational benefit from 

their participation in collegiate athletics. 

H. Brown Does Not Prohibit, And Instead Allows Grad Students To Engage In 
Outside Productions For Which The Grad Students Are Paid 

GLO witness Tara Moses’ testimony established that Brown allows Grad Students to 

engage in performances outside the MFA Program, and does not limit their ability to be paid for 

those outside performances.  She testified: 

Q.  In addition to your training at Brown and the activities there, have you had 
occasion to work outside of Brown in theatrical productions? 

A.  Yes, all the time. 

Q.  Could you just explain what that involves? 

A.  Yes.  So, funny enough, is the exact same process that I do here.  I am just 
working with other theater companies.  I directed a production at Princeton 
University as part of their season.  I just completed directing a piece with 
Newbrook Tory Company in Watertown, Massachusetts.  I’m currently in the 
process. 

I’m in the design process right now for a new play that I’ll be directing in San 
Francisco.  I’m currently in conversation about directing an opera with a 
Minneapolis based company.  I do a lot, but the difference between the two is, 
frankly, just the venue.  I do the exact same job, the exact same work.  It’s just not 
at Brown University. 

Q.  Do you get paid? 

A.  Yes, I do. 

 
6 MFA Program Director Brazil further testified that, if Grad Students do not participate in a 
Trinity production in their second year, they may do it during their third year.  Tr. at 36:23-37:5. 
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Tr. 122:17-123:10.  Of course, while Ms. Moses attempted to equivocate her outside 

performances, for which she is paid, with her performances in the MFA Program, where she is 

paid for Trinity performances but not for Brown-Trinity performances, she acknowledged the 

fundamental difference between the two – namely, that unlike the outside performances, her 

MFA Program performances are educational in nature and, most important (and unlike for her 

outside performances), at the end of the MFA Program, she receives an MFA degree from an 

Ivy League university.  Tr. at 131:21-132:2; 139:1-19. 

I.  The Grad Students Have Autonomy In How They Perform Their Acting And 
Directing – Brown Does Not Control How The Grad Students Perform Those 
Services  

GLO witness Tara Moses’ testimony clearly established that Brown does not exert 

control over how the Grad Students conduct the acting and directing services for which they seek 

to organize.  As for which plays she would direct, she testified that she provided Brown with a 

list of plays she wanted to direct, along with casting preferences and a description of how she 

would approach each production creatively; she and Brian Mertes would “then one by one, we 

work through that list” to determine which plays are “a good fit” for her; and that “[u]ltimately, 

the goal is that we work down to a final three options to which I’m given my preference that I 

would prefer to do this and then I am told whether I can.”  Tr. at 129:1-21.  Importantly, the 

determination of whether a play is “not a good fit” turns solely on whether the MFA Program has 

the resources to put on the production, and not on any personal preference of Mr. Mertes or any 

other Brown faculty member.  Tr. at 22-131:2.   

For the third-year thesis production, she further explained that Mr. Mertes “tends to take 

into consideration our particular aesthetics and what we like to do, rather than what is it 

specifically we’re in pursuit of, if that makes sense.”  Tr. at 133:6-13.  In other words, Mr. 

Mertes’ collaboration with student directors to select first- and second-year plays is to align them 
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with “what it is specifically we’re in pursuit of” in the MFA Program, and for the thesis, he and 

the director go further, selecting a play that aligns with what Ms. Moses described as the 

directors’ “particularly aesthetics[.]”  Id. 

Regarding assistant directing opportunities in Trinity productions, Ms. Moses described 

those as “a combination of being assigned.  Brian Mertes tends to be more collaborative, and he 

likes to have conversations with us about who we would like to assist, and so on and so forth.”  

Tr. at 14:19-25. These are all collaborations based on the Grad Students’ stated goals and 

preferences, aimed at furthering their MFA Program education and development in a way that 

accounts for the Grad Students’ personal goals and ambitions.  This is the opposite of being 

under Brown’s control. 

Regardless, the evidence also shows that Brown does not control the Grad Students’ 

actual acting and directing.  Regarding her first year directing Brown-Trinity labs (she directed 

two labs), Ms. Moses stated that, while Brown faculty weighed in on which productions she 

would direct and which actors would be involved, when it came to the actual directing, Brown 

had no involvement whatsoever.  Tr. at 107:17-108:8 (regarding the actual directing of the labs, 

she was simply told to “[m]ake it work” with no other Brown faculty direction or control).  

Describing her directing a first-year incubator, she was assigned an MFA playwright script and 

actors, and took that material and “put [it] on its feet [and] realize[d] and direct[ed] in a very 

short process.  So it’s about 90 minutes I’m given to fully realize whatever piece of material the 

MFA playwrights present to me as a director,” again evidencing autonomy in how she directed 

the incubator. Tr. 108:14-109:1.7  

 
7 Reinforcing the educational nature of the performances, Ms. Moses testified that for the 
incubator, which involves limited time to rehearse, she was acquiring skills “that many directors 
who have been working for 20 some odd years cannot do,” namely, preparing a play based on “a 
limited rehearsal period.”  Tr. at 109:22-110:3. 
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Also in her first year, Ms. Moses directed a studio production of Hedwig and the Angry 

Inch, a musical.  She testified to her near-total autonomy in how she cast and directed that show: 

Q.  ...  And when you say you directed that production, could you explain for 
everyone what exactly you do? 

A.  Yes.  So I built [t]he rehearsal schedule that was, I think, approximately six 
weeks long.  So it was just like a regular production.  I casted the show to the best 
of my abilities because, again, I don’t have final approval over that.8  I was given 
a budget, but then I decided how that would be used for the production in 
regards to costumes, set pieces.  Because it was a musical, I used that budget to 
hire musicians so that I was able to put on a musical. 

I also choreographed the show, which is not typical.  Choreography is a separate 
job from directing.  But I did both for that production and then to when its fully 
on its feet, like you would go to any theater performance and play and see.  …  
And then we had a tech process, which again, I ran and managed alongside my 
stage manager. 

Tr. 110:12-111:4.  While she seemingly complained that she had the “job” of choreographing the 

performance, Ms. Moses also testified that doing so was perfectly consistent with her educational 

goals in the MFA Program; when she was asked if she was able to “direct theatrical productions 

within your area of academic interest” in the MFA Program, she responded: “Yes. I am 

particularly interested in directing musicals.”  Tr. 122:5-10.  She further acknowledged that, in 

the “fully realized” Brown-Trinity productions, student directors were provided with “a full 

design team” and that those productions “did not have any budget limitations”; “[I]t had every 

collaborator one would expect in a professional theater production.”  Tr. 113:13-114:1.  This 

further emphasizes the autonomy that Grad Students have over the services they perform. 

Ms. Moses also testified regarding her understanding of the touring performance of a 

Shakespeare production (which tours at local high schools and/or community centers, and for 

which tickets are not marketed or sold to the general public, Tr. 118:1-7): 

 
8 While Ms. Moses may have been provided with a pool of student actors from which to cast this 
performance, she was the one who decided which actor played which part. 
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A.  Yes.  So as it’s been explained to me, as I understand it, is that typically it’s a 
Shakespeare production.  The directors are responsible for adapting a 
Shakespeare into a 90 minute piece which also, for reference, adaption of a 
Shakespeare is a separate job outside of directing, that tends to fall to 
playwrighting. 

So it’s responsibility that we are given and then we stage that show for spaces at 
Trinity Rep and/or Brown Trinity. ...  [I]t usually moves, within my knowledge 
to local area high schools and/or community centers where we are then 
responsible for reconfiguring the staging to fit the particular needs of that new 
performance space. 

Tr. 117:10-25.  Ms. Moses never testified that Brown in any way directed or controlled any of 

these services.  Reinforcing Brown’s lack of control is Ms. Moses’ testimony that, when she 

directed outside plays during the MFA Program (at Princeton and Newbrook Tory Company) for 

which she was paid, she “did the exact same job, the exact same work.  It’s just not at Brown 

Trinity.”  Tr. at 122:21-123:8.  In other words, Grad Students enjoy the same degree of 

autonomy in their acting and directing in the MFA Program that they have in outside, paid 

productions.  Again, this and the other above-cited record testimony clearly establishes that the 

Grad Students have near-total autonomy in how they perform their acting and directing in the 

MFA Program.9 

Finally, Brown notes that Ms. Moses has posted a video to YouTube in which she 

emphasizes the vital importance of a theater education, particularly “an inclusive educational 

 
9 To be clear, while Brown does not direct or control the Grad Students’ acting and directing, 
Brown faculty does, consistent with its educational mission, provide them with feedback 
concerning their performances.  Tr. at 136:2-138:12.  Ms. Moses tried to claim that feedback did 
not address her directing skills, but admitted that the feedback takes “a more holistic approach 
around my artistry.  What I’m interested in exploring.  The questions I was in pursuit of, did I 
answer them,” and “did I achieve the goals I set out for myself.”  Tr. at 137:8-138:5.  Obviously, 
such feedback, by necessity, includes an assessment of her directing skills, but goes further – and 
provides more educational value – by personalizing the feedback to determine whether, overall, 
the productions accomplished what the Grad Students set out to accomplish as part of their 
artistic and career development. 
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experience,” and discusses the fact that, as an undergraduate theater student, she was not 

afforded opportunities to study or direct plays by playwrights who are Indigenous People.  See 

“Tara Moses on the value of school theater – Theater in Our Schools Month (TIOS),”  

https://www.youtube.com/watch?v=zDiOPCQQirI (last visited November 22, 2022).10  At 

Brown, however, Ms. Moses acknowledged that, not only does Brown offer a class in its 

Innovative Directing Program focused on Native American performance, Tr. at 121:12-20, but 

that, as part of her directing Hedwig, she was able to fulfill her “very specific goal of reframing 

that musical to fit a two spirit indigenous story,” Tr. at 138:6-12.  GLO witness Chingwe 

Sullivan, a Native American student actor, was similarly able, in his performance in Angels in 

America, “to represent myself as an [I]ndigenous [P]erson” by translating some of his lines “in 

my language, Montaukett[.]”  Tr. at 161: 3-16.  Clearly, Brown does not control the Grad 

Students’ acting and directing, and instead affords the Grad Students near-total autonomy in how 

they perform those services. 

J. When COVID-19 Eliminated Grad Students’ Opportunity To Participate In 
Performances, The Grad Students Asked Brown To Add A Fourth Year To 
The MFA Program To Allow The Grad Students Those Performance 
Opportunities 

Further emphasizing the critical importance of performance opportunities to the Grad 

Students’ MFA Program education is that fact that, when the COVID-19 pandemic eliminated 

certain performance opportunities, the Grad Students requested that Brown extend the three-

 
10 The Board regularly takes judicial (aka administrative) notice of websites, and should do so 
here.  See, e.g., Harco Trucking, LLC, 344 NLRB 478, 478 (2005) (taking judicial notice of “the 
Respondent’s Corporate Information printed from the Nevada Secretary of State”); Case No. 32-
RD-067599, 2011 NLRB Reg. Dir. Dec. LEXIS 107, *4 (2011) (taking judicial notice “of the 
website of the District Counsel in which it describes itself as the agent for negotiating and 
administering collective-bargaining contracts on behalf of its constituent locals.  The website 
names those constituent locals, one of which is Local 886.”); Case No. 19-RC-250115, 2019 
NLRB Reg. Dir. Dec. LEXIS 206, *4 (2019) (taking “administrative notice that the Employer’s 
website identifies this union as Theatrical Wardrobe Union, IATSE Local 887”). 
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year MFA Program to include a fourth year, solely to provide the Grad Students with those 

performance opportunities.  Brown, which recognizes that performances are an essential 

element of the MFA Program, agreed and allowed for a fourth year, but importantly, made it 

“optional” – not required – and left the decision over whether to participate to the Grad Students.  

MFA Program Director Brazil testified: 

Q.  Okay.  Now, I understand that because of COVID recently there has been a 
fourth year curriculum, but that was just a matter of stretching out the three year 
program.  Is that correct? 

A.  It’s true.  Our students came in and advocated for a fourth year when it was 
really clear that we were going to be in this for a while, and that opportunities 
for live production were so impacted by the pandemic.  And Brown granted an 
additional optional fourth year to two years[’] of students.   

Tr. 41:25-42:8.  This is critical to the issues before the Regional Director.  First, it demonstrates 

that the Grad Students themselves recognize that performances are an incredibly important 

educational component of the MFA Program – one so vital that, when it was threatened by the 

pandemic, they asked Brown to take the significant step of adding a fourth year to the MFA 

Program solely so that they would have those performance opportunities.  Second, it establishes 

that Grad Students’ performances solely benefit the Grad Students and their development, and 

are not “work” that they are forced to perform for Brown’s benefit.  If, as the GLO contends, the 

performances provide substantial benefits to Brown, then it would have been Brown that 

unilaterally took steps to ensure that the performances went forward during a fourth year, and 

Brown would have made participation in the fourth year mandatory.  Of course, since Brown 

derives no appreciable benefit from the performances, and the performances instead are strictly 

for the benefit of the Grad Students, it is clear that even the Grad Students recognize that 

performances are essential educational opportunities for their benefit, and not “work” the Grad 

Students perform for Brown.   
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Third, it supports not exercising jurisdiction in this case from a policy perspective.  It is 

clear that, if the MFA Program eliminated performances from the curriculum – performances 

that provide no benefit to Brown, and which the evidence shows Brown would not continue to 

put on if the MFA Program were eliminated – then there would be no basis whatsoever for the 

Grad Students to seek to organize, thus relieving Brown of any requirement to collectively 

bargain over the performances.  A finding in this case that the Grad Students are employees 

could cause other, similar programs to reconsider whether to include the invaluable hands-on 

performance portion of their MFA programs, since eliminating performances would eliminate 

the basis for petitions such as the Amended Petition.  Brown respectfully submits that this would 

be an unfortunate result both for the schools and their MFA students.  Given the educational 

value that both Brown and the Grad Students place on performances – which are no different 

from, for example, an MFA playwright writing plays, or an MFA artist painting – the Regional 

Director, as a matter of policy, should consider the potential impact that granting the Amended 

Petition in this case will have on those other institutions and their MFA students’ education.   

Similarly, finding that the Grad Students here are employees, despite the undisputed fact 

that Brown derives no appreciable benefit from the performances, and where both the Grad 

Students and Brown agree they are an essential educational component of the MFA Program, 

would create a proverbial slippery slope, opening the door not only to MFA students seeking to 

organize for their playwrighting and painting, but also to all other students for literally any 

“work” they perform as part of their education, such as reading, writing, studying, and test-

taking.  Ignoring that these “services” are not economic in nature, and are instead educational 

and solely benefit the students leaves no principled basis on which to distinguish between strictly 

educational “services” like the Grad Students’ acting and directing, and those at issue in 
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Columbia, where the TA students’ teaching and RA students’ research fulfilled critical goals of 

the school, helped generate revenue, and amounted to work that would have otherwise been 

performed by separate employees.  Brown submits that such a result should be avoided.  

III.    ARGUMENT 

At the outset, Brown notes that the GLO’s initial Petition sought to include in the 

bargaining unit all Grad Student TAs, RAs, and proctors, but after receiving Brown’s Statement 

of Position, the GLO filed its Amended Petition eliminating those three categories of students, in 

apparent recognition of the fact that at Brown, all graduate students who are TAs, RAs, and 

proctors are covered by the Brown- GLO CBA.  In doing so, the GLO distinguished this case 

from Trustees of Columbia Univ., 364 NLRB 1080 (2016) (“Columbia”), which addressed 

students performing similar TA and RA tasks.  See Columbia, 364 NLRB at 1080 n.1.  Columbia 

did not address students performing the tasks – acting, directing, and ushering – at issue here, 

and the Board’s holdings in Columbia and related cases do not compel a finding in this case that 

the Grad Students are Brown employees.   

Indeed, as explained below, clear factual distinctions between the Grad Students in this 

case and the TAs and RAs at issue in Columbia, as well as those in New York University, 332 

NLRB 1205 (2000) (“NYU”), compel the opposite conclusion – that the acting, directing, and 

ushering the Grad Students perform is in fact solely for their educational benefit, is not 

controlled or directed by Brown, and provides no financial benefit to Brown.  Indeed, it is 

undisputed that, if Brown were to eliminate the MFA Program, it would not continue to produce 

similar productions because they provide no benefit to Brown, whereas if the TAs and RAs in 

Columbia and NYU ceased providing those services, those schools would have been required to 

have faculty perform the identical teaching and grant-based researching those students had 
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performed.  Given the facts here, Columbia and NYU strongly support a finding that the Grad 

Students are not Brown employees. 

A. The Grad Students Are Not Employees Under The NLRA 

Section 2(3) of the NLRA provides in relevant part that “[t]he term ‘employee’ shall 

include any employee,” subject to certain exceptions not applicable here.  29 U.S.C. § 152(3).  

The Board has elaborated on this tautological definition by looking to the common law agency 

doctrine of the conventional master-servant relationship, noting that “such a ‘relationship exists 

when a servant performs services for another, under the other’s control or right of control, and in 

return for payment.’”  Columbia, 364 NLRB at 1081, quoting NYU, 332 NLRB at 1206.  The 

evidence adduced at the hearing demonstrates that, while the Grad Students arguably provide 

what might be considered “services,” (i) they do not provide those services for Brown, (ii) 

Brown does not control or have the right to control how those services are performed, and (iii) 

Brown does not pay the Grad Students for the services. 

1. The Grad Students’ Acting, Directing, and Ushering Are Not Performed 
For Brown 

The evidence demonstrates that the acting, directing, and ushering that the Grad Students 

perform during the MFA Program is not performed for Brown, but is instead a critical 

component of the Grad Students’ education performed for their exclusive benefit.  The Student 

Handbook addresses the MFA Program’s “Brown/Trinity Productions” and provides: 

“Performing in and directing full-scale productions outside of the classroom are essential 

components of Brown/Trinity Rep’s training.”  Petitioner Ex. 1 at 15.  Regarding “Trinity Rep 

Productions,” the Student Handbook states: “Observation and participation in the life and 

working process of Trinity Repertoire Company is an integral part of the training program.”  Id., 

p. 10.  Consistent with these provisions, MFA Program Director Brazil testified: 
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… It’s a fairly intensive professional preparation program in which our students 
take classes, take independent studies, take courses at Brown, and courses with 
our Brown Trinity faculty. 

They’re also fully embedded in the learning life of Trinity Rep.  And we offer a 
Brown Trinity full slate of production work that supports the work that they’re 
doing in classrooms and rehearsals.  Our program is unique in that what we do is 
we train the whole artist, right? 

So though we have an MFA program in acting and an MFA program in 
directing, our actors take a full compliment of directing courses and have the 
opportunity to put that directing, learning into practice in studio productions.  
…   

… 

Q.  Okay, but I’m taking about the actual acting, participating in performance, 
that is a part of the program as well, correct? 

A.  Acting and production.  I see.  It is.  It’s considered a cocurricular to our 
program. 

Tr. at 21:10-22; 23:16-19.  Brown’s website similarly states that “[f]requent acting assignments 

in Brown, Trinity Rep or Trinity Rep company productions for[m] a critical component of actor 

training.”  Tr. at 46:4-9.  And it is undisputed that the Grad Students receive valuable feedback 

from Brown faculty for their acting in and directing MFA Program performances, further 

reinforcing their strictly educational nature. Tr. at 136:2-138:12; 177:14-25; Brown Ex. 6. 

The above-cited evidence strongly supports a finding that Grad Students’ acting and 

directing is not work performed for Brown, and is instead a critical component of the MFA 

Program undertaken solely for the benefit of the Grad Students.  It affords Grad Students with 

practical, hands-on experience outside of the classroom in which Grad Students put their 

classroom learning into actual practice – a critically important component of the MFA Program 

that prepares the Grad Students for their future work as actors and directors in the very types of 

productions they participate in as an essential part of the MFA Program. 

Indeed, Ms. Brazil testified that, if Brown did not offer the MFA Program, Brown would 
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not facilitate or otherwise present any of the productions performed by the Grad Students: 

Q.  And the university would not be putting these productions on but for the fact 
that it has an MFA program in acting and directing, correct. 

A.  Those productions are really solely to serve the synthesis of our own 
students’ learning.  Classroom spaces in a professional acting and directing 
training program can serve to introduce a lot of the learning.  But what we’re 
offering and I guess I am not a chemist, I am not a biologist, but it’s similar to 
what perhaps a lab state(sic) might look like. 

Our students need the opportunity to be able to try and synthesize all the pieces 
of the learning, I mean, from all of the courses that I’ve named, and put those 
pieces into practice. 

Q.  And the same would be true of the performances you testified to earlier that 
happened in the first year where you go out to the schools and perform for 
students.  The same concept would apply, correct. 

A.  Exactly.  Yeah.  We see a lot of learning growth by introducing those plays 
that we do here in studio fashion to public audiences, particularly of young 
people.  It helps our students really learn a lot about their vocal progress, about 
placement, about where breach is living in the language.  I’m getting very 
technical now, but that’s what that learning is.  And that’s very purposefully put 
together in the beginning of that second year of training. 

Tr. 34:6-35:5. 

This is nothing like the student TAs and RAs in Columbia.  There, the Board noted that 

the student TAs and RAs provided an essential service to the school, that directly resulted in 

significant financial benefits to the school.  Regarding TAs, the Board noted that they “advance[] 

a key business operation of the University: the education of undergraduate students,” and further: 

Teaching assistants frequently take on a role akin to that of faculty, the 
traditional purveyors of a university’s instructional output.  …  Significant 
portions of the overall teaching duties conducted by universities are conducted 
by student assistants.  The delegation of that task of instructing undergraduates, 
one of a university’s most important revenue-producing activities, certainly 
suggests that the student assistants’ relationship to the University has a salient 
economic character. 

Id. at 1095.  The Board’s reference to “one of a university’s most important revenue-producing 

activities” referred to tuition, the point being that, because tuition-paying students were attracted 
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to Columbia in large degree for the educational instruction they would receive, and because TAs 

performed “significant portions” of that teaching, the TAs played a similarly “significant” role in 

attracting students to Columbia and generating “nearly a billion dollars in annual tuition 

revenue.”  Id.  Here, even if the Grad Students’ acting and directing attracted more students to 

apply to the MFA Program – and there is no evidence that it does – it is undisputed that Brown 

only accepts a maximum of ten student actors and two student directors each year so that 

enrollment would not increase, and more important, that Brown does not charge tuition to any 

of the Grad Students, and instead pays that considerable expense for them, so the Grad 

Students’ acting and directing simply does not contribute to the kind of billion-dollar revenue 

stream that the Columbia TAs helped generate for the school. 

The Columbia Board similarly noted that, for RAs, 

The research of Columbia’s student assistants, while advancing the assistants’ 
doctoral theses, also meets research goals associated with grants from which the 
University receives substantial income.  …  Indeed, another feature of such 
[grant] funding is that the University typically receives a benefit from the 
research assistants’ work, as it receives a share of the grant as revenue, and it is 
relieved of any need to find other sources of funding for graduate students 
under a research grant[.] 

Id. at 1096.  As to both the TAs and RAs in Columbia, the Board further relied on the fact that 

the TA and RA work was performed under the close supervision of Columbia’s faculty.  See id. 

at 1095-97. 

None of these factors, which drove the Board’s decision in Columbia, is present here.  

Unlike student teaching, the acting, directing, and ushering performed by the Grad Students does 

not supplant the work of Brown’s faculty, nor does it provide a service like “instructing 

undergraduates, one of a university’s most important revenue-producing activities” or “meet[ing] 

research goals associated with grants from which the University receives substantial income”; 

instead, it is performed solely for the educational benefit of the Grad Students and does not 
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advance or fulfill any of Brown’s “revenue-producing activities[.]”  Id. at 1095, 1096.  

Moreover, by acting in, directing, or ushering the performances at issue, the Grad Students are 

not performing a function that would otherwise be performed by faculty and that attracts students 

to the school or ensures continued grant funding to Brown.  Indeed, there are no outside grants to 

Brown or other Brown revenue sources that are in any way dependent on the Grad Students’ 

activities.  Simply put, the “salient economic character” of the TA and RA services in Columbia 

is not present here. 

Brown acknowledges that, for a small number of Brown/Trinity performances, a small 

number tickets are offered for sale to the public.  Tr. at 38:20-39:19.  Those productions occur in 

Brown spaces, which are relatively small compared with the full-size Trinity theater, and there is 

no evidence whatsoever to show that the de minimus amounts generated by those sales provided 

any appreciable economic benefit to Brown, let alone aid Brown’s “most important revenue-

producing activities” like teaching or enabling Brown to receive “substantial income” from 

grants, as was the case in Columbia.  Indeed, the evidence establishes that, to the extent Brown 

might receive an extremely modest financial benefit from any such ticket sales, the benefits 

Brown provides to the Grad Students – including full tuition, health insurance, moving expenses, 

and fellowship funding which may, depending on assessed financial need, be up to $100,000 per 

year, as well as a hands-on opportunity to put their classroom learning into practice – 

substantially outweigh any benefit that Brown might receive from those performances.  This is 

unlike in Columbia, where the amounts the student TAs and RAs received from Columbia was 

minimal relative to the massive sums their teaching and research services helped generate for the 

school. 

Moreover, the Grad Students’ acting and directing are also requirements of the MFA 
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Program’s curriculum for which the Grad Students receive academic credit, and absent which a 

student will not receive a Brown degree, which is unlike the graduate assistant work at issue in 

NYU.  There, the Board rejected NYU’s claim that the graduate TAs’ and RAs’ tasks were 

primarily educational because, among other things, “working as a graduate assistant is not a 

requirement for obtaining a graduate degree in most departments … [n]or is it a part of the 

graduate student curriculum in most departments.”  NYU, 332 NLRB at 1207.  Here, it cannot 

be seriously disputed that acting and directing are not only core requirements to obtain an MFA 

Program degree, but are essential to accomplish the Program’s goal of advancing the Grad 

Students’ development as actors and directors and preparing them for a career centered on such 

performances.11 

While there was some testimony about tickets actually being advertised, those marketed 

performances were Trinity performances, not Brown/Trinity performances, and Trinity not only 

controlled all aspects of the Grad Students’ marketing, acting in, and directing those 

performances, but also reaped the financial benefits of the tickets marketed and sold to the 

public, and paid the Grad Students for those performances.  Brown did not.  See, e.g., Tr. at 

167:20-168:21; 171:9-172:8 (GLO witness Chingwe Sullivan testifying that he only participated 

in marketing a Trinity production, at the request of Trinity, not Brown).   

On this record, the only reasonable conclusion, consistent with Columbia and NYU, is 

that the Grad Students’ services lack the requisite “salient economic character” present in those 

cases, and are not services performed for Brown in the context of the traditional master-servant 

relationship.  For all the reasons stated above, the Grad Students are not performing services for 

 
11 As Ms. Brazil testified on cross-examination, while some of the Grad Students’ acting and 
directing takes place “outside of the classroom … it’s directly linked to the learning happening in 
those classes.”  Tr. 60:23-61:1. 
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Brown. 

2. Brown Does Not Control The Grad Students’ Acting, Directing, and 
Ushering; Trinity Does Control The Grad Students’ Acting And 
Directing, But Only For Trinity Performances 

The MFA Program is a joint program between Brown and Trinity, whose relationship is 

governed by a Memorandum of Agreement (“MOA”) initially dated 2002 and updated in 2013.  

The MOA clearly delineates the responsibilities of Brown and Trinity in connection with the 

MFA Program, including the acting and directing practicum activities at issue here.  The MOA 

makes clear that the practicum of acting and directing is squarely controlled by Trinity: 

2.4 Practical Authority:  Those portions of the Program designed to provide 
professional and practical training in theater and experience, such as 
internships and/or practicums relating to the voice, movement, acting, and 
directing, will be offered at Trinity and will be under the direction and control of 
Trinity and its professional staff. 

Brown Ex. 1, at Section 2.4.  In plain language, this provision of the MOA establishes that, 

between Brown and Trinity, it is Trinity and its professional staff that, for Trinity performances, 

have complete “direction and control” over “professional and practical training in theater and 

experience, such as … practicums relating to the voice, movement, acting, and directing” – the 

very services that are the basis for the Amended Petition. 

In contrast, the MOA provides that academic authority is vested in Brown: 

2.3 Academic Authority:  All academic matters, as opposed to professional and 
practical training and experience in acting and/or directing of theater, of the 
Program regarding, but not limited to, tuition, financial assistance, fulfillment of 
academic requirements, and leaves of absence will be in the sole discretion of 
Brown.  Disciplinary actions for students admitted to the Program will be the sole 
responsibility of Brown. 

Id., at Section 2.3.  This provision further clarifies that, while Brown retains control over 

academic-related issues, it does not have control over “professional and practical training and 

experience in acting and/or directing of theater” that occurs at Trinity.  That is exclusively the 
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domain of Trinity, which is not a party to this case and whose control over the Grad Students’ 

acting and directing cannot be imputed to Brown. 

GLO will likely argue that Brown controls the Grad Students’ activities through Brown 

faculty’s involvement in, among other things, participating in the selection of the plays to be 

produced, and which actors will act in certain productions.  To be clear, that only applies to the 

Brown-Trinity productions, and not to Trinity productions, which are entirely controlled by 

Trinity.  Tr. at 75:20-76:4.  That argument nevertheless fails for at least two reasons.  First, 

faculty’s involvement in selecting plays is limited to choosing from among a selection of plays 

put forward by the Grad Student directors, not the faculty.  Tr. at 69:15-71:5.  Actors are then 

chosen based on a narrative they provide to Brown that describes their MFA Program goals 

and the areas in which they wish to focus during the MFA Program, and faculty select plays 

for the actors consistent with their stated MFA Program goals.  Id.  Thus, while faculty is 

involved in the selection process, their choices are not made unilaterally, but are instead 

informed and limited by the specific plays chosen by the student directors, and the specific MFA 

Program goals provided by the student actors.  

Second, to the extent Brown faculty are involved in the actual directing and acting, they 

are engaging in the critical mission of teaching the Grad Students in order to further their 

education and the MFA Program’s overarching goal of preparing the Grad Students for a career 

in those fields.  Indeed, the Grad Students are not micromanaged and are instead afforded near-

total autonomy in how they go about directing or acting in the performance, thus establishing 

that faculty does not direct or control the actual services provided by the Grad Students.  See, 

e.g., Propane Transport, Inc., 247 NLRB 966, 968 (1980) (control exists where putative 

employer “exercises control over the means used to achieve the desired ends”), citing Deaton 
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Truck Lines, Inc., 143 NLRB 1372 (1963) (same). 

This is unlike the students in Columbia who, as TAs, had their teaching closely 

supervised by faculty who ensured that the teaching was conducted consistent with the faculty’s 

requirements for the particular course and the school’s overall requirements for teachers, and 

who, as RAs, were closely supervised and directed by faculty to ensure that the research being 

conducted conformed to grant requirements as well as the school’s research requirements and 

standards for such research.  See Columbia, 364 NLRB at 1094 (“the University directs and 

oversees student assistants’ teaching activities”), 1096-97 (“research assistants work under the 

direction of their departments to ensure that particular grant specifications are met”; “Columbia, 

which receives revenue from these training grants, is charged with ensuring that research 

assistants thereunder receive appropriate training within a formalized program … and 

accordingly it oversees and directs the research assistants who receive the grants”).   

In this case, the faculty’s limited input to the Brown-Trinity productions the Grad 

Students will act in or direct, coupled with the Grad Students’ near-total autonomy in how to act 

in and direct those productions, does not establish the type of control that led the Board in 

Columbia to find that the TAs and RAs there were employees.  Notably, the control present in 

Columbia was intended to assure, among other things, that two significant sources of revenue – 

tuition and research grants – would not be jeopardized by the students’ teaching and research 

efforts.  That important economic link between those students’ conduct and the school’s 

revenues is simply not present in this case; while the Grad Students’ performance might affect 

their pass/fail grade, it does not impact Brown’s revenue from tuition (which, importantly, is 

never charged to or paid by Grad Students, and is instead covered entirely by Brown), research 

grants, or any other source. 
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Regarding ushering, there was no testimony or other evidence to establish that Brown 

exerts any control whatsoever over how the ushers – who do so for just one performance (or not 

at all, as is the case of GLO witness Tara Moses, Tr. at 118:23-119:1) – perform the ushering, 

and the Grad Students have complete autonomy in how to perform that service.  Indeed, the 

undisputed testimony established that students can decline ushering “assignments.”  Tr. at 64:11-

14.  On this record, Brown does not control the Grad Students’ performance of their acting, 

directing, and ushering. 

3. Brown Does Not Pay The Grad Students For Their Acting, Directing, Or 
Ushering; Instead, Trinity Pays Them For Trinity Performances 

While Brown offers generous financial benefits to the Grad Students, including covering 

their approximately $60,000 tuition, affording substantial fellowship funding, and paying for 

their health insurance and moving expenses, that is decidedly not payment for the Grad Students’ 

acting in, directing, and ushering for Brown-Trinity productions.  The amount is not affected by 

the quality of the Grad Students’ services, the amount of time spent on those services, or the 

level of attendance at performances.  It is offered to every one of the Grad Students, and is not 

subject to taxation. 

In contrast, the evidence established that it is only for Trinity productions that the Grad 

Students receive payment, and it is uncontradicted that those payments come from Trinity, not 

Brown.  See, e.g., Tr. at 160:11-15; 165:3-11; 170:17-171:3 (GLO witness Chingwe Sullivan 

testifying that, during his time as an understudy at Trinity, he was paid approximately $1,000 by 

Trinity, not Brown, and while rehearsing and performing in The Inheritance at Trinity, he was 

paid $500 per week by Trinity under the Actors LORT CBA, and confirming to Hearing Officer 

Beaverstock that the only performances for which he was paid were Trinity performances).  

Moreover, the payments for the Trinity productions, and the other terms and conditions of the 
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Grad Students’ services for those Trinity productions, are controlled by the terms of the 

LORT/Equity and LORT/SDC CBAs.  Again, to the extent there is an “employer” for these 

Trinity performances, it is undoubtedly Trinity, not Brown. 

Thus, based on the evidence and the Board’s prior precedent, including Columbia and 

NYU, it is clear that the services performed by the Grad Students are not the type of work that 

would support finding a master-servant relationship between the Grad Students and Brown.  The 

services are not performed “for” Brown as that term is understood in the master-servant context, 

Brown does not control or have a right to control how the services are performed, and Brown 

does not pay for them.  The services lack the essential “salient economic character” of the 

services provided by the Columbia and NYU TAs and RAs, as Brown also realizes no 

appreciable financial benefit, and if it ended the MFA Program, not only would Brown not 

continue to offer the performances to protect a stream of income, but Brown’s bottom line would 

almost certainly improve, as Brown would no longer provide over $1 million per year in tuition, 

health insurance, fellowship funds, and moving expenses to the Grad Students.  On these facts, 

the Regional Director should find that the Grad Students are not employees under the NLRA, 

and the Amended Petition should be dismissed. 

B. Additional Considerations Concerning Ushering 

Regarding ushering, it is difficult to understand how the GLO can seriously contend that 

it supports a finding that the Grad Students are employees.  While the Student Handbook states 

that Grad Students are required to usher once a year during the Program, the uncontradicted 

testimony established that ushering is for Brown-Trinity studio productions only, not for Trinity 

productions, and that the goal of ushering is to ensure that Grad Students observe all of the 

productions put on by their fellow Grad Students.  These performances are not marketed to the 

public, tickets are not sold, and the audience consists of “friends and family.”  Tr. at 74:14-17.   
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Also important is that the duration of the ushering service is extremely short – a single 

Brown-Trinity performance – and cannot reasonably be considered work for Brown that would 

support a finding of the master-servant relationship.  The purported “work” involved in ushering 

is showing up to a studio performance 45 minutes before it starts, standing at the door to allow 

people to enter, handing them a program, and watching the performance.  Tr. at 63:21-64:5.  

Moreover, their viewing of the performance furthers their education through seeing other Grad 

Students’ work; indeed, GLO witness Tara Moses testified that she has seen every other Grad 

Student performance regardless of the ushering requirement.  Id. at 112:14-19.   

Although the Student Handbook states that Grad Students should usher once a year, GLO 

witness Ms. Moses, a second-year Grad Student, testified that she has never ushered, Tr. 118:23-

119:1, and GLO witness Chingwe Sullivan, a third-year Grad Student, testified that he has only 

ushered once, Tr. at 167:18-19, showing that Brown does not enforce the ushering requirement 

such that ushering can be considered an annual service mandated by and performed for Brown.   

Importantly, while Brown may reach out to a Grad Student to ask them to usher, Program 

Director Brazil testified that it is up to the Grad Student, not Brown, whether they will usher as 

requested.  Tr. at 64:11-14 (students can “say no” when asked to usher on any particularly night).  

Indeed, Grad Students are required to attend each MFA Program production as part of the 

Program, and Brown goes to great lengths to ensure that Grad Students usher on the same night 

when they had planned to attend the studio performance as required for the Program, thus 

establishing that the only difference between when a Grad Student attends a studio performance 

to view the performance and when they attend and usher is that, for the latter, they arrive slightly 

earlier, allow audience members – friends and family – into the building, and hand them a 

program.  As Director Brazil, responding to a question from Hearing Officer Beaverstock, 
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testified: 

HEARING OFFICER BEAVERSTOCK:  …  When students are being ushers, 
are they paid for that work? 

THE WITNESS:  No.  Again, if they can’t do it on the night that they’re asked 
to do it, then they’re not assigned to be an usher.  But all of our students do 
need to see each production as part of their learning.  Right.  It’s like watching 
someone scene work in class.  And so when we have to assign ushers, when 
folks don’t sign up to usher, Sammy works hard to assign folks on a night that 
they’re going to see the production anyway. 

Tr. 74:2-12.  On these facts, the ushering is not performed for or controlled by Brown, and given 

the factors outlined above – its short duration, the minimal effort involved, that it occurs on a 

night when the Grad Student would be attending the studio performance regardless, and the rest 

– it simply cannot be considered “work” that would support a finding that the Grad Students are 

Brown employees. 

C. GLO’s Claims Should Be Dismissed Under The Contract Bar 

The Amended Petition should be denied and dismissed for the separate reason that the 

Grad Students, to the extent they perform services at Brown, are covered by the Brown-GLO 

CBA, and to the extent they perform services at Trinity, they are covered by collective 

bargaining agreements to which Trinity is a signatory – one between the LORT, of which Trinity 

is a member, and the Actors’ Equity Association covering Grad Students’ acting in Trinity 

productions (the “Actors LORT CBA”), and the other between LORT and the Stage Directors 

and Choreographers Society, Inc., covering Grad Students’ directing in Trinity productions (the 

“Directors LORT CBA”).  Under the Board’s established contract bar rule, because the Grad 

Students’ services at Brown and at Trinity are covered by these three CBAs, and because the 

Amended Petition was not filed during the window period under those CBAs, the Amended 

Petition must be dismissed.   

In Montaire Farms, Inc., 370 NLRB No. 110 (2021), the Board reaffirmed its 
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longstanding position that 

a valid collective-bargaining agreement ordinarily is a bar to a representation 
petition during the term of the agreement, but for no longer than 3 years.  During 
this “contract bar” period, the Board will dismiss all representation petitions 
unless they are filed during the 30-day period that begins 90 days and ends 60 
days before the agreement expires.  In other words, there is a 30-day period – 
customarily known as the “window period” – during which a petition may be 
properly filed while the agreement is still in effect.  The subsequent 60-day period 
immediately preceding and including the expiration date of an existing agreement 
is customarily known as the “insulated period” because, during that time, no 
timely petition may be filed. 

Montaire Farms, 370 NLRB 110, 2021 NLRB LEXIS 149 (2021), at *2-*3 (internal citations 

omitted).  The doctrine balances stability of labor relations with employee free choice, and 

provides “the employer, the employees’ chosen collective-bargaining representative, and the 

employees a reasonable uninterrupted period of collective-bargaining” before employees are 

permitted, “at reasonable times, to change their bargaining representative[.]”  Direct Press 

Modern Litho, Inc., 328 NLRB 860, 860 (1999). 

Effectively, for up to 3 years during the term of a CBA, the Board will dismiss a petition 

seeking to represent employees covered by the CBA unless the petition is filed within the 

permissible “window period.”12  Importantly, any extension to a CBA within or after the 

“insulated period” resets the bar.  Southwestern Portland Cement Co., 126 NLRB 931, 933-34 

(1960).  The extension constitutes a new contract and is “the operative document for determining 

when a petition [can] be filed.”  Indiana Michigan Power Co., 371 NLRB No. 114, 2022 NLRB 

LEXIS 289, *1 (July 12, 2022). 

All three of the relevant CBAs – the Actors LORT CBA, the Directors LORT CBA, and 

the Brown-GLO CBA – remain in effect, and the Amended Petition was not filed during a 

 
12 Where a CBA has a term of longer than 3 years, the Board will consider it to have a 3-year 
term for purposes of determining any petition’s timeliness.  Indiana Michigan Power Co., 371 
NLRB 114, 2022 NLRB LEXIS 289, *5 (NLRB July 12, 2022).   
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window period.  As explained below, the Petition is barred by the contract-bar doctrine.   

1. The Brown-GLO CBA 
 

The GLO’s Amended Petition eliminated Grad Student RAs, TAs, and proctors from the 

scope of this case, and those services should not be considered in determining whether the 

student actors and directors are employees.  Regardless, to the extent that the Grad Students seek 

to organize based on the performance of that work at Brown, they are covered by the Brown-

GLO CBA.  The recognition clause of the Brown-GLO CBA provides, in part: 

All University Masters students who are: (i) matriculated in a Graduate School 
master’s degree program; and (ii) as a component of receiving financial support for 
their degree program provide research or instructional services as duly appointed 
Teaching Assistants (“TA”), Research Assistants (“RA”) and Proctors (collectively 
“Graduate Student Employees”); and (iii) during the semester(s) for which their 
TA, RA or Proctor semester-length appointment is in effect. 

Board Ex. 3F at 2.  Graduate MFA students are “University Masters students.”  As such, to the 

extent they perform services for Brown, including TA, RA, and proctor services, they are 

covered by the Brown-GLO CBA.  Grad Students have been compensated for their work under 

the Brown-GLO CBA since its inception.  

2. The Actors LORT CBA And The Directors LORT CBA Cover Grad 
Students’ Acting And Directing In Trinity Productions, And Bar The 
Amended Petition 

To the extent the Grad Students provide services for Trinity, they are covered by the 

Actors LORT CBA or the Directors LORT CBA, as Trinity is a signatory to both.13  The Actors 

 
13 The Board has long recognized the permissibility of nationwide bargaining units such as those 
governed by the Actors LORT CBA and the Directors LORT CBA.  See, e.g., Columbia Broad. 
Sys., Inc., 208 NLRB. 825, 826-827 (1974) (“[T]he scope of the national agreement here clearly 
indicates that the parties viewed the employees represented as comprising one unit.”); NBC 
Universal Media LLC, 369 NLRB No. 134, 2020 NLRB LEXIS 401, *28-*29 (2020) (“[A] 
history of joint bargaining will support a unit merger finding if that history is ‘significant’ 
enough, unless the ‘nature’ of the local bargaining nevertheless defeats a claim of a multiplant 
unit; and the existence of a ‘master agreement’ may or may not support a merger finding 
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LORT CBA covers all actors performing at Trinity, and is Board Exhibit 3B.  The Actors LORT 

CBA was set to expire in February 2022, but the parties agreed to a 1-year extension. Compare 

Board Ex. 3B, p. 150 (“This Agreement shall commence on February 13, 2017, and expire on 

February 13, 2022.”) with Equity Website, 

https://www.actorsequity.org/resources/contracts/LORT/, last accessed Oct. 24, 2022 (“The 

current agreement began on February 13, 2017 and expires on February 12, 2023.”).14 It includes 

specific provisions addressing student performers and, as such, covers the Grad Students for any 

acting and directing services performed at Trinity.  Article 39 of the Actors LORT CBA sets 

forth the terms for employing students.  Board Ex. 3B, p. 54-60.  The Actors LORT CBA 

specifically identifies Trinity as a LORT-member theater, id., p. 156, and Article 39 and the 

other provisions of the Actors LORT CBA comprehensively cover the terms and conditions of 

the Grad Students’ acting performances at Trinity.  See generally Board Ex. 3B, p. 1 (table of 

contents reflecting extensive provisions covering all terms and conditions of employment). 

Per Article 39(G)(1) of the Actors LORT CBA, students who work at Trinity are required 

to sign a “standard contract,” a sample of which is included with the Actors LORT CBA, and is 

Board Exhibit 3C.  These “standard contracts” incorporate by reference the Actors LORT CBA 

and provide:  

[T]he Theatre recognizes Actors’ Equity Association (hereinafter “Equity”) as the 
exclusive representative for the Actor for collective bargaining and the 
administration of matters within the scope of the Agreement. Both the Theatre and 
the Actor agree that each and every provision, including the arbitration provision, 
contained in the Agreement is and becomes a part of this Contract, as though set 
forth herein at length, unless expressly made inapplicable; that they have read said 
Agreement and admit actual notice and knowledge of same; that each and every 
term of said Agreement is of the essence of the contractual relationship between 

 
depending on whether it refers to a unit or to ‘units’ or otherwise expresses an intent to merge the 
units.”). 
14 The Board regularly takes judicial notice of websites.  See footnote 10, supra. 
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them; that said Agreement sets forth the minimum conditions under which the 
Actor may work for the Theatre; and that said Agreement may not be waived or 
modified without the written consent of Equity.  

Board Ex. 3C, p. 1.  Because the Actors LORT CBA comprehensively addresses the terms and 

conditions of the Grad Students’ acting in Trinity productions, and because the Actors LORT 

CBA does not expire until February 12, 2023, it operates as a contract bar to the Amended 

Petition, because the Amended Petition was not filed within the window period that will 

commence on November 14, 2023 and end on December 13, 2023. 

Similarly, Trinity is a signatory to the Directors LORT CBA, which covers all of the 

terms and conditions of Grad Students’ directing in Trinity performances, and which is Board 

Exhibit 3D.  The Directors LORT CBA was set to expire on April 14, 2022, but the parties 

extended it through April 14, 2024. See SDC Website, 

https://sdcweb.org/contracts/agreements/lort/, last accessed Oct. 24, 2022 (“The LORT 

Agreement is in effect April 15, 2017 – April 14, 2022 and extended through April 14, 2024.”).15  

Under Article VII(B) of the Directors LORT CBA, Grad Student directors are required to enter 

into “Form Contracts,” a sample of which is included with the Directors LORT CBA, and is 

Board Exhibit 3E.  Those “Form Contracts,” like the “standard contracts” under the Actors 

LORT CBA, provide that the Grad Student directors are subject to its terms.  Section 1 states, 

“[t]his contract is subject to all terms and conditions of the Agreement between the Stage 

Directors and Choreographers Society, Inc. (SDC), and the League of Resident Theatres 

(LORT)…”  Board Ex. 3E, at Section 1.16  Grad Students have engaged in individual contracts 

 
15 See footnote 10, supra, supporting the Board taking judicial notice of websites. 
16 Under Article VI(A) of the Directors LORT CBA, students employed through drama schools 
are not required to actually join the union or pay dues and fees, but they are otherwise subject to 
the Directors LORT CBA’s terms and protections. Article VI(B) underscores that Grad Students 
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and have been compensated for work at Trinity since the inception of the Program.  Again, 

because the Directors LORT CBA comprehensively addresses the terms and conditions of the 

Grad Students’ directing at Trinity, see generally Board Ex. 3D, p. at 3 (table of contents 

reflecting extensive provisions covering all terms and conditions of employment), and because 

the Directors LORT CBA does not expire until April 14, 2024, it operates as a contract bar to the 

Amended Petition because it was not filed within the window period that will commence on 

January 15, 2024 and end on February 14, 2024. 

No matter which of the three relevant CBAs governs the Grad Students’ acting and 

directing at Trinity, the Amended Petition is precluded under the contract-bar doctrine.  Brown 

notes, however, that even if the Actors LORT CBA and Directors LORT CBA did not operate as 

a contract bar, the Amended Petition should be dismissed as to Grad Students’ acting and 

directing at Trinity because, in those instances, the services are being performed at Trinity, for 

Trinity’s benefit and under Trinity’s direction and control, and Brown cannot be their employer 

for those services.17   

D. The Facts Here Are In No Way Analogous To The Facts Surrounding Athletes 
At Academic Institutions, Rendering GC 21-08 Inapplicable Here 

At the hearing, the GLO’s counsel stated that the GLO will rely on the Board’s General 

Counsel’s Memorandum GC 21-08, which expresses the General Counsel’s view on the 

employee status of players at academic institutions (“PAIs”).  As explained below, GC 21-08 is 

not controlling in this case because the facts involved, and the seismic shift in the law and how 

 
are subject to the terms and protections of the Directors LORT CBA because it expressly 
exempts other students – not the Grad Students -- from its terms and conditions. 
17 Program Director Brazil testified that, when Grad Students participate in a Trinity production, 
they are paid by Trinity, not pursuant to the Brown-Trinity MOA, but pursuant to the LORT 
CBAs.  Tr. at 66:2-4.   
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society views PAIs, are in no way comparable with or applicable to the Grad Students and the 

facts in this case. 

In GC 21-08, the General Counsel made clear that her office takes the position “that 

certain Players at Academic Institutions are employees under the Act” and “that, where 

appropriate, [General Counsel] will allege that misclassifying such employees as mere ‘student-

athletes’, and leading them to believe that they do not have statutory protections is a violation of 

Section 8(a)(1) of the Act.”  GC 21-08 at 1.  But the General Counsel’s position is based on 

certain factors and concerns described in GC 21-08 that simply do not exist in this case.  Below, 

Brown sets out the factors driving General Counsel’s position, and how they are not present here: 

 GC 21-08:  In Northwestern University, 362 NLRB 1350 (2015) (“Northwestern”), “the 
athletes play football (perform a service) for the university and the NCAA, thereby 
generating tens of millions of dollars in profit and providing an immeasurable positive 
impact on the university’s reputation, which in turn boosts student applications and 
alumni donations[.]  [T]he football players received significant compensation, including 
up to $76,000 per year, covering their tuition, room, board, and books, and a stipend 
covering additional expenses such as travel and childcare[.]”  Id.”  GC 21-08, at 3. 

o This case:  The service performed by the Grad Students is for their education, not 
for Brown (or for an outside, billion-dollar enterprise like the NCAA).  More 
important, the Grad Students generate, at most, a de minimus amount for Brown, 
not the “tens of millions of dollars in profit” generated by PAIs.  And there is no 
evidence that the Grad Students’ services boost student applications or alumni 
donations.  The Grad Students’ activities are nothing like the well-publicized, 
high-profile college athletes and teams with legions of fans that are the subject of 
GC 21-08. 

 GC 21-08:  “[T]he NCAA controls the players’ terms and conditions of employment, 
including maximum number of practice and competition hours, scholarship eligibility, 
limits on compensation, minimum grade point average, and restrictions on gifts and 
benefits players may accept, and ensures compliance with those rules through its 
‘Compliance Assistance Program[.]’”  Id.  

o This case:  Brown’s minimal control over the Grad Students’ services nowhere 
approaches the level of control that the NCAA – which is essentially a third party 
to the PAI-school relationship – exerts over PAIs and which extends into clearly 
non-academic areas, such as limits on compensation, gifts, benefits, and the 
maximum number of hours spent practicing and playing.  To the extent Brown 
does exercise “control,” it does so as a function of teaching in the context of the 
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Program’s academic mission to educate the Grad Students.  To the extent faculty 
participate in choosing which productions to be performed and which actors may 
fill certain roles, their choices are based on the student directors’ preferred plays 
and the student actors’ stated goals in the Program, for the purpose of ensuring the 
quality and relevance of each Grad Student’s MFA education.  And Brown allows 
Grad Students to act in and direct outside performances, and to be paid for those 
performances. 

 GC 21-08:  “[T]he university controls the manner and means of the players’ work on the 
field and various facets of the players’ daily lives to ensure compliance with NCAA 
rules; for example, the university maintains detailed itineraries regard the players’ daily 
activities and football training, enforces the NCAA’s minimum GPA requirement, and 
penalizes players for any college or NCAA infractions, which could result in removal 
from the team and loss of their scholarship[.]”  Id. at 4. 

o This case:  Brown does not control any of the “manner and means” of the Grad 
Students’ services, particularly to the extent the NCAA controls the manner and 
means of PAIs; the Grad Students instead have wide autonomy in how they 
perform their acting, directing, and ushering.  Brown similarly does not control 
any facets of the Grad Students’ daily lives. 

 GC 21-08:  “[T]here have been significant developments in the law, NCAA regulations, 
and the societal landscape.  …  First, in NCAA v. Alston, [141 S.Ct. 2141 (2021),] the 
Supreme Court, in a unanimous decision, recognized that college sports is a profit-
making enterprise and rejected the NCAA’s anti-trust defense based in the notion of 
amateurism in college athletics.  …  Although the Court did not disturb the NCAA’s rules 
limiting undergraduate athletic scholarships and other compensation related to athletic 
performance, it recognized that amateurism in college sports has changed significantly in 
recent decades and rejected the notion that NCAA compensation restrictions are 
‘forevermore’ lawful.”  Id. at 5. 

o This case:  Most fundamentally, the MFA Program is decidedly not a “profit-
making enterprise; instead, it operates at a significant net loss, given the financial 
assistance Brown provides and the minimal financial benefit it receives.  And 
none of the “significant developments” in law and society that have occurred with 
PAIs have occurred in the context of graduate MFA students who, as part of their 
education, act, direct, and, just once in their MFA education, usher for 
performances.  The Grad Students’ circumstances simply cannot be compared to 
collegiate athletics, where society and the courts have begun to realize that the 
financial juggernaut that is collegiate sports, which generates billions of dollars 
annually for schools and the NCAA, should allow those performing the services 
(and, in many cases, risking their physical health to do so) to realize some benefit.  
That is nothing like the situation here. 

 GC 21-08:  “The decision [in Alston] is likely a precursor to more changes to come in 
college athletics.  Specifically, commentators argue that, as courts ‘continue to chip away 
at NCAA restrictions on benefits to student-athletes, more compensation that is 
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untethered to academics brings student-athletes more fully within ‘employee status’ 
under the law.’”  Id. 

o This case:  There is no Supreme Court case like Alston, recent or otherwise, 
addressing graduate MFA students, and no restrictions on graduate MFA 
students’ outside employment and compensation, let alone restrictions that are 
being “chip[ped] away at” by the courts.  Indeed, it is undisputed that Brown 
fully allows Grad Students to work outside of the MFA Program, and to be paid 
for that work.  GLO witness Tara Moses testified that she works in outside 
performances “all that time,” that she directed productions at Princeton and 
Newbrook Tory Company, is working on a production in San Francisco, and is 
in talks to direct an opera in Minneapolis, and that, for all of her outside 
directing, she is paid.  Tr. at 122:17-123:10.   

 GC 21-08:  “Justice Kavanaugh, in his concurring opinion in Alston, went further.  He 
strongly suggested that the NCAA’s remaining compensation rules also violate antitrust 
laws and questioned ‘whether the NCAA and its member colleges can continue to justify 
not paying student athletes a fair share’ of the billions of dollars in revenue that they 
generate.  Moreover, he suggested that one mechanism by which colleges and students 
could resolve the difficult questions regarding compensation is by ‘engag[ing] in 
collective bargaining.’”  Id. (emphasis in original). 

o This case:  There are, in this case, none of the antitrust concerns that are 
implicated in the case of the NCAA, and Brown is not reaping massive sums from 
the Grad Students’ services.  Thus, this case presents none of the “difficult 
questions regarding compensation” that Justice Kavanaugh observed could be 
addressed through collective bargaining. 

 GC 21-08:  “Shortly after the Supreme Court’s decision, the NCAA announced the 
suspension of name, image, and likeness (‘NIL’) rules for Players at Academic 
Institutions.  The NCAA did so in the face of mounting pressure, as state laws throughout 
the country granting NIL rights were set to take effect.  Players at Academic Institutions 
now may collect payment for use of their name, image, and likeness, thereby opening the 
door for them to profit from endorsements, autograph sales, and public appearances, 
among other ventures.  In addition, Players at Academic Institutions are permitted to use 
professional service providers to assist them in engaging in NIL activities.  The freedom 
to engage in far-reaching and lucrative business enterprises makes Players at Academic 
Institutions much more similar to professional athletes who are employed by a team to 
play a sport, while simultaneously pursuing business ventures to capitalize on their fame 
and increase their income.”  Id. at 6. 

o This case:  Unlike with PAIs, whose names, images, and likenesses generate 
substantial sums for their schools, Brown does not realize any financial gain from 
the Grad Students’ names, images, or likenesses, and there is no outside entity 
like the NCAA involved here.  More important, the Grad Students are free to 
profit from their names, images, and likenesses, as Brown imposes no limitations 
on such activities. 
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These stark distinctions between PAIs and the Grad Students makes clear that GC 21-08 

is inapplicable to this case.  The General Counsel’s position is based entirely on the rather 

extreme circumstances that exist in collegiate athletics, which include the extensive control that 

schools and the NCAA exert over PAIs, the billions of dollars that PAIs generate for their 

schools and the NCAA, the lack of any educational benefit PAIs receive by participating in 

collegiate sports, and the sea change in how the courts and society have come to view PAIs as 

being entitled to realize at least some financial benefit from their names, images, and likenesses, 

particularly given the massive financial benefits they generate for their schools and the NCAA.  

The Grad Students’ circumstances are completely different, and GC 21-08 does not support a 

finding that they are Brown employees. 

Finally, the GLO’s counsel also stated at the hearing that the GLO would rely on 

Northwestern, cited and relied upon in G 21-08.  In Northwestern, the Board examined whether 

football players at Northwestern University who received grant-in-aid scholarships were 

employees under the NLRA.  Northwestern, 362 NLRB at 1350.  The Board reversed the 

Regional Director’s decision finding that they were employees, and held that, on the specific 

facts presented, the Board would decline, on policy grounds, to exercise jurisdiction over the 

players without deciding whether they are employees.  Id.  The facts in Northwestern are similar 

to those cited in GC 21-08, including that the Northwestern football program had generated $30 

million in revenue during the 2012-2013 school year, yet the players, while receiving financial 

support from the school, received no academic credit for football activities despite the fact that 

those activities “required [players] to devote substantial hours” towards performing them.  Id. at 

1351.  Despite this, the Board declined to exercise jurisdiction or find that the players were 

employees.  Northwestern is thus not determinative here, both because the holding – which 
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favored the putative employer, not the union – was based on facts completely different from 

those here, and because in this case, the Grad Students do not generate revenue for Brown, and 

do receive academic credit for their acting and directing.   

IV.   CONCLUSION 

As explained above, on the record in this case, and the Board’s holdings in Columbia and 

NYU, the GLO’s Amended Petition should be denied and dismissed because (i) the Grad 

Students do not satisfy the common law master-servant test and are not Brown employees, (ii) 

the Actors LORT CBA and Directors LORT CBA implicate the contract bar rule, requiring that 

the Amended Petition be dismissed, and (iii) neither GC 21-08 nor Northwestern (or any other 

authority involving PAIs) supports the certification the GLO seeks.   

Importantly, Columbia and NYU, as well as the authorities addressing PAIs, do not 

compel a different result.  Student TAs and RAs – who, at Brown, are covered by the Brown-

GLO CBA – perform services that otherwise would need to be performed by faculty, and which 

generate millions of dollars in revenue for their schools.  PAIs similarly devote substantial time 

to performing services for which they receive no academic credit or educational benefit and 

generate billions of dollars for their schools and the NCAA.  In both situations, the student 

services had the requisite “salient economic character” that drove the decisions in Columbia and 

NYU, and which is absent here.  Grad Students’ acting and directing (and ushering) generate no 

appreciable benefit or revenue for Brown, would not be performed by faculty (or otherwise) if 

not performed by the Grad Students, are recognized by both Brown and that Grad Students to be 

critical components of the MFA Program curriculum, and result in the Grad Students receiving 

academic credit and a more comprehensive and practical MFA Program education.  The 

circumstances surrounding the Grad Students are thus clearly distinguishable, such that the 
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above-described factors that drove the decisions in Columbia, NYU, and GC 21-08 are not 

present here and, as a result, those authorities support a finding here that the Grad Students are 

not Brown employees. 

The GLO interprets Columbia, NYU, and the PAI authorities to mean that it is appropriate 

in all cases to ignore the critical fact that, in certain instances like this one, the purported 

“services” are in fact educational in nature.  The GLO apparently believes that, so long as 

literally any “task” is performed by a student and the student receives any sort of financial or 

other assistance from the school, that constitutes a master-servant relationship, and the inquiry 

ends.  Such a rule, Brown submits, misinterprets those authorities, ignores the factors that drove 

those decisions, and results in a situation where students could organize over other purely 

academic work such as reading, writing, studying, test taking, and for MFA playwrights and 

artists, writing plays and painting.  That should not be the law. 

Brown created the MFA Program, and elected to provide MFA students with full tuition 

and generous benefits, in an admirable effort to both support the arts and nurture talented actors 

and directors.  By partnering with Trinity, a prominent and respected local theater, Brown 

benefitted the Grad Students by affording them valuable opportunities to not only gain 

knowledge in the classroom and by participating in Brown-Trinity productions, but also 

affording the chance to participate with and learn from professionals with deep experience in the 

Grad Students’ chosen field of acting and directing, better preparing them for their chosen career 

in the performance arts.  Such programs, that provide no meaningful benefit to Brown, should be 

encouraged, but a finding that the Grad Students are employees could (and, Brown submits, 

likely would) cause other schools offering similar programs to reconsider the critical 

performance element of those programs – a result that should be avoided. 
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Accordingly, Brown respectfully requests that the Regional Director reject the GLO’s 

arguments, find that the Grad Students are not employees of Brown, and deny and dismiss the 

Amended Petition. 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

REGION 01 
 

 
BROWN UNIVERSITY, 
Employer, 

 
 and             Case No. 01-RC-305104 

 
GRADUATE LABOR ORGANIZATION 

 RIFT-AFT LOCAL 6516 
Petitioner. 

PETITIONER’S MEMORANDUM TO THE REGIONAL DIRECTOR 

Introduction 

 This matter is before the Regional Director on a petition for representation by Graduate 

Labor Organization, RIFT-AFT Local 6516 [“GLO”] on behalf of actors and directors [“MFA 

graduate workers”] employed in the Masters of Fine Arts Department of Brown University 

[“Employer”].  The petition, as amended, describes the proposed bargaining unit as “Masters of 

Fine Arts graduate students employed as actors and directors” but excluding “graduate students 

receiving a written appointment to positions of research assistants, teaching assistant and proctor, 

supervisory faculty, managers and guards.”  Tr. 8. The issues presented are (a) whether graduate 

workers are employees within the meaning of §2(3) of the National Labor Relations Act [”Act”] 

and (b) whether the petition is barred by the contract bar rule. Transcript [“Tr.] 11.  The matter 

was heard before Hearing Officer Holly Beaverstock on November 1 and 7, 2022. 
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Summary of Argument 

 MFA graduate workers are employees.  They work as actors and directors in limited and 

full-scale theatrical productions and perform other incidental work, supervised by the employer’s 

representatives, for which they are compensated.  Their employment satisfies the common law 

definition of an employee.  That their employment arises in the academic context is completely 

immaterial under established Board law. 

 There is no contract bar.  Day-to-day issues arising at the employer are resolved according 

to the Program Handbook and Graduate School Manual.  Compensation and benefits are 

enumerated in appointment letters.  Neither the GLO collective bargaining agreement [“CBA”] 

nor the Actors Equity [“AE”] CBA govern terms of employment.  The GLO CBA governs only 

when MFA graduate workers receive written appointments as teaching assistants or proctors – i.e., 

excluded from the unit.  The AE CBA has a union standards provision that occasionally provides 

some minimal compensation when MFA graduate workers are employed at Trinity.  Neither 

agreement can operate as a contract bar. 

Facts 

 The employer is a private university in Providence, Rhode Island, that operates a Masters 

of Fine Arts Program [“the Program”] in its Theatre Arts and Performance Studies Department 

[“TARPS”].  Tr.  57.  Admission to the Program is highly selective.  Tr. 102-3.  Each year, ten 

(10) actors and two (2) directors [“the cohort”] are admitted for a three (3) year term.  There are 

thirty-four (34) MFA graduate workers currently in the Program.  Tr. 68.  Angela Brazil [“Brazil”] 

is Interim Head of the Program; Sophia Stiles [“Stiles”] is Head of Acting; Brian Mertes 

[“Mertes”] is Head of Directing.  Tr. 105.   
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  The Program involves “fairly intensive professional preparation.”  Tr. 231 (Brazil).  In 

2022-23, there were twelve (12) theatrical productions; in 2020-21, there were fifteen (15) 

theatrical productions.  PX 3.  MFA graduate workers must participate in these productions.  Tr. 

77.  Actors perform in various theatrical productions outside the classroom in collaboration with 

their colleagues, undergraduates, faculty, staff, and professional actors.   EX 1; Tr. 61.  Beginning 

with the second semester, actors and directors present Brown/Trinity studio projects, including a 

touring Shakespeare production performed for Providence middle and high school students.   Tr. 

29-31.  The third year typically includes shows at Trinity and Brown.  Tr. 34.  Larger productions 

are “sold and marketed” through Trinity to the general public and sold or comped to students.  Tr. 

39. The parties stipulated that non-Trinity productions take place at the employer’s locations 

including the Pell-Chafee Theatre or other leased property, and non-equity theatres, such as AS 

220. Tr. 20, 62, 63, 101.  

 The Brown University/Trinity Repertory Company Student Handbook 2022/23 

[“Handbook”], PX 1, describes the day-to-day expectations of MFA graduate workers, 

supplemented by course syllabi.  Tr. 60 (Brazil); 106 (Moses); Tr. 101 (stipulation).   

 Occasionally, actors are assigned to work in Trinity Repertory productions.  Actors are 

paid the AE CBA union standards rate but are not union members, do not vote on contracts, do not 

have access to the grievance procedure, etc.  See EX 5.   

 Directors hired as teaching assistants [“TA”] receive an appointment letter and are paid the 

GLO CBA stipend.  Employer exhibit [“EX”] 4. When performing TA duties, they would be 

excluded from the unit. 
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 Tara Moses [“Moses”], a director in the Program testified that participation in theatrical 

productions is required: 

Q. Is it your understanding that you are required to participate in the theatrical 
productions as part of this program? 
 
A. Yes, that was communicated to me, but it is a requirement.  It was also 
communicated to me that I'm also required to assist the directors at Trinity Rep.   
 

Tr. 125. 
 

 *     *     * 
 
So an assistant director, they are there with the director from the initial process. So 
we're involved in the design conversations. We're at every single rehearsal. We're 
at every single tech. We're at every single production meeting. It is a full-blown job 
that we are required to do. Again, it is a job that exists in our industry. It is a job 
very similar to the actors who are performing on the stage.   
 

Tr. 141. 
 
 Moses participated in limited theatrical productions and Hedwig and the Angry Inch in her 

first year.  There was an audience of Brown students, faculty, and staff inside as well as attendees 

from outside Brown.  Hedwig was a fully realized production, including a ticketed audience at 

Pell-Chafee.  In her second and third year, she will direct full professional theatre productions.  

There are five (5) fully realized theater productions each year, typically at Pell Chafee or AS 220.  

Tr. 115.  Productions are advertised on social media and posters throughout providence.  Tr. 116. 

Q. So is it fair to say that as a component of this program, a director needs to direct 
a fully realized production that includes a production out of Brown or outside 
performance space with actors with an audience that pays together? 
 
A. Absolutely.   

Tr. 115.  Audience members must purchase or reserve a ticket online.  Tr. 114.  Moses’ 

work in outside professional productions “is the exact same process that I do [at the 

employer].”  Tr. 122. 
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 Chingwe Padraig Sullivan [“Sullivan”], an actor in the Program, participated in Lab 

Process, First Look Festival, MFA Playwrights, Spring Studio and Skriker. Skriker was a theatrical 

production performed at Pell-Chafee before a live audience.  Tr. 156.  He was aware of, but did 

not participate, in the touring Shakespeare project, performed before live audiences. Tr. 157.  See 

Petitioner’s Exhibit [“PX”] 3. 

 Sullivan was assigned to work as an understudy for a Trinity production called Tiny 

Beautiful Things.  “I was simply told I would be an understudy.”  Tr. 157. This required attending 

at least one rehearsal per week, learning lines and blocking, and being ready to step in if a 

performer was unavailable.  Tr. 158.  He received a single payment of $1000.00.  He was also 

assigned to Angels in America: “I was told that I would be in it.”  Tr. 161.  “This has been true of 

every single Brown production.”  Tr. 171.  This past July, Sullivan was assigned to act in Trinity’s 

The Inheritance.  Tr. 164.  Sullivan was paid the Equity student contract rate of $500.00 per week 

for five eight-hour days of rehearsal.  Tr. 164-5.  As a professional actor before he attended Brown, 

the professional production process is “virtually identical.”  Tr. 169. 

 MFA graduate workers receive compensation, including full tuition remission of 

approximately $60,000; health insurance, dental insurance and a transitional (relocation) stipend 

of $1200.00.  Tr. 54; 105; PX 2 (appointment letters).   In addition, actors receive a ‘needs-based’ 

stipend in the $7000.00 to $15,000.00 range, while directors receive a set payment around $30,000, 

PX 6; Tr. 42-3; 94-5.  The stipends are “for their participation in the program and to support them 

through the program.”  Tr. 81 (Bernstein). There are no limitations on use of the money.  Tr. 55. 

The MFA program is the only master’s program that commits to full tuition and health insurance 
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for all participants.  Tr. 82-3.  Stipends are not paid during a semester in which the MFA graduate 

worker is a TA, RA or proctor (i.e. compensated under the GLO CBA).1 Tr. 124, 139.   

 In addition to acting or directing, MFA graduate workers must usher at Brown or Trinity 

at least once per semester; if there are insufficient volunteers, ushering is assigned by the program 

coordinator.  TR. 74, 167 (Sullivan).  Sullivan was also required to participate in various social 

media marketing for The Inheritance.  Tr. 168. 

 Brazil, Mertes and Stiles supervise the Program, including the theatrical productions. They 

decide which productions are produced and which actors or directors will perform, Tr. 67, 70, 71, 

109, even if it is outside their area of interest.  Tr. 69. Brazil also has a role in the grievance 

procedure.  EX 2 (Graduate School Handbook).   “[T]he three of them they, as far as my 

understanding goes, run the Program.”  Tr. 152 (Sullivan). 

Argument 

I. MFA GRADUATE WORKERS ARE EMPLOYEES WITHIN THE MEANING OF 
THE ACT 

Section 2(3) of the Act provides in relevant part that the  "term 'employee' shall include 

any employee."  The Supreme Court has held that this broad definition of "employee" requires the 

Board to consider the common law.  NLRB v. Town & Country Electric, 516 U.S. 85, 94  (1995). 

Under the common law, an employee is a person who performs services for another under a 

contract of hire, subject to the other's control or right of control, and in return for payment. Brown 

University, 342 NLRB 483, 490, n.27 (2004). 

 
1   For reasons not made clear, Moses was hired as a TA but never paid the GLO CBA rate and her 
stipend was not reduced.  Petitioner’s Exhibit [“PX”] 5; Tr. 120-2. 
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In Columbia University, 364 NLRB 1080 (2016), the Board overruled Brown University 

and held that student employees "who have a common-law employment relationship with their 

university" are "employees" entitled to collectively bargain.   

The Act does not offer a definition of the term "employee" itself. But it is well 
established that "when Congress uses the term 'employee' in a statute that does not 
define the term, courts interpreting the statute 'must infer, unless the statute 
otherwise dictates, that Congress means to incorporate the established meaning'" of 
the term, with reference to "'common-law agency doctrine.'" Not surprisingly, then, 
the Supreme Court has endorsed the Board's determination that certain workers 
were statutory employees where that determination aligned with the common law 
of agency.  

 
Columbia University, 364 NLRB at 1083-1084.2   

 
2 The Board’s journey to Columbia University has been “consistently inconsistent.”  As the 
Seventh Circuit explained in Univ. of Chicago v. NLRB, 944 F.3d 694, 698-699 (2019): 

In the 1970's, the Board held that student employees could not collectively bargain 
with their universities because they are primarily students. See Leland Stanford 
Junior Univ., 214 NLRB 621 (1974); St. Clare's Hosp., 229 NLRB 1000 (1977) 
(residents and medical interns); Cedars-Sinai Med. Ctr., 223 NLRB 251 (1976) 
(same). Applying this reasoning in San Francisco Art Institute, the Board 
determined that units of students employed at their educational institutions in non-
academic positions were also inappropriate units for collective bargaining. S.F. Art 
Inst., 226 NLRB 1251, 1252 (1976) (rejecting a unit of student janitors); Saga Food 
Serv. of Cal., Inc., 212 NLRB 786, 787 n.9 (1974) (rejecting a unit of student 
cafeteria employees). 
 
More than 20 years later, the Board changed course and rejected the argument that 
student employees could not collectively bargain simply because of their status as 
students. The Board decided that students in graduate and residency programs are 
entitled to collectively bargain. See Bos. Med. Ctr. Corp., 330 NLRB 152 (1999) 
(rejecting argument that medical interns and residents are not "employees" because 
they are primarily students); N.Y. Univ., 332 NLRB 1205 (2000) (same for graduate 
students).  Four years later, in Brown University, the Board reversed course again, 
holding that graduate students employed at their universities are not "employees" 
because they are primarily students and collective bargaining would infringe on 
their educational relationships with their universities. See Brown Univ., 342 NLRB 
483 (2004).   
 
Finally, in 2016, the Board decided Columbia University. This case established that 
student employees "who have a common-law employment relationship with their 
university" are "employees" entitled to collectively bargain. Columbia Univ., 364 
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This relationship exists when a servant performs services for another, under the 
other's control or right of control, and in return for payment. NLRB v. Town & 
Country, 516 U.S. at 90-91, 93-95. Accord: Seattle Opera Assoc., 331 NLRB No. 
148, slip op. at 2 (2000), citing WBAI Pacifica Foundation, 328 NLRB No. 179, 
slip op. at 2 (1999). 

 
N.Y. Univ. & Int'l Union, 332 NLRB 1205, 1205-1208 (2000).  The Board applies “common-law 

agency rules governing the employer-employee relationship when applying the Act's expansive 

language and purpose to determine employee status. Under common law, an employee includes a 

person "who perform[s] services for another and [is] subject to the other's control or right of 

control." In addition, "[c]onsideration, i.e., payment, is strongly indicative of employee status."  

General Counsel Memorandum 21-08, 2021 NLRB GCM LEXIS 25, *3 (September 29, 2021). 

A.  Academic Status is Irrelevant. 

 “In [Columbia University], the Board explicitly rejected the idea that students are not 

employees simply because they are ‘primarily students.’”  "We can discern no...policies that speak 

to whether a common-law employee should be excluded from the Act because his or her 

employment relationship co-exists with an educational or other non-economic relationship.... Even 

when such an economic component may seem comparatively slight, relative to other aspects of the 

relationship between worker and employer, the payment of compensation, in conjunction with the 

employer's control, suffices to establish an employment relationship for purposes of the Act." 

[Citations omitted]. Univ. of Chicago, 944 F.3d at  698-699.  See also Boston College, 1-RC- 

194148, 2017 NLRB Reg. Dir. Dec. LEXIS 87, *45-51.  So it is odd that the employer (particularly 

this employer) expended so much effort trying to establish that MFA graduate employees’ 

academic status affects their common law employee status.  It does not.   

 
NLRB No. 90, 2016 WL 4437684, *2 (considering graduate and undergraduate 
student assistants employed by their university).   
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 And as a factual matter, even Brazil acknowledged that there is no clear division between 

employment and learning: 

Q. Okay. And you learn from each of the experiences and you become a better 
actor. That's not controversial, is it? 
 
A. That's true. 
 
Q. So there could be a learning component to participating in productions for you, 
even though they're compensated, right? 
 
A. Sure. 
 
Q. And there can be a compensated component even though you're learning as you 
do more productions, right? 
 
A. I would assume so.   

Tr. 72.3 

B.  Applying the Common Law Standard, MFA Graduate Workers are Statutory        
      Employees. 

A person who performs services for another and is subject to the other's control or right of 

control, typically for compensation, is a §2(3) employee.  GC 21-08 at 3. 

1.  Performance of Work … 

 Is settled law that actors and directors are statutory employees.  See, e.g. T.V. Film 

Producers Corp. , 93 N.L.R.B. 929 (1951).   N.L.R.B. v. Actors' Equity Association, 644 F.2d 939 

(2d Cir. 1981), enfg. 247 NLRB 1193 (1980);  The German School Soc'y (1982); Kezi, Inc. , 300 

N.L.R.B. 594 (1990) (film director included in unit).4   

 
3   Ethan Bernstein [“Bernstein”] acknowledged that there is no bright line in the existing unit - 
directors work as TAs under the GLO contract as part of their “educational training.”  Tr. 97. 

 
4   This is true notwithstanding the irregular employment patterns in the entertainment industry, 
reflected here in the employer’s theatrical productions of about five per year. 
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 The evidence is uncontradicted that MFA graduate workers work for the employer as 

directors, actors and ushers.  “Performing in and directing full-scale productions outside of the 

classroom are essential components of Brown/Trinity Rep’s training.”  PX 1 at 10.   The parties 

stipulated that non-Trinity work takes place at Brown locations including Brown’s Pell-Chafee 

Theatre, or other leased property, and non-equity theatres.  Tr. 20, 62, 63, 101. In 2022-2023, there 

were twelve (12) theatrical productions; in 2020-2021, there were fifteen (15) theatrical 

productions.  PX 3; Tr. 77.  Actors perform in various theatrical productions in collaboration with 

their colleagues, undergraduates, faculty, staff, and professional actors.   EX 1.   Beginning with 

the second semester, actors and directors perform Brown/Trinity studio projects including a 

touring Shakespeare production performed for friends and family and Providence middle and high 

school students.   Tr. 29-31.  The third year typically includes a show at Trinity or at Brown.  Tr. 

34.  Productions are “sold and marketed” through Trinity, and tickets are sold to the general public 

and sold or comped to students.  Tr. 39.   The work at the employer is the same as outside 

professional work.  Tr. 122 (Moses); 169 (Sullivan).   

 The fact that acting and directing is part of the degree program does not diminish it as work.  

“[T]he Board made clear in its decision [in NYU] that, even if students are required to serve as 

TAs in order to obtain a degree, this would make them no different from the medical interns, 

residents, and fellows in Boston Medical Center, all of whom were required to complete their 

internship, residency, or fellowship as a condition of being certified in a medical specialty.” Tufts 

University, 1-RC-21452,  2002 NLRB Reg. Dir. Dec. LEXIS 197, *91-93. 

 In addition, “[a]ll students will be expected to usher Brown/Trinity studio productions at 

least once each year.”  [Italics and underscoring in original].  PX 1 at 10; Tr. 167 (Sullivan). 
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Sullivan was also required to participate in various social media marketing for The Inheritance.  

Tr. 168. 

  2.  … Controlled by the Employer … 

 An employer’s control over an employee in rehearsals and productions is evidence of 

employee status.  Musical Artists (National Symphony Orchestra Ass'n), 157 NLRB 735, 741 

(1966) (employee status supported by fact that employer designated the dates and hours when 

rehearsals and performances were to take place); Plano Symphony Orchestra, 16-RC-10844, 2008 

NLRB Reg. Dir. Dec. Lexis 300 at 5.   

 The evidence is uncontradicted that the employer controls the work.  Brazil, Stiles and 

Mertes run the Program.  They interview and decide who is admitted.   They decide what plays 

will be produced, how much they are budgeted, how much and when they will be rehearsed, where 

they will be performed, who will direct and who will be cast. Tr. 67, 70, 71, 109.  Participation in 

theatrical productions is mandatory.  Tr. 141 (Moses); Tr. 157, 161, 171 (Sullivan).  Brazil also 

has a role in the grievance procedure.  EX 2 (Graduate School Handbook).   “[T]he three of them 

they, as far as my understanding goes, run the Program.”  Tr. 152 (Sullivan). 

3.  … with Payment of Compensation. 

 All MFA graduate workers receive compensation, consisting of full tuition remission of 

approximately $60,000, health insurance, dental insurance, and a transitional (relocation) stipend 

of $1200.00.  Tr. 54; 105; PX 2 (appointment letters).   In addition, all actors receive a stipend in 

the $7000.00 to $15,000.00 range, while all directors receive a set payment around $30,000, PX 

6; Tr. 42-3; 94-5.  The stipend is “for their participation in the program and to support them through 

the program.”  Tr. 81 (Bernstein). There are no limitations on use of the money.  Tr. 55. Payment 
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of tuition remission, living stipends and travel stipends are considered “compensation.”  GC 21-

08, at  *3.  

 It is inconsequential that the employer characterizes actors’ stipends5 as financial aid rather 

than payment for services rendered. 

In NYU, the employer made the same argument, pointing out that students in 
certain departments received the same amount of money each academic year, 
regardless of whether or not they worked. The Board found that "however the 
employer may wish to characterize a graduate assistant position, the fulfillment of 
the duties of a graduate assistant requires performance of work, controlled by the 
employer, and in exchange for consideration."  Thus, graduate assistants at NYU -
- and at Tufts -- are required to work for their money, whereas students receiving 
pure financial aid are not required to perform services for the funds they receive.  
 

Tufts University, 1-RC-21452,  2002 NLRB Reg. Dir. Dec. LEXIS 197, *90-1. 

 It is also inconsequential that MFA graduate workers work uncompensated hours.  In 

Northwestern Univ. & College Athletes Players Ass'n, 362 NLRB 1350, 1365, the Board held: 

Importantly, while some activities during both on and off season such as additional 
conditioning, weight training and review of game tapes may not be directly 
mandated to maintain their scholarships and place on the team, such voluntary 
activity undertaken by football players in order to field a winning team, obtain a 
starting position or otherwise excel in this their chosen field is akin to the non-paid 
activities of an actor rehearsing lines or musicians practicing their instrument on 
their own time to enhance their performance in a commercial production. When 
these activities are included, it is clear scholarship players devote the bulk of their 
time and energy towards the football services they provide their Employer. 
 

 Nor is it significant that unit employees, as actors and directors, work intermittently.  This 

is a function of work in the entertainment industry.  “Although the employees in the petitioned-for 

unit work intermittently, in many industries employees with little or no expectation of continued 

employment with a particular employer engage in stable and successful collective bargaining --for 

example actors.”  Polytechnic Institute of New York, 29 RC 12054, 2011 NLRB Reg. Dir. Dec. 

LEXIS 158.  Special circumstances that justify alternative eligibility formulae include irregular 

 
5   Directors’ stipends are not needs based.   
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employment patterns within the entertainment industry. See, e.g., The Juilliard School, 208 NLRB 

153 (1974) (employees were eligible to vote where they had worked on two productions for a total 

of 5 days over a 1-year period or at least 15 days over a 2-year period); American Zoetrope 

Productions, 207 NLRB 621 (1973) (employees worked two productions over a 1-year 

period); DIC Entertainment, L.P., 328 NLRB 660 (1999), enfd. 238 F.3d 434, 345 U.S. App. D.C. 

55 (D.C. Cir. 2001) (two productions totaling 5 days in a single year or at least 15 days over a 1-

year period).  See also Kan. City Repertory Theatre, Inc., 356 NLRB 147, 150 (2010). 

 Finally, it is worth noting that, like universities with an athletic program, the employer 

broadly benefits from providing tuition remission and other benefits to MFA graduate workers.  

To its credit, the employer acknowledges that Brown University was founded on the slave trade 

and therefore has a special obligation in the Program to begin to redress that harm.  EX 1 at 6-10 

(Program Mission Statement). The employer provides this compensation to “diversify the pool of 

actors,” “expand[ing] access to [the] theatre world,” in order to “have a broad impact on the field 

nationally.”  PX 4.  While the financial benefit may not be comparable to a NCAA football 

program, there is no doubt that the employer sees social, community and public relations benefits 

from the Program. 

II. THERE IS NO CONTRACT BAR TO THE PETITION 

 The employer mistakenly contends that the petition is barred by the collective bargaining 

agreement between (a) Brown University and petitioner [“GLO CBA”] or (b) Trinity Repertory 

and Actors Equity [“AE CBA”].6  The burden of proof is on the employer. Roosevelt Memorial 

 
6   There is no evidence that MFA directors enjoyed any benefit from the contract between Trinity 
Repertory and Directors.  
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Park, Inc., 187 NLRB 517 (1970); Appalachian Shale Products Co., 121 NLRB 1160 (1958); Bo-

Low Lamp Corporation, 111 NLRB 505 (1955).7 

A.  The AE Contract Does Not Govern Day-To-Day Issues. 
 

 “[T]o serve as a bar, a contract must contain substantial terms and conditions of 

employment deemed sufficient to stabilize the bargaining relationship; it will not constitute a bar 

if it is limited to wages only, or to one or several provisions not deemed substantial.”  Appalachian 

Shale, 121 NLRB at 1163-1164.  See also The German School Soc’y, 260 NLRB 1250, 1256 

(1982).   "[R]eal stability in industrial relations can only be achieved where the contract undertakes 

to chart with adequate precision the course of the bargaining relationship, and the parties can look 

to the actual terms and conditions of their contract for guidance in their day-to-day problems." 

Appalachian Shale, 121 NLRB at 1163. Where the terms of the contract “did not chart with 

adequate precision the actual terms and conditions of employment that were to be applied so that 

the contract was not one to which the parties, and the employees, could look for guidance in their 

day-to-day problems … we cannot honor that agreement as one imparting sufficient stability to the 

bargaining relationship to justify us in withholding a present determination of 

representation.  Emphasis added.  Silver Lake Nursing Home, 178 NLRB 478, 480 (1969). “The 

Board has consistently adhered to these requirements.”  Raymond's, Inc., 161 NLRB 838, 839-840 

(1966).   

 
7   The AE and Director’s agreements are unauthenticated and unsigned so they should not have 
been admitted, TR at 10, and do not act as a bar.  Appalachian Shale Prods. Co., 121 N.L.R.B. at 
1162 (contract to constitute a bar must be signed by all the parties before a petition is filed). 
 
 

 



15 
 

 The evidence is uncontradicted that in the Program, the employment relationship, the bulk 

of the work and the predominant terms and conditions of employment are determined by the 

employer and set forth in the Handbook, PX 1.  The appointment letters stipulate that terms of 

participation are set forth in the Handbook and Graduate Student Manual.  PX 2.  The Handbook 

sets out professional expectations, rules of conduct (smoking, food and beverages, entry into 

studios, etc.), leaves of absence, evaluations, terminations, grievance procedure, and health 

benefits, among other “day-to-day” expectations. 

 The employer either misunderstands or deliberately overstates the scope of the GLO CBA.  

The GLO CBA is limited to employees who are “duly appointed” TAs, RAs and proctors.  Article 

I.1 at 2.  Each appointment must be “in writing” and state the basic terms of appointment.  Article 

VI(A) at 14; VI(F) at 17-18; Article VI(C) at 14-15.  The amended representation petition 

specifically excludes those employees.  Indeed, when MFA graduate workers are appointed to 

GLO positions, their Program stipend is suspended.  TR. 124, 139.   MFA graduate workers only 

receive the stipend set forth in GLO CBA when they perform that unit’s work.8   

 The AE CBA does not “cover” MFA graduate workers.  Rather, the AE CBA covers 

professional actors: “Actors (Principals, Chorus and Extras), Stage Managers and Assistant Stage 

Managers.”  CBA at 1.  Students and other nonprofessionals may be occasionally employed in lieu 

of actors, but they are not represented by Actor’s Equity.  See AE CBA at 54.  The minimal stipend 

payable to students and nonprofessional employees is a garden variety union standards/work 

preservation provision to protect employment conditions for AE bargaining unit members. See, 

e.g.,  Colo. Bldg. & Constr. Trades Council, 239 NLRB 253, 261 (1978) (“That a union has a 

 
8 The same is true when unit employees work for the employer in any other employment; for 
example, Brown University dining services or the library. 
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legitimate interest in preventing the undermining of the work opportunities and standards of 

employees in a contractual bargaining unit by subcontractors who do not meet prevailing wage 

scales and employee benefits covered by the contract is here recognized.”).    

 Even if the AE CBA covered MFA graduate workers, it does not contain sufficient 

substantial terms governing day-to-day working conditions to operate as a contract bar. See 

Appalachian Shale, 121 NLRB at 1163—64.  While MFA graduate workers sometimes act in 

Trinity productions, they remain subject to the terms of the Handbook.  Of course, productions in 

which a unit employee performs work covered by a Trinity CBA are “rare.”  PX 1 at 11.  All of 

the work for the employer and some of the work at Trinity required by the Employer (e.g. 

ushering), is not compensated or even referenced under the AE CBA.   

Conclusion 

For the foregoing reasons, the MFA gradate workers are §2(3) employees and there is no 

contract bar.  The employer’s objection to the petition should be dismissed and the matter 

scheduled for an Armour-Globe election. 

 
Graduate Labor Organization, 
RIFT-AFT Local 6516 
 
By its Attorney,  
/s/ Marc Gursky  
Gursky|Wiens, Attorneys at Law, Ltd.  
1130 Ten Rod Road, Ste. C-207  
North Kingstown, RI 02852  
Tel.401.294.4700  
Fax 401.294.4702  
mgursky@rilaborlaw.com 
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Certification 

 On November 22, 2022, a true copy of the foregoing was efiled and served by email on 
Joseph Whelan jwhelan@whelancorrente.com. and Mathew Parker at 
mparker@whelancorrente.com. 

      /s/Janine Durand 

 




